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Lebanon Community Unit School District #9 AUG 1 2 2009 7:20 

Students EDUCATOR AN* 

Harassment of Students Prohibited 
SCHOOL DEVELOPMENT 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational pcrfonnance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 
Complaints of harassment, intimidation or bullying are handled according to the provisions on soxual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 
Sexual harassment of students is prohibited. Any person, including a district employee or agenf or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of er sexual or sex-based nature, imposed on 
the basis of sex, that: 
1. Denies or limits the provision of educational aid, ben&ts, services, or treatment; or that makes 

such conduct a condition of a student's academic status; or 
2. Has the purpose or effect of: 

a. Substantially interfering with a students educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benet-&, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions affecting 

n student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation, 
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading 
rumors related to a person's alleged sexual activities. 
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
or a Complaint Manager. Students may choose to roport to n person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplind. . 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, for appropriate action. 
The Superintendent shall insert into this policy thc names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name Superintendent 

Address 200 W. Schuetz 

Lebanon, IL 62254 

Telephone No. 61 8-537-46 11 

Complaint Managers: 

Name H S  Principd SGS Principal 

Address 200 W. Schuetz I. 10 W. Lookingglass Street 

Lebanon, IL 62254 Summerfield, lL 62289 

Telephone No. 61 8-537-461 1 6 1 8-934-344 1 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 
Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title 1X of the Educational Amendments, 20 U.S.C. 4 168 1 w. 
34 C.F.R. Part 106. 
105 l tCS 5/10-22,5,5R7-1, and 5'27-23.7. 
775 LCS 5/1- 101 a sea. 
23 Il1.Admin.Code 4 1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 119 S.Q. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S.CL 1028 ( I  992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1 989 (1998). 
9 , 2 0 6  F,3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: November 12,2008 
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Lebanon Community Unit School District #9 7:180 

Preventing Bullvinn, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educatc. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1 . Fully implements and enforces each of the following Board policies: 
a. 7:190, Student Discipline. This policy prohibits students fiom engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or m y  
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publicalions and Wriffen or Electronic Malerial. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly opedon and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the right. of other students or staff members. 

c. 7:20, Harassment ofltudcnrs Prohibited. This policy prohibits any person fiom harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
starus. 

Full implementation of the above policies includes: (a) conducting a prompt md thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive discipIinq actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District' s educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students fiom engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating the 
District's expectation - and the State law requirement - that teachers and other certificated 
employees maintain discipline, and (b) establishing a process for staff members to fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

5 .  Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfhre of other students. This includes a process for commending 
or achowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentsfguardians. This includes 
annuaIly disseminating information to all students and parentsfguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes colleoting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, a f h  identifying appropriate 
indicators, assesses the effktiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL RE%.: 405 LS 4911 et seq. 
105 KCS Sf1 0-20.14,5/24-24, and 927-23.7. 
23 nl.Admin.Code 5 I .280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Mtsconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: December 13,2007 
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Lebanon Community Unit School District #9 7: 190 

Students 
Student Discipline 

Prohibited Student Cpnduct 
The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, but not limited to: 

1. Using, possessing, disnibuting, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 

under the influence of an alcoholic beverage am not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3.  Using, possessing, distributing, purchasing or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
contmllcd substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessin& controlling, or transferring a weapon in violation of the %eaponsn section 
of this policy. 

5 .  Using or possessing an electronic paging device w using a cellular telephone, video recording 
device, personal digital assistants (PDAs), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to rake photographs, cheat, signal others, or otherwise violate student conduct rules. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept off and out of sight during the regular school day unless: (a) the supervising 
teacher grants permission; (b) use of the device is provided in a student's IEP; or (c) it is 
needed in an emergency that threatens the safety of students, staff, or other individuals. 

6 .  Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 
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7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, prcsent school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongf~~lly obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological ham to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, forcc, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damagc to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: 
Being a member; 

w Promising to join; 
Pledging to become a member; or 
Soliciting any other person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, such as assault and battery, arson, theit, gambling, and hating. 
15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 

the school environment, school operations, or an educational hnction, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safcry of students, staff, or 
schoo-l property. 

For purposes of this policy, the tern "possessian" includes having control, custody, or care, currently 
or in thc past, of an object or substance, including situations where the item is: (a) on the student's 
person; (b) contained in another item belonging to, ar under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 
Efforts, including the use of early intervention and progessive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasanably produce physical or physiological harm to someone else. Tho Superintendent or designee 
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not Iimit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 
No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parentlguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 
The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the students conduct is r~asonably related to school or school activities, including, 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any other 
time ; 
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2. Off school grounds at a school-sponsor~d activity, or event, or any activity or cvent which 
bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 
4. Anywhere, if the conduct inrcrferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat m an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school pmpcrty. 

Disciolinary Measure 
Disciplinary measures may include: 

1. Disciplinary conference. 
2. Withholding of privileges. 
3. Seizure of contraband. 
4. Suspension from school and all school activities for up to 10 days, providcd that appropriate 

procedures are followed. A suspended student is prohibited from being on school grounds. 
5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 
6. Expulsion from school and all school-sponsored activities and events for a defrnite time 

period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
Unless the Building Principal determines otherwise, a student expelled anytime during a 
semestcr will bc denied credit for the semester regardless of whether the student had 
completed sufficient course work to earn a passing grade before being expelled. An expelled 
student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, M weapons. 

8. Notifying parentslguardians. 
9. Temporary removal from the classroom. 
10, In-school suspension for a period not to exceed 5 school days. The Building Principal or 

designee shall ensure that the student is properly supervised. 
1 1. Detention or Saturday school provided the student's pmnt(s)/guardian(s) have been notified. 

If transportation arrangements cannot be agreed upon, an alternative disciplinary measure 
must be used. The student must be supervised by the detaining teacher or the Building 
Principal or designee. 

12. Community service with local public and nonprofit agen~ies that enhance community efforts 
to meet human, educational, environmen~l, or public safety needs. The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andor parent(s)/guardian(s) the choice. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school program. 
Carporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenauce of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not inclbde reasonable force as needed to maintain safety for 
studen~, staff, or other persons, or for thc purpose of selfdefense or defense of property. 

Weapons 
A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
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possession, use, control, or transfer of: (I) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defrned in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an excrzption to 
this policy, upon the prior request of an adult supmisor, for studenrs in theatre, cooking, and similar 
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do 
bodily harm. 

Reouired Notices 
A school staff member shall immediately notify the Building Principal in the event that he or she: (1) 
observes any person in possession of a fuearm on or around school grounds; however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to suspect that my penon on school grounds is or was involved in a drug- 
related incident or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and any involved student's parent(s)/guardian(s). "School grounds" includes 
modes of transportation to school activities and any public way within 1000 feet of the school, as well 
as school property itself. 

Delegation of Authoriv 
Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspensicm, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students h m  a classroom for disruptive behavior. 
The Superintendent, Building Principal, is authorized to impose the same disciplinary measures as 
teachers and may suspend students guilty of gross disobedience or misconduct from school (including 
all school functions) and from riding thc school bus, up to 10 consecutive scbool days, provided the 
appropriate procedures arc followed. The Board of Education may suspend a student from riding the 
bus in cxcess of 10 days for saf* reasons. 

