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Preventlna Bullvinq, Intimjdatlon, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educa1;e. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:20, Harussment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, re1 gion, 
creed, mcestry, national origin, physical or mental disability, sexual orientatic n, or 
other protected goup status. 

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazi~lg or 
any kind of aggressive behavior that does physical or psychological harm to another 
or any urging of other students to engage in such conduct; prohibited coi  duct 
includes any we  of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullymg, hzing, or other comparable conduct. 

c. 7:3 10, Restrictions on  publication^ and Written or Electronic Material. This p;)licy 
prohibits students from: (i) accessing and/or distributing at. achool m y  writtt:n or 
electronic material, including material fiom the hternet, that will cause substa ntial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic rnat~'rial, 
including Jntemet material and tIogs, that causes aubstarltial diaruptio~l to sc,~ool 
operations or interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harasidng 
behavior, (b) providing each studat who violates one or more of these policies ,v i th  
appropriate consequences and remedial action, and (c) protecting students agr~inst 
retitlintion for reporting such conduct. 

2, Examines the appropriate steps to understand and rectify conditions that foster bully ng, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullylng prevention and character instruction in all grades in accordance with Slate 
law and Board policy 6;60, Curriculum Content. This includes incorporating student s0::ial 
and. emotional development into the Diskict's educational program as required by State law 
and in alignment with Board policy 655, Student Social and Emotiortal Development. 

4. Fully informs staff members of the Disirict's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating he 
District's expectation - and the State law requirement - that teachers and other certifica~:ed 
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employees maintain discipline, and @) establishing a process Glr staff members to Fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other icts of 
actual or threatened violence. 

5, Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to reporl alleged acts of bullying, intimidation, l ~ s s m e n t ,  and other of 
actual or threatened violence. 

6. Actively involves students' parentslyardians in the remediation of the behavior(s) of 
concern. This includes msuring that a11 parentslyardians are no~ified, as required by State 
law, whenever their child engaged in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a p ?oper 
regard for the rights and welfme of other students. This includes a process for c o m e  tdiilg 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students md their parenlsipardians. This includes 
annually disseminating information to all students and parentsiguardians explainin;: the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring tlut includes collecting and analyzing appropriate data OI I  the 
nature and extent of bullying in the Dishct's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the W o u s  strategies, programs, and procedureti and 
reports the results of this assessment to the Board along with recnmnlendatioils to enl~mce 
effectiveness. 

10. Complies with Slate and federal law and is in alignment with Board policies. This incl~ides 
prompting the Board to update the policy begnning every 2 years after its initial adolmtion 
and filing this policy with the lllinois State Board of Education after the Board acl0p.s or 
updates it. 
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LEGAL REP.: 405 ILS 4911 g a. 
105 ILCS 5110-20.14,5/24-24, and 5/27-23.7. 
23 Ill. A h .  Code §§1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline:, 
650 (Curriculum Contei~t), 6:65 (Student Social and Emotional Developme nt), 
7:20 (Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:22('1 
(Bus Conduct), 7;230 (Misconduct by Students with Disabilities), 7:240 
(Conduct Code for Participants in Extracurricular Activities), 7:3 10 (Reskit: tions 
on Publicatioiis and Written or Electronic Material) 

ADOPTED: A u p t  2009 



East Moline School District 37 7:20 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, pllysical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to infonn staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Sue A. Smith 
Name 
3555 1 9 ' ~  Street 
Address 
East Moline, IL 61244-2909 

Telephone 

Complaint Managers: 

Sue A. Smith Kristen Huniphries 
Name Name 
3555 1 9th Street 490 Avenue of the Cities 
Address Address 
East Moline, IL 6 1244-2909 East Moline, IL 6 1244 

309.792.2887 309.796.125 1 
Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after all investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplina~y action up to and including discharge, with regard to employees, or 
suspensio~i and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. tj 168 1 a seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 a=. 
23 111.Admin.Code tj 1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 ( I  0th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: April 28, 2009 
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East Moline School District 37 6:60 

lnstri~ction 

Curriculum Content 

The curriculum shall contain instruction on subjects required by State statute or regulation as follows: 

1 .  In each grade, subjects include: (a) language arts, (b) reading, (c) other communication 
skills, (d) science, (e) mathematics, ( f )  social studies, (g) art, (h) music, and (i) drug and 
substance abuse prevention. 

2. In grades 7 and 8, as well as in interscholastic athletic programs, steroid abuse prevention 
must be taught. 

3 .  In grades 4 through 8, provided it can be funded by private grants or the federal government, 
violence prevention and conflict resolution must be stressed, including: (a) causes of conflict, 
(b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships 
between drugs, alcohol, and violence. 

4. Beginning with the 2009-2010 school year, the curriculum shall contain a unit 011 Internet 
Safety, the scope of which shall be determined by the Superintendent or designee. 

5 .  In all grades, character education must be taught including respect, responsibility, fairness, 
caring, trustworthiness, and citizenship in order to raise students' honesty, kindness, justice, 
discipline, respect for others, and moral courage. In addition, in all grades, bullying 
prevention and gang resistance education and training must be taught. 

6. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic 
principles of freedom, justice, and equality, (c) proper use and display of the American flag, 
(d) the Pledge of Allegiance, and (e) the voting process. 

7. In all grades, physical education must be taught including a developmentally planned and 
sequential curriculum that fosters the development of movement skills, enhances health- 
related fitness, increases students' knowledge, offers direct opportunities to learn how to 
work cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during 
the school day in a physical education course. For exemptions and substitutions, see policy 
7:260, Exernptionj?orn Physical Activity. 

8. In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical 
fitness, (c) other components necessary to develop a sound mind in a healthy body, and (d) 
dangers and avoidance of abduction. 

