
Cowden-Herrick CUSD 3A Board Policy 

Bullving: No person associated with the Cowden-Herrick Schools will be allowed to "bully" 
any other person in the school. Bullying is defined as any negative actions on the part of one or 
more students in which there is an imbalance in strength or influence between the bully and the 
victim, including: 1. Physical contact (hitting, pushing, holding, kicking, etc.); 2. Extortion or 
stealing; 3. Damaging personal property; 4. Verbal abuse (derogatory remarks, name calling, 
taunts, threats, etc.); 5. Making faces or rude gestures; 6. Omitting peers from activities; 7 
Perpetrating rumors. Students that have demonstrated this aggressive behavior, after said 
behavior pattern has been reviewed by a committee (principal and teachers); the student will be 
designated as a bully. Parentslguardians of students that have been designated as a bully will be 
notified of the designation and the reasons for the designation. A program to educate the parents 
and the bully will begin and is designed to stop the bullying activities. Soliciting help from the 
parents to change the bullying behavior will be one of the primary goals. The program to help 
change the behavior of the student may include counseling, special education referral, and 
disciplinary action. Disciplinary action may include restriction of privileges, time out, after 
school detentions, demerits, suspension and expulsion. Students will participate in an educational 
program to avoid bullying and how to handle the bully in the appropriate manner. The student's 
teacher and the principal will be the contact person for bullying problems. 
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FONVILLE HENRI A 

From: Gary Cadwell [gcadwell@cowdenherrick.org] 

Sent: Friday, July 31, 2009 3:00 PM 

To: FONVILLE HENRl A 

Subject: Re: bullying policy attached 

June 13,2002 was the date of approval .... 

On Fri, Ju13 1,2009 at 1 :00 PM, FONVILLE HENRI A <HFONVILL@isbe.net> wrote: 

Thank you. I notice that there is not a school board adoption date on your 
policy. Can you provide that information? 

Henri Fonville 

Educator and School Development 

Illinois State Board of Education 

From: Gary Cadwell [mailto:gcadwell@cowdenherrick.org] 
Sent: Friday, July 31, 2009 12:53 PM 
To: FONVILLE HENRI A 
Subject: bullying policy attached 
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WTNDSOR CUSD #1 - 7:20 

Students 
JUL jeees 

EDu~~dfimiEm 
Harassment of Students Prohibited sHoo~~as* 
No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student's educational performance, 
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual. advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effixt of: 
a. Substantially interfering with a student's educational, environment; 
b. Creating an intimidatidg, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The tenns "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual, activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
repod to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not bc 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Sharon Keck 
Name 
1424 Minnesota 
Address 
W indsor, L 6 1957 

217-459-2636 
Telephone 

Complaint Managers: 

Erik Van Hoveln Cynthia Bankson 
Name Name 
1424 Minnesota 808 Wisconsin 
Address Address 
Windsor, IL 61957 Windsor, lL 61957 

217-459-2636 2 17-459-2447 
Telephone Telephone 

The Superintendent shall we reasonable measures to infonn staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, aRer an investigation, to have engaged in sexual harassment will be subject to 
disciplinaiy action, including but not limited to, suspension and expulsion consistent with the 
discipline policy, Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 5 168 1 geq. 
34 C.F.R Part 106. 
105 M=S 511 0-22.5,5/27-1, atld 5127-23.7. 
23 I1I.Admin.C& fj200.10 e_t sea. 
Davis v. Monroe County Board ~f Education, 119 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schosl~, 1 12 S.Ct. 1028 (1 992). 
Gebser v. JAEO Vista Inde~endent School District, 1 18 S-Ct. 1989 (1998). 
West v. Derbv Unified School District No. 260,206 F .3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievmice Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational. Opportunities), 7: 190 (Student Discipline) 

October 2008 
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Windsor High School 
Erik Van Hovcln, Principal 
1424 Minnesota 
Windsor, I t  6 1957 
217-459-2636 
FAX 21 7459-2794 

To: Fax: 557 
Henrl 8392 
Fcmvllle 

Fmm: Erik Van Hoveln Dab: 7/23/2009 

Re: Pages: 

CC: 
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Students 

tlarassrnent of Students Prohibited 

No person, illcluding a District employee or agent, or student, shall harass or intimidate another 
student based upon a studml's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disabiliry, sexual orientation, or other protected group status. The District will not tolerate 
harassing or intimidating conduct, whether verbal, physical, or visual, that affects tangible benefits of 
education, that unreasonably interferes with a student's educational performance, or that creates an 
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include 
name-calling, using derogatory slurs, or wearing or possessing i ~ ~ m  depicting or implying hatred or 
prejudice of one of the characteristics stated above. 

Complaints of hudssm~m~ or intimidation are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, such as by including this policy in the 
appropria~c handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students i s  ptohibited. Any person, including a district employee w agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
Iavors, and engages in other verbal or physical conduct of a sexual or scx-based nature, imposed on 
the basis o f  sex, that: 

1. dcnies or limts the provision of educational a~d ,  benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. has the purpose or c1fcc1 of: 

a. substantially inierfming with a student's educational environment; 

b. crealing an inlimidaiing, hostile, or offensive educational environmenl; 

c. depriving a student of educntio~lal aid, benefits, services, or treatment; or 

d. mdhg submission to or rejection of such conduct the basis for academic decisions affecting 
a stud~nl. 

'I'he Lcrms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crudc 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, iind 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the rnatLer with the student Nondiscrimination Coordinator, Building Principal, 
w a Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will bc kept confidential to the cxtcnt possiblc given the nccd 10 investigate, Students 
who makc good faith complaints will not be disciplined. 
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An allegation thal one student was sexually harassed by anolhcr student shall bc referred to the 
Buildlng Principal, for appropriate action. 

The Superintendent shall invert inru this policy the names, addresses, and telephone numben of the 
District's current Nondiscnminatton Coord~nator and Complain1 Managers. At least one of thesc 
individuals will be fmale, and at least one will be male. 

Nondiscrimination Coordinaior: 

Address 

Telephone No. 