Student Handbook 
The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's dis~iplinary policies. These disciplinary rules shall be 
presented annually to the Board for its =view and approval. 
A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parents/guardians within I5 days of the beginning of the school year or a student's 
enrollment. 
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LEGAL REF.: Ciun-Fr~ Schools Act, 20 U.S.C. 97151 m. 
Pro-Children Act of 1994,20 U.S.C. 96081, 

'd 105 ECS 5/10-20.5b, 5110-20.14, 5/10-20.28, 5110-20.36, 5110-21.7, 5110-21.10, 
5110-22.6,5/10-27.1A, 5110-27.1B, 5124-24,5/26-12,5/27-23.7, and 5131-3, 

23 Ill.Adrnin.Code 4 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School), 7:70 (Attendnnce and Truancy), 7:130 (Student Rights and 
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police 
Interuiews), 7:160 (Student Appearance), 7: 170 (Vandalism), 7:l I30 (Preventing 
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:2 10 
(Expulsion Procedures), 7:220 (Bus Conduct), 7~230 (Misconduct by Students 
with Disabilities), 7240 (Conduct Code for Participants in Extracurricular 
Activities), 7:270 (Administering Medicines to Student.), 8:30 (Conduct on 
School Property) 

ADOPTED: May 14,2008 
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1 Jerry Klooster I 



October 2007 7: 180 

Students 

Preventinq Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
lnternet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 
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5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6. Actively involves students7 parentsfguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentsfguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 et seq. 
105 ILCS 511 0-20.14, 5/24-24, and 5/27-23.7. 
23 111.Admin.Code 51.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: JAN. 21,2008 
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Bradford CUSD #1 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student's educational performance, 
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 

Compiaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district 'employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

I .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimil~ation Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

Page 1 of2 



, 309e974451 Line 1 Bradford Junior High 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Address 

Telephone 

Complaint Managers: 

Name Name 

Address Address 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title 1X of the Educational Amendments, 20 U.S.C. 168 1 a seq. 
34 C.F.R. Part 106. 
105 LCS 511 0-22.5,5/27- 1, and 5127-23.7. 
23 1Il.Admin.Code 5200.10 gt a. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 
West v. Derbv Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities); 7:190 (Student Discipline) 

Approved March 2008 
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I 

Bradford Junior High 

Approved March 2008 

Actor 

All District Staff 
Members 
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Action 

2. Following Board policy 2:260, Unifornl Grievance Procedure; 

3.  Notifying a student's parentslguardians that they may attend any 
investigatory meetings in which their child is present; 

4. Keeping the complaining parentslguardians informed of any 
investigation's progress; and 

5. Keeping confidential all information about an investigation and the 
statements of students and other witnesses. The Superintendent shall be 
kept informed of an investigation's progress. 

Immediately report to the Illinois Department of Children and Family 
Services any situation that provides you with reasonable cause to believe that 
a child may be an abused child or a neglected child. Promptly notify the 
Superintendent and Building Priilcipal that you made a report. 



Line 1 Bradford Junior High 

To: 

Fax: 2 r 7 - . i ;97- .~3c/ 2 p a g e . l  4' 
Phone: m e :  7/$,&/~9 

I I 

Re: cc & g  21 7 9 6 - / / / /  
O Urgent WFor Review Please Comment Please Reply Please Recycle 

/ 
-- 

Comments: 



Preventing Bullyinn. Intimidation, and Harassment 

Bullying, intiinidation, and harassment diminish a student's abil b~~~l9!!!htx(1's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
land of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. T h s  policy 
prohbits students from: (i) accessing andor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, ITarassment of Students Prohibited. T h ~ s  policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedlal action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; t h s  contemplates talung action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishng a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 



6. Actively involves students' parents//guardians in the remediation of the behavioris) of 
concern. T h s  includes ensuring that all parentslguardians are notified: as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students coilduct themselves with a proper 
regard for the rights and welfare of other students. Thts includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parents/guardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of t h s  assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. T h s  includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the lllinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 et seq. 
105 ILCS 5110-20.1 4, 5/24-24, and 5127-23.7. 
23 111.Admin.Code 5 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Cumculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 
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October 2007 Approved at the 01 -1 7-08 SSCUSD 5A Boaxd Meeting 7:20 

Students 

r. Students Prohibited 
- 9 8 No persoq including a Dishict employee or agent, or student, shall barass, intimidate or bully another 

0 > @ d 3 student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
6 -  

c" 
mental disability, sexual orientation, or other protected group stam. The District will  not tolerate 

o 2 harassing, intimidating conduct, or buliying whether verbal, physical, or visual, that affects the a a 8 tangible benefits of education, that unreasonably interferes with a mient'r educational performance, 

u LY 
5 or that creates an intimidating, hostile, or off'ive educational envkoment, Examples of prohibited 

oL conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying arc handled according to the provisions on sexual 
- -  . 

--.-harassment below._The-Superintendent sball-use.reasonableme86~re6Jo~~inform s t a 5 e m b e r s d  -----.- . --- 
students that the District fl not tolerate harassment, intimidation or bullying by including this policy - 
in the appmpriatc handbooks, 

., .- 
Prohibited 

Sexual harassment of students is prohibited, Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, thet: 

1. Denies or limits the provision of educational aid, benefits, scrviccs, or treatment; or that 
d e s  such conduct a condition of a student's academic status; or 

2. Has the purpose or effect o f  

a. Substantially interfering with a student's educational environment; 
b, Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embamsment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities, 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
cncouragod to discuss the matter with the studmt Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate, Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be fermle, and at least one will be malt. 

Nondiscriminatio~ Coordinator: 

Name 

Address 

Telephone 

Complalnt Managers: 

Address Address 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, afler an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any pcrson making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspensiofi and expulsion, with regard to students. 

LEGAL REF.: Title IX of tho Educational Amendments, 20 U.S.C. 81681 sea. 
34 C.FR Part 106. 
105 ILCS 910-225,5/27-1, and 5127-23.7. 
23 Ul.Admid.Code !200.10 gt 
-ad ofofducation, 119 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S .Ct. 1028 (1 992). 
Gebser y&go Vista Indmeedent School District, 11 8 S.Ct. 1989 (1 998). 
West v. Derby Unified School District'No. 260,206 F.3d 1358 (ZOthCir., 2000). 

CROSS REF,: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal 
Educational Opportunities); 7: 190 (Student Discipline) 
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February 2009 7: 190 

Students 

Student Discipline 1 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

I. Using, possessing, distributing, purchasing, or selling tobacco materials, 2 

2. Using, possessing, distributing, purchasing, or selling alc~holic beverages. 3 Students who 
are under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their posseesion. .. ,-. ... 

--- 3 ;--- Using, possessing, distributing, purchasing; or selling: -- - - . -- 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish), 4 
b. Any anabolic steroid not administered under a physician's care and supervision. 5 --.. ..--. -- 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlIed substance: 
(a) that a student believes is, or represents to be capable of, cawing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior 
that would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 6 

1 All districts must have a policy on student disciplinc, including corporal punishment (105 lLCS 5110-20.14; 23 
I11.Ahin.Code 8 1.280). Teachers and other certificated employees must maintain disciplinc (105 lLCS 5/24-24), 

Given the unique concerns fecing schwl oficials, school disciplinary codes arc not rcquircd to bc dreftcd as narrowly 
or with the same precisions as criminal StaNtes. Bethel School Dist. v . k ,  106 S.Ck 3 159 ( 1  986). 

2 Federal law prohibits smoking within schools by anyonc (Pro-Childm Act of 1994. 20 U.S.C. $608 1). Districts that 
fail to comply risk a civil penaly of up to 51,000 pcr violation pa day. See policy 8:30. Yisilors ro aad Condi~ct on &hoof 
Propcry, for more information. 

