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Volume 8 – April 7, 2023 
 

Q1: A student is suspended or expelled from a public school within the boundaries of ROE X 

but is transferred to a Regional Safe School Program (RSSP) in lieu of serving the suspension 

or expulsion at home. The student then moves to a new school district within the boundaries 

of ROE Y during the period of suspension or expulsion.  What are the obligations of the new 

school district to admit the student into one of its schools? What are the obligations of ROE Y 

to admit the student into an RSSP that it operates?  

A1:  Whether or not the new district must enroll the student and allow them to begin attending 
classes prior to the expiration of the suspension or expulsion period depends on the offense the 
student committed in their prior district and the district’s policy on admission of transfer 
students.* ROE Y has no obligation to admit the student under any circumstances.   

A student who has been suspended or expelled from a public school in Illinois or any other state 
for certain enumerated offenses (possession of a weapon on school grounds, drugs, or 
battering of a staff member) cannot begin attending classes in a new district into which the 
student is transferring until the student has served the entire period of suspension or expulsion. 
Districts also can adopt policies that are even more restrictive and specify that a student who 
has been suspended or expelled for any reason from any public or private school in this or any 
other state must complete the entire term of their suspension or expulsion before being 
admitted into the school district. 105 ILCS 5/2-3.13a.  

In either case, the new school district may approve the placement of the student in a Regional 
Safe School Program pursuant to policies and procedures adopted by the Regional Office of 
Education for the identification and placement of students in their alternative programs. See 
105 ILCS 5/2-3.13a and 5/13A-3(c).   

Given that a district is not required to transfer a student to an alternative placement in lieu of 
suspension/expulsion and that alternative program transfer policies and procedures must be 
established locally by the Regional Office of Education in consultation with its districts, it 
follows that the new home district and ROE Y are not bound by the prior alternative placement 
to enroll this student in ROE Y’s RSSP. Instead, this must be a decision made by the new district 
in consultation with ROE Y and pursuant to its transfer policies.   

*If the student has an Individualized Education Program (IEP), the student must continue to be 
offered services while removed from their regular education program per Section 1415(k)(1)(D) 
of IDEA.   

Q2: Is it possible to give access/permission to a third party that would allow that third party 

to verify employment history, lookup teachers by their Illinois Educator Identification 

Number (IEIN), etc.?  

A2: ISBE already has a publicly accessible way to verify an educator’s employment. ISBE’s 
Administrator Access portal within the Educator Licensure Information System (ELIS) can be 

https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K2-3.13a
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K2-3.13a
https://www.ilga.gov/legislation/ilcs/documents/010500050K13A-3.htm
https://sites.ed.gov/idea/statute-chapter-33/subchapter-ii/1415/k
https://sites.ed.gov/idea/statute-chapter-33/subchapter-ii/1415/k
https://apps.isbe.net/ELISAPP/Pages/Vue/Inquiry/EducatorSearch?inquiry=admin
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used by anyone who has the educator’s name, IEIN, and DOB. This information is pulled from 
the Employment Information System (EIS). 

Q3: Must a student be automatically disenrolled from their school on their 21st birthday?  

A3: No, but a school district may choose to do so.   

A person over the age of 21 has no legal right to attend the free schools of Illinois.* However, 
the School Code explicitly permits school boards to establish classes for the instruction of 
persons over 21 years of age and to pay the necessary expenses of such classes out of a 
district’s school funds. This can include courses of instruction regularly accepted for graduation 
from high school and high school equivalency testing review classes. See 105 ILCS 5/10-
22.20(a). Pursuant to Section 10-22.20(a), a district may permit a student who turns 21 during 
the school year to continue their education through the end of the school year and beyond, but 
may not claim Evidence-Based Funding for them after they have turned 21. The benefits of 
allowing a student in this situation to remain enrolled for the remainder of the school year 
should be considered, as should the safety implications of allowing an adult student over the 
age of 21 to be in the same building as much younger children. The district should consult with 
its own legal counsel on these various considerations.  

*Pursuant to 105 ILCS 5/14-1.02, a student with an IEP who requires continued public school 
educational experience to facilitate their transition and integration into adult life is eligible for 
such services until the day before the student’s 22nd birthday. If their 22nd birthday occurs 
during the school year, the student is eligible for such services through the end of the school 
year.  

Q4: What are some of the key data resources published by ISBE?  

A4: Please see the resources listed below for a variety of data points and information:   
1. The Report Card Data Library webpage contains a Report Card Public Data Set for 

each school year. Content includes student demographics, teacher demographics, 
state test scores, and much more.  

2. The Directory of Educational Entities has a list of every open school in Illinois that is 
updated from ISBE’s Entity Profile System (EPS) every night. Content includes 
addresses, RCDT codes, and National Center for Education Statistics IDs.  

3. My Data Dashboard, accessible through MyIRC, is available to district administrators 
and Regional Offices of Education (ROEs) and provides critical information tailored 
specifically for the user accessing the system rather than general statewide data (like 
the first two resources). New enhancements to My Data Dashboard include student-
level Report Card data deep-dives!  

4. Data Collection Key Dates helps districts plan for upcoming data collection 
deadlines. Collections include SIS, EIS, and much more.  

5. Data Quality Dashboard, accessible through IWAS, is an interactive tool designed to 
provide feedback to districts on the accuracy of their submitted data.  

6. The Illinois Report Card provides information on school districts and their individual 
schools on a range of topics including student attendance, demographics, finances, 
and more.  

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Ffulltext.asp%3FDocName%3D010500050K10-22.20&data=05%7C01%7CDLANGWIT%40isbe.net%7Cb9f3194daf6246f9cefc08db2652a40e%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638145908605437889%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=iP7OWeUN11hfIwC4LhX%2B%2FfkqD%2By%2B%2FtuhMbBBVV%2Ff5tc%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Ffulltext.asp%3FDocName%3D010500050K10-22.20&data=05%7C01%7CDLANGWIT%40isbe.net%7Cb9f3194daf6246f9cefc08db2652a40e%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638145908605437889%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=iP7OWeUN11hfIwC4LhX%2B%2FfkqD%2By%2B%2FtuhMbBBVV%2Ff5tc%3D&reserved=0
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K14-1.02
https://www.isbe.net/Pages/Illinois-State-Report-Card-Data.aspx
https://www.isbe.net/Pages/Data-Analysis-Directories.aspx
https://www.isbe.net/Pages/MyDashboard.aspx
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.isbe.net%2FPages%2FData-Collections-Key-Dates.aspx&data=05%7C01%7CDLANGWIT%40isbe.net%7C274450dcd742451d643608db2c7f72e5%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638152698127545613%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=4BO3tT6yMMQzQG8VykJmI2T8A8Vt5Zpn8PKFahJxTM0%3D&reserved=0
https://www.isbe.net/Pages/Data-Quality-Dashboard.aspx
https://www.illinoisreportcard.com/
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Q5: Can a parent/guardian opt their child out from receiving instruction under Erin’s Law (i.e., 

instruction in recognizing and avoiding sexual abuse)?  

