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Bullying, Intimidation, and Marassment

Preventi
Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educatc. Preventing students from cngaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

Fully implements and enforces each of the following Board policies:

1.
7:20, Harassment of Students Prohibited. This policy prohibits any person from hiarassing

a.
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disahility, sexual orientation, or other protected group
status.

b. 7:190, Student Discipline. This policy prohibits students from engaging {n hazing or any

~

il kind of aggressive behavior that does physical or psychological harm to another or any

g = urging of other students to engage in such conduct; prohibited conduct includes any use

; Q of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
2

hazing, or other comparable conduct.

O

'g L ¢.  7:310, Restrictions on Publications and Wrinten or Electronic Material. This policy

Sa prohibits students from: (i} accessing and/or distributing at school any written or

ﬁ 8 ¢lectronic material, including material from the Intemet, that will cause substantial
g disruption of the proper and orderly operation and discipline of the school or school
2] activities, and (ii) creating and/or distributing written or clectronic material, including

Internet material and blogs, that causes substantial disruption to school operations or

interferes with the rights of other students or staff members.
Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b}
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (¢} protecting students against retaliation for

reporting such conduct.
Examines the appropriate sieps to understand and rectify couditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these

disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being uscd to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement - that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members

eir obligation to report alleged acts of bullying, intimidation, harassment, and

{
AD o ﬁ“? actual or threatened violence.
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Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriatc behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that thesc behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectivencss of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with Statc and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning ¢very 2 years after its initjal adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Nl.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

{(Curriculum Content), 6:65 (Student Social and Emotional Development), 7.20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED
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Students

Harassiment of Studenis Prohibited 1

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerare harassing, intimidating conduct, or
bullying whether verbal, physical, or visuel, that affects the tangible benefits of education, that
uvnreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using deragatory slurs, causing psychological harm, threatening or causing physical harm, or weaning
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above. 2

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy

in the appropriate handboalks. 4

1 Svate or fadera] law commrols this policy’s content.

2 This sentence is optional. While hare speech is not specifically mentioned in this paragraph, any hate speech used to
harass or intimidate is banned. Hate speech without ascompanying misconduct may be prohibited in response to acmel
incidences when hate speech interfered with the educafional environment. West v. Derby Urnifiad Sch. Dist, 206 F.3d 1358
(10t Cir. 2000). The following addition is based op this case; absent documentation of hate speech occurrenses, this
option’'s inclusion will prabably violate the Fitst Amendment:

District employess and students shell not at school, on school property, or at school activities, wear or have in
their possession any material, sither printed or in their own handwriting, that is divisive or creates ill will or hetred
based on race, religion, or sexual orenmtion. (Exemples; clothing, articles, material, publicerions or any item that
denotes Ku Klux Xlan, Aryan Nation-White Supremacy, Black Power, Neo-nazi, or any other “haie” group, This
list is not intended to be all-inclusive.)

An ISBE rule prohibits schools from discriminating against studepts on the basis of sexwal ariemtation (23
Il Admin.Code §1.240), The [Il. Human Rights Act prohibits 2 school from denying a student “the full and equal énjoyment
of [its] fucilities, goods, and services™ on the basis of sexual orientation (775 ILCS 5/5-101(11), amended by P.A. 95-668).
Howover, the Act does not provide 2 remedy for “charges involving curriculum content, course content, or course offerings,
conduct of the ¢lass by the teacher or inswuctor, or any activity within the classroom or connected with e class ectivity such
as physical education.” It defines sexual orfentarion as the “actual or perceived heterosexuality, homosexuality, bisexuality,
or gender related identity, whether or not traditionally associated with the parson’s designated sex ar birth,” (775 ILCS 5/1-
103(0-1). The Act permits schools to meimain single-sex facilities that are distinetly private in nature, &.g., restrooms and
loeker rooms (773 ILCS 5/5-103),

Gender identity is included in the definition of sexual ovenarion in the 11l. Human Rights Acy; boards that want to
highlight this frequently misunderstood status should add gender fdentity to the list of protected elassifications.

3 The State legislemre has found that bullying behavior has been linked to other forms of antisocial behavior including
sexual harassment and violence, The statute defines bulbying prevention to mean and include instruction about: (1)
inritnidation, (2) student victimization, (3) sexua) harassment, (4) sexual violence, and (5) strategies for student centered
problem solving regarding bullying (105 ILCS 5/27-23.7(a), 2s amended by P.A. 95-349).

4 105 ILCS §/27-23.7(d), as amended by P.A. 95-349, requires school districts to communieate its policics on bullying

ta its students end their parents/guardians on an annual basis,
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Sexua] Harassment Prohibited

Sexunal harassment of students js prohibited. 5 Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on

the basis of sex, thar:
1. Denies or limits the provision of educational aid, benefits, services, or freatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment,

b, Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions

affecting a student.

The terms “intimidating,” *hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, ernde
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities,

Students who belicve they are victims of sexual harassment or have wimessed sexual haragssment, are
encouraged to discuss the matter with the student Nondiscrimination Coardinator, Building Principal,
Assistant Building Principal, Dean of Stndents, or 2 Complaint Manager. Students may chaose to
report 0 a person of the student’s same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints will not he
disciplined,

An allegation that one student was sexually harassed by another student shall be referred 10 the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
Distriet’s current Nondiserimination Coordinator and Complaint Managers. 6 At least one of these
individuals will be female, and at Jeast one will be male.

5 Title IX of the Bducation Amendments of 1972 prohibits discrimination on the basis of sex in any educational
program oOr activity receiving federal financial assistance (42 U.S.C. §2000h). The sample policy’s definition of sexual
hargssment dpes not distinguish between welcome and unwelcame behaviors - each is prohibited if it has e resuh described

in sub-paragraph 1 or 2. See Mary M. v. North Lawrence Communitv School Corp., 131 F.3d 1220 (7th Cir., 1997) (An

eighth grade student did not need 1o show that a school employee's sexual advances were “nnwelcome™ in order to prove
sexual harassment ),

School districts are Jiable for damage ewards for en employee’s sexual harassment of & student in limited situations.
Liability occurs only when a distriex official who, ar a minimum, has authority w instintte corrective action, has serual natice
of and is deliberately indifferent to the employee’s misconduct. Gebser v. Laso Vista Independent School Distriet, 118 5.0t

1989 (1998). Sehools are liable in studem-to-stadent sexual harassment cases when school agents are deliberately indifferent

to sexual harassment, of which they have acmal knowledgs, that is so severt, pervasive, and objeetively offensive that it ean
be said to deprive the victims of aceess 10 the sducational opportunities or benefits provided by the school. Davis.v, Moproe

Countv Roard of Educarion, 119 8.Ct. 1661 (1999).