3 Alcoholic bcvcragcs arc defined in 235 ILCS 511-3.01 to 3.05. 
4 Controlled substance is defined in 720 ILCS 570f102; cannabis is defined in 720 l lCS  55013. Either spelling, 

"~ r ihuana"  or "marijuana," is correct; however, "marijuana" is morc common. 
5 Anabolic srcmid is dcfincd in 720 ILCS 5701102. 
6 "Look-alike" and counterfeit substances are dFfined in 720 ILCS 57W102. "Look-alike" drugs should bt  dtfincd; an 

unpublished Ill .  Coun of Appeals decision in 2000 found a board policy prohibiting possession of "look-alike$" to have 
vagueness problems. 
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f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 7 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession, 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" 
section of this policy, 

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, pasonel digital assistant (PDA), or other dectronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take phoroqphs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day ---- - --.- unless: - (a) thc supervising teachergants permission; (b) use of the device is provided in a 
student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, stafl, or other individuals. 8 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refirsing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

7 Drug paraphmalla io defined in 720 ILCS 60012, 
8 105 ILCS 5110-21.10 prohibits student possession of electronic paging dcvices. but Stare law leaves to local boards 

thc discretion whether to prohibit studcnt possession of cellular phones (105 ILCS 5110-20.28). Camera phone are now 
common and their misuse could scn'ously invade a student's privacy. A board wanting a sweeping prohibition may use the 
following altcmative for item 5: 

Using or possessing a ccllula~ telephone, electronic signaling device, two-way ndio, video recording device, 
and/or other telecommunication device, unless authorized and approved by the Building Principal. 

Operating tmormitten designed to jam or block wireless communicatio~ violates the federal Communlcations Act of 
1934 (47 U.S.C. $4301, 302a. and 333). Fines for o first offcnsc can range as high as 511,000 for each violation or 
imprisonment for up to one ycar, and the device may also bc scizcd and forfeited to the U.S. government. 47 U.S.C. QflSOl- 
5 10. 

Making a vidm recording or live video transmission of anotha pttson without their consenr in a restroom, locker 
room, or changing room is a felony (720 ILCS 5126-4, added by P.A. 95-265). 
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9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 9 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. l o  

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse: State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 11 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join, (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become s member, 12 

13. Being involved in gangs or gang-related activities, including displaying gang symboIs or 
paraphernalia, 13 

-- A%,... 14,VioIating-any-criminal -law~including but -not -limited to; -assault,-batteryi-arson,-theft---- 
gambling, eavesdropping, and hazing. 

9 105 ILCS 5110-20.14 requim boards. in consultation with thcir parent-teacher advisory committees and other 
community-based organizations, to incIude provisions in their shrdcnt discipline policy to address aggressive behavior, 
including bullying. Implementing procedures must include a mcthod for informing parentdguardlans when heir child or 
ward engaged in aggressive bchaviir as well as early intcrvcntlon pmcedures based upon available community and district 

-. . - - . .. -- - . . - . . - - -. . . . . - mourcee. See 7: 190-E, Aggmive Behnuior Reporting Lelter nnd Form. 
A i d n ^ ' G i % i t T a a ' f c l C i ~  t i l i c r i m T w t i h % i i b y ~ ? i f  'the7icKa FFGiGcd iai~;'~mIor, creed, religion. ancestry, 
sexual orientation, disability, or national origin of anotha pawn ,  he or she commits assault or battery (720 ILCS 5112-7.1). 
The penalty is heightened when the offense is committed in a school or administrative facility. 

10 ~ l l ~ d i s h i &  must have a policy on bullying (105 ILCS 5127-23.7(d), es amended by P.k 95-349). See policy 7: 180. 
Preventing BrtlIMng, Id~lrnidntlon, nnd Harnsomenl, 

A trial court'e order enjoining a student's expulsion for committing aggressive bchavior ww overturned in 
rel. G c i ~ r r  w a l e  Elernentarv W o l  Dist. 181, 810 N.E.2d 637 (iIl.App.2,2004). The board expelled an I I-ycar-old 
student fw bringing 2 CDs to school containing a song enlitled, "Gonna Kill Mrs. Cox's Baby." Mrs. Cox was the student's 
pregnant acince teacher. The student was expelled for tbc remainder of the school year for violating the district's policy 
prohibiting aggrcssivt behavior. Thc Court of Appeals rcvcrsed the trial court's mporary  restraining order (that had 
stopped tho penalty's imposition until after a trial) finding that the student had violatcd school mles subjecting him to 
exclusion and that the penalty was not untwsonable, arbitmy, capricious. or oppressive. n e  district's policy prohibiting 
aggrezsivc behavior was substanrially idaticol to the PRESS policy. 

See also M a n  v. G l e ~ l r t ~ h  Hiah S c b l  and Northfield Town&j&&~chool Mstrict ?a, 2003 WL 
2 I209880 (N.D.111.. ZOO3Xstudent suspensions for hazing w a o  upheld). 

11 105 ILCS 5D6-2a, 5126-9. and 5/26 12. Sco policy 6: 1 10. Pmgrnnrs f i r  Stlrcienl~ At R r ~ k  of Acarlemic Failrlr~ 
and/or Dropping b r r  of School nnd Gmd~mrlon lncen~ives Progrant. and 7:70, Atrenrlnnce and Tnmncy. 

12 State law requircs schools to suspend or expel any student who engages in this activity (105 lLCS 513 1-3). 
k3 See of BoardcHenw Corn* High School Dist. 156. 2007 WL 114300 (N.D.III., 

2007)(uphcld student's expulsion for drawing gang qmbols while at school; testimony that the danger posed by gang signs 
and the prescncc of gangs at schaol supported the board's insistence an strict enforcemat of board policy prohibiting gang 
relaxed behavior and mode expulsion a proper ~medy) .  Signiflcantly, the General Assmbly recognized in 105 ILCS 5/27. 
23.7(a), as amcndcd by P.A 95-198, that "[gliven the higher rates of criminal offending among gang members, 8s well as 
rhe availability o f  increasingly lethal weapons, the lcvcl of criminal activiry by gang members has taken on new importance 
for law cnforcemerlt agencies, schools, the community, and prevention efforts." 

740 ILCS 147115 g =. allows a school district to bring e civil suit against a gang, gang officers, or gafig members for 
losses it suffers due to their criminal activity. 
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15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or fi) endanger the health or safety of students, staff, or 
school propeny. 14 

For purposes of this policy, the term '~ossession" includes having control, custody, or care, currentIy 
or in thc past, of an object or substance, including situations in wbich the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event, 15 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
.... -- .-. ....... " $-.-."--- - - ,- -- 

students, while at school or a sch6ol-relat'&Fv&t,-fiom- e n g a n g i s  'aggrtfssi?e~behavior that *iiGi~7 "' ' , '  ' 

reasonabIy produce physical or physiological harm to someone else. The Supwintendent or designee 
. . . . . .  -shall ensure. that. the parendguardian of a student who engages in aggressi~e~behavior is notified of.-.--- 

...- .... .., ............... thcincidcnt~l-16-The-failure to provide-mch-notification-doesnot-limit-the-Board's authority to.impose---- 
discipline, including suspension or expulsion, Eor such behavior. . " 

.. No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
- . . . . .  .- -. - . . . .  ... of .... the -. . .-- student's . . . . . . .  parentlguardhn to administer or consent to the administration of psychotropic or 

. . .  .. -. -- ..... psycho~tmu!ant medication to the student. 17 -. . . . . . . . . .  . . .  .,- --... ." .. 
The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 18 

14 A catchall provision, c.g.. this one, gives staff members authority to respond to unforeseen situations. 
If the board adopts a mandatory uniform policy (see 7:165, School Unfinns), add the following item to the list as 

number 16: "Failing to comply with the mandatory uniform policy, but only after repeated attempts to secure compliance, 
such as conferences with parcntslguardinns, have been unsucccssfUl." 

