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SCHOOL DEVELOPMENT

Bullying: No person associated with the Cowden-Herrick Schools will be allowed to “bully”
any other person in the school. Bullying is defined as any negative actions on the part of one or
more students in which there is an imbalance in strength or influence between the bully and the
victim, including: 1. Physical contact (hitting, pushing, holding, kicking, etc.); 2. Extortion or
stealing; 3. Damaging personal property; 4. Verbal abuse (derogatory remarks, name calling,
taunts, threats, etc.); 5. Making faces or rude gestures; 6. Omitting peers from activities; 7
Perpetrating rumors. Students that have demonstrated this aggressive behavior, after said
behavior pattern has been reviewed by a committee (principal and teachers); the student will be
designated as a bully. Parents/guardians of students that have been designated as a bully will be
notified of the designation and the reasons for the designation. A program to educate the parents
and the bully will begin and is designed to stop the bullying activities. Soliciting help from the
parents to change the bullying behavior will be one of the primary goals. The program to help
change the behavior of the student may include counseling, special education referral, and
disciplinary action. Disciplinary action may include restriction of privileges, time out, after
school detentions, demerits, suspension and expulsion. Students will participate in an educational
program to avoid bullying and how to handle the bully in the appropriate manner. The student’s
teacher and the principal will be the contact person for bullying problems.
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FONVILLE HENRI A

From: Gary Cadwell [gcadwell@cowdenherrick.org]
Sent:  Friday, July 31, 2009 3:00 PM

To: FONVILLE HENRI A

Subject: Re: bullying policy attached

June 13, 2002 was the date of approval ....

On Fri, Jul 31, 2009 at 1:00 PM, FONVILLE HENRI A <HFONVILL(@jisbe.net> wrote:

Thank you. I notice that there is not a school board adoption date on your
policy. Can you provide that information?

Henri Fonville

Educator and School Development

Illinois State Board of Education
hfonvill@isbe.net

217.782.2948

From: Gary Cadwell [mailto:gcadwell@cowdenherrick.org]
Sent: Friday, July 31, 2009 12:53 PM

To: FONVILLE HENRI A
Subject: bullying policy attached

7/31/2009
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Students

Harassment of Students Prohibited gCHOOLD

* No person, including a District employee or agent, or stadent, shall harass, intimidate or bully another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, pHysica] or
mental disability, sexual orientation, or other protected group stats. The District will not tolerate
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the
tangible benefits of education, that unreasonably interferes with a student’s educationa) performance,
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of

one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall nse reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions

affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student's same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints wil) not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Sharon Keck

Name

1424 Minnesota
Address

Windsor, IL 61957

217-459-2636

Telephone

Complaint Managers:

Erik Van Hoveln " Cynthia Bankson
Name Name

1424 Minnesota 808 Wisconsin
Address Address

Windsor, IL. 61957 Windsor, II. 61957
217-459-2636 217-459-2447
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaped in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
23 [1l.Admin.Code §200.10 et seq.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Cr. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. [989 (1998).
West v, Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000),

CROSS REF. 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)

October 2008

@003/003



., 07/23/2009 01:23 FAX 2174592794 WINDSOR HIGH 001,003

Windsor High School

Erik Van Hoveln, Principal
1424 Minnesota

Windsor, 1L 61957
21745942636
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Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass or intimidate another
student based upon a student’s sex, color, race, religion, creed, ancestry, national ongin, physical or
menta) disability, sexual orientation, or other protecied group status. The District will not tolerate
harassing or intimidating conduct, whether verhal, physical, or visual, that affects tangible benefits of
education, that unreasonably interferes with a student’s educational performance, or that creates an
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include
name-calling, using derogatory slurs, or wearing or possessing ilems depicting or implying hatred or
prejudice of one of the characteristics stated above.

Complaints of harassment or mtimidation are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, such as by including this policy in the
appropriate handbooks.