Complaint Managers: 

Name 

Address .. 
Telephone No. 

The Superintendent shall usc reasonable measures to inform staff members and s~udents that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is dc tmind ,  aRer an investigation, to havc engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who i s  determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false nccusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with rcgard to employees, or 
suspension and expulsion, with regard to students. 
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JXGAL REF.; Title IX of the Educational Amendments, 20 U.S.C. 4 1681 a 3. 
34 O.F.R. Part 106. 
105 'LCS 5110-22.5 and 5127-1. 
23 Ill. Admin. Code 200.10 et a. 
Davis v. Monroe Countv Boa~d of Education, - U.S. , ( 1  999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S.Ct. 1028 ( 1  992). 
Gebser v. Larro Vista h d m d e n t  School Distficf 1 1  8 S.Ct. 1989 (1998). 
West V. D ~ h v  Unified School District No. 26_0_, 10th Cir. App, 3/21/2000. -..-- 

CROSS RW.: 2:260 (Tlnifom Cmevancc Pmcedure), 5:20 (Sexual Harassment), 7;10 (Equal 
Educationnl Opportunities) 

ADOPTED: APRIL 14,2004 
7120 



, 03-30-2003 23:26 BLUFF 2177543275 

Scott-Morgan Community Unit School Distnct No. - - 2 7; 190 
Page I of 5 

Students 

Student Dlsclpline 

Prohibited Stud~ni Conduct ---.. 
bsciplinary action may be taken against any student guilty of gross disobedience or misconduct, 
including, but not limited to, the following: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic bevc~ages. Students who wc 
under. the influence are not permitled to attend school or school functions and are treated as 
though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling illegal drugs, conb-olled substances, 
"look-alike" drugs, or drug paraphernalia. A "look-alike" drug is defined as a substance not 
containing an illegal drug or controlled substance, but one (a) that a .student believes to be, or 
represents to be, an illegal drug or controlled substance, or (b) about which a student engaged 
in behavior that would lead a reasonable person to believe that the studcnt expressly or 
impliedly represented to be an illegal drug or controlled substance. Students who are under 
the influmce of my prohibited substance or drug or in possession of any drug paraphernalia 
are not permitted to attend school or school functions and are treated as though they had 
drugs or paraphernalia, as applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" 
section of this policy. 

5. Using or possessing electronic signaling devices e.g. pocket pagers) and two-way tndios, 
unless authorized and approved by the Building Principal. 

6. Using or possessing a laser pointcr unlcss under a staff member's supmision and in the 
conlcxt of instruction. 

7. Using a ccllula~ telephone, or other electronic device that is otherwise not bnnned hy this 
policy, in any manner that diwupts thc educational environment, including using the device 
lo cheat, signal others, or othmwisc violate student conduct rules. Unlcss uthcrw~se banned 
under this policy, all electronic devices must be kept off and out of sight during the regular 
school day unless: (a) the supervising tcacher grants permission, (b) use of the device is 
provided in a student's IEP, or (c) it is needed in an emergency that thrcatms the safety of 
students, star[, or other individuals. 

8. Disobeying directives from staff members or school ofticinls and/or rules and regulations 
governing studcnt conduct. 

9. Using any form Or type of aggressive behavior that does physical or psychological harm to 
someolle else andlor urging other students to engage in such conduct. Prohibited aggressive 
bchavior includes, witl~oul limitation, the usc of violence, force, noise, coercion, threats, 
intimidation, fear, bullying, or other comparable conduct. 
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10. Caus~ng or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

1 1. Unexcused abscnleelsm; State law and Board policy on truancy control will be used with 
chronic and habitual truants. 

12. Being involvd with any public school fraternity, sorority, or secret society, by 
a Being a member, 
b. Promising to join, 
c. Pledging to become a member, or 
d. Soliciting any other person to join, promise to join, or be pledged to become a member. 

12, Involvement in gangs or gang-related activities, including the dlsplay of gang symbols or 
paraphernalia. 

13. Engaging in any activity that constitutes an interference with school purposes or an 
cducational function or any disruptive activity. 

For purposes of this policy, the t m  "possesnon" includes having control, custody, ar care, currently 
or in the past, of an object or substance, regardless of whether or not the item is (a) on the student's 
person, or (b) contained in another item belonging to, or under the control of, the studtml, such ;rs in 
the student's clothing, backpack, automobile, or (c) in a school's student locker, desk, or other school 
property, or (d) any other location on school property or at a school-sponsored event. 

No disciplinary action shall be taken against any student that is based totally or in part on thc refusal 
of the student's parenuguardian to administer or consent to the administration of psychotropic or 
psychoslimu1;int medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whcncvu the student's conduct is reasonably related to school or school activities, including, 
hut not l~mtted to: 

1. On school grounds before, during, or after school hours or at any other time when the school 
is being used by a school group; 

2. Off school grounds at a school-sponsored activity, or event, or any activity or event which 
bears a reawnable relationship to school; 

3 ,  Traveling to or from school or a school activity, fimction or event; or 

4. Anywhcrt, if the conduct may reasanably be considered to bc a threat or an attempted 
intimidation of a surf member, or an intmference with school purposes or an educational 
function. 

Disciplinaj Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges. 
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3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided hat appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed 

6. Expulsion from school and all school-.sponsored activjties and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followcd. 
An expelled student is prohibited from k ing  on school grounds. 

7. Notification of juvenile authorities whcncvcr thc conduct rnvolves ~llegal drugs (controlled 
substances), look-alikes, alcohol, or weapons. 

8. Notification of parent(s)/guardian(s). 

9. Removal fiom classroom. 

10. In-school suspension for a period not to exceed 5 schooI days. The Building Principal or 
designee s h l l  ensure that the student is properly supervised. 

11. DelmLiun or Saturday school, provided the student's panmt(s)/guardian(s) have been 
nolified. If wan.sportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teachcr or the 
Building Principal or designee. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school p r o p m .  

Ccrrporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
ham. Corporal punishrn~nt docs not include reasonable force as needed to maintain safety for other 
students, school personnel, or persons, or for the purpose of selfdefense or the defense of property. 

Weapons 

A slud~mt who uses, possesses, controls, or transfers a wenpun, or any object that can ~casmably be 
considered, or looks like, a weapon, shall be expelled for at least one calendar year, but no rnorc than 
2 calendar ycars. The Superintendent may modify the expulsion period and h e  Board may modrfy 
thc Supcrinmdent's determination, on a case-by-case basis. A "weapon" means possession, use, 
control, or transfer of (1)  any gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, 
Unilcd States Code, firearm as defuied in Section 1 . I  of the Firearm Owners Idmtificahon Act, or 
use of a weapon as defined in Section 24-1 of the Criminal Code, (2) any 0th~~ ~ b j w t  if used or 
atlcrnpled to be used to cause bodily h a h ,  including but not limited to, knives, brass h u c k l ~ ,  billy 
clubs, or (3) "look-alikes" of any weapon as defined above. Any item, such as a baseball bat, pipe, 
bortle, lock, stick, pencil, and pen, is considered to be a wcapon if uscd or attempted to bc used to 
cause bodily h a m  The Superintendent or designee may grant an exception to this policy, upon the 
prior request or an adult supcrvis~r, for students in theatrr, cooking, ROTC, martial arts. and similar 
programs, whether or not school-sponsored, provided the item is nor equipped, nor intended, to do 
bodily hann. 



, 03-30-2003 23:27 BLUFF 2177543275 

Scott-Morgan Cornmunily Unit School T)istrict No. 2 7;190 
Page 4 of 5 

Required Notices 

A school staff member shall immediately notify the Building Principal in the event that he or she (1) 
observes any person in possession of n firearm on or around school grounds, however, such action 
may be delayed if immediate noti- would endanger students unda his or her supervision, (2) 
observes or has reason to suspect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a rqart,  the Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and the student's parent(s)/guardian(s). 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from cnbraging in aggressive behavior that may 
reasonably prodwc physical or physiological harm to somconc clse. The Superintendent or designee 
shall m u r e  that the parent(s)lguardinn(s) of a student who mgagcs in aggressive behavior are: 
notifid of thc incident. The failure to provide such notification does not limit the Board's authoriry 
to impose discipline, including suspmsion or expulsion, for such behavior. 

Delegation of Authority 

Each kachcr, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciphtlary mcasure, other than saspension, expulsicm, corporal punishment or in- 
school suspension, which is appropate and in accordance with the policies and rules on studcnt 
discipline. Teachers, other certificated educational employees, and other pcrsons providing a related 
service for or with respect to a student, mny use reasonable forcc as needed to maintain safety for 
other students, school persoanel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may remove students fi-om a classroom for disruptive behavior. 

The Superintendent, Building Principal, is authurimd to impose the wme disciplinary measurts as 
teachers and may suspend students guilty of goss disobedience or misconduct from school 
(including all school functions) and from riding the school bus, up to 10 consecutive school days, 
provided h e  appropriate prwedures are followed. The Bomd of Education may suspend a student 
frum riding the bus in excess of 10 days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall preparc 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall bc 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to thc 
students' parents and guardians within -15 days of the beginning of the school year or a student's 
enrollment. 



- 
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1,EGA.I. REF.; Gun-Free Schools Act, 20 U.S.C. 5 8921 et m. 
20 U.S.C. Q: 6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-21.7, 910-21 .lo, $/lo-22.6, 5/10-27,l A, 

5110-27.1B, 5124-24,5/26-12, and 5/3 1-3. 
23 Ill. Admin. Code 5 1,210 and 1.280. 

CkOSS REF.: 5:230 (Maintaining Student Discipline), 6:110 (Programs for Students At Risk of 
Dropping Out of School), 7:70 (Aumdancc: and Truancy), 7: 130 (Student Rights 
and Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police 
Interviews), 7: 160 (Student Appearance), 7: 170 (Vandalism), 7:200 (Suspension 
Procedures), 7:210 (Expulsion hocedurcs), 7:220 (Bus Conduct), 7:230 
(Misconduct by Stud~nts with Disabilities), 7:240 (Conduct Codc for 
Participants in Extracurricular Activities), 8:30 (Conduct on School Property) 

hLX)PTED: APRIL 14,2004 
7: 190 
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Policy No. 385.0 

Student Discipline - Bullying 

Students who exhibit a pattern of aggressive behavior including physical injury, 
intimidation, harassment or verbal abuse of fellow students shall be deemed at risk 
of aggressive behavior in the hture. All district staff shall monitor student 
interactions in order to identify individuals whose conduct demonstrates a pattern 
of aggressive behavior. Staff members shall intervene to stop acts of physical or 
verbal aggression, harassment or intimidation and shall report any such behavior to 
the building principal for further action. 

The building principal shall notify parents or legal guardians when their children 
are deemed to be at risk of engaging in aggressive behavior, and shall enlist 
parental cooperation, involvement and assistance in the correction of the student 
aggressive behavior where feasible. The principal shall also make use of available 
district and community resources to achieve correction of student aggression. 
School district resources shall include counseling and may include psychological 
evaluation where appropriate. 

Adopted by CUSD # 1 Board of Education 1211 1/01 

WINCHESTER CUSD #I 
149 South Elm Street 

Winchester, IL 626944 297 



Schuyler-Industry CUSD #5 RECEIVED 7:lso 

Students 
FER I 1 2009 

'ii~*.jG~raR 
Preventing Bullyinq, Intimidation, and Harassment SCr' iGOL DEVELOPMENT 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 @ seq. 
105 ILCS 5110-20.14, 5/24-24, and 5127-23.7. 
23 111.Admin.Code fj 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: May 2 1,2008 

Page 2 of 2 
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FONVILLE HENRl A 

From: Mathew Plater [rplater@sid5.com] 

Sent: Wednesday, February 11, 2009 854  AM 

To: FONVILLE HENRl A 

Subject: Bullying policy 

Attachments: 71 80.doc 

Good morning, 

Our district has been going through a compliance visit from the ROE and I was informed that I needed to send 
you a copy of our updated Bullying policy from our manual and handbooks. Attached is  our policy on bullying. 

