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Preventins Bullvinn, Intimidation. and Harassment 

Bullying. intimidation, and harassmen! diminish a student's ability to learn and a school's abillty to 
educatc. Preventing students fiom mgaging in these disruptive behaviors is an important District 
goal. The Superintendent or dcsignce shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7:20, Ifarassment of Students Prohibited. This policy prohibits any person fiom lmassing 

or intimidating a student based upon a studcni's sex, color, wce, religion, crccd, ancestry, 
national origin, physical or mental disability, sexual orientation, or other pmtccted group 
status. 

b. 7 :  190, Student Discipline. This policy prohibits students &om engaglng in hazing or any 
kind of aggressive behawor that docs physical or psychologcal harm to another or any 
urging of other students to engagc in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion. threats, intimidation, fear. harassment, bullying, 
hazing, or other comparable conduct. 

c. 7310, Restncidons on hiblicatrons and Written or Edectronic Material. This polrcy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic matend, mcluding material from the Internet, lhal will cause s~ibstantial 
disruption of the proper and ordcrly operation and disc~pljnc of the school or school 
activities, and (ii) creating and/or distributing written or clcclronic material, Including 
Internet malcrial and blogs, that causes substantial disruption to school operations or 
intcrfcres with the riphts of other studcnls or staff members. 

Full jmplmentation of the above policics includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullyjng, intimidation, or harassing behavior, (bj 
providing each student who violates onc or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
repming such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or pxcvent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. hcludes bullying prcrvmtion and character instruction in a11 grades in accordance with State 
law and Board poIicy 6:60, Curriculum Content. This includes incoqmrating student social 
and emotional development into the D~strict's educational progmm as requircd by State law 
and in alignment with Board policy 6:65, Srudent Social and Emofional Development. 

4. Fully infoms staff members of the District's goal to prevent studcnts from engaglnp in 
bullying and the measures being uscd 10 accomplish ~ t .  This includes: (a) communicating 
tbc District's expectation - and the State law quircment - that teachers and other 
certificated employees maintajn discipline, and (b) establjshing a process for staff members 

air obligation lo q o n  alleged acts of bullying. intimidat~on, harassment, and A ~ ~ b f m  actual or threatened violence. 
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5. Encourages all mcmbcrs of the school community, including studmts. parents, volunteers, 
and visitors, to rcporl allcgcd acts of bullying, intimidation, harassment. and other acts of 
actual or threatened violence. 

6. Actively involves students' parents/par&ans in the remediation of the behaviorjs) of 
concern. This includes msuring that all parents/prdians are notifich as required by State 
law. whenever their child engagcs in aggressive behavior. 

7. Communicates the District's expectation that all students conduct t h m d v a  with a proper 
regard for thc rights and welfare of other students. T h i s  includes a process for commending 
or acknowIcdging stud~ms for demonstrating appropriate belmvior. 

8. ,4nnuaIly communicates this policy to studcuts and their parentsJguardians. This includes 
annually disseminating information to all studmts and parents/prdians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that thcsc behaviors 
wi I1 bc talcen seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includcs c o l l ~ g  and analyzing appropriate data on 
the nature and extent of bullying in thc District's schools and, affer identifying appropriate 
indicators, assesses the effectivcncss of the various strategies, programs, and procedures and 
reports the results of Lhjs asssssmcnt to the Board along with mcommendatio~~s tn enhance 
effectiveness. 

10. Complies with Statc and federal law a11d is in alignment with Board policies. This hcludcs 
prompting thc Board to update the policy beginning mery 2 years after its initial. adoption 
and filing this poljcy with the Illinois State Board of Education after the Board a d w s  or 
updates it. 

LEGAL, REF.: 405 ILS 4911 3 m, 
105 lLCS 511 0-20.14, 5124-24, and 5127-23.7. 
23 fl1.Admin.Code $2.280. 

CROSS REF.: 2:240 (Board Pollcy Development), 5:230 (Maintaimng Student Dscipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emot jond Dwciopment), 7;20 
(Harassmmt of Students Prohibited). 7: 190 (Student Djsciplins), 7:220 @us 
Conduct), 7:230 (Misconduct by Stud- with Disabilities). 7:240 (Conduct 
Code for Participants jn Extracurricular Activities), 7:310 (Restriction3 on 
Publications and Writ1 cn or Electronic Material) 

ADOPTED 
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DUQUOIN COMMUNITY UNIT SCHOQL DISTRICT #300 
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Harassment of Students Prohibited 1 

No person, incIuding a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a studenr's race, color, national origin, sex, sexual orientation, ancesby, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital Or 
pxeatal ~MJIS, including pregnancy, The District will not tolerare harassing intimidating conduct, or 
bullying whether verbal, physical, or visunl, that affects tbe tangible benefits of education, that 
unreasonably intehres with a student's educational ptxfi~rmaace, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct incIwle name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or w e g  
or possessing items depicting or implying hawd or prejudice of one of the characteristics stated 
above. 2 

Complaints of harassment, inrimidation or bullying are handled according to the provisions on sexual 
harassment below. 3 The Superintendent shdl use reasonable measures to iaform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate bandboolcs. 4 

1 We OI ftdersl law c m o l s  tfiis policy's m n m t  
2 This sentence is optional. While hard spcech is not specificdy mmioned in ais paragraph, any hate speech used to 

harw or intimidatc is banned. Hate speech without accornpmying misconduct may be prohibited in response to I U : ~  
hcidmces when hate speech interfiered with the educational m v i m ~ t  Wesi v. h b v  UniAd Sch. Dist, 206 F.3d 1358 
(10th Cir. 2000). Thc following addition is based on this cast; absmt doarmentation of hate speech occusrmces, this 
option's in~lusion will pbably violate the F h  Ammdmcnt: 

District tmployus and stvdmts sMl not at school, on school pmpaly, or at school activities, wear or have in 
thck possession any materid, either printed or in rhcir own handwritin& rbat is divin've or creafes ill prill or b e d  
based on race, raligion, or m a 1  odeamtion. (Exmplq; dothin& article& mattrisl, publicaria ar any item tbat 
denotes Ku Klm Klan, Arysn Nstim-Whim Supremacyl Black P o w ,  Neo-nazi, or any other 4 h ~ "  g~oup, This 
list is not inttndq to be all-inclMm) 

,&I ISBE rule phibits schools fiom discriminsting @nst W t s  on tha bas& of said priexfuffon (23 
nl.AdmhCodt §1.240). The Ill. Humen Rights An prohibit3 a 9chw1 &om denying a shident "the full and equal enjoymenr 
of [its] facilities, go& and semces" on the baris of swcusl orientation (775 lLCS 5R-101(11), ltrneaded by PA 95.668). 
Howaucr, the Aa does nor provide a rernedy for "ch~ges involving curriculum cbnthlf covrse ~ n t e n f  or course offkings, 
conduct of tbe class by h e  teaches or insaudor, or my aaivity wkhim the classroom or connected with a class acu'vity wch 
as physical educarion!' 11 deiines 8-1 orfentadon as the "acnrsl or pe ta ivd  hettrwauraliw, homosexuality, bisexuality, 
or gender rclatcd ibt i ty,  wberha or nor W o n a l l y  asso t i~W with the parson's &si& sw; ar birth," (775 aCS 511- 
103(0-1). The ~ c t  permits schools 16 main& sbglc-stx faciliries B ~ I  CUB distinctly private in Wrt, e.g., resfrooms and 
locktr rOoi%~ (773 U S  515-103). 

Gender identi@ is included in the defmition of smd at4entMon in the Ill. Human Aer; boards that wmt 16 
highlight this frequendy rpisunderscpod stahrs should add sender ldcw to the list of p m r d  clarrifications. 

3 The State legislsfllre h a  found fiat bullying behavior has been linked to oher fonns of  mtisocial behavior isclqding 
sexual harassmat md violence, The stam d&cs bltySng prcvcniZon to mean and inclub insfruction about (1) 
inrimjdatiop, (2) studcnt victimization, (3) wua] harassmunt, (4) sexual violepce, and (5) Strategies for studcnt mtered 
problem solving regarding bullying (105 ILCS 5h7-25.7(a), ar amended by P A  95-349). 

4 105 LC$ 5Q7-23.7(d), as mended by P..4.95-349, requires school disrricrs ro communiEatt its politics on bullying 
ta irs srudents and their prvents/guardhs an an annual basis, 
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Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. S Any person, including a district employee or agent or 
student, engages in sexual harassrnenr whenever he or she makes sexual advances, requests sexw 
favors, and engages in other verbal or physical condoct of a sexual or sex-based name, imposed on 
the basis of sex, thar: 

1, Denies or limits the provision of educational aid, benefits, services, or tmatmenc or that 
makes such conduct a condition of a studenfs academic status; or 

2. Has the purpose or effect of 
a Substantially interfering with a student's educational environment; 
b, Creating an intimidatin$ hostiIe, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or matmenc or 
d. Makiig submission to or rejection of such conduct the basis for academic decisions 

affecting a student 
The terms "intimidating" "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassmen< or discomfort. Examples of sexual harassment include touchiag, crude 
jokes or pictures, discussions of sexual eqriences, teasing related to sexual chm.cte&ics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
mwuraged to discuss the ma#er with the student Nondiscrimination Cmrh to r ,  Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint hbmger. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the exmt 
possible given the need to investigate. Students who make good faith compIainr wiU not be 
di$ciplined. 

A.q allegation h a t  one student was sexually harassd by another student shaU be referred ro the 
Building Principal, Assistant Building Principal, or D m  of Students for appropriate action. 

The Superintendent shall insert into this poiicy the names, addresses, and telephone numbers of the 
District's c m t  Nondiscrimination Coordinator and CompIaint Managers. 6 At least one of these 
individuds will be female, and at least one will be male. 

