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Students 

Preventlna Bullvlnsr, Intlmldatlon, and Harassment 1 

Bullying, intimidation, and harassment diminish a student's ability t&6k@~h@~~&%#b1@~ty to 
educate. Preventing students from ongaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 2 

a, 7:190, Student Discipline. This policy prohibits students fiom engaging in hazing or any 
kind of aggressive behavior that does pllysical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, f o e ,  noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7310, Restrictions on Publications and Written or Electronic Muterial. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material fiom the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 

. activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to sch001 operations or 
interferes with the rights of other students or staff members. 3 

c. 7:20, Harassmenr of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Tlle tbo~nolcs are no1 htcnded to be part oEiliz adopted policy; rhey sl~o~tld bc rtr~lovcd boforc tlic policy is adopkd. 
1 All districts must hsvc a policy on bullying (105 ILCS 5/27-23.7, as amcndcd by P.A. 95-349). The policy must be 

ffled with ISBE; it must beupdated every 2 years and again filed with ISBE. 
Statc law docs not specify the conlcnt of h c  b u l l y i ~  policy. This sample policy's first paragraph and the numbered 

paragraphs allow a school b o d  to consider its goals for eliminating and preventing bullying: a board should amend the 
sample policy accordingly. 

State law requires that boards annually communicate their bullying policy to students and thelr parentdguardians (see 
item 8 in the policy). This may be accomplished, in pan, by including excerpts from this policy, such as the following, in thc 
studcnt handbook: 

Bullying, intimidation, and harassment diminish a sbdent's ability to learn and a school's ability to educate. These 
behaviors will be taken seriously and rue not acceptable in any fom. Preventing students from cngaging in thcsc 
disruptive behaviors is achicvcd by fully enforcing thcsc Board policies: [insert rifles andsummaries ofapplicable 
policies, c.g., a through c in the sample policy) 
Full implementation of these policies includes providing each student who violates one or more of thcm with 
appropriate conscqucnccs and rcmcdial action as wcll as protecting shdcnts against retaliation for reporting such 
conduct. 

2 Bc s u n  thc rdcrcnccd b o d  policics, as adoptcd locally, contain thc language paraphmcd in this policy. If not, 
either subsUtute similar language Aom the locally adopted board policies on the same topics, or just insert the titles from 
rclcvant locally adoptcd policim. 

3 School ofFicials must procccd carefully bcforc disciplining a student for out-of-school conduct. A school's authority 
ovcr off-campus expression is much more limitcd than cxprcssion on school grounds. Howcvcr, school officials may 
generally: (I) remove a student fiom exttacurrlcular activities when the conduct code for pnrticipation requires siudents to 
conduct themselves at all times as good citizens snd exemplars of the school (see 7:240, Condrtcr Codefor Porriclponts In 
&[r~currlcrI~r Actlvfrles): and (2) suspend or expel a student from school attendance when the student's cxprcssion causcs 
substantial disruption to school optrations. 
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Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of thess policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and recrify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Cufirefit. 4 This includes incorporating student social 
and emotional development into the bistrict's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and EmotionalDevelopment. 5 

4, Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accamplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, 6 and (b) establishing a process for staff members 
to fulfill heir obligation to report alleged acts of bullying,, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence, 

6, Actively involves students' parents/guardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggtessive behavior. 7 

7. Communicates the District's expectation that all students conduct themselves with a p q e r  
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8, Annually communicates this policy to students and their parents/guardians. 8 This includes 
annually disseminating information to all students and parents/guardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 

l1)e footr~otes are not inrendd to be prul ofthe adoplcd policy; rllcg shauld b t  removed bcfore tile policy is adopled. 
4 105 ILCS 927-23.7. 
5 405 ILS 4911 g! a. 
6 Required by 105 lLCS 5/24-24. 
7 105 LCS 5110-20.14; s~ 7: 1904, Aggressive Behavior Reporting Letter and Form. 
8 Required by 105 ILCS 5127-23.7(6), as added by P.A. 95-349. 
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and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it, 9 

LEGAL. REF.: 405 ILS 49/ 1 gt sea. 
105 ILCS 5/10-20.14,5/24-24, and 5127-23,7. 
23 Ill,Admin,Code 9 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

The foolnolcs arc no1 intended to be part ol'thc adopted policy; Ubey sho~~ld be removed before thc policy is adoptcd 
9 M. 
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Griggsville-Pel~y CUSD 4 
Student Code of Conduct 

STUDENTS 

Prohibition of Harassment, Intimidation, and Bullying 

The Griggsville-Perry School District is committed to a safe and civil 

educational environment for all students, employees, volunteer and 

patrons, free from harassment, intimidation or bullying. "Harassment, 

intirnidation or bullying" means any intentional written, verbal, or physical 

act, when the intentional written, verbal, or physical act: 

' PhysicalIy harms a student or damages the student's property; or 

Has the effect of substantially interfering with a student's education; or 

is severe, persistent, or pervasive that it creates an intimidating or 

threatening educational environment; or 

Has the effect of substantially disrupting the orderly operation of the 

school. 

Nothing in-this policy requires the affected student to possess a 

characteristic that is a perceived basis for the harassment, 

intimidation, or bullying, or other distinguishing characteristic. 

Harassment, intimidation or bullying can take many forms including: 

slurs, rumors, jokes, innuendo's, demeaning comments, drawing 

cartoons, pranks, gestures, physical attacks, threats, or other 

written, oral or physical actions, "Intentional acts" refers to the 

individual's choice to engage in the act rather than the ultimate 

impact of the action(s). 

This policy is not intended to prohibit expression of religious, 

philosophical, or political views, provided that the expression does 

not substantially disrupt the education environment, Many 

behaviors that do not rise to the level of harassment, intirrridation, 
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or bullying may still be prohibited by other district policies or 

building, classroom, or program rules. 

Counseling, corrective discipline, and/or referral to law enforcement 

will be used to change the behavior of the perpetrator and 

remediate the impact on the victim. This indudes appropriate 

intervention(s), restoration of a positive climate, and support for 

victims and others impacted by the violation. False reports or 

retaliation for harassment, intimidation or bullying also constitutes 

violations of this policy. 

Adopted: October, 2007 

STUDENTS 

Prohibition of Harassment, Intimidation, and Bullying 

Informal Complaint Process: Anyone may use informal procedures 

to report and resolve complaints of harassment, intimidation, or 

bullying. At the building level, programs may be established for 

receiving anonymous complaints. Such complaints must be 

appropriately investigated and handled consistent with due process 

requirements. Informal reports may be made to any staff member, 

although staff shall always inform complaints of their right to, and 

the process for, filing a formal complaint, Staff shall also direct 

potential complaints to an appropriate staff member who can 

explain the informal and formal complaint process and what a 

complaint can expect. Staff shall also inform an appropriate 

supervisor or designated staff person when they receive complaints 

of harassment, intimidation, or bullying, especially when the 
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complaint is beyond their training to resolve or alleges serious 

misconduct. 

Informal remedies include an opportunity for the complainant(s) to 

explain to the alleged perpetrator that the conduct is unwelcome, 

disruptive, or inappropriate either in writing or face-to-face; a 

statement from a staff member to the alleged perpetrator that the 

alleged conduct is not appropriate and could lead to discipline if 

proven or repeated; or a general public statement from an 

administrator in a building reviewing the district harassment, 

intimidation and bullying policy without identifying the complainant, 

parent, guardian, or because the district believes the complaint 

needs to be more thoroughly investigated. 

Formal Complaint Process: Anyone may initiate a formal complaint 

of harassment, intimidation or bullying, even if the informal 

complaint process is being utilized, Complainant(s) should not be 

promised confidentiality at the onset of an investigation, It cannot 

be predicted what will be discovered or what kind of hearing may 

result. Efforts should be made to increase the confidence and trust 

of the person making the cornplaint. The district will fully inlplement 

the anti-retaliation provisions of this policy to protect cornplainant(s) 

and witness(es), Student complainants and witnesses may have a 

parent or trusted adult with them, if requested, during any district 

initiated investigatory activities, 'The superintendent or designated 

compliance officer (hereinafter referred to as the compliance 

officer) may conclude that the district needs to conduct an 

investigation based on information in their possession regardless of 

the complainant's interest in filing a formal complaint. The following 

process shall be followed: 
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A. All informal complaints shall be in writing. Formal complaints 

shall set forth the specific acts, conditions or circumstances alleged 

to have occurred that may constitute harassment, intimidation or 

bullying. The cornpliance officer may draft the complaint based on 

the report of the complainant, for the cornplainant to review and 

sign. 

B. Regardless of the complainant's interest in filing a formal 

complaint, the compliance officer may conclude that the district 

needs to draft a formal complaint based on the information in the 

officer's possession. 

C. The compliance officer shall investigate all formal, written 

complaints of harassment, intimidation or bullying, and other 

information in the compliance officer's possession that the officer 

believes requires further investigation. 

D. When the investigation is completed the compliance officer shall 

compile a full written report of the complaint and the result of the 

investigation. If the matter has not been resolved to the 

complainant's satisfaction, the superintendent shall take further 

action on the report. 

E .  The superintendent or designee, who is not the compliance 

officer, shall respond in writing to the complainant and the accused 

within thirty days, stating: 

1, That the district intends to take corrective action; or 

2. That the investigation is incomplete to date and will be 

continuing; or 

3. That the district does not have adequate evidence to conclude 

that bullying, harassment or intimidation occurred. 
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F. Corrective measures deemed necessary will be instituted as 

quickly as possible, but in no event more than thirty days after the 

superintendent's written response, unless the accused is appealing 

the in- position of discipline and the district is barred by due process 

considerations or a lawful order from imposing the discipline until 

the appeal process in concluded. 

G. If a student remains aggrieved by the superintendent's 

designee's response, the student may pursue the complaint as one 

of discrimination pursuant to the Nondiscrimination Policy. 

Students will be provided with age-appropriate information on the 

recognition and prevention harassment, intimidation or bullying, and 

their rights and responsibilities under this and other district policies 

and rule at student orientation sessions and on other appropriate 

occasions, which may include parents. Parents shall be provided 

with copies of this policy and procedure and appropriate materials 

on the recognition and prevention of harassment, intimidation and 

bullying. 

Adopted: October 2007 
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7.180-R 
PROHIBITION OF HARASSMENT, INTIMIDATION & BULLYING 
Please print: 
Name 
Date 
Address - 

Telephone or number where you may be contacted during the hours of 8:00 a.m. 

until 4:00 p.m. Monday through Friday. 