§ Title IX regulstions require districts 1o identify the person, address, and telephons sumber of the individual
Tesponsible for caordingting the disurier's compliance efforts.

7:20 Page 2 of 3
©2008 Policy Refarsnce Education Subsgeription Serviee
lliinois Association of School Boards
Plaase review thi material with your school board sttomey before use.

/5



JUN. 17,2089

NO. 1668 P.4/7

2+ 32PM DUQUOIN SCHOOL

Nondiscrimination

Coordinator:

DuQuein Elementary School
Mra., Peq Purgell

Name
845 E. Jackson

Street

Address

PuQuoin, IT 62832

(618) 542-3856

Bxt, 1052

Telephone

Complaint Managers: guilding Principals
: Mr. 2aron Hill - Middle School

Name
500 East South

Mr. Lybrand Beard ~ High School Mrs. Peaq Pureell — Elementu g School
) Nazme

845 East Jackson Street

Address

Address
DuOuain. I &2R32

Duduein, IL . 62832

(618) 542-4%44

Elem. (618) 542-2646 Ext. 1052
Ext. 2012 M.S8 (GTAY 642.26846 ¢, 1152

Telephone

Telephone

The Superintendent shall use reasonable measures to inform staff members and stwdents that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate

handbooks. 7

Any District employee who is determined, after ap investigation, {o have engaged in sexumal
harassment will be subject to disciplinary action up to and inclnding discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to

disciplinary action,

including but not limited to, suspension and expulsion consistent with the

discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or

suspension and expulsion, with regard to students.

LEGAL REF.:

CROSS REF.:

Title IX of the Educational Amendments, 20 U.S.C. §1681 etﬁ

54 C.F.R_ Part 106.

105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et geq.

23 NNLAdmin.Code §1.240 and Part 200.

Davis v. Monroe County Board of Educatiop, 119 5.Ct. 1661 (1999).

Franklin v, Gwinnett Co. Public Schools, 112 8.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 8.Ct. 1989 (1998),

West v. Derby Unified Schonl District No. 260, 206 ¥.3d 1358 (10th Cir., 2000).

2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educatjonal Opportunities), 7:190 (Smdent Diseipline)

7 In addition {0 natifying students of the Uniform Grievanee Procedure, & dismict must notify them of the person(s)
designated to coordinate the district's compliance with Tide IX (3¢ C.F.R. Part 106,8(2), A comprehensive smdemt
handbook can provide required notices, along with other importamt informarion to recipients, The handbook can be
d;gﬂaped by the building principal, but should be reviswed and appraved by the suparintendent and sebool bo%'g o3 of 3
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Students
Preventing Bullying, Intimidation, and Harassment !

Bullying, irm‘miciat:itm, and harassment diminish 2 student’s ability to learn and a school’s ability 1o
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal, The Superintendent or designee shall develop and maintain & program that:

1. Fully implements and enforees each of the following Board policies: 2

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct 1ncludes any use -
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct,

b. 7:310, Restrictions on Publications and Written or Electronic Material. This palicy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electromc¢ material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members. 3

c. 7:20, Harassment of Studermts Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual arientation, or other
protected group status,

Full implementation of the above policies includes: (a) conducting a prompt and thorough

investigation of alleged incidents of bullying, mtimidation, or harassing behavior, (b)

The footnotes are noj intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 All districts youst have a policy on bullying (105 ILCS 5/27-23.7, as amended by P.A. 95-349), The policy must be
filed with ISBE; it must be updated every 2 years and again filed with [SBE.

State law does not specify the content of the bullying policy. This sample policy’s first paragraph and the numbered
paragraphs allow a school board t consider its goals for eliminating and preventing bullying; a board should amend the
sample policy accordingly,

State law requires that boards annually communjcate their bullying policy to students and their parents/guardians (see
ttem 8 in the policy). This may be accomplished, in part, by including excerpts from this policy, such as the following, in the
student handbogk;

Bullying, intimidation, and harassment diminish & student’s ability to learn and a school’s ability to educare, These
behaviors will be taken serjously and are not aceepieble in eny form. Preventing sudents from engaging in these
disruptive behaviors is achieved by fully enforeing these Board policies: [inser? ritles and summaries of applicable
policies, e g., o through c in the sample policy]

Full implementation of these policies meludes providing each student who violates one or more of them with
appropriate consequences and remedial action as well as protecting students against retaliation for reporting such
conduet.

2 Be sure the referenced board policies, as adopted locally, contain the language paraphrased in this policy. If not,
either substitute similar language from the locally adopted board policies on the same topics, or just insert the titles from
relevant locally adopted policies.

3 Sehool officials must proceed carefully before disciplining a student for out-of-school conduct. A school’s autherity
over off-campus expression is much more limited than expression on school grounds. However, school officials may
genenally: (1) remove a swdent from extracurrculer activities when the conduct code for participarion requires students to
conduet themselves at all Hmes as good ¢itizens and exemplars of the school (see 7:240, Conducer Code for Panicipants in
Extracurricular Activities); and (2) suspend or expel a student from school anendance when the sudent’s expression causes
substantial distuption to school operations.

7:180 Page 1 of 3
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10.

providing each student who violates one or more of these policies with appropriate
consequences and remedis] action, and (c) protecting students against retaliation for

reporting such conduct,

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taldng action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content, 4 This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development. §

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, 6 and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

Encourages 21l mernbers of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acis of
actual or threatened violence.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This mcludes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior. 7

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students, This includes a process for commending
or acknowledging students for demonstrating appropriate behavior,

Annually communicates this policy to students and their parents/guardians, 8 This includes
annually disseminating information to all students and parents/guardians explaining the
gerious distuption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate

indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance

effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or

updates it, 9

The footnotes are not intended 10 be pan of the adopted policy; they should be remaved betore the policy is adoptad,
4105 ILCS 5/27-23.7.
5405 11.S 49/1 gt 580,
6 Required by 105 ILCS 5/24-24.
7105 ILCS 5/10-20.14; ses 7:190-E, Aggressive Behavior Reporting Letter and Form.
8 Required by 105 ILCS 5/27-23.7(d), as added by P.A. 95-349.

91d,
7:180
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LEGALREF.: 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 I1].Admin,Code §1.280,

CROSS REF.. 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

7:180 Page 3 of 3
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Community Consolidated School District #204
6067 State Route 154, Pinckneyville, Illinois 62274

Phone: 618/357-2419; Fax: 618/357-3016

June 23, 2009
To Whom It May Concern: SRS I

In regard to the following message I received:

This is @ reminder email that per 105 ILCS 5/27-23/7(d) each district in Illinois is required to "...create and
maintain a policy on bullying, which policy must be filed with the State Board of Education. Each schoof
district must communicate its policy on bullying to its students and their parent or guardian on an annual

basis.”