Our district is Schuyler-Industry CUSD #5 code: 22085005026 

Former the Schuyler and Industry School Districts that consolidated in 2005 

Please let me know if you need anything more. 

Thanks and have a good day 
Matt Plater 
Supt. 
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Walter Milton, 7/7/09 11:27 AN[ -0500, Fwd: Bullying Policy to be submitted to ISBE 1 
X-Sieve: CMU Sieve 2.3 
Cc: Nicole Irlam <nirlarn@spring~tield.klZ.il.us> 
From: Walter Milton dltonjr@~,~rinqfield.klZ.il.us:~ 
Subject: Fwd: Bullying Policy t ) be suhnitted to ISEE 
Date: Tue, 7 5ul 2009 11:27:51 -0500 
To: T h e  Bolden ~tamba@ap~inciLield.k12.il.us> 

Please take care of this, s u d :  a draft no later than Auguat 1, 2009 to rae so that we can review the 
docmnt . 

From: "Jeff Vose" <-I m r  
Date: July 6, 2008 4:29:55 PM CDT 
To: <-> 
Subject: FW: Bullying Pallcy 11)  be submltted to ISBE 

I Dear Superintendents: 

I Patrick Murphy, from ISBE, has req~rested the ROE to contact all school districts who have not submitted a bullying 
policy. Policies must be submitted I: y August 14, 2009 to: 

Henri Fonville 
Illinois State Board of Education 
Educator and School Development 
100 North First Street 
Springfield, IL 62777 

I Districts may also fax their policies 1 1 Henri Fonville at 21 7-557-8392 or they may ernail lheir policies to bfonvillbisbe . net . 

I I appreciate your cooperation in thi!,, matter 

I Sincerely, 

Jeff Vose 
Assistant Regional superintendent I: f Schools 
Sangamon County ROE #51 
Springfield, IL 62701 
21 7-753-6620 

Printed for Tammie Bolden <b mbo@springfieldk12.il.w> 1 
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I t  tile hully~ng c~)~ i r in l~c ,  a:rcs y o u  h;ive cic,lrly rcblcl rhs bully(ic>~ to stop. 
r l ) ; ~ k s  wrixtcn I-CCOI~(I oi 1 1  c 11lci~ie~11 i ~ i c l u d i ~ ~ ~  c l i t t t ,  [ i~l is .  W I I I I C S S  i)r wi1- 
nchsth n ~ ~ r i  p:ll.t~cs ~l~vul\.cti in rllc i ~ l c i d z ~ l ~ .  Repol'r lhc inci~lrnr ~n\rnedi:rtcly 
ru ;in oclul~ wlx) ha, ill~ttl~il-i y c ~ i ; ~ ~ .  the hully(ich): l'or'csi~~i~plc.: icachcr. guid- 
;tncc c c i u ~ ~ 5 c i ~ ) ~  ~ L I > > ~ ~ I : I I ~ I  111 I I I L . I ~ ~ I ~ .  or pl*incipiil . . .  . , * -1 rhe Slc.irm111~onlc cx,~mpies of ~~c~ :~ l i ; l~ iun  air: 

Arternpring ro  di\ct.~h, thc ,11:1rtel. 11) any way wltile I: i \  under i ov~+s i ig~~ion .  
~ l ) r c ; ~ c l i ~ ~ ~  I , I I I ~ I L > ~ \ .  ~ O I I L I N I  I$ the ~ ~ I ~ O I I ,  hcco111i11;. l~l~y\idal in ;in! wiry, 
J t , t~ \ ) )  illf prnpc'l'ry. ( 1 1  u s i ,~?  ths lclzphonc or. :!ny t>~izcr L-1ectlz)nic or' u'~'ittcr~ 
foml ol'co~nniunicittioti I C  ~.tt,ili;~[e 111 any  wiry. 
Aboid b c l n ~  ~ l o r ~ s .  w;lth [)I): pc.rson(s) hilo h;t\,i' nltcn~pttd ro bully you i l l  rhs 
pa>[. 
11) i)i>lil~)ccs whe1-C' LI V ~ C I ~ I  1 hus i ~ l t J  ;1 i'cpo~t ol' lruliying hrl~acior, :l11y con- 
scquenccs related lo rzta' ation may Ix. less sevcrt! ~h:in rl)e cunscquencch 
upl'licd to [lie bully .4dn11 )i>rrr~to~-s will mctke cvtbry effort to use appropriate 
<orl.;equtlicsa to climi~i;~t,, b\r ily ill; hehi~vior 

HAZING POLICY 

The ~ L I ~ ~ c ) , \ L '  i ~ f  this policy is I I  I 17111in1;1jr1 ii \ i ) l ' ~ .  I ) O C I ~ ~ V C  C ~ ~ V I I . O I I W ? I I ~  IOT 'il~rd~rllh 
t111Li xr;lff t11:lr i z  ~I.CC fi.on1 ha:, ir~g. IIitring ~iclivitich <)t '  ;.my typc arc incol~sistent 
wirh the i.duc;itional gi);11\ of hc  Disrricr and i11.c prohitjitcd at all times. 

jm!M11& 
For ~ ( I I T ) C ) ~ C S  of !hi3 polic),. i~asinp i s  cldl~ocd as any .icrivity [ha( rt!cklc>hly o r  
,ritcn~ionallq rndirngtn the I ~cnral heal~h,  physlcul hciilth 01. c ~ h t y  of a srutlcr~t 
ii)r rhc purposr: 01' initiation is , melnhcrship ill or' atl'llial iur) witli iiny ~ r g l l l l i ~ ~ t i o t l  
~.eco$nizcd hy the Dlsrricr. 