9. In all schools, career/vocational education must be taught, including: (a) the importance of 
work, (b) the development of basic skills to enter the world of work andlor continue formal 
education, (c) good work habits and values, (d) the relationship between learning and work, 
and (e) if possible, a student work program that provides the student with work experience as 
an extension of the regular classroom. A career awareness and exploration program must be 
available at all grade levels. 

10. In all schools, conservation of natural resources must be taught, including: (a) home ecology, 
(b) endangered species, (c) threats to the environment, and (d) the importance of the 
environment to life as we know it. 
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1 1 .  In all schools, United States history must be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 
groups, including but not limited to, the African Americans, Albanians, Asian Americans, 
Bohemians, Czechs, French, Germans, Hispanics, Hungarians, Irish, Italians, Lithuanians, 
Polish, Russians, Scots, and Slovakians in the history of this country and State. 

In addition, all schools shall hold an educational program on the United States Constitution 
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of 
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 
Constitution Day shall be held during the preceding or following week. 

12. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 
genocide, including Nazi atrocities of 1933-1 945, Armenian Genocide, the Famine-Genocide 
i n  Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 

13. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 
contributions of women. 

14. In all ~ c l i o o l ~ ,  the curriculum includes a unit of instruction on Black History, including the 
Iiisto~y of the African slave trade, slavery in America, and the vestiges of slavery in this 
country, as well as the struggles and contributions of African-Americans. 

LEGAL REF.: 5 L C S  46513 and 46513a. 
20 E C S  260512605-480. 
Public Law 108-447, Section 1 1  1 of Division J. 
105 ILCS 512-3.80(e) and (f), 5127-3, 5127-5, 5127-6, 5127-7, 5127- 12, 5127- 12.1, 

5127- 13.1, 5127- 13.2, 5127-20.3, 5127-20.4, 5127-20.5, 5127-2 1, 5127-22, 5127- 
23, 5127-23.3, 5127-23.4, 5127-23.7, 5127-24.2, 43510.01 gt g., and 1 1013. 

625 ILCS 516-408.5. 
23 111.Admin.Code $ 5  1.420, 1.430, and 1.440. 

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 
(Teaching About Religions), 6:230 (Library Media Program), 7: 190 (Student 
Discipline); 7:260 (Exemption from physical Activity) 

ADOPTED: April 28, 2009 
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East Moline School District 37 7:70 

Students 

Attendance and Truancy 

Compulsow School Attendance 

This policy applies to individuals who have custody or control of a child: (a) between the ages of 7 
and 17 years of age (unless the child has graduated from high school), or (b) who is enrolled in any of 
grades, kindergarten through 12, in the public school regardless of age. These individuals must cause 
the child to attend the District school wherein the child is assigned, except as provided herein or by 
State law. Subject to specific requirements in State law, the following children are not required to 
attend public school: (1) any child attending a private school (including a home school) 01. parochial 
school, (2) any child who is physically or mentally unable to attend school (including a pregnant 
student suffering medical con~plications as certified by her physician), (3) any child lawfully and 
necessarily employed, (4) any child over 12 and under 14 years of age while in confirmation classes, 
and(5) any child absent because his or her religion forbids secular activity on a particular day. 

The parendguardian of a student who is enrolled must authorize all absences from school and notify 
the school in advance or at the time of the student's absence. A valid cause for absence includes 
illness, observance of a religious holiday, death in the immediate family, family emergency, other 
situations beyond the control of the student, other circumstances that cause reasonable concern to the 
parendguardian for the student's safety or health, or other reason as approved by the Superintendent 
or designee. 

Absenteeism and Truancv Propram 

The Superintendent or designee shall manage an absenteeism and truancy program in accordance with 
The School Code and School Board policy. The program shall include but not be limited to: 

I .  A protocol for excusing a student from attendance who is necessarily and lawfully employed. 
The Superintendent or designee is authorized to determine when the student's absence is 
justified. 

2. A process to telephone, within 2 hours after the first class, the parentslguardians of students 
in grade 8 or below who are absent without prior parentlguardian notification. 

3. A process to identify and track students who are truants, chronic or habitual truants, or truant 
minors as defined in The School Code, Section 26-2a. 

4. Methods for identifying the cause(s) of a student's unexcused absenteeism, including 
interviews with the student, his or her parent(s)lguardian(s), and staff members or other 
people who may have information. 

5. The identification of supportive services that may be offered to truant or chronically truant 
students, including parent-teacher conferences, student and/or family counseling, or 
information about community agency services. See Board policy 6:110, Programs for 
Students At Risk of Academic Failure and/or Dropping Out of School and Graduation 
Incentives Program. 

6. A process to request the assistance and resources of outside agencies, such as, the juvenile 
officer of the local police department or the truant office of the appropriate Regional Office 
of Education, if truancy continues after supportive services have been offered. 
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7. A protocol for cooperating with non-District agencies including County or municipal 
authorities, the Regional Superintendent, truant officers, the Community Truancy Review 
Board, and a comprehensive community based youth service agency. Any disclosure of 
school student records must be consistent with Board policy 7:340, Student Records, as well 
as State and federal law concerning school student records. 

8. An acknowledgement that no punitive action, including out-of-school suspensions, 
expulsions, or court action, shall be taken against a chronic truant for his or her truancy 
unless available supportive services and other school resources have been provided to the 
student. 

9. The criteria to determine whether a student's lion-attendance is due to extraordinary 
circumstances shall include economic or medical necessity or family hardship and such other 
criteria that the Superintendent believes qualifies. 

LEGAL REF.: 105 ILCS 5126-1 through 16. 
705 ncs 40513-33.5. 
23 111.Admin.Code 6 6  1.242 and 1.290. 

