
CTE - CIP Course Details Catalog

Cluster: Government and Public Administration

Status: Open     Start Year: 2022     End Year: 

CIP: 28.0301 - Army JROTC/ROTC     

Group 1 - Orientation Courses: Exploratory coursework, could be offered at the secondary level or prior-to-secondary in 7th or 8th grade.

State Course ID State Course Title Max Carnegie Units Start SY End SY

Exploration of Public Service Careers  3.00 202215001A001

Career Exploration  1.00 202222151A001

Group 2 - Introductory Courses: Introductory coursework for the program of study.

State Course ID State Course Title Max Carnegie Units Start SY End SY

Introduction to Jr. ROTC  3.00 202209001A001

Army Junior ROTC I  3.00 202209051A001

Group 3 - Skills Courses: More in-depth courses for program concentrators.

State Course ID State Course Title Max Carnegie Units Start SY End SY

Army Junior ROTC II  3.00 202209052A001

Group 4 - Advanced Courses: More advanced courses for learners completing a program of study to allow for specialization.

State Course ID State Course Title Max Carnegie Units Start SY End SY

Army Junior ROTC III  3.00 202209053A001

Army Junior ROTC IV  3.00 202209054A001

ROTC Drill  3.00 202209003A001

Military Leadership  3.00 202209004A001

Group 5 - Workplace Experience: Similar model to the existing Cooperative Education coursework that is designed to give students relevant work experience 

State Course ID State Course Title Max Carnegie Units Start SY End SY

Army Workplace Experience  3.00 202209998A002

Government & Public Administration Workplace Experience  3.00 202215248A002
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CTE - CIP Course Details Catalog

Cluster: Government and Public Administration

CIP: 28.0301 - Army JROTC/ROTC     

Course Descriptions

Exploration of Public Service Careers15001A001State Course ID:

Exploration of Public Service Careers courses expose students to the duties, responsibilities, requirements, and career opportunities within public service. Course 

topics vary and may include (but are not limited to) protective services; correction, judicial, and probation services; fire protection and fire fighting; public 

administration; and social work. Course activities depend upon the career clusters that students explore.

Course Title:

Career Exploration22151A001State Course ID:

Career Exploration courses help students identify and evaluate personal goals, priorities, aptitudes, and interests with the goal of helping them make informed 

decisions about their careers. These courses expose students to various sources of information on career and training options and may also assist them in 

developing job search and employability skills.

Course Title:

Introduction to Jr. ROTC09001A001State Course ID:

Introduction to Junior Reserve Officer Training Corps (ROTC) courses introduce students to the purposes and objectives of the Reserve Officer Training Corps 

program, which seeks to educate high school students in citizenship, promote community service, and instill responsibility. As part of that introduction, course 

topics typically include a brief history of the military branches in the United States and the basics of military drill, ceremony, and rank structure.

Course Title:

Army Junior ROTC I09051A001State Course ID:

Army Junior Reserve Officer Training Corps (ROTC) I courses include instruction in the organization and functions of the U .S. Army, leadership skills, and life 

skills education. The content of these courses cover (but is not limited to) the history and evolution of the Army, including its structure, operations, customs and 

courtesies; maps and navigation; first aid, personal hygiene, and field sanitation; and substance abuse prevention. These courses also introduce students to 

principles of leadership and citizenship.

Course Title:

Army Junior ROTC II09052A001State Course ID:

Army Junior Reserve Officer Training Corps (ROTC) II courses build upon the content of Army Junior ROTC I and include (but are not limited to) ongoing 

instruction in leadership principles and citizenship; drill and ceremonies; organizational structure; command and staff relationships, functions, and responsibilities; 

significant military campaigns and leaders; map-reading and orienteering; weapon safety and marksmanship; and survival training.

Course Title:

Army Junior ROTC III09053A001State Course ID:

Army Junior Reserve Officer Training Corps (ROTC) III courses build upon prior Army Junior ROTC courses, giving more emphasis to leadership development . 

These courses serve to strengthen students’ leadership skills (including planning, problem-solving, motivation, and performance appraisal) and management skills 

(with regard to time, personnel, and other resources) through allowing them to assume leadership duties. Students study topics introduced in earlier years—such 

as military history, map-reading and orienteering, marksmanship, and drill and ceremonies—at a more advanced level and are also provided with military service 

opportunities.

Course Title:

Army Junior ROTC IV09054A001State Course ID:

Army Junior Reserve Officer Training Corps (ROTC) IV courses focus on practical leadership by assigning students to command and staff positions in which they 

present instruction to lower Army Junior ROTC classes and continue to study and review staff functions and actions, staff -commander relationships, and 

leadership principles. Topics introduced in earlier years may be studied at more advanced levels .

Course Title:

ROTC Drill09003A001State Course ID:

Reserve Officer Training Corps (ROTC) Drill courses provide students with an additional opportunity to improve their skills in military precision. These courses 

emphasize marching style and formations, firearm manipulation, body coordination and mechanics, and performing as a member of an orchestrated team. Class 

members typically participate in ceremonies and competitions.

Course Title:
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Course Descriptions

Military Leadership09004A001State Course ID:

Military Leadership courses focus solely on increasing students’ leadership skills, particularly as they relate to military operations, customs, and hierarchies. These 

courses are typically a regular part of the ROTC programs described below (typically the final course within a program series); this Military Leadership course 

code and title should be used when those descriptions do not apply. The principles and skills taught in these courses include supervision, motivation, evaluation, 

and setting an example, and their application typically include military drill and inspections, athletic events, and other school activities.

Course Title:

Army Workplace Experience09998A002State Course ID:

Army Workplace Experience courses provide students with work experience within the field of military science and are supported by classroom attendance and 

discussion. Goals must be set cooperatively by the student, teacher, and employer (although students are not necessarily paid). These courses must include 

classroom instruction at least once per week, involving further study of the field, discussion of relevant topics that are responsive to the workplace experience and 

employability skill development. Workplace Experience courses must be taught by an approved WBL educator -coordinator. These courses should be aligned to a 

Career Development Experience that could include: Student-led Enterprises; School-based Enterprises; Immersion Supervised Agricultural Experiences; Clinical 

Experiences in Health Science and Technology programs; Internships; and Apprenticeship programs including Youth Apprenticeships, Pre-apprenticeships, and 

Registered Apprenticeships.

Course Title:

Government & Public Administration Workplace Experience15248A002State Course ID:

Government & Public Administration Workplace Experience courses provide work experience in fields related to the Government & Public Administration cluster . 

Goals must be set cooperatively by the student, teacher, and employer (although students are not necessarily paid). These courses must include classroom 

instruction at least once per week, involving further study of the field, discussion of relevant topics that are responsive to the workplace experience and 

employability skill development. Workplace Experience courses must be taught by an approved WBL educator -coordinator. These courses should be aligned to a 

Career Development Experience that could include: Student-led Enterprises; School-based Enterprises; Immersion Supervised Agricultural Experiences; Clinical 

Experiences in Health Science and Technology programs; Internships; and Apprenticeship programs including Youth Apprenticeships, Pre-apprenticeships, and 

Registered Apprenticeships.

Course Title:
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