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Harassment of Students Prohibited 

- No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing , intimidating conduct, or bullying , whether verbal, physical, or visual, that affects tangible 
benefits of education, that unreasonably interferes with a student's educational performance, or that 
creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 
Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The SuperintendentPrincipal shall use reasonable measures to inform staff 
members and students that the District will not tolerate harassment, intimidation or bullying by 
including this policy in the appropriate handbooks. 

Sexual Harassment Prohibited 
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 
I .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 

such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisioils affecting 

a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation, 
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading 
rumors related to a person's alleged sexual activities. 
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building PrinCipd~, 
or a Complaint Manager. Students may choose to report to a person of the student's sa:me sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplined. 
An allegation that one student was sexually harassed by another student shall be r:jferred to the - Building Principal, for appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telepho7,le numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name Ed Settles 

Address 3 16 S. Hickorv St. 

. Smithton, IL 62285 

Telephone No. - 61 8/233-6863, ext. 105 

Complaint Managers: 

Name Ed Settles Cindy Callahan 

Address 3 16 S. Hickory St. 3 16 S. Hickory St. 

Smithton, IL 62285 Smithton, IL 62285 

Telephone No. 6 18/233-6863, ext. 105 61 8/233-6863, ext. 103 

The SuperintendentPrincipal shall use reasonable measures to inform staff members and students that 
the District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 
Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 5 1681 gt a. 
34 C.F.R. Part 106. 
105 ILCS 910-22.5, 5/27-1, and 5/27-23.7. 
23 I1I.Admin.Code 5200.10 gt sea. 
Davis v. Monroe Countv Board of Education, 119 S.Ct. 1661 (1999). 
Franklin v. Gwimett Co. Pub!ic Schools, 112 S.Ct 1028 (1992). 
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: January 22,2008 
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Smithton CCSD #I30 7:190 

Students 
Student Discipline 

Prohibited Student Conduct 
The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence are not permitted to attend school or school functions and are treated as 
though they had alcohol in their pcssession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, bui one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

e. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5.  Using or possessing an electronic paging device or using a cellular telephone, persona1 digital 
assistants (PDAs), or other elecn-onic device in any manner that disrupts the educational 
environment or violates the rights of others, including using the device to take photographs, 
cheat, signal others, or otherwise violate student conduct rules. Unless otherwise banned 
under this policy or by the Building Principal, all electronic devices must be kept off and out 
of sight during the regular school day. 

6 .  Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
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Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. Causing or attempting to cause 
damage to, or stealing or attempting to steal, school property or another person's personal 
property. 

10. Being absent without a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

1 1. Being involved with any public school fraternity, sorority, or secret society, by: 

Being a member; 
Promising to join; 
Pledging to become a member; or 
Soliciting any other person to join, promise to join, or be pledged to become a member. 

12. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

13. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 
14. Engaging in any activity, on or off campus, that: (a) poses a threat or danger to the safety of 

other students, staff, or school property; (b) constitutes an interference with school purposes 
or an educational function; or (c) is disruptive to the school environment. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is: (a) on the student's 
person; (b); contained in another item belonging to, or under the control of, the student, such.as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 
No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parentlguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 
The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any other 
time when the school is being used by a school group; 

2. Off school grounds at a school-sponsored activity, or event, or any activity or event which 
bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if: (a) the conduct may reasonably be considered to be a threat or an attempted 
intimidation of a staff member; (b) the conduct may reasonably be considered to be an 
interference with school purposes or an educational function; or (c) the student's presence at 
school may reasonably be considered to create an interference with school purposes or an 
educational function. 

Disciplinarv Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 
2. Withholding of privileges. 
3. Seizure of contraband. 

4. Out of school suspension and suspension from all school activities for up to 10 days, 
provided 'that appropriate procedures are followed. A suspended student is prohibited from 
being on school grounds. 
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5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 

9. Removal from classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensue that the student is properly supervised. 

11. Detention or Saturday school, provided the student's parent(s)/guardian(s) have been notified. 
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure 
must be used. The student must be supervised by the detaining teacher or the Building 
Principal or designee. 

12. Community service with local public and nonprofit agencies that enhance community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student and/or parent(s)/guardian(s) the choice. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer ofi (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Fiream Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harnl, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. 

Required Notices 

A school staff member shall immediately notify the Building Principal in the event that he or she: (1) 
observes any person in possession of a f i r e m  on or around school grounds; however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to suspect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and the student's parent(s)/guardian(s). Efforts, including the use of early 
intervention and progressive discipline, shall be made to deter students, while at school or a school- 
related event, from engaging in aggressive behavior that may reasonably produce physical or 
physiological harm to someone else. The Superintendent or designee shall ensure that the 
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parent(s)/guardian(s) of a student who engages in aggressive behavior are notified of the incident. 
The failure to provide such notification does not limit the Board's authority to impose discipline, 
including suspension or expulsion, for such behavior. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may remove students fiom a classroom or extracurricular events for disruptive 
behavior. 
The Superintendent, Building Principal, is authorized to impose the same disciplinary measures as 
teachers and may suspend students guilty of gross disobedience or misconduct from school (including 
all school functions) and fiom riding the school bus, up to 10 consecutive school days, provided the 
appropriate procedures are followed. The Board of Education may suspend a student from riding the 
bus in excess of 10 days for safety reasons. 

Student Handbook 
The Administration or Superintendentfdesignee, with input from the parent-teacher advisory 
committee, shall prepare disciplinary rules implementing the District's disciplinary policies. These 
disciplinary rules shall be presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parents/guardians prior to the beginning of the school year or a student's enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $7 15 1 gt seq. 
P~O-children Act of 1994,20 U.S.C. $608 1. 
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21 .lo, 

5/10-22.6, 5/1 0-27.1A, 5/10-27.1 B, 5/24-24, 5/26-12, 5/27-23.7, and 5/3 1-3. 
23 11I.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andfor Dropping Out 
of School), 7:70 (Attendance and Truancy), 7: 130 (Student fights and 
Responsibilities), 7: 140 (Search and Seizure), 7: 150 (Agency and Police 
Lnterviews), 7: 160 (Student Appearance), 7: 170 (Vandalism),7: 1 80 (Preventing 
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:2 10 
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students 
with Disabilities), 7:240 (Conduct Code for Participants in Extracunicular 
Activities), 8:30 (Conduct on School Property) 

ADOPTED: May 20,2008 

Page 4 of 4 



DISCIPLINE 
INFRACTIONS AND CONSEQUENCES - The punishments listed after each violation are guidelines 
for the 1 st, 2"d, and 3rd offenses. Students readily admitting guilt may receive lesser punishments than those 
listed, and certain infractions may receive consequences more or less severe than those listed, depending on 
individual circumstances. Habitual offenders may also receive harsher consequences than those listed. 
These examples may not be the only acts for which suspensions or expulsions are warranted. As conditions 
warrant, the administration may add other infractions and consequences for the protection and welfare of 
students and staff. 

DISCIPLINE TYPES 
WARNlNGS - Every attempt will be made by the staff to help students avoid brealung school 
rules. 
LUNCH DETENTIONS - Faculty members and/or administrators may assign detentions for 
various lengths and reasons. Failure for a student to serve a detention within the allotted time will 
result in an additional detention or suspension. Students who have a recess detention must serve 
during their recess time. Students who have a lunch detention must serve during lunch recess. 
AFTER SCHOOL DETENTION - student must serve an after school detention from 3:00 p.m. 
- 4:00 p.m. Transportation arrangements must be made in advance of serving an after- school 
detention. 
Parents will be informed of their student's behavior. 
SATURDAY DETENTION - The student will need to be at school during a designated time on a 
Saturday. Parent or guardian must arrange transportation. 
IN-SCHOOL SUSPENSION - The student is to attend school. Students who are on in-school 
suspension status are not permitted to attend extracumcular events. All credit for work missed 
will be given 1/2 credit if completed correctly. 
They will be assigned to an area for the day and be given tasks to accomplish. Parents will be 
notified. 
OUT-OF-SCHOOL SUSPENSION - The student is assigned to the parent. Students who are on 
out-of-school suspension status are not permitted on school grounds either for class or 
extracurricular events. All credit for work missed will be given % credit if completed correctly. 
Parents will be notified. 
EXPULSION - Action taken by the Board of Education by prohibiting the student from attending 
school for a time period exceeding ten (10) days and not more than one ( 1 )  year; loss of all 
academic credit. 

ASSEMBLY DISRUPTION - Unacceptable conduct which may embarrass the participants or detract 
from the performance, such as inappropriate comments, throwing coins, whistling, rowdiness, and uncalled 
for clapping will result in a warning and may not attend hture assemblies. 

BULLYING - to use one's size or perceived status to coerce others to do what they would not do 
voluntarily. A bully may use violence, noise, coercion, threats, intimidation, fear, or other comparable 
conduct. Students who demonstrate behaviors that may put them at risk for aggressive behavior, such as 
those defined in this policy, may be referred to the appropriate district personnel for intervention steps to 
prevent any such activity. Student who are guilty of bullying will be required to meet with the school 
social worker. Parents will also be contacted by school administration. 

BULLYLNG GUIDELINES AND CONSEOUENCES 
Verbal BullyinglExclusion 

First Time - Warning and/or detention, notify parent, loss of privileges 
Second Time - After school detention, notify parent, loss of privileges. 
Third Time - In -school suspension, notify parent, loss of privileges. 

Physical BullyinglHitting 
First Time - 1 day in-school suspension, notify parent, meeting with principal and social 
worker 



Second Time - 1-3 days in-school suspension, notify parent, meeting with principal and 
social worker 
Third Time - 3-5 days in-school suspension, notify parents. 

Severe Hitting, Threats of Serious Violence, or Severe Harassment 
First Time - 1-3 days in-school suspension, notify parent 
Second Time - 3-5 days in-school suspension, notify parent, notify police 
Third Time - Recommendation for Expulsion, notify parent, notify police 

Electronic Bullying 
First Time - 1-3 days in-school suspension, notify parent 
Second Time - 3-5 days in-school suspension, notify parent, notify police 
Third Time - Recommendation for Expulsion, notify parent, notify police 

If, in the opinion of the administration, the act of a student(s) is severe enough to warrant a 
more severe consequence, the administration may assign a more severe consequence at any 
time. 

BUS CONSEOUENCES FOR INAPPROPRIATE BEHAVIOR 

These consequences reflect the entire school year. 

