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AgendaAgenda

• Timeline

• Individual Career Plan

• Opt-Out Process

• Building Pathway Plans
o Overview Information

o Course Sequence

o Professional Learning
▪ Career Exploration

▪ Team-Based Challenges

▪ Career Development Experience

Please reference the ISBE Pathway 
Endorsement webpage for the 
documents used in this webinar

https://www.isbe.net/pathwayendorsements
https://www.isbe.net/pathwayendorsements
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The Timeline
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Requirements

• A school district that enrolls students in any of 
grades 9 through 12 electing to implement 
College and Career Pathway Endorsements shall 
become an eligible school district and either 
award College and Career Pathway Endorsements 
or opt-out of implementation of all or any part of 
the College and Carer Pathway Endorsement 
requirements
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Timeline for Implementation

By July 1, 2025, a school district that elects to implement College 
and Career Pathway Endorsements must submit the necessary 
materials to the State Board of Education to award the number of 
endorsements pursuant to the following schedule:

• For the high school graduating class of 2027, a school district shall offer CCPEs in 
at least one endorsement area;

• For the high school graduating class of 2029, a school district shall offer CCPEs in 
at least 2 endorsement areas; and

• For the high school graduating class of 2031, a school district with a grade 9 
through 12 enrollment of more than 350 students, shall offer CCPEs in at least 3 
endorsement areas. 
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Timeline for Opt-out

By July 1, 2025, the school board of any school district may, by action of the board, opt 
out of implementation of all or any part of the College and Career Pathway Endorsement 
requirements through adoption of a set of findings that consider the following:

• The school district’s current systems for college and career readiness;

• The school district’s cost of implementation balanced against the potential benefits to students and families 
through improve postsecondary education and career outcomes;

• The willingness and capacity of local business to partner with the school district for successful implementation 
of pathways other than education;

• The willingness of institutions of higher education to partner with the school district for successful 
implementation of the pathway;

• The availability of a statewide database of participating local business partners; and

• The availability of properly licensed teachers or teacher meeting faculty credential standards for dual credit 
courses to instruct in the program required for the endorsement areas.
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Individual Career Plan
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To earn a College and Career Pathway Endorsement, a student shall 
develop and periodically update an individualized plan for postsecondary 
education or training, careers, and financial aid. 
 

The school district must outline:
- how students will be supported with comprehensive postsecondary and career planning
- develop a method to collect and store the student’s information regarding the individual 

plan
- identify who is responsible for work in career exploration/development, postsecondary 

education exploration/preparation/selection, and financial aid and literacy.

CCPE Application First Steps
CCPE Application First Steps
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Individual Career Plan

Individual career plan is a tool that students use-with 

support from school staff (administration, counselors, 

teachers, etc.), outside partners, and parents- to 

define their personal interests and goals related to 

their education, career and postsecondary education 

and to plan what courses to take and what activities 

to participate in during their educational experiences 

to further their interests and achieve their goals.
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Where do we store this information?

o Management Software
▪ Xello, MajorClarity, Naviance, Kuder, etc.

o Excel or Google Sheets

o Student Managed

o Counselor/Student Services

▪ Hard copies

   

Is this accessible to students after graduation?
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Supporting Students

Question 1: How are students supported with comprehensive 

postsecondary and career planning?

Provide an overview of the districts postsecondary and career planning 

opportunities for the students. This could include the implementation of the 

PaCE framework or other structured plan which supports students in their 

postsecondary and career planning.
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Career Goals

Question 2: Where are you collecting and storing information regarding the 

students' Career Goals?

Question 3: What are the various roles that are responsible (role/position- 

not name) for the work related to students' Career Goals? (Multiple 

positions should be included)

If career exploration activities are embedded within your CCPE course 
sequences, you can note this as a part of the collection process.
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Postsecondary Plans

Question 4: Where are you collecting and storing information regarding the 

students' Postsecondary plans?