15 "Possession" should be defined to avoid vagueness problems. 
16 See footnote 9. 
17 Mandated by 105 lLCS 5110-20.36, as amended by P.A. 95-33 I. 
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1. On, or within sight of', school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but mt limited to, 
conduct that may reasonably be considered ro: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 19 

18 A school's power over studcnts docs not cease when students l a v e  the campus. However, Illinois statutes do not 

- - --- - - - - describe when s school may rruepcnd or ape1 a student Thus, board policy must pmdde a jurisdictional statement teliing 
--students-bd6teff the cimmstanccs under which the disbict~will taka disciplinary actlon. Rules taking jurisdiction of off- -v- ..- ."-a&-- - - -- 

-- -. - -. - - . campus misconduct generallj%iGaFt&it3f tt%iK5irinblet-es3-i€ thoywlimited-to-Situations havinga-direct n m s - t o  thc- 
- ~ h & l ,  Jurisdictional rules in board policy Bhould generally be as h d  es psslble in order to give staff mernbes authority - ' -- 

--, m m p o n d  t ~ ~ n f o ~ - s i t u a t i ~ o n s . ~ H o y ~ q ,  a cwntexng intcrest cbaccms liability for off-campus studcnt injuries. 
i,e.. the greater the jurisdiction a district is willing to imposa, thc gnatQ the scope of liability it may bc asslrrning. .. .- 

Wltirnatds a decision whctha to di~cipline for off-campus miswndua requires a factual inquiry to doterminc thc degree of . . - .- . . . . - - -. ---.. . ,.. , . .-. _.".- .---- -.._ .__ . _ _. _ _ _  ... - , - . wxua and' impact on'& scho?l. There are many decisions on d i s c i n l n g  8 student for off-campus misconduct: for - - - - .- . .. .. -. -. - . - - ... . - . . . . - . -----. -. ..,A- , ,. 
examples, see: -, 127 S.Ct. 2618(idb?j-&ad s&ZI s compelling l n t w  in stopping %if~~fdm~abuTZ"*'~'~'-''---~ 
allows schwls to prohibit *dent speech that maybe reasonably regarded as promoting illegal drug use). &&&s v. School 
District of Cirecnficld, 134 F.3d 821 (7th Cir., 1998)(uphcld expulsion fw off-campus specch - an article explaining how to 
hack into thc school's computers); Giles v. School Dispicb 669 A.2d 1079 (Pa Commw. 1995Xupheld 
expujpion for selling rna t juana~  o n * ~  s ~ d ~ ~ ~ o f f ~ r n p u s  where negotiations .. . took ..,. place . on campus); ,-. I.$. v, B a h l h e q  . 
Area 807 A2d 847 (Pa. 2OOZ)(suspcnsion~~held for posting on a privatc web she detogatoG,'~offmsi"c; 
and thmtcning statements directed toward a tcachcr); c r t  Cent. School District, 
494 F3d 34 (2* Cir. 2007). (upheld suspension for offampus speech - an instant masage icon illustration a pistol iin'ng a 
bulld at twchn's head with words "kill Mr. Vandcrmolen.''); Doe v. P-I SchoolI 306 F.3d 616 ( s ' ~  Cir., 
2002) (vacated holding in Doe v, PUlagkil;py(lflLS~ecial School, 263 F.3d 833 (8th Cir.. 2001). holding that tho school 
board did not violate the student's First Amendment rights when it expclled him for writing 8 letter at home referring to 
killing his girlfriend). 

Notc that the law is different regarding participants in athletics and extracurricular activities. See policy 7:240, Cond~rcf 
Code for Parricipnn& in Exlrnntrric(~Iar Acrivi~ies. 

19 Suspending or expelling a student for off-campus misconducr is problematic when the school's jurisdiction i s  
premised on nothing mors than "thc student's presence at schwl may reasonably be considered to crcatc an interference 
with whool purposes or an educational hnction." If posiblc, other grounds for jurisdiction should be addcd. The factual 
context will determine jurisdiction. Even when there is no o t h a  jurisdictional ground, if thc naturc of the conduct is 
particularly troublesorno, a detrimental impact on thc schwl can be inferred. See & v. w e n t  of Schools of 
Stouahton, 767 N.E.2d 1054 (Mass., ZO[n)(suspension for off-campus commission of e felony was upheld). 
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narv Measures 20 

Disciplinary measures may include: 21 

1. Disciplinary confmencc. 

3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. 22 A suspended student is prohibited from being on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. a3 

- . 6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are 
followed. 24 An expellcd student is prohibited h m  being on school grounds. 25 _-___._- . . . -a -.. a-d I- 

4 __(_* - 
-C~--.L.- w;ru - 7 .c- N o t i ~ ~ g g j u v e m ~ u t h O r i t i e s d o r ~ t h e ~  A . -. e y h t x q e r  --.- the condu -. 
---.----- -. - --- illegal drugs (controlled substances), ?look-alikes,"alcohol, or-weapons, . - -  - --I- 

--------..--. 8;. . Notifying parents1guardians.--- -- - ............. ........... ,, . . . . . . . - . . . . . .  ,- ....................................... ,.. .-........- . .  ,..- .-.,..,. . . . . . . . . .  , " . .  
. . .  

. . ...,. . . . , 9 .  Temporary removal from the classroom. ........... 
.. .- 

- l ' O T " ' ~ i l  suspension for~pe~not-t~'5'~hml-da~Th~fiildingPfi~ipxl U r -  
designee shall ensure that the student is praperly supervised. 26 

20 Aside h m  p d u r a l  due process protccti011, students have a constitutional substantive due process right. T'his 
right protects thcm fmm an abuse of government power which "shocks the mnscitnca" While the scape of substantive due 
proces is vey limited, it is available to students who believe they were subject to arbitrary and excessive discipline. 
Generally, however, school officials need not feat belng found guilty of a substantfve due process violation. Federal couna 
are loath to second-guess school officials. 

An examplo of thc judicial reluctance to intafue ie Tun v. Whitticka, 398 F.3d 8W (7th Cir., 2005). A srudent named 
Brandon brwght a substantive due process claim ageinst the school for expelling him without evidence of wmngdoing. 
Brandon and thrcc othm were expelled far allowlng nude pictures of thcmselvcs to be taken in the school shower. After 
Brandon appealed using the school's pracedum, the expulsion was rescinded and his r e d  expunged of  any referace to 
the incident Brandon, however, brought a fcdm! court action alleging that his substantive due pmcess rights were violated. 
While [he Court bclicvcd that school officials overacted to boys Tust horsing around.'' it did not belicvc the expulsion 
amounted to a substantive due process violation - it fell short of the required "shocks the conscience" standard. 

21 Most school attorneys adviso against using n p d c  reduction as a disciplinary measure. One case upheld thc 
npplication of such a policy. -ard of Educafigg 348 N.E.2d 299 (1II.App. 4, 1976). Another case, howcvcr. 
found unconstitutional, a grade reduction policy requiring 9-week grades to be reduced 4% for each day of a suspension. 
S m i t h l S c h a o l C i t v  of Hobart, 81 1 F.Supp. 391 (N.D.lnd., 1993). 

22 10.5 ILCS 5/10-22.6. The next smtenco is optional. 
23 Id. 
24 105 lLCS 5110-22.6. The Indiana Supremc Court upheld a policy to deny semester credit to a smdcnt expelled 

anytime during the semester. Gibson Schml &rd V. Sollman. 768 N.E.2d 437 (Ind 2002). An optional provision. 
such as the following, should first bt discussed with the board's attorney beforu adoption: 

Unless the Building Principal detennincs othmvist. e student expdlcd anytime during a semester will be denied 
credit for the serncstcr rgardless of whethcr the student had cornplacd sufficient course work to earn a passing 
grade before being expelled. 