5 TiUc UC of tht Edncation Amcndmtds of 1972 prohibits discrimination on the baris of sex in any edudonal 
p r o m  or nctivity recaiving federal financial assimce (42 U.S.C. 42000h). Tha sample plicy's defmition of sexual 
harassment does not distinguish between walcornu and unwtlcome behaviors tach is prokjbittd if it bas aresuh d m i d  
in m b m h  1 or 2 See Marv v.Nortb Lawrmcc_CPmmudiw SchooI Com, 13 1 F.3d 1220 (7th Cir., 1997) (An 
eighth grade did nor wd ro show that a school cmployct's sexual edvmces were "unwelcame" in ordu to prove 
sa-ual hamsmeat), 

School districm are liable for damage ewards fa an employee's s a d  haramnenr of a studmt in limited siruatio~. 
Liabiliry o m s  only whq~ a dimicr offrcial yho, ia a minimum, h s  authoriv TO innimte c o m a v e  action, has aceual nmict 
ofmd i s  delibqattIy indiffaent to the mployuc's rniscsndua. C$eb*r V. L e o  Wr;ra h d e p ~ c h o o l  Dim'.% 118 S.& 
1989 (1998). Schools are liable in st~~dart-TO-studcat sexual hmsrnent casts when school egmu are deliberarely indifferexkt 
to wysl h m s r n h ~  of which they have acW ]mowledge, fiat is so suvcr~, pervasive, and objenively offtnsivt that it can 
be a i d  tb deprive rhe viaims of access to the educarional opportunitiu or benefits provided by the school. Q8vis.v. M o n r ~ c  
GbwlTV R o d  O ~ ~ U C B K ~ O T ~ ~  119 S.Ct. 1661 (1999). 

6 TiIa IX rcfgll&~n9 requirt dish% to idenrify he penon, address, and tclcphone number of the individud 
respanriblt for cbbrdi~r ing Ihe disuia's compliance effom. 
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Nondiscrimihation Coordinator: 
DuQuoin Elernent2ry School 
Mrs. F P ~  Purse11 

Name 
845 E. Jackson Street 

Address 
DuQuoin, IL 62832 

(616) 542-3856 E x t .  1052 
Telephone 

C o m p h t  fiwgers: Bui ld ing  Drinclp~L s 
Mr. Aaron Hill - Middle School 

Mr. Lyb~and Beard - Hiqh School Mrs. P e p  Fursell. - Elementary Scho0.1- 
Name Name 

500 Eas t  South 845 a s r  Jackson Street 
Address Address 

62832 - .. 1.n. TL 62&32 
Elem. (618) 542-2616 Ex-t. 1052 

( 6 1 ~ )  ,542-47dd &t. 2012 J - S -  I f i l ' A I  ?A?-7C;Afi M. 1 7 5 2  
Telephone Telephone 

The Superintenden shall use iea~nabIe mezsures to iafcum st tB  members and studants that the 
Dish.ict will not tolerate sexual harassmeat, such as by including this policy ia the appropriate 
handbooks. 7 

Any District employee who is determined, after an investigation, TIY have engaged in sexual 
harassment will be subject ta disciplinary action up to and including discharge. Any D&ct student 
who is determined, after ad investigatioq to have engaged in sexual harassment will be subject to 
discipIiaary action, including but not Iimited to, suspmsion and expulsion c 0 0 3 ~ t  with the 
discipline policy. Any person maling a knowingly false accusation re,barding s e , x  harassment will 
likewise be subject to disciplinary action up to and incIuding discharge, wit3 regard to employees, or 
suspension and expulsion, with regard to studentss. 

LEGAL REF.: Title IX of fie Educational Amendments, 20 U.S.C. 5 16S 1 se~. 
34 C.F.R Part 106. 
105 ILCS 511 0-225, 5127-1, and 5R7-23.7. 
775 ILCS 5/1-101 am. 
23 lIl..AdmhCode 5 1.240 and Part 200. 
Davis v. Monroe Countv Board of ,fEducaiior~, 1 19 S.& 1661 (1999). 
Franklin v, .-nett Co. Public SchooIs, 1 12 S.C& 1028 (1992). 
Gebser v. Lago Vi-dent School Dikct,  1 IS S.& 1989 (1998). 
West v. Derbv Unified Scbaol District No. 260,206 F.3d 1358 (101% Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievancb Produre), 5:20 (Sexual Harassment), 7:10 (Equal 
Educational Opportunities), 7: 190 (Smdmt Discipline) 

7 In addition fo noti£yimg skudents of tbc Uniform Grityanct Procedure, a dissict must notify hem of the person(s) 
d c s i w  to caordiwtc Fht district's Cbmplimcc with Tirle IX (34 C.F.R Part 106,8(a), A comprehensive m h  
hadbook caa provide required norices, dona with other important idormation to rccipitnts. The handbbok cm be 
dev oped by the building principal, but should be reviewed aud approved by the superinmdenl end scboal ba 
7 : 2 t  !!Cge 3 of 3 
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Preventina BulMn~.  Intimidation, and Harassment 1 

Bullying, infimidation, and harassment diminish a student's ability to learn and a school's ability m 
educate. Preventing students corn engaging in these disruptive behaviors is an important District 
goal, The Superintendent or designee shall develop and maintain a program that: 

1 Fully implements and enforces each of the following ~ & d  policies: 2 

a. 7: 190, Shrdent Disctpline. This policy prohibits students from engaging in b g  or any 
kind of a g p s i v e  behavior that does physical or p s y c h o l o g i c ~ l  harm to another or any 
urging of other students to engage in such conduct; prohibited conduct Includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassmen< bullying, 
hazitlg, or other comparable conduct. 

b, 7:310, Restrictions on PubIicatiom and Written or EIectronic Material. This policy 
prohibits students f r o m  (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly opnaticm and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet matuia1 and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or sMmembers. 3 

c. 7:20, Hmmsment of Students Prohibited. Tbis policy prohibits any person from 
hmss iy  or intimidating a student based upm a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual dentation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorbugh 
investigation of alleged incidents of bullying, intimidation, O r  harassing behavior, (b) 

Tht footnow are nor invaded to bo p.& of rhe adopted policy, t l ~ q  should be removed before the policy is adopted. 
1 All WcQ must have a policy on bullying (105 ILCS 5127-23.7, as amended by P.A. 95-349), 'Ihe policy must be 

filed with ISBE; it must be updated every 2 years ahd again filed with ISBE. 
Slate law does not specify the content of the bulIying policy. This sample policy's fint paragraph and the numbered 

paragraphs allow a schboI board m consider its goals for eliminating and preventing bullying; a board should mend the 
sample policy accordmgly, 

State law requires hat boards annually communicate their bullying policy to students and their parentJguardians (see 
item B in the policy). This may be accomplrshed, in part, by including excerpts from this policy, such as the following, in the 
student haadbwk 

Bullying, intimidation, and h s s m t n t  diminish a mdent's ability to learn and a school's ability to educate, 'hese 
behaviors will be taken seriously and are nor acccprable in any form. Preventing mdmm from engaging in *ese 
disruptive behaviors is achieved by fully enforcing mese Board policies: [tmtt titles and summaries ofuppli~ble 
pollcles, eg.. a lhrough c In rlv smplcpoIicY] 
Full implmenfation of these policies includes providing each student who vio1ate.s one or more of them with 
appropriate consequences and rantdial action as well as protecring students  again^ retaliation for reporting such 
c6ildu'et 

2 Be hue the referenced board policies, as adopted locally, connin the language paraphrased in this policy. if not, 
cificr subs~hlte similar language *om the locally adopted board policies on the same topics, or just inserr the titles from 
rel-t locally adopted policies. 

3 School ofiicials must proceed carefilly before disciplining a student for out-of-9chooI ~bnduct A sCh001'6 authodty 
over off-campus expression is much more limited than expression on school g ~ ~ u n d s .  However, school officials may 
generally: (1) remove a nudent from axtracunicul~ activities when the conduct code for partitipsrion quires students to 
conduct themselves at a11 times ss good citizens and exemplars of tho school (see 7:240, CPnducr Cot& for Ppnlcipmm h 
Extrwrrlarlnr Acfivities); and (2) suspend or expel a studont from school amendance when the mdent's expression causes 
submtial disruption to schooI operaions. 
7:180 Page 1 of 3 
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providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reportmg such conduct, 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; tbis contemplates ta1dn.g action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying preventim and charactex instnrctim in all grades in accordance with State 
lav and Board policy 6:60, CumWum Content. 4 This includes incorporating student social 
and emotionaI development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 5 

4. Fully informs staff membas of the District's goal to prevent students from engaging in 
baying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees rxibtun discipline, 6 and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullymg, intimidation, harassment, and 
otber acts of actual or threatened violence. 

