E Your Virtual
PEAC 2 .. PERA Coach

® L
®o0® Issue Number 12 - April 2017

A publication created by the Performance Evaluation
Advisory Council and the lllinois State Board of
Education to guide you in implementing

the Performance Evaluation Reform Act.

IN THIS ISSUE

Road to PERA: Continuing the Journey
Continuous Improvement

End-of-Year Conversations About Student Growth
Summative Forms

Additional Websites and Links

Previous PERA Coach Issues

Dear lllinois Educator,

Although the Performance Evaluation Advisory Council (PEAC) officially retires at the end of June 2017,
the lllinois State Board of Education (ISBE) will continue to support the work of PEAC and
implementation of PERA. There is pending legislation for PEAC's new charge that includes gathering
feedback, promoting best practice and making recommendations to ISBE.

This issue of Your Virtual PERA Coach focuses on the continuous improvement aspect of the
process. The evaluation process, when implemented with fidelity, should be an integrated system that
incorporates reflecting, planning and analyzing.

Much information can be gained from all the sources of data used in a comprehensive performance
evaluation system. This information should be analyzed and used to plan professional development
opportunities and goals for the district, school, teacher, and students. The cyclical process continues to
repeat with the end result being improved instructional practice and increased student achievement.
Thank you for taking us with you on your PERA journey. We wish you much success and growth as you
continue to refine your performance evaluation system.

Sincerely,

The Performance Evaluation Advisory Council

This year three-quarters of lllinois districts implemented new teacher evaluation systems incorporating
student growth. As schools finish their first year using the new systems, it's a good time to pause, first



to look back and then to look forward.

In January 2010, the lllinois legislature passed the Performance Evaluation Reform Act. This legislation
gave lllinois educators an opportunity to increase the amount of high quality performance feedback our
state's teachers and principals receive.

PERA called for district joint committees, made up of teachers and administrators, to develop plans for
incorporating student growth into the evaluation process. With input from PEAC, ISBE developed
guidance and a "default model" that provided joint committees with answers to the question, "What
happens if our joint committee can't come to an agreement on an element of our plan for incorporating
student growth?"

Joint committees continued to meet, and eventually adopted plans for their new evaluation systems. In
most districts the joint committee discussions also raised other important questions: Do we have the
right assessments? Are our assessments aligned with what we're teaching? How can we find time for
our teachers to work together? But at the end of the process, the overwhelming majority of joint
committees reached agreement without having to default to the state model.

This year, most districts implemented their evaluation plans for the first time. Teachers worried about
SLOs, types of assessments and measures of growth. Evaluators wondered how they would find the
time for the conferences, the formal and informal observations and all the paperwork.

But you did it! Teachers developed their SLOs, students completed assessments, classes were
observed, teachers and evaluators met, and summative ratings were assigned. Based on what we
heard in our interviews with joint committee members from districts across the state, it wasn't perfect
but it was a big step in the right direction. Here's some of what we heard:

e "For the first time, we're really talking about teaching."
e "The process has forced us to get serious about our assessments.”
e "ltwas a lot of time, but it was worth it."
And we also heard lots of good questions:
e "How can we develop stronger SLOs?"
e "Are we treating our non-classroom staff fairly with this new evaluation sytem?"

e "How can we get better at measuring growth for students with disabilities ?"

A Continuous Improvement Approach

Implementing a new evaluation system is a process, not an event. We need to stay focused, keep
listening and keep learning so we can keep improving.

So now that you've completed a year, it's time for your joint committee to reconvene, answer a few
basic questions and develop a process to keep refining your system over time.

First, did you implement your plan with fidelity? Start by collecting some data on the process, and then
have an honest discussion about what you did and when you did it to identify points in the process that
need more attention. Consider basic questions like, did conferences take place? Were SLOs prepared
and agreed upon? Also consider system-evel questions, like did our district provide all resources,
supports, and training outlined in our implementation plan? Moving forward, has our district budgeted
adequate resources to support continued implementation with fidelity?

Second, is the evaluation system making a difference? Do teachers think they are getting good
feedback? Do evaluators see changes in practice? Do teachers and evaluators believe the SLO's are
accurate reflections of growth? How can the evaluation system be improved to offer even more high
quality feedback that is actionable and meaningful for teachers?

After you've discussed implementation and impact, consider what's next. Do we need more training?
Do we need more team planning time? How can we use the evaluation data to inform plans for



professional development? Are we using the right assessments?