A5: Parents/guardians have a right to opt their children out of Erin’s Law instruction in Grades K 
through 8. There is no opt-out right for students in Grades 9 through 12.   

Erin’s Law [105 ILCS 5/10-23.13] requires districts to provide age-appropriate and evidence-
informed curriculum addressing sexual abuse of children for students in pre-K through 12th 
grades. However, per 105 ILCS 5/27-13.2, no student in any of the Grades kindergarten through 
8 shall be required to take or participate in any class or course providing instruction in 
recognizing and avoiding sexual abuse if the parent or guardian of the pupil submits a written 
objection to the child’s participation. This would include Erin’s Law instruction. A district may 
not fail, suspend, or expel a student for their refusal to take or participate in a class or course 
providing instruction in recognizing and avoiding sexual abuse after a written objection is 
submitted by the student’s parent or guardian. Parents or guardians of students in Grades K 
through 8 must be given not fewer than five days written notice by the district before it 
commences a class or course of instruction addressing sexual abuse of children. 
  

https://ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K10-23.13
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K27-13.2
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Volume 7 – Feb. 3, 2023 
 

Q1: Is a district that follows a block schedule still required to offer physical education at least 

three days per week?   

A1: No. A public school that is engaged in block scheduling may deviate from the general 

requirement that PE be provided at least three days out of every five-day week. 

Statute does not provide further direction as to how frequently PE must be offered in districts 

engaged in block scheduling, but we encourage districts to ensure students receive coursework 

in physical education as much as possible and commensurate with their health and 

developmental needs. Effective coursework in physical education correlates directly to the 

health and well-being of students and has cognitive benefits, making students more receptive 

to learning. 

Q2: Some instructional mandates must be offered in all elementary schools, but the grade 

level is not specified. An example of this is safety education. How is the mandate fulfilled in a 

school district that splits its K-8 grades into multiple buildings (e.g., a K-5 building and a 6-8 

building)? Must the instructional mandate be offered in both buildings or does the district 

have discretion as to which building will offer it?   

A2: In this example, the district must offer the instructional mandate in both schools. All of 

Grades K-8 are considered elementary grades under Illinois law. Therefore, both the K-5 school 

and the 6-8 school are technically considered elementary schools, even if the 6-8 school is 

referred to as a middle school in common parlance.   

Q3: Can ROEs share the results of criminal background checks with other ROEs?   

A3: In general, no. However, it may be possible to devise a form to obtain prior consent from 

the prospective employee that would allow the results of a criminal background check to be 

shared. ISBE recommends working with an independent legal counsel and checking with the 

Illinois State Police for any restrictions that may prohibit the sharing of information.   

Q4: If a district’s absenteeism and truancy policy already allows for students to be absent for 

10 days without a doctor’s note, must the policy allow for an additional five mental health 

days (for a total of 15) without a doctor’s note to meet the requirements of Public Act 102-

0321?   

A4: As long as the district allows for a temporary absence for cause to include up to five mental 

health days without the need for a doctor’s note, then its policy is in compliance with Public Act 

102-0321. The board’s absenteeism and truancy policy can be referenced as to whether or not 

those five days are in addition to other “call off days” (where no doctor’s note is required) or 

included within them.  

https://www.isbe.net/Documents/IL-Mandated-Units-of-Study.pdf
https://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=102-0321
https://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=102-0321
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Q5: What are the procedural requirements for a district to close a school building?   

A5: A school board that seeks to close a school building must hold “at least 3 public hearings, 

the sole purpose of which shall be to discuss the decision to close a school building and to 

receive input from the community," unless the building is deemed unsafe, unsanitary, or unfit 

for occupancy, according to PA 102-204. The board must provide notice of each hearing on its 

website at least 10 days prior to that hearing. The notice must include the time, date, place, 

and name or description of the school building subject to closure.    

PA 102-204 does not define the term “public hearing” but, in general, public hearings provide 

an opportunity for members of the public to provide testimony and receive information on a 

proposed issue or action. Note that PA 102-204 requires that the three hearings be held "for 

the sole purpose" of discussing the building closure and receiving input; therefore, the hearings 

must make dedicated time available for community members to provide feedback on that topic 

only. Thus, the open comment period during a regular or special board meeting would not 

satisfy legal requirements. However, the Act does not appear to prohibit a district from 

scheduling the hearing as part of one its regular or special meetings, provided the hearing 

portion of the meeting receives dedicated time and is distinguished from regular board 

business. It is the clear intention of PA 102-204 that the public hearings occur prior to any final 

board decision on building closure.     

Public hearings required by PA 102-204 are subject to the Illinois Open Meetings Act if a 

majority of a quorum of the board attends the hearings. 

  

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2FpublicActs%2Ffulltext.asp%3FGA%3D102%26Name%3D102-0204&data=05%7C01%7CDLANGWIT%40isbe.net%7Cf362e1659cc94254e10708dafb33eb72%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638098497659052020%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=kae8Cd4sHeOnwp7jDt2QlzyRr7K1711XwsjRHotz1IY%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Filcs3.asp%3FActID%3D84%26ChapterID%3D2&data=05%7C01%7CDLANGWIT%40isbe.net%7Cf362e1659cc94254e10708dafb33eb72%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638098497659052020%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=BbmP3yNS23YKPTuR8cfBhuqwSnmYhqT0iCvVmfaC6eQ%3D&reserved=0
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Volume 6 – December 16, 2022 

 
Q1: What criminal convictions bar an individual from serving as an elected school board 

member?   

A1: An elected official of any school district who is convicted in any court of the state of Illinois 

or the United States of a felony, bribery, perjury, or other infamous crime is ineligible to 

continue in their office upon conviction. See Section 1 of the Officials Convicted of Infamous 

Crimes Act; 10 ILCS 5/25-2(5); 105 ILCS 5/10-11(5). 

    

Not all felonies qualify as “infamous crimes” (defined below), and an individual who is 

convicted of a felony that is not an “infamous crime” could potentially have their eligibility to 

hold elected office restored upon completion of their sentence. See 730 ILCS 5/5-5-5(b).   

 

In contrast, conviction for an infamous crime renders a person permanently ineligible for public 

office as stipulated in 10 ILCS 5/29-15. A now repealed section of the Illinois Code of Criminal 

Procedure defined infamous crime as “[t]he offenses of arson, bigamy, bribery, burglary, 

deviate sexual assault, forgery, incest or aggravated incest, indecent liberties with a child, 

kidnapping or aggravated kidnapping, murder, perjury, rape, robbery, sale of narcotic drugs, 

subornation of perjury, and theft if the punishment imposed is imprisonment in the 

penitentiary.” Courts have held that despite this definition of “infamous crimes” being 

repealed, the legislative intent remained to prevent people convicted of those crimes from 

holding public office. 