5. Encourages all members of the school community, inchding students, parents, vo1unteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6. Actively inv01ves students' parmtdguardians in the remediation of the behavjor(s) of 
concern. This includes ensuring that all parentdguardians ate notified, as required by State 
law, whenever their child engages in aggressive behavior. 7 

7. C o h c a t e s  the D&ct's expechtion that all students conduct themselves with a proper 
regard for the rights and welfare of other students. Ws includes a process for commendmg 
or acknowledging students for demonstrating appropriate behavior, 

8. Annually communicates this policy to students and their parents/guardians, 8 This includes 
annually disseminating infarmation to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or hatassment md that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the name and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
md filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it, 9 

The foofnotcs arc not intended to be pm of the adopted policy; they should be removed before rhe policy i s  dopled. 
4 105 LLCS 5/27-23.7. 
5 405 ILS 4911 d m  
6 Required by 105 LU=S 5/24-24. 
7 105 ILCS 511 620.14; see 7: 190-E, Awes* Behovlar Reporting Lmcr and Fonn. 
6 Required by I05 JLCS 5127.23.7(d), as added by P.A. 95-349. 
9 
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Coininunity Consolidated School District #204 
6067 State Route 154, Pincluleyville, Illinois 62274 

Phone: 6 181357-24 19; Fax: 61 81357-3016 

June 23, 2009 

To Whom It May Concern: 

In regard to the following message I received: 

This is a reminder email that per 105 ILCS 5/27-23/7(d) each district in Illinois is required to " create and 
maintain a policy on bullying, which policy must be filed with the State Board of  Education Each school 
distiict must communicate its policy on bullying to its students and their parent or guard~an on an annual 
basis " 

I n  a review of our records, i t  has come to our attention that there are close to 600 distr~cts which have not 
yet filed their policies with the State Board of Education Staff a t  ISBE will be preparing a formal Iist and 
letter which we will send directly to each Regional Office of Education on July 1, 2009 rn which we will 
include the Iist of  districts affected in their regions 

We would like to ask your assistance in forwarding this info:-mation to the Regional Superintendents now, 
so they can be aware that our official letter will be coming to them ~n a few weeks. The letter will indicate 
that districts have until August 15th to get their policies submitted to the State Board of Education, and 
any district which has not submitted their policy to ISBE by that time is subject to a lower recognition 
status. 

Thank you for your help and assistance in getting this information out to the field and please let me know 
if you have any qclestions. 

Pa t r~ck  Murphy 
Division Administrator 
Educator and School Development 
Illinois State Board of Education 
21 7.782.2948 

The attached are CCSD #204's board policies regarding bullying. I am sending two 
separate packets. The FIRST is the current, antiquated policies regarding bullying. 
However, we are at the very end of adopting a more thorough and complete board policy 
nlanual that should have every policy we need. The new policy manual is scheduled for 
its first reading with our board at our July 2009 meeting. The second reading and 
adoption are tentatively scheduled for our August 2009 regular board meeting. If the 
current antiquated policies we have do not meet requirements, the new policy manual 
will, and will be current as I stated above. 

Please do not hesitate to contact me with any questions. 

Sincerely, 

CCSD #203 



Policy 6.60 

lN3TRI JCTION 

The curriculu~n shall contai~l instruction on subjects required by State statute or regulation, 
including the following: 

1. Character values. Every teacher shall teach students honesty, kindness. justice, 
and moral courage. 

2. Citizenship values. including: American patriotism and rile democratic principles 
of frcedo~n. justice. and equality; power use and display of the America11 flag: 
~nelhod Tor casting and counting votes; the Pledge of Allegiance. 

3 .  Pl~ysical education. Special activities shall be provided for students wllose yliysicia~~s 
have deler~ilined slrould not participate in regular physical education. 

4. Carcer education. 

a. Tllc career education program sllould pronlote the desire to work and acquire 
tlre lrecessary skills. teacll the relationship between learning and work, leach good 
work Ilabils and values, and discourage occupational stereotyping. 

5 .  U~lited Stares Ilislory. Courses shall include an a~lalysis of tlle principles of representative 
governlneat. Co~~stitutions of the United States and Illinois, and this cou~rtry's relationsh~p 
lo otller world-wide movements. C'ourses shall also include a study of tllc role and contributiotls 
of ethnic groups and the role of labor unions and their interaction with governlnenl. 

6.  Tlle Ilislory of women in Anlcrica, llncluding their co~rtributions and slruggles lo gain 
equality and the right to vote. 

7. Black history. including conlributions made by African-A~~iericaas and lllcir struggles lo 
receive [air and qua1 treatment. 

8. Holocaust study, including the Nazn atrocities or 1933 to 1945. 

9. Consumer educalion. 

10. Conservation of natural resources. 

11. Health educatio~l. The Superintendent shall develop a Comprehensi\ie Healtlr Educatio~l 
Program. 

12. Violence prevention and conflict resolution education for grades 4 tllrougll 12, provided 
the progranl can be exclusively funded by grants from private sources or the federal 
governnienl. 



13. Tllc following courses sllall be iacluded in llle curriculum: (a) language arts, 
reading. and other co~nrnun!cation skills, (b) science, (c) mathematics. (d) social 
studies, (e) art, and (f)   nu sic. 

Policy Adopted 
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h t t r r  -sc~bool  d e t e n t l o n  may be  used with a  s tuden t  as a corrective 
U I S I I ~ ~ I  1 l l i t - ' i  rnea511r e, pt-ov lded t h a t  t h e  s t u d e n t ' s  paren ts lguar -d ldn  have 
t rc ln  n u l l  t i e d  t y  t h e  bc~pe r l n tenden t .  

h luder i t s  who a r e  de ta i ned  a f t e r  school s h a l l  be superv ised  ay the  t s a c h r r  
r, l~o d e t a l r ~ i  the61 01 b )  t he  buper in tendent  or by  t h e  Supe r l n tenaen t ' s  
( I K S l  yl-Ice. 

~ t t e r - s c h o o l  d e t e n t i o n  f o r  any g i v e n  day is l l m i t e d  t o  t h i r t y - t l v e  ( i b )  
n1inute5 ti, served on any day t rom .3:25 t o  4:l.N p . m .  

k c !  ~ ~ g g ~ ~ r ! t ~ t g ~ . . ~ t ~ g g n _ f ~ - & h g - k J a l  k To and From Scho_o_i 

I l ~ e  s tudel i t  wllo wa1l.s t o  and f rom school  may s t a y  a f t e r  schocjl on t h e  day 
t l t e  d i  t t r l1 ior t  1s a is lqr ,ed depending on t h e  arrangements agreed t o  b e t ~ e e n  
t l ~ +  bcrprr 111 tenQrn t  *nlj t h e  p a r e n t s l q u a r d i a n .  

111 t h e  cdse  wktir? transportation i s  r e q u i r e d  f o r  t h e  s tuden t ,  n o t l c e  a f  
tilt: ~ t L ~ d r i i t ' i ,  ~ e t . ~ r t t l u r ~  5 n a l l  be g l ven  t o  t h e  paren ts /gua t -o lan  a t  l e s s t  
t c r ( t y -e ly l t t  hours  O e t c J r k ?  tt id day t h e  u e t e n t i o n  1s t o  be served. 
t ' .qr-ent?; /qc(~rdions sIi311 b e  asi:ea t o  p r o v l d e  t r a n s p o r t a t l o r ,  tor- t h ~ '  

i ' C  U c l G l i  t . 
I n  the  csse  o t  a l l  5ttJDentS who a r e  ass igned a t t e r - s c h o o l  aetert t  ions, 1 t 