In a review of our records, it has come to our attention that there are close to 600 districts which have not
yet filed their policies with the State Board of Education. Staff at ISBE will be preparing a formal list and
letter which we will send directly to each Regional Office of Education on July 1, 2009 in which we will
include the list of districts affected in their regions.

We would like to ask your assistance in forwarding this infc-mation to the Regional Superintendents now,
so they can be aware that our official letter will be coming to them in a few weeks. The letter will indicate
that districts have until August 15th to get their policies submitted to the State Board of Education, and
any district which has not submitted their policy to ISBE by that time is subject to a lower recognition

status.

Thank you for your help and assistance in getting this information out to the field and please let me know
if you have any questions.

Patrick Murphy

Division Administrator

Educator and School Development
Illinois State Board of Education
217.782.2948

The attached are CCSD #204’s board policies regarding bullying. I am sending two
separate packets. The FIRST 1s the current, antiquated policies regarding bullying.
However, we are at the very end of adopting a more thorough and complete board policy
manual that should have every policy we need. The new policy manual is scheduled for
its first reading with our board at our July 2009 meeting. The second reading and
adoption are tentatively scheduled for our August 2009 regular board meeting. If the
current antiquated policies we have do not meet requirements, the new policy manual
will, and will be current as I stated above.

Please do not hesitate to contact me with any questions.

Sincerely,

71 LK
Patty Waod, Supermtendent
CCSD #204
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Policy 6.60

Curricujum Content

The curriculuin shall contain instruction on subjects required by State statute or regulation,
including the following;:

L

6.

10.

1.

Character values. Every teacher shall teach students honesty, kindness, justice,
and moral courage.

Citizenship values, including: American patriotisin and the democratic principlcs
of freedom. justice, and equality;, power use and display of the American flag;
method for casting and counting votes; the Pledge of Allegiance.

Physical education. Special activitics shall be provided for students whose physicians
have delermined should not participate in regular physical education.

Carcer education.
a. The career education program should promote the desire to work and acquire
the necessary skills. teach the relationship between learning and work, teach good
work habits and values, and discourage occupational stereotyping.
United States history. Courses shall include an analysis of the principles of representative
government. Constitutions of the United States and Illinois, and this country’s relationship
10 other world-wide movements. Courses shall also include a study of the role and contributions

of ethnic groups and the role of labor unions and their interaction with govermmenl.

The history of woinen in America, including their contributions and struggles to gain
equality and the right to vote.

Black history. including contributions made by African-Americans and their struggles to
receive [air and qual treatment.

Holocaust study, including the Nazi atrocities of 1933 to 1945.
Consumer educalion.
Conservation of natural resources.

Health education. The Superintendent shall develop a Comprehensive Health Education
Program.

Violence prevention and conflict resolution education for grades 4 through 12, provided
the program can be exclusively funded by grants fromn private sources or the federal
government.



13. The following courses shall be included in the curriculum: (a) language arts,
reading, and other communication skills, (b) science, (¢) mathematics, (d) social
studies, (e) arl, and (f) music.

Policy Adopted

10/20/98
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_Z. betention

~tter—-scnool detention may be used with a student as a corrective
gisizipllinary measure, provided that the student’s parents/quardian have
Leen notaitrieo by the Superintendent.

students who are detained after school shall be supervised by the teacher
who detaiivs them or by the superintendent or by the Superintenaent’s
HiEs1gnee,

Atter-school detention for any given day is limited to thirty-+ive (3b)
minutes tu be served on any day from 3:25 to 4:00 p.a.

ArT

iu'

ngement

lm

_tor vtudents _Who Walk_To and From School

ilie student who walks to and from school may stay atter school on the day
trhe detention 1s assi1qned depending on the arrangements agreed to Detween
tive Superintendent and the parents/guardian.,

Grrangemnents bor Students Who Kequire lransportation 1o _and krom_bSchoc)

Il the case where transportation 1s required tor the student; natice af
tne student’ s Jetention shall be gilven to the parents/qguaraian at Least
turty~elght hours betoure the day the detention 1s to be served.
Furents/duardians shall be asked to provide transportation tor the
student.

In the case ot all stuoents who are assigned atter-school oetentions, 1t
transportation arrangeaents cannot be agreed upon between the
buperintendent and the parents/qguardilancs, an alternative disciplinary
measure shall be substituted.,

vticuld the parent/quardiran not approve the atter school detention, the
student will then serve an 1n-house suspension on the same date as the
schedulea detenticon wiln no participation in eutra-curricular activitaies
ain that date, bhould the student be absent he will serve the 1n-house
suspensiuvn upon his retuwrn to school. Dbetentions widl be served on the
Prrst schedguled detentiun period ramediately tollowing the required 48
hour notitication to parentssguardians. When a child receives his sixth
(&) atter-school detention, ane of the child’'s parents/qQuardians will be
asted Lu wpend one day with the child at schoal. The alternative tor this
Wwitl be wine day of 1n-nhouse suspensian tar the student 1f the
perent/guacalsan declines the Lnvitation.

Hadge 1 or
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TRy I S ITey

buidelines tor i1ssuing atter-schocl detentions tor Oth, &th, 7th, and Bth
grade students:

1. #ny oisruptive behavior which threatens the satety or healtn ot
any student.

2. hny excessive, disruptive behavior, that interteres with the
tearning atmosphere ot the classroom.

lalking back, or being disrespectful to any adult, any
1nstructar, administrator, aide, warker or visitor,

(&2}

4. tignting anytime, ahywhere, and tor any reason will be
1nvestigated and the quilty party/parties will be punished.

bringing any materials to school that are tarbidden or without
permlsslion tram a teacher or superintencent.

cr

b. Hot having two (Z) assignments (tor one teacher) tinisnea 1n a
weak, Ihis dues not apply 1t the student has been aobsent.

7. 1nappropriate/adisruptive benavior in the lunch room.

ratlcy Revised

12/11/8Y
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A1 TENDANLE

Ilhe School board supports the principle that local school districts must
have the respunsibility for matters pertaining to student attendance.
turther, the board recognizes the following defimitions:

IKUBNE - a child subject to compulsary school attendance and who 1s absent
without vali1d cause trom such attenagance tor a3 school day or gaition
thereot.