CROSS REF.: 6: 1 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School and Graduation Incentives Program), 6: 150 (Home and Hospital 
Instruction), 7: 10 (Equal Educational Opportunities), 7:50 (School Admissions 
and Student Transfers To and Froin Non-District Schools), 7:60 (Residence), 
7:80 (Release Time for Religious lnstructioniObserva~ice), 7: 190 (Student 
Discipline), 7:340 (Student Records) 

ADOPTED: April 28, 2009 
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East Moline School District 37 7: 180 

Students 

Preventing Bullving, Intimidation, a n d  Harassment  

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, Ilarassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic -+faterial. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to ful f i l l  their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5.  Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8 .  Annually communicates this policy to students and their parentslgual-dians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recom~nendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 g XCJ. 

105 L C S  511 0-20.14, 5/24-24, and 5127-23.7. 
23 11I.Admin.Code $1 280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: April 28, 2009 

Page 2 of 2 



East Moline School District 37 7: 190 

Students 

Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug wllen not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: 
(a) that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a I-easonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. '(Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weaponsy' section 
of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a 
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student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, staff, or other individuals. 

Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

Disobeying rules of student conduct or directives from staff members or school officials. 
Exa~nples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

Causing or attempting to cause damage to, or stealing 01- attempting to steal, school property 
or another person's personal property. 

Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parendguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parendguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 
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The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that niay reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges 

3. Seizure of contraband 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited fiom being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion fiom school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentsfguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. , T h e  Building Principal or 
designee shall ensure that the student is properly supervised. 

I I .  After-school study or Saturday study, provided the student's parenvguardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student and/or parenvguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
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harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. '4 "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of tlie Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, coolting, RQTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the itern is not 
equipped, nor intended, to do bodily harm. 

Required Notices 

A school staff member shall immediately notify the office of tlie Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student's parentiguardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other scli001 personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroom for disruptive behavior. - 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and niay suspend students guilty of 
gross'disobedience or misconduct from school (including all school functions) and from riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The 
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary 
rules implementing the District's disciplinary policies. These disciplinary rules shall be presented 
annually to the Board for its review and approval. 
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $71 51 gt seq. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 511 0-20.36, 511 0-21.7, 511 0-21.10, 

511 0-22.6, 511 0-27. l A, 511 0-27. l B, 5/24-24, 5126- 12, 5127-23.7, and 513 1-3. 
23 I11.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 150 
(Agency and Police Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7: 180 (Preventing Bullying, Intimidation, and Harassment ), 7:200 
(Suspension Procedures), 7:2 10 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Property) 

ADOPTED: April 28, 2009 
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Board anorney .................................................................. 2.1 60 
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Board attorney ....................... .. ...................................... 2: 160 
Committees .................................................. ......... 2: 150 
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Bullvine Policy 

Bullying andor intimidation of 
and Staff of Carbon Cliff-Barstow SD #36. The term "bullying" encompasses behaviors including, but 
not limited to any aggressive or negative gesture, of written, verbal, or physical act that places another 
student in reasonable fear or harm to his or her person or property. Has the effect of insulting or 
demeaning any student in such a way as to disrupt or interfere with the school's education mission, or 
the education of any student. Bullying most often will occur when a student asserts physical or 
psychological power over, or is cruel to, another student that is perceived to be weaker. Such behavior 
may include but is not limited to pushing, hitting, threatening, name-calling or other physical or verbal 
conduct of a belittling or browbeating nature. 

The parentslguardians of students who commit any act of bullying will be notified. The School District 
is committed to early intervention to help prevent acts of bullying and reserves the right to make 
referrals for these students to appropriate mental health professionals. (Board Policy 720.00) - 

II 

Technolow Abuse Policy 

Eagle .Ridge is a special facility with tremendous computer resources available to students and teachers. 
In order to keep our technology working, the teachers, staff, and administration need to consistently 
enforce the appropriate use of policy. The following is a list of specific inappropriate behaviors and the 
consequences for each level. 

-. 

Level I Offenses: 
Saving inappropriate or non-educational files on school computers - \ 

Writing or forwarding chain letters 
Excessive use of computers for non-school related purposes 
Printing off non-educational materials 
Printing multiple copies of a document 

Level I Consequences: 
1' - Written warning from teacher 
2"* - Parent notification1 computer privileges revoked for one month 
31d - Computer account disabled for remainder of semester; possible suspension 

Level I1 Offenses: 
Creating or printing material that is culturally, racially, or sexually offensive. 
Viewing a website that is culturally, racially, or sexually offensive 
Viewing or storing filcs that are culturally, racially, or sexually offensive 
Damaging the computer or mouse (i.e. removing mouse ball) 

Level II Consequences: 
1% - Computer privileges revoked for one month 
2"d - Parent notificatiodcomputer account disabled for semester; possible suspension 
3rd - Computer account disabled for remainder of year; possible suspension 
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of ~ h e  School Code. Only the Board of Education may expel a 
studenr. 

Expulsions take place only after the parents have been 
requesred to appeal- a1 a meeting with the Board of Education or 
n hearing officer to discuss rheir child's behavior. 

During rhe period o f  expulsion, a student is not 
permitted ro be on school properly or to participate 111 any school 
activity. This includes all after-school events such as practices, 
games, dances, o r  meetings. Failure to comply will ~esul t  in a 
chargc of ~riminol trespass. 