What process do we have in place to continue assessing implementation and impact over time? Will
the joint committee continue to meet?

We've updated many of PEAC's guidance documents to mention this focus on continued improvement
and look forward to further refinements as districts continue to implement.

Reflect, Plan and Analyze

The evaluation process fits nicely into a Reflect,

Plan and Analyze format. This model can be

used at all levels as teachers reflect upon their f \
students' data and their lessons then plan

appropriate instruction and analyze the results.

Teams of teachers or departments can do the

same with their shared data and team goals.

SchoolHevel evaluators and district

administrators analyze the data for school or T
district-wide trends. Lastly, the PERA Joint

Committee uses the district's quantitative and qualitative data to assess the evaluation process
system-wide.

End of the Year Meeting Suggestions for the PERA Joint Committee

The end of the year is an ideal time for districts' Joint Committees to reflect upon how the performance
evaluation system functioned and to discuss any modifications that need to be made to the process.
Reflection time should also be included as a regular part of end-of-the year discussions held at the
individual, department/team and school levels.

Reflect upon the year and how the evaluation process went for teachers and administrators.

What were the success stories?

What were the challenges?

What lessons were learned?

What changes need to be made to the process, forms, timelines, etc. to make the evaluation
system run as effectively and efficiently as possible?

e Who will make these changes and how will the changes be communicated?

Analyze the data (both student growth and instructional practice information) gained from the
evaluation process;

Look for trends in the evaluation data. Trends can be found in assessment data, from
coded/aligned observation evidence, or from recurring themes that are discussed during pre/post
observation conferences.

Plan the timelines for the year, adjusting if needed, for changes in the starting or ending dates of
school.

Use the trend data found in the analysis component to plan for goal-setting (individual,
department/team, school and district) and professional development opportunities.

As an example, it might be noticed that students score low in critical thinking or that teachers are
not asking many higher level thinking questions in their classes. A meaningful professional



development activity might be to bring in resources that focus on questioning/discussion
techniques and to spend time at team meetings to develop quality questions.

Set a schedule for the Joint Committee to meet during the following school year. Consider meeting
at least twice a year, quarterly, or more often, as needed.

Summative Conferences

During the spring, summative conferences take place to review student growth and professional
practice data. The PERA Joint Committee should create or adopt forms that describe the summative
process and contain guiding questions for teachers and evaluators to consider in advance to ensure
reflective conversations.

E: | ient Growth Cor ion Form
(Can be used for mid-year or summative conferences)

Sample questions include the following:

1. Identify relevant student data to reviev

e Did your students make significant learning 2 deriy trnd nth dat, Coneiderthe | Strengehe
ga ins? fauc:wn.:;o:vu:is; Itohr;sitlass do overall?

e Did you have to make adjustments to the " Wit comemrsor e i adents
growth targets you set for students? . ow 8t s grouss perfr? D4 | v for mprovements

e Did you have to make adjustments to your e e aroup e
instruction in response to the data? B pertomante el tohe

e What were some of the instructional practices " Oistudens et ek ot
that allowed your students to grow and learn % Tl ot e Gt o
this school year? e,

e \What practices did not promote growth? * Why cid students struggle with some
How can you prepare/change your instructional i 4 crain sadens perorn
practices for next year to drive improved . certa students iroggle?
student learning? e eyt

e How can you use data more effectively to drive

instruction and ensure that all of your students , ,
A sample student growth conversation form. Click here for

l?
are successful next year . the full-size editable document that you can use to modify for
e Based upon what you learned this year, how your district's use and guiding questions.

might you change the general student growth
Note: This sample form is based on local Joint Committee

gqals you set for next school year.(ke.eplng n discussion and is not intended to replace your local Joint
mind that each group of students is different Committee's work.

and might have different baseline data)?
e What has been the area of your greatest professional learning and growth this school year? To
what can you attribute that growth?

The PERA Joint Committee should have developed a
clear process and forms to help make the end-of-the-


http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpVRwlazoz8aM8gD2KrbW79GA-bt8Gh18bV3PeUM5yPlbA6kg8tG1RUfU-DlS2lfrHYtz6YzT7kr-ruxOZeKIv96T5W2_8SLM5GhXmgJHW1d823NLl1S3eEhrxqbEoPVzcdw_-TrI2ZEee_zxDXr5CvAOqfQyEHflQg7skDxvZ8LWehsjMmhmWyfmq95wrJyQLLy8cWSvYBvv&c=&ch=

End-ol-Year Lonlerence Form - Evaluator (For tenure staff in INFORMAL evaluation

year summative conversations run smootnly and proces
provide documentation for the teacher and district about
the teacher's evaluation. The forms should be easy to
understand and provide guidance to ensure accuracy of
determining final evaluation ratings.

