
The Center for  

Innovation and Improvement 

System of Support & District Intervention 

 

Presents:  Race to The Top Training 

  Follow-up Discussion For 

  Statewide System of Support   

  Capacity  Builders 

 

When:  September 17, 2012 

  1:00 p.m.  - 2:00 p.m.  

 

Hosts: David Osta and Robin M. Lisboa 



      Agenda 

 

I. New Technical Assistance 

 Questions 

 

II. Training Feedback questions 

 

III. Race To The top Expectations 

 

IV.  Dates to Save  

   



New Technical Assistance Question Topics 

 

 

 

• Composition of teams (teachers too) 

 

• Documentation  (meeting agendas, minutes, etc.) 

 

• Pacing Guide & Smart Start, Smart Plan, and Smart 

Data 

SmartStart Indicators (1 SmartData)–September 28th 

SmartPlan Indicators (3 SmartData)–October 26th 

 

• Prioritizing Indicators  (Pacing Guide) 

 

• District Improvement Planning Submission 

Deadlines 

 

• Access to the district and school dashboards  

 

 



New Technical Assistance question Topics 

 

 

 

 

• Indicator D9 - 

http://www.isbe.net/racetothetop/ht

mls/training.htm 

 

• Training for the RT3 schools piloting 

the KIDS assessment 

http://www.isbe.net/KIDS/default.htm 

 



Training Feedback topic:  

Big Picture 

• Regularly revisiting the 17 RT3 indicators 

 

• Guiding and supporting school district s to meet the 

expectations of RT3 

 

• Remembering this is a continuous improvement process 

 

• What is ISBE’s RT3 expectation for Capacity Builders?  

 
 



Training Feedback Topic:   

Communication 

• Timing of information/communications  

 

• Sharing of best ideas/practices, successes, and  

roadblocks 

 

• Obtaining information about: 

• RT3 Feedback  

• RT3 Evaluation Process  

• RT3 Monitoring Process 

• RT3 Performance Measures    

 



Training Feedback Topic:  

Professional Development and Networking  

School Districts & Coaches 

• Area Cluster Meetings with RT3 school district      

leadership teams to: 

 

o dialogue and network 

o Planning 

o share common concerns  

o Share strategies 

o Foster collaboration and learning   

 
 



Training Feedback Topic:  

Professional Development and Networking 

Coordinators & Coaches 

• Meetings to: 

o dialogue and network 

o share common concerns/challenges 

o share strategies  

o share experiences (what works/does 

not work)  

o Share Resources and Information 

 

 

 



Training Feedback Topic:  

Resource Development 

 Requested items: 

o Important Due dates 

o Alignment of RT3 Expectations to due dates 

o RT3 Indicators 

o Master Resource list (ISBE Resources, Rising 

Star, etc. all together)   

o Scope of Work – how to support particular 

elements, Year 2, Year 3, etc.  

o “It would be helpful to have all components 

for RT3 online with a worksheet downloadable 

for coaches denoting items & intention.”   

 



Training Feedback Topic:  

Resource Development continued 

 

o Update on State initiatives  that are  still  in the 

process of being developed or implemented such as: 

o Survey of Learning 

o induction mentoring expectations  

o Teacher & Principal Evaluation 

o Illinois Shared Learning Environment (ISLE) 

o Assessment   

 

o  a glossary of terms and acronyms 

 

o List of professional development opportunities and 

presenters for  each indicator   
 



Race To The top Expectations: 

 

 

CII1  

 

The district implements the State-

adopted survey of learning conditions 

or approved equivalent, subject to 

availability of RTTT3 or State funding. 



Race To The top Expectations: 

 

 

IAO6 

   

The district a) performs requirements 

gathering, analysis, and systems 

enhancements needed for integrating local 

student and educator data with ISLE; and b) 

implements a strategy to link student data 

across local systems to support the creation 

of integrated learner profiles. 



Race To The top Expectations: 

 

 

IC05  

  

The district establishes a cohesive curriculum, aligned 

to State standards, that addresses and incorporates 

the following:  (a) critical student transition points as 

applicable (Pre-K to elementary, middle to high school, 

and high school to postsecondary), including the use of 

alignment teams across these transition points; (b) 

writing throughout the curriculum; (c) CCSS in Math and 

ELA across the curriculum, including the concept of 

text complexity for ELA and application for Math; and 

(d) the CCSS Science framework (when adopted). 



Race To The top Expectations: 

 

 
D7 

   

The district establishes (a) a local 

assessment system that includes through-

course, formative, and summative 

assessments in a coherent framework that 

supports standards-aligned instruction and, 

where appropriate, the measurement of 

student growth, and (b) a standards-based 

reporting system in Math, ELA, and Science. 



Race To The top Expectations: 

 

 D9 

   

For districts serving grades 9-12, the district 

establishes two or more Programs of Study 

promoting critical STEM application areas; 

for other districts, as applicable, the 

district establishes an individual learning 

plan program, commencing in 7th grade, that 

aligns to a Programs of Study model in the 

predominant feeder schools for high 

schools implementing STEM Programs of 

Study.  



Race To The top Expectations: 

 

 
RT3 - 1 

The school district implements PERA's teacher 

evaluation requirements on a timeline that is at least 

as aggressive as the following:  (1) for Chicago Public 

Schools, when required by PERA; (2) by September 1, 

2014 for Participating LEAs within the lowest 

performing 20% of districts, as defined by ISBE; or (3) 

by September 1, 2015 for all other school districts.  

Participating LEAs must implement PERA with a "no 

stakes" student growth component by September 1, 

2013.  The district must also establish a formal peer 

evaluation system that is used for a significant 

portion of summative evaluations and can be used as 

part of evaluations during teacher remediation.  The 

district must use positive performance evaluations as 

one of the criteria for selecting peer evaluators.  



Race To The top Expectations: 

 

 RT3 - 2  

 

The district establishes a one-year induction 

and mentoring program for beginning 

principals and a two-year induction and 

mentoring program for beginning teachers, 

subject to the availability of RTTT3 or State 

funding.  In addition, the district uses 

positive performance evaluations as one of 

the criteria for selecting mentors.  



Save-The-Date 

 

School District Training Meeting   

October 24, 2012 

Bloomington/Normal, Illinois 

 

  

Bi-Weekly Check-In Meetings: 

 

October 1st, & October 15
th

  

November 1
st

 & November 15
th

 

December 3
rd

 & December 17
th

   

 
 



Miscellaneous Updates 

• Migration of Center for Innovation & 

Improvement data to the Illinois Interactive 

Report Card 

• Master List Spreadsheet update 

 



How to contact us: 

 

Robin M. Lisboa rlisboa@isbe.net  

312-814-2220 (chicago office) 

312-814-3618 (desk) 

mailto:rlisboa@isbe.net