t r  a n s p o r t i t  i o n  s r r a n g r l r ~ k n t s  cannot be agreed upon between t h e  
super i r t te l~der t t  ano t h e  ba ren t s /gua rd lans ,  an d l  t e r n a t l v e  d l  s c i p l  l n a r y  
~~~~~~~e > F o a l I  O r  s u b b t i t u t e d .  

~ I I G L I ~ ~  thi;' pf lr f r a t  / g ~ ~ i t t - d i  dn no t  approve t he  a t t e r  schoo l  ae ten t  1 U I ~ ,  t he  
s tudent  ~ 1 1 1  then s e r v e  dl1 in-nou+e suspertsion on t he  s a w  da te  as t h s  
5c:Ileduleil d e t r r t t l o n  w l l n  no  p a r t l c i p a t l o n  i n  e x t r a - c ~ i r r l ~ u l a r  di t l  v l  t l e s  
or., t h a t  d u t r .  b r ~ u u l d  tilt? s t u d e r ~ t  be *bsent he 14111 serve  the  ln-ho1.1se 
sl lspenslui l  upon h l s  r etu1.n Ira school .  b e t e n t i o n s  b l r l l  l bi: 5er.vcd ufi t l ~ e  
f ~ r i t  s c l i ~ = ~ ~ l l c c l  L )e t rn t l u r>  p e r l o l l  lm lned la t r l y  t o l l o w i n g  t h e  r e q u l r r i l  48 
hour n c r t l t l c a t l c i n  t o  pa ren t s /gua rd ians .  When a c h i l d  r e c e l v e s  h i 5  s i x t h  
(t) attcr- ,cnool  d e t e n t l a n ,  ofis o f  t h e  c h i l d ' s  pa ren t s /gua rd ians  w l l l  be  
ic5t.t.d Cu ';perad o r ~ e  aoy  w l  t h  t h e  c h r l d  a t  school.  Tne a l t e r ~ i a t l v e  t o r  this 
WI 11 be oi-te dav  ( i f  11,-nouse suspenslan f o r  t he  s t u d e n t  1 f the  
1161 i - i -~ t /J l ldc - i l l  cn c l ~ c l  I r.25 t h e  l r t v l t d t l c j n .  



b ~ 1 1 d e l i r i k 5  tor  155~1 i r1g  a t t e r - s c h o o l  d e t e n t i o n s  t o r  5 th ,  b t h ,  7 t h ,  and tlth 
gi, ~ r j c  5tude1-1t5: 

I. riny d i s r u p t i v e  behav io r  whlch t h r e a t e n s  t h e  s a f e t y  or h e ~ l t h  t ~ t  
jrry s t ude l l t .  

2 .  h r ~ y  e::cessi ve, d l  s rL l p t i ve  behav io r ,  t h a t  i n t e r t e r e s  WI t h  t h e  
1  e A r  n l n q  a t a ~ ~ ~ s p h e r e  o t  t h e  c lassroom. 

3. I a l C i n g  bbck, o r  b e i n g  d i s r e s p e c t f u l  t o  any a d u l t ,  any 
instructor , a u m i n i s t r a t o r ,  a1 de ,  worker o r  v i  s l  t o r .  

4 .  t - i g n t i n g  anyt ime,  anywhere, arid t o r  any reason  w i l l  be 
~ n v e s t i g a t r d  and t he  g u i l t y  p a r t y l p a r t l e s  w i l l  be  punished.  

5 .  br i n q i n g  any m a t e r i a l s  t o  schoo l  t h a t  a r e  t o r b i d d e ~ j  fit- w l  thou t  
per-r111 bljiCl(i trum a teacnet- o r  b u p e r i  n tenaent  . 

6. IJat hav inq  two ( 2 )  assignments ( t o r  one te;rcher)  t i n i s n e a  i n  a 
I .  1111s Juea n o t  dppl  y  i t  t h e  s t u d e n t  has been aoasnt. 

7.  ~nappropriate/oisruptive benav lo r  i n  tne  l unch  room. 



l t ~ e  SC~IGLII bclard s ~ ~ p p o r t s  t h e  p r i n c i p l e  t h a t  l o c a l  s c h o o l  d l  s t r i c t s  n u s t  
hdve tl~tr r e s p u n s l u i  1 i t y  f o r  m a t t e r s  pertaining t o  s t u d e n t  a t  t r n d d n c r .  
1.111 the1 , tt,e boa rd  r e c o g n i z e s  t h e  f o l l o w i n g  d e f  in1 t i  ons: 

Ir\lJ/;HI - a c h i  I d  s ~ r b , e c t  t o  co fnpu lsory  s c h o o l  a t t e n d a n c e  and who i s  absent  - . . - - - - - 
441 t h o u t  v d l i d  cause t r  om such  & t t e n a a n c e  f o r  a  s c h o o l  day o r  p ~ ,  t l u n  
t l ~ r ~ ~ e o t .  

\ J + ~ i Q - & c $ k  - f l  c h i  I d  may b e  absen t  f rom s c l ~ o o l  because o f  i l l n e s s ,  
oLserviinc:s uf  d r e 1  i g i o ~ l s  h o l  i d s y ,  d e a t h  i n  t h e  i i r m e d i a t e  f a i ~ l l l y ,  fami 1  y 
e ~ ~ l r r q e n c y ,  s i t i ~ a t i o n s  beyond t h e  c o n t r o l  o t  t h e  5 t ~ l d e n t  as  c l e t e r f i ~ i r ~ c J  t y  
t i l c  S,:t~, i t j  l tcijar u ut- ; j ~ . ~ c t i  o t h e r  c i r c u & 5 t 3 n c e s  whl c h  cause r e d s ; o l \ d ~  1 e 
c o r ~ c e r n  t o  t h e  p a r s n t / g u a r d i a n  f o r  t h e  s a f e t y  o r  h e a l t h  o f  t h ~  s t ~ ~ d e n t .  

&~r!jgrJ!M-~r\' t j b B i j  gf& - IBtidfl I - A c h i  1 d  who I s sub ec t t o  cornpul s o r  y  schoo l  
a t t e n d o n c e  and who 1 5  & s e n t  w i t h o u t  v a l i d  cause f r o m  such a t t e n d a n c e  t o r  
te l l  per LCI-~t o r  Inore o t  t h e  p r e v i o u s  l t 3 U  r e g u l a r  a t t e n d a n c e  days.  

Ihllri ldl I l l l ~ t r l i  - U c h i  I d  t o  whoin s ~ ~ p p o r t i v e  s e r v i c e s ,  i n c l u d i n y  p rev rn t i i i i - i ,  - .  ---- - 
d i  dgnobt 1,. , l ~ r t r t . k e . - l i t l  OL-I and remedl  a l  s e r v l L r s ,  a1 t e r l i d t i  ve p rug ru in j  & T I ~  

o t r ~ e r  bcht lol  dnd C L j l i t ~ i ~ U r r ~ t ~  1-ksuurces have been p r o v i d e d  and h;rve t a l l r d  t c j  

r l - j u l t  III LLLJ C I ~ ~ S ~ & I ( J I I  o f  c h r o r i i c  t r u d n c y  o r  have  been o f f e r e d  and 
r u t  used. 

U = i n g  t h s  u e f ~ n i t i o n s  c ~ t e d ,  t h e  s c h o o l  d i s t r i c t  s h a l l  d e t e r m i r ~ e  I+ t h e  
5 t u a e n t  15 a " C h r u n l i  01- h a b i t u a l "  s t u d e n t .  I f  i t  i s  d e t e r r n ~ n r d  t h a t  t h e  
i l L l d i n t  1 3  P " ~ l l t - ~ i ~ i c  01- h i b i t u a l "  t r u s n t ,  s e r v i c e s  wn ich  must b e  p r o v i d k d  
tu  t h e  C ~ I I  U I - I~C  t r u a r t t  may i n c l u d e ,  b u t  n o t  be l l m l  t r d  t o r  

V c o n t r r e n c e s  between t e a c h e r  and p a r e n t / g u a r d i a n  
4 c u u n h e l i n y  s c r k r c r s  b y  s o c i a l  w o r k e r s  
r c b u n b k l  i n g  s e r v a c e s  b y  p s y c h o l o q i s t s  
I p ~ y ~ h u l o y i c a l  t e s t i n g  
$ ol  t e t  r i a t i v e  e d ~ l c : a t i o n a l  p rograms 
1 d l t e f n a t l v e  sch13ol p l scemen t  

1 t t hese  ineasures p r u v r  i n e t f  e c t i v e  and t h e  b e h a v i o r  p e r s i s t s ,  t h e  
s ~ ~ p e r i  n t e l - ~ i l e n t  may c a l l  upon t h e  r e s o u r c e s  o f  o u t s ~ d e  a y e n c i  e5 such a s  t h e  
J u v e n i l e  L J t t i c e r  o t  t h e  l o c a l  p o l i c e  d ~ p d r t m e n t  o r  t h e  T r u i n t  O f f i c e  u f  
t l , ~  E c i i ~ c j t l o n a l  5 e r v i c e  h r g i o n  o f  t h e  County.  The Schoo l  boa rd ,  
$tiper 111te1-1dk11t ~ I I U  l e d i l ~ e r - 5  s h a l l  ass1 s t  and f  urn1 sh such i n f o r - r r ~ a t i o n  as 
tll*;y havc:  t o  a i d  t rudrs t  o . f f l c e t - s  i n  t h e  p e r f o r m a n c e  o f  t h e i r  d ~ i t i r s .  



STUDENTS 

I n  accordance w i t h  ah--School Code of I l l i n o ~ ,  no p u n i t l v e  a c t ~ o n ,  
~ r ~ c l u d ~ ~ i l ~  out o f  school. susoensions,  e x p u l  slons o r  c o u r t  actlurh ~ l ~ a l l  b e  
taken  a g a l n ~ t  chron ic  t r u a n t s  un less  avar l a b l e  s u p p o r t i v e  s e r v i c e s  and 
other  schoo l  resaurces  have been p r o v i d e d  t o  the s tudent .  

LEG. h' tF. :  iiLL-hHyLstat.. ch. 122. p a r a ,  2b-2a _ILYBSL, 
I! !.-.e\/L-..St a t  .. c hL l_2L -pa~a .  26=YLlY8S), 
111. fie)/. 5 t a t . .  ch. 12&.-@&~a. 26-L2 (1YB5). - --.-. ---- ---- 
&@gi~-..egrd of Educatigm, 5tS2 N.E. 2d 2.31 ( I Y 7 8 ) .  
Cdfieb_gLL_yI-trosrd of Educat i  New Mi 1 f o_cg? 
415 A. 2d 2d3 Conn. ( IJU4) 
P. A. 6 4 -  142r.1 

Pol ~ c y  Adopted 

01/  1 2 / b ~  ------------ 



t l emen ta ry  school age c h i l d r e n  (grades 1-81 r e s l d l n g  I n  t h e  school 
d i s t r i c t  b t ~ a l l  a t t e n d  school on a r e g u l a r  b a s i s  d u r i n g  t h e  school year 
unless otherw ise  deternr lned exempt under t h e  p r o v l s l o n s  o t  k r t ~ c l e  26 o f  
tt ,e xh_og! Lflclp o t  !Ll/hgis. A1 l cases l n v o l v l n g  l r r e g u l & r  a t tendance and 
t r ~ ~ a n c y  s l l a l l  be r e p o r t e d  t o  t h e  t r u a n t  o f f i c e r .  

H > t u ( l ~ i i t  ;,ha h;5 I)em-I absent t rom school  f o r  t h r e e  o r  more con.;rcutlve 
asys a s  a r e s u l t  o t  an ~ l l n e s s  t r om a con tag lous  d isease  may be  r e q u l r ~ d  
t o  p resen t  a w r i t t e n  c e r t i f i c a t e  f rom a competent p h y s l c l a n  s t d t l n q  t h a t  
t t b i ~  danger  o f  con t ag i on has passed. 

P o l i c y  K e v i  sed 

1Z/ll/bY ---- --- 

Page 1 o+ 1 



1. k _ g ~ :  h i n d e r g a r t e n  s t u d e n t s  may e n t e r  schoo l  p r o v i d e d  they  have 
a t t a i r t e d  t h e  age o f  t i v e  ( 5 )  on o r  b e f o r e  September 1 o f  t h e  year 
d u r i n g  which t h e  schno l  te rm beg ins .  

2 .  F_l~ ' j t -bvaGg:  Studen ts  may e n t e r  schoo l  p r o v i d e d  t h a y  have a t t a i n e d  
t h e  a y e  of  s i x  ( 6 )  an o r  b e f o r e  September 1 o f  t h e  year d u r i n g  which 
t he  school  t e r n  beg ins .  

k i n d e r g a r t e n  artd f i r s t  grade s t u d e n t s  must p r o v i d e  a  b i r t h  c e r t i f i c s t e  
or o t t r c r  p r o o f  a t  d a t e  a t  b i r t h  and medica l  c e r t i t i c a t e  o t  he61 t h  up011 
reg i r . t r  a t 1  on o r  ;IOIII~ s s i o n  t o  schoo l .  

,. ~hy~ !c ,1_ -~ ;~ f i~ng t_ !qn~ :  P h y s i c a l  examina t ions  and immunizat ions of  a l l  
p l ~ p i  1 5  e r ~ t e r  i nq 5choo1 i n  Lommuni t y  Consol i dated  O i  s t r  i c t  #:?,4 must 
meet rr ; lu i remt=nts ds 1 i s t e d  i n  S e c t i o n  27-13.1 o f  t h e  'jcfigci.-LdUe 01 
I l ! )n t , l i j  l s ~ e  P o l i c y  720.161.  - -  ---- 

4 .  ttgqlgg!!&y: A l l  s t u d e n t s  l i v i n g  w i  t h i n  t h e  school  d l s t r l c t  a r e  
e l  i g r  b l  e t o  ~ n r u l l  i i r  g rades k i n d e r g a r t e n  t h r o ~ l g h  e i g h t h  grade,  

Nan-res ident  s t u d e n t s  who w ish  t o  a t t e n d  schoo l  In Cornnuni t y  
Lanso l i da ted  D i s t r i c t  #21:)4 must app l y  f o r  admiss ion  t o  t h e  
Super in tendan t .  r u i t l o n  charges w l l l  b e  de te rmined  by  t h e  board based 
on s t R t e  es t ima tes  o f  t u i t i o n  cos t s .  

3.  EgiLglpnkQLe: t l i g i b l e  s t u d e n t s  s h a l l  be  i n t e r p r e t e d  as those  
s t ~ l d e n t s  l i v i n g  w i t h  p a r e n t s  o r  l e g a l  gua rd i ans  wno have 
responsibility f o r  and cornplete c o n t r o l  over  such s tuden t  and 11 ve 