Question 5: What are the various roles that are responsible (role/position- 

not name) for the work related to students' Postsecondary plans? (Multiple 

positions should be included)
 

Think about how these roles may be different than the roles within the 

Career Goals.
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Financial Aid and Literacy Plans

Question 6: Where are you collecting and storing information regarding the 

students' Financial Aid and Literacy plans?

Question 7: What are the various roles that are responsible (role/position- 

not name) for the work related to students' Financial Aid and Literacy 

plans? (Multiple positions should be included)

Include a statement regarding FAFSA initiatives. Oftentimes there is external 

support for districts, and these are encouraged to be noted within the various 

roles.
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Questions?Questions?
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Opt-Out Process
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Opt-Out Request

A school district electing to opt-out of the Endorsement system, in accordance 
with Section 10-20.84(d) or 34-18.80(c) of the School Code, must submit the 
following information to the State Board, via the College and Career Pathway 
Endorsement application portal, no later than July 1, 2025:
• The reasoning for opting out that corresponds with the items listed in the 

above sections; and
• Copies of the board’s meeting agenda, board findings, and board meeting 

minutes.

A school district electing to opt-out of implementation may reverse its 
decision in whole or in part at any time. 
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Opt-Out Process
• Within the IWAS system 

Career Pathway Endorsement 
Plan, select the Opt-Out 
Request.

• Indicate which of the findings 
are contained in your report 
that require you to request to 
opt-out of the College and 
Career Pathway 
Endorsements provisions. 

• Upload the Agenda, Board 
Findings, and Approved Board 
Meeting Minutes
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Questions?Questions?



2121

Building Pathway Plans
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Overview Information
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Ensuring Labor Market Value

Broadly describe labor market/workforce needs in the Career 
Pathway in which an Endorsement is being offered

Example 

As a result of examining our workforce market data and 
through meetings with our District Partner Advisory Council, we 
have identified a significant need within the Health Sciences 
and Technology Career Pathway for more Physicians Assistants 
and Nurse Practitioners. While these careers will require 
extensive postsecondary schooling, to help students begin to 
explore careers in Health Sciences and Technology in more 
detail, we will offer a Health Sciences and Technology College 
and Career Pathway Endorsement with a focus on the nursing…
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Postsecondary 
Partner

q Name one or more postsecondary institutions in the Career 

Pathway regionally

q List any credentials that will result in coordination with the 

partner

q Eligible credentials include...

➢ Bachelor’s degree

➢ Associate degree

➢ Apprenticeship

➢ College certificate

The plan must be aligned with coursework in the career pathway that is 
offered in one or more postsecondary institutions in the region. 
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Postsecondary Partner
Example 

Dual credit courses are included in the IT 
Pathway from the local community 
college, which in this example is John A 
Logan College, that leads to a specific 
Associate’s Degree - the Associate in 
Applied Science in Cyber-
Security/Information Assurance. 

This would represent alignment with one 
institution regionally in the Career 
Pathway.
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CCPE Planning Companion

https://www.isbe.net/_layouts/Download.aspx?SourceUrl=https://www.isbe.net/Documents/CCPE-Component-Companion.docx
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Questions?Questions?
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Career-Focused Instructional 
Sequence
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Course Sequence Requirements

• A minimum of two years (or the equivalent of four semesters) of 
courses, some of which must yield an opportunity to earn early 
college credit equivalent to a minimum of six college credit hours. 

• A course is required to be aligned to a specific career pathway to 
be included in an instructional sequence.
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Course Sequence Requirements

• The plan must include the following information about the instructional sequence:
– Course Name
– Student Information System State course code for each course
– Each course’s duration
– Each course’s number of credits
– Location of where each course will be delivered (e.g., high school, area career center, community 

college, or virtual).
– Indication of if the course will result in early college credit and type of credit (e.g., Advanced 

Placement, Articulated Credit, Dual Credit, Dual Enrollment, or International Baccalaureate)
– Explanation as to how each course will teach students skills or content that are needed to be 

successful in the career pathway
– Explanation as to how each course will help students learn relevant technical and essential 

employability competencies and how it will help the student determine if the work aligns with the 
student’s interests.
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General Education Early College Credit Courses