<

nlL1D _LAUSE - A ch1ld may be absent from school because of 1llness,
ouservance ot a religious holiday, death 1n the i1mmediate family, family
ewer gency, situations beyond the control ot the student as determincd by
the School Board ar such ather circumstances whlCh cause reasaonable

concern to the parent/guardian for the satety or health of the student.

attendance and who 1s absent without valid cause froa such attendance tor
ten percent or more ot the previous 18U regular attendance days.

ThuaN) milddk - A child to whom supportive services, i1ncluding prevention,
diagnostic, latervention and remedlal services, alternative programs and
other schwol and comaunity resources have been provided and have talled to
result 1o the cessation of chroinlc truancy or have been offered and
retused.

Using the uefinitiaons cited, thne school district shall determine 1+ the
student 15 a “chronic or habltual" student. [If 1t 1s determined that the
student 15 a "chronlc o habitual” truant, services wnhich must be provided
to the chronic truant may include, but not be limited to:

cunferences between teacher anda parent/quardian
counseling services by social warkers
cuunseling services by psychologiests
paychalogical testing

alternative educational programs

alternative schuol placement

"o e i B W W

It these measures pruve 1nettective and the behavior persists, the
superintendent may call upon the resources of outside agencies such as the
Juvenile Utticer ot the local police department or the Truant Office of
the Educational Service Regiron of the County. The School Board,
Superintendent ano teachers shall assist and furnish such information as
thiey have to aid truant officers in the pertormance of their duties.

Fage 1 ot o



AT G2
STUDENTS

ATTENDANCE - Truancy

In accordance with lhe_ School Code of 1llinois, no punitive action,
1including out of school suspensions, expulsions or court action shall be
taken against chronic truants unless available supportive services and
other schoal resources have been pravided to the student.

LEb. KEF.: 111. KRev, Stat., ch., 122, para., Zb-2a_(19835).
11 hev, stat., eh, 122, para. 26-3 (1983),
K

. Kev. Stat., ch. 122, para. 26-12_(198%).
Hamwer v. Board of Education, 5B2 N.E. 2d 231 (1978).

475 A. 2d 289 Conn. (1954)
F. A. 84-1420

Falicy Adopted

Fage & ot 2



STUDENTS

ATIENDANLE - Compulsary Student Attendance

tlementary school age children (grades 1-8) residing 1n the school
district shall attend school an a reqgular basis during the school year
tnless otherwise determinec exempt under the provisions of Article 26 of
thhe wchool Lodg ot 11i1noils. All cases 1nvolving lrregular attendance and

truancy snall be reported to the truant officer.
A stuagent who has been absent ¢rom schoal for three aor more cansecutive
days as & result ot an 1llness trom a contagious disease may be required

to present a written certificate from a caompetent physicilan stating that
the danger of contagion has passed.

Policy Revised

12/11/89
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ERRULLMENT - Reguirements

—
.

Age: kindergarten students may enter school provided they have
attalnrned the age af tive (3) on or before September 1 of the year
during which the school term begins.

First urade: Students may enter school provided thay have attained
the age of si1x (&) on or beftore September | of the year during which
the school tera begins.

kKindergarten and t1rst grade students must provide a birth certificate
or otheér proat of date of birth and medical certiticate ot health upon
reglstration or comlssion to school.

Prhysical _Examinations: FPhysical examinations and 1mmunizations of all

1
pupxl e.ternng school 1n Lommunxty Lonsolxdated Dlstrxct #2 U4 must

Kesiduncy: ALl students living within the school district are

el1gible to enroll 11 grades kindergarten through eighth graade.

Non-resident students who wish to attend school in Community
Lonsolidated District #204 must apply for admission to the
Superintendent. Tuition charges will be determined by the Board based
on bState estimates of tuition costs.

buardianship: Ekligible students shall be interpreted as those
students living with parents or legal quardians who have
responsibility for and complete control over such student and live
within the boundaries of Comaunity Consolidated School District #2204,

Cross reft. 720.16

Folicy Revised

Fage 1 ot 1
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PERSONNEL

GENERAL PERSONNEL - Sexual Harassment

It is the policy of this School District to pravide for its employees an
educational and employment environment free of unwelcome sexual advances,
requests for sexual favors and other verbal or physical conduct or
communications constituting sexual harassment as defined and otherwise
prohibited by State and federal law.

Sexual harassment in emplayment is a violation of Illinois law. The
l11linois Human Rights Act provides that:

It is a civil rights violation for any employer, emplayee, agent of
any employer, employment agency or labor organization to engage in
sexual harassment of the employer’s eaployees by nonemployees or
nonmanagerial and nonsupervisory employees only i+ the employer
becomes aware of the conduct and fails to take reasonable corrective
measures. Further, the U.S. Equal Employment Opportunity Commission
has issued guidelines interpreting Section 703 of Title VII as
prohibiting sexual harassment, 29 C.F.R., para. 1604.11,

"Sexual harassment" ls defined in the 1_11n01 s Human Rights Act, [ll. Rev,
Stat., ch. &8, para. 2-102(D):

*Sexual harassment" means any unwelcome sexual advances or requests
for sexual favears aor any conduct of a sexual nature when (1)

submi ssion to such conduct is made either explicitly or implicitly a
term or condition of an individual’s employaent, (2) submission to or
rejection of such conduct by an individual is used as the basis for
employment decisions aftfecting such individual, or (3) such conduct
has the purpose or effect af substantially interferring with an
individual’'s work performance or creating an intimidating, hostile or
offensive working environment.

It shall be a violation of this policy for anyone who is authorized to
recommend or take personnel actions atfecting an employee, or who 1s
otherwise authorized to transact business or perform ather acts or
services on behalf of the District:

1. To make sexual advances or request sexual favars when submission
to or rejection of such conduct is the basis tor either implicitly
or explicitly recommending, imposing, granting, withholding or
retusing terms and conditions: that either favor or adversely
affect an employee’s conditian of employment.

2. To recommend, impose, grant, withhold or refuse to take any
personnel action cansistent with his or her duties and
responsibilities because of sexual favars, Or as a reprisal
against an employee who has rejected or reported sexual advances.

Fage 1 of
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BERSONNEL

GENERAL PERSONNEL - Sexual Harassment

3. To disregard and fai1l to investigate allegations of sexual
harassaent whether reported by the individual who is the subject
ot the allegeo harassment, or a witness, and to fail to take
immediate corrective action in the event misconduct has occurred.

It shall also be a vioclation ot this policy for any employee to abuse
another employee through conduct or coammunications of a sexual nature and
conditioning sexual harassment as defined in Section Il above. Whenever
such misconduct exists, prompt and corrective action should be taken by
the District’s administration following the gu1de11nes set forth in the
Rdministrative Procedures,

The violation of this policy may result in discipline of emplayees,
including discharge.