I wish to register a complaint against; 

Name of person, school (give depnment, program activity, etc.)' 
- - 

Specify your complaint by slating the probbrn as you see it. Describe the incident, 
participants, background to the incident, and any attempts yon have made to resolve the 
problem. Please note relevant dates, times and places. 

Indicate if there are other peopie who could provide more information regarding your 
complaint: 

Name Address Telephone Number 

Proposed Solution: 
hdicate your opinion on how this problem might be resolved. Be as specific as possible. 

I certify that there is no falsification of the above information and events are accurately 
depicted to the best of my howledge. 

Signature of Complainant 

Date 

Please return the original completed form to the building principal or superintendent of the distict. . A copy 
of this will be provided to the complainant. 
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Students 

Student Handbook - Hazing Prohibited 1 

Soliciting, encouraging, aiding, or engaging in hazing, no matter when or where it occurs, is prohibited. 
"Hazing" means any intentional, knowing, or reckless act directed against a student for the purpose of 
being initiated into, affiliating with, holding office in, or maintaining membership in any group, 
organization, club, or athletic team whose members are or include other students. 2 

Students engaging in hazing ~ l i l l  be subject to one or more of the following disciplinary actions: 
1 .  Removal from the extracurricular activities, 
2. Conference with parentslguardians, and/or 
3 .  Referral to appropriate law enforcement agency. 

Students engaging in hazing that endangers the mental or physical health or safety of another person may 
also be subject to: 

1. Suspe~lsion for up to 10 days, and/or 
2. Expulsion for the remainder of the school term. 

1 State or federal law controls this policy's content. This policy concerns an area in which the law is unsettled in that a 
school's authority to discipline a student for off-campus hazing is unclear and highly fact-sensitive. 

The district itself may be liable for a civil rights violation when school officials participate in hazing rituals. Hilton v. 
Lincoln-Wav High School, 1998 WL 26174 (N.D. Ill., 1998)(female band member, who was hazed during a required retreat, 
stated a cause of action under $1983). 

A district must identify a connection between a student's off-campus misconduct and the school before it may suspend or 
expel a student. In a case involving an off-campus "powder puff' football game that evolved into senior girls physically hazing 
junior gir!s, the federal judge upheld a school's authority to dizcipline students saying: "When onz set of students sets to prey 
upon another set of students in a ritualistic exercise, the consequences of which will necessarily effect the students' relationships 
while they are all in attendance at the some school, the ability of school officials to act in the area and discipline those who went 
beyond the pale of tolerable student behavior is manifest." Gendelman v. Glenbrook North High School and Northfield Township 
School District 225, 2003 WL 21209880 (N.D.III., 5-21-03). In that case, the school handbook expressly prohibited hazing and 
harassment; this prohibition was not limited to school sponsored events. 

Schools have greater latitude to remove students from extracurricular participation than to suspend or expel them from 
school. See sample policy 7:240, Conduct Code for Participation in Extracurricular Activities. 

2 According to Illinois criminal law, a person commits hazing who knowingly requires the performance of aiiy act by a 
student or other person in a school, college, university, or other educational institution of this State, for the purpose nf induction 
or admission into any group, organization, or society associated or connected with that institution if: (a) the act is not sanctioned 
or authorized by that educational institution; and (b) the act results in bodily harm to any person (720 ILCS 12015 and 10). 
Hazing is a Class A misdemeanor, except hazing that results in death or great bod~ly harm is a Class 4 felony. People v. Rokita 
591 N.E.2d 461 (Ill., 1992)(hazing statute was not overbroad by punishing constitutionally protected speech because i t  reached 
only conduct that recklessly, knowing, or intentionally results in bodily injury). The handbook definition here is significantly 
broader and assumes that school districts have very broad authority to discipline students. Districts that desire to state a more 
limited scope of authority may substitute the following sentence: 

"Hazing" means any intentional, knowing, or reckless act directed against a student for the purpose 
of being initiated into, affiliating with, holding office in, or maintaining membership in any school- 
sponsored or school-recognized organization, club, or athletic team. 
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Students 

Harassment of Students Prohibited 1 

No person, including a District employee or agent, or student, shall harass or intimidate another student 
based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or mental 
disability, sexual orientation, or other protected group status. The District will not tolerate harassing or 
intimidating conduct, whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational perfonnance, or that creates an intimidating, hostile, 
or offensive educational environment. Examples of prohibited conduct include name-calling, using 
derogatory slurs, or wearing or possessing items depicting or implying hatred or prejudice of one of the 
characteristics stated above. 2 

Complaints of harassment or intimidation are handled according to the provisions on sexual harassment 
below. 'The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate harassment, such as by including this policy in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. 3 Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual favors, 
and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on the basis of 
sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect o f  

1 State or federal law controls this policy's content 
2 This paragraph is optional. While "hate speech" is not specifically mentioned in this paragraph, any hate speech used to 

harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual incidences 
when hate speech interfered with the educational environment. West v. Derby Unified School District No. 260,-206 F.3d 1358 
(10''' Cir., 2000). The following addition is based on this case; absent documentation of hate speech occurrences, this option's 
inclusion will probably violate the First Amendment: 

District employees and students shall not at school, on school property, or at school activities, wear or have in their 
possession any material, either printed or in their own handwriting, that is divisive or creates i l l  will or hatred based on 
race, religion, or sexual orientation. (Examples: clothing, articles, material, publications or any item that denotes Ku 
Klux Klan, Aryan Nation-White Supremacy, Black Power, Neo-nazi, or any other "hate" group. This list is not 
intended to be all-inc!usive.) 

Note that "sexual orientation" is the only included characteristic that is not a protected status, except in Cook County. 
Accordingly, i t  may be eliminated from this policy in non-Cook County districts. 

3 Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any educational program or 
activity receiving federal financial assistance (42 U.S.C. $2000h). The sample policy's definition of sexual harassment does not 
distinguish between welcome and unwelcoine behaviors - each is prohibited if i t  has a result described in sub-paragraph I or 2. 
See Maw M. v. North Lawrence Com~nunity School Corn , 131 F.3d 1220 (7th Cir., 1997) (An eighth grade student did not need 
to show that a school employee's sexual advances were "unwelcoine" in order to prove sexual harassment.). 

School districts are liable for damage awards for an e~nployee's sexual harassment of a student in limited situations. 
Liability occurs only when a district official who, at a minimuin, has authority to institute corrective action, has actual notice of 
and is deliberately indifferent to the eniployee's misconduct. Gebser v Laeo Vista lndegendent School District, 118 S.Ct. 1989 
(1998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent to sexual 
harassment, of which they have actual knowledge, that is so severe, pervasive, and objectively offensive that it can be said to 
deprive the victims of access to the educational opportunities or benefits provided by the school. Davis v. Monroe County Board 
of Education, 119 S.Ct. 1661 (1999) 



Students have a legitimate expectation of privacy in lockers, desks, or other school property used for 
the storage of school supplies. However, the lockers, desks, and other areas are the property of the 
school, and school authorities have the right to pursue evidence of violation of rules or laws based on 
reasonable suspicion. 

A student's personal effects, purse, pockets, gym bag, etc. may be searched if there are reasonable 
grounds to believe that such a search will uncover evidence of a violation of the law or school rules. 
The measured used must be reasonably related to the objectives of the search and not excessively 
intrusive in light of the student's age, sex, and nature of the infraction. 

The Pleasant Hill Schools will make every effort to insure that both students and staff have a drug-free 
school and work place. The School Board and administration will invite the Illinois State Police to 
conduct K-9 criminal searches of school property at unannounced times throughout the year. 

Gun Free School Act: Students possessing firearmslweapons on school property or being 
responsible for the availability or access to firearmslweapons on school property may be expelled from 
school for one year. 

Discriminatory Harassment: Discriminatory harassment or mistreatment of others based on 
race, ethnicity, religion, sex, creed, national origin, ancestry, age, handicap, disability, or other 
improper consideration is not acceptable and will be subject to disciplinary or other appropriate action. 
Without limiting the scope of this rule, sexual harassment is any activity of a sexual nature that is 
unwanted or unwelcome, including but not limited to, unwanted touching, pinching, patting, verbal 
comments of a sexual nature, sexual name-calling, pressure to engage in sexual activity, repeated 
propositions, and unwanted body contact. The school's normal disciplinary procedure will be followed 
in determining the appropriate consequences for the harassment. Students, parents and staff are 
encouraged to bring to the attention of the Principal and Superintendent any instances believed to 
involve discriminatory harassment. These instances will be investigated. 

Threats: Any student who makes a threat (whether verbal, written or any other form) toward a 
teacher, administrator, staff member, or any other student wiil face suspension from school and 
possible expulsion by the Board of Education. If in the judgment of the principal a threat poses a 
physical danger to anyone, the police will be immediately notified. Pleasant Hill Unit #3 will not 
tolerate any known threat to our safe school environment. Teachers, staff members, students, parents, 
and others are encouraged to inform the administration of any threat. Bullying will not be tolerated. 

Bus Rules and Regulations: 
1. Be on time at the designated school bus stop. Help keep the bus on schedule. If a student does 

not intend to ride, it is the parent's responsibility to call the driver andlor the school. 
2. Stay off the road at all times while waiting for the bus. 
3. Be careful in approaching the place where the bus stops. Do not move toward the bus until the 

bus has been brought to a complete stop. 
4. Do not leave your seat while the bus is in motion. 
5. Profane language will not be tolerated. 
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Preventinq Bullyinq, Intimidation, and Harassment - - -~ I~ATOR AND 
4 

F V E ~ ~ ~ E N T  
Bullying, intimidation, and harassment diminish a student's ability t&ea%iHBita school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the lllinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 gt seq. 
105 ILCS 5110-20.14,5124-24, and 5127-23.7 
23 111.Admin.Code 8 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: December 13, 2007 
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FONVILLE HENRl A 

From: MURPHY PATRICK 

Sent: Monday, August 24,2009 9:01 AM 

To: FONVILLE HENRl A 

Subject: FW: Bullying policy 

Attachments: 71 80.doc 

Another policy 

Patrick Murphy 
Division Administrator 
Educator and School Development 
Illinois State Board of Education 
21 7.782.2948 

From: Brett Robinson [mailto: robinsonb@cerrogordo. kl2.il.usI 
Sent: Friday, August 21, 2009 1:59 PM 
To: MURPHY PATRICK 
Subject: Bullying policy 

I have been made aware that we are required to submit our bullying policy to ISBE and have not done so. I have 
attached what I hope you are looking for. Please advise if we have provided what you need or not. Thank you. 

