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What is Work-Based Learning?

. Perkins V definition - IMlinois Career Pathways Dictionary

. “sustained interactions with - “Work-based learning provides participants with
industry or community work-based opportunities to practice and enhance
professionals in real workplace the skills and knowledge gained in their program of
settings, to the extent practicable, study or industry training program, as well as to
or simulated environments at an develop employability, and includes an assessment
educational institution that foster and recognition of acquired knowledge and skills.
in-depth firsthand engagement
with the tasks required in a given Examplesinclude: internships, service learning,
career field, that are aligned to paid work experience, on-the-job training,
curriculum and instruction” incumbent worker training, transitional jobs, and

apprenticeships.”
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The Continuum

The “Workplace Experience” course falls in this portion of the continuum

THE WORK-BASED LEARNING CONTINUUM : ‘
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Career Days
Career Fairs

Career Awareness Career Based Service Leaming

Activities

Lunch and Leamn
Guest Speakers
Interactive or Video Presentation Tools

Worksite Tour

Job Shadowing

Career-Related Service Learning

Career Exploration
Activities

Team Based Challenges

Career and Technical Student Organizations
Student Led Enterprises
Workplace
Experience
and

School Based Enterprises

Supervised Agricultural Experiences (SAE)

Workplace Clinical Experiences
Experience Internships
Courses

- Apprenticeship Programs
s, Lllinois

Lowest Level of
Employer
Engagement

Highest Level of
Employer
Engagement

-
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Key Components
- 000

Alignment of
Classroom and
Workplace Learning

J
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Work-Based

Found in Introduction of WBL Manual

Figure 2 — interaction of components of work-based learning

3

Application of
academic, technical,
and employability
skills in a work

setting

Source: cte.ed.gov/wbltoolkit

Support from
classroom or
workplace mentors




Career Development Experience Requirements

A supervised work experience relating to an individual's career area
of interest that should:

Reinforce foundational

Occurina Be co-developed Provide e Include a . Take place for a
workplace or by an education compensation el it e i, B o esseel Shills minimum of 60
under authentic provider and at OR educational those outlined in the Assessment and total cumulative
working least one credit (or both) Essential Employability bgrl;itgi'zggtas @ hours.
conditions employerin the Skills framework. ?eedba?:ktool.

relevant field.

e 1llinois )
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Educator Coordinator Qualifications
-

PEL
o . ELS
in‘,/ - CTE licensed educator - , 5
aaa Limited to CIPs under their specific
endorsement
Workplace Experience Necessary for coordinating workplace
@ . . . experiences that span across CIPs in
Coordinator Trammg multiple endorsement areas
6 college e o WBL Online
credit hours Course
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Educator Coordinator Qualifications