Scxual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or scx-based nature, imposed on
the basis of sex, that:

1. denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student'’s academic status; or

2. has the purpose or cffcct of:
a. substantially interfering with a student's educational environment;
b. creating an intimidating, hostile, or offensive educational environment,
¢. depriving a student of educational aid, benefits, services, or treatment; or

d. making submission to or rejection of such conduct the basis for academic decisions affecting
a student,

The trms "mtimidating," “hostile," and "offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
or a Complaint Manager. Students may choose to report to a person of the student’s same sex.
Complaints will bc kept confidential t the cxtent possibic given the need (o investigate, Students
who make good faith complaints will not be disciplined.
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An allegation thal one student was sexually harassed by another student shall be referred to the
Building Principal, for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator .and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Name

Address

Telephone No.

Complaint Managers:

Name

Address

Telephone No.

The Superintendent shall use rcasonable measures to informn staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropnate
bandbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge, Any District student
who 18 determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to studernts.
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LLEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. § 1681 et seq.
34 C.FR. Part 100.
105 1LCS 5/10-22.5 und 5/27-1.
23 M. Admin. Code § 200.10 et seq.
Davis v. Monroe County Board of Education,  U.S.___(1999).
Franklin v. Gwirmett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 10th Cir. App, 3/21/2000.

CROSS REF.: 2:260 (Uiniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities)

ADOPTED: APRIL 14, 2004
7:20
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Student Discipline

Prohibited Student Conduct

Trisciplinary action may be taken against any studeni guilty of gross disobedience or misconduct,
including, but not limited 1o, the following:

1.
2.

Using, possessing, distribuling, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence are not permitied to attend school or schoo! functions and are treated as
though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling illegal drugs, controlled substances,
“look-alike” drugs, or drug paraphernalia. A “look-alike” drug is defined as a substance not
containing an illegal drug or controlled substance, but one (a) that a student believes to be, or
represents to be, an illegal drug or controlled substance, or (b) about which a student engaged
in behavior that would lead a reasonable person to believe that the student expressly or
impliedly represented to be an illegal drug or controlled substance. Students who are under
the influence of any prohibited substance or drug or in possession of any drug paraphernalia
are not permitted to attend school or school functions and are treated as though they had
drugs or paraphemalia, as applicable, in their possession.

Using, posscssing, controlling, or transferring a weapon in violation of the “weapons”
section of this policy.

Using or possessing electronic signaling devices e.g. pocket pagers) and two-way radios,
unless authorized and appraved by the Buiiding Principal.

Using or possessing a laser pointer unless under a staff member’s supervision and in the
context of instruction.

Using a cellular telephone, or other electronic device that is otherwise not bamned by this
policy, in any manner thal disrupts the educational environment, including using the device
10 cheat, signal others, or otherwisc violate student conduct rules. Unless otherwise banned
under this policy, sll electronic devices musi be kept off and out of sight during the regular
school day unless: (a) the supervising teacher grants permission, (b) use of the device is
provided in a student’s IEP, or (c) it is needed in an emergency that threatens the safety of
students, stafl, or other individuals.

Disobeying directives from staff members or school officials and/or rules and regulations
governing student conduct.

Using any form or type of aggressive behavior that does physical or psychological harm to
someone else and/or urging other students to engage in such conduct. Prohibited aggressive
behavior includes, without limitation, the use of violence, force, noise, cocreion, threats,
intimidation, fear, bullying, or other comparable conduct.
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10. Causing or attempling to cause damage to, or stealing or attempting (o steal, school property
or another person's personal property.

11, Unexcused absenteeism; State Jaw and Board policy on truancy control will be used with
chronic and habitual truants.

12. Being mvolved with any public school fraternity, sorority, or secret society, by
a. Being a member,
b. Promising to join,
c. Pledging to become a member, or
d. Soliciting any other person to join, promise to join, or be pledged to become a member.
12. Involvement in gangs or gang-related activities, including the display of gang symbols or
paraphernalia.
13. Engaging in any activity that constitutes an interference with school purposes or an
educational function or any disruptive activity.

For purposes of this policy, the term "possession” includes having control, custody, or care, currently
or in the past, of an object or substance, regardless of whether or not the item is (a) on the student's
person, or (b) contained in another itemn belonging to, or under the control of, the student, such 4s in
the student's clothing, backpack, automobile, or (c) in a school's student locker, desk, or other schoal
property, or (d) any other locetion on school property or at a school-sponsored event.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostitnulant medication to the student.