'Er~dirog~'rirlg rlic phyhi~iil h: alth" ~h.111 inL.1 odc. but ncr hc Ii~nircd 10. itny hl-LIL~I- 
it? oT;r physical n;lturc.. mcl-. ;IS whipping. 1r:lring. hra.~tli~ig; exposure to the rlc- 
rn'nri; ~ O I - C C L I  c o r ~ : i ~ ~ ~ ~ i p r i o ~ i  any ti)(kl. ;rlcoholic ~c\,E'I-:I~c' .  i1r11.g. O( cci11t1-oll~d 
xubstancu; or uthcr fol.ccd pi ysical :rctiviry Ih;tt cotrld clilvcrst'Jy i~f'fecr ths phy h i -  

c:~l hciil~h or' silt'~[y trf rtlc inllividu'il. 

"E~ldunpe~i~lg (he ~ilclirsl h i  11111" ihnll ir1~111dc: ally :~ctiviry I l . r i~ r  would subjrir ;in 
intlivjduul to cxtrc~l~e rr~ent;ll strchs. h u ~ h  as pn)loligc,.I slcc9 tlcprrvution; forced 
prololigcd cxclu5ion t'lnnl st, cia1 conr,ict, such as sh~ln,iirrg: Ihrccd conduct which 
could ~,csult in cstrrlnt cml,,nn-ass~~icnt: or ; I I , ~  t)rllPr l'nr'cccl xclivity whlcli could 
ild\.cr'scly slfi.~-r r l x  111urlr~I ~zalth or. d~ynity uf th2 individual. 
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1900 West Monroe 
Springfield, IL 62704- 159':' 
2 171525-3085 
FAX 2 171525-4009 Fax Transmission 

TO Name Frt  5~q-RZ Date 7 - k -0 
company 3 RF - Time . 4: a2--n,m 

Regarding ALg \\ @?+---- 

CONFIDENTIALITY NQTICE;.This facsim~le transmission (andlor the documents accompanying it) may contain 
confidential information belonging to :he sender,'rhis informadon is intended only for the use of the individual or entity 
named above. If you are not the inte~~ded recipient, you arc hereby notified that any disclosure, copying, distribution 
or the taking of any action in reliancl! on che canrents of this information i s  strictly prohibited. If you have received 
rhis transmission in error, please iminediately notify us by tc:lephone to arrange for the return of the documenes. 

Original to follow by mail [7 YES. NO 
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Sct l:~ctmo 
Community Unit School District # 16 

2 1 2 Ch\lrch S hect 
Lo~mi, 11- 62661 

624-254 1 
cu.yl,l,6.k12~i1.~1n 

Vnlcric G. Cnrr, S\~pcrinkndcnt 

June 23,2009 

Patrick M q h y  
Division Administrator 
Educator and School Development 
Illinois State Board of Education 
100 North First Strcet 
Springfield TL 62777 
F a :  21 7-557-8392 

Dear Mr. Murphy, 

Attached pleasc find the CUSD #16 Board of Education policy on bullying. I am sending 
this to you to verify that our policy has becn filed with TSBE as per 105 1LCS 5/27- 
23/7(d), In addition, bullying is addressed in student and parcnt handbooks which are 
dishibuted on a yearly basis to all students and patents. 

Please contact me at 21 7-488-61 1 1 x222 or at vcarr@cusdl6.kl2.il.us if you have 
questions or need additional information. 

Sincerely, 

T~~ Valcric G. Carr 

Superintcndent 

Ncw Berlin Elmentnry Schml 
Mn. Snlly kol t~~n end Mn. Cnscy Wills, Ptincipls 
217488-601 1. C X ~ .  228 

New Derlln JWSR High School 
Mr. StEve OmII, Principnl 

21 7488401 2. nt, 225 
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7:180 
. -  

Students 

Preventina Bulivinsl, Intimidation, and Harassment 

Bullying, intimidation? and harassment diminish a 9tudent"s ability to learn and a school's ability t o  
educare. Preventing stvdents fiom engaging in these disruptive behaviors is an imparhnt District 
goal. The Superintendent or desipee shall develop and mainain a ~rogram that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7:20. Ifmmsmenl {f ~ludents Prohihired, T h i s  policy prohibits any person from hamsing 

or intimidating a student based upon a student's sex, color, race, religion? creed, ancestty, 
national origin, physical m mental disability, sexual orientation, w other protected group 
Status. 

b. 7: 190, Studel~r Discipline. This policy prohibits studcats from angaging in hazing or any 
kind of aggressive behavior &at does physical or psychological harm to another or any 
urging of othm students to engage in such conduct; prohibited conduct includes any use 
of vjolcnce, force, noise, coercion, threats, intimidation, fear. barassmcnt, bullying. 
hazing, or other comparable conduct. 

c. 7:3 10, Restrictions on Puhlication.~ and Written or Blecrronic Malerial. Tbis policy 
prohibits students from: (i) accessing andor distributing at school any tvritten or 
electronic m~tcrial, including material from the Intmct, lhat will causc substantial 
disruption of thc proper and orderly operation and discipline of the school or school 
nctiviries, and (ii) creating andlor distributing written or electronic material, including 
lntemd material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

Full implomentation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consquences and medial action, and (c) piotecting students again.st retaliation for 
reporting such conduct. 

2. Examines thc appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this coni.emplaies taking action io elimillate or prevenr these 
disruptive behaviors beyond r~aditional punitive disciplinary actions. 

3. Tncludes bullying prevention and character ii~stnrciion in all grades in accordance with State 
law and Board policy 6:60, Cwr.~c?rl7an Conrenr. This includes incorporating studcnt social 
wd molional development into the District's educational program as required by SMc law 
and in alignment with Board policy 6.65. Studen! Social and Emotional Developrne~~r. 

4. Fully informs staff members of the Disf~ict's goal to prevent students f i r m  engaging in 
hullying and thc measures being used to acco~nplish it. This includes: (a:) communicating 
the Distict's expixt ion - and the State law requi~mcnt - that teacllers and othcr 
certificated employees maintain discipline, and Ib) establishing a process for staff members 
to fulfill their obligation to report alleged acts of hullj~ing, intimidation. ha,r3ssrnent, and 
other acts of acruat or threatened violence. 