w i t h i n  t h e  boundar ies  o f  Community Conso l i da ted  School 1 ) i s t r l c t  YLc14. 

Cross r e f .  771:). 16 



PERSONNEL 

GENERGL PERSONNEL - Sexual Harassment 

It i s  t he  p o l l c y  of t h i s  School ~ i s t r i c t  t o  p r o v i d e  f o r  i t s  employees an 
educat ional  and employment environment f r e e  o f  unwelcome sexual advances, 
requests f o r  sexual f a v o r s  and o ther  verba l  o r  p h y s l c a l  conduct or  
conmunications c o n s t i t u t i n g  sexual harassment as de f i ned  and otherwise 
p r o h i b i t e d  by S ta te  and f e d e r a l  law. 

Sexual harassment i n  employment i s  a v i o l a t i o n  o f  I l l i n o i s  law. The 
l l l i n o i s  Human Qhts Act p rov ides  tha t :  --------- ---- 

It i s  a c i v i l  r i g h t s  v i o l a t i o n  f o r  any employer, employee, agent of 
any employer, es~ployment agency o r  l a b o r  o r g a n i z a t i o n  t o  engage i n  
sexual harassment o f  t h e  employer's employees by nonenployees o r  
nonmanagerlal and nansuperv isory employees o n l y  ii t h e  employer 
becomes aware o f  t h e  conduct and f a i l s  t o  t a k e  reasonable c o r r e c t i v e  
measures. Fur ther ,  t h e  U.S. Equal Employment Oppor tun i ty  Commission 
has issued g u i d e l i n e s  i n t e r p r e t i n g  Sec t i on  703 o f  T i t l e  V I I  as 
p r o h i b i t i n g  sexual i>arassment, 29 C.F.R., para. 1604.11. 

"Sexual harassment" i s  dlefined i n  t h e  J l l i n o i s  Human R iah ts  Act. Ill. Rev. 
2-10? (Dl : SLa t.,~h,_6tl,-eara. --.--- 

"Sexual harassment" means any unwelcome sexual advances o r  requests  
f o r  sexual f avo rs  o r  any conduct of a sexual n a t u r e  when ( 1  
submission t o  such 11onduct is made e i t h e r  e x p l i c i t l y  or  i m p l i c i t l y  a 
term o r  c o n d i t i o n  o f  an i n d i v i d u a l ' s  employment, (2 )  submisslon t o  or  
r e j e c t i o n  o f  such conduct by an i n d i v i d u a l  i s  used a5 t h e  b a s i s  f o r  
employment decision's a f f e c t i n g  such i n d i v i d u a l ,  o r  (3)  such conduct 
has t h e  purpose o r  e f f e c t  of s u b s t a n t i a l l y  i n t e r f e r r i n g  w l t h  an 
i n d i v i d u a l ' s  nork performance o r  c r e a t i n g  an i n t i f i i d a t i n g ,  h o s t i l e  or  
o f f e n s i v e  working environment. 

It s h a l l  be a v i o l a t i o n  of  t h i s  p o l i c y  f o r  anyone who i s  au thor ized t o  
recommend o r  take  personnel a c t i o n s  a f f e c t i n g  an employee, or  who 1s 
otherwise au thor ized t o  t ransac t  business o r  per fo rm o the r  a c t s  o r  
serv ices  on beha l f  o f  t h e  D i  s t r , i c t :  

1. To make sexual advances o r  request  sexual f avo rs  when submisslon 
t o  or  r e j e c t i o n  o f  such conduct i s  t he  b a s i s  f o r  e i t h e r  implicitly 
o r  e x p l i c i t l y  recommending, imposing, g ran t ing ,  w i thho ld ing  o r  
r e + u s i  nq terms and cond i t i ons .  t h a t  e i t h e r  f r v o r  o r  adverse1 y 
a f f e c t  an employee's c o n d i t i o n  o f  employment. 

2. To recommend, impose, grant ,  w i t h h o l d  o r  r e f u s e  t o  take  any 
personnel a c t i o n  cons i s ten t  n i  t h  h i s  o r  her  d u t i e s  and 
r e s p o n s i b i l i t i e s  because o f  sexual favors,  o r  as a r e p r i s a l  
aga ins t  an employee who has r e j e c t e d  o r  repo r ted  sexual advances. 



PERSONNEL 

(iENERAL PEFCSONNEL - Sexual Har assmen t 

3. To d i s rega rd  and f a l l  t o  i n v e s t i g a t e  a l l e g a t i o n s  o f  sexual 
harassment whether repo r ted  by t h e  i n d i v i d u a l  who i s  t h e  sub jec t  
of the  a l l eged  harassment, o r  r witness, and t o  f a l l  t o  take  
irnnedi a t e  c o r r e c ~ t i  ve a c t i o n  i n  t h e  event misconduct has occurred. 

I t  s h a l l  a l s o  be a v i o l a t i o n  o t  t h i s  p o l i c y  f o r  any employee t o  abuse 
another employee through conduct o r  communications o f  a sexual na tu re  and 
cond i t l on lng  sexual harassment as de f ined i n  Sect ion  I 1  above. Whenever 
such misconduct e s l s t s ,  prompt and c o r r e c t i v e  a c t i o n  should be taken b y  
the  D i s t r i c t ' s  admini s t ! -a t ion  f  01 lowlng t h e  gu ide l  ines  se t  f o r t h  i n  t he  
Admin i s t ra t i ve  Procedures. 

The v i o l a t i o n  of t h i s  p o l l c y  may r e s u l t  i n  d i s c i p l i n e  of  employees, 
including discharge. 

There are no express t ime  l i m l t s  f o r  initiating compla ints  and grievances 

under t h l s  po l  i c y ;  however, every e f f o r t  should be made t a  f i l e  such 
complaints a s  soon as poss ib le ,  w h i l e  f a c t s  a re  known and p o t e n t l a l  
w l  tnesses are avai  l a b l e ,  

Employees, s tudents o r  o ther  i n d i v i d u a l  s who f e e l  aggrieved because of 
sexual harassment have severa l  means a v a i l a b l e  t o  make t h e i r  concerns 
known: 

L Aggrieved person~s who f e e l  comfor tab le  do ing  so shauld d ~ r e c t l y  
~ n f o r m  t h e  person engsging i n  sexual harass ing  conduct o r  
comm~cnlcations t h a t  such conduct o r  commun~cations i s  o t f e n s i v e  
and must stop. 

$ An aggrieved i n d i v i d u a l  who does no t  wish t o  communicate d i r e c t l y  
w l  t h  t he  person whose conduct o r  communications i s  o f f e n s i v e  o r  i f  
t he  d i r e c t  communications i s  o f f e n s i v e  o r  if t h e  d i r e c t  
commun~catlon w i t h  t h e  o f f  ending p a r t y  has been unavai 1 ing, should 
contac t  t h e  Superintendent o r  o ther  administrative s t a t f  f o r  
counsel ing and assis tance.  

$ Aggrieved persons a l l e g i n g  e i t h e r  sexual harassment by anyone w l t h  
superv isory  a u t h o r i t y ,  o r  f a i l u r e  by a d m i n i s t r a t i v e  s t a f f  t o  take 
immediate a c t i o n  on t h e  i n d i v i d u a l ' s  compla int ,  may a l s o  f i l e  a 
formal gr ievance. 

Regardless of  the  means se lec ted  f o r  r e s a l v i n g  t h e  problem, t h e  i n i t i a t i o n  
o-i a cornplaint o f  sexual harassment n i  11 n o t  adverse ly  a f f e c t  t he  
complainant's employment, compensation o r  work assignments. 
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f i l l  l e v e l s  of a d m i n i s t r a t i o n  have a  spec ia l  reepons ib i  l i t y  f o r  
implementat ion o f  respor ls ib le  a d m i n i s t r a t i o n  o f  t h i s  p o l i c y .  I f  behavior 
i s  observed which v i o l a t e s  t h i s  p o l i c y ,  t h e  person observing such behavior 
s h a l l  b r i n g  tne  matter  tto t h e  a t t e n t i o n  o f  e i t h e r  t h e  Superintendent o r  
d ~ s l g n a t e d  a d m i n i s t r a t i o n  rep resen ta t i ve  f o r  app rop r ia te  ac t ion .  I f  an 
employee, student o r  o the r  i n d i v i d u a l  f i l e s  a  complaint,  t h e  
administration r e p r e s e n t a t i v e  w i t h  whoa t h e  complaint  i s  f i l e d  s h a l l  
i n fo rm t h e  complainant o f  h i s  o r  her  r i g h t s  unaer t h i s  p o l i c y  and 
undertake c o r r e c t i v e  ac t ion .  1f  a  problem i 6  beyond t h e  c a p a b i l i t y  of t h e  
a d n r n i s t r a t i o n  r e p r e s e n t a t i v e  t o  e f f e c t r v e l y  co r rec t ,  t h e  matter  s h a l l  be 
r e t e r r e d  t o  t h e  Superintendent t o r  app rop r ia te  ac t ion .  

I n  a l l  cases, regard less  o f  t h e  i n d i v i d u a l  remedia l  measures t h a t  have 
been undertaken, the  a d m i n i s t r a t i o n  r e p r e s e n t a t i v e  t o  whom t h e  complaint 
has been r e f e r r e d  s h a l l  p rov lde  t h e  Superintendent w i t h  a  complete w r i t t e n  
r e p o r t  o t  each complarnl:. Th is  r e p o r t  mu6t be submit ted w i t h i n  (10) days 
of t he  date  t h e  complairrt was f i r s t  f i l e d  with t h e  a d m i n l s t r a t l o n  
representa t ive .  Such rc?por ts  s h a l l  i n c l u d e  a t  a aininurn: 

t t h e  date o f  receipt of  t h e  complaint ,  

L i d e n t i f i c a t i o n  o f  t h e  complainant, 

t l d e n t i f i c a t r o n  o f  t h e  p a r t y  o r  p a r t i e s  and t h e  a c t i o n s  complained 
o f ,  i n c l u d i n g  a l l  r e l e v a n t  background f a c t s  and circumstances, 

a  statement d e t i r i l i n g  t h e  scope o f  t h e  i n v e s t i g a t i o n  t h a t  had been 
undertaken and t,he r e s u l t  thereof ,  and 

t a  statement of c :o r rec t ive  measures pursued, t h e  date  such measures 
were undertaken and t h e  r e s u l t s  achieved, and 

where possib le,  a w r i t t e n  statement signed by t h e  conpainant 
d e t a i l i n g  t h e  cctnduct complained o f .  

LE6. REF.: L l l .  Rey.Stat., ch. bU,-para. 2-102 ( 1 Y u l  
U. S. t qua l  f.mpl oyment Oppor tun i ty  Cornmi ssi on, 
29 C.F.R.,  164j4.11. 
T i t l e  V I l ,  sec t i on  703-1404 

P o l i c y  Adopted 

02/ 10/87 ------------ . 
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SSOCIA TION 
OF SCHOOL BOARDS 

October 1,2008 

Ms. Patty Wood, Superintendent 
CCSD 204 - Pinckneyville 
6067 State Route 154 
Pinckneyville, IL 62274 

' C ~ D ~ O ~ J  
L l g  tin, The Way To 
~~ce l l ence  In School 
Governance 

Re: Policy Manual Customization 

Dear Ms. Wood: 

Enclosed is a draft of your Board Policy Manual current through the June 
2008 PRESS issue. I have made every effort to customize the manual to fit  
the specific needs of your district. As you review the draft, feel free to write 
questions and edits directly on the draft. 

Copies of the draft and enclosures should be distributed to any Board or staff 
members who will be participating in the editing sessions. 

Please pay particular attention to Section 5 - Personnel. As you know, 
increased collective bargaining has made customizing the personnel 
section of a board policy manual complex. Adoption of any new policies 
affecting wages, hours, and terms and conditions of employment may 
result in a demand to bargain. 

Enclosed is a memo entitled "Considerations Regarding the Adoption of 
Policies Which Affect Employment Wages, Hours, or Terms and 
Conditions of Employment." Also enclosed is a list of policies that may 