The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student's conduct is reasonably related 1o school or school activines, including,
but not himited to:

1. On school grounds before, during, or after school hours or at any other time when the school
is being used by a school group;

2. Off school grounds at a school-sponsored activity, or event, or any activity or event which
bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function or event; or

4. Anywhere, il the conduct may reasonably be considered to be a threal or an attempted
intimidation of a staff member, or an mterference with school purposes or an educational
function.

Disciplinary Measures

Disciplinary measures may include:
1. Disciplinary conference.

2. Withholding of privileges.
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Seizure of contraband.

4, Suspension trom schoo! and all school activitics for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

5. Suspension of bus riding privileges, provided that appropriate procedures are followed.

6. Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate proccdures are followed.
An expelled student is prohibited from being on school grounds.

7. Notification of juvenile authorities whenever the conduct imvolves illegal drugs (controlled
substances), look-alikes, alcohol, or weapons.

8. Notification of parent(s)/guardian(s).
9. Removal from clasgroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. Detention or Saturday school, provided the student’s parent(s)/guardian(s) have been
notified. If wansportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

A student who is subject fo suspension or expulsion may be eligible for a transfer to an altemative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for other
students, school personnel, or persons, or for the purpose of self-defense or the defense of property.

Weapons

A student who uses, possesses, controls, or transfers 4 weapon, or any object that can reasonably be
considered, or looks like, a weapon, shall be expelled for at least one calendar year, but no morc than
2 calendar years. The Superintendent may modify the expulsion period and the Board may modify
the Supcriniendent’s determination, on a case-by-case basis. A “weapon” means possession, use,
control, or transfer of (1) any gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18,
United States Code, firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or
use of a weapon as defined in Section 24-1 of the Criminal Code, (2) any other object if used or
atiernpted to be used to cause bodily harm, including but not limited to, knives, brass knuckles, billy
clubs, or (3) “look-alikes” of any weapon as defined above. Any item, such as 4 baseball bat, pipe,
bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or attempled to be used to
cause bodily harm. The Superintendent or designee may grant an ¢xception to this policy, upon the
prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.
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Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she (1)
observes any person in possession of a firearm on or around school grounds, however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon recetving such
a report, the Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and the student’s pareni(s)/guardian(s).

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
rcasonably produce physical or physiological harm to someone clse. The Superintendent or designee
shall ensure that the parent(s)/guardian(s) of 2 student who engages in aggressive behavior are
notified of the incident. The failure to provide such notification does not limit the Board’s authority
to impose diseipline, including suspension or expulsion, for such hehavior.

Delegation of Authority

Each tzacher, and any other schoo! personnel when students are under his or her charge, 1s authorized
to impose¢ any disciplinary mcasure, other than suspension, expulsion, corporal punishment or in-
schoo! suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may remove students from a clagsroom for disruptive behavior.

The Superintendent, Building Principal, 1s authorized to impose the same disciplinary measures as
teachers and may suspend students guilty of gross disobedience or misconduct from school
(including all schoo] functions) and from riding the school bus, up to 10 consecutive school days,
provided the appropriate procedures are followed. The Board of Education may suspend a student
from niding the bus in excess of 10 days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall preparc
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents and guardians within 15 days of the beginning of the school year or a student’s
enrollment.
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Gun-Free Schools Act, 20 U.S.C. § 8921 et seq.

20 U.S.C. § 6081,

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-27.1A,
S/10-27.1B, 5/24-24, 5/26-12, and 5/31-3.

23 1l. Admin. Code § 1.210 and 1.280.

5:230 (Maintaining Student Discipline), 6:110 (Programs for Students At Risk of
Dropping Out of School), 7:70 {Attendance and Truancy), 7:130 (Student Rights
and Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Tnterviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 8:30 (Conduct on School Property)

APRIL 14, 2004
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Policy No. 385.0 6 6/7 - <(§ Sq 2

Student Discipline - Bullying

Students who exhibit a pattern of aggressive behavior including physical injury,
intimidation, harassment or verbal abuse of fellow students shall be deemed at risk
of aggressive behavior in the future. All district staff shall monitor student
interactions in order to identify individuals whose conduct demonstrates a pattern
of aggressive behavior. Staff members shall intervene to stop acts of physical or
verbal aggression, harassment or intimidation and shall report any such behavior to
the building principal for further action.