PEL

ELS

Limited to CIPs under their specific
endorsement

CTE licensed educator
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Helpful Documents T
p ;; :2.[4{1] 521501 52.0801 52.0301 u; = X
g E larketing Real Estate Finance Accounting :n
: L T _ :
Table 1 :
Subsequent Endorsements with ELIS Course Assignability Endorsement gé
endorsement code Code B B oy i iose
) . All courses in programs listed: 01.000; 01.0101; 01.0201; 01.0601; 01.0401; « AGED e
Agricultural Education (5-12) 01.0901: 15.0507- 03.0101 T
Business, Marketing, and Computer All courses in programs listed: 11.0801; 31.0301; 52.0201; 52.0301; 52.0401; « BMC
Education (5-12) 52.0701; 52.0801; 52.0903; 52.0904; 52.1001; 521401 §
Business, Marketing, and Computer All courses in programs listed: 11.0201; 11.0801; 11.0901; 31.0301; 52.0201; « BMCP
Education — Business Computer 52.0301; 52.0401; 52.0701; 52.0801; 52.0903; 52.0904; 52.1001; 52.1401 H
Programming (5-12)
Computer Applications (5-12) All courses in program listed: 11.0201; 11.0801; 11.0901 « COAP »
Computer Science (5-12) All courses in programs listed: 11.0201; 11.0701; 11.0801; 11.0901; 47.0104 « COSC i
. . All courses in programs listed: 12.0500; 13.0101; 13.1210; 19.0501; 19.0601; « FACS School ear 2021-2022 : L
Family and Consumer Science (5-12) 19.0702; 19.0709: 19.0901; 19.1001; 31.0301; 52.0903; 52.0904
. . All courses in programs listed: 15.0000; 15.1701; 10.0301; 50.0406; 10.0202; *» TEED
‘:’;;:hnology Silrz Ll HE i e 15.1301; 46.0302; 46.04 | Business Management (FBS) * Business Management & * All courses in programs listed | EES BEHA
49.0209; 47.0104; 47.01 Administration (52.0201) (52.0201; 52.0701; 52.0401)
*  Entreprencurship/Entreprencur
ial Studies (52.0701)
Human Resources (FBS) « Human Resources « All courses in programs listed | N/A HURE
Management/Personnel (52.1001; 52.0401)
Administration (52.1001)
Administrative Assistant (FBS) « Administrative Assistant and « All courses in programs listed | AASS ADAS
Secretarial Sciences (52.0401) (52.0401)
1 Finance (FBS) *  Finance, General (52.0801) +  All courses in programs listed | ATTB, BPFM FGA
Found onthe CTE Licensure P T
H H H Marketing (FBS) *  Marketing (52.1401) +  All courses in programs listed | SDMO, BPFM MARK
page within the ISBE website (52,1100
Real Estate (FBS) ¢ + Real Estate (52.1501) « All courses in programs listed | N/A REAL
(52.1501)
e e
. Illinois
/ State Boal‘d of 3 | Page ISBE CTE Licensing and Endorsements

Education



Professional Educator License (PEL)
-

Table 1
Subsequent Endorsements with ELIS Course Assignability Endorsement
endorsement code Code
All courses in programs listed: 01.000; 01.0101; 01.0201; 01.0601; 01.0401; « AGED

Agricultural Education (5-12)

Business, Marketing, and Computer

01.0901- 15.0507: 02010
All courses in programs listed: 11.0801; 31.0301; 52.0201; 52.0301; 52.0401;

Education (5-12)

Business, Varketing, and Computer
Education — Business Computer
Programming (5-12)

52.0701; 52.0801; 52.0903; 52.0904; 52.1001; 521401
Al courses In proqrarr ed. 11.02071, TT1.08UT, T1.090T, 3T.U30T, 52.020T;

52.0301; 52.0401; 52.0701; 52.0801; 52.0903; 52.0904; 52.1001; 52.1401

Computer Applications (5-12) All courses in program listed: 11.0201; 11.0801; 11.0901 *+ COAP
Computer Science (5-12) All courses in programs listed: 11.0201; 11.0701; 11.0801; 11.0901; 47.0104 « COSC
) ) All courses in programs listed: 12.0500; 13.0101; 13.1210; 19.0501; 19.0601; « FACS

Pl s s 19.0702: 19.0709; 19.0901; 19.1001; 31.0301: 52.0903; 52.0904
All courses in programs listed: 15.0000; 15.1701; 10.0301; 50.0406; 10.0202; « TEED

Technology Education (Industrial Arts) (5-
12)

15.1301; 46.0302; 46.0401; 47.0201; 47.0302; 46.0000; 47.0603; 47.0604; 47.0608;
49.0209; 47.0104; 47.0105; 47.0409; 48.0501; 48.0506, 48.0508; 48.0703
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Educator License with Stipulations (ELS)

Marketing (FBS)

Marketing (52.1401)

All courses 1n programs listed
(52.1501)

Business Management (FBS) * Business Management & * All courses in programs listed | EES BEHA

Administration (52.0201) (52.0201; 52.0701; 52.0401)
* Entrepreneurship/Entrepreneur

ial Studies (52.0701)

Human Resources (FBS) « Human Resources e All courses in programs listed |N/A HURE
Management/Personnel (52.1001; 52.0401)
Administration (52.1001)