Does not meet the requirements
AP English, Dual Credit College Algebra, 
Dual Credit English 101, AP Calculus

May meet the requirements
AP Computer Science, Dual Credit 
Journalism 101, AP Psychology, Dual 
Credit Environmental Biology

Determination will be made through 
consideration of:

• Responses to both questions on slide 30

• Alignment with the requirements of the 
postsecondary partner’s related degree 
program
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CCPE Planning Companion – Course Sequence
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Questions?Questions?
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Professional Learning 
Career Exploration
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Professional Learning
Career Exploration

❑ Report on two Career Exploration Activities or one intensive Career Exploration Activity

❑ Activities can take place while the student is in grades 6 –12, however at least one of the 
activities must take place in grades 9 –12.
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CCPE Planning Companion
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Questions?Questions?
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Professional Learning 
Team-Based Challenges



3939

Professional Learning
Team-Based Challenges

Report on two Team-Based Challenges that include these 
components:
q Authentic problem or challenge that is identified from or in 

collaboration with a community or business partner
q Meaningful interaction with an adult mentor who has career 

expertise relating to a Team-based challenge and who is not an 
assigned classroom teacher

q Demonstration of at least one career pathway-specific technical 
competency

q Demonstration of at least one cross-sector essential employability 
competency skill

q Collaboration by students within a group to solve a problem
q Solution product(s) used for the outcome of the Team-Based 

Challenge
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Authentic Task vs. Authentic Problem

• New ISBE resource that explains 
the difference between 
Authentic Tasks and Problems 
and the reasoning for creating 
Team-Based Challenges that are 
rigorous and provide opportunity 
to build upon "critical thinking" 
skills for students

https://www.isbe.net/Documents/Authentic-Task-Authentic-Prob-Handout.pdf
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CCPE Planning Companion
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Team-Based Challenge Library
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Team-Based 
Challenge Library

https://www.isbe.net/Documents/Team-Based-Challenge-Library.pdf
https://www.isbe.net/Documents/Team-Based-Challenge-Library.pdf
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Authentic Problem

https://www.isbe.net/Documents/Authentic-Task-Authentic-Prob-Handout.pdf
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Focus on the Competencies

• Agriculture, Food and Natural Resources Technical Competencies 
• Arts and Communications Technical Competencies
• Finance and Business Services Technical Competencies 
• Health Sciences and Technology Technical Competencies
• Human and Public Services Technical Competencies 
• Information Technology Technical Competencies
• Manufacturing, Engineering, Technology, and Trades Technical 

Competencies
• Cross-Sector Essential Employability Competencies (Essential Skills) 

https://www.isbe.net/Documents/Agriculture_Food_Natural_Resources_Competencies.pdf
https://www.isbe.net/Documents/Arts_and_Communications_Competencies.pdf
https://www.isbe.net/Documents/Finance_and_Business_Services_Competencies.pdf
https://www.isbe.net/Documents/Health_Sciences_and_Technology_Competencies.pdf
https://www.isbe.net/Documents/Human_and_Public_Services_Competencies.pdf
https://www.isbe.net/Documents/Information_Technology_Competencies.pdf
https://www.isbe.net/Documents/Manufacturing_Engineering_Technology_Trades_Competencies.pdf
https://www.isbe.net/Documents/Manufacturing_Engineering_Technology_Trades_Competencies.pdf
https://www.isbe.net/Documents/CrossSector_Competencies.pdf
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Industry Partner
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Solution Product(s)

https://www.isbe.net/Documents/TBC-Solution-Products.pdf
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Other Considerations
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Team-Based Challenge 
Companion Resources
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Companions
• Agriculture, Food, and Natural Resources TBC 