There are no express time limits for initiating complaints and grievances
under this policy; hawever, every eftfort should be made ta file such
complaints as soon as possible, while facts are known and potential
witnesses are available,

Employees, students or other individuals who feel aggrieved because of
sexual harassment have tsieveral means available to make their concerns
known:

3 Aggrieved persons who feel comfortable doing so should directly
inform the person engaging in sexual harassing conduct or
communications that such conduct or communications is offensive
and must stop.

¥ An aggrieved individual who does not wish to communicate directly
with the person whose conduct or communications is offensive ar if
the direct communications is oftensive or it the direct
communication with the offending party has been unavailing, should
contact the Superintendent or other administrative statf for
counseling and assistance.

¥ Aggrieved persons alleging either sexual harassment by anyone with
supervisory authority, or failure by administrative staff to take
immediate action on the individual’s complaint, may also file a
tormal grievance.

Regardless of the means selected for resalving the problem, the initiation

of a complaint of sexual harassment will not adversely affect the
complainant’s employment, compensation or work assignments.

Page 2 o+ =
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PERSONNEL

GENERAL PERSUNNEL -~ Sexual Harassment

All levels of administration have a special responsibility for
implementation of responsible adainistration of this policy. [f behavior
is observed which violates this policy, the person observing such behavior
shall bring the amatter to the attention of either the Superintendent or
designated administration representative for appropriate action. 1f an
employee, student or other individual files a complaint, the
administration representative with whom the complaint is filed shall
inform the complainant of his or her rights under this policy and
undertake corrective action. 1f a problem 15 beyond the capability of the
adainistration representative to effectively correct, the aatter shall be
reterred to the Superintendent for appropriate action.

In all cases, regardless of the individual remedial mseasures that have
been undertaken, the administration representative to whom the complaint
has been reterred shall provide the Superintendent with a complete written
report ot each complaint.. This report aust be submitted within (10) days
of the date the coamplaint was first filed with the administration
representative. Such reports shall include at a minimnums

¥ the date of receipt of the complaint,
k¢ identification of the complainant,

¥ identification of the party or parties and the actions complained
of, including all relevant background facts and circumstances,

¥ a statement detailing the scope of the investigation that had been
undertaken and the result thereof, and

3 a statement of corrective neésures pursued, the date such measures
were undertaken and the results achieved, and

¥ where possible, a written statement signed by the compainant
detailing the conduct complained of.

LEb., REF.: 1ll. Rev., Stat., ch. 68, para, 2-102 (1968)
U.5. Equal Employment Opportunity Commission,
29 C.F.R., 1604,11.
Title VIl, csection 703-1404

Policy Adapted

02/10/87
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October 1, 2008

Ms. Patty Wood, Superintendent
CCSD 204 — Pinckneyville

6067 State Route 154
Pinckneyville, IL 62274

Re:  Policy Manual Customization

Dear Ms. Wood:

Enclosed is a draft of your Board Policy Manual current through the June
2008 PRESS issue. I have made every effort to customize the manual to fit
the specific needs of your district. As you review the draft, feel free to write

questions and edits directly on the draft.

Copies of the draft and enclosures should be distributed to any Board or staff
members who will be participating in the editing sessions.

B \ Ev\w“\ A P (CS

Please pay particular attention to Section 5 - Personnel. As you know,
increased collective bargaining has made customizing the personnel
section of a board policy manual complex. Adoption of any new policies
affecting wages, hours, and terms and conditions of employment may
result in a demand to bargain.

Enclosed is a memo entitled “Considerations Regarding the Adoption of
Policies Which Affect Employment Wages, Hours, or Terms and
Conditions of Employment.” Also enclosed is a list of policies that may

affect wages, hours, and terms and conditions of employment.

Please call (ext. 1122) or email (nbohl@iasb.com) when you receive this draft
and we will discuss editing dates.

Sincerely,

Nancy Bohl

Policy Consultant

cc: Cynthia Opp, Board President (letter only)

enclosures:  Manual Draft, Memo, List of Policies, Editing Procedures (8),
Code of Conduct (9), Communicating Board Policy and
SBPOL brochures

ickneyole
DL‘éth%The Way To

Excellence In School
Governance

PLEASE REPLY TO:

Q 2921 Baker Drive
Springfield, Winois
62703-5929
217/528-9688

Fax: 217/528-2831

U One Imperial Place
1 East 22nd Street
Suite 20

Lombard, Illinois
601486120
630/629-3776

Fax: 630/629-3940

OFFICERS
Mark C. Metzger
President

Joseph Alesandrini
Vice President

Carolyne Brooks
Treasurer

Marie Slater
Immediate Past President

Michael D. Johnson, Ed.D.

Executive Director

IASB is an lllinois not-for-profit corporation dedicated 10 excellence in local school governance
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Community Consolidated School District 204 6:60

Instruction

Curriculum Content

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

1. In each grade, subjects include: (a) language arts, (b) reading, (c) other communication
skills, (d) science, (e) mathematics, (f) social studles (g) art, (h) music, and (i) drug and
substance abuse prevention. S

2. In grades 7 and 8, as well as in 1nterscholastlc athletlc programs steroid abuse prevention
must be taught.

3. In grades 4 through 8, provided it can w\e funded by?prlvate grants or the federal govemment
violence prevention and conflict resol iust be s luding ‘
(b) consequences of violent behavior; (
between drugs, alcohol, and violence.

4. In all grades, character education must b‘; : n,
caring, trustworthiness, and citizenship in order to raise *"dents’ honesty, kindness, justice,
discipline, respect for others, and moral-courage. o

(b) endangered species, (c) threats to the environment, and (d) the importance of the
environment to life as we know it.

10. In all schools, United States history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic
groups, including but not limited to, the African Americans, Albanians, Asian Americans,

6:60 Page 1 of 2



Bohemians, Czechs, French, Germans, Hispanics, Hungarians, Irish, Italians, Lithuanians,
Polish, Russians, Scots, and Slovakians in the history of this country and State.

In addition, all schools shall hold an educational program on the United States Constitution
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week.

11. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of
genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide
in Ukraine, and more recent atrocities in Cambodla Bosma ‘Rwanda and Sudan.

contributions of women.