25 Optional (105 ILCS 5110-22.6). 
26 Statc law docs not cover in-school suspensions. Generally, ad educational program must be included in en in-school 

suspension; otherwise. it may become a regular suspension with procedural requirements. 
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11. After-school study or Saturday study27 provided the student's parentlguardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community 
efforts to meet human, educational, environmental, or public safety needs. 28 The District 
will not provide transportation. School administration shall usc this option only as an 
alternative to another disciplinary measure giving the student andlor parentjguardian the 
choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 29 

. . .-. . . . . . - -. . .. . 
~ o r ~ o a l  punishment shiil not be &d. Corporal punishment is  defined as slaPP& paddlidg, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily - harm.'l'Corporal. punishment  does -not--include reasonable ..force .as-needed .to -maintain .safety..-for. - : , .' 

i$ifT%ff,mher pkons,  ' b r " o T t h ~ p u t p ~ ~ e 3 ~ e l f ; d e f e n s e " b ~ d e f e n s e - o f - ~ ~ 3 0 ~ ~  ...- -.-- - ,... -.  -----, .,. .. - - , . -- -- .. . . . - - .  " ---- .. . . ..... 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can -- - - 
%=-- -. reasonaMyLk-considmd, -0r4ooks .Iike, a ~ v e a p ~ b ~ e x p e 1 1 c d ~ e a s t  one calendar ~ear, - 

but no more than 2 calendar years. 31 The Superintendent may modify the expulsi0np%~and6he 
Board may modify the Superintendent's determination, on a caseby-case basis, 32 A "weapon" 
means possession, use, control, or transfer of (I) any gun, rifle, shotgun, a weapon as defined by 
Section 92 1 of Titlc 18, United States Code, firearm as defined in Scction 1. I of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, hives, brass 
knuckles, billy clubs; or (3) "look-dikes" of any weapon as defined above. 33 Any item, such as a 
baseball bat, pipe, bottle, Iock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. 34 The Superintendent or designee may grant an exception 
to this policy, upon the prior recluest of an adult supervisor, for students in theatre, cooking, ROTC, 

27 Teachas may not be required to teach on Saturdays (105 ILCS 5124-2). 
28 Optional. See Herndon Y, Will-Cerrbora Citv Bd, 89 F.3d 174 (C.A. 4, 1996Xupheld policy requiring 

students to complete community savicc in order to graduate). 
29 105 ILCS 5110-22.6. 
30 This paragraph paraphrases 105 ILCS 5/24-24. 
31 Boards must expel a student fot a1 least one calcndar yeat who brings a firennn to school (105 lLCS 5110-22.6; see 

also thc Gun-Free Schools Act, 20 U.S.C. 97151 g m.). Boards may expel a student for a definite time pcriod up to 2 
calendar ytars (My!.). Districts must report their school-by-school, weapons-related ncpulsiorrs to the Stntc Board of 
Education (20 U,S.C. 87151 m.). 

32 Fedcrsl law allows the "chief administering officer" to modify expulsions (Gun-Free Schools Act, 20 U.S.C. 57 151 
@ m.), '105 ILCS 511CL22.6 allows the supwintendent to modify thc urpulslon duretion and thc board to modify the 
superintendent's determination. Analyzing the student's circumstances on a case-by-case basis may amid a judicial finding 
that en exputsion is too severe. See -, 618 N.E.2d 561 (I1I.App.. 1993). 

33 105 ILCS 5110-22.6. 
34 While State law does not specify these exornplcs, they are permissible according to 105 ILCS 5110-22.6. When 

preparing for a due process hearing. a building principal should have a copy of any Ststc or &dm1 law - not just 
- rhat they will refer to. 
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9. Students shall be provided parenting education in grades 6-12. ID 

10. Students shall be provided safety i d o n  in all grades. Students in gades 9-1 1 will 
rexive cardiopuhmary resuscitation instruction. 11 

I I. Students in grades 6-12 shall receive instruction for decreasing self-destmctive behavior, 
including methods for increasing life-coping skills, self-esteem, and parenting skills of 
addments and teenagers as a deterrent to their acccptancc or practice of selfdcstructivu 
actions. I2 

12. All studcnts shall rccciva agc-appropriate instruction on motor vchicla safkty and litta 
control. 13 

13. Studcnts in grades 9 or 10 shall rmiva instruction on donations and transplants of 
organs/tissuc and blood. 14 

No studcnt shall bc rcquircd to take or participate in any class or course on AIDS, h i l y  lifc 
instruction, stx abuse, or organkssuc transplantation, if his or h a  parcnVguardian submit$ a writtcn 
objection to the Building Principal. Pwmts/guardians of students in grades kindagarten through 8 
shall be given at ltbst 5 deys written notice befat instrvctim on avoiding sex abuee begiris. Refusal 
to take w panicipate in any such come or program shall not be re- for disciplinary action or 
academic penalty, 15 

Pmtdguardians shall be provided the opportunity to preview all print and non-print materials used 
for insauclional purposes. 16 

- - 

LEGALREF.: 105 ncs 5n7-9.1, 5127-9.2, 5n7-13.2, 5n7-17, 5/27-23, 5m-23.1, ~27-23.2, 
5f27-23.3,5/27-23.5,5127-26, and 11M. 

9 Opdanal ncconlina m 105 ILCS 5/27.13,2. 
10 Ccursc rcquinmcnh arc mnnds~cd by 105 LCS 5D7-23.1, but oflainl: the course is optionsl. 
l l O p t i o n a l a ~ . g t o  105 U.CS5/27-17aJ 11013. 
I2 Opdonal according to by 105 lLCS 507-233; schml dishice may incorporah the ISBE'S model cumculum into 

their cwiculum. 
13 ~tqulred by 105 LCS 5,2753. 
14Optional scwrding to 105 ILCS 5n7-23.5. 
15 Required by 105 UCS 5/27-9.1,5R7.13.2, and 927-23.5. 
16 Id. 
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martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily ham. 35 

Rewired Notices 

A schooI staff member shall immediately notify the office of the Buildhg Principal in the event that 
he or she: (1) obsaves any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
iavolved in a drug-related incident, or (3) observes a battery committed against any staff member. 36 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student's parentjguardian. 37 "School 
grounds" includes modes of transportation to scbool activities and any public way within ZOO0 feet . 
of the school, as well as school property itself* 

. . . .  - . . . . . . .  . . . . . . .  . . . . . . . . . . . . . . . . .  ..-._ . . . . .  ----.I .,. -,.-. _._ _ 
. ~. . - ........... e.. '&. ... ....-+A 7. -, , . _, __>ch3er!cherI and -~ch@ol_@%%iii31 ~~@~~tfitliae7iit~~i.1"d&-his'Wti'~f""cb~~i~%%thiiHi3 . 

'' 

to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
. -. ...................... 

. .-.,... . .  ,..---... schbiil s u s p ~ i ' o 5 ~ ' t h a t  -is3pPiopriate1ZEd -in 'accordance-'with the -policies-and ru1es:on student-:---- 
-- -. . -. - . .- - --- -. . discipline,i~eachers, .other c%ifi&ted.educationd employees, and other persons providing a related. . .  -........... 

, - . ~ ~ - ~ ~ ~ _ ~ J ~ r , o ~ ~ ~ ~ ~ a s t u d ~ m y - ~ ~ e n a b ! e  forceasneeded to maintain safety fQr,-._,.-++ 
other students, school personnel, or other persons, or for the purpose of self-defcnsc or defense of 
property. 38 Teachers may temporarily remove studcnts from a classroom for disruptive behavior. 39 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedimce or misconduct fiom school (including all school functions) and from riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed 40 
The Board may suspend a student from riding the bus in excess of 10 school days for safety 
reasons. 41 

35 Optional. 
36 105 ILCS Sll O-27.IA. 511 0-27. IB, and 51 10-21.7. "School grounds" includes the real property comprising my 

school, any conveyance used to transport students to school or a school-related activity, and any public way within 1,000 
f a t  of MY school gmund. To satisfy the reporting ~quircmcnt, ISBE created the School Incident Reponing System (SIRS), 
a web-based application on IWAS for schools to p o r t  incidents electronically. Rcportlng on SIRS does not satisfy the 
requirment to repon incidents to local Isw enforcemat authorities. 