The building principal shall notify parents or legal guardians when their children
are deemed to be at risk of engaging in aggressive behavior, and shall enlist
parental cooperation, involvement and assistance in the correction of the student
aggressive behavior where feasible. The principal shall also make use of available
district and community resources to achieve correction of student aggression.
School district resources shall include counseling and may include psychological
evaluation where appropriate.

Adopted by CUSD #! Board of Education 12/11/01

WINCHESTER CUSD #1
_149 South Eim Street
Winchester, IL 62694-1297

Oy = OBl -OOID)
(217 ) 742 - 375
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Schuyler-Industry CUSD #5 7:180

Students
ZLUCATOR AND
Preventing Bullying, Intimidation, and Harassment SCHUOL DEVELOPMENT

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of wviolence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (1) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual orientation, or other
protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of aileged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

7:180 Page 1 of 2



10.

Actively 1nvolves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 IIl.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: May 21, 2008

7:180
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FONVILLE HENRI A

From: Mathew Plater [rplater@sid5.com]

Sent: Wednesday, February 11, 2009 8:54 AM
To: FONVILLE HENRI A

Subject: Bullying policy

Attachments: 7180.doc
Good morning,

Our district has been going through a compliance visit from the ROE and | was informed that | needed to send
you a copy of our updated Bullying policy from our manual and handbooks. Attached is our policy on bullying.

Our district is Schuyler-Industry CUSD #5  code: 22085005026

Former the Schuyler and Industry School Districts that consolidated in 2005
Please let me know if you need anything more.

Thanks and have a good day

Matt Plater
Supt.

2/11/2009
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Walter Milton, 7/7/09 11:27 AN( -0500, Fwd: Bullying Policy to be submitted to ISBE 1
X-Sieve: CMU Sieve 2.3 ) (SC(J.\ ame h)

Cc: Nicole Irlam <nirlaméspringfieid.k12.il.us> v

Ffrom: Walter Milton <miltonjr@sringfield.k12.il.us> f p \/‘ ‘ lf\( » e/{c

Subject: Fwd: Bullying Policy t)> be submitted to ISHE

Date: Tue, 7 Jul 2009 11:27:51 -0500
To: Tammie Bolden <tambo@sprinc iield.kl2.il.us>

Please take care of this, submi: a draft no later than August 1, 2009 to me so that we can reviéw't._he
document. : . ’ :

Tammie,

Bagin forwarded massage:

From: "Jeff Vose" <jyose@ROE5181)C.ORG>

Date: July 6, 2009 4:29:85 PM CDT

To: <mjltonjr@springfield k12,it. us>

Subject: FW: Bullying Policy ty be submitted to 1SBE

Dear Superintendents:

Patrick Murphy, from ISBE, has regnested the ROE to contact all school districts who have not submitted a bullying
policy. Policies must be submitted f:y August 14, 2009 to

Henri Fonville

Hlinois State Board of Education
Educator and School Development
100 North First Street

Springfield, L 62777

Districts may also fax their policies > Henri Fonville at 217-5657-8382 or they may email their policies 10 hfonvili@isbe net.
i appreciate your cooperation in thix matter.

Sincerely,

Jeff Vose

Assistant Regional Superintendent : f Schools
Sangamon County ROE #51

Springfield, IL 62701

217-753-6620

Printed for Tammie Bolden <ta mbo@springfield k12.il.us> 1
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e folfowime are gaidelines Torpopaessne diseipling i the viokaton ol this ¢

10y does ot alse mvolye more see ogs disciphinry milractions,

First Violation- Adminisitor foos clecirome deviee aw av hrom student o
returned afier suceessiil parent voaterenee,

Second Violution-Llenwentny oy b Loss ol noan hour priviloves {0y sper
period ot e, Middle il High chood level, One Jiy of b house SUAP

