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January 22, 2026

Every Day 
Counts 2.0

Cohort 
Meeting
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Logistics

Before we get started, 

• This meeting is being recorded so we can share key 
takeaways and support those who couldn’t attend live.

• Please stay muted unless you're speaking, to help reduce 
background noise.

• If you have a question or comment, feel free to unmute 
yourself or type it in the chat—we want to hear from you!

Thanks for helping us create a respectful and engaging space for 
everyone.
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Meet the Illinois State Board of Education 
SCTAC team

• Carl Amos- Safe and 
Healthy Climate

• Nanette Coley-Safe and 
Healthy Climate

• Sarah Littrell- Learning 
Renewal – Safe and Healthy 
Climate 

• Theresa Olsen- Wellness 
and Student Care
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Agenda

• Inclusive Welcome

• Resource Spotlight

• Pass the Mic

• Announcements

• Intentional Close
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The purpose of this Cohort

Together, we’ll share strategies, celebrate wins, and build systems that help every student feel seen, supported, 
and engaged.

Chronic absenteeism is more than missed day it’s a signal of disconnection. This cohort is about reconnecting 
students through relationships, equity, and SEL. 

Building Belonging, Connection, and Equity—One Day at a Time

Student Engagement Cohort on Chronic Absenteeism

Everyday Counts Illinois
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Creating Space for Engagement

• CASEL – Collaborative 
for Social Emotional and 
Academic Learning

• 5 SEL Competencies & 
Focal Constructs

• 3 Signature Practices

• School and District SEL 
Implementation

https://casel.org/
https://casel.org/
https://casel.org/casel-sel-framework-11-2020/?view=1
https://casel.org/casel-sel-framework-11-2020/?view=1
https://signaturepractices.casel.org/practices/
https://signaturepractices.casel.org/practices/
https://schoolguide.casel.org/
https://schoolguide.casel.org/
https://drc.casel.org/
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CASEL 5 SEL 
Competencies 

and Focal 
Constructs

How does SEL Support Equity?

https://casel.org/fundamentals-of-sel/how-does-sel-support-educational-equity-and-excellence/transformative-sel/
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Inclusive 
Welcome

Engaging 
Strategies

Intentional 
Close

3 Signature Practices

research-based practices that can be 
part of a systemic approach to SEL.

https://signaturepractices.casel.org/why/
https://signaturepractices.casel.org/why/
https://signaturepractices.casel.org/why/
https://schoolguide.casel.org/what-is-sel/indicators-of-schoolwide-sel/
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Inclusive 
Welcome

• Build community

• Connect to work 
ahead

Engaging 
Strategies

• Connect learning 
to personal context

• Interactive and 
reflective

Intentional 
Close

• Highlight 
understanding and 
purpose

• Forward thinking

3 Signature 
Practices
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Two Word Check-in

Inclusive 
Welcome

Share 2 words 
that describe 
how you are 

feeling

Self-awareness

Mood Metter Graphic for 2 word check in

Mood Meter - Free Printables

https://docs.google.com/presentation/d/1pE4Qudjef5fNK_3slHmY_eV7ldgfKaRzVmJgjpU0AQc/present?slide=id.g1093ff73490_0_0
https://sites.google.com/scred.k12.mn.us/scredsel/calming-strategies-toolbox/name-your-feelings_express-yourself_cst
https://sites.google.com/scred.k12.mn.us/scredsel/calming-strategies-toolbox/name-your-feelings_express-yourself_cst
https://sites.google.com/scred.k12.mn.us/scredsel/calming-strategies-toolbox/name-your-feelings_express-yourself_cst
https://sites.google.com/scred.k12.mn.us/scredsel/calming-strategies-toolbox/name-your-feelings_express-yourself_cst
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Cohort Kickoff

EACH PARTICIPANT, 
PLEASE SHARE:

1. YOUR NAME, ROLE, 
AND SCHOOL DISTRICT 

2. ONE ATTENDANCE 
WIN OR CHALLENGE



1313

Illinois law defines “Chronic Absenteeism” as 
a student missing 10 percent of school days 
within an academic year with or without 
valid excused or unexcused. 