 

Q2: What steps must a district take to adopt the updated Danielson Framework for Teaching 

as its teacher evaluation instrument?   

A2: The district can update its teacher evaluation instrument at any time to conform to the 

updated Danielson Framework for Teaching as long as the district’s Joint Committee, 

established pursuant to 105 ILCS 5/24A-4(b), agrees on the change. The district does not need 

approval from ISBE to make this change.    

 

Q3: Is this guidance document on Section 24-14 of the School Code (Termination of 

contractual continued service by teacher) still current?   

A3: That guidance document was created in October 2019 and is still accurate. However, it does 

not contain a relatively minor change made to this section of Code by Public Act 102-552. PA 

102-552 added new requirements for what a district must submit to ISBE with its referral for an 

alleged violation of Section 24-24. Specifically, the district must submit (i) a dated copy of the 

teacher's resignation letter, (ii) a copy of the reporting district's current school year calendar, 

(iii) proof of employment for the school year at issue, (iv) documentation showing that the 

district's board did not accept the teacher's resignation, and (v) evidence that the teacher left 

the district in order to accept another teaching assignment. When ISBE receives a referral that 

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Filcs3.asp%3FActID%3D100%26ChapterID%3D2&data=05%7C01%7CJSABA%40isbe.net%7C052776582a584a7e2a2208dada313564%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638062202188200470%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=LmzahYvjFzAVjltN5fMq85rKbpaP6G2Ycu8mGFhrc1o%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Filcs3.asp%3FActID%3D100%26ChapterID%3D2&data=05%7C01%7CJSABA%40isbe.net%7C052776582a584a7e2a2208dada313564%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638062202188200470%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=LmzahYvjFzAVjltN5fMq85rKbpaP6G2Ycu8mGFhrc1o%3D&reserved=0
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=001000050K25-2
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K10-11
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Ffulltext.asp%3FDocName%3D073000050K5-5-5&data=05%7C01%7CJSABA%40isbe.net%7C73d68eda7cd342d38d8008dadede8adb%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638067344646958661%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=4XhmpjD5q5%2FGSm%2FOBEA9xLItyy%2B34lFPq794cJPrYA4%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilga.gov%2Flegislation%2Filcs%2Ffulltext.asp%3FDocName%3D001000050K29-15&data=05%7C01%7CDLANGWIT%40isbe.net%7C8190bfa5b64949353ee308dada24c4d4%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638062148696646873%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2oXccPIp2TFTJhhPjJpOjSkpvEBsdC7hkFJNuFwBgt4%3D&reserved=0
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K24A-4
https://www.isbe.net/Documents/section-24-14-guidance.pdf
https://www.ilga.gov/legislation/publicacts/102/PDF/102-0552.pdf
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does not include all required components, we simply notify the district of the deficiency and ask 

that it submit the outstanding item(s) as soon as possible.     

 

ISBE is updating the October 2019 guidance document now to incorporate these submission 

requirements. In addition, ISBE is creating a supplemental FAQ document to assist districts and 

ROEs with analyzing common resignation scenarios and whether they qualify for referral to 

ISBE. ROEs will be notified as soon as these resources become available. In the meantime, if you 

have teacher resignation questions that are not addressed in the current guidance, you can 

reach out to Colette McCarty, ISBE’s educator misconduct attorney, at cmccarty@isbe.net.   

 

Q4: Is COVID-19 paid administrative leave still available?   

A4: Yes. House Bill 1167 (now Public Act 102-0697) went into effect on April 5, 2022. Under HB 

1167, COVID-19 paid administrative leave is available during any time when the governor has 

declared a disaster due to a public health emergency pursuant to Section 7 of the Illinois 

Emergency Management Act. The most recent statewide Gubernatorial Disaster Proclamation 

connected with COVID-19 was issued on Dec. 8, 2022, and expires 30 days thereafter. See 

Proclamation.   

 

The Act outlines the conditions and eligibility criteria that must be met for an employee to 

access COVID-19 paid administrative leave. It provides that “[an] employee of the school district 

shall receive as many days of administrative leave as required to abide by the public health 

guidance, mandates, and requirements issued by the Department of Public Health, unless a 

longer period of paid administrative leave has been negotiated with the exclusive bargaining 

representative if any.” The Act further provides that for eligible employees “such leave shall 

also be provided to an employee for any days for which the employee was required to be 

excluded from school property prior to the effective date [April 5, 2022].”  (emphasis added).   

The paid administrative leave available under HB 1167 should be distinguished from sick leave 

reinstatement under the Act, which was limited to reinstatement of qualifying sick leave taken 

during the 2021-22 school year only.   

 

We note that the factors that determine employee eligibility for paid administrative leave and 

restoration of sick leave are best evaluated at the local level.   

 

Q5: What requirements must a district follow to switch from full-day kindergarten to half-day 

kindergarten only?   

A5: There are no specific requirements in statute for a district changing from offering full-day 

kindergarten to half-day kindergarten only. The district can determine when to convert from a 

full-day to a half-day program. With that said, the district should be mindful of how disruptive 

this change may be for some families and is advised to provide significant notice and an 

opportunity to be heard before the change is implemented. It would also be advisable for the 

mailto:cmccarty@isbe.net
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Filga.gov%2Flegislation%2Fpublicacts%2F102%2FPDF%2F102-0697.pdf&data=05%7C01%7CDLANGWIT%40isbe.net%7Ce51735f6b72f4967993008dada354ef3%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638062219739883130%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dO1kJp5ubzNsE2aHODZMug4rqa4HwDDAHmr30LyzjnI%3D&reserved=0
https://www.illinois.gov/content/dam/soi/en/web/illinois/documents/government/coronavirus-disaster-proc-12-08-22.pdf
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district to make this change at a natural break period (e.g., end of a semester or end of school 

year).   
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Volume 5 – Nov. 18, 2022 

 
Q1: A student seeks to be excused from a single class on an as needed basis for mental health 

reasons. Is a doctor’s note required for these absences to be excused, and if so, what type of 

medical professionals can provide it? 

A1: This response is dependent on the district’s own attendance policy and its application of 

such policy to the underlying facts presented. 

  

All school districts in Illinois are required to maintain an absenteeism and truancy policy that 

includes a definition of valid cause of absence in accordance with Section 26-2a of the School 

Code. See 105 ILCS 5/22-92.  The definition of "valid cause” for absence in Section 26-2a 

includes “illness, including the mental or behavior health of the student”, “attendance at a 

verified medical or therapeutic appointment,” and “such other circumstances which cause 

reasonable concern to the parent for the mental, emotional, or physical health or safety of the 

student.” See 105 ILCS 5/26-2a. A student’s request to miss a single class on an as-needed basis 

for mental health reasons could potentially qualify under any of these categories for valid cause 

for absence, subject to the district’s application of its own policy. 