Administrative Assistant (FBS) +  Administrative Assistant and « All courses in programs listed | AASS ADAS
Secretarial Sciences (52.0401) (52.0401)

Finance (FBS) * Finance, General (52.0801) * All courses in programs listed | ATTB, BPFM FGA
e 20 NN (131

SDMO. BPFM

3 | Page

ISBE CTE Licensing and Endorsements

Updated 1/10/23
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Business
Management &
Administration

52.0401

Administrative
Assistant and
Secretarial
Science

Business
Management &
Administration

52.0701

Business
Management &
Administration

52.0201

Business Management &

Fimance L .
Administration

Marketing Marketing Finance

cp 52.1401 52.1501 52.0801 52.0301 52.1001

Human Resources
Management/Personnel
Administration

Business
Management &
Administration

Entrepreneurship/
Entrepreneurial
Studies

Marketing Real Estate Finance Accounting

GROUP 1: ORIENTATION COURSES [Minimum Selection: One course from Group 1 or

Career Exploration

Career Exploration

Career Exploration

Career Exploration

Career Exploration

Career Exploration

Career Exploration

Career Exploration

Marketing

Marketing

Communications

Communications

and Management

and Management

Management

-
24 Busi d
= a T:;;:fi n Business and Business and Business and Business and Business and Business and Technology Business and
E § Cuncesfar echnology Concept | Technology Concept | Technology Concept | Techmology Concept Technology Concept Concept Technology Concep
= - " - -
a Recordkeeping Recordkeeping Recordkeeping Recordkeeping KE','I:h:\EIdII‘I-g and Ke’ybnardln_g and P'.El,'hoardln_gand KE'.'bCIHrdII‘I‘g and
Formatting Formatting Farmatting Formatting
GROUP 2: INTRODUCTORY COURSES
lntmd.uctur',' Intn:n:!uctory lntrn-c%uctur',' Inl:mc!ul:tnr'.- lntmc!uctm'.l Intrud_uctoryr Introductary Business |I'IIIIDC!I..II:IDF‘|'
Business Busimess Business Business Business Business Business
z Computer Concepts |l Computer Concepts Computer Concepts Computer Concepts Computer Concepts Computer Concepts Computer Concepts and
a 9 and Software and Software and Software and Software and Software and Software Software Applications
'é 8 Applications Applications Applications Applications Applications Applications Applications
. . g a Product-Oriented Praduct-Oriented Banking and Finance | Bamking and Finance Business Business Business Communications Business
E 8 Marketing Marketing E £ Communications Communications Communications
= Service-Oriented Service-Oriented Business Business Business Principles Business Principles Business Principles and Business Principles

and Management

Principles of Selling

Principles of Selling

Principles of Selling

Principles of Selling

GROUP 3: SKILLS COURSE (Minimum Selection 1)

Experience

Experience

Experience

Experience

‘Workplace

Experience

‘Workplace Experience

w
I‘:"'I 2 Advanced . i Business _ Human Resources Infarmation
-] . Real Estate Fimance Accounting | Entrepreneurship N
= 3 Marketing Management Management Processing |
GROUP 4: ADVANCED COURSES
Hospitality & Social Media ) ~ ) ~ . ;
Tourism Marketing Marketing Banking Accounting I Business Law Business Law Business Law Business Law
4 Social Media Income Tax Information
a Marketi Business Law Business Economics A . Business Economics Business Economics Business Economics P ing 1l
g arketing ccounting rocessing
O Spnrt? and . . . ) Inte_mal:mnal ImEllna‘tlunaI International Business and )
a8 Entertainment Business Economics Business Law Cost Accounting Business and Business and Marketi Cost Accounting
] Marketing Marketing Marketing &
g International
a Business and Business Ethics Business Ethics Payroll Accounting Business Ethics Business Ethics Business Ethics Payrall Accounting
Marketing
Financial Accounting | Financial Accounting | Finmancial Accounting | Financial Accounting
GROUP 5: WORKPLACE EXPERIENCE COURSES
barketing Cluster Marketing Cluster Finance Cluster Finance Cluster Business, Management Business, Managerent Buxiness, Mnnagement & Business, Managemer
. . . . Adrninistration Workplace L. i
W ‘Workplace Workplace ‘Workplace ‘Waorkplace & Administration & Administration P & Administration
- iz Experience Experience Experience Eperience | WorlonesPerence | Wereher meeren i el P
Z2E Business Administration
. . E B Marketing Real Estate General Finance Accounting Maraperent Entrepreneurial Hiuariicint i touaricass Assistant Workeisod
lno‘_s = & ‘Workplace Waorkplace ‘Workplace ‘Warkplace & Woaorkplace placg

