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TEAACHing With Pushback

Supporting Illinois Educators in 
Teaching Equitable History

Equity ● Quality ● Collaboration ● Community
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Introductions

Equity ● Quality ● Collaboration ● Community

Jordan Weatherl
Standards & Instruction 

Fellow at ISBE
    Former Special Ed Teacher
    Coffee Fiend

Eugenia Huang
8th Grade CPS Writing Teacher
Organizer with Asian Americans 
Advancing Justice
   

https://forms.office.com/r/wpXfUEz1
76
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Introductions

Dr. Erica Thieman
ISBE Standards & Instruction Director

1,000 lb total in Powerlifting 
(squat/bench/deadlift)

Shayla Ewing
English Depart. Chairperson

   Pekin Community High School 
Winston the Puggle’s Mom 
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Agenda

• What is the TEAACH Act? 
• What does TEAACH mean for educators & administrators? 
• What does pushback to inclusive education look like?
• How is ISBE supporting inclusive education?
• How can Districts and Administrators support?
• How can Educators support inclusive education?
• What are next steps to take?
• Q & A

Agreements to entering this space:
Curiosity
Kindness 

Willingness to engage
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What is the TEAACH Act?

Equity ● Quality ● Collaboration ● Community

The Illinois General Assembly passed the TEAACH Act in 2021. It mandates that 
every public K-12 school include at least one instructional unit of curriculum 
studying the events of Asian American history, beginning in this school year.

This history should include the contributions of Asian Americans in government, 
sciences, arts, and the social and political development of the United States. 

Picture credit: The Asian 
American Foundation

https://www.isbe.net/Documents/TEAACH-Act-Fact-Sheet.pdf
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Why was the TEAACH Act passed?

Equity ● Quality ● Collaboration ● Community

The TEAACH Act was ultimately passed as an opportunity 
for affirmation from students, teachers, legislators, and 

our American education system to respect, honor, and tell 
the cohesive story of American history. 

It creates an active, tangible opportunity for students to 
experience cross-cultural education by understanding 

Asian American communities, experiences, and history 
while furthering racial equity across Illinois.
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What does this mean for educators?

Equity ● Quality ● Collaboration ● Community

1. Every public school in Illinois is required to teach at 
least one unit of Asian American history during the 
2022-23 school year and years beyond.

2. Regional Offices of Education are required to monitor 
school district compliance with the TEAACH Act during 
annual compliance visits to ensure Educators are 
implementing TEAACH.
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Supports that are available

Equity ● Quality ● Collaboration ● Community

• A coalition of partners joined in this work to support 
schools and educators across Illinois.

• Online/in-person workshops to prepare and support 
educators to teach Asian American history.

• There are resource guides for curriculum 
development and lesson plans aligned with new 
Social Studies State Standards.

• Micro-credential and programs to support 
professional development learning hours.
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Asian Americans Advancing Justice|Chicago

Equity ● Quality ● Collaboration ● Community

All resources are available at 
www.advancingjustice-chicago.org/TEAACH

1. 2-hour Professional Development for Educators (Virtual or In-Person)

○ We offer PDs to the general public and partner with stakeholders, incl. 
ROEs, universities, teachers unions, ISBE, museums, and others

○ Clock-hours provided!

2. Asian American Education Resource Database

3. Scope & Sequence Documents for K-5 and 6-12

4. Sample Course Outline for an Asian American History Elective
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Asian Americans Advancing Justice|Chicago

Equity ● Quality ● Collaboration ● Community
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University of Illinois Urbana-Champaign

Equity ● Quality ● Collaboration ● Community

● Faculty and Staff from the College of Education and the School 
of Information Sciences created online PD for Illinois 
educators to prepare for the TEAACH Act

● PD consists of 3 modules, is online, asynchronous and earns 
PD credits, approved by ISBE

● Modules provide content knowledge for K-12 teachers on 
Asian American history, consisting of brief lecture videos, 
readings, and short assignments

● Generously funded by The Asian American Foundation
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University of Illinois Urbana-Champaign

Equity ● Quality ● Collaboration ● Community

● Visit: teaach.education.Illinois.edu!
● Email teaach@education.Illinois.edu
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Illinois State Board of Education

Equity ● Quality ● Collaboration ● Community

1 | Quick Links by Theme and Learning 
Objective: Free articles, sample lesson 
plans, presentations, and videos aligned 
to updated standards and grouped 
based on themes and competencies.