'R!ILLYING/HARASSMENT(ACGRESSIVF REHAVICIR) 
Bullying and/or intim~dation of  orhers are strictly prohibited by 
the Board of Education of Silvis School District. The knn 
"bullying" encompasses behaviors including, but not limited to 
any aggressive or negative gesture, of written, verbal, or 
phys~cal acr that places another student in reasonable fear of 
harm to his or her person or property. Has the effect of insulting 
or dernealliog any student in such a way as to disrupt or interfere 
with the school's educational miss~on, or the educarion of any 
student. BuLlying most 0 t h  will occur when a student asserts 
physical or psychological power over, or is cruel to, another 
smdent that is perceived to be weaker. Such behavior may 

.&dude but is nor limited to: pushing, hitting, threatening, name- 
i- .-* 
$calling or other physical or verbal conduct of  a belittling o r  

browbeating nature. The parentslguardinns of students who 
commit any act of bullying will be norified. The School District 
is  committed to early ~nterveution to help prevent acts of 
bullying and reserves the right LO make t e f e ~ ~ a l s  for these 
students to appropriate mental health profess~onals. 

EXCUSED ABSENCES 
ALI absence9 that are exaiscd must be app~oved in writ~ng by 
the parent. If we do not reccive a note h-om the parents, the 
absence will be: consldetcd an unexcused absence. Lunch 
detentions will be assigned to students who fail to bring a note lo 
school the day after an absence. Absenccs will be excuscd for 
reasons such as: 

I .  Personal illness (a prolonged illness of 5 days+ may 
require a physician's statement). 

2 Funer~ l  of  a close friend or family member. 
3. Medical and dental appointments, with statement 

froin the doctor. 
4. Prearranged family vacat~oa. (Please requcst make-up 

work in advance) 
5 .  Emergency illness in family. 
6 .  Obse~vance o f  religious holidays. 

Any student who ii absent w ~ l l  contact his/her reachti-s 
the day hefshe returns to school to make arrangements to 
completc missing assignmcnrs as soo~ l  nr possible. 
The maximum time allowed for make-up work will be PNO days 
for every day absent. If the work is not made up in a timely 
fashion, the teachcl does nor h w e  to accept it. I f  this tilne f ra~nc 
creatcs a hardship, the parentlstudent should conract the teachcl-. 
Long term projects, assigned pnor to the absence, are due on the 
assigned date. 

The fol lo~v~ng steps will be followed for 
attendance (or at the discretion of  the prj 
I .  F~sst & Second Unexcused Absence 

a. Student assigned lunch dcte 
b. Notification o f  parents by p 

2. T h i d  & Fourth Unexcused Absences 
a. Student assigned lunch dste 
b. Letrer sent to parents 
c. Counselor notification 
d. St~ldent/Counselor Conferel 

3. FifihJAdditional Unoxa~sed Absence: 
a. In-school Suspension 
b. Letter sent to parents 
c. Referral-Regional Office 01 
Sercjiws 

ATTENDANCE POLICIES:,TRUAP 
Truancy is the absence fro111 class or sci 
permission from school officials o r  part 
truant for 10% or Inore of tilt previods 
days without valid cause is considered r 
truant. Students who frequently miss st 
be asked for a physician's statement. 

Chronic truancy will be rtpor 
Services. 

EXCESSIVE ABSENCES 
The following steps ivill be followed or 
attendance: 
I .  Sixth Absence 

a. Letter sent Lo parents 
b. Counselor notification 
c. Student/Co~\aselor Conference 

2. Ten absences 
a. Letter to P arentfGuardiaa 
b. Referral to the ROE P~tventior 

Excessive absences include both excu 
nbseacer. The school i s  mandated to 
with excessive absences to ROE P r e ~  

TARDIES 
Students aviving to school after the 8:: 
tardy. The following steps will be f ~ l l r  
artendance: 

I .  First and Second Tardies = Verb; 
2 ,  ThirdlFourth Tardy =Student as 

lunch tie 

3 FifthISixth Tardics: 
a. Lunch detention assigned 
b. Parents notified by phone 
c. Counselor notification 
d. Sn~dentJCounselor Confi 

4. Addillot~al Tardies 
a. In-school Suspension - 1 
b. Paltnts aorified by phon 
c. Kcferral-R.I. Counry A(t 

Class period tardies will be leh tc 
~ C A C ~ C I '  and 117Ry' incltlde, blll are not 1 
ol- refc'r-r~ls. 



United towns hi^ High School District No. 30 

Students 

Preventinn Bullvinn. Intimidation, and  Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Rwirictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff inembers. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

7:180 Page 1 of 2 
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6. Actively involves students' parentstguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentstguardians. This includes 
annually disseminating information to all students and parentstguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 seq. 
105 ILCS 5110-20.14,5/24-24, and 5127-23.7. 
23 I1I.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Cumculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracumcular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: March 10,2008 
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United Township High School 
District No. 30 

Jay C. Morrow, Ed.D., Superintendent 309/752-1611 
uths.revealed.net 

Mr. Henri Fonville 
Accountability Division 
Illinois State Board of Education 
100 N First Street 
Springfield IL 62777 

Dear Mr. Fonville: 

Enclosed you will find a copy of Board Policy 7:180-Preventing Bullying, Intimidation and 
Harassment, which was adopted by our Board of Education on March 10,2008. 

This is being sent to you as directed by Anna Lovern, Director of Policy Services. 

Sincerely, 

/4'% / Dr. Jay Morrow 

1275 Avenue of the Cities, East Moline, Illinois 61 244-41 00 



I ILLINOIS ASSOCIA T l O N  
OF SCHOOL BOARDS 

May 12,2008 

Dr. Jay Morrow 
United Township HSD 30 
1275 Avenue of the Cities 
East Moline, IL 61 244 

Dear Dr. Morrow: 

Enclosed is the update to your manual per the emall regarding the 
adoption of policy 7: 180, Preventing Bullying, Intimidation, and 
Harassment with the adoption date of March 10,2008. 

Also enclosed are updated copies of the table of contents to section 7 and 
the index and updated CD. 