1" write up - warning 41h write up - 5 day bus suspension 
2"d write up - 1 day bus suspension 5th write up - 10 day bus suspension 
3rd write up - 3 day bus suspension 61h write up - possible removal from bus for extended 

time period 

CAFETERIA CONSEOUENCES FOR INAPPROPRIATE BEHAVIOR 
Any activity that creates a disturbance in the cafeteria, such as throwing food, leaving 
trays, cutting in line, or inappropriate table manners will result in a detention write up 

CHEATING - Academic misconduct including the use of unauthorized material, plagiarism or assistance 
on tests or assignments. No credit will be given for this work. 

CHRONIC MISBEHAVIOR - When a student has been given several referrals by several teachers for 
chronic disruption of class, the principal will handle the discipline of the student as follows: 

a. 5 - referrals - 1 in-school suspension 
b. 8 - referrals - 2 days in-school suspension and parent conference with teacher and 

principal 
c. 12 - referrals - 3 days in-school suspension 
d. i 5 - referrals - 5 days in-school suspensio~i, recommendation for expulsion 
e. Students who are chronically disruptive or guilty of gross misconduct may be 

recommended to the Board of Education for Expulsion. 
These consequences reflect the entire school year. 

The administration will make final decisions based on severity of referrals. This refers 
to a school year time frame. 

CORPORAL PUNISHMENT--Corporal punishment is illegal in Illinois. 





a 

k e g  School Groands Withont Proper Authorization 
2 stud~ats have arrived onto school property, they may not leave school property other than re-dar 

mid  without permission fiom the office. 

13. Skipping CltPss(e4 
Students ape not to leave school without having someone of authority properly sign out the student at the 
office. Students are required to be in class unless their absence falls under excused absence policies. During 
school bows, students are to be i~ the assigned designated areas. 

Students are prohibited fiom bullying, making hea ts  to harm, or verballyinon-verbally intimidating stha. 

15. Wasking Out of a Class Without Permission 
No student may leave a class witbout the teacher's authorization. 

16. ~ossession/Distribution of Inappropriate Printed Material or Obscenity 
Students shall not bring inappropriate materials on school property or have inappropriate material printed on 
t-shirts, book bags, folders, or body. 

17. Racial Harassment 
There shall be no inappropriate conduct or comments toward an individual based on race. 

18. Sewal Harassment 
There shall be no inappropriate conduct such as toucbing or comments towards another individual. 

$9. Gang Activitv 
Students are prohibited fiom engaging in gang activity. This may include wearing gang colon, q m b l s ,  
tattoos, etc. 

2'8. Gambling 
No gambling andor gambling paraphernalia is permitted at school. 

21. Repetion of a Levd I - Acts of Misconduct 
ksnmoddied Level I - Acts of Misconduct will a u t o d c d l y  move the inbction to k v e l  ilI and the 
consequences which follow will be appropriate to that level. 

22. Other Acts of Misconduct 
C W  acts of misconduct which are seriously disruptive andlor destructive to the educational process or 
schod property may be considered a k v e l  II violation of the Code of Conduct. 

Merent options mav be taken in response to Level PT Acts of Misconduct by a u ~ ~ ~  members of 
the building faculty and/or M. h no wav should these options be deemed in rra& order or all 
inclusive. 

Conference with parents 
Conference with student 
Counseling 
Detention - Lunch or Lmch/Recess After School until 4:00 pm, Extended M e r  School until 430 
pm or Saturday Detention 
Extended After School detention with comuhlnty service and/or work detail until 4:30 pm 

e Financial restitution 
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STUDENTS 

Preventina Bullvinq, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a 
school's ability to educate. Preventing students from engaging in these disruptive 
behaviors is an important District goal. -The Superintendent or designee shall 
develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 
7 : 1 9 0, Student Discipline; 7 : 3 1 0, Restrictions on Publications and Written 
or Electronic Material; 7 : 20, Harassment of Students Prohibited. 

Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing 
behavior, (b) providing each student who violates one or more of these policies 
with appropriate consequences and remedial action, and (c) protecting students 
against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that 
foster bullying, intirnidation, and harassment; this includes taking action to 
eliminate or prevent these disruptive behaviors. 

3. Includes b~~l lying prevention and character instruction in all grades in 
accordance with State law and Board policy 6:60, Curriculum Content. 
This includes incorporating student social and emotional development into 
the District's educational program as required by State law and in 
alignment with Board policy 6:65, Student Social and Emotional 
Development. 

4. Fully informs staff members of the District's goal to prevent students from 
engaging in bullying and the measures being used to accomplish it. This 
includes: (a) communicating the District's expectation - and the State law 
requirement - that teachers and other certificated employees maintain 
discipline, and (b) establishing a process for staff members to fulfill their 
obligation to report alleged acts of bullying, intirnidation, harassment, and 
other acts of actual or threatened violence. 
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5. Encourages all members of the school cornmunity, including students, 
parents, volunteers, and visitors, to report alleged acts of bullying, 
intimidation, harassment, and other acts of actual or .threatened violence. 

6.  Actively involves students' parentslguardians in the remediation of the 
behavior(s) of concern. This includes ensuring that all parentslguardians 
are notified, as required by State law, whenever their child engages in 
aggressive behavior. 

7. Communicates the District's expectation that all students conduct 
themselves with a proper regard for the rights and welfare of other 
students. This includes a process for commending or acknowledging 
students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their 
parents/guardians. This includes annually disseminating information to all 
students and parentslguardians explaining the serious disruption caused 
by bullying, intimidation, or harassment and that these behaviors will be 
taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing 
appropriate data on the nature and extent of bullying in the District's 
schools. 

10. Complies with State and federal law and is in alignment with Board 
policies. This includes prorr~pting the Board to update the policy 
beginning every 2 years after its initial adoption 

LEGAL REF.: 405 ILS 4911 et seq., 105 ILCS 5110-20.14, 5/24-24, and 
5127-23.7. 
23 Ill. Admin. Code 51.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining 
Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and 
Emotional Development), 7:20 (Harassment of Students Prohibited), 
7: 190 (Student Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by 
Students with Disabilities), 7:240 (Conduct Code for Participants in 
Extracurricular Activities), 7:310 (Restrictions on Publications and Written 
or Electronic Material) 

Adopted 1/15/08 
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I 

H g h  M o c n t  h c h o o l  

16. Be absolutely qulet when apprclaching a railroad crossing. 
17. In case of a road emergency, remain in the bus until Instructions are given by the driver. 
18. At a discharge point where It is necessary to cross the road, proceed to a point at least 

10 feet in front of the bus on the rlght shoulder until a signal is given by the bus driver to 
cross. 

19. Be alert for a danger signal from the driver. 
20. The driver will not stop at places other than designated school bus stops. 
21. All bus rules apply to field trips and other school-sponsored trips. 
22. Respect the directions of the qhaperones while on field trips 
23. No eating, drink~ng, chewing gum, etc. on the bus. 
24. Seating will be assigned by the school or the driver. 
25. Wh~le in transit, school bus riders are under the jurisdiction of the school bus driver unless 

the local Board of Education designates an adult to supervise the riders. 
26. Bus routes may be monitored by video camera. 

Students who do not follow bus safety rules are subject to disciplinary action, including removal 
from the bus. Parents will be notifled in writing of each offense. The following discipline system 
will be used: 

1 $' off ense-Warning 31d offense-70 day bus suspension 
2"d offense3 day bus suspension 4'"offense-Loss of bus privil6ges for the school year 
Serious infractions may automatically result in the loss of privileges for a specified 'amount of time or 
the rest of the year. 

SEXUAL HARASSMENTIMISCONDUCT 
Inappropriate behavior of a sexual nature will not be tolerated. These behaviors may include, but 
are not limited to, the following: 

7 .  Verbal-name calling, jokes, innuendos 
2. Visual-drawings, pictures, words, etc. 
3. Physical-touching of intimate body parts is not allowed. Unwelcomed touching of any kind 

is not acceptable. 4, 
All infractions of these behaviors will be dealt with in a serious manner. 

BULLYING POLICY 
High Mount School District 116 will not condone bullying. Bullying shall be defined as intentionally 
attempting to intimidate, threaten, scare, etc. another student or students Bullying may be done by 
exhlblting aggressive behavior, written words, body posturing, verbal phrases, or by other means. 
The following actions will be taken if a student is formally identified as a bully: 

The principal will send a certified letter to the identified student's parents. The letter will identify 
the student as a bully and will list interventions that will be made, 
A referral to the school social worker will be made. Referrals to other agencies or organizations 

4. may also be made. . 
5. The Identified student will be punlshed in accordance with the High Mount School discipline 

policy. 

TOBACCO PROHlBlTlON POLICY 
In accordance with Sections 10-20.5(b) and 34-18.1 1 of the School Code of Illinois In reference to 
tobacco use, the Board of Education of High Mount School District I 16  has adopted the following policy 
statement: "The use of tobacco on school property and school-sponsored activities by school personnel, 
students, or any other person shall be prohibited. The school district will not authorize or permit any 



Students, 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass or intimidate another studant 
based upan a student's sex, color, race, religion, creed, ancestry, national origin, physical or mental 
disability, sexllal orientation, or other protected group status. The D i d d  wiU nut 'tolerate harassing 
or intimidating conduct, whether verbaI, physical, or visual, that affects tangible benefrts of educaban, 
tl1at unreasonabjy interferes with a student's educational performance, or that creates an kthidating, 
hostile, or offensive educatianal envir-t. Examples of prohibited canduct include name-calling, 
using derogatory slurs, or wearjng or possessing items depicting of implying hatred or prejudice of m e  
of the characteristics stated above. 