Experience

State Board of

Education School Year 2021-2022 n




Helpful Documents
p ;; :2.[4{1] 521501 52.0801 52.0301 u.! = X
g E larketing Real Estate Finance Accounting :n
: o v oo :
Table 1 5,
Subsequent Endorsements with ELIS Course Assignability Endorsement gé
endorsement code Code : Pinclsot g
c 8 All courses in programs listed: 01.000; 01.0101; 01.0201; 01.0601; 01.0401; « AGED = 5
e 01.0901; 15.0507; 03.0101 T —
Business, Marketing, and Computer All courses in programs listed: 11.0801; 31.0301; 52.0201; 52.0301; 52.0401; « BMC
Education (5-12) 52.0701; 52.0801; 52.0903; 52.0904; 52.1001; 521401 8
Business, Marketing, and Computer All courses in programs listed: 11.0201; 11.0801; 11.0901; 31.0301; 52.0201; « BMCP
Education — Business Computer 52.0301; 52.0401; 52.0701; 52.0801; 52.0903; 52.0904; 52.1001; 52.1401 i et | v | roretmse | 6 R
Programming (5-12) - e ot o | e |
Computer Applications (5-12) All courses in program listed: 11.0201; 11.0801; 11.0901 « COAP "y
Computer Science (5-12) All courses in programs listed: 11.0201; 11.0701; 11.0801; 11.0901; 47.0104 « COSC Hr :
. . All courses in programs listed: 12.0500; 13.0101; 13.1210; 19.0501; 19.0601; « FACS School ear 2021-2022 : L
Family and Consumer Science (5-12) 19.0702; 19.0709; 19.0901: 19.1001; 31.0301; 52.0903; 52.0904
. . All courses in programs listed: 15.0000; 15.1701; 10.0301; 50.0406; 10.0202; « TEED .
‘:’;;:hnology Silrz Ll HE i e 15.1301; 46.0302; 46.04 | Business Management (FBS) * Business Management & * All courses in programs listed | EES BEHA M at rl C e S fo r
49.0209; 47.0104; 47.01 Administration (52.0201) (52.0201; 52.0701; 52.0401)
*  Entreprencurship/Entreprencur
ial Studies (52.0701) e a C h
Human Resources (FBS) « Human Resources « All courses in programs listed | N/A HURE
Management/Personnel (52.1001; 52.0401) p o g ram
Administration (52.1001)
Administrative Assistant (FBS) « Administrative Assistant and « All courses in programs listed | AASS ADAS a re a
Secretarial Sciences (52.0401) (52.0401)
1 Finance (FBS) *  Finance, General (52.0801) +  All courses in programs listed | ATTB, BPFM FGA
Found onthe CTE Licensure P T
H H H Marketing (FBS) *  Marketing (52.1401) +  All courses in programs listed | SDMO, BPFM MARK
page within the ISBE website (52,1100
Real Estate (FBS) ¢ + Real Estate (52.1501) « All courses in programs listed | N/A REAL
(52.1501)
e — .
. Illinois
/ State Board of 3 | Page ISBE CTE Licensing and Endorsements Updated 1/10/23
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Educator Coordinator Qualifications

Necessary for coordinating workplace

Workplace Experience . i
@ . . . experiences that span across CIPs in
Coordinator Trammg multiple endorsement areas

6 college e o WBL Online
credit hours Course

e Illinois
{97 State Board of
e’ Education
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WBL Online Course