For your information, this policy must be communicated to students and 
parentstguardians, and filed with ISBE by mailing or faxing it to the 
following: 

Henri Fonville 
Accountability Division 
Illinois State Board of Education 
100 N. First Street 
Springfield, IL 62777 
FAX - 2 17-524-8750 

You will want to make copies of the paper version to use in updating any 
binders you use in the district. The electronic version can be copied and 
distributed to those who prefer to access the manual e!ectronically. 

As always, if you have any questions please give me a call at 217-528- 
9688, or 630-629-3776, extension 1 125, or email me alovern@iasb.com. 

Sincerely, 

Anna Lovern 
Director, Policy Services 

Lighting The Way To 
Excellence In School 
Governance 

PLEASE REPLY TO: 

R 2921 Baker Drive 

Springfield, Illinois 

62 703-5929 

2 1 71528-9688 

Fax: 21 71528-2831 

O O n e  Imperial Place 

1 East 22nd Street 

Suite 20 

Lnrnbard, lllinois 

601 48-61 20 

6301629-3776 

Fax: 6301629-3940 

OFFICERS 

Mark C. Metzger 

President 

Joseph Alesandrlni 

Vice Presiclen t 

Carolyne Brooks 

Treas~lrer 

Marie Slater 

In~mediate Past President 

Michael D .  Johnson, Ec1.D. 

Executive Director 

IASB is  an Illinois nol-(01--11roiit col-poration cledicatecl to exc:ellence in local scl~ool governante 
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Hampton School District No. 29 C ~ ~ ~ E D  7:20 

Students 

Harassment of Students Prohibited E D U ~ ~ 7 ~ ~ N D  
CHOoL D E Y E ~ O P ' ~ ~  

No person, including a District employee or agent, or student, shall arass, intimidale or bully anotller 
student bascd upon a student's racc, color, national origin, sex, sexual orientation, ancestry, age, 
religion. creed, physical or mental disability, status as honieless, or actual or potential marital or 
parcnlal status, including prcgnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whcther verbal, pllysical, or visual, that affects thc mgible benefits of cducalion, that 
unreasinably interferes wilh a student's educational perfoniiance, or that creaks an intimidating, 
hostile, or offensive educational environment. Exa~nples of prohibited conduct iricludc namc-calling, 
using derogatory slurs, causing psychological harm, lhreatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the charactcrislics stated 
above. 

Complaints of harassmcnt, intimidatio~l or bullying are handled according to the provisiolls on sexual 
harasslncnt below. 'I'he Superintcndenl shall use reasonable measures to inform staff members and 
students that thc Dislrict will not tolerate harassment, intimidation or bullying by including this policy 
in thc appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any pcrson, including a district cmployee or agent, or 
student, engages in sexual harassment whcncver he or she makcs scxual advances, requests scxual 
favors, and engages in othcr verbal or physical conducl of a sexual or sex-based nature, imposed oti 
the basis of sex, that: 

1. Dcnics or limits the provision of educational aid, bcnefils, services, or trcatmcnt; or that 
makes such conduct a condition of a studenl's academic status; or 

2. Has the purposc or effect of: 
a. Srtbstantially interfering with a student's educational environrncnt; 
b. Crcating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to ot rejection of such conduct the basis for acadcmic decisions 

affecting a student. 
Thc terms "intimidating," "hostile," and "ot'fensivc" include conduct that has Ihe effect of 
humiliation, embarrassment, or discomfort. Exalnples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual cxpcriences, tensing relatcd to sexuaI characteristics, and 
spreading rumors related to a penon's alleged sexual activilies. 

Students who believe they arc victims of sexual harassmenl or have witnessed sexual harassment, nre 
encouraged to discuss the matter with the studcnl Nondiscrimination Coordinator, Building Principal, 
Assistanl Building Principal, Dcan of Students, or a Cornplaint Manager. Students may choose to 
report to a pcrson 01 the student's samc sex. Complnints will bc kept confidential to the extcnt 
possible given the need to investigate. Students who make good faith co~nplaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building l'rincipal, Assistanl Building IJrincipal, or Dcan of Students for appropriate action. 

Page 1 of 2 
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The Superintendent shall insert into his policy the names, addrcsses, and telephone nunibers of the 
District's currcnt Nondiscrimination Coordinator and Complai~it Managers. At leas1 one of these 
individuals will be t'emalc, and at least one will be malc. 

Nondiscrimination Coordinator: 

'l'om Berg 
Name 
206 51h Street 
Address 
Hampton, l L 6 1256 

309.755.0693 - 
Telephone 

Complaint Managers: 

.- Judy Schippcrs 
Name Namc 
206 5" Street 206 5Ih Strccl 
Address Address 
Hampton, 11,6 1256 Hampton, IL 61256 

309.755.0693 -- 309.755.0693 
Telephone Telephone 

The Supcrintcndenl shall use reasonable mcasures to infonn staff members and students that the 
Uistrict will not tolcratc sexual harassnient, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determ~ncd, aflcr an investigation, to have cngaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District studcnt 
wllo is dctcrmined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspcnsion and expulsion cotis~stent with the 
discipline policy. Any person niaking a knowingly false accusation regarding scxual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to ernployccs, or 
suspension and expulsion, with regard to students. 