Complaints ofharassment or intimidation are handled according to the provisions on s w a l  harassment 
below. The Superinteadent shaIl use reasonable measures to h f o m  staff members and students that 
the District will not tolerate harassment, such as by iucluding thls policy in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, &gages in semal harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbaI or physical conduct of a sexual or sex-based nature, imposed on the 
basis of sex, that: 

1. denies or limits the provision of educational aid, benefits, services, or treatment; or that makes such 
conduct a condition of a student's academic status; or 

2. has the purpose or effect of 

a ,  substantially interfering with a student's educational environment; 

'b. creating an intimidah&, hohle, or offensive educatiaual environment; 

c. depriving a student of educationa1 aid, benefits, services, or treatment; or 

d. making submission to or rejection of such conduct the basis for academic decisions affecting a 
student 

The terms "htimidatmg," "hode," and "ofisive" include conduct that has the effect of humiliation, 
embarrassment, or discomfort. Examples of sexual harassment include t o u h g ,  crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual Aaracteri'stics, and spreading 
m o r s  related to a person's alleged sexual activities, 

Students who believe they are victims of sexual harassmeat or have witnessed sexual harassment, are 
encouraged to discuss the mateer with the student. Nondiscrimination Coordinator, Building Principal, 
Assistant Buikdmg Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a p e f s ~  of the student's same sex. ~orn~la id ts  will be kept confidential to the extent possible 
g~verl the need to investigate. Shdeuti who make good faith complaints will not be disciplined. 
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Preventing Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written dr 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 



6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 seq. 
105 ILCS 5110-20.14,5/24-24, and 5127-23.7. 
23 111.Admin.Code § 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Rest~ictions on 
Publications and Written or Electronic Material) 

Adopted: February 27,2008 
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Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully inlplements and enforces each of the following Board policies: 
a. 7:20, Harassment of Students Prohibited. Tlvs policy prohibits any person from harassing 

or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7: 190, Shtdent Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological h a m  to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

c. 7:3 10, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or electronic 
material, including material !?om the Internet, that will cause substantial dsruption of the 
proper and orderly operation and discipline of the school or school activities, and (ii) 
creating andfor distributing written or electronic material, including Internet material and 
blogs, that causes substantial disruption to school operations or interferes with the rights of 
other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough investigation 
of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing each student who 
violates one or more of these policies with appropriate consequences and remedial action, and (c) 
protecting -dents against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; thls contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3.  Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational progranl as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. T h ~ s  includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5 Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6. Actively involves students7 parents/guardians in the remediation of the behavior(s) of 
concern. This includes ensuing that all parentsfguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 
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7. Communicates the District's expectation that all students conduct themselves with a proper 

regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
inhcators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recon~mendations to enhance 
effectiveness. 

10. Complies with State and federal law and is ~LI alignment with Board policies. Ths  incluCes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing t h s  policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 L S  4911 et seq. 
105 ILCS 5110-20.14,5/24-24, i ~ l d  5127-23.7 
23 1ll.Adrnin.Code 61.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants 
in Extracurricular Activities), 7: 3 10 (Restrictions on Publications and Written or 
Electronic Material) 

ADOPTED: September 30,2008 

WOLF BRANCH SCHOOL DISTRICT 113 
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STUDENTS 

No person, including a District employee or agent, or student, shall harass or intimidate another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical 
or mental disability, sexual orientation, or other protected group status. The District will not 
tolerate harassing or intimidating conduct, whether verbal, physical, or visual, that affects tangible 
benefits of education, that unreasonably interferes with a student's educational performance, or that 
creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, or wearing or possessing items depicting or 
implying hatred or prejudice of one of the characteristics stated above. 

Complaints of harassment or intimidation are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members 
and students that the District will not tolerate harassment, such as by including this policy in 
the appropriate handbooks. 

Sexual harassment of students is prohibited. An employee, including a district employee or 
agent, or student engages in sexual harassment whenever he or she makes sexual advances, 
requests sexual favors, and engages in other verbal or physical conduct of a sexual or sex- 
based nature, imposed on the basis of sex, that: 

1. Denies or h i t s  the provision of educational aid, benefits, services, or treatment; or 
that makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of 
(a) Substantially interfering with a student's educational environment; 
(b) Creating an intimidating, hostile, or offensive educational environment; 
(c) Depriving a student of educational aid, benefits, services, or treatment; or 
(d) Malung submission to or rejection of such unwelcome conduct the basis for 

academic decisions affecting a student. 

The terms "intimidating", "hostile", and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touchg,  
crude jokes or pictures, discussions of sexual experiences, teasing related to sexual 
characteristics, and spreading rumors related to a person's alleged sexual activities. 

Property of Community Consolidated School District # 1 10 



Students who believe they are victims of sexual harassment or have witnessed sexual 
harassment are encouraged to discuss the matter with the student Nondiscrimination 
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, or a 
Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. 
Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to 
the Building Principal, Assistant Building Principal, or Dean of Students for appropriate 
action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers 
of the District's current Nondiscrimination Coordinator and Complaint Managers. 

Nondscrimznation Coordinator: 
Name 
Address 101 10 Old J 3 m x h 3 d  
Telephone No. 398-5577 

Complaint Managers: 
Name M i d d k k b d  

71 Cir-e, Fa~mew H$s,-IL . . 
Address 101 10 0ld.T.tncoln T r d  
Telephone No. 398-5 5 53 197-2264 

The Superintendent shall also use reasonable measures to inform staff members and students 
that the District will not tolerate sexual harassment, such as by including this policy in the 
appropriate handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any student of 
the District who is determined, after an investigation, to have engaged in sexual harassment 
will be subject to disciplinary action, including but not limited to, suspension and expulsion 
consistent with the discipline policy. Any person making a knowingly false accusation 
regarding sexual harassment will likewise be subject to disciplinary action up to and including 
discharge, with regard to employees, or suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 5 168 1 et seg 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5 and 5/27-1 
23 TI1. $200.10etseq. 
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October 24, 2006 
rn 
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ADMINISTRATIVE PROCEDURES 

Sexual Harassment 

Distribution of the District's Policv 

1. A copy of the Student Sexual'Harassment policy and accompanying procedures shall 
be distriiuted annually in the Student-Parent Handbook and the Staff Handbook. 

2. Copies of the Student Sexual Harassment policy may be distriiuted in other ways as 
deemed appropriate by the District's administration. 

The District's Educational Program 

1. The health education program for grades Kindergarten through 8 shall include age 
appropriate instruction which leads to the students' understanding of sexual abuse and 
harassment. 

2. Social workers and health teachers shall obtain and disseminate age appropriate 
informational materials concerning sexual abuse and harassment. 

The Student Complaint Process 

1. The Nondiscrimination Coordinator should follow the Uniform Grievance Procedures. 

2. The student's parent(s)/guardian(s) will be notified that they may attend any 
investigatory meetings in which their child is involved. The parent(s)/guardian(s) will - 
be kept informed of the investigation's progress. 

3. The student's oral or written statements will be kept confidential, except that the 
Superintendent will be kept informed of the investigation's progress. District 
personnel shall, however, comply with the child abuse reporting laws. 

Property of Community Consolidated School District #I10 



The school administration is authorized to discipline studentsgulty of gross disobedience or 
misconduct, including, but not linnted to: 

1 . Using, possessing, distributing purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasins or selling alcoholic beverages. Students who are 
under the influence are not permitted to attend school or school bctions and are treated as 
though they had alcohol in their possession 

3.  Using, possessing distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (includmg marihuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or when 

used in a manner inconsistent with the prescription or prescribing physician's instructiom 
d. "Look-alike" or counterfeit drugs, including a substance not contaimg an illegal drug or 

controlled substance, but one: (a) that a student believes to be, an illegal drug or controlled 
substance; or (b) about which a student engaged in behavior that would lead a reasonable 
person to believe that the student expressly or impoliedly represented to be an illegal drug 
or controlled substance. 

e. Drug paraphemha, includig devices that are or can be used to (a) ingest, inhale, or inject 
cannabis or controlled substances into the body; and (b) grown, process, store, or conceal 
cannabis or controlled substances. 

Students who are under the &uence of any prohibitehsubstance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance in their 
possession. 

4. Using, possessiing, controlling, or transfening a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing cellular telephone, electronic signding device, a two-way rado, and or 
other telecommunication device, unless authorized and approved by the Building Principal. 

6. Using or possessing a laser pointer unless under a staff member's supe~sion add in the 
context of instruction. 

Propeny of Community Consolidated School District $1 10 
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7 Disobeying rules of student conduct or directives from st& members or school officials. 
Examples of disobeying stafi directives include iehsing a District staff member's request to 
stop, present school identification, or submit to a search 

8. Engaging in academic dishonesty, includiiig cheating, intentionally plagiarizing, wron&lly 
giving or receiving help during an academic examination, and wronghlly obtaining test copies 
or scores. 

9. Engaging in any kind of aggressive behavior that does physical or psychological harm to 
another or any urging of other students to engage in such conduct. Probhited conduct includes 
any use of violence, force, noise, coercion, threats, inhidation, fear, harassment, bdY;,.g, 
hazing, or other comparable conduct. 

10. Causlng or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

1 1. Being absent without a recognrzed excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12 Being involved with any public school fraternity, sorority or secret society by: 
Being a member; 
Promis'ing to join, 
Pledging to become a member, or 
Soliciting any other person to join, promise to join, or be pledged to become a member. 

13. Beinginvolved in gangs or gang-related activities, includmg the display of gang sjmbols or 
paraphernalia. 

14. =elating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 

15 Engaging in any activity, on or off campus, that: (a) poses a threat or danger to the safety of 

other students, stafS or school property; (b) constitutes an interference with school purposes 
or an educational fimction, or (c) is disruptive to the school environment. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is (a) on the students 
person; (b) contained in another item belon-hg to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Property of Comrnlmity Consolidated School District +I10 
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No disciplinary zction shall be taken against any student that is based totally or in part on the rehsal of 
the student's parent/guardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student1 

T h w  grounds for disciphaq action, including those described more thoroughly later in the policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, but 
not limited to: 

1. On school grounds before, during, or after school hours and at any other time when the school 
is being used by a school group; 

2. Off school grounds at a school-sponsored activity, or event or any activity or event which bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, hc t ion  or event; or 

4. Anywhere, if (a) the conduct may reasonably be considered to be a threat or an attempted 
intimidation of a staff member, (b) the conduct may reasonably be considered to be an 
inte~erence with school purposes or an education function., or (c) the student's presence at 
school may reasonably be considered to create an interference with school purposes or an 
educational function. 

Disciphary Measures 

Disc iphq  measures may include: 

1. Disciplinary coderence 

2. W~thholdmg of privileges. 

3. Seizure of contraband 

4. Suspension from school and all school-activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. k-pulsion iYom school and all school-sponsored events for a dehite time period not to exceed 
2 calendar pears, provided that the appropriate procedures are followed. -4.n expelled studerrt 
is prohibited from being on school grounds. 

7. Notdication of juvenile authorities whenever the conduct iiivolves illegal drugs (controlled 

Property of Community Consolidated School District $1 10 





substances), look-alikes, alcohol, or weapons 
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9. Removal £tom classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Buildmg Principal or a 
designee shall ensure that the student is properly supervised. 