37 Id. State law imposes this duty to rrport firearm possession only on school officials; this duty may be also imposed 
on volunteers and community members. Only sraRmembers, howcvcr, arc mlncrable to committing a petty offense for their 
failure to repon, and only staff members am pmtccted from civil or criminal liability that might arisc as u result of making a 
report (although the liability potential for anyone making a report is rcmotc). 

The building principal must notify thc student's parentdguardians only when the alleged offcnsc is firearm possession. 
The policy expands this notification dufy; a board disinclined to do this should substitute the following sentence: 

Upon rccciving such a report, thc Building Principal or designee shall immediately notify the applicabte local law 
enforcement agency, State Polin, and, if a student is rrportcdly in possession of a fircam, also the student's 
parentslguardlano. 

38 R q u i r e d  by 105 ILCS 5/24-24 and 23 1II.Admin.Codc 91.280. 
39 Id. 
40 Required by 105 ILCS 5110-22.6. 
41 u. 
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The Superintendent, with input fmm the parent-teacher advisory committee, 42 shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parents/guardians within 15 days of the beginning of thc school year or a student's 
enrollmat, 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. j7151 a ggg. 
Pro-Children Act of 1994,20 U,S,C, $6081. 
105 ILCS 5110-20,5b, 5/10-20.14, 5/10-20.28, 5110-20.36, 5/10-21.7, 5110-21.10, 

5110-22.6,5/10-27.1A, 5110-27.1B, 5124-24,5126-12,5127-23.7, and 5/31-3. 
23 111.Admin.Code 8 1.280. .-...-.-".. ,-.-.,... .. ... .. .................. . . .  .......... ',',c.-.. -r  ......-. --l,h.-..".. ....:.. --rr-7- ' . .  : . . . .  :.. . .  ;.. . . . . . . .  ..,-...-- ,-..-" . . . . . . . . . . . . .  

- iccu* 
-- ~ C R O S . S _ J L J ? F -  .. - 2 ~ 2 ' 4 0 ~ @ o ~ ~ ~ - ~ e T e 1 0 ~ ) ~ 5 i 2 3 0  x -.__ ~ a i i s t t i i r i n ~ ~ t i i ' d & P i s ' d i p ~ ~  - --- 

6: 1 10 (Programs for Students At Risk of Academic Failure and/or Dropping Out 
-- --*--.. -- - --- . .,. - . , - --of School and Graduation Incentives Program);7;70 (Attendance and Tmcy),- - - -I-=:- 

. - -  7: 1 30 (Studat Rights and Responsibilities), .7; 1 40 (Search and Seizure), -7; 150 - --- 

(Agep_c~Rnd~olic&~em),2;lSg(&~~ge~e)~, 7: 170 
(Vandalism), 7:180 (Preventing Bullying Intimidation,-cd ~mssrn-- 

-. . . - -- - - -. . - . - . - - - (Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230<Misconduct by   ti dents with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Adrninistcring Medicines to 
Students), 7:310 (Restrictions on Publications and Written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Property) 

42 'lhc board must establish and maintain a parent-teacher advisory committee to develop guidelines on student 
discipline. Scc policy 2:150, Committees. This policy's dissemination rcquirments we from 105 ILCS 5110-20.14. 

A comprchcnsive student handbook can provide notice of thc school's conduct rules, extracumcrtlar and athletic 
participation requirements, and other imponant information. Tho handbook can be developed by thc building principal, but 
should be mviewcd and approved by thc superintendent and board 
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October 2006 6:60-AP 

Instructlon 
Admlnlstratlve Procedure - Compr&g&ve Health Education Pronram 

The major educatimal arms of the Distriu's comprehensive health education prognun are desmicd 
below; 

I .  ln all eiemcntary and secondary schools the health program shall include human ecology and 
health; human bowth and development the d&l , -pycho log ica~  physiological, hygienic, 
and sociel remonsibilities of family life (including sexual abstinence until marriage); 
prevention and-control of disease, i d  courd rnatcrii and instruction to advl~e studtn6 of 
the Abandoned Newborn Infant Protection Act I 

2. The grades 6-12 health program shall include the prevention, transmission and spread of 
AIDS; public and environmental health; consumer health; safdy education and disaster 
survival; mental health end illnesp; personal health habits; alcohol and drug ueo and abuse 
(including the medical and legal ramifications of alcohol, dnr& and t o b a ~ ~ ~  ~ 9 %  abut during 
pregnancy); sexual abstinence until marriage; tobacco; nuhitla; and dcntal health 2 

3. The following am may slso be iacluded as a basis for curricula: basic first aid (including 
. . . .... . . ... . .. . . cerdiopulmonary resusci$h'on and the Heimlich maneuver), early prevontion~d d H , c d ~  ofL ., , - ,. .. .. . - .  

.. . . ... ., . , .. . . cancer, h~ disease. diabetes, stroke, the prevention of child abuse, neglect, guicido. 3 ,,, . , ., - . ... . ... . -. 

4. In grades 5-12, the health program shall include insauction on alcohol and drug upe and . 
abuse, including the consequences of drug and substance abuse. 4 

% -. .- -- 
5.- In-rn K-Bn7tiidenu &Id-bFprovided with age-appropriate information about t h e - - - -  ---%-- 

- -' A- - 
- - . . ._- +. 

dangers of dmg abuse, 'Ihe District's educational program shall offer drug education uni& 
that we integrated into the curricula and are designed to promote effectivs methods for the .-- + - --- prevention and avoidance of drug and substance abuse. S - -- - ----- - --- 

6. In grades 7-12, the program shall include the prevention of abuse of anabolic steroids. In 
addition, coaches and sponsors of interscholastic athletic program shall providc instruction 
on steroid abuse prevention to students participating in these programs. 6 

7. The family life and sex education program shall be developed in a scqucntial p a h  and 
related in depth and scope to the students' physical, motional, and Intellectual maturity level. 
Family life cwrses offcrcd in grad- 6-12,  hall Include information regarding the 
alternatives to abortion and information regarding the prevention, hansmisrrim, end spread of 
AIDS. Courst content shall be ageappropriate. 7 
Class sessions which deal wtcluslvely with human sexuality mey be conducted separately for 
males and h a l t s .  

8. The hcalth program in p d c s  K-8 shall include annual insnuction on the danger of and how 
to avoid abduction as pan of the District's regular curriculum. 8 Students shall be given, as 
appfopriatt. infomtion on child sexual abuse. 9 

- - 

1 Required by I05 ILCS l lOh ,as amended by P.A. 94.933. 
2 La. 
=Id. 
d E, 
5 105 ILLS 507-13.2. 
6 Required by 105 LLCS 3R7.23.3, as smcndcd by PA. 94-14, and 23 II1.Admin.Codc 11.420(u). 
7 Come rcquinrnm~s arc rnandstcd by I05 ILCS 5127.9.1 md 5127-9.2, but o M n E  the cwne 11 optional. 
8 Required by 105 ILCS 5R7.113 and 23 IIIAdmin.Code (1.420(1). 

lll& AIIOEU(OP v f k b w l  &dl 
Plcau w i e w  this orurial wim y w  Ichool b o d  atmrncy before use 



THU/JUL/23/2009 02: 44 FM Stew/Stras School F A X  No. 217 682 3305 

Stewardson-Strasburg CUSD 5A 
R.R. #1, Box 67 

Strasburg, IL 62465 
(2 17) 682-3355 

FAX: (217) 682-3305 

Facsimile Transmittal Sheet 

DATE: 7 )  ~ 3 ~ 0 9  

RE: 

TO: 

COMPANY: 

FAX NUMBER: 

PHONE NUMBER: 
~ 3 m m h m B B B ~ ~ B B ~ B B B B B B B L L I 8 ~ # ~ I 8 ~ ~ ~ , 1 I ~ ~ h B B ~ 9 ~ B ~ ~ B B B B B B ~ ~ I ~ ~ 8 ~ ~ # 8 ~ U M ~ ~ B B B a 9 l  

FROM: 

TITLE: 
............................................................ 

