Ilinois Association of Regional Superintendents of Schools (IARSS)
Rewards Associated with (Improving Student) Achievement or Graduation Rate

Written descriptions of how teachers will be identified and rewarded for improving achievement
exist in JARSS SIG schools. Principals are given explicit authority to remediate and remove

teachers who do not improve.

Evidence of Proven Effectiveness: Full compliance has been granted to each IARSS SIG school

for establishing a rewards system for teachers either monetarily or not for improving student
achievement. This system is directly tied to evaluation for student growth as part of the teacher

evaluation system.
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