affect wages, hours, and terms and conditions of employment. 

Please call (ext. 1122) or email (nbohl@,iasb.com) when you receive this draft 
and we will discuss editing dates. 

Sincerely, 

Nancy Bohl 
Policy Consultant 
CC: Cynthia Opp, Board President (letter only) 
enclosures: Manual Draft, Memo, List of Policies, Editing Procedures (8), 

Code of Conduct (9), Communicating Board Policy and 
SBPOL brochures 
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Community Consolidated School District 204 6:60 

Instruction 

Curriculum Content 

The curriculum shall contain instruction on subjects required by State statute or regulation as follows: 

1. In each grade, subjects include: (a) language arts, (b) reading, (c) other communication 
skills, (d) science, (e) mathematics, (0 social studies, (g) art, (h) music, and (i) drug and 
substance abuse prevention. 

2. In grades 7 and 8, as well as in interscholastic athletic programs, steroid abuse prevention 
must be taught. 

3 .  In grades 4 through 8, provided it can be funded by private grants or the federal government, 
violence prevention and conflict resolution must be stressed, including: (a) causes of conflict, 
(b) consequences of violent behavioi, (c) n6n-violent resolution, andr(d) relationships 
between drugs, alcohol, and violence. , .  

4. In all grades, character education must be %aught iricluding respect, responsibility, fairness, 
caring, trustworthiness, and citizenship in order to raise students' honesty, kindness, justice, 
discipline, respect for others, and moralcourage. 

5. In all schools, citizenship values Bust  be-taught, including: (a) patriotism, (b) democratic 
principles of freedom, justice, and equality, (c))roper use and display of the American flag, 
(d) the Pledge of Allegiance, &d (e) th$voffng process. 

6. In all grades, physical education must be taughkincluding a developmentally planned and 
sequential curriculum that fosters thes~developfient of movement skills, enhances health- 
related fitness, incr&?ises students' know1edgg;offers direct opportunities to learn how to 
work cooperatively in'a group setting,&d-"$ncourages healthy habits and attitudes for a 
healthy lifestyie. ~ d l b s s  otherwise exempted, all students are required to engage daily during 
the school day i ~ -  a,physical education course. For exemptions and substitutions, see policy 
7: 260, Exemptidn@?m Physical Activity. 

I 

7. In ail schools, health education must be stressed, including: (a) proper nutrition, (b) physical 
fitness;'(c] othgr components necessary to develop a sound mind in a healthy body, and (d) 
dangers and avoidance of abduction. 

8. In all schools, c+eer/vocational education must be taught, including: (a) the importance of 
work, (b) the development of basic skills to enter the world of work and/or continue formal 
education, (c) gooil work habits and values, (d) the relationship between learning and work, 
and (e) if a student work program that provides the student with work experience as 

- an extension ofth6 regular classroom. A career awareness and exploration program must be 
available at allxjyade levels. 

$ \  

9. In all~schools,~$nservation of natural resources must be taught, including: (a) home ecology, 
(b) endangered species, (c) threats to the environment, and (d) the importance of the 
environment to life as we know it. 

10. In all schools, United States history must be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 
groups, including but not limited to, the African Americans, Albanians, Asian Americans, 
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Bohemians, Czechs, French, Germans, ~ispanics ,  Hungarians, Irish, Italians, Lithuanians, 
Polish, Russians, Scots, and Slovakians in the history of this country and State. 

In addition, all schools shall hold an educational program on the United States Constitution 
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of 
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 
Constitution Day shall be held during the preceding or following week. 

11. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 
genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide 
in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 

> - 
12. In all schools, the curriculum includes a unit df ins@$t<$ on the history, struggles, and 

contributions of women. 

13. In all schools, the curriculum includes a unit of instruction.on Black History, including the 
history of the African slave trade, sla+ery in .-,mica, and the&estiges of slavery in this 
country, as well as the struggles and contribu!ions of African-Americans. I 

I 

LEGAL REF.: 5 L C S  46513 and 46513a. -, e 

20 ILCS 260512605-480. 
Public Law 108-447, Section 1 1 1 of Division J. 
105 ILCS 512-3.80(e) and (0,5127-3, 5127-5, 5127-6, 5127-7, 5/27-12, 5/27-12.], 

5127- 13.1, 5127-15.2, 5127-20.3, 5127-20.4, 5127-20.5, 5127-2 1, 5/27-22, 5127- 
23, 5127-23.3,:5/27-23.4,5/27*23.7,, 5127-24.2, 43510.01 a seq., and 1 1013. 

625 ILCS 516-408.5. . , . * 
. - 

% ,  i 
6 ' <  

CROSS REF.: 6:20 (Schogl Year" Calendar and Day), 6:4b (Curriculum Development), 6:70 
(TeachingAbout Religions), 7: 190 (Student Discipline); 7:260 (Exemption from 
Physical activity) 

ADOPTED: 
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Communihi Consolidated School District 204 7:20 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, or other protected group status. The District will not tolerate harassing, 
intimidating conduct, or bullying whether verbal, physical, or visual, that affects the tangible benefits 
of education, that unreasonably interferes with a studentts:ediicational performance, or that creates an 
intimidating, hostile, or offensive educational environment.' *Bxamples of prohibited conduct include 
name-calling, using derogatory slurs, causing psychological h a m ,  threatening or causing physical 
harm, or wearing or possessing items depicting or implying ha'tred or prejudice of one of the 
characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any-person, including a district employee or agent, or 
student, engages in sexual harassment'whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or bhysical conduct ofaisexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the grovision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a sfdiqnt's bademic  status; or 

2. Has the purpose ot'effect o f  

a. Substantially '.. idte;fering : I  with a student's educational environment; 
b. Creating an-int~midatipg, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. ' ~ a k i n ~  submission to or rejection of such conduct the basis for academic decisions 

affecting a,student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Sttidents who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
or a Complaint ~ a n a g e r .  Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplined. 

An allegation that' one student was sexually harassed by another student shall be referred to the 
Building Principal for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Pattv Wood. Su~erintendent 
Name 
6067 State Route 154 
Address 
Pincknewille, IL 62274 

618-357-2419 
Telephone 

Complaint Managers: 

Patty Wood, Superintendent Brian ~el le&an,  Head Custodian 
Name Name 
6067 State Route 154 _ $067 "state Route 154# 

s > 

Address ~ @ r e s $  
Pinckneyville, IL 62274 ~hqR6%yville, IL 62274 ' 

1 I '  t 

618-357-2419 61 &3$.yg2fl? 9, 
Telephone ~ e l e ~ h 6 n e  " 

The Superintendent shall use reasonable ineasqres to inform staff hembers and students that the 
District will not tolerate sexual harassment, s ~ c h  as by including this policy in the appropriate 
handbooks. 

--  - Any District employee who is determined, after &>4gvestigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an $gvestigation, to have engaged in sexual harassment will be subject to 
disciplinary action, includi$g"lbut not limited'*to, suSpension and expulsion consistent with the 
discipline policy. Any person-making a knowi$lfbfalse accusation regarding sexual harassment will 
likewise be subject to diicipl@ary action up to and iicluding discharge, with regard to employees, or 
suspension and expulsio~, w;th'regard to students. . ,, 

h.  

LEG& REF.: Title IX 6f tht: ~duc31ional Amendments, 20 U.S.C. 9 168 1 seq. . . 
34 G F.R. Part 106. ' 

I O S ' ~ C S  5110-22.5; 5127-1, and 5127-23.7. 
23 $i l :~dmin.~ode §200.10 gt w. 
~"ai(is v. Monroe County Board of Education, 1 19 S.Ct. 1661 (1 999). 
~ranklin'.?: Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
~ e b $ k r  v.:,~ago Vista Independent School District, 1 18 S.Ct. 1989 (1 998). v, 206 F.3d 1358 (10th Cir., 2000). 

CRO& dEF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: 
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Community Consolidated School District 204 7:70 

Attendance and Truancy 

Compulsory School Attendance 

This policy applies to individuals who have custody or control of a child: (a) between the ages of 7 
and 17 years of age (unless the child has graduated from high school), or (b) who is enrolled in any of 
grades, kindergarten through 12, in the public school regardless of age. These individuals must cause 
the child to attend the District school wherein the child% assigned, except as provided herein or by 
State law. Subject to specific requirements in State law, the' following children are not required to 
attend public school: (1) any child attending ;private school (including a home school) or parochial 
school, (2) any child who is physically or mentally unable to attend school (including a pregnant 
student suffering medical complications as certified by her physician), (3) any child lawfully and 
necessarily employed, (4) any child over 12 and-undkr 14 years of age whi$?h bdnfirmation classes, 
and(5) any child absent because his or her religioh forbids secular activity oh a particular day. 

, s, 

The parentlguardian of a student who is enrolled rhust 'authorize.al1 absences from school and notify 
the school in advance or at the time of the student's absence. A valid cause for absence includes 
illness, observance of a religious holidqy, death in the immediatb f ia i ly ,  family emergency, other 
situations beyond the control of the studknt, other circumstances that cause reasonable concern to the 