13. In all schools, the curriculum mcludes a umt of i ms ICE1
history of the African slave trade, slavery m i

LEGAL REF.: 5 TLCS 465/3 and 465/3a.
20 ILCS 2605/2605-480. o c
Public Law 108-447, Sectlon 111 of D1v1510nJ
105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-5, 5/27 6. 5/27-7, 5/27-12, 5/27-12.1,
5/27-13.1, 5/27-13: ’2',"”27‘-'20;3 5/27-20.4, 5/27-20.5, 5/27-21, 5/27-22, 5/27-
23, 5/27- 233 =5/27 23 4’ 5/27- 24.2, 435/0.01 et seq., and 110/3.
625 TLCS 5/6- 4 8.5 O »

CROSS REF.: 6:20 (School Year Calendar and Day) 6: 40 (Cumculum Development), 6:70
(TeachingAbout Rellglons) 7: 190 (Student Discipline); 7:260 (Exemption from
Physwal Act1v1ty) Son ,

ADOPTED:

6:60 Page 2 of 2



Community Consolidated School District 204 7:20

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, physical or
mental disability, or other protected group status. The District will not tolerate harassing,
intimidating conduct, or bullying whether verbal, physrcal or visual, that affects the tangible benefits
of education, that unreasonably interferes with a studentis diicational performance, or that creates an
intimidating, hostile, or offensive educational environment. xamples of prohibited conduct include
name-calling, using derogatory slurs, causing psychological: harm, ‘threatening or causing physical
harm, or wearing or possessing items dep1ct1ng or |mplymg hatred or prejudlce of one of the
characteristics stated above. : »

Complaints of harassment, intimidation or bullyrng are handled accordrng to the prov1srons on sexual

harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, 1nt1m1dation or bullymg by including this policy

in the appropriate handbooks.

Sexual Harassment Prohibited

1.

b ¢
d, -

The terms 1nt|m1dat1 . “hostile,” and “offensive” include conduct that has the effect of
~humiliation, embarrassment or discomfort. Examples of sexual harassment include touching, crude

... jokes or pictures, dlscussmns of sexual experiences, teasing related to sexual characteristics, and

‘:«'Spreadmg rumors related to a person s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
or a Complamt Manager Students may choose to report to a person of the student's same sex.
Complaints will be_kept confidential to the extent possible given the need to investigate. Students
who make good _faith ¢omplaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

7:20 Page 1 of 2



Nondiscrimination Coordinator:

Patty Wood, Superintendent
Name

6067 State Route 154
Address

Pinckneyville, IL. 62274

618-357-2419
Telephone

Complaint Managers:

Patty Wood, Superintendent
Name

6067 State Route 154
Address

Pinckneyville, IL. 62274

618-357-2419
Telephone

The Superintendent shall use reasonable tneasures to inform staffy mernbers and students that the
District will not tolerate sexual harassment such S by including this policy in the appropriate
handbooks. S o

Any District employee who is determmed aﬁer ‘an estlgatlon to have engaged in sexual
harassment w111 be subject to d1501plmary actlon up to and ncludmg discharge. Any District student

, “accusation regarding sexual harassment will
ary action up fo: and 1nclud1ng discharge, with regard to employees, or

West \'A Derby Unlﬁed School District No. 260, 206 F. 3d 1358 (10th Cir., 2000).

CROSS REF 2 260 (Umform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
ey »’;Eﬂducatlonal Opportunities), 7:190 (Student Discipline)

ADOPTED:

7:20 Page 2 of 2



Community Consolidated School District 204 7:70

Students

Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of 7
and 17 years of age (unless the child has graduated from high school), or (b) who is enrolled in any of
grades, kindergarten through 12, in the public school regardless of age. These individuals must cause
the child to attend the District school wherein the child ‘is assigned; except as provided herein or by
State law. Subject to specific requirements in State law, the following children are not required to
attend public school: (1) any child attendrng ivate school (including a home school) or parochial
school, (2) any child who is physically or mentally unable to attend school (including a pregnant
student suffering medical complications as certified. by. her physrc1an), (3). any chrld lawfully and
necessarily employed, (4) any child over 12 and ‘un . A nfirmation classes,
and(5) any child absent because his or her rehglon forbrd ‘

The parent/guardian of a student who is enrolled must ‘4 horiZe all absences from school and notify
the school in advance or at the time of the student’s absence? A -valid cause for absence includes
illness, observance of a religious holiday, death in the immediat amily, family emergency, other
situations beyond the control of the stud nt, other ¢ircumstances that cause reasonable concern to the
parent/guardian for the student’s safety>0r health or other reason as approved by the Superintendent

or designee.

Absenteeism and Truancy Program ; -

The Superintendent or desrgnee shall manage an absenteelsm and truancy program in accordance with
The School Code and Schoo Board policy. The program ‘shall include but not be limited to:

1. A protocol for excusmg a student from attendance who is necessarily and lawfully employed.
designee is authorized to determine when the student’s absence is

s

_]UStlfled

2, A process to telephone w1th1n 2 hours after the first class, the parents/guardians of students
©in grade 8 or' below who’ are absent without prior parent/guardian notification.

“3A process to 1dent1fy and track 'students who are truants, chronic or habitual truants, or truant
minors as deﬁﬁ m The School Code, Section 26-2a.

4. Methods for 1dent1fymg the cause(s) of a student’s unexcused absenteeism, including
interviews with the student, his or her parent(s)/guardian(s), and staff members or other
information.

1dent1ﬁcat10n.t f supportive services that may be offered to truant or chronically truant
tudents mcludmg parent-teacher conferences, student and/or family counseling, or
mformatlon about community agency services. See Board policy 6:110, Programs for
Students At Risk of Academic Failure and/or Dropping Out of School and Graduation

Incentives Program.

6. A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office
of Education, if truancy continues after supportive services have been offered.

7:70 Page 1 of 2



LEGALREF.:  10SILCS 5/26-] through 16, -

CROSS REF . 6:110 (Programs for Students At RJSk of A

7. A protocol for cooperating with non-District agencies including County or municipal

authorities, the Regional Superintendent, truant officers, the Community Truancy Review
Board, and a comprehensive community based youth service agency. Any disclosure of
school student records must be consistent with Board policy 7:340, Student Records, as well
as State and federal law concerning school student records.

An acknowledgement that no punitive action, including out-of-school suspensions,
expulsions, or court action, shall be taken against a chronic truant for his or her truancy
unless available supportive services and other school resources have been provided to the

student.