11. Detention or Saturdzy school, provided the student's parent(s)/ pardian(s) have been n o ~ e d .  
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure must 
be used. The student must be supervised by the detaining teacher or the Building Principal or a 
designee. 

12. Community service with local public and nonprofit agencies that enhance community efforts to 
meet humaq educational environmental, or public safety needs. The District will not provide 
transportation. School administration shall use this option only as an alternative to another 
disciplrnary measure giving the student andlor parent(s)/guarciian(s) the choice. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painfd positions, or intentional idhction of bodily 
harm. Corporal punishment does not include, reasonable force as needed to maintain safety for other 
students, school personnel, or persons, or for the purpose of self-defense or the defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon shall be expelled for at least one calendar yea, but 
no more than 2 calenda years. The Supsintendent may modify the explusion period and the Board 
may moddj the Superintendent's determinzition, on a case-by-case basis. A "weapon" means 
possessioq use, control, or transfer of: (1) any gun, rifle, shotguq a weapon as delined by Section 921 
of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners Idenbfication 
Act, or use of a weapon as dehed in Section 24-1 of the Cnminal Code, (2) any other object if used or 
attempted or intended to be used to cause bodily h a r -  including, but not limited to, hves ,  brass 
knuckles, billy clubs or (3) "look-dikes" of any weapon as defined above. Any item such as a baseball 
bat, pipe, bottle, lock, stick, pencil, and pen is considered to be aweapon if used or attempted to be 
used to cause bodily harrn The Superintendent or designee may grant an exception to this policy, 
upon the prior request of an adult supervisor, for students in theatre, cooking, 
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ROTC, martial arts, and siimilar progams, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

A school staff member shall immediately no@ the Building Principal in the event that he or she: (1) 
observes any person in possession of a firearm on or around school grounds; however, such action may 
be delayed if immediate notice would endanger students under his or her supervision, (2)observes or 
has reason to suspect that any person on school grounds is or was involved in a drug-related incident, 
or (3) observes a battery committed against any staff member. Upon receiving such a report, the 
Buildmg Principal or designee shall immediately no@ the local law enforcement agency, State Police, 
and the student's parent(s)i~ardians(s). 

Efforts including the use of early intervention and progressive disciplme, shall be made to deter 
students, while at school or a school-related event, fiom engaging in aggressive behavior that may 
reasonably produce physical or physidagical harm to someone else. The Superintendent or designee 
shall ensure that the parent(s)/guardian(s) of a student who engages in aggressive behavior are no t~ed  
of the incident. The failure to provide such notification does not lunit the Board's authority to impose 
disciphe, including suspension or expulsion, for such behavior. 

Each teacher, and any other school personllel when students are under his or her charge, is authobed 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-school 
suspension, which is appropriate and in accordance with the policies and rules on student discipline. 
Teachers, other cedcated educational employees, and other persons providing a related service for or 
with respect to a student, may use reasonable force as needed to maintain safety for other students, 
school persome1, or other persons, or for the purpose of self-defense or defense of property. Teachers 
may remove students &om a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal or Dean of Students is au tho~~ed  
to impose the same disciplinary measures as teachers and may suspend students @Jty of gross 
disobedieace or misconduct fiom school (including all school functions) and fiom riding the school 
bus, up to 10 consecutive school days, provided the appropriate procedures are followed The SchooI 
Board may suspend a student fiom riding the bus in excess of 30 days for safety reasons. 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary 
rules implementing the District's disciphary policies. These disciplinary rules shall be presented 
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annually to the Board for its review and approval 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' -parent and guardians within 15 days of the beginring of the school )rear or a student's 
enrollment. 

LEGAL REF. : Gun-Free Schools Acf 20 U. S .C. $33  5 1 et seq 
20 U.S.C. 5 6081 
105 TLCS 5/10-20.5b, 5110-20.14, 910-20.28. 5110-20.35, 5110-21.7, 5110-21.10, 

5110-22.6, 511 0-27.1.4, 5110-271B, 5/24-24, and 513 1-3 
23 1.210 and 1.280. 

CROSS REF.: 5:230 (maintaining siudent dwipline), 6:110 Programs for Students At risk of 
Academic Failure andlor Dropping Out of School), 7:70 (truancy), 7:130 (student 
rights and responsibilities), 7:140 (search and seizure), 7.150 (police interrogation), 
7: 160 (student appearance), 7: 170 (vandalism), 7: 1 80 (closed campus), 7:200 
(suspension procedures), 7:210 (expulsion procedures), 7:220 @us conduct), 
7:230 (student with disabities), 7:240 (extracurricular) 8:30 (conduct on school 
property) 

ADOPTED: February 28, 1 995 
REVIISED: November28,1995 

November 26, 1996 
November 25,1997 
April 28, 1998 
November 24, I 998 
September 25,200 1 
June 22,200411 
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STUDENT HANDBOOK 

Soliciting, encouragmg, aidmg, or engaging in hazing no matter when or where it occurs, is prohibited. 
"Hazing" means any intentional, knowing, or reckless act directed against a student for the purpose of 
being initiated into, &atkg with, holding office in, or maintaining membership in any group, 
organization, club, or athletic team whose members are or include other students. 

Students engaging in hazing wiU be subject to one or more of the following disciplinary actions: 

Removal from the extra-curricular activities 
Conference with parenttguardians, andlor 
Referral to appropriate law enforcement agency 

Students engaging in hazing that endangers the mental or physical health or safety of another person 
may also be subject to: 

Suspension for up to 10 days andlor 
Expulsion for the remainder of the school term 

Property of Community Consolidated School District #I10 



Students 
Student Handbook - G a n ~  Activity Prohibited 1 

Students are prohibited from engaging in gang activity. 2 A "gang" is any group of 2 or more persons 
whose purpose includes the commission of illegal acts. 

No student shall engage in any gang activity, including, but not limited to: 
I .  Wearing, using, distributing, displaying, or selling any clothing, jewelry, emblem, badge, 

symbol, sign, or other thing that are evidence of membership or affiliation in any gang, 
&Committing any act or omission, or using any speech, either verbal or non-verbal (such as I 

gestures or hand-shakes) showing membership or affiliation in a gang, and 
3 .  Using any speech or committing any act or omission in furtherance o- any ( 

gang or gang activity, including, but not limited to: (a) soliciting others for membership in 
any gangs, (b) requesting any person to pay protection or otherwise intimidating or 
threatening any person, (c) committing any other illegal act or other violation of school 
district policies, (d) inciting other students to act with physical violence upon any other 
person. 

Students engaging in any gang-related activity will be subject to one or more of the following 
disciplinary actions: 3 

Removal from extracurricular and athletic activities 
Conference with parent(s)/guardian(s) 
Referral to appropriate law enforcement agency 
Suspension for up to 10 days 
Expulsion not to exceed 2 calendar years I 

1 State or federal law controls this policy's content. This policy concerns an area in which the law IS unsettled. 
This sample procedure is based on a policy used to prohibit gang activity by the district in Olesen v School District 

I 
228. 676 F.Supp. 820 (N.D.III., E.D. 1987). Administrators supervisi~le buildings with frcquent gang a c t ~ v ~ t \ )  should bc 
familiar with the laws prohibit~ng such activity. e.c.. 740 I1,CS 14711 et seq (Ill Streetrang Terrorism Omnibus Prevenlion 
Act): 720 ILCS 5112-6.2 (eane intimidation): and 720 1LCS 5112-6.4. as addcd hv P.A. 93-938. eff 1-3-05 (aane 
recruitment on school grounds). 

2 Many types of gang activity are illegal; a district's d~scipline authority, however, may not extend to every cr~minal 
act, or to every act of wrongdoing, committed by a student. Districts must generally find a connection between a student's 
misconduct and the school before it may deprive the student of the student's right to attend school Gendelman G l z ~ - ~ b m k  
North Hieh School and Northfield Township School District 225. 2003 WL 21209880 (N.D.111.. 2003)(studcnt susuensions 
for hazine at non-school event upheld). School officials may remove students from extra-curricular activities and athletics 
for non-school-related activities because students do not enjoy a protected property right to such participation. Clements v. 
Decatur Public School Dist 61, 478 N.E.2d 1209 (I11.App 4, 1985). 

This sample procedure assumes that schools have very extensive authority to regulate gang activity because. even if it 
occurs off school grounds, it severely intimidates students, creates an atmosphere of fear thus impeding studen1 attendance. 
may lead to violence in school by competing gangs, and may be used to recruit new members from the student body. Boards 
should seek leoal advice on this issue. 

The policy at issue in Olesen v. School District No. 218. see footnote 2, used a more limited scope of authority than this 
policy. Schools that desire to state a more limited scope of authority may substitute the following where indicated: 

[Snbstitz~te this sentence for the orzginalpolic~~'sjir.st sentence] Gang activity is prohibited on or about school 
grounds, on school buses, or off school grounds at any school activ~ty. (Continue wlth or.rgrnaipolicyj 
[Sz~bstitzlte this sentence for the originaipolic,v'sjirst sentence ofthe serondparagrnpl~] No student on or about 
school grounds, on school buses, or off school grounds at a school activity shall engage in any gang activ~ty: 
including, but not limited to:: [contitzz~e with or.iglnalpoiic.v] 

3 Schools may state the disciplinary consequences in the manner in  which they are stated for other acts of misconduct 
in the student handbook. 

7: 190-AP2 Page 1 of 1 
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Students 

Administrative Procedure - Guiddies for Reciprocal Reporting of Criminal Offenses 
Committed by Students 

1 The Building Principal andlor the Police Department School Liaison Officer x ~ d l  arrange meetings 
as needed between school ofiicials and individuals representing law enforcement to share 
dormahon. 

2. The! Building Principal and the Police Department Schml Liaison Officcr 1.111 verbally report to 
each other the following activities when committed by a student who is less than 17 years of age 
and is enrolled in the Building Principal's school: 

Unlawful use of weapons under Section 24-1 of the Criminal Code of 196 1 
A violation of the Illinois Controlled Substances -Act 
A violation of the cannabis Control -4ct 
A forcible felony as defined in Section 2-8 of the C e a l  Code of 1961 
A violation of the Methamphetamine Control and Community Protection Act 

a. The repoar  shonld iden* the student by name and describe the circumstances of the alleged 
criminal activity. Local law enforcement officials must c e m  in writing that the mfom~ation 
received from the school \\.ill 113t be disclosed to any other party except as provided by State 12x47 
without the prior written consent of the student's parent(s)/,ouardian(s) . 

b. The report should be made as soon as possible after the Liaison Ogicer or Builclmg Principal 
rsasonably suspects *&at a student is involved in such activity. 

c. The Building Principal's duty to report such activity arises only when the activity occurs on school 
property or off school grounds at a school-related function. 