BULLYING POLICY

District 4186 recounizes viokenee 1s iy wond, look oo, o act that et
thicutens o inflict physical or em. tonal inury o disconlornt upon snther
sons hody geelings or possession., W lso preoanize butlying os o tvpe of v
lence that occars whenever a st-lemt intentionally, repeatediv, and over
inficts or threwens w inflict phy sis al or enutiona Inpury o discanfort on aao
ef's body. feelings. or possessions To make our schaoks vinlenco-free amd s
from bullying. wo agree o,

< Tolerate no bullving in vur se ool

¢ utervene in bullying behavior, and stricth coloree rules agatinst bullyving
¢ Lmpowerstadland students (e ceport budying behavion and Beat onge ol
¢ with respect

Lictinitien of Bullyiyg

Bullying is wrepented act in whica o student or o 2roup of studeats do ar s,
thines that hust another person. ¥ fying beluyor tikes Ny o,

« Physical bultying eludes hiting. Kichmas stealing, naking someone
samething they do nol want «do, o dimagtng someons’s belongings.

¢ Varbal bullving vecurs when @ ulties sl sidents nases. withe Dasty ol
Ments to then tespeeially i (oo of othersy, write HUSLY ROISS, o threaten

do physical/entotional injury s hether ov nof the et is camplele.

Frocedures for Dealing wish Bully, o Belgpior
A reports of bullying i Diste ot #1186 will be tmken UL

o Abrepons will b thoroughly v estizaied by building lovel admniistratoe

* Pawenid nonfication of bath 2 victin and (he perpetator will be mude |
the building adminisirano

L]

The buthding principat o bis e desigiee will adiministes appropriate dis
plinary setion aud conseyguerves. Discipling necds o he TPROETess iy
according 1o the Fraqueney ul neidents i olved. Administaions sball s
e discrelion o eeommend of requine counseling servives Hiougic Disin
FYRO or uiside community ac, neics,

U dowdee The Vigrim of Bullyu
< Clawdy 1M the bty Gies)” 1o I
¢ Don'tamore the ncident B wdiutels feport e fncivent 1 someane

~ehondi seeh help i sehool. [ voor Parcasy,
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+ f the bullying continues uiter you have cicarly told the bully(icsy to stop.
make a written record ol 1 ¢ incident including date, time, witiess or wit-
nesses and partics involved in the incident. Report the incident mmediately
to an adult who bas aythori v aver the bullyes): Lor 2xample; teacher. gud-
ance counselor, asststant poneipal, or principal.

¢« Retafigtion by the victim | austpet pecur Some exumples of retaliation wre:
Attempting [o disciss the natter in any way while it is under igvestigation.
spreading rumors. folfowing the person. becoming. physical in any way,
destioy ing property, o using the telephone or uny oter electronic or written
form of communicution 16 retaliate m any way.

o Avoid being wone with e persents) who hive attempted o bully you i the
past.

o lninstances where a victin has filed a report of buliying behavior, any con-
seguences reluted 1o reta’ ation may be less severe than the consequences
applied to the bully. Admiistrators will make cvery effort to use appropriate
comsequences 10 climinat; builying behavior,

HAZING POLICY

The purpose of this policy is by maintain a sale. positive eavironment for students
and swdt thar is free from hasing. Hazing activities of any type arc inconsisent
with the educational zoals of he District und are prohibited at all times.

Definjuion of Haziug

For purposes of this palicy. iazing is defined as any activity that reekiessly or
intemionally endangers the raental health. physical hewdth or satety of a student
for the purpose of initiation ¢ membership in or affiliation with ary organization
recognized by the Disrrict,

“Endingering the physical h: ulth” shall include. but ner be limited w. any bratal-
ity ol a physicul nature, suck as whipping, beating. braading; exposure to the ele-
menis: forced constmption - any food. alcohalic beveruge, drug. or controlled
substance; or other forced pi ysical activity that could adversely affect the physi-
cal health or safety of the individual.