Date of Evaluation:

. During the meeting the
ractice and Student Growth

tor completes this form.

“The lllinois Professional Teaching Standards discussed throughout the evaluation process informs the
strength and growth area data.

*Click here to see a full-size editable copy of an end-of-
year conference form Bensenville School District #2
uses to record teacher's progress toward their
professional practice and student growth goals. The
form contains charts for determining the teacher's
student growth rating.

Note: Bensenville's form was created based on their
Joint Committee discussions and is not intended to
replace your local Joint Committee's work.

Professional Practice Component
Cite specific areas from the Framework for Teaching Rubrics to complete the chart below.

Strengths Growth Areas

Student Growth Component

Type Il Assessment.
No

linimal

Teacher

Typell

Rating
C ne
25-49% of 50-77% of 78-100% of Growth/Negative
students students students Growth
advanced 1 advanced 1 advanced 1 T Minimal Growth
or more O Meets Growth
columns. O Exceeds Growth

columns.

L Does Not Apply

6/25 6/25 13/25 20/25
12/25 19/25 25/25

A form used in Bensenville School District #2

Additional Website Link and Resources
llinois State Board of Education's PERA and PEAC web page This site contains links to guidance
documents and resources to help teachers, administrators, PERA Joint Committees, and School Boards
implement the Performance Evaluation Reform Act.

Previous PERA Coach Issues
Click the following links to view previous issues of Your Virtual PERA Coach

January 2017 Issue - Student Learning Objective example, reflective conversations about student
growth, Spotlight on Ball-Chatham District

October 2016 Issue - evaluator certification renewal Information, conducting observations, reflective
conversations and time management

August 2016 Issue - start of the year requirements, an evaluation timeline and time management

May 2016 Issue - how to use evaluation data and sustainability

April 2016 Issue - getting ready for implementation and preparing an on-going communications plan

March 2016 Issue - spotlight on two district's journey to PERA implementation

February 2016 Issue -focus on optional weightings and determining Summative Ratings

January 2016 Issue - continued focus on assessing student growth and student learning objectives

December 2015 Issue - focus on assessing student growth

November 2015 Issue -focus on developing a communication plan and evaluating teacher practice

October 2015 Issue - focus on getting started and the work of the PERA joint committee