LEGAL, REF.: Title IX  of thc Educatioilal Aniend~nents, 20 U.S.C. $1681 eta. 
34 C.F.K. Part 106. 
105 ILCS 5/10-22.5, 5/27-1, md 5/27-23.7. 
775 ILCS 5/1-101 gtg.  
23 T11.Admin.Code $1.240 and Part 200. 
Oavis v. Monroe County Board of Education, 1 19 S.Ct. I66 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. 1,aeo Visla Independent School District, I 18 S.Ct 1989 (1998). 
West v. Derby llnified School DistriclNo. 260,206 F.3d 1358 (IOth Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual I larassment), 7: 10 (Equal 
J3ucational Opportunities), 7: 180 (Preventing Bullying, Inhidation, and 
Harassment), 7: 190 (Student Discipline) 

ADOPTED: Novernbcr 10,2008 

Page 2 of 2 
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Kampton School District No. 29 7: 190 

Students 

Student Discipline 

Prohibited Student Conduct 

Thc school administration is aulhorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1.  Using, possessing, distributing, ~urchasing, or sclling tobacco materials. 

2. Using, possessing, distributing, purchasing, or sclling alcoholic beverages. Slude~its who arc 
under the influencc of an alcoholic bcverage are not perrnittcd lo attend school or school 
functions and are treated as though they had alcohol in heir possession. 

3. Using, posscssing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic stcroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for Ihe student by a liccnscd physician or 

when used in a manner inconsistcnl with tlie prescription or prescribing physician's 
inslructions. 

d. Any inhalant, regardless of  whether it contains an illcgat drug or controlled substance: 
(a) that a studcnl believes is, or rcprtsents to be capablc of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
tile student engagcd in behavior that would lead a reasonablc pcrson to believc that h e  
studcnt intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this scclion does not apply lo a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or countcrfcil drugs, i~icluding a subslance not containing an illegal drug or 
controlled substance, but one: (a) hat  a student belicvcs lo be, or represents w be, an 
illegal drug or conlrolled substancc; or (b) about which a studcnt engaged in behavior that 
would lead a reasonable person to believc that the student expressly or impliedly 
represented to be an illegal drug or controlled substancc. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest iuliale, or 
inject cannabis or controlled substances into tlie body; and (b) pow, proccss, store, or 
conceal cannabis or controlled suhstanccs. 

Studcnts who are under the influence of any prohibitcd subslance are not permitted to attend 
school or school functions and arc treated as though they had the prohibited subslance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of thc "weapons" section 
of this policy. 

5 .  Using or posscssing an electronic paging device. Using a cellular telephone, video rccording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disnrpts the educational environment or violates tlie rights of others, including using  he 
device to take photographs in locker rooms or balhrooms, cheat, or otherwise violate student 
conduct rulcs. Unless otherwise banned under this policy or by h e  Buildi~ig Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless; (a) the supervising tcacher grants permission; (b) use of the device is provided in a 
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studcnl's individualized education program (IEI'); or (c) it is needed in an emergency that 
threatens the safety of students, star[, or other individuals. 

6 .  Using or posscssing a laser pointer irnless under a slaff member's dircct supervision and in 
the context of iiistruction. 

7,  Disobeying rules of student conduct or directives from staff members or school officials. 
Examples 01 disobeying staff directives include rerusing a District stair member's rcqucsl to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, it~tcntionally plagiarizing, wrongfully 
giving or rcceiving help during an acade~nic cxminittion, and wrongrully obtaining tcst 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive bchavior that does physical or 
psychological ham to anothcr or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use 01 violence, force, noise, coercion, thrcats, intimidation, 
rear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting LO cause damagc to, or stealing or attempting to steal, school property 
or anothcr person's personal property. 

I I .  Being absent without a recognized excuse; State law and School Roard policy regarding 
truancy control will bc used with chronic and habitual truants. 

12. Bcing involved with any public scl~ml fratcmity, sorority. or sccrct society, by: (a) bcing a 
rnembcr; (b) promisiilg to join; (c) pledging to bccome a member; or (d) solicitiilg any othcr 
person to join, promise to join, or be plcdged to become a mcmber. 

13. Being involved in gangs or gang-rclated activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any cri~ni~lal law, including but not limited to, assault, battery, arson, theft 
gambling, eavesdropping, and hazing. 

15. Engaging in ally activity, on or off campus, h a t  interferes with, disrupts, or adverscly a k t s  
the school environment, school uperntioils, or an educational function, includiilg but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidalion of a staff rnembcr; or (b) endangcr h e  health or safety of students, staff, or 
school propcrty. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situntioris in which the item is: (a) on the student's 
pcrson; (b) co~ltained in anothcr item belonging to, or under the coutrol of, thc sttident, such as in h e  
student's clothing, backpack, or automobile; (c) in a school's sludent locker, desk, or other school 
property; or (d) at any location on school propcrty or at a school-sponsored event. 

EfTorts, including the use of carly intervention and progressive discipline, shall be made to dctcr 
students, whilc at school or a school-rclated event, from cngaging in aggressive bchavior that may 
rcasonably produce physical or physiological liarm lo someone else. The Superintelldent or dcsignee 
shall ensure that the parentbuardian of a student who engagcs in aggressive behavior is notified of 
the incident. The failurc to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such bchavior. 

No disciplinary action shall be laken against any studcnl that is based totally or in part on the refusal 
of thc student's parentlguardian to adtniniskr or consent to the adminishalion of psycliotropic or 
psychostiniulant rncdication to the student. 
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The grounds for disciplinary action, including those described more Uloroughly later in this policy. 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any timc; 

2. Off school grounds at a school-sponsorcd activity or event, or any activity or event that bcats 
a reasonable rclationship to school; 

3.  'I'rnveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affccts the school 
cnvironmenl, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) bc a thmat or an altempted intimidation of 
a staff member; or (b) cndmgcr Ihe health or safety of students, staff. or school property. 

Disciplitiary Measures 

Disciplinary measures may includc: 

1. Disciplinary conference. 

2. Withholding of privileges. 

3.  Seizure o l  concraband. 

4. Suspension from school and all school activitics for up to 10 days, provided that appropriate 
proccdures are followed. A suspended student is prohibited from bcing on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate proccdurcs arc lollowed. 