This transmission consists of / s p a g c s  including this cover sheet. 
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REGIONAL; OFFlCE OF EDUCATION #11 

1 730 7th St., Charleston, IL 61920 
(21 7) 348-0151 Fcl~c (21 7) 348-01 71 

www.roel1 .kl2.ll.us 

Nik Groothuis Kevin Van Meter Bobbi MnltingIy 
Regional Supm'ntmdel~t hsishat~t Re&& Superitue1rd8tlr YouUz Services 

of Schools of Schools Adn~inhabr  
ngroothuis@rocl l.kl?.il.us kvanmcrcr@rocll .kl2.il.u$ brnarting@rocl l .k l2. i I .u~ 

July 22, 2009 

Interim Superintendent Barbara Roberts 
Stewardson-Strasb~~rg CUSD #5A 
Route 1 Box 67 
Strasburg, IL 62465 

Dear Interim Superintc~~dent Roberts; 

State law requires each district to cl-eatc and 11iai11tni11 a bullying policy, to file the bullying policy with the State 
Board of Education, and to communicate the b ~ ~ l l y i ~ l g  policy niinunlly to its parents, guardians, and students, per 105 
ILCS 5127-23.7(d). 

We have been notified by ISBE that your district has not subnlittcd this information as of July 1,2009. We have 
been asked to remind your district that tile deadline to submit this information to the State Board of 
Ed~lcation is August 14,2009. 

Districts that remain o ~ ~ t  of co~llpliailce ns of that date may be subject to a lower recognition status until such time 
that they do become compliant wit11 Illuiois Law. 

Policies iuay bc sublllirted to: 
Hellri Fonvillc 
Illi~lois Sinte Bonrd of Education 
Education and School Development 
100 North First Street 
Springfield, 11. 62777 

Districts may also fax their policics to Henri Fonville at 2 17-557-8392 or they may enlaiI their policies to 
Iifonvillfilisbe.net 

Thank you for your prompt attention to this matter. Please contact o w  ofice if you have any questions or require 
assistance. 

Sincerely, 1 

Nik Grootl~~lis 
Regional Superintendent of Schools 
Counties of Clark, Coles, Cunlberland, Douglas, 
Edgar, Moultrie, and Shelby 
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parent-student Handbook RECEIVED 

Removal From Classroom EDUCATOR AND 
SCHOOL DEVELOPMENT 

Any classroom teacher may remove a studant fiom the teacher's classroom for the remainder of the school 
dey when, after attempts at appropriate lesser alternative disciplines and warnings to the student by the 
teacher, the student continues to ongage in behavior which is disruptive. A student may be  moved 
without warning when the student's behavior is so serious as to present an immediate threat to safety, 
health or property. Removed students shall remain ,in the school in a restricted or isolated area to be 
selected by che Superintendent or his designee pending further discipline when applicable. 

Moultan & Hlgh School: Romoval kom classroam results in paront(s) or guardinn(s) notification and 
may result in the following disciplinary action: 

1st offense - after school detention 
2nd offense - one (1) day Directed Study 
3rd offense - three (3) days Directed Study 
4th offense and subsequent offmsss: 

P Out-of-school supension as determined by PrincipaVAssistant Principal. 
P Parentftoacher conference to raanttr. 
P Loss of privileges for the rest of the year (dances, parties, assemblies, etc.) 

A removal from my class is considorod an offense, Steps on this progrossion may be skipped or modified, 
as determined by the PrincipaVAssistant Principal. 

Hazing Prohibited 
Administrative Procedurw 7: 190-R I 

Soliciting, enwwaging, aiding, or engnging in hazing is prohibited. "Hazing" means any intentional, 
knowing, or reckless act directed against a studont for the purpose of being initiated into, affiliating with, 
holding office in, or maintaining momborship in m y  organization, club, or sthletic ream whose members 
are or include other students, 
A student that ohgages in hazing will be subject to one or more of the following dlsciplinaty actions: 

Removal from the extra-curricular ectivity 
r Conference with pnrent(s)/guardian(s) 
r Referral to appropriate low aforcernont agency 

A student that engages in hazing thet endangers tho mental or physical health or safety'of another may also 
be subject to: 

r Suspension for up to 10 days 
Expulsion for the remainder of the school term 

Bullying Prohibited 

The Board of Education, Adminishation, Teachers and Staff of Shelbyville C.U.S.D. #4 support district 
wide policies and curriculum that promote positive and appropriate behavior of studmm and inmractions 
between students. 

No person, including a District employee or agent, or student shall bully another student. The District will 
not tolerate bullying or other similar intimidating conduct, whether verbal, physical, visual, or through 
electronic means, that affects the tangible benefits of education, that unreasonebly interferes with a 
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student's educatiohal performance, or that creates an intimidating, hostile, or offensive educational 
environment. 

S ~ d m t ( s )  who bclieva they era victims of bullying or believe they have witnessed bullying, are 
encouraged to report the matter to a Building Administrator. All reports will result in a prompt and 
thorough invcstigatlon of the alleged lncident(s) of bullying. Students found to have committed bullying 
will receive appropriate consequences and remedial action according to district policies. Steps will be 
raken to protect the reparcing student(s) against retaliation. Parcntp of the student(s) who have exhibited 
aggressive behavior including bullying will be notified. 

Sex Equity 
Board Policy 7; I0 

No student shall, on the basis of sex, be denied equal access to programs, ectivities, services, or benefits or 
be limited in the exercise of any right, privilege, advantage, or denied access to educational and 
extracurricular programs and activities, Any student may file e sex equity complaint by using the Uniform 
Grievance Rocedure. See Uniform Grievance Procedure, p. 42 

Harassment 
Board Policy 7:20 and Administrative Rocodures 7:20-R 

No person, including a District employee or agent, or student, shall h a m s  or intimidate another student 
based upon a studant's sax, color, race, religion, creed, ancestry, national origin, physical or mmtal 
disability, sexual orientation, or oher protected group status. The District will not tolerate harassing or 
intimidating conduct, whether vorbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creata an intimidating, hostile, or 
offmsive oducational environment. Examples of prohibited conduct include name-calling, using 
derogatory slurs, or wearing or possessing items depicting or implying hatred or prejudice of one the 
characteristics stated above. Complaints of harassment or intimidation aro handled according to the 
provisions on sexual harassment, below. The Superintendent shall use reasonable measures to inform staff 
mombars and studonts that the District will not tolerate harassment, guch as by including this policy in the 
appropriata handbooks. 
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Students 

Student Discipline 

Prohibited Student Conduct 

Lhsciplinary action may be taken against any student guilty of gross disobedience or misconduct, 
including, but not limited to, the following: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, 'distributing, purchasing, or selling alcoholic beverages: Students who are 
under the influence are not permitted to attend school or school functions and are treated as 
rhough they had alcohol in their posscssion. 

3. Using, posses~ing, distributing, purchasing, or selling illegal drugs, controlled substanws, 
look-alike drugs or drug paraphemIia. A "look-alike" drug is defined as a substance not 
contaming an illegal drug or controlled substance, but one (a) that a student believes to be, or 
represents to be, an illegal drug or controlled subsmce, or (b) about which a student engaged 
in behavior that would lead a reasonable person to believe that the student expressly or 
impliedly represented to be an illegal drug or controlled subsmce. Students who are under the 
influence of any prohibited substance or drug or in possession of any drug paraphernalia are 
nut permitted to attend school or school functions and are treated as though they had drugs or 
paraphernalia, as applicable, in their possession. 

4, Using, possessing, controlling, or transferring a weapon in violation of the 'fveapons" section 
of this policy. 

5. Using or possessing electronic sign* and cellular radio-telecommunication devices, unless 
authorizd md approved by the Building Principal. Electronic signaling devices include pocket 
- and all similar - electronic paging devices. 