Additional Subscriptions



http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpVRwlazoz8aMIsKJ5SrMlBnvCQx1KQQsRtaahhbJr5EUESg4lOSBSOvqV5rwKlr7EW-xoQgSsbT4zCNiY07ceFln_svFpcE12ZzEWTON-f0mR0614CLU2P2v0MJU9V435FomGtdEU6HWIYju9angTH1c4vY2EcwE44x2oUh8Eq8Uq7UnPaD5BvAnlK5UwJtRmdd9iUVUeJKr&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpYigUwcTwUSjHmGyhYYDsxPgEOjX7P2JYGy0FoLGRihnEtb5gbGVULI3J-LKYv-RWUo9I8CWdmFtoWte-6eCGkcKifLGybyMHm2UltRgS9LuioBqNQXP1PNcPVj4PjnIyoO3p7_SumWJknicPnTC95G7OmOkO2Ni3AqeFBxHjiRZmzvB3qQJUMQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpVRwlazoz8aMhNDCWGqBHymlJ_jCl5cU97SuKe_IBJzxsrLw1xbvY-D_hjf4_mrJOuNRvQSVfEvQ-9_zymt1h0Z1fonERw_X6YUD-q0lhphmbRMoK8BdPDlRZP30Z8oJdegzIoxWjMQKYQ9zLu7JH7Y-6VthJLXIeyN2vW5Mg7sz_8Pq4tcJ2eIAZg3LGepI7RSvU3-oH4ly&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpQq5z_oP1Ittuvuvz9xbJ6xlyN1XF5xOhfwHp3NKpZh1NPl7VzcjaHcHG-14QFOxMq_K_eRwaDlD0PpXqMvTd58ZqjtDJ59osm74mBAP15oOh0WyM3VbO0em8pHj41LVWWBkTiClxz7MzGJjy9QH5MtKQKjRhVVW70s04DxESUI9UnQ47R4sGpe_hDiY6V18yoRo-RJ1lJDO&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpQtQS7jzGRQXS-g7jxsNIRVTyOe2Dxn6Ho_6BBSSd6N_A7XwKrIddkcx9VH0vZKjHpY0Bss5XeRKDI43n1O5zN7TH7hndi55U7tQcLF_01FpPu56qE3cKclpRguylve8XfK4HS4EMdN33sp3xuzgOIJijQk6j44krsfXtpZaqqXy1VMTXhOVnpcJxlWaz_qDyo1aAaarQzue&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpQtQS7jzGRQX7k-4eM_SExCqPAajYLf5FVkzZhOJry1Vqt4hOUeQoHbDduel3w48DTmrPYcUq-rmHQDQVoEkwnPxipSoO23-aHaGsekcOvwcBaATCaxwCEeF9FLO9u8V4_gRINcAcm0IcUQa3Y1A1pxuJICKfOYOFNafFFIP7My0C4NBw0Ne16iKnrsXNUQ2j29ARdeKNv91&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpULUKaWZLXpWsLqlhk0s7_rd8gqV1ZMe2yUcPCZJq9r5b27x-MMD6mroPAQAFJDqdTDWwg2_ZeFZAgNZTdz3lDq4fAat8GVEYXstRWBqyNQjpV5Qma3-TtkGAl7ptGYOpmoQfN54rTqOTN1TKeFfyTR301UbGTP_fGg0e-oahV0Q9L63m8MAK5-HkNND2aFWjw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpYY7AA092A9mJzjnpisAF-Un4FmuyejfoKtFHhyHJhopcxNt-4dWAQleHFHE0dNJEXHX_Izc1noXBX9bAJRs1DJo1KqZ8QpAmbejGm0W_z_ayFxC41ZV5xxmFcRB6ybJ3FNAH2vYe_C2RHhQ4nQn6mKMsixxbrlgevZi2EN2KjXiWYjimbW6Sv5iiTa7z7yo5A==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpfKVvQEtdE9JeIQns1AB8106eSAPt-npv8UhxiymNVk6wvpGNxrNwfwE3ajkW0bK2cHtPAiyKtcoZWRMEiUI-DtjzdXxKW75DoSbNZnc-yhb9WdgbQ1abBTp-frHyESEOCePOO5ao5JL7P_8kRs1RHIwnp4IFnK1fz3g4MeDmCLvfIYtbqnsRWk5mD7qR6TqAA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpXqy3lzkE4v-Zy5yfjbAdhl_l6zqXqQIhgJrqTr8tqvCZqxwKOJBma9LZQFcaSMgkosbVquQ4Fq-pBxuXeO3_ryu-f61MxJFSzoiVABQICQzdIXzkf8z3dGGpI2Ba5hQd5j9BObZecESJNS2UPC6P9HMQn68nNcjyGMeuIuZnabHtvhkBW_Mjqo6n6UenVFkIQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-Xpaw5gTiZE00RtELVHjExJthkqc2nCvgw1wJTlnENlsg2YIhe3shqfV69B96yB6horf3OArEySyVUXkQRP6BbnsH7AFjhXcij3vkH1156BDpCs-Xq_h0mcdbDTICo_WT0NfKwCOk4lqRNDxuDDU3CnM5vrUkU001e25IITglYC4ClFO7Jd4RcHsEEVHL1qLaFGQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpecZJjaT7lJCRrOGUzddxLESvar1Cx0HEp1JyBAqI88cJo0s8gqVrhhKb5t2qrVfVpAQcxlp-dIBoKNmJ19pcomlCamnfwQ0th6yy8ZPZrflPFr3gfEofYgSgie_P8fzFJrV_TXApdu88ET4j46IeVC_E3ZZinCezmGSchTOuDbDDqizUQabC9H-EvGhxR4Kog==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001axvUpyQcK6Zd-2HdMvkngm1HfvKDGdBdi-dHsWULzWt0--kYvL-XpecZJjaT7lJCTNLAxNfwBeA0hDnmaY4D3YaFIppkDMW1lDhvDGVxRcrd0NfqpPREx0bvQE8h9k50P8wCbBLf0nNPYsH_NeOO1fm6PJ1MBKDnmfd9wCYJpI4_vW5BlXkSCNPKeW1d4erH2BcEf5gysADd5UDORk_ZcZ3VqLikS103c1ypWF84nbAyTty1W-VcNg==&c=&ch=

future issues of the Virtual PERA Coach?

Questions or Topic Suggestions

Use this to submit questions or topic suggestions for future issues PEA@
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