] UiFL |
CAREER

Opportunities for Success CONNECTED
ISBE partnered with NIU lllinois ILLINOIS

CTE Project Team to develop a
free online course to support Information and FAQ

lllinois teachers
The MIU lllinois CTE Project Team, in collaboration with the lllinois State Board of Education (ISBE),
|
° FOCUSGS on th e has designed an online course for CTE educators to complete the required learning experience to

com prehenSive nature Of the lead Work-Based Learning (WBL) programs in their schools and districts as defined on the state's

work-based learning continuum and the Perkins V State Plan. This document is intended to provide

Work-Based Learning Online Course

WB |_ C ont | nuum general information about the Work-Based Learning Online Course.
* Works to develop materials for Why is this course being offered?
WO rkp | ace Expe ri ence The state of lllinocis has moved away from the traditional cooperative education model for workplace
C experiences and has implemented a more comprehensive Work-Based Learning Continuum, which
ourses includes activities ranging from career awareness to workplace experience courses. The Work-Based

Learning Continuum allows increased opportunities for students to learn about college and careers.
These changes created a need for the state of Illinois to offer a more extensive educator course that
reflects these reforms in WBL education.

> [llinois
5 State Board of
" Education




WBL Online Course

I /1t doss the course ental?

The course consists of:

 FEight content modules with
for forums and assignments

« Acomprehensive Work-Based
Learning Portfolio

The course is:

« Analternative to two graduate
level courses

« Comprehensive and rigorous

* Intendedforthose lookingto
be qualified WBL educator-
coordinators

The Work-Based Learning Online Course outlines new guidelines and provides in-depth knowledge,
programmatic resources, and learning materials on topics required for the successful management
of the WBL continuum and WBL Workplace Experiences in the state of lllinois.

Participants will progress through eight modules that extensively cover topics related to Work-Based
Learning. In these modules, participants will review content, participate in knowledge checks,
engage in discussion forums, and complete relevant assignments. The final module (module 9) leads
participants through the completion of a comprehensive WBL Portfolio that can be readily used to
support new/ongoing Work-Based Learning within their schools.

The course requires a significant time commitment and is labor intensive, so allocating time for
participation and quality completion of assignments is important. The Work-Based Learning Online
Course is of comparable rigor to two graduate level courses.

Who should take the course?
This course is one option for educators who are seeking the educator-coordinator designation to
lead work-based learning within their school or district. See page 26 of the |SBE Work-Based

Learning Manual for more details outlining who is required to complete additional coursework in

e O der to be an educator-coordinator for WBL.

% 1llinois
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WBL Online Course
.
-I-he |s offered online via Moodle

Has no synchronous meetings
course Y K

Has checkpoints for required content completion to ensure pacing

Benefits to Is free of charge
teacher

participants Provides 75 PDHs upon successful completion

Allows them to lead Workplace Experience Courses within their school

, Illinois
(9% 7 State Board of
“e’ Education




Obtaining Workplace Experience

Coordinator ﬂualifications

PEL Agriculture Six semester hours of Online WBL Professional
educators formal coursework Learning
£S5, [llinois
| 7 State Board of

S’ Education
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Scenario #1
e

Authentic working conditions

- Rodrigois ajunior with a part-time job
as a pharmacy technician at a local et o
pharmacy. Typlcally, he works 10-15 Provides compensation or credit
hours per week and earns S14/hour. (or both)

. . . . Professional skills focus

The school is aware of his part-time job  (ata minimum, the essential skits
and is considering offering WBL credit Professional skills assessment
despite Rodrigo not being enrolled in a

Workplace Experience Course.