  

Nothing in the School Code definition of valid cause for absence requires a note from a 

particular type of medical professional, but a district’s own absenteeism and truancy policy can 

incorporate such a requirement. It is not advised under any circumstances that a district refuse 

to honor a medical note excusing a student from attendance that is issued by a physician 

licensed to practice medicine in all its branches, an Advanced Practice Registered Nurse, or a 

Physician Assistant. 

  

Public Act 102-0266 requires districts to allow students to take up to five mental or behavioral 

health days as excused absences without the need to produce a medical note. These are 

contemplated as full-day absences from school, so a child missing a single class for mental 

health reasons would not count as one of the five days. 

  

Q2: What are the requirements for a student to participate in a 10-29 remote learning plan? 

For example, do they need a specific GPA?  

A2: Section 10-29 of the School Code specifies that any school district may (but is not required 

to) establish a remote educational program policy by resolution of its board. Districts that 

adopt such a policy can allow a student to participate in a remote educational program when 

there is a determination by the school district and the parent/guardian that the program will 

best serve the student’s individual learning needs and the student meets the criteria for 

participation as defined in the board policy. The criteria for participation must be outlined in 

the policy. Per statute, the criteria must include consideration of, at a minimum, a student's 

prior attendance, disciplinary record, and academic history. How these criteria are used to 

https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FNc0bt2A4nDjkHmUdTWrzGw&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=BQhyft8XCqgl5LcBUVnP%2B53SORMN45%2Bqy7dydut3%2B8I%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FfDSdbwwx0GtdWLIc4qfcEQ&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=H9ZF2W2oZ49TDLXIFQoJy545%2BohZbuQ4NDBo1Ro7DOc%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FncG5XqFl5Vta--cdlgzp9Q&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ht6UsgB7GGb53x36GWmU3IqpdY16%2FcvXzntN0B77ioI%3D&reserved=0
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qualify or disqualify a student is dependent on the individual district’s policy. For example, one 

district could have a policy that students must maintain a certain GPA to participate in a remote 

educational program. Another district’s policy could prioritize students who are struggling 

academically based upon a determination that a remote educational program will better meet 

their educational needs. 

  

Q3: Can a student’s name or gender be changed in SIS?  

A3: A district can change a student’s first name and/or gender in the Student Information 

System (SIS) to something different than what is listed on the child’s birth certificate. ISBE now 

keeps a historical record of student demographics by enrollment. It is not possible to change 

last name or date of birth. 

  

Please be advised that ISBE’s non-regulatory guidance on supporting transgender, nonbinary, 

and gender nonconforming students states that “records should be adjusted to reflect a 

student’s affirmed name and pronouns” and that “schools may not require a legal name change 

or change of a gender market on a birth certificate before the school addresses a student by 

their affirmed name and pronouns or before updating most school records to properly reflect 

the student’s identity.” 

  

Please see here and here for additional information.  

  

Q4: Can students still receive remote instruction when they are out of school for COVID-19 

reasons? What about for other illnesses?  

A4: All schools must continue to provide fully in-person learning for all student attendance 

days, provided that, pursuant to 105 ILCS 5/10-30 and 105 ILCS 5/34-18.66, during a 

gubernatorial disaster declaration due to a public health emergency, remote instruction: 

1) may be made available for individual students who are excluded from school pursuant to 77 

Ill. Admin. Code 690.30 consistent with guidance from the Illinois Department of Public Health 

or a local public health department, and 2) must be made available for students whose entire 

classroom or entire school is placed on an adaptive pause entered into in consultation with a 

local public health department. A student who receives remote instruction under these 

conditions can be coded for attendance purposes as Remote Learning. Remote learning 

under 105 ILCS 5/10-30 and 105 ILCS 5/34-18.66 is not available for students who are absent 

from school due to illnesses that are not subject to a gubernatorial disaster declaration due to a 

public health emergency.     

  

https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FYIqrZiwnvkFxXzOkD8UVVA&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2uByivSTuy%2F%2B%2Bl1N7m%2F3RcyjL0mzoAdqoWOKbXnAtKU%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1lOWQ2NzA3ZDE5MjQ0ZTQ5OTNmMTRmOTE0ZThlZDc4OSIsInJxIjoiMDItYjIyMzIyLTk5ODFhNWNkZTk3ZjRlN2I5Y2VhYzExNzlmZDVmZWVhIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjYiLCJ1biI6IiIsInUiOiJodHRwczovL3d3dy5pc2JlLm5ldC9Eb2N1bWVudHMvSVNCRS1HdWlkYW5jZS1TdXBwb3J0aW5nLVRyYW5zZ2VuZGVyLU5vbmJpbmFyeS1HZW5kZXItTm9uY29uZm9ybWluZy1TdHVkZW50cy5wZGY_X2NsZGVlPWJrYlNNR3g0ckxaVDFaM3FHblFCTVlXY0hCV0luTGJxSVJnUF9YbFBrSUtySkpySjFhN2ZVS3diWHZqWE1GaUkmcmVjaXBpZW50aWQ9Y29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1lOWQ2NzA3ZDE5MjQ0ZTQ5OTNmMTRmOTE0ZThlZDc4OSZlc2lkPThiYjAxNzEyLWI0NjYtZWQxMS05NTYyLTAwMGQzYTMxNDhmYiNwYWdlPTEwIn0%2FGVwD40NCdHavVmxvQ8EcJw&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=M8vZobcAtx0IoirYdI6ZKPA3CvXXXZs%2FhhqSyBizhPU%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1lOWQ2NzA3ZDE5MjQ0ZTQ5OTNmMTRmOTE0ZThlZDc4OSIsInJxIjoiMDItYjIyMzIyLTk5ODFhNWNkZTk3ZjRlN2I5Y2VhYzExNzlmZDVmZWVhIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjciLCJ1biI6IiIsInUiOiJodHRwczovL25hbTEwLnNhZmVsaW5rcy5wcm90ZWN0aW9uLm91dGxvb2suY29tLz91cmw9aHR0cHMlM0ElMkYlMkZpbGdhLmdvdiUyRmxlZ2lzbGF0aW9uJTJGaWxjcyUyRmZ1bGx0ZXh0LmFzcCUzRkRvY05hbWUlM0QwMTA1MDAwNTBLMTAtMzAlMjMlM0F-%2FHmBwcpH-6ViJfFJkpAIBTg&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=cZdQL1izKI9NvogP9U4gfgRtJuENN6Rcw0vdM1UsURI%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FyUs2cj5NE1xOM_ixqdVUMg&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=XldxHIQYl1LA0v2P4Yiw5jU%2B1jNKZGR89MqLerMo9P8%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1lOWQ2NzA3ZDE5MjQ0ZTQ5OTNmMTRmOTE0ZThlZDc4OSIsInJxIjoiMDItYjIyMzIyLTk5ODFhNWNkZTk3ZjRlN2I5Y2VhYzExNzlmZDVmZWVhIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjkiLCJ1biI6IiIsInUiOiJodHRwczovL25hbTEwLnNhZmVsaW5rcy5wcm90ZWN0aW9uLm91dGxvb2suY29tLz91cmw9aHR0cHMlM0ElMkYlMkZpbGdhLmdvdiUyRmxlZ2lzbGF0aW9uJTJGaWxjcyUyRmZ1bGx0ZXh0LmFzcCUzRkRvY05hbWUlM0QwMTA1MDAwNTBLMTAtMzAlMjMlM0F-%2FNJy9lgb9SeM2qnHdMabVqw&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012004817%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=a%2Fv%2FOhe1P1Qi01s%2FaoAkzaR9lo2xg5gUJQ1wWVK3Y9Q%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1lOWQ2NzA3ZDE5MjQ0ZTQ5OTNmMTRmOTE0ZThlZDc4OSIsInJxIjoiMDItYjIyMzIyLTk5ODFhNWNkZTk3ZjRlN2I5Y2VhYzExNzlmZDVmZWVhIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjEwIiwidW4iOiIiLCJ1IjoiaHR0cHM6Ly9uYW0xMC5zYWZlbGlua3MucHJvdGVjdGlvbi5vdXRsb29rLmNvbS8_%2FeJ_bz9p0uHb2--Zsf7U_bQ&data=05%7C01%7Cdlangwit%40isbe.net%7Cb5166274241944b2288e08dac983c306%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638043865012161094%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2rMkpKr9e22cFnrTzv9IrKB9ZvApxTG70HKoUlw0uRE%3D&reserved=0
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Q5: What are the qualifications for a Title I teacher, and must parents still be notified if the 

