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While we are waiting for 
everyone to join the 

webinar, remember when...

• You had a teacher that brought a subject to 
life.

• You took a course that made academic 
subjects applicable to real life.

• You learned real life lessons through an 
unexpected situation.

➢What made these situations memorable?

➢What strategies or practices made these 
situations engaging and effective?

• Add your comments/thoughts about 
these questions in the Chat Box.



ISBE CTE and Innovation Department

(217) 524-4832

General questions on the CLNA process and systems, as well as changes 
occurring with Perkins V – cte@isbe.net

Health Science – Whitney Mehaffy – wmehaffy@isbe.net

Tech/Engineering – Steve Parrott – sparrott@isbe.net

School Counseling – Heather Strom – hstrom@isbe.net

Ag – Erica Thieman – ethieman@isbe.net

Human/Public Serv – Kristina Valentine – kvalenti@isbe.net

Leadership for Educational (LEE) Equity Fellow – David Osborne – dosborne@isbe.net
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Career and Technical Education 
Programs of Study

New Program of 
Study Models

• Health Care

• Information 
Technology

• Manufacturing

• Education



Program of Study Alignment to a 
College and Career Pathways and Endorsement

Secondary
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ENDORSEMENTIndividualized 
Planning

Career Focused 
Instruction

Work-based 
Learning

Core Academics



Backwards Map Analysis

Promising Credential in a Selected Industry
Leads to High Priority Occupations, Living Wage 
Accessibility, Clearly mapped program paths with stackable 
credentials and multiple entry and exit points
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Identify 

“Promising 

Credentials” for 

select Industry 

Areas



Backwards Map Analysis

Promising Credential in a Selected Industry
Leads to High Priority Occupations, Living Wage Accessibility, Clearly mapped program 
paths with stackable credentials and multiple entry and exit points

Identify Strategic Foundational Courses
Find career-focused courses that map to multiple credentials within an industry and can be 
accessed for credit transfer opportunities at secondary level
Recommend core subject sequences that can map down to TM placements or credit 
transfer opportunities
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Identify strategic & 
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Backwards Map Analysis

Promising Credential in a Selected Industry
Leads to High Priority Occupations, Living Wage Accessibility, Clearly mapped program paths 
with stackable credentials and multiple entry and exit points

Identify Strategic Foundational Courses
Find career-focused courses that map to multiple credentials within an industry and can be 
accessed for credit transfer opportunities at secondary level
Recommend core subject sequences that can map down to TM placements or credit transfer 
opportunities

College Credit Transfer Opportunities
Target additional dual credit or AP courses based on likeliness of student eligibility, teacher 
certification in dual credit, and accessibility for Dual Enrollment no later than junior year
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Backwards Map Analysis

Promising Credential in a Selected Industry
Leads to High Priority Occupations, Living Wage Accessibility, Clearly mapped program paths 
with stackable credentials and multiple entry and exit points

Identify Strategic Foundational Courses
Find career-focused courses that map to multiple credentials within an industry and can be accessed for 
credit transfer opportunities at secondary level
Recommend core subject sequences that can map down to TM placements or credit transfer opportunities

College Credit Transfer Opportunities
Target additional dual credit or AP courses based on likeliness of student eligibility, teacher certification in 
dual credit, and accessibility for Dual Enrollment no later than junior year

Focused Secondary Course Sequence
Consider typical scheduling practices, build in work-based learning or capstone opportunities, and maintain 
flexibility throughout HS and first 1-2 years of ensuring multiple entry and exit points
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Map ideal career-

focused course 

sequence from 

secondary to 

early 
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Subject

Career Focused 
Courses

Science

Social Science

Math

English

Orientation

(9th-10th)

Foundations to Teaching

DC Intro to Education

Science  Sequence

Social Science 
Sequence

Algebra

English Sequence

Skill 
Development 
(10th-12th)

Human Growth & Develop. 