Brett Robinson 
Cerro Gordo CUSD #I00 
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Students 
Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass or intimidate another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing or intimidating conduct, whether verbal, physical, or visual, that affects tangible benefits of 
education, that unreasonably interferes with a student's educational performance, or that creates an 
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include 
name-calling, using derogatory slurs, or wearing or possessing items depicting or implying hatred or 
prejudice of one of the characteristics stated above. 
Complaints of harassment or intimidation are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, such as by including this policy in the 
appropriate handbooks. 

Sexual Harassment Prohibited 
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 
1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 

such conduct a condition of a student's academic status; or 
2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions affecting 

a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
or a Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplined. 
An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal for appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Page 1 of 2 



Nondiscrimination Coordinator: 

Name Mr. Russell Corey 

Address Either School Building 

Telephone No. 2 17-736-23 1 1  

Complaint Managers: 

Name Sara Schilawski Ryan Pray 

Address 

Telephone No. 2 17-736-23 1 1 217-736-23 11 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as  by including this policy in the appropriate 
handbooks. 
Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 
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Students 
Administrative Procedure - Harassment of Students Prohibited 

Page 1 of 1 

Actor 

Building Principal or 
Designee 

Building Principal or 
Designee 

I 

Nondiscrimination 
Coordinator or 
Grievance 
Manager 

All District Staff 
Members 

Action 

Distribute and publicize Board policy 7:20, Hararsment of Students 
Prohibited, and Board policy 2:260, Uniform Grievance Procedure using 
various methods, including annually publishing them in the student and staff 
handbooks. 

Take measures to prevent harassment of students, including: 
1. Conducting periodic harassment awareness training for all school staff, 

including administrators, teachers, and guidance counselors; 
2. Conducting periodic age-appropriate harassment awareness training for 

students; 
3 .  Establishing discussion groups in which students can discuss what 

constitutes harassment and how to respond to it in the school setting; 
4. Surveying students to find out whether harassment is occurring at the 

school; 
5. Conducting periodic harassment awareness training for 

parent(s)/guardian(s); and 
6. Working w~th parent(s)/guardian(s) and students to develop and 

implement age-appropriate, effective measures for addressing 
harassment. 

Take measures to thoroughly and promptly investigate allegations of 
harassment, including: 
1, Distributing Board policy 2:260, Lihifonn Grievance Procedure, to any 

person upon request; 
2. Following Board policy 2:260, Unijorm Grievance Procedwe; 
3. Notifying a student's parent(s)/guardian(s) that they may attend any 

investigatory meetings in which their child is present; and 
4. Keeping a complaining parent(s)/guardian(s) informed of any 

investigation's progress. 

Shall comply with the child abuse reporting laws. 
Keep the harassment investigation's progress, as well as students' oral or 
written statements, confidential, except that the Superintendent will be kept 
informed of the investigation's progress. 



Administrative Procedure for Threats of Violence 

Engaging in any kind of threatening behavior that does psychological harm to another or any 
urging of other students to engage in such conduct is prohibited. Prohibited conduct includes 
any threats of violence, force, intimidation, bullying, harassment, or other comparable conduct. 

If after investigation a threat of violence is founded these steps will be followed: 

I. The student responsible for making the threat will be suspended from school for 10 days. 

2. During the duration of the 10 day suspension the student will be required to meet with a 
councilor fiom Piatt County Mental Health. If the studentlparents fail to cooperate with, or 
rehse to see the councilor, the principal may recommend, to the DeLand- Weldon Board of 
Education punishment beyond the 10 day suspension. 

3. After evaluation from the councilor a recommendation will be made jointly by the councilor 
and the Principal to the DeLand-Weldon School Board as to allowing the student back to school 
immediately, at the end of the 10 day suspension, if more counseling is necessary or if further 
punishment is necessary. 

4. Punishment may range from the time served from the suspension to expulsion for a period not 
to exceed the legal limit as set by the Illinois School Code. 
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Students 
Exhibit -Aggressive Behavior Reuortina Letter and Form 

Date 

Dear 
Parent(s)/Guardian(s) 

A staff member reported that your child or ward engaged in aggressive behavior (see attached 
reporting form). 
Illinois law requires a school district to notify the parent or guardian of a child who engages in 
aggressive behavior, including bullying. 105 ILCS 5110-20.14. 
This early notification is intended to help all of us work together to avoid repetition of the behavior. 

We discuss next steps in person or over the telephone. I will telephone you to schedule a 
face-to-face or telephone conference. 

Counseling services, specifically: 

Non-District aftiliated psychological services. 

a Alternative school assignment, specifically: 

0 Community agency services, specifically: 

Together, I am confident we can help your child or ward understand that aggressive behavior is not 
allowed at school. 

Building Principal 

Describe follow-up 

Anaressive Behavior Reporting Form 
State law requires a sch091 diSt~iFt tO not@ the parent or &iae of a child who uses aggrdve behavior, 
including bullying, at school. 105 ILCS 5110-20.14. School board policy prohibits student's using aggressive 
behavior while at school that does physical or psychological harm to someone else andfor urging other students 
to engage in such conduct. Prohibited aggressive behavior includes, without limitation, the use of violence, 
force, noise, coercion, threats, intimidation, fear, bullying, or other comparable conduct. 
Please complete this fonn ijyou witness or hear about a student engaging in aggressive behavior and give il 
to Ihe Building Principal The Building Principal will  not13 the parent(s)/guardian(s) and provide 
suggestions for early intervention, i/appropriatc 
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FONVILLE HENRI A 

From: Brashear, Gary [BrashearG@delwel.kl2.il us] 

Sent: Thursday, August 27,2009 3:08 PM 

To: SHELBY RICHARD; FONVILLE HENRl A 

Subject: RE: Bullying Policy 

Attachments: bullying policy for DW57.pdf 

Gentlemen, Here is  what DeLand-Weldon h a s  for a bullying policy 

Gaiy  t. 51*ashetir, 
Superin lel~dent 
ScLr-)nci-\ilcldon CUSD #57 
Lcl,anci, i L ,  4 1839 
f ~ x :  2 17-736-2654 
Pholic  2 17-736-33 1 1 s22 

From: Shelby, Richard 
Sent: Thursday, August 27, 2009 2:27 PM 
To: Brashear, Gary 
Subject: M I :  Bullying Policy 

Here is what ISBE told me Gary. 

Dick 

From: FONVILLE HENRI A [mailto:HFONVILL@isbe.net] 
Sent: Thursday, August 27, 2009 1:08 PM 
To: Shelby, Richard 
Subject: RE: Bullying Policy 

Hi Dick, 
How you doing? We only want t he  ones t h a t  have never f i led anything bu t  will want any t h a t  have 
had revisions since t h e  original submission. 

Henri Fonville 
Educator and School Development 
I l l inois S ta te  Board of Education 
hfonvillOisbe.net 
217.782.2948 

From: Shelby, Richard [mailto:dshelby@roe39.kl2.il.us] 
Sent: Thursday, August 27, 2009 1:03 PM 
To: FONVILLE HENRI A 
Subject. Bullying Policy 

Henri: 
Do you want school's bullying policy if they sent it to you a few years ago? 

Dick Shelby 



VICTOR E. ZIMMERMAN, Ed.D. 
Superintendent of Schools 

High School 
Ext 1210 

July 2.2009 

MONTICELLO COMMUNITY UNIT SCHOOL 

Patrick Murphy 
Illinois Slate B o d  of Educatio~l 
Educator and School Uevelopment Division 
1 UO h. k'irs~ Str~t:: i G v ' - ~ ~ L J )  
Springfield. Illinois 62777-0001 

DISTRICT NO. 25 

#2 Sage Drive 
Monticello, Illinois 61856 
Telephone: 217.762.8511 

Fax: 217.762.8534 

Dear ISBE: 

Enclosed please find our anti-bullying policy as required by 105 ILCS 5127-23.7(d). 

Washington School 
Ext 1230 

Middle School 
Ext 3290 

White Heath School 
Ext 4260 

Lincoln School 
Ext 2250 
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Students 

prevent in^ bully in^, Intimidation, and Harassment 
Bullying, intimidation, and harassment diniinish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District goal. 
The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any kind 
of aggressive behavior that does physical or psychological harm to another or any urging of 
other students to engage in such conduct; prohibited conduct includes any use of violence, 
force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other 
coinparable conduct. 

b. 7:3 10, Restrictions on Publications and Written or Elecrronic Material. This policy prohibits 
students from: (i) accessing andlor distributing at school any written or electronic material, 
including material from the Internet, that will cause substantial disruption of the proper and 
orderly operation and discipline of tlie school or school activities, and (ii) creating andlor 
distributing written or electronic material, including Internet material and blogs, that causes 
substantial disruption to school operations or interferes witli the rights of other students or 
staff members. 

c. 7:20, Harassnzent of Students Prohibited. This policy prohibits any person from harassing or 
intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or me~ltal disability, sexual orientation, or otlier protected group 
status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing 
each student who violates one or more of these policies witli appropriate consequences and 
remedial action, and (c) protecting students against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this co~itemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State law 
and Board policy 6:60, Curriculum Content. This includes incorporating student social and 
emotional deveiopmc~it into [he District's eJuca:io:ial p;-sg:-am as rcyuircd by S:a:c !aw a::d in 
alignment witli Board policy 6:65, Student Social and Emotional Developn~ent. 

4. Fully informs staff members of tlie District's goal to prevent sti~de~lts from engaging in bullying 
and the measures being used to accomplish it. This i~icludes: (a) co~nmunicating tlie District's 
expectation - and the State law requirement - that teachers and other certificated employees 
maintain discipline, and (b) establishing a process for staff members to fillfill their obligation to 
report alleged acts of bullying, intimidation, harassment, and otlier acts of actual or threatened 
violence. 

5. Encourages all ~nembers of the school community, including students, parents, volunteers, and 
visitors, to report alleged acts of bullying, intirnidatiol~, harassment, and otlier acts of actual or 
threatened violence. 



6. Actively involves students' parentslguardians in the remediation of the bel~avior(s) of concern. 
This includes ensuring that all parentslguardians are notified, as required by State law, whenever 
their child engages in aggressive behavior. 

7. Colnmunicates the District's expectation that all students conduct the~nselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending or 
acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the serious 
disruption caused by bullying, intimidation. or harassment and that these behaviors will be taken 
seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's sch001s and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with reco~n~nendations to enhance 
effectiveness. 

Complies with State and federal law and is in alignment with Board policies. This includes prompting the 
Board to update the policy beginning every 2 years after its initial adoption and filing this policy with the 
Illinois State Board of Education after the Board adopts or updates it. 

Adopted 1-23-08 
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Students 

Harassment of Students Prohibited 

EDUCATOR AND 
SCHOOL DEVELOPMENT 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects tangible 
benefits of education, that unreasonably interferes with a student's educational performance, or that 
creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or iimits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual cha~acteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they we victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter wit11 the student Nondiscrimination Coordinator, Building Principal, 
or a Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscri~nination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one wi'll be male. 