6. Using or possessing a laser pointer unless under a staff member's supervision and in the 
context of instruction. 

7. Disobeying directives from staff members or school officials mId/~r rules and regulations 
governing student conduct. 

8. U@ any form or type of aggressive behavior that does physical or psychological harm to 
somebnc else and/or urging other students to engage in such conduct. Prohibited aggressive 
behavior includes, without limitation, the use of violence, force, noise, coercion, threats, 
intimidation, fear, bulIymg, or other comparable conduct. 
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9. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

10. Unexcused absenteeism; State law and Board policy on truancy control will be used with 
chronic and habitual truants. 

I I.. Being involved with any public school fi-aternity, sorority or secret society, by 
a. Being a member, 
b. Promising to join, 
c. Pledgmg to become a member, or 
d. Soliciting any other person to join, promise to join, or be pledged to bccomc a member. 

12. Involvement in or gang-related activities, including thc display of gang symbols or 
paraphernalia. 

13. Engaging in any activity that constitutes an interference with school purposes or an educational 
function or any chsruptive activity. 

For purposes of this policy, tl~c tern "possession" includes having control, custody, or care, cumntly 
or in the past, of an object or substance, regardless of whether or not the item is (a) on the student's 
person, or (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothmg, backpack, automobile, or (c) in a school's student locker, dask, or other school 
property, or (d) any other location on school property or at a school-sponsored event. 

These grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, but 
not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any other time 
when thc school is being used by a school group; 

2. Off school grounds at a school-sponsored activity, or event, or any activity or event whch 
bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function or event; or 

4. Anywhere, if the conduct may reasonably be considered to be a threat or an attempted 
intimidation of a staff member, or an inu&rcncc with school purposes or an educational 
function. 

Discj- r 

Disciplxnary measures may include; 

1. Disciplinary conkrence. 

2. Withholchg of privileges. 

3. Seizure of contraband. 
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4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5. Suspension of bus r i d q  privileges, provided that appropriate procedures pre followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time period 
not exceed 2 calendar years, provided that the appropriate procedures are followed. An 
expelled student is prohibited from being on school grounds. 

7. Notification of juvenile authorities whenever thc conduct invoIves illegal drugs (controlled 
substances), look-alikes, alcohol, or weapons. 

8 Notification of puentlt(s)/guardian(s). 

9. Removal from classroom. 

10. In-schooI suspension for a period not to exceed 5 school days. The Buildhg Principal or a 
designee shall ensure that thc student is properly supcwisod. 

11. Detention, provided the student's parent(s)/guardian(s) have been notified. If transportation 
arrangements cannot be agreed upm, an alternative disciplinary measure must be used. The 
student musr be supervised by the detaining teacher or the Building Principal or a dcsignce. 

A student who is subject to suspension or expulsion may be eligible for n transfcr to an dtcmativc 
school program. 

Corporal punishment shall not be used. Corporal punishment is d&ed as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include, and certificated personnel are permitted to use, 
reasonable force as needed to maintain safety for other students, school personnel, or persons, or for 
the purpose of self-defense or thc defcnsc of property. 

A student who uses, possesses, controls, or transfers a weapon, or any object that can reasonably be 
considered, or looks like, a weapon, shall be expelled for a definite time period of at least one calendar 
year, but no more than 2 calendar years. The Superimendcnt may modify the expulsion period and the 
Board may modify the Superintendent's determinatior~ on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of (1) any gun, rifle, shotgun, a weapon as defined by Section 921 
of Title 18, United States Code, firearm as defined in Srction 1.1 of the Firearms Owner Identification 
Act or use of a weapon as defined in Section 24-1 of the Criminal Code, (2) any object if used or 
attempted to be used to cause bodily harm, includiw but not limited ro, knives, brass knuckles, and 
billy clubs or (3) "look-alikes" of my weapon as d h e d  above. Any items, such as a baseball bat, 
pipe, bottIe, lock, stick, pencil, and pen, is considered to be a weapon if used or attempted to be used to 
causc bodily ham. The Superintcndmt or designee may grant m exception to this policy, upon the 
prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar 
programs, whether or not .school-sponsored, provided the item is not equipped, nor inthlded, to do 
bodily harm. 
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Required N ~ t i m  

A school staff member shall immediately nu@ the Building Principal in the event that he or she (1) 
observes any person in possession of a firearm on or around school grounds, however, such action m y  
be delayed if immediate notice would eudanger students under his or her supervision, (2) observes or 
has reason to suspect that any person on school grounds is or was involved in a drug-related incident, 
or (3) observes a battery committed against any staff member. Upon receiving such a report, the 
Building Principal or designee shall imrntxbately notify the local law enforcement agency, State Police, 
and, if a student is repomdly in possession of a firearm, also the student's parent(s)/guardian(s). 

Efforts, including the use of early intervention and discipline, shall be made to deter students, while at 
school or a schml-related event, from engaging in aggressive behavior that may reasonably produce 
physical or physiological harm to someone else. The Superintendent or designee shall ensure that the 
pucnt(s)/gu~ian(s) of a student who engages in aggtessive behavior are notified of the incident. The 
failure to provide such notification does not limit the Board's authority to impose discipline, including 
suspension or expulsion, for zuch behavior. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, ather than suspension, expulsion, corporal punishment or in-school 
suspension, which is appropriate and in accordance with the policies and rules on student discipline. 
Teachers, other certificated educational employees, and other persons providing a related service for or 
with respect to a student, may use reasonable force as needed to maintain safety for other students, 
school personnel, or other persons, or for thc purpose of self-defense or defcnsc of property. Teachers 
may remove students fiom a classroom for disruptive behavior. 

The Superintendent, Buildmg Principal, Assistant Buildmg Principal or Dean of Students is authorized 
to impose the same discipIinriry measures as teachers and may suspend students guilty of gross 
&sob&ence or misconduct from school (including all school functions) md firom riding the schoo1 bus, 
up to 10 consecutive school days, provided the appropriate procedures are followed. The School Board 
may suspend a student from riding the bus in e x m s  of 10 days for safety reasons. 

S.tudunt Handbook 

The Superintendent, with input from the parent-teacher advisory committee, sW prepare disciplinsrry 
rules implementing the District's discipliiary policies. These disciplinary rules shall be p m t e d  
annually to the Board for its review and approval. 

A student handbook, includrng the District disciplinary policies and rules, shall be distributed to the 
students1 parat(s)/guardian(s) within 15 days of the beginning of the schooI year or a student's 
enrolhai .  



V O I  I ~ I L U U G  I *  L J  r n n  L I I I I + L ~ L  I 

Shelbyville CUSD #4 Board Policy Manunl 7: 190 
April 23, 1998 Page 5 of 5 
~ & s e d  March 9, 2000; July 13, 2000; August 9, 2001, December 13, 2001 

LEGAL. REF.: Gun-Free Schools Act, 20 U.S.C. 1 335 1 & seq. 
20 U.S.C. 8 6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-21.7, 5110-21.10,5/10-22.6,5/10-27.1 A, 

5110-27. lB, 5/24-24,5126-12, and 513 1-3. 
23 111. Admin. Code 4 1.210 and 1.280. 

CROSS REF.: 5:230 (Maintaining Student Discipline), 6:110 (Programs for Students At Risk of 
Dropping Out of School), 7:70 (Attendance and Truancy), 7: 130 (Student Rights 
And Responsibilities), 7:140 (Search And Seizure), 7: 150 (police interviews), 
7: 1 60 (Student Appearance), 7: 170 (Vandalism), 7:200 (Suspension Procedures), 
7:2 10 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct By 
Students With Disabilities), 7:240 (Conduct Code for Participants in 
Extracunicular Activities), 8:30 (Conduct On School Property) 
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