3. The State's Attorney shall provide to the Building Principal a copy of any delinquency 
dispositiond order concerning any student regardless of a,oe where the crime would be a felony If 
committed by an adult, or mias a C-lass -4 misdemeanor in violation of Section 24-1, 24-3, 24-3.1: 
or 24.5 of the Criminal Code (weapon offenses). 

4. Local law enforcelllent s l d  provide a copy of all arrest records, and the State's Attorney shall 
provide a copy of all conviction records, to the Building Principal if the record involves a stud& 
who is arrested or taken into custody after h s  or her 171.h b~rthday. 

5 .  Local la~v enforcement and the State's Attorney may share or disclose information or records 
relahg or pertaining to juveniles subject to the pro\lsions of the Serions Habitual Offender 
Comprehensive Action Program when that mformation is used to assist in the early identification 
and treatment of habitual juvenile offenders. 

LEGAL REF.: 105 ILCS 5/10-20.14. 
705 ILCS 405/1-7, 1-S(F), m d  I-S(G) 

CROSS REF.: 2: 150 (Committees); 7: 150 (Agency and Police Intsn.leu~s) 

BP 
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Students 
Exhibit - A~gressive Behavior Reporting Letter and Form 

Dear Parent(s)/Guardian(s): 

lllinois law requires a school district to not@ the parent or guardian of a child who engages in 
aggressive behavior, includuzg such behaviors as bullying (1 05 ILCS 51 10-20.14). The School Board 
policy prohibits a student while at school from engaging in aggressive behavior that causes physical 
or psychological harm to someone else andlor urgmg other students to engage in such conduct. 
Prohibited aggressive behavior includes, without limitation, the use of violence, force, noise. 
coercion, threats, intimidation, fear, bullying, or other comparable conduct. Tlzis early nohfication is 
intended to help all of us work together to avoid repetition of the behavior. 

Student Incident date 
Incident location Incident time 

Reported by Reporting date 
Aggressive behavior description: (Reporters, be specific. List all pertinent information regarding 
the incident includng: names of all parties present and involved, weapons or obiects ztsed as 
weapons, pertinent and/or precipitating acts or statements, description of injuries sustained and 
names ofinjuredparties, etc.) 

The following consequence(s) islare recommended: 
I will telephone you to schedule an in-person meeting or telephone conference to d~scuss 
the necessary next steps. 

Counseling senice 
3 Non-District W a t e d  psgchological service 

Alternative school assignment 

Comrnullity agency senice 
Together, I am confident we can help your child understand that aggressive behavior is not allowed at 
school. 

Buildmg Principal Date 

Page 1 of 1 
02006 Policy Reference Education Subscription Senice 

Illinois .4ssociation of School B o d s  
Please nnricu. this material with your school board attorney befox usr 



JUL-31-2009 FRI 08:44 AM PONTIAC JR HIGH FAX NU, ~ ~ U Z J J U Y  I U  r. u3 

Pontiac-William Holliday School District #I05 

STUDENTS AUG 1 2 2009 

EDUCATOR AND 

PREVENTING BULLYP@, ~ M ~ A T I O N  AND HARASSMENT SCHOOL DEVELOPMENT 

Bullying, intimidation, and harassment diminish a student's ability to learn end a school's ability to 
educate. Prevmting students from engaging in these disruptive behaviors is an important District goal. 
The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7 1 5.0 1, Sludent Discipline. This policy prohibits students from mbaging in hazing or any 

kind of aggressive behavior that does physical or psychologicnl harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use of 
violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or 
other comparable conduct. 

b. 730.06, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or electronic 
material, including material from the Internet, that will cause substantial disruption of the 
proper and orderly operation and discipline of the school or school activities, and (ii) 
creating andlor distributing written or electronic material, including lnternet material and 
blogs, that causes substantial dimption to school operations or intmferes with the rights of 
other students or staff members. 

c. 720.09, Harassment ofStudentsProhibited, This  policy prohibits any penon fiom hamsing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or otha protected group 
status. 

Full unplementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing 
each student who violates one or more of these policies with appropriate consequences and 
remedial action, and (c) protecting students against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullyingprevention and character insttuction in all grades in accordance with State law 
and Board policy 625.01, Curriculum Content. This includes incorporating student social and 
emotional development into the District's educational program as required by State law and in 
alignment with Board policy 625 -26, Student Social and Emotional Development. 

4, Fully informs staff members of the Dishict's goal to prevent studmu from engnging in bullying 
and the measures being used to accomplish it. This includes: (a) communicating the District's 
expectation - and the State law requirement - that teachers and otha certificated empl~yees 
maintain discipline, and (b) establishing a process for staff members to fhlfill their obligation to 
report alleged acts of bullying, intimidation, harassment, and other acts of actl~al or threatened 
violence. 
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Pontiac-William Holliday School District #I05 

710.18 

STUDENTS 

PREVENTING BULLYING, INTIMIDATION, AND HARASSMENT 

5 .  Enco~mges all members of the school commu~lity, including students, parents, volunteers, and 
visitors, to report alleged acts of bullying, intinidation, hardssment, and other acts of actual or 
threatened violence. 

6 .  Actively involves students' parentdguardians in the rmediation of the behavior(s) of concern. 
T h i s  includcs ensuring that all pwentdgwdians are notified, as requi~d by State law, whenever 
their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the righla and welfare of other students. This includes a process for commending or 
acknowledging students for demonstrating appropriate behavior. 

8. AnnuaIly communicates this policy to students and their parentdpdians, This includes 
annual.ly disseminating information to all students and parentslguardians explaining the serious 
&sruption caused by bullying, intimidation, or harassment and that thesebehaviors will be talcen 
seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includcs collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, progams, and procedures and 
reports the results of this assessment to tba Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
proinpting the Board to update the policy beginning every 2 years after its initial adoption nnd 
filing this policy with the lllinois State Board of Education after the Board adopts or updates it. 

LEGAL REF.: 405 GLS 4911 et seq. 
105 ILCS 5/10-20.14,5/24-24, and 5127-23.7. 
23 111.Admin.Code §1.280. 

CROSS REF.: 275 (Board Policy Development), 625.01 (Curriculum Content), 625.26 
(Student Social and Emotional Development), 720.09 (Harassment of 
Students Prohibited), 715.01 (Student Discipline), 710.08 (Bus Conduct), 
7 15.07 (Misconduct by Students with Disabilities), 71 5.10 (Conduct Code 
for Participants in Extracurricular Activities), 730.06 (Restrictioils on 
Publications and Written or Electronic Material) 

ADOPTED: February 19,2008 
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October 2008 Central School District # 104 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully mother 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical .or mental disability, status as homeless, or ach~al or potential marital or 
parental status, including pregnancy, The District will not tolelate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably hterferes with a student's educational pe~formmce, or that cl-eates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical ham, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimrdation or bullying are handled acco~ding to the provisions on sexual 
harassment below. Tlie Superintendent shall use reasonable measures to inform staff members and 
students that tlie Distdct will not tolerate l~arassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual h'assment Prohibited 

Sexual harassment of students is prohibited. Any peison, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, 1-equests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based natuia, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 
n. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or ofbsive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for scade~nic decisions 

affecting a sh~dent. 
The terms "intimidating," "hostile," and "offensive" include co~lduct that has the effect of 
humiliation, embarrassment, or discomfoi-&. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexuaI experiences, teasing related to sexual chal-acteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual ha~.assment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Prhcipal, 
Assistaiit Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible give11 the need to investigate, Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually halwssed by another student shall be refa~ed to the 
Building Principal, Assistant Buildi~ig Principal, or Deal1 of Students for appropliare action. 
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The Superintendent shall insert iuto this policy the names, addresses, and telephone numbas of the 
District's cul~ent Nondiscrimillation Coordinator and Complaiut Managers. At lemt one of these 
individuals will be female, and at least one will be male. 

Nondiscriminatiou Coordinator: 

Todd Wobbe, 206 Belt Avenue, O'Fallon, 
Illinois 62269 Phone 6 1 8-974-97 12 

Steve Amizich & Cassy Shelton, 309 Hrutman Lane, O'Fallon, I1 62269 Phone 632-6336 

The Superintendent shall use reason~ble measures to inform staff members and students that the 
District will not, tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to lmve engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Auy District student 
who is detelmined, after an investigation, to ]lave engaged in sexual harassment will be subject to 
discipli~iary action, iucluding but not limited to, suspension and expulsion coilsistent wit11 the 
discipIine policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplina~y action up to and including discharge, with regard to employees, or 
suspension and expulsion, with 1.egard to students. 
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O'Fallon Community Consolidated School District No. 90 7: 180 
hub - 

Students ~ u c A T O R  AND 

prevent in^ Bullying, Intimidation, and Harassment 
s c ~ o o ~  D E V E L Q Q ~ ~ ~ ~  

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:3 10, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electro~~ic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Hnrassrnent of Students Prohibited. This policy prohibits any person from harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify co~iditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3 .  Includes bullying prevelition and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating the 
District's expectation - and the State law requirement - that teachers and other certificated 
employees maintain discipline, and (b) establishing a process for staff members to fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to shidents and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 seq. 
105 ILCS 511 0-20.14,5/24-24, and 5127-23.7. 
23 II1.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: June 23,2008 
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O'Fallon Communitv Consolidated School District No. 90 7:20 

Students 
Harassment of Students Prohibited 

No person, including a District e~nployee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing , intimidating conduct, or 
bullying , whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages i n  sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation, 
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or 
pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading 
rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of 
the student's same sex. Complaints will be kept confidential to the extent possible given the need to 
investigate. Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal for appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name 

Address 

Telephone No. 