teacher is not “highly qualified”?  

A5: The Every Student Succeeds Act (ESSA) eliminates the federal “highly qualified” teacher 

mandate established under No Child Left Behind (NCLB). ESSA specifies that educators 

employed in schools supported with Title I funds must meet state certification requirements.   

  

As an example, a reading teacher in Illinois must have an Illinois Professional Educators License 

(PEL) with a reading teacher, reading specialist, elementary education, early childhood 

education, or language arts endorsement. Therefore, a teacher in a focused Title I reading 

program must have a PEL with one of these endorsements.  

  

Under ESSA, districts that receive Title I funds are required to notify parents that they can 

request specific information about a teacher's qualifications. Districts must also notify parents 

about an unqualified teacher who has been teaching their children for four or more consecutive 

weeks. (See Elementary and Secondary Education Act of 1965 as Amended Section 1112 

(e)(1)(A)(iii).) As noted above, ESSA eliminates the federal mandate that all teachers of core 

subjects be “highly qualified,” but defers to each state’s individual certification requirements as 

to the required qualifications for Title I teachers. 
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Volume 4 – Sept. 30, 2022 
 

Q1: Does Public Act 102-0302 change any reporting requirements for school support 

personnel?  

A1: All of the information that must be reported as specified by the Act is already collected by 

ISBE. Thus, there are no new requirements in the legislation in terms of what information must 

be reported by districts to ISBE. 

  

However, please be advised that the legislation requires each school district to post this 

information on its website by December 1, 2022, and annually thereafter by December 1. The 

posting should reflect the data as it exists as of October 1 for that school year.  

  

Q2: We have students who leave the country for extended periods of time. Can a district 

remove a student from its enrollment roster in these situations, and if so, under what 

conditions?  

A2: The School Code restricts when a truant minor may be dropped from the enrollment roster 

for nonattendance.  Specifically, “[A] truant minor may not be expelled for nonattendance 

unless he or she has accrued 15 consecutive days of absences without valid cause and the 

student cannot be located by the school district or the school district has located the student 

but cannot, after exhausting all available supportive services, compel the student to return to 

school.” 

   

In the scenario you have described, the district must determine if the absences are considered 

excused or unexcused. If considered excused, the district should provide resources for the 

student to remain on pace with their peers for the duration of the time out of school, and the 

student may remain on the district’s enrollment roster. If deemed unexcused, and the child 

cannot be compelled to return to school after exhausting all available supportive services, the 

district can drop the child from its enrollment roster after 15 consecutive days of absences, 

provided the district has first provided some notification/due process. If the Regional Office of 

Education has not been engaged, this would call into question whether or not all supportive 

services have been offered, though ISBE is not the arbiter of that. 

   

Upon the child’s return to the country, the district must always re-enroll the child, provided 

they remain a resident of the district.  The only exception to that would be if the child is 19 

years of age or older and will not be able to graduate before their 21st birthday. See 105 ILCS 

5/26-2(b).  

  

https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FCl5vtrI_Jh3pCat9zGeC0g&data=05%7C01%7Cdlangwit%40isbe.net%7C6db7262220684cf5aa3e08daa30ddf40%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C638001577236510587%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ENcCxcF78W7EDzMSzl8zciWSq6FamDbNroUiAxv3UQk%3D&reserved=0
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Q3: A school offers full-day kindergarten and understands that it needs to offer a half-day 

option as well. Is the school responsible for bus transportation to and from school for the 

half-day option?  

A3: First, it must be determined if the district is required to provide free 

transportation.  Per Section 29-3 of the School Code, only certain types of school districts are 

required by law to provide free transportation services.  Specifically, the requirement applies to 

community consolidated districts, community unit districts, consolidated districts and 

consolidated high school districts, and combined school districts (if the combined school district 

includes any district that was previously required to provide transportation).  See District 

Transportation Requirements – Summary; see also Pupil Transportation Requirements 

FAQs (Q&A No. 1).  

  

Assuming the district is required to provide free transportation, it would be obligated to 

provide transportation to all kindergarten students, including students attending the half-day 

program, residing 1.5 miles or more from the attendance center. 

  

Q4: May educators count mandated trainings toward licensure renewal?  

A4: Some mandated trainings can count for professional development, but it depends on if they 

meet specified standards. A provider should use page 2 of this form to determine if the 

mandated training can or cannot count as PD for license renewal. 
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Q1: Can ROEs/ICSs apply for the School Maintenance Grant for their Alternative Learning 

Opportunities Program and/or Regional Safe School?  

A1: No. Under the School Construction Law, “The State Board of Education is authorized to 

make grants to school districts and special education cooperatives established by school 

districts.” The list of eligible applicants is further defined in Section 151.100 as, “Any school 

district, cooperative high school, Type 40 area vocational center or special education 

cooperative.” ROE/ISC programs are not included in these definitions of eligible applicants.  

  

Q2: Are scores on college entrance examinations (e.g., SAT/ACT) required to be listed on a 

student’s transcript?  

A2: No. There is no requirement that these scores be included on a high school transcript, but 

they may be included if the district has a policy that allows it and the parent/guardian requests 

it. See the outlined components of academic transcript included under definition of “Student 

Permanent Record” in 23 Ill. Admin Code 375.10.  