Qualified educator-coordinator

60 cumulative hours

el <

Z Tllinois
{97 State Board of
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Scenario #2

. Mirandais a senior with a part-time job as an Authentic working conditions
engineering intern for the spring semester at
a local manufacturing company. The position
Is unpaid and was coordinated through her

Co-developed by
educator/employer

Provides compensation or credit

Workplace Experience Course at her high (or both)

school. The course is taught by her high Professional <kills focus
school business teacher, Mr. Todd, who has (at a minimum, the Essential Skills)
Completed no professional Professional skills assessment

learning/coursework beyond his PEL. Mr.
Todd has worked with Miranda's su pervisor to Qualified educator-coordinator

identify skills that Miranda should receive
training on. 60 cumulative hours

Crx (ALK

e Illinois
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Scenario #3
e

. . . . . Authentic working conditions
lan is a junior with a part-time job at a greenhouse. lanis \/
paid S13/hour and earns credit for his work through his
. . Co-developed by
Workplace Experience Course at school. The course is V
. . educator/employer
taught by his high school business teacher, Ms. . . _
Jericho, who has completed the required professional Pro"'dehs compensation or credit \/
learning to be a WBL educator-coordinator. Ms. Jericho o |zt
meets regularly with the greenhouse manager and lan to Professional skills focus \/
. . . . . (at a minimum, the Essential Skills)
review lan's progress on his technical and employability
skills development as outlined in his training plan. Ms. Professional skills assessment V
Jericho and the greenhouse manager reqularly partner
to ensure formative assessments on skill development Qualified educator-coordinator \/
are taking place in the workplace and needed
supplemental instruction is being taught in the 60 cumulative hours V
classroom.
£ Illinois
| 7 State Board of

s’ Education
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Data

CAREER PROGRAMS IN FINANCE AND BUSINESS SERVICES (2021-2022)
L[] °
CAREER Business Business Business Management & Business
n CLUSTER Marketing Marketing Finance Finance Management & Management 8 Mm\nlstraglmn Management &
dmini i Administration ini ion
[« 52.1401 52.1501 52.0801 52.0301 52.0201 52.0701 52.1001 52.0401
Administrative
g Business Entrepreneurship/ Human Resources
=} " . i . . \ Assistant and
8E Marketing Real Estate Finance & Secretarial
2" Administration Studies Administration
& Science
GROUP 1: ORIENTATION COURSES (Minimum : One course from Group 1or
a N " " " .
[t Fﬂ}gj"ﬂm ﬂuﬂﬂ'!]l’ — Work-Based ,.Eﬂ'miﬂg: The p-E'."L’E'n".'EE‘gE' I:'f z . Ear:::i::ic;r::mn Career Exploration | Career Exploration | Career Exploration | Career Exploration | Career Explaration Career Explaration Career Explaration
;.2_2 ] Tochnology Business and Business and Business and Business and Business and Business and Technalogy Business and
- : - . : 3 Technology Concept | Technology Concept | Technology Concept | Technology Concept | Technology Conce Concept Technology Concept
CTE concentrators graduoting from high school having participated gg Congest B oo il oo oo - i
g , - Keyboarding and Keyboarding and Keyboarding and Keyboarding and
. . - e e Formatting Formatting Formatting Formatting
in work-bosed J'E'D.".".IJ.".IQ'. GROUP 2; INTRODUCTORY COURSES
Introductary Intraductary Introductory Introductary Introductary Introductary ] Introductary
Business Business Business Business Business Business Intraguctory Business Business
= Computer Cancepts | Camputer Concepts | Computer Concepts | Computer Concepts | Computer Concepts | Computer Concepts |  Computer Conceptsand | Camputer Cancepts
& and Saftware and Software and Saftware and Software and saftware and Software Software Apglications and software
|§- g Apclicati ) Applicati Anplicati Applicati N Anoli
5 Product-Oriented | Product-Oriented 3 ) ) Business Business ) - Business
83 Aarkatiog Barnking and Finance | Banking and Finance | == - f— Business € . -
z Service-Oriented Service-Oriented Business Business Business Principles | Business Principles Business Principles and Business Principles
Marketing c icati G and and and
Principles of Selling | Principles of Selling Principles of Selling | Principles of Selling
GROUP 3:_SKILLS COURSE (Minimum Selection 1)
° [y
a¢ Advanced R . a gl Business ot . Human Resources Information
F § Marksting eal Esta inance ceounting Management ntrepreneurship Management Processing |
GROUP 4: ADVANCED COURSES
Haspitality & Social Media . ] . ] )
Tounten Wesketing Marketing Banking Accounting I Business Law Business Law Business Law Business Law
9 .
2 Social Media Business Law Business Economics Income Tax Business Economics | Business Economics Business Economics Information
g Marketing Accounting Processing Il
2 - -
3 Sportsand International International - .
International B d
2 Entertainment Business Economics Business Law Cost Accounting Business and Business and e ;’;;E:S'““ an Cost Accounting
o g i Marketing e
: International
e I l r O e I I l ( : O l I r S e S C O e a S 2 Business and Business Ethics Business Ethics Payroll Accounting Business Ethics Business Ethics Business Ethics Payrall Accounting
GROUP 5: WORKPLACE EXPERIENCE COURSES
Marketing Cluster | Marketing Cluster Finance Cluster Finance Cluster Business, Management |  Business, Management usiness, Management & Business, Management
oo Workplace Waorkplace Workplace Workplace & Administration & Administration ! : 'm“ P & Administration
ﬁ g Experience Experience Experience Experience Workplace Experience | Warkplace Experience per Warkplace Experience
B ; ;
ge Marketing Real Estate General Finance Accounting M::’:'"f::m Entrepreneurial Horman Resources A;:;;?mi:”rﬂ
ER+) Workplace Warkplace Workplace Workplace walm Warkplace Workmiace Exverionce iy ri!m:'
Experience Experience i h P Place Expe pe