—attendance is due to extraordinary

The criteria to determine whether a student’s:
-or family hardship and such other

circumstances shall include economic or medica
criteria that the Superintendent believes qualifies. =

705 ILCS 405/3-33.5. L
23 11l Admin.Code §§1.242 and 2

cademic Failure and/or Dropping Out
of School and Graduation Incentives Pro ), 6: 150 (Home and Hospital
Instruction), 7:10 (Equal Educatlonal Opportumtles) 7:50 (School Admissions
and Student Transfers To and Frgm Non-District-Schools), 7:60 (Residence),
7:80 (Release Tune for Rel,i OUS: Instruction/Observance), 7:190 (Student
Discipline), 7: 340 (Student Records)

ADOPTED:

7:70
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Community Consolidated School District 204 7:180

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

policies:

1. Fully implements and enforces each of the followmg Boar

a. 7:20, Harassment of Students Prohibited. This. pollc y.prohibits any person from harassing
or mtlmldatmg a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental dlsablllty, sexual orlentatlon or other protected group
status.

b. 7:190, Student Discipline. Thls p 1cy prohlblts students from engagmg in hazing or any
kind of aggressive behavior that does physical or psychologlcal harm' to another or any
urging of other students to engage in. such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats "'mtlmldatlon fear, harassment, bullying,
hazing, or other comparable conduct.

c. 7:310, Restrictions on Publtcattbrzs and Wrztten tronic Material. This policy
prohibits students from: (i) accessing: and/or dist hutmg at school any written or
electronic material, mcl“dmg tnaterial from the Internet that will cause substantial
disruption of the proper-and ordefly ope ation and discipline of the school or school
activities, and (ii) creating-and/or* dlstrlbutmg ‘written or electronic material, including
Internet material and blogs that .causes substantial disruption to school operations or
interferes with the rights of other students or:staff members.

Full implementation-of:the above® pohc1es mcludes (a) conducting a prompt and thorough

investigation of alleged incidents -of. bul]ymg, intimidation, or harassing behavior, (b)
providing eacl dent who violates one or more of these policies with appropriate
consequences'an remedial action, and (c) protecting students against retaliation for

reporting such condu o

2 TExammes the approprlate steps to understand and rectify conditions that foster bullying,

' “"mtlmldatlon and harassment; ‘this contemplates taking action to eliminate or prevent these
dlsruptlve behavnors beyond traditional punitive disciplinary actions.

3. Includes character education in all grades in accordance with State law and Board policy
6:60, Curriculum Content.This includes incorporating student social and emotional
development into the District’s educational program as required by State law and in
alignment with Board policy 6:65, Student Social and Emotional Development.

4. .Fully informs’ staff ‘members of the District’s goal to prevent students from engaging in
e bullymg and the teasures being used to accomplish it. This includes: (a) communicating
’the DlStt‘lCt s‘:expectation — and the State law requirement — that teachers and other
certlﬁcated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of

actual or threatened violence.
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6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form

9. Engages in ongoing monitoring that includes collectmg and analyzing appropriate data on
the nature and extent of bullying in the District’s:schools and, after identifying appropriate
indicators, assesses the effectlveness of the varlous strategles programs and procedures and

effectiveness.

10. Complies with State and federal law and is i ’,llgnment with Board Edlieies This includes

prompting the Board to update the pohey l;egl g every 2 years after its initial adoption
and filing this policy with the Illinois State Board: Of Educatlon after the Board adopts or

updates it.

LEGAL REF.: 405 ILS 49/1 et__q i
105 ILCS 5/10-20.14, 5/24-24 andx 27 23.7.

23 11l.Admin.Code §1.280.

CROSS REF.:
Conduet) 7:230 (Mlsconduct by Students with Disabilities), 7: 240 (Conduct
Code for Partrcnpants in Extracurricular Activities), 7:310 (Restrictions on
L , Publlcatlons and ertten or Electronic Material)
ADOPTED: E
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Community Consolidated School District 204 7:190

Students

Student Discipline

Prohibited Student Conduct
The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Usmg, possessing, dlstrlbutmg, purchasmg, or sell‘ ‘g tobacco materials,
2. v lcohollc beverages. Students who are
3.

a. Any illegal drug, controlled substance or cannabls (including marij uana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervision.

¢. Any prescription drug when not prescrlbed fo the student by a licensed physician or
when used in a manner 1ncon51stent with the prescnptlon or prescribing physician’s

instructions. .
d. Any inhalant, regardless ¢ whethe‘“ ontains an 1llegal drug or controlled substance:
(a) that a student behevesg’ls 0 repres y to be capable of, causmg mtox1catlon

the student engaged in behavnor that would ] jada reasonable person to believe that the
student intended the inhalant to cguse mtoxwatlon hallucination, excitement, or dulling
of the bram Qr,nervous system The prohxbmon in this sectlon does not apply to a

or counterfeit drugs, 1ncludmg a substance not contammg an illegal drug or
‘stance but one: (a) that a student believes to be, or represents to be, an
‘olled substance; or (b) about which a student engaged in behav10r that

. applicable, in their | possessmn
4:+ Using, possessmg, controllmg, or transferring a weapon in violation of the “weapons” section
- OfthlS pollcy

recording, dev1ce and/or other telecommumcatlon device, unless authorlzed and approved by
the Building Principal.

6.  Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.
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7.  Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct

10.  Causing or attemptmg to cause damage to, or stealmg or attemptmg to steal, school property
or another person’s personal property. : ST

11.  Being absent without a recognized: excuse State law and School »Board pohcy regarding
truancy control will be used with chromc and habltual truants. s

12.  Being involved with any publlc school fratemlty sorority, or secret soc1ety by: (a) being a
member; (b) prom1smg to Jom (c) pledgmg to beoome a member; or (d) soliciting any other

13.
paraphernalia.

14.  Violating any criminal law mcludm
gambling, eavesdropping, and hazmg

15.  Engaging in any activity, o ‘or off cam us, that mterferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct;kthat inay reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff’' member; or’ (b) endanger the health or safety of students, staff, or

school property

For purposes of this pOlle, the term “possession” includes havmg control, custody, or care, currently
or in the past, of an object 0 ubstance including situations in which the item is: (a) on the student’s
person' b)contamed in another: 1tem belonging to, or under the control of, the student, such as in the
ing, backpack or automoblle (c) in a school’s student locker, desk, or other school

\ property, or (d)at any locatlon on school property or at a school-sponsored event.

T Efforts including the use of early intervention and progresswe discipline, shall be made to deter
e z;,students while at schogl ora school-related event, from engaging in aggressive behavior that may
" \;reasonably produce phys cal or physiological harm to someone else. The Supermtendent or designee
: '”}f‘-shal ensure that the parent/ghiardian of a student who engages in aggressive behavior is notified of

t dent. The failure to-provide such notification does not limit the Board’s authority to impose
dlSClp ne, 1ncludmg suspensxon or expulsion, for such behavior.

No dlsmplmary actlon shall be taken against any student that is based totally or in part on the refusal
of the student’s. parent/guardlan to administer or consent to the administration of psychotropic or
psychostimulaiit medication to the student.