What is Chronic 
Absenteeism?
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Chronic Absenteeism VS. Truancy 
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Chronic Absenteeism in Illinois

Illinois Report Card

https://www.illinoisreportcard.com/State.aspx?source=studentcharacteristics&source2=chronicabsenteeism&Stateid=IL
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Resource Spotlight

Attendance Works

The mission is to advance student success by reducing 
chronic absence through collaboration and capacity-

building.

Attendance Works is a national initiative that 
promotes equitable, data-driven strategies to reduce 
chronic absenteeism and improve student outcomes.

https://www.attendanceworks.org/
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Resource Spotlight

• "The Problem" page on Attendance 
Works explains the scope and impact 
of Chronic Absenteeism in U.S. 
schools.

• Chronic absence affects:

o Difficulty learning to read by third 
grade 

o Poor academic performance in 
middle school

o Lower high school graduation rates

https://www.attendanceworks.org/chronic-absence/the-problem/
https://www.attendanceworks.org/chronic-absence/the-problem/
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Who is most affected?

• Disproportionate Impact

o Students in poverty, students 
of color, and those with 
disabilities are most affected.

• Systemic Impact

oHigh levels of absenteeism 
disrupt classroom learning for 
all students
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Solutions
• The site emphasizes a 

data-driven, preventive 
approach involving 
schools

• Engage with school, 
families, and 
communities.

• Focus on early 
identification and 
removing barriers to 
attendance.



20

Updated District Data Tools
• Need help understanding 

your data?

o Use Attendance Works 
updated & free data 
tools designed for school 
districts.

o DATTS: District 
Attendance Tracking 
Tools

o SATTS: School 
Attendance Tracking 
Tools

https://www.attendanceworks.org/introducing-the-updated-datts-and-satts/
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What the tools offer

• Paste your Data       Get Insights

• Benefits
o Identify student groups needing immediate intervention

o Save staff time

o Generate powerful visualization for dashboards and reports

• Analyze chronic absence by:
o School

o Grade

o Race/Ethnicity

o Individual students
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Attendance Works – printable resources

https://www.attendanceworks.org/resources/posters/
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Why This Matters to District 
Leadership
• Chronic Absenteeism affects 

academic outcomes; funding, and 
equity.

• Leadership alignment is key to 
sustainable change.

• Districts set the tone for 
engagement and support.
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SEL as a Strategy - Resources
• Social-Emotional Learning Hubs

o Provide professional development, training, coaching 
and capacity building to schools, districts and ROEs to 
example SEL and trauma-responsive programming.

o Provide coaching supports for RSSI

• Resilience Supportive Schools Illinois (RSSI)
o Choose your focus: Trauma-Responsiveness, Social & 

Emotional Learning, Mental Health, Cultural 
Responsiveness, Anti-Racism & Equity

o 15 question survey and build your plan with an SEL 
coach

• Learning and Resource Hub
o FREE educational resource in support of strategies 

pertaining to social and emotional learning, trauma-
responsive practices, mental health, and healing for 
both staff and students.

o Approved provider for ISBE professional development.
o NEW information and modules added regularly.

https://www.isbe.net/selhubs
https://www.isbe.net/selhubs
https://www.isbe.net/selhubs
https://www.isbe.net/selhubs
https://www.rss-illinois.net/
https://www.rss-illinois.net/
https://www.learningwithccr.org/
https://www.learningwithccr.org/
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Pass the Mic
• This will be YOUR opportunity to share what works in your 

school, district or region

• A form will be sent after today’s meeting for you to sign 
up to share at a future meeting!
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Breakout Room Discussion

Future Meeting 
Attendance 

Topics

Discuss and 
record your 

ideas

Share out in 
large group and 
add to the chat



27

Intentional Close
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What is one idea, strategy, tool or 
action step you want to try?

One Takeaway I Want to Try
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Announcements

Next Meeting Date: February 19, 2026

Resources: All Materials and tools will be 
posted on the ISBE website
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Carl Amos: camos@isbe.net

Nanette Coley: ncoley@isbe.net

Sarah Littrell: SLITTREL@isbe.net 

Theresa Olsen: tolsen@isbe.net

Email: everydaycounts@isbe.net

ISBE Chronic Absenteeism Website

Contact Information

mailto:camos@isbe.net
mailto:ncoley@isbe.net
mailto:SLITTREL@isbe.net
mailto:tolsen@isbe.net
mailto:everdaycounts@isbe.net
https://www.isbe.net/Pages/Chronic-Absenteeism.aspx
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