  

However, certain assessments must be retained in a student’s permanent record. Specifically, 

Section 375.10 of the Part 23 administrative rules requires “scores received on all State 

assessment tests administered at the high school level (i.e., grades 9 through 12)” [pursuant to 

105 ILCS 5/2-3.64a-5] to be kept as part of the student’s permanent record. The “State 

assessment tests administered at the high school level” are limited to the following:  

• PSAT 8/9  

• PSAT 10  

• SAT  

• Illinois Science Assessment  

• DLM-AA (if applicable) 

All other high school assessments/scores may be included in the student temporary record.  

  

Q3: What resources are available for a district that is interested in learning more about a 

four-day school week?  

A3: First, it is important to remember that the calendar requirements are based on a minimum 

number of instructional days for the entire year, not per week. The School Code requires that 

each school board “annually prepare a calendar for the school term, specifying the opening and 

closing dates and providing a minimum term of at least 185 days to ensure 176 days of actual 

pupil attendance, computable under Section 10-19.05.” 105 ILCS 5/10-19 (emphasis added).  

  

A district interested in implementing a four-day school week would likely need to move to a 

balanced calendar approach to satisfy the minimum instructional day requirements. The 

districts listed here were reported as utilizing a balanced/year-round calendar as of July 2014. 
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https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1hMzVmN2I3YzQ0ZmQ0NDAzOWE4YmM4NjVkM2ExNWM2YyIsInJxIjoiMDItYjIyMjUyLTM5OGE1ZGMzOTM3MzQ0OGVhOGY4NWFlNTIxYjMzNTViIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjMiLCJ1biI6IiIsInUiOiJodHRwczovL3d3dy5pbGdhLmdvdi9jb21taXNzaW9uL2pjYXIvYWRtaW5jb2RlLzAyMy8wMjMwMDE1MTBCMDEwMDBSLmh0bWw_X2NsZGVlPVR1QXh5VkpzTDVmTUZYYmY0WUR4MjJpMTFVZ0U3UVo1S1liSlItQlk2TUY1U2U2M0lRZzh0YXowLXZTWWtVdHgmcmVjaXBpZW50aWQ9Y29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy1hMzVmN2I3YzQ0ZmQ0NDAzOWE4YmM4NjVkM2ExNWM2YyZlc2lkPThlNzA4OGU4LTQyMzAtZWQxMS05ZGIxLTAwMGQzYTM1OTNjZiJ9%2FO480idE8AS6azWY6lqJXQQ&data=05%7C01%7Cdlangwit%40isbe.net%7Cc17780994d684600fc9508da9281060c%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637983380100868850%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=qWJS2TzPWHLmfnl7HFg4WbwFDJzL2Pwxu1xCg%2BJcRjI%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2Fp_uZzzBo9W0gbqZrayTKBw&data=05%7C01%7Cdlangwit%40isbe.net%7Cc17780994d684600fc9508da9281060c%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637983380100868850%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tZSiWTpYWnu88WFj1knD1ZXwWNVEk1eHxEV7MPqbhbI%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FEqwDyGA70lwB_47eau7E1Q&data=05%7C01%7Cdlangwit%40isbe.net%7Cc17780994d684600fc9508da9281060c%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637983380100868850%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=S8z%2B7gyLReC6en2qoP4ZtNZ6KxqYDS3nvFamQughanI%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2Fl2KWaqdnCe-aHXXqQbvhXA&data=05%7C01%7Cdlangwit%40isbe.net%7Cc17780994d684600fc9508da9281060c%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637983380101025070%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=7klq1kzC8nJe2MG%2BZeM2cHzBOWnAfKwsROdOgIodoqg%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FeeF9N-snyvsqs7m2jrnywQ&data=05%7C01%7Cdlangwit%40isbe.net%7Cc17780994d684600fc9508da9281060c%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637983380101025070%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=o0RWT4vExI66oc%2F7sx6L8OhJ2JE9VeraFLr0vleZ1x8%3D&reserved=0
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ISBE does not maintain any current resources for districts who might be interested in exploring 

a four-day school week. However, the following third-party resources may be helpful: 

1. Website maintained by the National Association for Year-Round 

Education: https://www.nayre.org/    

2. FAQ from Peoria School District 150 that includes an example of such a 

calendar: https://www.peoriapublicschools.org/cms/lib/IL01001530/Centricity/Domain/

8016/FAQ-balanced%20calendar.pdf 

We cannot verify the accuracy or completeness of these websites since they are not ones that 

ISBE has created or maintains.  

  

Q4: I’m not receiving newsletters and other communications from ISBE. How can I make sure 

I’m on the listserv for outgoing messages?  

A4: Please make sure we have the correct e-mail address on file in the Entity Profile System 

(EPS) and the Employment Information System (EIS) through IWAS. In addition, if you are a 

regional/district/school admin in EPS, please be sure to add additional contacts such as 

assistant administrators. ISBE’s e-mail system pulls contacts and e-mail addresses from these 

systems, so it is important that EPS and EIS have up-to-date contact information. Please remind 

your school districts as well to submit their EIS and EPS information as soon as possible for the 

current school year so that ISBE has current contact information on file.  

  

If the steps above have already been completed, please make sure that “hello@isbe.net” is not 

being sent to your spam folder or blocked by your firewall. Try 

adding hello@isbe.net and press@isbe.net to your safe senders list.   

  

Contact your IT department about “whitelisting” these IP 

addresses: https://support.clickdimensions.com/hc/en-us/articles/115001162113-Email-

Server-IP-Addresses   

  

Lastly, if you would like to sign up for additional newsletters, please visit this ISBE page to sign 

up. The page includes a Captcha to prevent spam submissions, so please ensure you do not 

have a pop-up blocker enabled. 
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Q1: If a student opts out of comprehensive personal health and safety and comprehensive 

sexual health education, is the health requirement for graduation also waived?  

A1: If a district opts out of teaching comprehensive personal health and safety and 

comprehensive sexual health education, topics that fall under a separate instructional mandate, 

such as Health Education, must continue to be taught. Learn more in the sexual health 

FAQ. Health education is similar to physical education in that the district must offer it and 

students must take it, but there is no requirement that a student earn credit in the course in 

order to graduate since neither course is a state graduation requirement. Districts can adopt 

their own graduation requirements that exceed the state minimum requirements and could 

include health education as a local graduation requirement.  

  

Q2: A district’s e-learning plan was verified by an ROE after Sept. 1. Is the e-learning plan 

valid for three calendar years from the date of verification or for three school years starting 

with the school year in which it was approved?   

A2: An e-learning plan is valid for three school years starting with the school year in which it 

was approved.   