7:20 Page 1 of 2 
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Nondiscrimination Coordinator: 

Dr. Darrell Stevens 
Name 
201 S. Champaign 
Address 
Bement, IL 61813 

2 171678-4200 
Telephone 

Complaint Managers: 

Doug Kepley Elaine Day 
Name Name 
20 1 S. Champaign 201 S. Champaign 
Address Address 
Bement, IL 61813 Bement, IL 61813 

2171678-4200, ext. 1 2 171678-4200, ext. 2 
Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
ciisciplinary action, including but not iimiied to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 51 68 1 et seq. 
34 C.F.R. Part 106. 
105 ILCS 511 0-22.5, 5127-1, and 5127-23.7. 
23 111.Admin.Code 5200.10 et seq. 
Davis v.  Monroe Countv Board of Education, 1 19 S.Ct 166 1 (I 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 
West v. Derbv Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: April 9,2008 
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WHERE EDUCATION BECOMES AD VENTURE 
101 West Grant Street 

Coultewille, lllinois 62237 
Dr. Louis E. Obernuefemann, Superintendent 

Karyn Albers, Principal 
(618) 758-2881 School Phone 

(618) 758-2887 School Pax 

To: Henri Fonville 
Illinois State Board of Education 

Per 105 ILCS 5127-2317(d) each district in Illinois is required to "...create and 
maintain a policy on bullying, which policy must be filed with the State Board of 
Education. Each school district must communicate its policy on bullying to its 
students and their parent or guardian on an ar~nual basis." 

1. Per directive - policy attached as proposed by the Illinois Association of 
School Boards. 

2. Notification to parentslstudents completed via student handbooks (annual 
distribution). 

Please feel free to contact me should you have any questions. 

L. Obernuefemann, Supt. 



Coulterville Unit District # I  7:20 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing , intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of  

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intiixidating," "liostile," and "cffensive" include conduct that has the tffcct of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
or a Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 
/I 

Name 
/rr.r . > * , d l < p ( 4 * d e f  fl..,e-4 
Address + f (  d 4 ~ t  , 2 /. $22.23 - 

1 

&/r- 23..5=~0/69 
Telephone 

Complaint Managers: - 

Name/ 
7 / ~ /  V,  t/. fd   name^ 0, By 272 

Addre s 
Z L ,  b2278 / A  , , Liz737 

4 / J -  A&?-3443 -/7',/ 663 
Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
hand books. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged i n  sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 5 1681 gt w. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5/27-23.7. 
775 ILCS 511-101 etw. 
23 1II.Admin.Code 5 1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 1 19 S.Ct. 1661 (1  999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, I 18 S.Ct. 1989 (1998). 
West v .  Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities); 7: 190 (Student Discipline) 

ADOPTED: December 1 I, 2008 
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Putnam County Community Unit School District 535 AUG 2 5 2009 
7: I80 

EDUCATOR AND 
Students SCHOQL BEVELOPMEMT 

Preventina Bullyina, Intimidation, and Harassment 

Bullying, intimidation, and harassmsnt diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and 

I .  Fully implements and enforces 

b. 7: 190, Student Discipline. 

tric Material. This policy 
at school any written or 

more of these policies with appropriate 
protecting students against retaliation for 

undastand and rectiG conditions that foster bullying, 
Iates taking action to eliminate or prevent these 
tive disciplinary actions. 

yees maintain discipline, and (b) establishing a process for staff members 
obligation to report alleged acts of bullying, intimidation, harassment, and 
tual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to repott alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Activcly involves students' pmntdguardians in thc remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive bchavior. 

7. hmunicates  the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate bchavior. 

8. Annually communicates this policy to studen$ and their parents/guardians. This indudes 
annually disseminating information to all 

will be taken seriously and are not acceptable 

9. Engages in ongoing monitoring 

ns. This includes 
prompting the Board to update 
and filing this policy with the 

90 (Student Discipline), 7;220 (Bus 
ts with Disabilities), 7:240 (Conduct 
Activities), 7:3 10 (Restrictions on 
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1 , Meridian CUSD 10 1 I 7;180 

Students. 

preventing Bullvlna. Intlmidat!on, and  Harassment 

I Bullying, intimidation, and hmomeot dimidrh n srude~~t's ability to learn and a school's ability to 
educab. Preventing students fium engaging h~ these disruptive behaviors is an i~npofiant District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully imple~nents and enforcos each of the followirig Board policies. 
A. 720, Hrygssfr~ent of Shdenrs Prohlbired. This policy prohibits any person from 11wsiag 

or inti~nid~ting a student based upon a student's sex, coIor, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7: 190, Scudepr Discipline. This policy prohibits students from cngaging in hazing or any 
kind of aggressive boliavior that does physical or psychological hat~n to'another or any 

, urgirig of other students' to engage in such conduct; prohibitcd conduct includes any uao 
of violence, fol-cc, noise, coeicion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

c. 7:3 10, Resrricrions on Publications and W r i m  or Electronic Material. This policy 
prohibits studcnts From: (i) accessing andlor distributing at school any written or 
electro~lic material, including material from the Interne that will cause substantial 
.disruptibn of the proper and ordedy operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, inchding 
Internet material and blogs, that c~usw substantial disruption to school opei-ations or 
interferes with the rights of otha btudents or staff members, 

kl imp~e&entathd'of #e abov; policics'includcs: (a) conduoti~~g r. prompt and tl10rough 
' , in~e$igation of alleged incidents of bullying, intimidation, or harassing behavicx$ (b) 

providing each student who violates qnc or more of these policies with appropriate 
, consequences and remedial action, and (c) protecting students against retaliation for 

reporting such conduct. 

2. Examines. the appropriate steps to understand and rectify coi~ditions that foster bullying, 
intimidation, and hyasment; this cont&mplates taking action to eliminate or' prwcnt these 
di~uptive b e h i o n  beyond traditional , .  punitive disciplinq actions. 

3, lncludcs chqctcr education in all badw in accordance with State law and Board policy 
6~60, Curriculum content.This includes incorporating, studcntk social and elnotional 
dovclopmht into 'the District's edtfcational pl-ogram tts required by State I& and in 
aligmmt wit11 Board policy 6:6S, W e n t  Smial arld Eworivnal Developmeni. 

4. Fullj. i n f q s  staff membeis of tbt District's goal to-prcvcnt students fiom engaging in 
bullying and the measures boing used to accomplisli it. This includes: (a) communicating , 
the 'District's expectation - and the StBto 'law requirement - that teac11a-s and ofher 
certificated employees ~naintain discipline, and (b) establishhg a PI-ocqs for staff members 
to 'filfidl their.obli&tion to repbrt alleged acts of bullying, intimidation, harassment, and 
oth& acts of actmi or threntened vioknce. - .  

5. Encouiqes all members of the school community, including students, parents, voluntee~s, 
and ~ivisitors, to report alleged uts of bullying, intimidation, harassment, and other acts of 
acmill or threatelled violence. 
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I 6 Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern This includes ensu~ing that all pwcntdg~ardians arc notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7, Communicates the District's expectation that all students condud themsclvcs with a propw 
regard for the rights md welfare of other students. This includes a process for comlnending , 

or acknowledging students for demonstrating appiaopriato behavior. 

8. Annually cormnunicatcs this policy to stude~lts and their parentdguardians. This includes 
annually disseminating information to all students and parentslg~~ardians explaining the 
serious disruption caused by bullyin'g, intimidation, or harassrnt~lt and that these bellaviors 
will b t  taken seriously md art not acceptable in any form. 

9. Elgages in ongoing monitoring that ~lncludcs collecting and analyzing appropriate data on 
I the nahlre and extent of bullying in the District's scl~ools and, after identwing appropriate 

1 indicators, assesses the efictiveness of the various strategies, prograns, and procedures and 
reports the llesults of this assessment to tho Board along wrth rccomrnendations to &ce , 

cffcctiveness. 

10, Coanplios with State and fedad law andis in dignmeat with Boad polioits. This includes 
prompting Ute Bo~rd to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illindis State Board of Education after tho Board adopts or 
updates it. 

G G A L  REF.: 405 ftS 4911 &. 
105 ILCS 5110-20.t4,5?24-24, md 547-23.7,' 
23 1ll.Admin.Codc 81.280. 

CROSS REF.:' 2:24Q ( ~ Q r n i x ~  Policy devdop.rnent), S:230 (h4aintaining Student Diroipliqc), 6:60 
(CurriculurnContcntX 6:65 (Student Social and Emotional Development), 220 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230-(Misconduct by,Sti~dents with Disabilities), 7:240 (Conduct 
Code'for PattibipAnts in Extracwiculw ~ctivities), 7:3 10 (Restrictions on 
~ublicatfons h d  Written or Electronic Matkial) 

. , 

ADOPTED: . , . .  . . . . 
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Century School District # 100 

February 2008 - - - - . . - -- . . . - 
7 :  190 

Students 
Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or miscoaducl, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Us~ng, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: 
(a) that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not c~ntaining an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or co~ltrolled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) gow, proccss, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling. or transferring a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other eloctronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a 
student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, staff, or other individuals. ' 
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Century School District #lo0 

6. Using or possessing a laser poirrter unless under a staff member's direct supervision a.nd in 
the context of instruction. 

7 .  Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Ellgaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence. force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, on. stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, curre~~ify 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parentlguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's paieiidgiiadim to diaiilister or coiiseiit io 'tic adaiiiistztion of p ~ j ; c h ~ t i ~ p i ~  ci 

psychostimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1. On, or within sight of, school grounds before, during, or afier school hours or at any time; 
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Century School District #I00 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinw Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension fiom school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited fiom being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited fiom being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentsfguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 1 .  After-school study or Saturday study, provided the student's parendguardian has been 
notified. HE transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community efforts 
to meet humsn, educational, environmental, or public safety needs. The Gistrict will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andfor parendguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modifv the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapoll as defined by Section 
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921 of Title 18, United States Code, firearm as defined in Section 1.1 of the F i r e m  Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, h ives ,  brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking. ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student's parenuguardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself. 