DC  Child Growth & 
Development*

Science Sequence

AP US History

AP Government

Geometry / 
Algebra 2

English Sequence

Capstone/ 
Advanced 

(12th)

Education Methodology

Relevant WBL Experience / 
Coop

AP Biology

AP Psychology  

DC Psychology *

TM QL Stats 

DC Gen Ed. Statistics*

Transitional English 

DC ENG 101/102*

* Indicates a Dual Credit Course Affiliated with an IAI Course Code







Districts have 

options of entry 

points based on 

local needs



• Encourage planning 

that aligns core 

subject sequences 

and career and 

technical courses to 

emphasize college 

and career readiness



• Provide guidance 

and planning for 

seamless course 

sequencing and 

increased credit 

transfer 

opportunities



Category IAI Course Title SUM

Communications
C2900 Oral Communication / Speech 101 25
MC904 Intercultural Communication 2
MC901 Interpersonal Communication 2

English/ Writing
C1900 Composition 1 40
C1901R Composition 11

Math

M1904 General Education Mathematics 11
College Algebra 9

M1902 General Education Statistics 8
M1901 Quantitative Literacy 3

Technical Math 2

Science

Human Anatomy/Physiology 1 of 2 34
Human Anatomy/Physiology 2 of 2 32

P1902L General Education Chemistry 19
Human Anatomy and Physiology Combined 18
Microbiology 17
Medical Terminology 15

L1900L General Biology for Non-Majors 14
L1910L General Biology for Majors 12
L1904L Human Biology 5
P1900 General Education Physics 1

Social Science

S6900 General Psychology 33
S7900 Introduction to Sociology 11
S6902 Life-span Developmental Psychology 9
S6903 Child Psychology 2



Career opportunities available at various 

exit points

Occupations Requiring on-the-

job training or Industry-

Recognized Credential

-Behavioral Technician

-Child Care Worker

-Teacher Aide/Assistant

-After-school Child Care 

Teacher

-Youth Enrichment Instructor

Occupations Requiring an 

Associate's Degree:

-Early Childhood Educator

-Paraprofessional Educator

Occupations Requiring a Bachelor's 

Degree:

-Behavioral Therapist

-Career and Technical Education 

Teacher

-Education Consultant

-Elementary School Teacher

-Middle School Teacher

-Secondary School Teacher

-Special Education Teacher

-Curriculum Sales Associate

Occupations Requiring an Advanced 

Degree:

-Curriculum Developer

-Instructional Coordinator

-Postsecondary Teacher

-School Administrator

-Superintendent

-School Counselor

• Allow flexibility 

and exit points 

for students as 

they progress 

through the 

career 

pathway







• Provides guidance 

and support in 

documenting and 

planning components 

of a quality program







Pause for 
Questions



Approved Secondary Program Review



Considerations during the CIP 

Review:

• Positive prospects to the 

long-term employment 

projections for Illinois 

Department of Economic 

Security and the U.S. Bureau 

of Labor Statistics

• Alignment to a high-skill, high-

wage, and in-demand career 

pathway

• Student enrollment

• Multiple entry and exit points



Proposed Update CTE Program 
Matrices

Starting in school year 2020-2021, there will be five levels of CTE 
courses (previously there were only three):

• Group 1 Orientation Courses: Exploratory coursework, could be offered at the 
secondary level or prior-to-secondary in 7th or 8th grade.

• Group 2 Introductory Courses: Introductory coursework for the program of 
study.

• Group 3 Skills Courses: More in-depth courses for program concentrators.
• Group 4 Advanced Courses: More advanced courses for learners completing a 

program of study to allow for specialization.
• Group 5 Workplace Experience: Similar model to the existing Cooperative 

Education coursework that is designed to give students relevant work 
experience within their program of study.





CTE Program Concentrator

Starting in school year 2020-2021, to be considered a CTE 
Program Concentrator, a student MUST do the following:

➢Complete at least two courses from Levels 2-5.

➢The Level 5 Workplace/Experience/Capstone is recommended 
but not required by ISBE.



Approved CTE Program

Starting in school year 2020-2021, for a school’s CTE program to be considered for 
state and federal CTE funding, a Program must at minimum provide the following:

• One course from Group 1 or 2

• At least one course from Group 3

• Meet all other requirements of program size, scope, and quality within the 
timeframes outlined in the final, approved Illinois Perkins V State Plan.
➢“Program” includes all of the CTE coursework offered either through one 

educational entity or through joint agreements at multiple educational entities

➢Guidance forthcoming for Area Career Centers and Regional Programs regarding
Group 1/2 requirement (often offered at Home Schools)



Pause for 
Questions



Size, Scope, and Quality
Size

• Implement at least one state-

approved CTE program.