  

The e-learning statute stipulates that “the school board's approval of a school district's initial e-

learning program and renewal of the e-learning program shall be for a term of 3 years.” 105 

ILCS 5/10-20.56(d)  While the statute doesn’t define a start and end point for e-learning 

programs, the clear legislative intent was to set a fixed, three-year program term that generally 

coincides with the school year calendar. So, if an ROE verified a district’s e-learning plan in 

December 2020, the plan was valid for the 2019-20, 2020-21, and 2021-22 school years. ISBE 

permitted ROE verifications to occur after the Sept. 1 deadline in 2019 (the effective date of the 

Public Act that expanded e-learning to all school districts), which explains why some districts 

have e-learning plans that were first verified by ROEs in the winter or spring of the 2019-20 

school year. 

  

All procedural requirements must be followed at the time of renewal of an e-learning program 

(e.g., public hearing, board resolution, proper notices, 30-day implementation timeline).  The 

ROE verification process must occur annually. For this school year (2022-23), ISBE will not take 

any regulatory action against a district or school that implements an e-learning plan that is 

verified by the ROE after the Sept. 1 deadline, provided the plan is adopted in accordance with 

all other procedural requirements set forth in 105 ILCS 5/10-20.56. ROEs have discretion to 

determine the process they will follow to annually verify that an e-learning program meets the 

requirements of Section 10-20.56 of the School Code and provides access to all the students. 

Whatever process is followed should be documented.  

  

https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2F81D1f7l_PGQh_TrJZJklNg&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082775676%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=L2AOFgnFmq07BbeZ5pvKOzr8CQHXng%2BoISyGaBJj1cw%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FPckSIOLOmUVuLJ0SWqHVcQ&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=HBtUZEgLdiV4uN1h%2BZGXfln6b9Er3kmc5H8HaR4NEg0%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FPckSIOLOmUVuLJ0SWqHVcQ&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=HBtUZEgLdiV4uN1h%2BZGXfln6b9Er3kmc5H8HaR4NEg0%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FL_vLqMT6_d8veMMrLmv9gA&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=YC9idxZ7MsA6ANSrEV7irdTIrsxyxJwTzcttopZKvf0%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2Fw4wlNqJyphBPSqhrJHhE3Q&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dVq7IaA1z7nbY5Ys0aWDNuw4WwgAEwcHQymEZy0vzFs%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FKrw8WZ-eAvGviNhTMO7ejg&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=YFtTy19Dj1QZyPN%2FcoLcsg%2Bf7XiUH4jJXYcRcKaIFJk%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FKrw8WZ-eAvGviNhTMO7ejg&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=YFtTy19Dj1QZyPN%2FcoLcsg%2Bf7XiUH4jJXYcRcKaIFJk%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FmabdVvA35hu1Q_3Ht1usqw&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=S%2BESo6DKnj%2B%2B2DGm1uLclhc4aRiGNXSAAuojoJGawBU%3D&reserved=0
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Q3: Are short-term approvals for paraprofessional and substitute teacher licenses currently 

available?    

A3: Yes, short-term approvals for both paraprofessional and substitute teacher licenses are 

both currently available.  

• Short-Term Approval for Paraprofessional (STA-PARA) – Per rules effective July 13, 2022, 

the new short-term approval for paraprofessional is now available for application in 

ELIS. This approval is for educators who do not yet meet the full requirements for the 

permanent ELS-PARA and need to work as a paraprofessional (teacher’s aide) in the 

classroom. Educators can qualify with a high school diploma or its equivalent.  It is valid 

for three full fiscal years and is non-renewable. There are no registration fees required 

once the approval is issued. Educators must meet remaining requirements to earn the 

full license during the validity of the approval. This approval will be available for 

application through June 30, 2025. While working on this approval, the educator shall 

be issued the ELS-PARA if they apply and meet requirements in Section 25.510 of the 23 

Illinois Administrative Rules.  

• Short-Term Substitute (STS) License – Per rules effective Dec. 4, 2019, the STS license is 

available for application in ELIS. This approval is for educators who do not yet meet the 

requirements for the substitute license. Educators can qualify with an associate’s degree 

or higher or completion of 60 semester hours of coursework at the 100 level or higher. 

The degree or coursework must have been completed at a regionally accredited 

institution of higher education. This license is valid through June 30, 2023, and cannot 

be renewed, so licensees must meet the requirements for the substitute license to 

continue subbing after the expiration date. The STS license limits teachers to work no 

more than five consecutive days per licensed teacher, unless the state has declared a 

disaster proclamation in which the STS may serve 15 consecutive days per licensed 

teacher. STS license holders must complete a training program provided by the school 

board before being in the classroom.  

  

Q4: Are there are any remote learning options available to districts in the 2022-23 school 

year other than e-learning?   

A4: Current Section 10-30 remote learning guidelines specify that all schools must resume fully 

in-person learning for all student attendance days, provided that, pursuant to 105 ILCS 5/10-30 

and 105 ILCS 5/34-18.66, remote instruction must be made available for students who are 

excluded by a school pursuant to 77 Ill. Admin. Code 690.30 or students who are under 

isolation, quarantine, or adaptive pause consistent with guidance or requirements from a local 

health department or the Illinois Department of Public Health.  Remote learning under Section 

10-30 must be offered consistent with a remote learning day plan adopted by the district and 

posted on its website. This also can be the district's e-learning plan adopted under Section 10-

20.56 of the School Code.  
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https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%%2FYqviyrHABOOh26qQszpIGA&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=lif8Ou6SWzOvJpiE8shaGV%2B9ittM%2Fi0V%2Fa%2BqMOTWmrk%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy02NmEyZGRiZWU0NTc0YzQ0YTYxNTdiZjY0ZWVhYjJiMSIsInJxIjoiMDItYjIyMjM4LWE5NTFiZjUzNWVhMjRhNGFhNDY2YjRkNTBjODAzZDIzIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjEwIiwidW4iOiIiLCJ1IjoiaHR0cHM6Ly9uYW0xMC5zYWZlbGlua3MucHJvdGVjdGlvbi5vdXRsb29rLmNvbS8_%2F6QmtPr1yD8ZudUk-4byepg&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=zNt3Iwa43DbgY6jTV2jEyPGFqpdcOUE65O7SHjHWv9c%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.isbe.net%2Fc%2F7%2FeyJhaSI6OTAyMDg4NDQsImUiOiJkbGFuZ3dpdEBpc2JlLm5ldCIsInJpIjoiY29udGFjdC0yZTRmMzFhNGE1MGNlYjExYTgxMzAwMjI0ODA4Yjc4Yy02NmEyZGRiZWU0NTc0YzQ0YTYxNTdiZjY0ZWVhYjJiMSIsInJxIjoiMDItYjIyMjM4LWE5NTFiZjUzNWVhMjRhNGFhNDY2YjRkNTBjODAzZDIzIiwicGgiOm51bGwsIm0iOmZhbHNlLCJ1aSI6IjExIiwidW4iOiIiLCJ1IjoiaHR0cHM6Ly9uYW0xMC5zYWZlbGlua3MucHJvdGVjdGlvbi5vdXRsb29rLmNvbS8_%2Fc7Z9kcp3rTR2PSUbw1pCVw&data=05%7C01%7Cdlangwit%40isbe.net%7C56480fb07e1247da04c008da877fff01%7C0364fe8649c64af4b52c335a99e577d1%7C0%7C0%7C637971281082931912%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=rFsdkBT5LW01CmjecWgpm%2Ft616HZEPb8HtT%2FGuCL270%3D&reserved=0
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 P a g e  | 21 

Outside of the remote learning available under Section 10-30 of the School Code, a student may 

receive remote instruction under Home Hospital Instruction or a Remote Education Program 

under Section 10-29 of the School Code. Section 10-29 specifies that any school district may 

(but is not required to) adopt a Remote Educational Program policy by resolution of its board. 