6. Expulsion from school and all scliool-sponsored activitics and evenls lor a definite time 
period not to exceed 2 calendar ycars, provided that the appropriate procedures are followed. 
h expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other Inw enforcement whcncvcr thc conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

I). Notifying parents/guardians. 

9. Temporary rcmoval from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

11. After-school study or Saturday study, providcd thc studcnt's parenllguardian has been 
notificd. If traasporlation arrangements cannot be agreed upon, an altertlativc disciplinary 
measure must be used. The student must bc supervised by the detaining teacher or the 
Building Principal or designee. 

A student who is subjcct to suspcnsion or expulsion may be eligible for transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintena~ice of students in physically painful positions, or intcntional infliction of bodily 
harm. Corporal punishment does not include reasoriable force as needed to rnai~ltain safety for 
students, staff, or other persons, or for the purposc of self-defense or defense of property. 
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Weapons 

A student who uses, possesscs, controls, or transfers a wcapn, or any other object that can 
reasonably be considered, or looks likc, a weapon, shall be expelled for at least one calcndar year, but 
no more than 2 calendar years. The Superintcndent may modify h e  expulsion pctiod and the Board 
may modify the Superintendent's dclerrninntion. on a case-by-casc basis. A "wcapon" means 
possession, usc, control, or transfer of: (I) any gun, rifle, shotgun, a weapon as defined by Scclion 
921 ol' Title 18, United States Code, firearm as dcfined in Section 1.1 of the Firearm Owners 
Identitication Act, or usc of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to bc used to causc bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottlc, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in heatre, cooking, ROTC, 
martial arts, and similar progams, whether or not school-sponsored, providcd the item is not 
equipped, nor intendcd, to do bodily harm. 

Rcqui~d Notices 

A school staff mcmber shall imrncdiately notify the office of the Building Principal in h e  event that 
he or she: (1) observcs any person in possession of a fircarm on or around school grounds; however, 
such action may be delayed il' i~nmediatc notice would cndanger students under his or her 
supervision, (2) observes or has rcason to suspcct that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes n battcry committed against any staff member. 
Upon receiving such a report, t l~c Building Principal or designec shall irnlnediatcly notify the local 
law enforcement agency, SQre Police, and any illvolved student's parenuguardian. "School grounds" 
includes modes of tru~sportotion to scl~ool activiries and any public way within 1000 feet of thc 
school, as well as school property itself. 

Each teacher, and any other school pcrwnnel when st~ldents are under hi5 or her cliargc, is authori7ed 
to ilnpose any disciplinary measure, othcr than suspension, expulsion, corporal punishmcnt or in- 
school suspension, that is appropriate and in accordance with the policies and rules on studcnt 
discipline. 'l'eachers, oher certificatcd educational cmployees, and othcr persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safcty for 
other students, school personnel, or oher persons, or lor the purpose of self-det'ensc or defense of 
property. Teachers may temporarily remove students from a classroom for disruplive behavior. 

The Superintcndent or Building Principal, is auhorized to impose the same disciplinary rneasurcs as 
teachers and may suspend students guilty of gross disobedience or misconduct from school (including 
all school functions) and h m  riding the school bus, up to 10 consecutivc school days, provided the 
appropriate procedures arc followed. The Board may suspend a student from riding the bus in cxcess 
of 10 scllool days for safety reasons. 

Stl~dent Handbook 

The Superintendent, with input from the parent-teachcr advisory comtnittee, shall preparc disciplinary 
rules implementing the District's disciplinary policies. These disciplinary rules shall be presetltcd 
annually to thc Board for its review md approval. 

A sludent handbook, including the District disciplinary policies and rules, shall be distributed to the 
studcn~s' parents/guardians within 15 days of Ule beginning of the school year or a student's 
enrollment. 

Pagc 4 of 5 



A u g .  5 .  2 0 0 9  2 :25Pt31 

t 

N o ,  3 0 6 9  D ,  8 

LEGAL REF: Gun-Free Scl~ools Act, 20 W.S.C. $71 5 1 g g. 
l'ro-Children Act of 1994,20 U.S.C. $6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.36, 5110-21.7, 5110-21.1 0, 

5110-22.6,5/10-27.1 A, 5110-27.1B, 5124-24,5/26-12, 5127-23.7, and 513 1-3. 
23 I11.Admin.Code 4 1.280. 

CROSS REF,: 2:240 (Board Policy Dcvelopment), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failurc andlor Droppitlg Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Studcnl Rights and Responsibilities), 7: I40 (Search and Seizure), 7: I50 
(Agency and Policc Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7: 180 (Preventing Bullying, Intimidation, and Harassment), 7: 180 
(Preventing Bullying, Inlimidatio~~, and Harassment), 7:200 (Suspension 
Proccdures), 7:2 10 (Rxpulsion Procedures), 7:220 (Bus Conduct), 7~230 
(Misconduct by Sludents with Disabililies), 7240 (Conduct Code for Participants 
in Extracurricular Aclivities), 7:270 (Administering Medicines to Students), 
7:3 10 (Restrictions on Publica~ions and Written or Elcclronic Material), 8:30 
(Visitors to and Conduct on School Property) 

ADOPTEU: April 14,2008 

Page 5 of 5 
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Hampton School District No. 29 7:310 

Students 

Restrictions on Publications and Written or Electronic Material 

School-Sponsored Publications and Wcb Sites 

School-sponsored publications, productions, and web sites are part of thc curriculuni and arc nol a 
public forum for general studen1 use. School authorities may edit or dclclc material that IS 

inconsistent with thc Disbict's educat~onal mission. 