Delegation of Authority 

Ea:.h teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers inay temporarily remove students from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedience or misconduct from school (including all school functions) and from riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The 
Board may suspend a student from riding the bus in excess of l 0  sc,hoo! days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary 
rules implementing the District's disciplinary policies. These disciplinary rules shall be presented 
annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 
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Century School District # 100 

LEGAL, REF.: Gun-Free Schools Act, 20 U.S.C. $7 15 1 @ seq. 
Pro-Children Act of 1994,20 U.S.C. $608 1. 
105 E C S  5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.36, 5110-21.7, 5110-21 .lo, 

5110-22.6, 5110-27. lA, 5110-27.1B7 5/24-24, 5/26-12, 5127-23.7, and 5131-3. 
23 1ll.Admin.Code § 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure and/or Dropping Out 
of School and Graduation Jncentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7:150 
(Agency and Police Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7: I 80 (Preventing Bullying, Intimidation, and Harassment j, 7:200 
(Suspension Procedures), 7:2 1 0 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Property) 
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Pope County CUSD #1 7:20 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student's educational performance, 
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Name 

- 
Address 

Complaint Managers: 

Name Name 

Address Address 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1681 seg. 
34 C.F.R. Part 106. 
105 ILCS 511 0-22.5, 5127-1, and 5127-23.7. 
23 111.Admin.Code 5200.1 0 g m. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 ( 1  998). 
West v. Derby Unified School District No.-260, 206 F.3d 1358 (10th Cir., 2000). 
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Gary L. Huwer - Principal 
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Millstadt C. C. School District has addressed the requirement for a bullying policy by utilizing 
the PRESS policy service of the Illinois Association of School Boards. 

Three separate policies outline the district's official position 

Board Policy 6:60 Curriculum Content Adopted February 2009 

Board Policy 7:20 Students Adopted February 2009 

Board Policy 7: 190 Students Adopted May 2009 

I have included copies of the specific policies for your review. 

Please contact me if this information is not sufficient to comply with the Illinois State Board of 
Education requirements. 
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Instruction 

Curriculum Content 

The curriculum shall contain instruction on subjects required by State statute or regulation as 
follows: 

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) 
other communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) 
music, and (i) drug and substance abuse prevention. 

2. In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, 
(c) science, (d) mathematics, (e) social studies including U.S. history, (f) foreign 
language, (g) music, (h) art, (i) driver and safety education, and (j) vocational education. 

Students otherwise eligible to take a driver education course must receive a passing 
grade in at least 8 courses during the previous 2 semesters before enrolling in the course. 
The Superintendent or designee may waive this requirement if he or she believes a 
waiver to be in the student's best interest. The course shall include classroom instruction 
on distracted driving as a major traffic safety issue. Automobile safety instruction 
covering traffic regulations and highway safety must include instruction on the 
consequences of alcohol consumption and the operation of a motor vehicle. The 
eligibility requirements contained in State law for the receipt of a certificate of 
completion from the Secretary of State shall be provided to students in writing at the 
time of their registration. 

3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse 
prevention must be taught. 

4. In grades 4 through 12, provided it can be funded by private grants or the federal 
government, violence prevention and conflict resolution must be stressed, including: (a) 
causes of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and 
(d) relationships between drugs, alcohol, and violence. 

5. In grades kindergarten through 12, age-appropriate instruction for Internet safety. 
Beginning with the 2009-2010 school year, the curriculum in grades 3 or above shall 
contain a unit on Internet safety, the scope of which shall be determined by the 
Superintendent or designee. 

6. In all grades, character education must be taught including respect, responsibility, 
fairness, caring, trustworthiness, and citizenship in order to raise students' honesty, 
kindness, justice, discipline, respect for others, and moral courage. In addition, in all 
grades, bullying prevention and gang resistance education and training must be taught. 

7. In all schools, citizenship values must be taught, including: (a) patriotism, (b) 
democratic principles of freedom, justice, and equality, (c) proper use and display of the 
American flag, (d) the Pledge of Allegiance, and (e) the voting process. 

8. In all grades, physical education must be taught including a developmentally planned and 
sequential curriculum that fosters the development of movement skills, enhances health- 
related fitness, increases students' knowledge, offers direct opportunities to learn how to 
work cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily 
during the school day in a physical education course. For exemptions and substitutions, 
see policies 6:310, Credit for Alternative Courses and Programs, and Course 
Substitution, and 7:260, Exemption from Physical Activity. 
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9. In all schools, health education must be stressed, including: (a) proper nutrition, (b) 
physical fitness, (c) other components necessary to develop a sound mind in a healthy 
body, and (d) dangers and avoidance of abduction. 

10. In all schools, careerlvocational education must be taught, including: (a) the importance 
of work, (b) the development of basic skills to enter the world of work and/or continue 
formal education, (c) good work habits and values, (d) the relationship between learning 
and work, and (e) if possible, a student work program that provides the student with 
work experience as an extension of the regular classroom. A career awareness and 
exploration program must be available at all grade levels. 

1 1. In grades 9 through 12, consumer education must be taught, including: financial literacy; 
installment purchasing; budgeting, savings, and investing; banking; simple contracts; 
income taxes; personal insurance policies; the comparison of prices; homeownership; 
and the roles of consumers interacting with agriculture, business, labor unions, and 
government in formulating and achieving the goals of the mixed free enterprise system. 

12. In all schools, conservation of natural resources must be taught, including: (a) home 
ecology, (b) endangered species, (c) threats to the environment, and (d) the importance 
of the environment to life as we know it. 

13. In all schools, United States history must be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of 
the U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions 
of ethnic groups, including but not limited to, the African Americans, Albanians, Asian 
Americans, Bohemians, Czechs, French, Germans, Hispanics, Hungarians, Irish, Italians, 
Lithuanians, Polish, Russians, Scots, and Slovakians in the history of this country and 
State. 

In addition, all schools shall hold an educational program on the United States 
Constitution on Constitution Day, each September 17, commemorating the September 
17, 1787 signing of the Constitution. However, when September 17 falls on a Saturday, 
Sunday, or holiday, Constitution Day shall be held during the preceding or following 
week. 

14. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes 
of genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine- 
Genocide in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and 
Sudan. 

15. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 
contributions of women. 

16. In all schools, the curriculum includes a unit of instruction on Black History, including 
the history of the African slave trade, slavery in America, and the vestiges of slavery in 
this country, as well as the struggles and contributions of African-Americans. 

17. In all schools offering a secondary agricultural education program, courses as required 
by 105 lLCS 512-3.80. 
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LEGAL REF .: 5 ILCS 46513 and 46513a. 
20 ILCS 260512605-480. 
Public Law 108-447, Section 11 1 of Division J. 
105 ILCS 512-3.80(e) and (f), 5127-3, 5127-5, 5127-6, 5/27-7, 5/27-12, 5127- 

12.1, 5127-13.1, 5127-13.2, 5127-20.3, 5127-20.4, 5127-20.5, 5/27-21, 5127- 
22, 5/27-23, 5127-23.3, 5127-23.4, 5/27-23.7, 5127-24.2, 43510.0 1 et seq., 
and 1 1013. 

625 ILCS 516-408.5. 
23 111.Admin.Code $91.420, 1.430, and 1.440. 

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 
(Teaching About Religions), 7:190 (Student Discipline); 7:260 (Exemption 
from Physical Activity) 

ADOPTED: February 2009 
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Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully 
another student based upon a student's race, color, national origin, sex, sexual orientation, 
ancestry, age, religion, creed, physical or mental disability, status as homeless, or actual or 
potential marital or parental status, including pregnancy. The District will not tolerate harassing, 
intimidating conduct, or bullying whether verbal, physical, or visual, that affects the tangible 
benefits of education, that unreasonably interferes with a student's educational performance, or 
that creates an intimidating, hostile, or offensive educational environment. Examples of 
prohibited conduct include name-calling, using derogatory slurs, causing psychological harm, 
threatening or causing physical harm, or wearing or possessing items depicting or implying 
hatred or prejudice of one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on 
sexual harassment below. The Superintendent shall use reasonable measures to inform staff 
members and students that the District will not tolerate harassment, intimidation or bullying by 
including this policy in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, 
or student, engages in sexual harassment whenever he or she makes sexual advances, requests 
sexual favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, 
imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, 
crude jokes or pictures, discussions of sexual experiences, teasing related to sexual 
characteristics, and spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, 
are encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building 
Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager. Students 
may choose to report to a person of the student's same sex. Complaints will be kept confidential 
to the extent possible given the need to investigate. Students who make good faith complaints 
will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of 
the District's current Nondiscrimination Coordinator and Complaint Managers. At least one of 
these individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name 

Address 

Telephone 

Complaint Managers: 

Name Name 
--- 

Address Address 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District 
student who is determined, after an investigation, to have engaged in sexual harassment will be 
subject to disciplinary action, including but not limited to, suspension and expulsion consistent 
with the discipline policy. Any person making a knowingly false accusation regarding sexual 
harassment will likewise be subject to disciplinary action up to and including discharge, with 
regard to employees, or suspension and expulsion, with regard to students. 

LEG& REF.: Title IX of the Educational Amendments, 20 U.S.C. $j 1681 et seq. 
34 C.F.R. Part 106. 
105 ECS 5110-22.5,5/27-1, and 5127-23.7. 
775 ILCS 511-101 et seq. 
23 111.Admin.Code 5 1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 1 8 S.Ct. 1989 (1 998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 

2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 
(Equal Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: February 2009 



7:190 
Page 1 of 5 

Student Disci~line 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or 
misconduct, including but not limited to: 

1 .  Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who 

are under the influence of an alcoholic beverage are not permitted to attend school or 
school functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and 

hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled 
substance: (a) that a student believes is, or represents to be capable of, causing 
intoxication, hallucination, excitement, or dulling of the brain or nervous system; or 
(b) about which the student engaged in behavior that would lead a reasonable person 
to believe that the student intended the inhalant to cause intoxication, hallucination, 
excitement, or dulling of the brain or nervous system. The prohibition in this section 
does not apply to a student's use of asthma or other legally prescribed inhalant 
medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal 
drug or controlled substance, but one: (a) that a student believes to be, or represents 
to be, an illegal drug or controlled substance; or (b) about which a student engaged in 
behavior that would lead a reasonable person to believe that the student expressly or 
impliedly represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, 
or conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to 
attend school or school functions and are treated as though they had the prohibited 
substance, as applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" 
section of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video 
recording device, personal digital assistant (PDA), or other electronic device in any 
manner that disrupts the educational environment or violates the rights of others, 
including using the device to take photographs in locker rooms or bathrooms, cheat, or 
otherwise violate student conduct rules. Unless otherwise banned under this policy or by 
the Building Principal, all electronic devices must be kept powered-off and out-of-sight 
during the regular school day unless: (a) the supervising teacher grants permission; (b) 
use of the device is provided in a student's individualized education program (IEP); or (c) 
it is needed in an emergency that threatens the safety of students, staff, or other 
individuals. 
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6 .  Using or possessing a laser pointer unless under a staff member's direct supervision and 
in the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request 
to stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, 
wrongfully giving or receiving help during an academic examination, and wrongfully 
obtaining test copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, 
intimidation, fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school 
property or another person's personal property. 