“Endangering the mental he dth” shadl include any activity that would subject an

mdividun! to extreme menta b stress, such as profonged sleep deprivation: forced )
prolonged exclusion trom s cial contact, such as shunaing: lorced ¢onduct which
could result in extyeme embamuassment; or any other forced activity which could
adverscly attect the mental acalth or digaity of the individual,

| ]

Any hazing activity. whether by an individuad or agreap. shall be presumed 1o be
a torced activity even it a » udent willingly purticipates.
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Community Unit School District #16

212 Church Street
Loami, II. 62661
624-2541

cusd 6.k 12.il.ua
Valerie G. Carr, Superintendent

June 23, 2009

Patrick Murphy

Division Administrator

Educator and School Development
Iltinois State Board of Education
100 North First Street

Springfield, TL 62777

Fax: 217-557-8392

Dear Mr. Murphy,

Attached please find the CUSD #16 Board of Education policy on bullying. I am sending
this to you to verify that our policy has been filed with ISBE as per 105 1LCS 5/27-
23/7(d). In addition, bullying is addressed in student and parent handbooks which are
distributed on a yearly basis to all students and parents.

Please contact me at 217-488-6111 x222 or at vcarr@cusd16.k12.il.us if you have
questions or need additional information.

Sincerely,

Valerie G. Carr g
Superintcndent

m Home of the Pretzela
New Berlin Elementary School New Berlin JR/SR High School

Mrs. Sally Koltun and Mrs. Cascy Wills, Principals Mr. Steve Groll, Principal
217-488-6011, ext. 228 2)7-488-6012, cxt, 225
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7180

Students
Preventing Bullying, infimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s abiiity to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that;

1. Fully implements and enforces each of the following Board policies:

a. 7:20. Harassmen: of Students Prohibited. This policy prohibits any person from harassing
or intimidating a student based upon & student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

b.  7:190, Studem Dx.sczplme This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, 1num1dat1on fear, barassment, bullying,
hazing, or other comparablc conduct,

c. 7:310, Restrictions on Publications and Written or Elecrronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will causc substantial
disruption of the proper and orderly operation and dis¢ipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or

. interferes with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing bebavior, (b)
providing each student who violates one or more of these policies with appropriate
conscquences and remedial action, and (¢) protectmg students against retaliation for.
reporting such conduct. .

2. Examines thc appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3, TIncludes bullying prevention and character instruction in all grades in accordance with State
faw and Board policy 6:60, Curriculum Conent. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65. Student Social and Emotional Development.

4, Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (&) communicating
the District’s expectation -~ and the Stats law requirement — that teachers and othor
certificated employees maintain discipline, and (b) establishing 2 process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened viclence,

7:180 Page ! of 2
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6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that a]l parents/gnardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardisns explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and anaiyzing appropriatc data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effcctiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along thh recommendations 1o enhance
effectiveness.

10. Complies with State and federal Jaw and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initia! adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 N.Admin.Code §1.280.

CROSS REF. 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curmiculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

Adopted: October 20, 2008

7180 ' . . Pagelof2
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Students

_Student Discipline
Prohibited Student Conduct

The school administratiop is authorized to discipline students for gross disobedience or misconduct,
including but not Jimited to:

. Using, possessing, distributing, purchasing, or selling tobacco materials,

2. Using, possessing, distributing, purchasing, or selling alcobolic beverages. Students who are
under the influence of an aicoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervisjon.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a2 manner inconsistent with the preseription or prescribing physician's
instructions.

d. Any inhalant, regardiess of whether it contains an illegal drug or controlied substance:
(a) that a student believes is, or ropresents to be capable of, cansing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead & reasonable person to. believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or pervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that ate or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
schoo! or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

4. Using, possessing, controlling, or transferring a weapon in violation of the “weapons™ section
of this policy.

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA). or other electronic device in any manner that
disrupts the educational environment or violates the riphts of others, including using the
device to take photographs in Jocker rooms or bathrooms, cheat. or otherwise violate student

7:190 Page ] of 5



5/88
pE/23/2009 15:26 2174886418 DISTRICT1E EAGE @

conduct rules. Unless atherwise banned under this policy or by the Building Principal, all
eleetronic devices must be kept powered-off and out-of-sight during the regrular school dav
unless: () the supervising teacher grants permission; (b) use of the device is provided in 8
student’s individualized education program (IEP); or (c) it is needed in an emergency that
threatens the safety of students, staff, or other individuals. o

6.  Using or possessing a laser pointer unless under a staff member’s direct supervigion and in
the context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct,
Prohibited conduct includes any use of violence, force, noise, coetcion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

10, Causing or attempting to cause damage to, or stealing or attempting to steal, schoo! property
or another person’s personal property.