Complaint Managers: 

Name 

Address 

Telephone No. 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 5 168 1 gt seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 e t a .  
23 II1.Admin.Code 8 1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 1 19 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S.Ct. 1028 (1 992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260,206 F.3d 1358 ( I  0th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: January 20,2009 
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O'Fallo~i Community Consolidated School District No. 90 7:190 

Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, but not limited to: 

1 .  Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 

i~~ ide r  the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3 .  IJsing, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and lhasliish). 
b. Any anabolic steroid not adniinistered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in  a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about wliicli 
tlie student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, halluci~iatio~i, excitement, or dulling 
of tlie brain 01- nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Loolc-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or ilnpliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled s~~bstances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in  their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device or using a cellular telephone, video recording 
device, personal digital assistants (PDAs), or other electronic device in any manner that 
disrupts the educational envil-onrnent or violates the rights of others, including using tlie 
device to take photographs, cheat, signal others, or otherwise violate student conduct ~-ules. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept off and out of sight during the regular school day unless: (a) the supervising 
teacher grants permission; (b) ilse of the device is provided in a student's IEP; or (c) it is 
needed in an emergency that threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 
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7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfillly 
giving or receiving help during an academic exanii~iation, and wrongfi~lly obtaining test 
copies or scores. 

9. Engaging in any kind of aggressive behavior that does physical or psychological harm to 
another or ally urging of other students to engage i l l  such conduct. Prohibited conduct 
includes any use of violence, force, noise, coercion, threats, intimidation, fear, harassment, 
bullyi~ig, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or allother person's personal property. 

1 1 .  Being absent without a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12. Being involved with any public scl~ool fraternity, sorority, or secret society, by: 

Being a member; 
Promising to join; 
Pledging to become a member; or 
Soliciting any other person to join, promise to join, or be pledged to become a member. 

13. Being i~ivolved in gangs or gang-related activities, including displaying gang sy~nbols or 
paraphernalia. 

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 

15.  Engaging in any activity, 011 or off campus, that interferes with, disrupts, or adversely affects 
tlie school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is: (a) 011 the student's 
person; (b) contained in another item belonging to, or under the control of, tlie student, such as in  tlie 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any locatioil on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parentlguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authol-jty to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parent/guardian to administer or consent to the administration of psychotropic 01- 

psychostimulant medication to the student. 
The grounds for disciplinary action: including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, 
but not limited to: 

1 .  On, or within sight of, school grounds before, during, or after school hours or at any other 
time ; 
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2. Off school grounds at a school-sponsored activity, or event, or any activity or event which 
bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, fi~nction, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects tlie school 
environment, school operations, 01. an educational filnction, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures niay include: 

I .  Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
pl-ocedures are followed. A suspended student is prohibited from being 011 school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6 .  Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 I . Detention or Saturday school, provided the student's parent(s)/guardian(s) have been notified. 
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure 
must be used. The student must be supervised by the detaining teacher or the Building 
Principal or designee. 

12. Comlnunity service with local public and nonprofit agencies that enhance community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. Scliool adlninistration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parent(s)/guardian(s) the choice. 

A student who is subject to suspension or expulsion rnay be eligible for a transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or ilitentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to lnaintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of  (1)  any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1 . I  of tlie Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
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object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
I<nuckles, billy clubs; 01- (3) "look-alikes7' of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or. 
attempted to be used to cause bodily hann. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the iten1 is not 
equipped, nor intended, to do bodily harm. 

Required Notices 

A school staff member shall imlnediately notify the Building Principal in the event that he or she: (1) 
observes any person in possession of a firearm on or around school grounds; however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to suspect that any person on school grounds is 01. was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or designee shall ilnmediately notify the local law enforcement 
agency, State Police, and any involved student's parent(s)/guardian(s). "School grounds" includes 
modes of transportation to school activities and any public way within 1000 feet of the school, as well 
as school property itself. 

Delepation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or. in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroo~n for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal is authorized to impose the same 
disciplinary measures as teachers and ]nay suspend students guilty of gross disobedience or 
misconduct from school (including all school functions) and from riding the school bus, LIP to 10 
consecutive school days, provided the appropriate procedures are followed. The Board of Education 
may suspend a student from riding the bus in excess of 10 days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented anni~ally to the Board for its review and approval. 

A student handbook, including the District disciplinaly policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year 01- a student's 
enrolln~ent. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $71 5 1 seq. 
Pro-Children Act of 1994,20 U.S.C. $608 1 .  
105 ILCS 511 0-20.5b, 5110-20.14, 5110-20.28, 511 0-20.35, 5110-21.7, 5110-21 .lo, 

511 0-22.6, 511 0-27. I A, 511 0-27.1 B, 5/24-24, 5126-1 2, and 513 1-3. 
23 111. Admin. Code $$1.210 and 1.280. 

CROSS REF.: 5:230 (Maintaining Student Disciplilie), 6:110 (Programs for Stude~~ts  At Risk of 
Academic Failure andlor Dropping Out of School), 7:70 (Attendance and 
Truancy), 7: 130 (Student Rights and Responsibilities), 7: 140 (Search and 
Seizure), 7:150 (Agency and Police Interviews), 7: 160 (Student Appearance), 
7: 170 (Vandalism), 7:200 (Suspension Procedures), 7:2 10 (Expulsio~l 
Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7:240 (Conduct Code for Participants in Extracu~.ricular Activities), 
7:270 (Administering Medicines to Students), 8:30 (Conduct on School Property) 

ADOPTED: November 12, 2007 
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Shiloh Villaee School District #85 AUG 1 2 2009 

rli'lUCATOR AND 
. ~ i l w p ~  DEVELOPMEW 

Page 1 of 2 
Students 

Preventing Bullying, Intimidation, a n d  Harassment  

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability 
to educate. Preventing students from engaging in these disruptive behaviors is an important 
District goal. The Superintendent or designee shall develop and maintain a program that: 

I .  Fully implements and enforces each of the following Board policies: 
a. 7: 190, StudentDiscipline. This policy prohibits students from engaging in hazing or 

ally kind of aggressive behavior that does physical or psycl~ological harm to another 
or any urging of other students 10 engage in such conduct; prohibited conduct 
includes an) use of violence, force, noise, coercion, threats, intimidation, fear. 
harassment, bullying, hazing, or other comparable conduct. - 

b. 7:3 10. Restrictions on Publications and Written or Electronic Material. T h ~ s  policy 
prohibits students from: (i) accessing andlor distributing at scllool any written or 
electrotlic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the scllool or school 
activities. and (ii) creating and/or distributing written or electronic material, including 
~nterneimaterial and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intim7d'ating a student based upon a student's sex, color, race, religion. 
creed, ancestry, national origin, physical or mental d~sability, sexual orientation, or 
other protected poup status. 

Full implementation of the above policies includes: (a) conduct~ng a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing 
behavior, (b) providing each student who violates one or more of these pol~cies with 
appropriate consequences and remedial action. and (c) protecting students against 
retallation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
~iitimidation, and harassment; this contemplates taking action to elilninate or prevent 
these disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with 
State law and Board policy 6:6O, Cwiculum Content. This includes incorporating 
student social and emotional development into the District's educational program as 
required by State law and in alignment with Board policy 6:65, Student Social and 
Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) 
communicating the District's expectation - and the State law requirement - that teachers 
and other certificated employees maintain discipline, and (b) establishing a process for 
staff members to fulfill their obligation to report alleged acts of bullying, intimidation, 
harassment, and other acts of actual or threatened violence. 
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5. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by 
State law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process for 
commending or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
- .- ,.-..I annually disseminating information to all students and parentslguardians explaining the 

serious disruption caused by bullying, intimidation, or harassment and t h a ~  these 
behaviors will be taken seriously and are notlacceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data 
on the nature and extent of bullying it1 the District's schools and, after identifying 
appropriate indicators, assesses the effectiveness of the various strategies, programs, and 
procedures and reports the results of this assess~nent to the Board along with 
recornmen'dations to enhance effecti\reness. 

10. Complies with State and federal law and is in alignment with Board policies. This 
includes pro~npting @ I  Board to update the policy beginning every 2 years after its 
initial adoption and filing this policy with the Tllinois State Board of Education after the 
Board adopts or updates it. 

/ 

- LEGAL REF.: 405 ILS 4911 g m. 
105 ILCS 511 0-20.14,5/24-24, and 5127-23.7. 
23 1II.Admin.Code 51.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6:60 (Curriculum Content), 6:65 (Student Social and Emotional 
Development), 7:20 (Harassment of Students Prohibited), 7:190 (Student 
Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material) 
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Closed Cam~us 

Students are to remain in their assigned buildings and on the school's grounds continuously from the 
time of reporting to the time of departure for the day, unless permission to leave in granted by the 
Building Principal or a designee or is otherwise excused. 

Preventinq Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

I .  Fully implements and enforces each of the following Board policies: 
a. 7:190, Sfudenr Discipline. This policy prohibits students from engaging i n  hazing or any 

kind of aggressive behavior that does physical or psychological harm to anotl~er or any 
urging of other students to engage in such conduct: prohibited conduct includes ally use 
of violence, force: noise, coercion, threats, intimidation, fear, I~arassment, bullying, 
hazing, or other comparable conduct. 

b. 7 :3 I 0, Resaictions on Publications and Writlen or Elecrronic ,140terial. This pol icy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material. including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (i i )  creating andor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibired. This policy prol~ibits any person from 
harassing or intimidating a student based upon a student's sex. color, race. religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation. or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation. and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3 .  lncludes bullyi~~g prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curridurn Cotztent. This includes incorporatiiig student social 
and emotional development into the District's educational progmn as required by State law 
and in alignment with Board policy 6:65 0, Student Social and Emotional Dcvelopmet~t. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplisll it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
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to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
otlier acts of actual or threatened vio[ence. 

5. Encourages all memberj of the school conimuni~ ,  including students. parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6. Actively involves students' parentsiguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentdguardians are notified, as required by State 
law: *henever their child engages in aggessi\~e bel~avior. 

7. Communicates the District's expectatioii that all students coilduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually colnmunicates this policy to students and their parentsiguardians. This includes 
annually disseminating information to all students and parents/guardians esplainillg the 
serious disruption caused by bullying, intimidation, or harassme-nt and that these behaviors 
wi I I be taken seriously and are not acceptable in any form. 

9. Engages in  ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of  bullyilig in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recomme~idations to enhance 
effectiveness. 