Illinois
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Work-Based Learning Data Tracking
-0V

ldentified Embedded Work-based Learning courses

14152A001 Pharmacy Assistant
14055A001 Emergency Medical Technician
14051A001 Nursing Assistant |

19101A00T Cosmetology |

19101A002 Cosmetology Il

19102A001 Barbering |

19102A002 Barbering Il

19105A001 Nail Technician |

19105A002 Nail Technician

% 1llinois
{7 State Board of
“ea” Education
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EFE System Support of WBL

Know your districts and their needs

Transportation

[s:] Monetary Salaries/Staff
Tools/Required Equipment

”‘ Chamber of Commerce

Connecting to community partnerships Rotary Club sc.

9 Networking with other districts or EFE Regions

g Professional learning for districts and ROE's

> Tllinois
: j State Boal‘d Of
/ Education




Administrator support of WBL

Understanding of WBL components and requirements

Transportation

B  Removing Barriers Sefiresuling
Other

2.1 Understanding course codes and data tracking

@ Time/funds for site visits

e Illinois
{97 State Board of
e’ Education
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Resources: WBL Manual

- ISBE Search/ Search Engine

@ llinois State Board of Education X =+

- Direct Link

@ Work-Based-Learning-Manual.pr X +

& (¢} & isbe.net
& Office 365 ISBECTELinks @) ISBE @ IWAS Academic Integration

CareersatISBE ContactUs W [ [in}

Tllinois

®

8 isbe.net/Documents/Work-Based-Leaming-Manual.pdf “
Bk
& Office 365 ISBE CTE Links [emiC ntegration
Log Into Log Into Public School District FRIS IL Report About the Agencyand  Topics A-
ELIS IWAS Lookup Inquiry Card Board Z:
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About the Manual
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NOT MEANT FOR LIVING DOCUMENT- GUIDANCE FOR CLEARLY OUTLINES HELPS
THE BOOKSHELF UPDATES AS EDUCATORS QUALIFICATIONS OF DIFFERENTIATE
NEEDED COORDINATORS BETWEEN THE OLD
“CO-OP" MODEL AND
CURRENT WBL
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Forthcoming Webinars

-0V
- Structured around parts of the WBL Manual

1. Overview of the Manual and Introduction
Career Awareness

Career Exploration

Workplace Experiences

o N

Recorded webinars will be posted on the WBL page within the
ISBE website (look for them during summer of 2023)
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Final Notes
-0V
- Please utilize the Q&A form to submit any lingering questions

- An FAQ document will be posted to the ISBE WBL page with
answers
- Direct any specific questions to cte@isbe.net

Thank you for joining us!
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