11, Being absent without a recognized cxcuse: State Jaw and School Board policy regarding ‘
truancy contro! will be used with chronic and habitual truants.

12.  Being involved with any public school fratemnity, sorority, or secret society, by: (a) being a
member; (b) promising 10 join; (c) pledging to become a member; or (d) soliciting any other
person 10 join, promise to join, or be pledged to become a member.

13.  Being involved in gangs or gang-rolated activities, including displaying gang symbols or
paraphernalia.

14.  Violating any criminal law, including but not limited to, assault, battery, arson, theft,
gambling. eavesdropping, and hazing.

15 Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (2) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, saff. or’

schoo] propetty.

For purpases of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance. including situations in which the item js: () on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school
property: or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made 1o deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

7:190 _ : Page 2 of &
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No disciplinary action shali be teken against any student that is based totally or in part on the refusal
of the student’s parenv/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

The grounds for disciplinary action, including those described more thoroughly later in this policy,

apply whenever the smdent’s conduct is reasonably related to school or schoo! activities, including
but not limited ta:

1.~ On, or within sight of, school grounds before, during, or after schoo) hours or at any time;

2. Off achoo! grounds at a school-sponsored activity or event, or any actjvity or event that bears
a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Apywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reagonably be considered to: (a) be e threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:

1. Disciplinary conference.

2. Withholding of privileges.

3. Seizure of contraband.

4. Suspension from schoo] and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being.on schoo_l grounds,

5. Suspension of bus riding privileges, provided that appropriate procedures are followed.

6. Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds,

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlied substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.
9. Temporary removal from the classroom.

10. TIn~school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. After-school study or Saturday study, provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

2. Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational, enviropmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as ap alternative to
another disciplinary measure giving the student and/or parent/guardian the choice.

A student who js subjcct to suspension or expulsion may be eligible for transfer to an altemative
school program.

7:190 Page 3 of §
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Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddiing, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff., or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfors a weapon, or any other object that can
reasonably be considered, or looks like, 2 weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-hy-casc basis, A “weapon™ means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, 2 weapon as defined by Section
021 of Title 18, United States Code, firearm as defined in Scetion 1.) of the Firearm Owners
Identification Act or use of 2 weapon 2s defined in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs: or (3) “look-alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipc, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be vsed to cause bodily harm. The Superintendent or designee may grant an exception 1o
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that
he or she: (1) observes any person in possession of a firearm on or around school grounds; however,

- such action may be delayed if immediate notice would endanger students under his or her
supervision, {2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member,
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
‘law enforcement egency, State Police, and any involved student’s parent/guardian. “School grounds”
includes modes of transportation to school activities and any public way within 1000 feet of the
school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students arc under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, that is appropriate and in accordance with the policies.and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as peeded to maintain safety for
other students, school personnel, or other persons, or for the purpose of sclf-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of
oross disobedience or misconduct from school (including all school funetions) and from riding the
school bus, up to 10 consecutive school days, provided the dppropriate procedures are followed. The
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Bandbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District’s disciplinary policics. These disciplinary rules shall be presented
annually to the Board for its review and approval.

7:190 . . Page 4 ¢f 5
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A student handbook, meluding the District diseiphnary poheies and rules, shall be distributed to
the students' parents/guardians within 15 days of the beginning of the school year or a student’s
envollment,

The policy requircs that at least once every two (2) years, certified school personnel and
administrators will receive in-service training on current best practices regarding the
identification and treatment of ADD and ADHD, the application of non-aversive behavioral
interventions in the school enviromment and the use of psvchotropic or psychostimulant
medication for schoo! age children.