10. Complies with State and federal law and i s  in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years afier its initial adoption 
and filing diis policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 491'1 sec~. 
105 ILCS 5i10-20.14, 5/24-24, and 5/27-23.7. 
23 I II.Admin.Code 9 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of  Students Prohibited), 7: 190 (Student Discipline), 7220 (Bus 
Conduct), 7:230 (hl isconduct by Students with Disabilities), 7240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: Julie 19, 1997 

REVISED: February 2 1 ,  2008 
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Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or 
bully another student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. The District: will not tolerate harassing, intimidating conduct, or bullying whether 
verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an 
intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, 
threatening or causing physical harm, or wearing or possessing items depicting or 
implying hatred or prejudice of one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the 
provisions on sexual harassment below. The Superintendent sl~all use reasonable 
measures to inform staff members and students that the District wilI not tolerate 
harassment, intimidation or bullying by including this policy in the appropriate 
handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or 
agenf or student, engages in sexual harassment whenever he or she makes sexual 
advances. requests sexual favors, and engages in other verbal or physical conduct of a 
sexual or sex-based nature, imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; 
or that makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic 

decisions affecting a student. 
The terms "intimidating,"  hostile," and "offensive" include conduct that has the effect of 
humiliation: embarrassment, or discomfort. Examples of sexual karassn~ent include 
touching, crude jokes or pictures, discussions of sexual experiences, teasing related to 
sexual characteristics. and spreading rumors related to a person's alleged szxual 
activities. 

Students who believe they are victims of sexual harassment or have witnessed sesual 
harassment, are encouraged to discuss the matter with the student Nondiscrimination 
Coordinator, Building Principal, ,4ssistant Building Principal. Dean of Students, or a 
Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidcntial to the extent possible given the need to investigate. 
Students who make good faith complaints will not be disciplined. 
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.4n aliegation that one student was sexually harassed by another student shall be rcferred 
to the Building Principal, Assistant Building Principal, or Dean of Students for 
appropriate action. 

The Superintendent sl~all insert into this policy the names, addresses, and telephone 
numbers of the District's current Nondiscrimination Coordinator and Conlpla.int 
Managers. At least one of these individuals will be female, and at least one will be male. 

lVondiscriminafion Coordinator: 

Name: Andrew Lehman, Superintendent 
Address: Freeburg Community High School District 77 

401 South Monrore 
Freeburg, IL 62243 

Telephone No.: 61 8-539-5533 

G'omplainj Managers: 

Name: Andrew Lehman, Superintendent 
Address; Freeburg Community High School District 77 

101 South Monrore 
Freeburg, IL 62243 

Telephone No.: 61 8-539-5533 

Name: Courtney Travous, SchooI Nurse 
Address: Freeburg Community High School District 77 

401 South Monrore 
Freeburg, IL 62243 

Telephone No.: 618-539-5533 

The Superintendent shall use reasonable measures to inform staff members and students 
that the District will not tolerate sexual harassment, such as by including this policy in the 
appropriate handbooks. 

Any District employee who is determined, after an investigation? to have engaged in 
sexual harassment will be subject to disciplinary action up to and including discharge. 
Any District student who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action, including but not limited to. suspension 
and expulsion consistent with the discipline policy. Any person making a knowingly 
false accusation regarding sexual harassment will likewise be subject to disciplinary 
action up to and including discharge, with regard to employees, or suspension and 
expulsion, with regard to students. 
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LEGAL REF.: Title IX of the Educational Amendments, 20 'U.S.C, 9 168 1 et seq. 
34 C.F.R. Part 106. 
105 ILCS 5/10-22.5,5/27-1, and 327-23.7. 
23 111.-4dmin.Code $200.10 et sea. 
Davis v. Monroe Counts: Board of Education, 11 9 S.Ct. 1661 (1999). 
2 112 S.112. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 

(1998). 
West v. Derby Unified School District No. 260,206 F.3d I358 (10th 

Cir., 2000). 

CROSS REF.: 2:260 (Unifonn Grievance Procedure): 5:20 (Sexual Harassment), 7:10 
(Equal Educational Opportunities); 7: 190 (Student Discipline) 

AMEKDED: January 2 1,1999 

REVISED: February 21,2008 
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Kathy P a r r ~ s h  
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Preventing Bullying, Intimidation. and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to educate. Preventing 
students from engaging in these disruptive behaviors is an important District goal. The Superintendent or designee shall 
develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7:190, Studenl Discipline. This policy prohibits students from engaging in  hazing 01- any kind of aggl-essrvi: 
behavior that does physical or psychological harm to another or any urging of other students to engage in s~ich 
conduct; prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, fear. 
I~arassment, bullying, hazing, or other comparable conduct. 

b. 7:110, Restriclions on Publications and Written or Electronic Material. Tl'liis policy prohibits students fro~ii: 
(i) accessing and/or distributing at school any written or electronic material, including material from the 
Internet, that will cause substantial disruption of the proper and orderly operation and discipline of the school 
or school activities, and (ii) creating and/or distributing written or electronic material, including Jnter~iet 
material and blogs, that causes substantial disruption to school operations or interferes with the rights of otlie~. 
students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or intimidating a 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or mental 
disability, sexi~al orientation, or other protected group status. 

Full iniplementation of the above policies includes: (a) conducting a prompt and tliorough investigation of 
alleged incidents of bullying, intimidation, or harassing behavior, (b) providing each student who violates one or 
more of these policies with appropriate consequences and remedial action, and (c) protecting students against 
retaliation for reporting such conduct. 

2. Exa~~i i~ies  the appropriate steps to understand and rectify conditions that foster bullying, intimidation, and 
harassment; this contemplates taking action to eliminate or prevent these disruptive behaviors beyond traditional 
punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in  accol-dance with State law and Board 
policy 6:60, Curriculum Contenl. This includes incorporating student social and emotional development into the 
District's educational program as required by State law and in alignment with Board policy 6:65, Studenl SOC~NI 
and Emotional Developmenr. 

4. Fully informs staff members of the District's goal to prevent students from engaging in bullying and the 
measures being used to acco~nplisli it. This includes: (a) communicating the District's expectation - and the 
State law requirement - that teachers and other certificated e~nployees maintain discipline, and (b) establishing a 

"Reaching, teaching every child, every day." 
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process for staff members to fillfill their obligation to report alleged acts of bullying, intimidation, harassmenr, 
and other acts of a c t ~ ~ a l  or threatened violence. 

5 .  Encoilrages all ~nelnbers of the school co~nmunity, including students, parents, volunteers, and visitors. to report 
alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened violence. 

6. Actively involves students' parentslguardians in the remediation of the behavior(s) of concern. This inclucles 
ensuring that all parentslguardians are notified, as required by State law, whenever their child engages in 
aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper regard for the rights 
and welfare of other students. This includes a process for commending or acknowledging students for 
demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes annually disseminatinz 
information to all students and parentslguardians explaining the serious disruption caused by bullying, 
intimidation, or harassment and that these behaviors will be taken seriously and are not acceptable in any forni. 

9. Engages in ongoing lnonitoring that includes collecting and analyzing appropriate data on the nature and extent 
of bullying in the District's schools and, after identifying appropriate indicators, assesses the effectiveness of the 
varioils strategies, programs, and procedures and reports the results of this assessment to the Board along with 
recomlnendations to enhance effectiveness. 

10. Cornplies with State and federal law and is in alignment with Board policies. This includes prompting the Board 
to update the policy beginning every 2 years after its initial adoption and filing this policy with the Illinois State 
Board of Education after the Board adopts or updates it. 

LEGAL REF.: 405 1LS 4911 a WJ. 
105 lLCS 51 10-20.14, 5/24-24, and 5127-23.7 
23 1II.Admin.Code $1.280. 

CROSS REF.: 2~240  (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 (Curricillum 
Content), 6:65 (Student Social and Emotional Development), 7:20 (Harassn~ent of Students 
Prohibited), 7:190 (Student Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7:240 (Conduct Code for Participants in Extraci~rricular Activities), 7:3 10 (Restrictions 
on Publications and Written or Electronic Material) 

"Reaching, teaching every child, eve? day." 
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Studentg EDUCATOR AND 
SCHOQL OEVELOPMEN~ 

Bullyilly, intimidation, and harassment d a s h  a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive bel~aviors is an inlportanr District 
goal. The Superintendent or designee shall develop and maintain a prognnl that: 

1. Fully implements and ellforces each of the folIowing Board policies: 
a. 7: 190, Slzrderrt Discipline. This policy prohibits students from engaging ill hazing os any 

kind of aggressive behavior that does physical or psychological hann to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, feat, harassment, bullying, 
l~azing, or other comparable conduct. 

b. 7:3 10, Restrictions on Publicatiorzs and bfiitten or Electronic filnterial. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including matelid from the Intetnef that wiII cause substantial 
disruption of the proper and orderly operation and discipline of the scllool or scbool 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations 01. 

inte~feres wid1 the lights of other students or staff members. 
c. 7:20, Horc~ss~t~enl of Students Prohibited. This policy prohibits m y  person fron~ 

lzanssing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national oiigin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, @) 
providiilg each shtdent wlno violates one or more of these policies with appropriate 
consequellces and remedial action, and (c) protecting students against retnliotion for 
reporting sucll conduct. 

2. Exanlines the appropriate steps to understand and rectify conditions that foster bullying, 
intintidation, and ha~;zssn~ent;'this conteinplates taking action to eliuinate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, C~irriculunz Content. This includes incolporatiny student social 
and en~otional development into the District's educational p ~ o p r n  required by Stale law 
and in aligl~n~ent with Board policy 6:65, Strident Sociczl anAEtnotioncr1 Development. 

4. Fully info~nis staff menlbel-s of the District's goal to prevent studei~ts from engaging in 
b~rllyi~lg alld tlze measures beitlg used to accon~plisl~ i t  This includes: (a) communicating 
the District's expectation - and the State law requitenlent - that teachers and other 
certificated en~ployees maintain discipline, and (b) esmblishi~ig a process for staff members 
to ,fulfill their obligation to report alleged acts of bullying, intinlidation, huassinet~t, and 
other acts of actual or threatened violeuce. 
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5. Encourages all members of the school community, iilcluding students, pmnts, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
acrual or theatened violence. 

6. Actively involves students' parentslguardians in tlne remediation of the bel~avior(s) of 
concern. This includes ensuring that al,l parentsfguardians are notified, as req~~ired by State 
Inw, whenever their child engages in aggressive behavior. 

7. Communicates the Disu-ict's expectation that all students conduct themselves with a proper 
regard for the lights aad welfare o f  other students. This includes a process for comrneilding 
or acknowledging students for demonsbating appropdate behavior. 