2 | Longer-form Text: Select 
memoirs, poems, essays, and 
historical fiction for purchase/rent 
at public libraries to provide  
more detailed perspectives on 
Asian American history and identity.

3 | Published version: You can find the 
published guide on our website here.

Description of Resource Guide:

https://www.isbe.net/Documents/TEAACH-Act-Resouce-Guide.pdf
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What can Pushback look like?
Pushback to inclusive history can present in many different ways, however 
these efforts generally have a similar goal: Controlling the perspective(s) or 
narrative(s) presented, prioritized, or valued.

What has or c
ould 

pushback to
 spec

ific 

curri
culum

 look 
like in

 your
 

distric
t?

Type yo
ur res

ponse in the 

chat or u
nmute yo

ur mic 
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Grounding our Conversation
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Statewide
ISBE is preparing for statewide PD 

on these standards for educators in 

the 23-24 school year. Stay tuned 

for more info soon!
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Statewide Inclusive efforts
Multitude of efforts to increase inclusive 
standards and instruction throughout Illinois

• Inclusive American History Commission 
Report

• Updated Social Science Standards
• 2020-2023 ISBE Strategic Plan
• I3 Social Science Program
• ISBE Instructional Mandates

Important to note that Illinois is a local 
control state, meaning that curricular 
decisions are made at the district level.

https://www.isbe.net/Documents_IAHC/Inclusive-American-History-Commission-Report.pdf
https://www.isbe.net/Documents_IAHC/Inclusive-American-History-Commission-Report.pdf
https://www.isbe.net/Pages/Standards-Courses.aspx
https://www.isbe.net/Documents/ISBE-Strategic-Plan.pdf
https://www.youtube.com/watch?v=RnkK6iHhs74
https://www.isbe.net/Documents/IL-Mandated-Units-of-Study.pdf
https://fordhaminstitute.org/national/commentary/local-control-versus-state-obligation
https://fordhaminstitute.org/national/commentary/local-control-versus-state-obligation
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District and Administrative

Working with Staff 
-Prepare the Conversation: Provide the 

tools for staff to discuss race in the 

classroom, and also understand their own 

biases they bring to the table.  

- Normalize the Conversation: Integrate 

curriculum that centers power and privilege 

throughout the year. 

- Connect the Conversation: Understand 

your community’s history with issues of 

power and privilege, whether joyful or 

harmful, and invite those events into the 

curriculum. 

Prepare

NormalizeConnect

Leading 
with

Pushback
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District and Administrative

Working with Community Stakeholders 
Leading Difficult Conversations 

1. Listen. Start with listening, even to the things you don’t agree with. Can you tell me 
about __?

2. Repeat. Respond by repeating what you heard. What I heard you say is ____.
3. Connect. Find common ground. I agree; we both value ______.
4. Move forward. Express the actions you will make and the actions you will not make. 

In the future, I will ____, but I cannot ____. 

Leading Difficult Curriculum Changes

1. Understand your board approval process, including stakeholders that are and aren’t 
allies to your cause. Have conversations with both groups to reach a common 
understanding. 

2. Partner with the community. Identify community members and organizations 
invested in similar work. 



20

District and Administrative

Reframing “Pushback” 

Remember, the existence of pushback is not negative; it is a 
product of equity-minded teaching and leadership. 