5 .  Encourages all members of thc school community, including students, parents: voiunteers, 
and visitors? to rcport alleged acts of bullying, intimidation, harassment, and other aca of 
actual or threatened violence. 
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6. Actively involver students1 parentstguardians in the rcmediation of thc behavior(s) of 
concern. T h i s  inc\irdes ensuring that all parentslpardians arc notified, as requircd hy Statc 
law, whenever their child engages in aggressrvc behavior. 

7. Communicates the District's expectation that all students conduct thcmselves with a proper 
regard for the rights and welfare of other students. This includes a process for cornrnendin~ 
or acknowledging students for demonstrating appropriate behavjor. 

8. Annually communica~cs this policy to studcnts and their parents/guardians This includes 
annually disseminating information to all students and parcnrslguardians explaining the 
serious disruption causad by bullying, intimidation, or harassment and that thcse behaviors 
will be taken seriously and are not acceptable in  any form. 

9. Engages in ongoing monitoring that includes collectihg and analyzing approprlatc data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the efictiveness of the various strate@es, programs, and procedures and 
repom rhc results of this assessment to the Board along with recommendations lo enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing thjs policy with the Illinois State Board of Education after the Roard adopts or 
updates it. 

LEGALREF.; 4 0 5 I L S 4 9 / 1 ~ ~ .  
I05 ILCS 511 0-20.14, 5/24-24, and 5127-23.7. 
23 111.Admin.Cde $1.280. 

CROSS REF,: 2;240 (Board Policy Dwelopment), 5:230 (Maintaining Studont Djscipline), 6:60 
(Curriculum Content), 665 (Student Social and Emotional Rcvelopment'), 7 2 0  
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:24.0 (Conduct 
Code for ~artici~ants'in Emacumcular Activities), 7:3 1 O (Rc.strictions on 
Publications and Writtcn or Electronic Material) 

A d o p t e d :  O c t o b e r  2 0 ,  2 0 0 8  

Pngc 2 of 2 
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7 :  190 

Students 

Student Disclaline 

Prohibited Student Conduct -- 
The school administration is authorized to discipline students for gross disobcdicoce or misconduci. 
including but n0t limited to: 

I .  Using, possessing, djstributing, purchasing or selling tobacco marerials. 

2 Usins. possessing, distributing, purchasing, or selling alcoholic beverages. Students who arc 
under the influonce of an aicoholic bcv~rage are not permitted to attend sciiool or school 
functions and are keated as though they had alcohol in their possession. 

3.  Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic mroid not administered undcr a physician's care and supervision. 
c. Any prescription c h g  when not prcscribod for thc studmt by a licensed physician or. 

when used in a manner inconsislcnt with the prescription or prescribing physiciw's 
instntctions. 

d Any inhalant rcg~dlcss of whether it contains an illegal d q  or controlled substance: - 
(a) that a student believes is, or rDpresants to be capable of, causing intoxication, 
hallucinalion, excitement, or dulling of the brain or nervous systcrn; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucinatiol~ excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. Lcfmk-alike" or counterfeit drugs, bcluding a substance not containing an illegal drug or 
mutrolled subsfancc. but one: (a) that a student bclicves to be, or q r e s e n t s  to be, an 
illegal drug or controlled substance: or (b) about wl~ich a student engaged in behavior that 
would lead a reasonable person to believe that thc student expressly or implidly 
represented to be an illepal drug or mntrolled substance. 

f. Drug pwaphcmalia, including devices that are or can be used to: (a) ingest, inhalc, or 
inject cannabis or conhllcd substances into thc body: and (b) grow, process. siorc. or 
conceal cannabis or controlled substmices. 

Students who Rre under the influence of any prohibited substance are not pernlitted to atte~tend 
school or school functions and are treated rn though they had the prohibited substance, as 
applicable. in their possession. 

1 Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5 Usine or possessing an electronic pasing device. Using a cellular telephone, video recording 
device. personal digitaJ assistant (PDA). or other electronic device in m y  manner that 
disrupts the educational enviroilment or violates the rights of others, including uslng the 
device to take photographs in locker rooms or bathrooms, cheat. or otherwise violate student 
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coilduct rules. Unless otl~envise banned uudcr this policy or by the, Building Principal, all 
e1cct1-onic devices mun be kept powered-off and out-of-sight during the regular school day 
unless: (a) the su.perVisihg tcacher grants pcrrnission; (b) osc of the dcvice is provided in n 
student's individuali7A education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, mff, or other individuals. 

6.  Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the contexl of instruction. 

7. Disobeying n~ le s  of student conduct or directives from staf f  members or school oficials. 
Examples of disabeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, inventionally plagiarizing. wrongfully 
giving or receiving help during an academic examination, and wrong$ully obtaining ted 
copies or scores. 

9. Engging in hazing or any kind of bullying or agpss ive  behavior that docs physical or 
psychological harm to another or any urging of othcr students to engage in such conduct. 
Prohibited conduct includes any use of violence, force. noise. coatcion. threats. intimidation, 
fear, harassment hazing, or other comparable conduct 

10. Causing or ammping to cause damage to, or stealing or attempting to steal, school property 
or mother person's personal propcriy. 

11. Being absent without a recognized cxcuse; State law and School Board policy regarding 
truancy control will be used with cllronic and habitual truants. 

12. Being involved with any public school faten~ity, sorority, or secret society, by: (a) being a 
" 

member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any othn  
person TO join, promise to join, or be pledged to b o r n e  a member. 

13. Being i~~volved in gangs ar gang-rolated activities. including displaying gang symbols or 
pmphcmalia, 

14. Violating any criminal law, including but not limited to. assault., battery, arson, thcfi, 
gambling, eavesdropping, and hazing. 

IS. Engnging in any activity, on or off campus, that interferes wit]], disrupts, or adversely affects 
the school environment, school opmtions! or an cducational function, including hut nd 
limited to, conduct that may reasonably be considcred to: (a) be a th~eat or an atteinptcd 
intimidation of a staff member; or (b) endanger the Ilealth or safety of students, aaff. or' 
school property. 