1 1. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being 
a member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any 
other person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely 
affects the school environment, school operations, or an educational function, including 
but not limited to, conduct that may reasonably be considered to: (a) be a threat or an 
attempted intimidation of a staff member; or (b) endanger the health or safety of students, 
staff, or school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, 
currently or in the past, of an object or substance, including situations in which the item is: (a) on 
the student's person; (b) contained in another item belonging to, or under the control of, the 
student, such as in the student's clothing, backpack, or automobile; (c) in a school's student 
locker, desk, or other school property; or (d) at any location on school property or at a school- 
sponsored event. 
Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or 
designee shall ensure that the parentlguardian of a student who engages in aggressive behavior is 
notified of the incident. The failure to provide such notification does not limit the Board's 
authority to impose discipline, including suspension or expulsion, for such behavior. 
No disciplinary action shall be taken against any student that is based totally or in part on the 
refusal of the student's parentlguardian to administer or consent to the administration of 
psychotropic or psychostimulant medication to the student. 
The grounds for disciplinary action, including those described more thoroughly later in this 
policy, apply whenever the student's conduct is reasonably related to school or school activities, 
including but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 
2. Off school grounds at a school-sponsored activity or event, or any activity or event that 

bears a reasonable relationship to school; 
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3. Traveling to or fiom school or a school activity, function, or event; or 
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

Disciplinary Measures 
Disciplinary measures may include: 

1. Disciplinary conference. 
2. Withholding of privileges. 
3. Seizure of contraband. 
4. Suspension fiom school and all school activities for up to 10 days, provided that 

appropriate procedures are followed. A suspended student is prohibited from being on 
school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 
6. Expulsion from school and all school-sponsored activities and events for a definite time 

period not to exceed 2 calendar years, provided that the appropriate procedures are 
followed. An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves 
illegal drugs (controlled substances), cclook-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 
9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

11. After-school study or Saturday study, provided the student's parenuguardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative 
disciplinary measure must be used. The student must be supervised by the detaining 
teacher or the Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community 
efforts to meet human, educational, environmental, or public safety needs. The District 
will not provide transportation. School administration shall use this option only as an 
alternative to another disciplinary measure giving the student andlor parenuguardian the 
choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 
Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of 
bodily harm. Corporal punishment does not include reasonable force as needed to maintain 
safety for students, staff, or other persons, or for the purpose of self-defense or defense of 
property. 

Weapons 
A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, 
but no more than 2 calendar years. The Superintendent may modify the expulsion period and the 
Board may modi@ the Superintendent's determination, on a case-by-case basis. A "weapon" 
means possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by 
Section 921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm 
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Owners Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; 
(2) any other object if used or attempted to be used to cause bodily harm, including but not 
limited to, knives, brass knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined 
above. Any item, such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to 
be a weapon if used or attempted to be used to cause bodily harm. The Superintendent or 
designee may grant an exception to this policy, upon the prior request of an adult supervisor, for 
students in theatre, cooking, ROTC, martial arts, and similar programs, whether or not school- 
sponsored, provided the item is not equipped, nor intended, to do bodily harm. 

Required Notices 
A school staff member shall immediately notify the office of the Building Principal in the event 
that he or she: (1) observes any person in possession of a firearm on or around school grounds; 
however, such action may be delayed if immediate notice would endanger students under his or 
her supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify the 
local law enforcement agency, State Police, and any involved student's parentlguardian. "School 
grounds" includes modes of transportation to school activities and any public way within 1000 
feet of the school, as well as school property itself. 

Delegation of Authoritv 
Each teacher, and any other school personnel when students are under his or her charge, is 
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal 
punishment or in-school suspension, that is appropriate and in accordance with the policies and 
rules on student discipline. Teachers, other certificated educational employees, and other persons 
providing a related service for or with respect to a student, may use reasonable force as needed to 
maintain safety for other students, school personnel, or other persons, or for the purpose of self- 
defense or defense of property. Teachers may temporarily remove students from a classroom for 
disruptive behavior. 
The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty 
of gross disobedience or misconduct from school (including all school functions) and fiom riding 
the school bus, up to 10 consecutive school days, provided the appropriate procedures are 
followed. The Board may suspend a student from riding the bus in excess of 10 school days for 
safety reasons. 

Student Handbook 
The Superintendent, with input fiom the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall 
be presented annually to the Board for its review and approval. 
A student handbook, including the District disciplinary policies and rules, shall be distributed to 
the students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $715 1 et seq. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.36, 5110-21.7, 5110- 

21.10, 5110-22.6, 5110-27.1A, 5110-27.1B, 5/24-24, 5/26-12, 5127-23.7, 
and 513 1-3. 

23 I11.Admin.Code $ 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andor Dropping 
Out of School and Graduation Incentives Program), 7:70 (Attendance and 
Truancy), 7: 130 (Student Rights and Responsibilities), 7: 140 (Search and 
Seizure), 7: 150 (Agency and Police Interviews), 7: 160 (Student Appearance), 
7: 170 (Vandalism), 7: 180 (Preventing Bullying, Intimidation, and 
Harassment ), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 
7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 
7:240 (Conduct Code for Participants in Extracurricular Activities), 7:270 
(Administering Medicines to Students), 7:3 10 (Restrictions on Publications 
and Written or Electronic Material), 8:30 (Visitors to and Conduct on School 
Property) 

REVIEWED: May 2009 
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AUG 1 2  2009 
STUDENTS 

EDUCATOR AND 
SCHOOL DEVELOPMENT 

I Administrative-At Risk for Aggressive Behavior/Bullving 

It is the school district's position that we will address the needs of students deemed to be "at risk" for 
aggressive behavior, including bullying. Any behavior that may cause physical or emotional harm to 
someone else andlor urging other students to engage in such conduct is considered unacceptable. 
Bullying and aggressive behavior is defined as specifically as possible using the kinds of behavior that 
will not be allowed. The district will respond to specific actions by a student rather than to personality 
characteristics (i.e. profiling). 

1. The faculty, and staff have identified the following types of behavior as possible early warning 
signs of potential student aggression: 

a. Past History of Aggressive or Violent Behavior including patterns of hitting, 
intimidating and bullying. 

I 
1 b. Uncontrolled anger. 

c. History of numerous discipline problems. 

d. Serious threats of violence. 

e. Expression of violence in writings and drawings. 

f. Affiliation with gangs or acting with one or more persons in concert to engage in 
behaviors violating the rules in the Student Handbook. 

. -- 

g. Expressed prejudicial attitudes and intolerance for differences with regard to the 
following: race, ethnicity, religion, sexual orientation, ability, or physical appearance 
might engage in assaults against those who are perceived to be different. 

Determining whether a student is "at risk" for engaging . .  in such behavior will depend on the frequency 
and or intensity of said behavior or behaviors. 

2. The school district will first notify parents or guardians when school personnel have determined 
that a student is "at risk" for aggressive behavior, including bullying and hazing. The school 
personnel involved in determining that the student is "at risk" shall work with the parents, 
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guardian, or custodian to formulate an intervention plan to assist the student in overcoming said 
behavior. If the parents, guardian or custodian fail to cooperate, the School District may move 
forward with the intervention plan. The plan, in the discretion of School District personnel, may 
involve and utilize one or more of the following resources: 

I .  Community based agencies 
2. School personnel who have special training to deal with said behavior 
3. Conduct testing as deemed necessary 
4. Advise families on individuals or agencies that may be able to assist in the treatment 

of, or counseling with, the student 

3. The principal or designee shall act as liaison in working with the parents, guardian, or custodian. 

ADOPTED: 02/21/2002 
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Student Discipline 

Prohibited Student Conduct 

Disciplinary action may be taken against any student guilty of gross 
disobedience or misconduct, including, but not limited to, the 
following: 

1. Using, possessing, distributing, purchasing, or selling tobacco 
materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic 
beverages. Students who are under the influence, including 
students coming to school with alcohol on his/her breath are not 
permitted to attend school or school functions and are treated as 
though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling illegal 
drugs or controlled substances, look-alike drugs and drug 
paraphernalia. Students who are under the influence are not 
permitted to attend school or school functions and are treated as 
though they had drugs in their possession. 

4. Using, possessing, controlling, or transferring a weapon in 
violation of the nweaponsn section of this policy. 

5. Using or possessing electronic signaling and cellular radio- 
telecommunication devices, unless authorized and approved by the 
Building Principal. Electronic signaling devices include pocket 
- and all similar - electronic paging devices. 

6. Disobeying directives from staff members or school officials 
and/or rules and regulations governing student conduct. 

7. Using violence, force, noise, coercion, threats, intimidation, 
fear, or other comparable conduct toward anyone or urging other 
students to engage in such conduct. 

8. Causing or attempting to cause damage to, or stealing or 
attempting to steal, school property or another person' s personal 
property . 

9. Unexcused absenteeism, however, the truancy statues and Board 
policy will be utilized for chronic and habitual truants. 
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10. Being a member of or joining or promising to join, or becoming 
pledged to become a member of, soliciting any other person to 
join, promise to join, or be pledged to become a member of any 
public school fraternity, sorority or secret society. 

11. Involvement in gangs or gang-related activities, including the 
display or use of gang symbols or paraphernalia. 

12. Engaging in any activity that constitutes an interference with 
school purposes or an educational function or any disruptive 
activity. 

13. Unacceptable use of technology (computer) network. Reference 
6:235-R "Administrative Procedure-Acceptable Use of the 
Internet. 

14. Sexual Harassment - refer to policy 7:20 
These grounds for disciplinary action apply whenever the student's 
conduct is reasonably related to school or school activities, 
including, but not limited to: 

1. On, or within sight of, school grounds before, during, or after 
school hours or at any other time when the school is being used 
by a school group; 

2. Off school grounds at a school-sponsored activity, or event, or 
any activity or event which bears a reasonable relationship to 
school ; 

3. While traveling in school sponsored transportation to or from 
school or a school activity, function or event; or 

4. Anywhere, if the conduct may reasonably be considered to be a 
threat or an attempted intimidation of a staff member, 
interference with the use of, or damage to, the property of a 
school employee or an interference with school purposes or an 
educational function. 

Disciplinary Measures 

Disciplinary measures include: 

1. Personal counseling. 

2. Withholding of privileges. 
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Seizure of contraband. 

Suspension from school and all school-sponsored events for up to 
10 days, provided that appropriate procedures are followed. 

Suspension of bus riding privileges, provided that appropriate 
procedures are followed. 