Companion Guide 

• Arts and Communications TBC Companion Guide

• Finance and Business Services TBC Companion 
Guide

• Health Sciences and Technology TBC Companion 
Guide 

• Human and Public Services TBC Companion Guide

• Information Technology TBC Companion Guide

• Manufacturing, Engineering, Technology, and 
Trades TBC Companion Guide 

https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Agriculture-Food-Natural-Resources.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Agriculture-Food-Natural-Resources.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Arts-Comm.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Finance-Business-Services.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Finance-Business-Services.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Health-Sciences-Tech.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Health-Sciences-Tech.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Human-Public-Services.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-IT.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Man-Eng-Tech-Trades.docx
https://www.isbe.net/_layouts/Download.aspx?SourceUrl=/Documents/Team-Man-Eng-Tech-Trades.docx
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Provides Meaningful Supports

• Checklist of items needed in my 
Team-Based Challenge

• Essential Employability Skills and 
Technical Skills

• Options for Solution Products
• Additional "Other Considerations"
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IWAS
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Other Considerations

• Pre-teaching
• Kick-Off
• Community Partner Feedback
• Reflection Considerations
• Diversity, Equity and Culturally 

Responsive Teaching
• Special Populations
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Questions?Questions?
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Professional Learning 
Career Development Experience
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Professional Learning
Career Development Experience

Career Development Experience/Internship of at least 60 hours

60 hours of time completed by the student in the authentic working 
environment can occur either through a single Career Development 
Experience or may occur across two Career Development Experiences, 
provided that no individual experience is less than 20 hours.

Goals of the Career Development Experience/Internship include:

•Learn and utilize the Technical Competencies for the Career Pathway

•Learn and utilize the Cross-Sector Essential Employability Competencies

•Understand the different aspects of the work

•Understand the nature of the workplace setting
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Professional Learning
Career Development Experience

When describing Career Development Experiences, districts should include information regarding:

q Course transcription and corresponding school credit for the experience or compensation for students’ work 
hours in the workplace or both credit and compensation.

q A workplace with authentic working conditions and tasks, including but not limited to timekeeping, evaluation of 
work, responsibility to adhere to safety protocols, following standard operating procedures of the organization, 
etc.

q Collaboration between the school district and the community or business partners in developing and monitoring 
the career development experiences.

q Feedback through a Professional Skills Assessment on the relevant Career Pathway Technical Competencies and 
Cross-Sector Essential Employability Competencies.

q 60 hours of time completed by the student in the authentic working environment either through a single Career 
Development Experience or which may occur across two Career Development Experiences, provided that no 
individual experience can be less than 20 hours.
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Professional Learning
Career Development Experience

Examples of Career Development Experiences may include:

• Work-based learning experiences (formerly referred to 
as cooperative education)

• Internships

• Supervised agricultural experiences

• Research apprenticeships

• School-based enterprises

• Student-led enterprises

• Youth Apprenticeships
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Professional Learning
Career Development Experience

Career Development Experiences can include:

Workplace settings based in the school district, so long as: 

• They are authentic 

• The district employee fulfills the role of an industry mentor or supervisor rather than  the 
role of a traditional classroom teacher 

Virtual workplace settings 

• Must be authentic to virtual working conditions 

• Must have a mentor/supervisor from the workplace who is an employee of that organization 

• All other criteria of the Career Development Experience must be met
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CCPE Planning Companion
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Questions?Questions?



6262

Want to Learn More?
Register now for the CCPE 101/CCPE 201 In-Person Workshops!

These workshops are intended for district staff that are working on any component of the CCPE.  
CCPE 101 (8:30 to 11:30am) will include information on the required components, including opt-out 
information, and will include dedicated time to work through the CCPE components alongside ISBE CCPE 
staff. 
CCPE 201 (12:30 to 3:30pm) is an in-depth workshop covering the components, building on industry 
partnerships, and increasing the number of endorsements offered within the district. Dedicated work time 
will be included with feedback from ISBE CCPE staff.  

Dates/Locations:
 

• Monday, October 7th, Waubonsee Community College - Sugar Grove
• Wednesday, October 9th, Parkland Community College
• Thursday, October 17th, Jerseyville High School
• Friday, October 18th, ROE #33/Galesburg PD Hours are available 
                                                                                                                             for each session

https://forms.office.com/r/iTCPmfAQjb
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Resources

https://www.isbe.net/pathwayendorsements
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