You are holding a boundary for your community, and 
community members are reacting.  
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Educators
★ “My students aren’t Asian American”

○ Co-workers may not see the value in culturally relevant teaching, 
especially to students who don’t personally identify as Asian 
Americans

★ “This isn’t a priority” 

○ Some teachers may recognize its importance, but not see it as a 
priority. 

○ Administration may discourage or not fully support efforts to 
integrate AsAm topics. This may include not facilitating time to get 
trained, purchasing materials etc.

★ “Too much to do already” 

○ Co-workers want to include it, but already feeling overwhelmed with 
the outstanding list of other standards/ objectives needed to be 
covered with already limited time. 
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Educators
“My students aren’t Asian American”

➔ Students of all backgrounds benefit from learning about the histories and cultures of 
other people. It promotes empathy and understanding.

➔ Students of other minority backgrounds will still be able to relate and draw 
connections to similar themes in AsAm History & will learn to recognize cross 
cultural solidarity.

➔ “I have students who really connected with xyz..”

“This isn’t a priority” 

➔ Teaching students to think critically, to develop empathy, to be change makers & 
representing student voices should always be a priority. 

➔ “I have found that my students really have benefited from xyz..”

“Too much to do already” 

➔ The TEAACH resources are designed specifically to be able to easily integrate into 
pre-existing units/lessons. Many of the resources are already planned lessons with 
little prep, that can easily pair well with or be swapped. 

➔ “I tried using this and it was helpful. I can show you/share with you..”
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Your Rights
To ensure you are acting in accordance to local policy and best 
understand your rights as an educator in Illinois, look at your 
localized resources to be best informed and questions to ask:

• District and school policies on instructional practices
– what are topics/subjects you can or cannot teach?

• District and school policies on teacher evaluations
– What data do you need to show you are an effective 

teacher?
• District and school policies on redress and appeals

– What is the process to ensure I am not treated unfairly?
• Employment contracts

– What safety do I have to ensure I am not unfairly fired?
• Union resources and representatives 

– Who would support me if something occurs?
• Illinois law on teacher removal/suspension
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Next Steps

Equity ● Quality ● Collaboration ● Community

• Consider the ways that your curriculum and 
instruction can be made more inclusive, especially 
in light of the TEAACH Act

• Research and develop an understanding of the 
district and school policies on instruction

• Work with staff and your local community to 
cultivate meaningful conversations on creating 
more inclusive schools and classrooms

• Build coalitions of support and positive change
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Next Steps

Equity ● Quality ● Collaboration ● Community

• Sign up for the next TEAACH Series Webinar 
with Illinois State Board of Education 
Chairperson Dr. Steve Isoye 

• Review the previous TEAACH Webinar and 
Resources to drive further inclusive 
instructional
– TEAACH Act Fact Sheet
– ISBE TEAACH Resource Guide
– TEAACH Act Implementation Guide
– TEAACHing for Inclusion Discussion 

https://forms.office.com/r/95y7dnggHM
https://www.isbe.net/Documents/TEAACH-Act-Fact-Sheet.pdf
https://www.isbe.net/Documents/TEAACH-Act-Resource-Guide.pdf
https://register.gotowebinar.com/recording/8919133200247537410
https://register.gotowebinar.com/recording/7140812780921766914
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Q & A

Equity ● Quality ● Collaboration ● Community

Send any questions you may have in the chat or 
come off of mute to ask!

• Questions about this presentation can be sent to Jordan Weatherl
• Jweather@isbe.net 

• Questions for presenters can be sent to:
• Erica Thieman: ILTeachTalkLearn@isbe.net 
• Shayla Ewing: sewing@pekinhigh.net 
• Eugenia Huang: eshuang4@gmail.com 

Please fill out this feedback form as you exit this training:

https://bit.ly/TEAACHingWithPushback

mailto:Jweather@isbe.net
mailto:ILTeachTalkLearn@isbe.net
mailto:sewing@pekinhigh.net
mailto:eshuang4@gmail.com