Expulsion from school and all school-sponsored activities and 
events for a definite time period not to exceed two calendar 
years, provided that the appropriate procedures are followed. 

Notification of juvenile and law enforcement authorities 
whenever the conduct involves illegal drugs (controlled 
substances), look alikes, alcohol, weapons, or where there is 
violent conduct causing injury to person or damage to property. 

Notification of parent (s) /guardian ( 6 )  . 
Removal from classroom. 

In-school suspension. The Building Principal or a designee 
shall ensure that the student is properly supervised. 

Detention or Saturday school, provided the student's parent (s) / 
guardian(s) have been notified. If transportation arrangements 
cannot be agreed upon, alternative disciplinary measure must be 
used. The student must be supervised by the detaining teacher 
or the Building Principal or a designee. 

Grade reduction through accumulation of incomplete grades due to 
absence from school. If the absence is unexcused, no make-up 
privileges will be allowed. 

A student on out-of-school suspension will be allowed to make up 
their work and will receive a maximum score (grade) of 70% on 
all homework, daily work, quizzes and tests during the period of 
suspension. The grade may be less than 70% if items are 
incorrect on any assignment turned in on the day he/she returns 
to school and arrange to make up quizzes and tests with their 
instructor. Homework and daily work will not be accepted beyond 
the first day of returning from the suspension. It is the 
responsibility of the student to make arrangements for 
assignments to be picked up. 
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A student who is subject to suspension or expulsion may be 
eligible for a transfer to an alternative school program. 

Corporal punishment shall not be used. Corporal punishment is 
defined as slapping, paddling, or prolonged maintenance of 
students in physically painful positions, or intentional 
infliction of bodily harm. Corporal punishment does not include 
the use of reasonable force as needed to maintain safety for 
other students, school personnel, or persons, or for the purpose 
of self-defense or the protection of property. Certified 
personnel are permitted to use reasonable force. 

Fightinq 

Student fighting will not be tolerated. The students involved 
in a fight will be suspended. 

Profanity 

Using profanity or obscenities verbally, in writing, in drawings 
or in gestures is subject to immediate suspension. 

Public Display of Affection 

Displays of affection should not occur on the school campus at 
any time. It is in poor taste, reflects poor judgment, and 
brings discredit to the school and to the persons involved. 
First offenders will be warned. Second offenders will serve 
detention and a parent conference will be held. Third offenders 
will serve in-school suspension. 

Racial Slurs 

Racial slurs, either written or verbal, will be considered 
disruptive behavior and will be punished by suspension from 
school. 

Tobacco Use 

No student shall have in his/her possession tobacco in any form 
nor any smoking or tobacco paraphernalia i .  e. ; lighters, 
matches, cigarette papers, etc). 
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Leaving campus without permission for the purpose of smoking is 
considered a violation of school smoking policy, and discipline 
will be administered according to the school handbook regarding 
smoking. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, 
or any object that can reasonably be considered, or looks like, 
a weapon, shall be expelled for at least one calendar year. The 
expulsion period may, however, be modified by the 
Superintendent, and the Superintendent's determination may be 
modified by the Board, on a case-by-case basis. In no case may 
the expulsion exceed two calendar years. A llweaponn means (1) 
possession, use, control, or transfer of any gun, rifle, 
shotgun, a weapon as defined by Section 921 of Title 18, United 
States Code, firearm as defined in Section 1.1 of the Firearm 
Owners Identification Act, or use of a weapon as defined in 
Section 24-1 of the Criminal Code; (2 )  any other object if used 
or attempted or intended to be use to cause bodily harm, 
including but not limited to, knives, brass knuckles, chains, 
billy clubs or ( 3 )  "look alikesM of any weapon as defined above. 
Any other item that is used or attempted to be used to cause 
bodily harm may be considered a weapon. 

Deleqation of Authority 

Each teacher, and any other school personnel when students are 
under his or her charge, is authorized to impose any 
disciplinary measure, other than suspension, or expulsion, 
corporal punishment or in-school suspension, which is 
appropriate and in accordance with the policies and rules on 
student discipline. Teachers, other certificated employees, and 
other persons (whether or not certificated) providing a related 
service for or with respect to a student, may use reasonable 
force as needed to maintain safety for other students, school 
personnel or persons, or for the purpose of self -discipline or 
defense of property. Teachers may remove students from a 
classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building 
Principal is authorized to impose the same disciplinary measures 
as teachers and may suspend students guilty of gross 
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disobedience or misconduct from school (including all school 
functions) and from riding the school bus, up to 10 consecutive 
school days, provided the appropriate procedures are followed. 
The Board of Education may suspend a student from riding the bus 
in excess of 10 days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory 
committee, shall prepare disciplinary rules implementing the 
District's disciplinary policies. These disciplinary rules 
shall be presented annually to the Board for its review and 
approval. 

A student handbook including the District disciplinary policies 
and rules, shall be distributed to the students 
parent (s) /guardian(s) within 15 days of the beginning of the 
school year or a student's enrollment. 

LEGAL REF: Gun-Free Schools Act, 20 U.S.C. 5 3351 et scq. 
20 U.S.C. 5 6081. 
1051 LCS 5/10-20.14, 5/10-21.10, 5/10-22.6, 5/24- 
24, and 5/31-3. 
23 ILL. Admin. Code 5 1.210 and 1.280. 

CROSS REF: 5:320 (Maintaining Student Discipline), 6:100 
(Truant s Programs) ,7 : 70 (Truancy) , 7 : 130 (Student 
Rights and ~esponsibilities), 7:140 (Search and 
Seizure), 7:150(Police ~nterviews), 7:160 (Student 
Appearance),7:170 (Vandalism), 7:200 (Suspension 
Procedures), 7:210(Expulsion Procedures), 7:220 
(Bus Conduct), 7:230(Student With Disabilities), 
7:240 (Extracurricular),8:30 (Conduct On School 
Property) 

Rev. 4 / 2 0 0 4 ;  1 / 1 5 / 2 0 0 9  
Effective: 8/1/2009 
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SUSPENSION POLICY depending upon the facts surrounding the altercation. If it cannot be 
A student whose behavior is judged to be improper may be clearly determined who started the fight, all students involved will be 

suspended from class, activities, or school. A student disciplined with an suspended. If a student is on suspension, he/she will turn in all daily 
in or out-of-school suspension is automatically suspended from all extra- assignments the day he/she returns to school. Failure to do so will result in 
cumcular activities during the suspension. a zero grade for the assignments not completed. No student on suspension 

A student on out of school suspension will receive a zero grade on will be allowed to make up tests or quizzes missed during the period of 
all tests and quizzes during the period of suspension. A student on out of 
school suspension must turn in all daily work on the day he/she returns to 
school. It is the student's responsibility to make arrangements for GANGS OR SECRET SOCIETIES 
assignments to be picked up. Gangs, gang-like behavior, or secret societies will not be 

tolerated. The solicitation of a person or persons to join such, or the 
STUDENT BEHAVIOR CODE VIOLATIONS & CONSEQUENCES agreement of an individual to join or participate in such an organization, 

will result in suspension from school for a minimum of three (3) days. 
CELL PHONES, PAGING DEVICES, AND MUSICAL DEVICES Gang symbols and gang dress will not be allowed. Students that fail to 
Upon entering the school building all electronic devices must be turned off comply will be suspended from school and may be expelled. 
and placed in the student's locker until the end of the last scheduled class. 
No student shall use or have on hislher person any pocket pager, cell HAZING/BULLYING 
phone, musical device, or similar electronic paging device. These devices Soliciting, encouraging, aiding, or'engaging in hazing and lor 
will be confiscated and returned to the student at the administrator's bullying are prohibited. "Hazing" means any intentional, knowing, or 
discretion. Additional disciplinary actions may occur. reckless act directed against a student by intimidating, forcing or 

influencing a student to do an act or failing to do an act against the 
Violation of the Cell Phones and Paging Devices Policy will student's will for the purpose of being initiated into, affiliating with, 

result in a two (2) day suspension from school for the first offense. In holding office in, or maintaining membership in any organization, club, or 
addition, the device is to be confiscated and will be returned to the student athletic team, or activity which relates to a student's standing by way of 
at the end of the school day. A second violation will result in a three (3) age, gender, class affiliation or relationship with other students. 
day suspension from school. A third violation will result in a five (5) day Students engaging in hazing or bullying will be subject to one or 
suspension from school, and the student may be recommended for more of the disciplinary actions outlined in policy 7:190. 

Students engaging in hazing or bullying that endanger the mental or 
physical health or safety of another may also be subject to: 

CHEATINGIPLA GIARISM = Suspension for up to ten (10) days 
Cheating is defined as misrepresenting another person's work as 

your own, compromising the security of testing in any way, or allowing 
your work to be used by someone else. Students are expected to complete POSSESSION OF WEAPONS 
their own work. For assignments where students are required materials Possession of any firearms, explosives, dangerous or noxious 
from outside sources, teachers will instruct students of any restrictions chemicals, fixed blade knives or any other weapons on school owned or 
regarding the use of other material (plagiarism). Any situation where a rented property, or at school sponsored activities off school property is 
student is found to be cheating will result in no credit for the particular strictly prohibited. All knives which are spring loaded or gravity activated 
assignment and further disciplinary action may be assigned. are prohibited by law in any form. Violation of this policy will result in an 

automatic ten (1 0) day suspension and the recommendation of expulsion. 
FIGHTING Possession of any other object(s), including but not limited to 

Student fighting will not be tolerated. The student responsible for firearm look-alikes and folding pen knives, which do not fall within the 
the fight will be suspended out of school a minimum of three (3) school statutory definition of a weapon, but which can be used to intimidate or 
days. The non-responsible student may also be subject to suspension, 
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STUDENT HANDBOOK 
2008 - 2009 

District Information 566-9344 

Mr. Bob Stone 
Principal 

STUDENT AND PARENT HANDBOOK 
. .. 

I have read the studendparent handbook and discussed it with 
my son or daughter. 

Student Signature Parent Signature 

L 

Parents and students should sign both boxes. The bottom box will be removed and 
submitted to the student's homeroom teacher. Do not remove any other section 
from this agenda. 

I have read the studendparent handbook and discussed it with 
my son or daughter. 

Student Signature Parent Signature 

Pr~nted on recyclable paper 



I Homebound Instruction 
Homebound or hospital instruction may be available for a 

student who must be absent temporarily from school due to health 
or physical impairment. Temporary is defined as being absent 
more than two'  consecutive weeks or ongoing intermittent 
absences, which are expected to significantly impact the student's 
education. The school principal should be contacted to discuss the 
protocol used to detennine a student's eligibility for this 
instructional service. 