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. & 7151 gt seq.
Pro-Children Act of 1994, 20 U.5.C. & 6081,
105 TLCS 5/10-20.5h, 5/10-20.14, 3/10-20.28, 5/10-20.36, 5/10-21.7,
5/10-21.10, 5/10-22.6, 5/10-27.1 A, 5/10-27.1B, 5/24.24, 5/26-12,
5/27-23.7, and 5/31-3. ‘
23 NIl Admin.Code & 1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student
» Disciptine),
6:110 (Programs for Students At Risk of Academic Failure and/or

Dropping Out of School and Graduvation Incentives Program),
7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (search and Seizwre), 7:150 (Agency
and Policy Intervicws), 7:160 (Student Appearance), 7:170
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and
Harassment), 7:200 (Suspenston Procedures), 7:210 (Expulsion
Procedures), 7:220 (Bus Conduct), 730 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in”
Extracwricular Activities), 7:270 {Administering Medicines to
Students), 7:310 (Restrictions on Publications and Written or
Electronic Malerial), 8:30 (Visitors to and Conduct on Schoo!
Property)

Adopt‘ed: October 20 ,2008
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Williamsville CUSD #15 7:20

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing , intimidating conduct,
or bullying whether verbal, physical, or visual, that affects tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual] Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or

student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual

favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on

the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d

Making submission to or rejection of such conduct the basis for academic decisions affecting
a student.
The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of
the student's same sex. Complaints will be kept confidential to the extent possible given the need to
investigate. Students who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.
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Nondiscrimination Coordinator:
Name David J. Root, Superintendent
Address 800 S. Walnut

Williamsville, IL 62693
Telephone No. 217/566-2014

Complaint Managers:

Name David J. Root, Superintendent Kay Carter

Address 800 S. Walnut 800 S. Walnut
Williamsville, IL 62693 Williamsville, IL 62693

Telephone No. 217/566-2014 217/566-2014

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 CF.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 [ll.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co, Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)

ADOPTED: March 24, 2009
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Williamsville CUSD #15 7:190

Students

Student Discipline

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including, but not limited to:

1.
2.

7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician's care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend

school or school functions and are treated as though they had the prohibited substance, as

applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section
of this policy.

Using or possessing an electronic paging device or using a cellular telephone, video recording
device, personal digital assistants (PDAs), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs, cheat, signal others, or otherwise violate student conduct rules.
Unless otherwise banned under this policy or by the Building Principal, all electronic devices
must be kept off and out of sight during the regular school day unless: (a) the supervising
teacher grants permission; (b) use of the device is provided in a student's IEP; or (c) it is
needed in an emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.
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7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member's request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.,

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person's personal property.

11.  Being absent without a recognized excuse; State law and Board policy on truancy control will
be used with chronic and habitual truants.

12.  Being involved with any public school fraternity, sorority, or secret society, by:
e Being a member;
e Promising to join;
Pledging to become a member; or
Soliciting any other person to join, promise to join, or be pledged to become a member.

13.  Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.
14.  Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.

15.  Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations where the item is: (a) on the student's
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.
No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.
The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student's conduct is reasonably related to school or school activities, including,
but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any other

time ;
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2. Off school grounds at a school-sponsored activity, or event, or any activity or event which
bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:
1. Disciplinary conference.
2. Withholding of privileges.
3. Seizure of contraband.
4

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.
Suspension of bus riding privileges, provided that appropriate procedures are followed.
Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.
7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

o v

8. Notifying parents/guardians.
9. Temporary removal from the classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. Detention or Saturday school, provided the student’s parent(s)/guardian(s) have been notified.
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure
must be used. The student must be supervised by the detaining teacher or the Building
Principal or designee.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, fircarm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes™ of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to

7:190 Page 3 of 5



this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she: (1)
observes any person in possession of a firearm on or around school grounds; however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and any involved student’s parent(s)/guardian(s). “School grounds” includes
modes of transportation to school activities and any public way within 1000 feet of the school, as well
as school property itself. ‘

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal is authorized to impose the same
disciplinary measures as teachers and may suspend students guilty of gross disobedience or
misconduct from school (including all school functions) and from riding the school bus, up to 10
consecutive school days, provided the appropriate procedures are followed. The Board of Education
may suspend a student from riding the bus in excess of 10 days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.
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LEGAL REF.:

CROSS REF.:

ADOPTED:

7:190

Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 1ll.Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Preventing
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on
School Property)

June 16, 2008
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