For purposes of this policy, the t c m  "posscssion" incll~des having control, custody, o r  care, currently 
or in the past, of an object or substance. including situations in which the item IS: (a) on the student's 
person; @) conkined in m~othcr item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student lockcr. desk, or other school 
property: or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline. shall be made lo deter 
students, while at school or a school-relatcd event, from engaging in aggressrvc behavior illat may 
rcamnably pmduce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that tlic parentlqardian of a student who engages in aggressive behavior is nnfified of 
thc incident. Thc failure to provide such notificaiion does not limit thc Board's authori~y to imposc 
discipline, including suspension or expulsion, for such behavior. 
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No disciplinary action shall be takcll agarnst my studcnt that i s  based totally or in part on the refusal 
of the student's parenUgardim to adrnjnister or conscnt to the administration of psychotropic or 
psychostimulant medication to the student. 

Tht grounds for disciplinary aclion, includii~g thosc described more thoroughly later in this policy, 
apply whenever thc studcnl's canduct is reasonably related to scllool or school activities, includil~g 
hut not limited to: 

I .  On, or within sight of. school grounds bcforc, during or after school hours or at anv 1:jrnc; 

2. Off school grounds at a school-sponsored activity or event, or wy acdvity or event that hem 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4 Anywhere. if the conduct interferes with. disrupts. or adversely affects rhc school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or am attempted intimidation of 
a staflmember: or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary measures may include: 

1 .  Disciplinary conference. 

2. Withholding of privileges. 

3 .  Seimre of contraband. 

4. Suspension fiom school and all school activities for up to 10 days, providcd that appropriate 
procedures are followed. A suspended student is prohibikd from beingan school grounds. 

5 .  Suspension of bus riding privilcgcs. provided thst appropriate proccdurcs arc followed. 

6 .  Expulsion from school and all school-sponsored activities and events for a definite lime 
period not lo cxceed 2 cala~dar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds, 

7. Notjfying juvcnile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances). '"look-slikes," alcohol, or weapons. 

8. Notifying parents/guardians. 

9. Temporary rcmoval from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supenlised. 

11. AfLcr-school study or Saturday study, provided the student's parentlguardian has  bccn 
nozified. Tf tra~lsportation arrangelnents caruiot be weed upon. an altcmativc disciplinary 
measure must hc uscd. Tbc student mug be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies thax enhances community efforts 
to meet humm, educational environmental. or public safety nccds. The District will no1 
provide transportation. School adminiswation shall use this option only as an alterna~ivc lo 
another discipiin~ry measure giving tile student andlor parenuguardian 1:hc choicc. 

A student who is  subject to suspension or expulsion may be eligible for transfer to all altannti\~e 
school program. 
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Corporal punisl~tnent shall not he used. Corporal punishrncnt is defined as slapping, paddling, or 
prolonged ~naintenancc of students in physically painful positions, or intentional isfl ic~ion of bodily 
harm. Corporal punishment does not include reasonable force as necded to maintain safety for 
stvdents. staff, or other persons. or for Ihe purpose ofself-dcfense or defense of p~*opcrty. 

Weaeons 

A studenl who uses, possesses. controls. or lransfors a wcapon, or any r~ihct oblcct thai can 
reasonably be considered, or looks like, a weapon, shall be expolled for nt least one calendar ycar. b u ~  
no more than 2 calcndtt~ years. Thr Supennteiidmt may modify the expulsion period and i h ~  Roard 
may m odi4, t i ~ c  Super~ntendent' s determination, on a case-by-casc baqis. A "weapon" means 
possession, use, control, or transfer o f  (1) any gun, rifle, shotgun. a waapon as defined by Section 
92 1 of Title 1 8. United States Code, firearm as defincd in Scction 1 .1 of the Firearm Owncrs 
Jdcntification Ac4 or use of a weapon as defied hl Scction 24-1 af the Cnminal Code; (2) any other 
object if used or attempted to bc used to cause bodily harm. including but not limited to. knives. brass 
knuckles, billy clubs: or (3) "look-alikes" of any weapon as dcEmed above. Any ilem, such as a 
baseball bar, pipc, bottle, lock sbck, pencil. and pen. is considered to bc a weayoll if used or 
attempted to be used to cause bodily harm. The Suporintendent or dedgneo may grant an cxcept~on 10 
this policy, upon the prior rcquest of an adult supervisor, for students in theatre, cooking, ROTC, 
martial arts, and similar progmms. whethar or not school-sponsored, provided the item is not 
equipped. nor intended, to do bodily harm. 

Repuirod Noticcs 

A school staff memhar shall immediately notify the ofice of the Building Prhcipal in the cvcnt that 
he or she: (1) observes any person in possession of a firearm on or around school goundr; howevcr. 

- such action may be delayed if immsdiate notice would endanger .students under his or her 
supervision, (2) observes or has reason to suspect that any person on scl~ool grounds i s  or was 
involved in a drug-relalod incident, or (3) observes a battery committed against any staff rne~nbcr. 
Upon receiving such a repon the Building Principal or desipcc shnll immediately nolify the local 
law mforcemcnt agency, State Police, and any involved student's parentlguardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when sludents arc under his or her charge, is authorized 
to impose any disciplinary measure. other than suspension, expulsion, corporal punishrncnt or jn- 
sclinol suspensjon, that is appropriate and in accord~nce wllh the pl icics  and rulcs on silldent 
discipline. Tcacbers, other certificated educational employees, and olber persons providing a related 
service for or with respect to a student, may use rea$onable force as needed to mmaini~in safely for 
other srudents. school personnol, or other persons, or for the purposc of scIfdefense or defcnse of 
properly. Teacliers may temporarily remove studcnts from n classroom for disruptive behavior 

'The Superintcndent, Building Principal, Assismt Building Principal, or Dean of Students is 
authorized to impose thc same discipl~nery mcasutes as teachen and may suspend students guilty or 
goss disobedience or misconduct from school (including all school functions) and from tiding the 
school buc, up to 10 consecutive schml days. provided &e appropriate procedures arc followed. The 
Board may suspend a student fTam riding the bus in excess of 10 school days for safety reasons. 