BEHAVIOR 
Behavior in Halls 
1 .  Walk - don't run. Keep to the right. 
2. Keep the halls clean. 
3. Step to the side of the hall while waiting for a drink. 
4. Do not deface or mut~late the walls. 
5. Keep your lockeo locked and clean. DO NOT PUSH 
LOCKER W O R S  SHUT WITH YOUR FEET. 
6. A hall pass is required of any student in the hall during class 
time. 

Classroom Behavior 
I .  Go at once to your seat when you enter a classroom. 
2. Be orde1.1~ even if the teacher is no1 in the room. 
3. If you come in after the lesson begins, do so qu~etly. 
4. Be prepared to begin the lesson at once without borrow~ng 
pencils. books, paper or other equipment. 
5. Speak clearly and distinctly so that everyone in the room may 
hear. 
6 Do not intermpt a lesson by speaking aloud or waving your 
hand in the air. 
7. Do not litter the room. Place paper in the recycle bin and other 
trash in the wastebasket as you leave the room. 
8 Wait for the teacher's dis~nissal before risine from vour seat or 

Q leaving. 
9 All students w ~ l l  address all school e~nployees by t h e ~ r  proper 
titles- Ms., Mrs., or Mr 
10 Mate~ial in files. offices, and on teacher's desks is off limits to 
any student. 
I I .  Respect the right of other students to study; remain quiet 
during study times 
12. The teacher is in authority at ALL times, regardless of whet he^^ 
it is in the classroom, halls, cafeteria, playground, bus line, or other 
school activities. 

STUDENT DISCIPLLNE 
Prohibited Student Conduct 

Disciplinary action may be taken against iny student guilty of 
gross disobedience or misconduct, including, but not limited to, the 
following: 
1. Using, possessing. distributing, purchasing, or selling tobacco 
materials 
2. Using, possessing, distributing, purchasing. or selling alcoholic 
beverages. Students who are under the influence, including 
students coming to school with alcohol on hisher breath, are not 
pennitted to anend school or school functions and are treated as 
though they had alcohol in their possession 
3. Using, possessing, distributing, puichasing, or selling illegal 
drugs or controlled substances, look-alike drugs and drug 
paraphernalia. Students who are under the influence are not 
pennitted to attend school or school functions and are treated as 
though they had dlugs in their possession 
4 Using, possessing, controlling, or transfemng a weapon in 
violation of the "weapons" section of this policy 

5.  NO student shall use or have on hislher person any pocket 
pager, cell phone, or similar electronic paging device while in 
the school building or on school property during school hours 
(upon arrival on school grounds until the end of the last 
scheduled class) 
6. thsobeying directives from staff members or school officials 
and/or N ~ S  and regulat~ons governing student conduct 
7. Using violence, force, noise, coercion, threats, intimidation, 
fear. or other comparable conduct toward anyone or urging 
other students to engage in such conduct 
8. Causing or attempting to cause damage to, or stealing or 
attempting to steal, school property or another person's personal 
Properly 
9. Unexcused absenteeism, however, the tluancy statutes and 
Board policy will be utilized for chronic and habitual truants 
10. Being a member of or joining or promising to join, or 
become pledged to become a member of, soliciting any other 
person to join, promise to join, or be pledged to become a 
member of any public school fraternity, sorority, or secret 
society. 
11, Involvement in gangs or gang-related activities. including 
the display or use of gang symbols or panphemalia. 
12. Engaging in any activ~ty that c o n ~ t i t u t ~  an interference with 
school purposes or an educational function or  any disruptive 
activity. 
13. Unacceptable use of technology (computer) network. 
Reference 6:235-R "Admi~strative Procedure-Acceptable Use 
of the Internet". 
14. Sexual Harassment - refer to policy 7:20 .  

These grounds for disciplinary action apply whenever the 
student's conduct is reasonably related to school or school 
activities, including, but not limited to: 
I .  On, or within sight of, school grounds before, during, or  afier 
school hours or at any other time when the school is being used 
by a school group 
2. Off school grounds at a school-sponsored activity. or event, 
or any activity or event which bears a reasonable relationship to 
school 
3. Wlule traveling in school-sponsored transportation to or from 
school or a school activity, function or event 
4 .  Anywhere, if the conduct may reasonably be considered to be 
a threat or an attempted intimidation of a staff member, 
interference with the use of, or datnage to, the property of a 
school employee or an interference with school purposes or an 
educational function. 

Disciplinary Measures 
Disciplinary measures include; 
I .  Personal counseling. 
2. Withholding of privileges. 
3. Seizure of contraband. 
4. Suspension from school and all school-sponsored events for 
up to 10 days, provided that appropriate procedures are 
followed. 
5. Suspension of bus riding privileges, provided that appropriate 
procedures are followed. 
6. Expulsion from school and all school-sponsored activities and 
events for a definite time period not to exceed two calendar 
years, provided that the appropriate procedures are followed. 
7. Notification of juvenile and law enforcement authorities 
whenever the conduct involved illegal drugs (controlled 
substances), look-alikes, alcohol, weapons, or where there 1s 
violent conduct causing injury to person or damage to properry. 
8. Notification ot'parent(syguardian(s). 
9. Removal from classroom. 
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3. Individual student progress reports, not grade cards, for students in ~rades3-12 
will be sent to aU parents via students at the end of the f~ week in the first and 
t h d  quarter grading periods, and to those students receiving " D  or "F' grades the 

I 
second and fourth quarters-or whenever deemed necessary or desirable by the teacher. 
Progress report should be completely teacher prepared. This progress letter is a 
prepared form letter that allows for teacher and parental comments. The progress 
report should be signed by the parent and returned by the student within five days of 
its issuance. Special progress reports should be mailed to the parent when the teacher 
deems it necessary, but sent by the fifth week of the quarter. 

BICYCLES/SKATEBOARDS/SCOOTERS 
Children are penilitted to ride bicycles to school. They must park bicycles in a 

designated area and are not allowed to be ridden until school is dismissed. Bicycles are 
not permitted on the sidewalk. Bicycles must be locked during the day. Students are not 
permitted to carry a passenger on their bicycles. Students are not permitted to bring 
skateboards, scooters, roller blades, or tennis shoes with wheels to school. 

PROHIBITED STUDENT CONDUCT 
Disciplinary action may be taken against any student guilty of gross disobedience 

or misconduct, including, but not limited to, the following: 
1. Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. 

Students who are under the influence, including students coming to school with 
alcohol on histher breath, are not permitted to attend school or school functions 
and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling illegal drugs or controlled 
substances, look-alike drugs and drug paraphernalia. Students who are under 
the influence are not permitted to attend school or school functions and are 
treated as though they had drugs in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the 
"weapons" section of this policy. 

5. Using or possessing on hlslher person any electronic signaling and cellular 
radio-telecommunication devices, between the hours of 7:30 a.m. and 3.45 p.m. 
unless authorized and approved by the building principal. Electronic signaling 
devices include pocket and all similar electronic paging devices. 

6. Disobeying directives from staff members or school officials and/or rules and 
regulations governing student conduct. 

7. Using violence, force, noise, coercion, threats, intimidation, fear, or other 
comparable conduct toward anyone or urging other students to engage in such 
conduct. 

8. Causing or attempting to cause damage to, or stealing or attempting to sleal, 
school property or another person's personal property. 

9. Unexcused absenteeism; however, the truancy statutes and Board policy will be 
utilized for chronic and habitual truants. 

10. Being a member of or joining or promising to join, or becoming pledged to 
become a member of, soliciting any other person to join, promise to join, or be 
pledged to become a member of any public school fraternity, sorority or secret 
society. 

11. Involvement in gangs or gang-related activities, including the display or use of 
gang symbols or paraphernalia. 

12. Engaging in any activity that constitutes an interference with school purposes 
or an educational function or any disruptive activity. 

13. Unacceptable use of technology (computer) network. Reference 6:235-R "Ad- 
ministrative Procedure-Acceptable Use of the Internet." 

14. Sexual Harassment - refer to policy 7:20. These grounds for disciplinary action 
apply whenever the student's conduct is reasonable related to school or school 
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activities, including, but not limited to: 
1. On, or within sight of, school grounds before, during, or after school hours or at 

any other time when the school is being used by a school group. 
2. Off school grounds at a school-sponsored activity, or event which bears a 

reasonable relationship to school; 
3. While traveling in school-sponsored transportation to or from school or a school 

activity, function or event; or 
4. Anywhere, if the conduct may reasonably be considered to be a threat or an 

attempted intimidation of a staff member, interference with the use of, or darn- 
age to, the property of a school employee or an interference with school 

purposes or an educational function. 

DISCIPLINARY MEASURES 
Disciplinary measures include: 
1. Personal counseling. 
2. Withholding of privileges. 
3. Seizure of contraband. 
4. Suspension from school and all school-sponsored events for up to 10 days, 

provided that appropriate procedures are followed. 
5. Suspension of bus riding privileges, provided that appropriate procedures are 

followed. 
6. Expulsion.from school and all school-sponsored activities and events for a 

definite time period not to exceed two calendar years, provided that the ap- 
propriate procedures are followed. 

7. Notification of juvenile and law enforcement authorities whenever the conduct 
involves illegal drugs (controlled substances), look-alikes, alcohol, weapons, or 
where there is violent conduct causing injury to person or damage to property. 

8. Notification of parent(s)/guardian(s). 
9. Removal from classroom. 
10. In-school suspension. The building principal or a designee shall ensure that the 

student is properly supervised. 
11. Detention or Saturday school, provided the student's parent(s)/guardian(s) have 

been notified. If transportation arrangements cannot be agreed upon, alterna- 
tive disciplinary measure must be used. The student must be supervised by the 
detaining teacher or the building principal or a designee. 

12. Grade reduction through accumulation of incomplete grades due to absence 
from school. If the absence is unexcused, no make-up privileges will be al- 
lowed. 

A student who is subject to suspension or expulsion may be eligible for a transfer 
to an alternative school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slap- 
ping, paddling, or prolonged maintenance of students in physically painful positions, or 
intentional infliction of bodily harm. Corporal punishment does not include the use of 
reasonable force as needed to maintain safety for other students, school personnel, or 
persons, or for the purpose of self-defense or the protection of property. Certified per- 
sonnel are permitted to use reasonable force. 

FIGHTING 
Students fighting will not be tolerated. The students involved in a fight will be 

suspended. A student on suspension will turn in all daily assignments the day helshe 
returns to class. Failure to do so will result in a zero grade for the assignments not 
completed. No student on out-or-school suspension will be allowed to make up tests or 
quizzes missed during the period of suspension. 
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