The grounds for d1501plmary action, including those described more thoroughly later in this policy,
apply whenever the student’s conduct is reasonably related to school or school activities, including

but not limited to:
1. On, or within sight of, school grounds before, during, or after school hours or at any time;
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2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school,

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:

1. Disciplinary conference.
Withholding of privileges.

2
3. Seizure of contraband.
4

Suspension from school and all school act1v1t1es forup to 10 days pr0v1ded that appropriate
procedures are followed. A suspended student is prohrblted from being on school grounds.

for a perrod not t0 ‘exceed 5 school days The Building Principal or

turday study, provided the student’s parent/guardian has been
‘ angements cannot be agreed upon, an altematlve disciplinary

prolonged marrxtehanee of students in physwally painful positions, or intentional infliction of bodily
harm. Corporal pumshment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
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no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
92] of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school sponsored provided the item is not
equipped, nor intended, to do bodily harm. -

Required Notices

A school staff member shall 1mmed1ately notlfy the office: of the Bur]dmg Prmclpal in the event that
he or she: (1) observes any person in possession of a fitearm on or around school grounds; however,
such acuon may be delayed if immediate notlcev uld endanger students‘ ‘under hlS or her

includes modes of transportation to schoolf ,ctlvmes and any”pubhc "way wrthm 1000 feet of the
school, as well as school property 1tself ‘ : .

Delegation of Authority , \

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any d1501plmary measure, other:than suspenSlon expulsion, corporal punishment or in-
school suspension, that is’ apprOprlate and Y cordance with the policies and rules on student
d1501plme Teachers, other certificated educational employees and other persons providing a related
service for or with respect 10 a student, may use reasonable force as needed to maintain safety for
other students, school’ per: nnel .or other persons, or for the purpose of self defense or defense of

Y ‘ sper
all school functlons) and from rldmg the school bus, up to 10 consecutive school days, provrded the
approprlate procedures are followed The Board may suspend a student from riding the bus in excess

rrrrr

: :f";"\‘Student Handbook

i permtendent W1v o mput from the parent-teacher advisory committee, shall prepare
dlsmplmary rules 1mplementmg the District’s disciplinary policies. These disciplinary rules shall be
presented, annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s

enrollment.
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LEGAL REF.:

CROSS REF.:

ADOPTED:

7:190

Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 Ill.Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School and Graduation Incentives Program) 7:70 (Attendance and Truancy)

o

(Suspension Procedures) 7:210 (Expulslo edures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Actrvrtles) 7:27 (A rnlmsterlng Medicines to
Students), 7:310 (Restrrctrons on’ Publicatlons and ‘Written or. Electronic
Material), 8:30 (Visitors to and Conduct on School Property)
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PINCKNEYVILLE COMMUNITY HIGH SCHOOL
DISTRICT No. 101

600 East Water Street Phone: (618) 357-5013

Pinckneyville, IL 62274 Fax: (618) 357-6045
~ Striving for Excellence ~

Jonathan D. Green, Superintendent www.pchspanthers.com Keith J. Hagene, Principal

Mr. Henri Fonville

Illinois State Board of Education
Educator and School Development
100 North First Street

Springfield, IL 62777

Mr. Fonville,

In reference to a request from Regional Superintendent Robert Koehn, ROE #30, for a copy of our
current Bullying Policy, please see the information below. If this does not suffice, I will be glad to
submiit the detailed policy outlined in the district board policy manual.

Page 19 of the Student Handbook

BULLYING

The District will not tolerate harassing, intimidating, or bullying conduct, whether verbal, physical, or visual, that affects
tangible benefits of education, that unreasonably interferes with a student’s education performance, or that creates an
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, using
derogatory slurs, or wearing or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Thank you for your time and dedication.

Keith Hagene
Principal
Pinckneyville Community High School

Pinckneyville Community High School receives federal Title program funding and complies with the Stevens Amendment.
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Pinckneyville District #50 R 7:180

Students -
Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Srudent Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct,

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school ary written or
clectronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual orientation, or other
protected group status.

Full implementation of the abave policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each studemt who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent studeats from engaging in
bullying and the measures being used to accomplish it. This includes: (2) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staft members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,

and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.
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6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
. law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfase of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the lllinois State Board of Education after the Board adopts or
updates it. '

Adopted: January 17, 2008
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, . 62274
Phone: (618)357-9006
Fax (618)357-8731

Pinckneyville District
#50

Fax
To:  Henri Fonville Frome: Tim O'Leary
Fax  (217)857-6392 Date:  July 20, 2008
Phone: Pages: 2 + cover
Re:  Buliying Policy cC:

Orgent  For Review ] Fiease Comment [ Please Reply [ Please Recycle

Comments: Aflached is a copy of Pinckneyville District #50's bullying policy. f there is any other
information you require, please don't hesitate to call.

Thanks,

Y ?
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BULLYING POLICY

The Tamaroa Grade School District #5 recognizes that bullying and intimidation have

a ncgative effect on school climate. Students who are intimidated and fearful cannot

give their education the single-minded attention they need for success. Bullying can

also lead to more serious violence. Every student has the right to an education and to
be safe in and around school.

1. Defimition of bullying. Bullying is a pattern of abuse over time and involves a
student being “picked on.” Bullying includes physical intimidation or assault;
extortion; oral or written threats; teasing; putdowns; name-calling; threatening
looks, gestures, or actions; crucl rumors; false accusations; and social isolation.

2. Bullying is prohibited. The Tamaroa Grade School District #5 and staff shall not
tolerate any bullying on district grounds or at any school activity on or off
campus,

3. Staff intervention. The district expects staff members who observe or become
aware of an act of bullying to take immediate, appropriate steps to intervene -
unless intervention would be a threat to staff members’ safety. If a staff member
believes that his/her intervention has not resolved the matter, or if the bullying
persists, he/she shall report the bullying to the school principal for further
investigation.

4. Students and parents shall report bullying. The district expects students and
parents who become awarc of an act of bullying to report it to the school principal
for further
investigation. Any student who retaliates against another for reporting bullying
may be subject to the consequences listed below in paragraph 6.

5. Investigation procedure. [f the incident is sent to the principal, he or a designee
shall contact the parents of both the aggressor and the victim, interview both
students, and thoroughly investigate. This investigation may include interviews
with students, parents, and school staff, review of school records; and
identification of parent and family issues.

6. Consequences/intervention. Consequencces for students who bully others shall
depend on the results of the investigation and may include counseling; a parent
conference; dctention; suspension and/or expulsion. Depending on the severity of
the incident, the principal may also take appropriate steps to ensure student safety.
These may include implementing a safety plan; scparating and supervising the
students involved; providing statf support for students as necessary; reporting
incidents to law enforcement if appropriate; and developing a supervision plan
with the parents.
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