With such a policy, a district can allow individual students to participate in a Remote 

Educational Program when it best serves the student's individual learning needs and the 

student meets the criteria for participation defined in the board policy. Districts that adopt a 

Remote Educational Program policy under Section-29 are required to submit such policy to 

ISBE. 

  

Q5: Is there any required process for approval of a blended learning program? 

A5: Illinois law requires all public school students to learn in-person, with certain limited 

exceptions as set forth in more detail in Q&A No. 4. Section 10-19.05(k)(4) of the School Code 

stipulates that a pupil’s participation in a “blended learning program approved by the school 

district in which course content, student evaluation, and instructional methods are supervised 

by an educator licensed under Article 21B” will be counted toward the calculation of required 

clock hours. However, “blended learning program” is not defined.    

  

We define the term as an instructional program that enhances a student’s academic program 

through supplemental coursework that combines classroom learning with online learning, in 

which students can, in part, control the time, pace, and place of their learning.  The key word is 

“supplemental.” The program should not supplant regular instruction. 

  

A blended learning program that meets ISBE’s definition can be implemented without any 

formal approval process through ISBE. But it should, at a minimum: 

1. Include a description of why a blended learning program is in the best interests of the 

participating student; 

2. State the specific goals for student learning that shall be assessed bimonthly, at a 

minimum; 

3. Include a description of learning formats that will be employed, including in-person 

instruction and, as applicable, remote instruction, and the amount of time, per 

academic subject, that will be devoted to each format; 

4. Detail specific supports available for the participating student or the parent; 

5. Include a description of how a parent may unliterally terminate a student’s participation 

in the blended learning program; 

6. Provide for a  parental signature that authorizes implementation of the blended learning 

program; 

7. Be pre-approved for the student by the school district and the parent prior to student 

participation; 

8. Align to the Illinois Learning Standards; 
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9. Be sufficiently rigorous to prepare the student for postsecondary success; and 

10. Be supervised by an educator licensed under Article 21B of the School Code. 

  

Q6: Does a district need to conduct background checks for a current student who is hired as a 

student worker for a catered event, custodial work, cafeteria work, etc.? 

A6: Yes, a student who is employed by the school district must go through the background 

check process. Statute states that “licensed and nonlicensed applicants for employment with a 

school district ... are required as a condition of employment to authorize a fingerprint-based 

criminal history records check ...” and further requires checks of the Statewide Sex Offender 

Database and the Statewide Murderer and Violent Offender Against Youth Database. See 105 

ILCS 5/10-21.9. There is no exception for minors or students currently enrolled in the district. 

The parent or legal guardian will need to sign a consent form for a minor student to be 

fingerprinted. 
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Q1: ISBE provided this letter for teacher evaluation flexibility for the 2021-22 school year. Do 

these flexibilities remain in effect for the 2022-23 school year or must all teachers now be 

evaluated this year?  

A1: Per Public Act 102-0729 - for the 2022-23 school year only - if the governor has declared a 

disaster due to a public health emergency pursuant to Section 7 of the Illinois Emergency 

Management Agency Act, a school district may waive the evaluation requirement of all teachers 

in contractual continued service whose performances were rated as either "excellent" or 

"proficient" during the last school year in which the teachers were evaluated under this Section. 

  

Q2: Where can we access the updated compliance information for school year 2022-23? 

A2: Up-to-date compliance information can be found in the following places: 

1. Illinois Instructional Mandates (formerly Mandated Units of Study) 

2. Mandated Trainings 

3. Graduation Requirements 

  

Updates are still being made to the Illinois Association of Regional School Superintendents 

(IARSS) Compliance System for the 2022-23 school year. A training webinar of changes to the 

IARSS Compliance System will be recorded and shared with the field soon. 

  

Q3: Per Public Act 102-0157, where, when, and how will Absenteeism and Truancy Policies be 

submitted?  

A3: We are developing a system in IWAS that will allow users to upload their Absenteeism and 

Truancy Policies. The system will also allow ROEs and ISCs to view the submissions by districts in 

their region.  

  

ISBE has administrative rules pending final approval that establish a Sept. 30 due date. You 

can view the proposed rules here. 

  

Q4: Are threat assessment teams required to meet? If so, when? 

A4: Although Public Act 102-0791 does not explicitly state that a threat assessment team must 

have a meeting, in order to best facilitate the intention of the law we believe that threat 

assessment teams would need to have a meeting to discuss topics of school safety.   

  

The School Safety Drill Act requires districts to have an Annual School Safety Meeting to discuss 

various topics of school safety, including the district’s threat assessment procedure. Ideally, the 
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threat assessment team will have met prior to the annual meeting so that its procedure can be 

properly discussed and/or reviewed at the Annual School Safety Meeting. 

  

Q5: If a district cannot provide all the required members for a threat assessment team, is 

there any room for substitution? 

A5: We do not believe that the statute permits a district to have a team member from an 

outside agency on its own threat assessment team, with one exception: The statute states 

explicitly that employees of special education cooperatives that serve the district may serve on 

a district’s threat assessment team to fulfill the required composition. That is the only 

substitution by an outside agency permitted for district-created threat assessment teams. 

  

Per statute, “a school district [that] is unable to establish a threat assessment team with school 

district staff and resources ... may utilize a regional behavioral threat assessment and 

intervention team that includes mental health professionals and representatives from the 

State, county, and local law enforcement agencies.” The statute is not as prescriptive on 

composition requirements for a regional team. If a district is utilizing a regional behavioral 

threat assessment and intervention team, that team is not required to have all of the members 

outlined in 105 ILCS 128/45(a)(1-6). 

  

Q6: When submitting a list of threat assessment members, is it sufficient to only include titles 

or roles? 

A6: No, titles or roles only are not sufficient. The law requires that districts submit “a 

list identifying the members of the school district's threat assessment team …” The roles that 

are required are already outlined in 105 ILCS 128/45(a)(1-6); thus, the legislative intent appears 

to require more individual details about team members. Names also allow for individuals to be 

more quickly contacted should there be a threat to the district. 

 