parentlguardian for the student's safety or health, or other reason as approved by the Superintendent 
or designee. 

Absenteeism and Truancy Program 

The Superintendent or desiggee shall hanage an absenteeism and truancy program in accordance with 
The School Code and SchoolBoard policy. ?he program shall include but not be limited to: 

1. A protocol for excus$g a student from attendance who is necessarily and lawfully employed. 
The ~u~erintendAnt r designee is authorized to determine when the student's absence is 
justified. 

2. A prockss to telephone, within 2 hours after the first class, the parentsfguardians of students 
ingrade 8 or below who are absent without prior parentlguardian notification. 

3: A process to'identify and track 'students who are truants, chronic or habitual truants, or truant 
minors as def ihd in The School Code, Section 26-2a. 

4. Methods for identifying the cause(s) of a student's unexcused absenteeism, including 
interviews with thehastudent, his or her parent(s)/guardian(s), and staff members or other 

, 
people who may haveinformation. 

5. The identification of supportive services that may be offered to truant or chronically truant 
-students, including parent-teacher conferences, student and/or family counseling, or 
infoimation about community agency services. See Board policy 6:110, Programs for 
Students At Risk of Academic Failure and/or Dropping Out of School and Graduation 
Incentives Program. 

6. A process to request the assistance and resources of outside agencies, such as, the juvenile 
officer of the local police department or the truant office of the appropriate Regional Office 
of Education, if truancy continues after supportive services have been offered. 
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7. A protocol for cooperating with non-District agencies including County or municipal 
authorities, the Regional Superintendent, truant officers, the Community Truancy Review 
Board, and a comprehensive community based youth service agency. Any disclosure of 
school student records must be consistent with Board policy 7:340, Student Records, as well 
as State and federal law concerning school student records. 

8. An acknowledgement that no punitive action, including out-of-school suspensions, 
expulsions, or court action, shall be taken against a chronic truant for his or her truancy 
unless available supportive services and other school resources have been provided to the 
student. 

9. The criteria to determine whether a student's non-attendance is due to extraordinary 
circumstances shall include economic or medical nece2qilty or family hardship and such other 
criteria that the Superintendent believes qualifies. ' 

LEGAL REF.: 105 ILCS 5126-1 through 16: 
705 ILCS 40513-33.5. 
23 II1.Admin.Code 9 5 1.242 and 1,190. 

CROSS REF.: 6: 1 10 (Programs for Students At RiskofrA~ademic Failure andlor Dropping Out 
of School and Graduation Incentives ~rogf ip ) ,  6:  150 (Home and Hospital 
Instruction), 7: 10 (Equal Educational Oppor'tunities), 7:50 (School Admissions 
and Student ~ransfkrs 'To and From Non-District Schools), 7:60 (Residence), 
7:80 (Release T h e  for ~ e l i ~ i o u s  Indtruction/Observance), 7: 190 (Student 
Discipline), 7340  (Student R;cord~) _.  

.. , 
ADOPTED: 
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Communitv Consolidated School District 204 7: 180 

Students 

Preventing Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment of Students Prohibited. This pol~cy prohibits any person from harassing 
or intimidating a student based upon a student's sex, colo~,  race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7: 190, Student Discipline. This p'oiicy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psycholdgical h a m  to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, .hiptimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. * - -  

c. 7:310, Restrictions on PublicatiD7s and Written dr ~ lec tmn ic  Material This policy 
prohibits students from: (i) accessing and/or dis&&uthg at school any written or 
electronic material, including ihatelial ,.frqrn the Internet, that will cause substantial 
disruption of the proper ' b d  ordefly oplratipn and discipline of the school or school 
activities, and (ii) creating and/or33istributing written or electronic material, including 
Internet material and blogs, that Causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and re>medial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harasshent; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3 .  Includes character education in all grades in accordance with State law and Board policy 
6:60, Curriculum Content.This includes incorporating student social and emotional 
development into the District's educational program as required by State law and in - I _  . alignment with Board policy 6:65, Student Social and Emotional Development. 

-4 .  Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to hlfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parents/guardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7 .  Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any'form. 

9. Engages in ongoing monitoring that includes collecting 'and analyzing appropriate data on 
the nature and extent of bullying in the . . District's. schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment toc-the Board along with i-ecommendations to enhance 
effectiveness. 

10. Complies with State and federal law andxis in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State BoGd &f Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 et seq.' 
105 lLCS 5110-20.14, 5124-24, and 5127-23.7. 
23 1 1 l . ~ d m i n . ~ o ~ e  5 1.280,. 

, . 
CROSS REF.: 2:240 ( ~ & r d  Policy ~e&lo~ment):5:230 (Maintaining Student Discipline), 6:60 

(Curricylum Content), 6'65 (Studefit'Social and Emotional Development), 7:20 
(~arassGent  of Students prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct),-7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for earticipants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 
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Community Consolidated School District 204 7:190 

Students 

Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasfng, or sellirlg alc~holic beverages. Students who are 
under the influence of an alcoholic bevkrage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3 .  Using, possessing, distributing, purchasing, o; idling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed 'for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless df whether it:$ontains an illegal drug or controlled substance: 
(a) that a student believes'is, of'repri%ehts. to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would'lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. 'The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or iounterfeit drugs, including a substance not containing an illegal drug or 
controlled sirbstance, but one: (a) thal'a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 

,would lead a reisonable person to believe that the student expressly or impliedly - * replesented to be an illegqdrug or controlled substance. 
T. rDrtig%"parapbernalia, including devices that are or can be used to: (a) ingest, inhale, or 

injeit%qn~atiis or controlled~substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing a cellular telephone, electronic signaling device, two-way radio, video 
recording device, and/or other telecommunication device, unless authorized and approved by 
the Buildi~ig Principal. 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 
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7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized.excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

a* 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, hcluding displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including*-but.'not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, gnd hazing. i ' 

15. Engaging in any activity, onOrvoff c&bus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or +'educational function, including but not 
limited to, conduc6that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff'member; o i ( b )  endanger the health or safety of students, staff, or 
school property. 'I 

For purposes of this policy, tbg term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person;'(b) contained in another item belonging to, or under the control of, the student, such as in the 
student$'clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school ptoperty or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
'..students, while at school br a school-related event, from engaging in aggressive behavior that may 

reasonably produce phy'~ica! or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parentjhardian of a student who engages in aggressive behavior is notified of 
th'e incident. The failure to;provide such notification does not limit the Board's authority to impose 
digcipline, including susp6nsion or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parentlguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 
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2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational hnction, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges. 
> ' 

3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5 .  Suspension of bus riding privileges, provided that %ppropriate procedures are followed. 

6 .  Expulsion from school and all school-sponsored actiqitied and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other 1aw.enforgement whenever the conduct involves illegal 
drugs (controlled substances),"'look-alik'is," alcohol, or weapons. 

8. Notifying parents/gu&rdians. 
"f - 

9. Temporary removal f h i n  the classroom. 

10. In-school suspensidn for a period not to exceed 5 school days. The Building Principal or 
designee shafi ensure th*at > a  the student is properly supervised. 

- < 

11. After-school study or saturday study, provided the student's parendguardian has been 
cannot be agreed upon, an alternative disciplinary 

student must be supervised by the detaining teacher or the 
Building 

* 12. Community serviCe with local public and nonprofit agencies that enhances community efforts 