• Aligned to state, regional, or 

local in-demand sectors using 

labor market information

• Postsecondary recipients: must 

follow local board policies on 

class size

• Secondary recipients: Class 

and program enrollment 

minimums and maximums 

should be justified by the 

program of study local advisory 

committee

Scope Quality

• Meets Federal definition of 

Program of Study

• Provides students with a 

strong experience in and 

comprehensive understanding 

of all aspects of an industry. 

• Program of Study must be 

specified through curricular 

development, evaluation, and 

revision 

• Program of Study defined in 

consultation with all 

stakeholders, including 

business and industry

9 components 

• Development and 

Engagement

• Employer-Informed 

Competencies and Skills

• Academic Instruction and 

Support

• Recruitment and Access

• Instructional Sequence

• Work-Based Learning

• Instructors

• Facilities and Equipment

• Continuous Improvement



Secondary Program of Study 
Approval Process



Secondary – Education and Employer 
Program Approval Collaboration

• Braiding of Funding
• Regional Networking and Planning Events
• Technical Assistance through Development 

of Local Resources
• Professional Learning and Facilitated 

Networking Opportunities

Strategies to Support 
Collaboration



Secondary – Continuous Quality 
Improvement (Program Quality Review)

LEA Information 

Licensure 
Assurance & 

Course 
Assignment 

Standards 
Alignment 

Postsecondary 
Alignment 

Quality Rubic 
(10 sections) 

Rubric 
Summary

Improvement 
Plan



Secondary – Program Quality 
Components

1. Standards-Aligned and Integrated Curriculum

2. Sequencing and Articulation

3. Effective CTE Staff

4. Facilities

5. Equipment, Technology, and Materials

6. Student Career Development (Essential Employability Skills)

7. Career and Technical Student Organizations (CTSOs) or Team-Based Challenges

8. Business and Community Partners

9. Work-Based Learning

10. Data and Program Improvement



a) First question of each quality component determines access, 

equity, and opportunity
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Feedback and Future Professional 
Learning

• Webinar Materials and Feedback:
➢Webinar Presentation and Resources:

✓Download from the Webinar Toolbar,
✓Access through hyperlinks on the next slide, OR
✓https://www.isbe.net/perkins under Webinars and Presentations (posted after webinar 

recording available)
➢Feedback Survey for DRAFT Program of Study Models and PQR
➢Feedback Survey for Proposed CTE Program Matrices
➢Survey Submission Deadline – Wednesday, April 15, 2020

• Next School Year, ISBE will offer professional learning on:
➢Completing the PQR
➢Defining Program Quality Components further and sharing best practices

https://www.isbe.net/perkins
https://forms.office.com/Pages/ResponsePage.aspx?id=hv5kA8ZJ9Eq1LDNameV30YlNRT-28INMh3SEonIzeHRUMTI0Q0UyQVNMVTFVWEo4M05VTU9YU1BYOC4u
https://forms.office.com/Pages/ResponsePage.aspx?id=hv5kA8ZJ9Eq1LDNameV30eqY-A6NxhZJuSRgEQHP0eZUOFVCSVBNUTk4OFM4VzlJS0FYNFhBNEdVTC4u


Today’s Presentation and Resources

• Today’s Presentation and Resources:
➢Download from the Webinar Toolbar AND

➢Will be posted once webinar recording available at 
https://www.isbe.net/perkins under Webinars and Presentations

• CIP Crosswalk – https://tinyurl.com/ub4yog8

• Program of Study Models – https://tinyurl.com/rgyaam8

• Program Quality Review – https://tinyurl.com/vrub9hy

https://www.isbe.net/perkins
https://tinyurl.com/ub4yog8
https://tinyurl.com/rgyaam8
https://tinyurl.com/vrub9hy


Questions?

David Osborne
LEE Fellow

Illinois State Board of Education 
dosborne@isbe.net

(217) 524-4832

Whitney Mehaffy
Health Science Technology Principal Consultant

Illinois State Board of Education 
wmehaffy@isbe.net

(217) 524-4832

mailto:dosborne@isbe.net
mailto:wmehaffy@isbe.net


Thank 
you!