8. Annually comn~uilicates this policy to students and their parentslguardians. This includes 
an~lually disseminating info~matiou to all students and parentdguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing nlonitoring that includes collecting and analyzing appropriate data on 
the nature and extent o f  bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various stratesia, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and i s  in alignment with Board policies. This includes 
protnpting the Board to update the policy beginnins every 2 yeas after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 9 sea. 
105 ILCS 5110-20.14,5124-24, and 927-23.7. 
23 11l.Admin.Code 5 1.280. 

CROSS REF.: 2240 (Board Policy Development), 5;230 (Maintaining Shtdent Discipline), 6:60 
(Cun-iculunl Content), 655 (Studeut Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7;220 (Bus 
Conduct), 7230 (WIisconduct by Students with Disabilities), 71240 (Conduct 
Code for Participants in Extl-acurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED.: February 28,2008 
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Students 
Harassment of Students Prohibited c3l 1 

No person, including a District employee or agent, or student, shall harass, intimidate or bully i 2 a- 
0 zci another student based upon a student's race, color, national origin, sex, sexual orientation, cw q~ 

ancestry, age, religion, creed, physical or mental disability, status as homeless, or actual or &J 82 
potential marital or parental status, including pregnancy. The District will not tolerate harassing, w ~2 
intimidating conduct, or bullying whether verbal, physical, or visual, that a&ts the tangible eg 3 5 
benefits of education, that unreasonably interferes with a student's educational performance, or uJ 5% 
that creates an intimidating, hostile, or offensive educational environment. Examples of& of 
prohibited conduct include name-calling, using derogatory slurs, causing psychological harm, Cn 

threatening or causing physical harm, or wearing or possessing items depicting or implying hatred 
or prejudice of one of the characteristics stated above. 
Complaints of harassment, intimidation or bullying are handled according to the provisions on 
sexual harassment below. The Superintendent shall use reasonable measures to inform staff 
members and students that the District will not tolerate harassment, intimidation or bullying by 
including this policy in the appropriate handbooks. 

Sexual Harassment Prohibited 
Sexual harassment of students is prohibited. Any person, including a district employee or agent, 
or student, engages in sexual harassment whenever he or she makes sexual advances, requests 
sexual favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, 
imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, 
crude jokes or pictures, discussions of sexual experiences, teasing related to sexual 
characteristics, and spreading rumors related to a person's alleged sexual activities. 
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, 
are encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building 
Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may 
choose to report to a person of the student's same sex. Complaints will be kept confidential to the 
extent possible given the need to investigate. Students who make good faith complaints will not 
be disciplined. 
An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telephone numbers of 
the District's current Nondiscrimination Coordinator and Complaint Managers. At least one of 
these individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name 

Address 

Telephone 

Complaint Managers: 

Name Name 

Address Address 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 
Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District 
student who is determined, after an investigation, to have engaged in sexual harassment will be 
subject to disciplinary action, including but not limited to, suspension and expulsion consistent 
with the discipline policy. Any person making a knowingly false accusation regarding sexual 
harassment will likewise be subject to disciplinary action up to and including discharge, with 
regard to employees, or suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1681 a seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5,5/27-1, and 5127-23.7. 
775 ILCS 5'1-101 
23 Ill.Admin.Code $1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 ( 1999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S.Ct. 1028 ( 1992). 
Gebser v. Lago Vista hdeuendent School District, 118 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 

2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 
(Equal Educational Opportunities), 7: 1 90 (Student Discipline) 

ADOPTED: August 23, 1999 
EFFECTIVE: August 23, 1999 
AMENDED: March 19,2001 ; December 15,2008 
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Students 
Administrative Procedure - Harassment of Students Prohibited 

Actor 

Building Principal or 
Designee 

Action 
- - -- - - - - 

Distribute and publicize Board policy 7:20, Harassntent of Sttrdents 
Prohibited, and Board policy 2:260, Uniform Grievance Procedure using 
various methods. Take measures to prevent harassment of students, 
including: 
1 .  Conduct periodic harassment awareness training for all school staff, 

including administrators, teachers, and guidance counselors. 

2. Conduct periodic age-appropriate harassment awareness training for 
students. 

3 .  Establish discussion groups in which students can discuss what 
constitutes harassment and how to respond to it in the school setting. 

4. Survey students to determine if harassment is occurring at school. 

5. Conduct periodic harassment awareness training for parentdguardians. 
6. Work with parents/guardians and students to develop and implement 

age-appropriate, effective measures for addressing harassment. 

7. Determine when extra supervision and precaution should be taken, such 
as, when: two or more students seem to be in conflict with each other; 
there have been previous incidents of harassment, sexual assaults, 
threats, or bullying around perceived sexual orientation; or a specific 
student has had prior disciplinary violations. 

8. Have a process in place to: ( 1 )  inform all relevant staff members who are 
responsible for supervising a student with a history of violent or sexually 
inappropriate behavior, and (2) keep the student constantly supervised. 

9. Regularly train staff regarding: (1)  their classroom and non-classroom 
supervisory responsibilities, e.g., during a school-sponsored event, 
before and after school, while students wait for the school bus, between 
classes, during lunch, and at recess, (2) behaviors that may be an 
indicator of sexual or physical violence against another student, and (3) 
what to do when they observe an unusual and disruptive student. 

- 

10. Identify areas in the school building that are isolated (e.g., restrooms, 
locker rooms, hallways while classes are in session, stairwells, and 
empty rooms) and take extra steps to make them safe. 

Immediately notify the police and relevant parents/guardians when an assault 
or attempted assault has occurred. 

Nondiscrimination 
Coordinator and/or 
Grievance Complaint 
Manager 

Thoroughly and promptly investigate allegations of harassment by: 

I . Distributing Board pol icy 2260, lji~iform Grievcince PI-ocedzire, to any 
person upon request; 

2. Fol lowing Board pol icy 2:260, Ihifol-m G/,it.vcrnce PI-ocec/tcre; 
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4. Keeping the complaining parentdguardians informed of any 
investigation's progress; and 

Actor 

5. Keeping confidential all information about an investigation and the 
statements of students and other witnesses. The Superintendent shall be 
kept informed of an investigation's progress. 

Action 

investigatory meetings in which their child is present; 

Adopted: March 1 8,2002 
Effective: March 18, 2002 
Amended: August 20,2007 

All District Staff 
Members 

I 

Immediately report to the Illinois Department of Children and Family 
Services any situation that provides you with reasonable cause to believe that 
a child may be an abused child or a neglected child. Promptly notify the 
Superintendent and Building Principal that you made a report. 
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Students 

DISCIPLINE - Student Discipline 

Discipline is a means of fostering the growth of students toward maturing and 
responsibility. The educational environment of the District shall be such that the 
administration and teachers shall demonstrate fair, just and flexible attitudes and 
disciplinary efforts toward all District students. 

Prohibited Student Conduct- Disciplinary action may be taken against any student guilty 
of gross disobedience or misconduct, including, but not limited to, the following: 

1 .  Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students 
who are under the influence are not permitted to attend school or school functions and are 
treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling illegal drugs or controlled 
substances, look-alike drugs and drug paraphernalia. Students who are under the 
influence are not permitted to attend school or school functions and are treated as though 
they had drugs in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" 
section of this policy. 

5. Using or possessing electronic signaling and cellular radio-telecommunication 
devices, unless authorized and approved by the Building Principal. Electronic signaling 
devices include pocket - and all similar - electronic paging devices. 

6. Using or possessing a laser pointer unless under a staff member's supervision and in 
the context of instruction. 

7. Disobeying directives from staff members or school officials and/or rules and 
regulations governing student conduct. 

8. Using violence, force, noise, coercion, threats, intimidation, fear, or other comparable 
conduct toward anyone or urging other students to engage in such conduct. 

9. Causing or attempting to cause damage to, or stealing or attempting to steal, school 
property or another person's personal property. 



10. Unexcused absenteeism; State law and Board policy on truancy control will be used 
with chronic and habitual truants. 

11. Being a member of or joining or promising to join, or becoming pledged to become a 
member of, soliciting any other person to join, promise to join, or be pledged to become a 
member of any public school fraternity, sorority or secret society. 

12. Lnvolvement in gangs or gang-related activities, including the display of gang 
symbols or paraphernalia. 

13. Engaging in any activity that constitutes an interference with school purposes or an 
educational function or any disruptive activity. 

These grounds for disciplinary action apply whenever the student's conduct is reasonably 
related to school or school activities, including, but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any 
other time when the school is being used by a school group; 

2. Off school grounds at a school-sponsored activity, or event, or any activity or event 
which bears a reasonable relationship to school; 

3. Traveling to or froin school or a school activity, function or event; or 

4. Anywhere, if the conduct may reasonably be considered to be a threat or an attempted 
intimidation of a staff member, or an interference with school purposes or an educational 
function. 

The Board's disciplinary policies may include but not be limited to the following 
disciplinary measures: 
1. Expulsioil (a student who is subject to expulsion may be eligible for a transfer to an 

alternative school program) 
2. Suspension (in-school and out-of-school) 
3. Denial of privileges 
4; Disciplinary conference 
5 .  Detention or Saturday school 
6. Removal from Class 
7. Seizure of contraband 
8. Suspension of bus riding privilege 
9. Notification of parent(s)/guardian(s) 
10. Notification of law enforcement andlor juvenile officials 

Under the direction of the Superintendent, school personnel shall establish, regularly 
review, and revise, if necessary, procedures for implementing the Board's disciplinary 
policies. 

Page 2 of 3 



The Board may also institute policies whereby students, parents, teachers, administrators, 
Board members, and cominunity persons work together in recognizing and developing 
alternative programs for dealing with student inisconduct or disobedience. Such programs 
may include: 
1. The involvement of students in defining acceptable school behavioral standards. 
2. The involvement of parentslguardians in instances where the student has repeatedly 
exhibited unacceptable conduct. 
3. The involvement of the social agencies when the services may benefit a student's 
behavioral pattern. 
4. Individual student counseling by classroom teachers and trained counselors. 
5. Psychological testing and services for students. 

The Board will extend to students their full due process rights as provided by law. 

CROSS REF.: 520.9, 706, 710-710.10, 71 5-7 15.3 

LEGAL REF.: IRS 122,24-14 
Gun-Free Schools Act, 20 USC para. 335 1 et seq. 
20 USC para. 608 1 
105 ILCS 5110-20.14, 5110-2 1.10, 5110-22.6, 511 0-27.1 A, 5124-24, 5/26- 

12, 5126- 15, 5/3 1-3 
23 IL Admin. Code para. 1.2 10 and 1.280 

Adopted: January 22, 1994 

Revised: July 24,2001 
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