to meet human,' ed,$ational, environmental, or public safety needs. The District will not 
provide transportat'&. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parendguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school prograni 

Corporal punishmeflc, shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
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no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

Required Notices 

A school staff member shall immediately notiwthe office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a fkearm on or around school grounds; however, 
such action may be delayed if immediate noficC bould endanger students under his or her 
supervision, (2) observes or has reason to susbecf:.that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a ba*@ry committed against any staff member. 
Upon receiving such a report, the Building Principal or des i~ee;Shal l  immediately notify the local 
law enforcement agency, State Police, andd$ny involved st~deG>~~atentl.~uardian. "School grounds" 
includes modes of transportation to s6ho6)"aktidties and any public way within 1000 feet of the 
school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other :than suspen'sion, expulsion, corporal punishment or in- 
school suspension, that is appropriate and iti accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect tb a student, may usk reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. f - Teachers may teniporarily remove students from a classroom for disruptive behavior. 

" ', 

The ' S ~ ~ e r i n t e n d e n t . ~ ~  Building Principal is authorized to impose the same disciplinary measures as 
teachers arid may suspend students guilty of gross disobedience or misconduct from school (including 
all school functions) and from riding the school bus, up to 10 consecutive school days, provided the 
appropriate procedures are followed. The Board may suspend a student from riding the bus in excess 
of 10 school days for safety reasons. 

b .  

Skdent Handbook 
" Y  d 

$ 2  

The  superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. 97 15 1 gt seq. 
Pro-Children Act of 1994,20 U.S.C. $608 1. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.36, 5110-21.7, 511 0-21.10, 

5110-22.6, 5110-27.1A, 5110-27.1B, 5/24-24, 5/26-12, 5127-23.7, and 5131-3. 
23 II1.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 1 50 
(Agency and Police Interviews), 7: 16d'"+studeht Appearance), 7: 170 
(Vandalism), 7: 180 (Preventing ~ u l l 3 g ' &  Intaidation, and Harassment ), 7:200 
(Suspension Procedures), 7:210 ( ~ x ~ i l s i $ n  er&:~edures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with ~l"sabili$e$), '1240 (Conduct Code for 
Participants in ~xtracurricular Activities), 7:270 (Ad~inistering Medicines to 
Students), 7:3 10 (Restrictions on Publi'cations and written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Property) 

ADOPTED: 
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600 East Water Street 
Pinckneyville, IL 62274 

Jonathan D. Green, Superintendent 

Mr. Henri Fonville 
Illinois State Board of Education 
Educator and School Development 
100 North First Street 
Springfield, IL 62777 

- Striving for Excellence - 
www.pchspanthers.com 

Phone: (618) 357-5013 
Fax: (61 8) 357-6045 

Keith J. Hagene, Principal 

Mr. Fonville, 

In reference to a request from Regional Superintendent Robert Koehn, ROE #30, for a copy of our 
current Bullying Policy, please see the information below. If this does not suffice, I will be glad to 
submit the detailed policy outlined in the district board policy manual. 

Paqe 19 of the Student Handbook 

BULLYING 
The District will not tolerate harassing, intimidating, or bullying conduct, whether verbal, physical, or visual, that affects 
tangible benefits of education, that unreasonably interferes with a student's education performance, or that creates an 
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, using 
derogatory slurs, or wearing or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Thank you for your time and dedication. 

Keith Hagene 
Principal 
Pinckneyville Community High School 

Pinckneyville Comtnunity High School receives federal Title program funding and complies with the Stevens Amendment 



Pinckneyville District #50 7; 180 

Preventsna Bulking, Intimidation. and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing studunts from enpging in t h e  disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and e n f o m  each of the following Board policies: 
a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, fme, noise, coercion, threats, intimidation, fear, harasbmenc bullyiag, 
hazing, or other comparable conduct. 

b. 7:310, Restridions on Publicutions und Written w Electronic Material. This policy 
prohibits students from: (i) accessing andlor dis~butiny at school any written or 
electionic material, including material from the Lnternd, that will cause substantial 
disruption of the proper md orderly operation and discipline of the school or school 
activities, and (ii) cre~ing and/or distributing written or electronic material, including 
Laternet material and blogs, that causes substantial disruption to school operations or 
interkm with the rights of other students or staff members. 

c. 7:20, Hcaus~'rnunt of Students Prohibitud. 'his policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, mligion, creed, 
ancestry, national origin, physical or mend disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt a ~ ~ d  thorough 
investigation of alleged incidents of bullying intimidation, or hanrssing behavior, (b) 
providing each student who violah one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent those 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Lncludes bullying prevention and character instruction in all grades in m h e  with State 
law and Bolrrd policy 6:60, Curriculum Content. This includes incovt ing  student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Srudetzi Social and Emotional Developnreni. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures king used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
cert*cated employees maintain discipline, rilld (b) establishing a process for staft'members 
to fUE!l their obligation to mpwt alleged acts of bullying intimidation, hwdssment, and 
other acts of actual or threatened violence. 

5 .  Encourages all members of the school commmity, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' psrentdgwrdians in the remdiation of the behaviods) of 
concern. This includes ensuring that all p m n t s / p d i a n s  am notified, as required by State 
hw, whenever their child e n g a p  in agpessive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstratiog appropriate behavior. 

8. Annually comrnunicatas this policy to studeats and their pmntdguardisns. This includes 
mually disseminating information to d l  satdents and paruntsfguardians explaining the 
serious disruption caused by bullying, imtimidatioa, or harassment rind that these behaviors 
will be taken wriously and are riot acceptable in any fom. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, afbr identifLing appropriate 
indicators, assesses the affectivem of h various slmtegies, programs, and procedures and 
mports the mults of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with B o d  policies. This includes 
pmmpting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

Adopted: January 17,2008 
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Fax 
To; Hwrri FanvHle Fmm: TmO'Learv 

Farc (217)557-8392 p.bo: July 20,2009 
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BULLYING POLICY 

The Tanaroa Grade School District #S recognizes that bullying and intimidation havc 
a ncgative effect on schooi climate. Students who arc intimidated and fearful cannot 
give their education the single-rmtllded attcntion they need for success. Bullying can 
also lead to more serious violence. Every student has the right to an education and to 
bc safe jn and around school. 
1 .  Definition of bullying. Bullyil~g is a pattern of abuse over time and involves a 

student being "picked on." Bullying includes plyical  intimidation or assai~l t; 
extortion; oral or written thrcats; teasing; putdowns; name-calling; threatening 
looks, gestures, or actions; cmcl rumors; false accusations; and social isolation. 

2. Bullying is prohibited. The Tmmoa  Grade School District #5 and staff shall not 
tolerate any bullyi~g olz district grounds or at any school activity 01.1 or off 
campus. 

3. Staff intervention. The district cxpects staff members who observe or hecorne 
aware of at1 act of bullying to take immediate, appropriate steps to intervene - 
unless intcrvmtion would bc a Ihreat to staff manbers' safety. If a staff rnernbcr 
believes that hislher intel~rention has not resolved the matter, or if the bullying 
persists, he/she shall report thc bullying to the school principal for further 
investigation. 

4. Students and parents shall report bullyhg. The d i s t~c t  expects students and 
parents who become awarc of an act of bullying to report it to the school principal 
for furthcr 
investigation. Any studcnt who retaliates against another for reporting bullying 
may be subject to the consequences listed bclow in paragraph 6. 

5. Investigation procedure. If the incidcnt is sent to the principal, he or a dcsignee 
shall contact the parents of both thc aggressor and the victim, interview both 
students, and thoroughly investigate. This investigation may include ir~terviews 
with studmts, parents, and school staff; review of scliool records; and 
identification of parent and family issues. 

6 .  Consequcnccs/intervention. Consequences for students who bully otliers shall 
depend on thc rcsults of the investigation and may include counseling; a parent: 
conferencc; dctcntion; suspension and/or expulsion. Dqmding  on the sevcrity of 
the mctdent, the principal may also take appropriate steps to ensure student safety. 
These may incltide tmplementing a safety plan; scparating and supervising the 
students involved; providing statTsuppo1d for studmts as necessary; reporting 
incidcnts to law enfcbrcerncnt if appropriate; and developing a supervis~ol~ plan 
with the parents. 
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