Studcnr Handbook 

Thc Superintcnde~llt, with input froni the parent-teacher advlsory cornminee. shall prepare discrpIinary 
rules irnple~nenting the District's disciplinary po1icics These disciplinary rules shall be pl-esented 
annually to the Board for its rcview and approval. 

Page 4 of 5 



PAGE 08/08 
I 

A student halidbook, ~i-rcluding the 3istl.ic1, disciplii~ary policies and rules, sha.11 bo dis1;ribu~ed to 
the studenls; parc~itslguardians wirh.in 1 5  days of f l~c  beginning of111e school y c a ~  or a studeni.'~ 
enrolb~~e'nt. 

The policy ~equircs illat at lcasl once c ~ e s y  h 1 0  (2) years, cedi fied school personnel and 
adm~nistratars will rcceitre in-sentice training on cun.ent best pl-acticcs ~egarding thc 
~deiitrficstion and treatment o f  ADD a n d  ADHD, the applicatloli ofnon-aversive behau~ol-a1 
intcn~cntions In the school ei~vironmeiit and the usc of gsychotl-opic or p s y c J ~ o s ~ ~ n i u I a ~ ~  
medicallon for school age chi Jdren. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S .C. & 7  I 5 1 a seq. 
PI-o-Children Act of 3.994, 20 U.S.C. & 6081, 
105 ILCS 5110-20.31, 5/10-20.14, 5110-20.28, 5110-20.36, 5110-21 .?, 

5110-21 .10, 5110-22.6, 5110-2?.1A, 5110-27.1B, 5/24-24, 5/26-12, 
5127-23.7, and 5131.-3. 

23 111.Admin.Coclc & 1.280. 

CROSS REF.: 2:240 (Board Policy De~~elopnient), 5230 (M,lilltain!ug Student 
Discipline)! 

6: 1 10 (Progl~ams for Students At Risk of Academic Failure and./or 
Dropping Out of School and Graduation Sncen~ivcs PI-ogram), 
7: 70 (Att:endai~ce and T~uar~cy) ,  7: 1 30 (Studcnt Rights and 
Rcsgonsibilities), 7: 14.0 (search and Seizui-e), 7: 1 50 (Agency 
and Policy Intzivicws), 7:160 (Student Ap1>eara1ice), 7 :  170 
(Va.n.dalism), 7: 1 80 (Preventing Bullying, Intimidation, and 
~arassmentj ,  7:200 (Suspension Procedures), 7:210 (Expulsion 
Procedu.res), 7:220 (Bus Conduct), 730 (Miscond.uct by Stude.l~ts 
wjtll Disabilities), 7:240 (Conduct Code for Participmts in. ' 

Extracunicu1a1- Activities), 7 :270 (Administering Medicines to 
Students). 7:3 10 (Restrictions on Publicatiox~s and Written or 
Electronic Material), 8;30 (Visitors to and Conduct on School 
~roper ty)  

&dop<ed:  O c t o b e r  2 0 , 2 0 0 8  
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Harassment of Students Prohibited -.4 * 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing , intimidating conduct, 
or bullying whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of 
the student's same sex. Complaints will be kept confidential to the extent possible given the need to 
investigate. Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name David J. Root, Superintendent 

Address 800 S. Walnut 

Williamsville, IL 62693 

Telephone No. 2 171566-20 14 

Complaint Managers: 

Name David J. Root, Superintendent Kay Carter 

Address 800 S. Walnut 800 S. Walnut 

Williamsville, IL 62693 Williamsville, IL 62693 

Telephone No. 2 171566-20 14 2 171566-20 14 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1681 et seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 @ w. 
23 111.Admin.Code $1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: March 24,2009 
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Williamsville CUSD # 15 7:190 

Students 
Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 

under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5. Using or possessing an electronic paging device or using a cellular telephone, video recording 
device, personal digital assistants (PDAs), or other electronic device in any manner that 
disrupts the, educational environment or violates the rights of others, including using the 
device to take photographs, cheat, signal others, or otherwise violate student conduct rules. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept off and out of sight during the regular school day unless: (a) the supervising 
teacher grants permission; (b) use of the device is provided in a student's IEP; or (c) it is 
needed in an emergency that threatens the safety of students, staff, or other individuals. 

6.  Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 
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7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

1 1. Being absent without a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: 

Being a member; 
Promising to join; 
Pledging to become a member; or 
Soliciting any other person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parentlguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parentlguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any other 
time ; 
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2. Off school grounds at a school-sponsored activity, or event, or any activity or event which 
bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentstguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 1. Detention or Saturday school, provided the student's parent(s)/guardian(s) have been notified. 
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure 
must be used. The student must be supervised by the detaining teacher or the Building 
Principal or designee. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
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this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, and similar 
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do 
bodily harm. 

Required Notices 

A school staff member shall immediately notify the Building Principal in the event that he or she: (1) 
observes any person in possession of a firearm on or around school grounds; however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to suspect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and any involved student's parent(s)/guardian(s). "School grounds" includes 
modes of transportation to school activities and any public way within 1000 feet of the school, as well 
as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal is authorized to impose the same 
disciplinary measures as teachers and may suspend students guilty of gross disobedience or 
misconduct from school (including all school functions) and from riding the school bus, up to 10 
consecutive school days, provided the appropriate procedures are followed. The Board of Education 
may suspend a student from riding the bus in excess of 10 days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $715 1 gt seq. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.36, 5110-21.7, 5110-21 .lo, 

5110-22.6, 5110-27.1A, 5110-27.1B, 5124-24, 5/26-12, 5127-23.7, and 5131-3. 
23 111.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School), 7:70 (Attendance and Truancy), 7: 130 (Student Rights and 
Responsibilities), 7:140 (Search and Seizure), 7: 150 (Agency and Police 
Interviews), 7: 160 (Student Appearance), 7: 170 (Vandalism), 7: 180 (Preventing 
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:210 
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students 
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on 
School Property) 

ADOPTED: June 16,2008 
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