All school-sponsored commnnications shall con~ply with thc cthics and rules of responsible 
journalism. Text that is libelous, obscene, vulgar, lcwd, invades the privacy of othcrs, conflicts with 
the basic educational mission of the school, is socially inappropriate, is inappropriate due to the 
maturity o r h e  students, or is materially dismptivc to Ule educational process will no1 be tolerated. 

'She author's name will accotnpany personal opiniotls and editorial statements. An opportunity for 
Ihe expression of dinering opinions frorrr [hose published/produccd will be provided within h e  same 
media. 

Non-School Sponsored Publications and Web Sitcs Accessed or Distributed At School 

Studcnts are prol~ibited frotlt acccssing and/or distributing at school any written or electronic material, 
including material from the Internet that: 

1. Will causc substantial disruption of the proper and orderly operation and discipline of the 
school or school activities; 

2. VioluLes the rights of otlicrs, including but not limiled to material that is Iibclous, invades the 
privacy ofothers, or infringes on a copyright; 

3.  Is socially inappropriate or inappropriate clue to maturity lcvcl of Ihr: sludents, including but 
not limited to matcrial that is obscene, pornographic, or pervasively lcwd and vulgar, or 
contains indecent and vulgar language; 

4. Is primarily intcnded for the imrnediatc solicitation of funds; or 

5. Is distributed in kindergarten through cighth grade and is pritrrarily prepared by non-students, 
unlcss it is being used for school purposes. Nothing herein shall be interpreted to prevent the 
inclusion of material from outsidc sources or the citation Lo such soiirces as long as the 
lnalerial to be distributed or accessed is primarily prepared by students. 

The distribution of nun-school-spotrsorcd written matcrial shall occur at a time and place and in a 
tnanner that will ttot cause disruption, he coercive, or result in tlrc pcrcepliun that the distribution ur 
the material is endorsed by the School District. 

Accessing or distributing "at school" includes acccssing or distributing on school property or at 
school-related activitics. A student engagcs in gross disobedicncc and misconduct and may be 
disciplined for: (1) acccssing ur distributing forbidden material, or (2) for writing, creating, or 
publishing such matcrial intending for it to be accessed or distributed at scl~ool. 

Student-Created or nistributed Written or Electronic Material Tncludinq Blogs 

A student engages in gross disobedience and misco~lduct and niay bc disciplined for creating and/or 
distributing writlen or electronic material, including Intcrnet material and blogs, that causes 

Page 1 of 2 
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substantial disruption to school operations or interferes with lhe rights of otl~cr sludents or staff 
members. 

LEGAL, MF.: Hulwood y. Kuhltncicr, 108 S.Ct. 562 (1988). 
Hedges v. Waucondir Corntllunilv Unit School Dist. No. 118, 9 F.3d 1295 (7th Cir. -. 

1993). 
Tinker v. Des Mo,ines Indcp. Cmty..Sch. Dist., 89 S.Ct. 733 (1969). 

CROSS REF.: 6235 (Access to Electronic Networks), 7: 180 (Preventing Dul.lying, Intimidation, 
and I.larassment), 8:25 (Advcnising and Distributing Materials in School 
Provided by Non-School Related Entities) 

ADOPl'EU: February 1 1,2008 



Hampton School District No. 29 6:60 

Instruction 

Curriculum Content 

The curriculum shall contain instruction on subjects required by Statc statute or regulation as follows; 

1.  In each gradc, subjects include: (a) language arts, (b) reading, (c) other comniunicatiot~ 
skills, (d) science, (e) mathematics, (f) social studies, (g) art, (11) music, and (i) drug and 
substatlce abuse prevention. 

2. In grades 7 and 8, as well as in i~ltcrscholaslic athletic programs, stcroid abuse prevention 
must be taught. 

3. In qades 4 through 8, provided it can be funded by private grants or the federal government, 
violcnce prevention and conflict rcsolutivn must be stres,sed, including: (a) causes of conflict, 
(b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships 
bctween drugs, alcohol, and violcnce. 

4. Begitlning wilh the 2009-2010 school year, the curriculum in gradcs 3 or above shall contain 
a unit on Internet safcty, the scope of which shall bc determined by the Superintcndent or 
dcsignce. 

5. In all grades, character education tnust be taugbt including respect, responsibility, fairness, 
caring, trustworlhiness, and citizenship, in order to raise students' honesty, kindness, justice, 
discipline, respect for othcrs, and moral courage. hstruction in bullying prever~tion may bc 
included. 

6. In all schools, citizenship values tnust be taught, including: (a) patriotism, (b) democratic 
principles of freedom, justice, and equality, (c) propcr use and display of the American flag, 
(d) the Pledge of Allegiance, and (e) the voting process. 

In all grades, physical educatio~i must be taught including a developmentally p lmnd and 
sequential curriculum that fosters the development of' movement skills, enllances health- 
rclaled fitness, increa$es students' knowledge, offers direct opportunities to learn how to 
work cooperativcly in a group setting. and encourages healthy habits and attitudes for a 
healthy lifestyle. Utllcss olherwise exempted, all studcnts are required to engage daily during 
thc school day, except on block scheduled days for those schools in block scheduling, in a 
physical education course. For exemptions and substitutions, see policy 7:260. Exemption 
from Physical Activity. 

8 .  In all schools, health education must bc stressed, including: (a) proper nutrition, (b) physical 
fmiess, (c) otl~cr components necessary to devclop a sound mind in a healthy body, and (d) 
dangers and avoidance of abduction. 

9. In all schools, careerlvocational cducalion must be taught, including: (a) the importance of 
work, (b) thc dcvelopment of basic skills to entcr the world of work andlor colltinue formal 
education, (c) good work habits and values, (d) the relationship bctwcen learning and work, 
and (e) if possible, a student work program ha t  provides the student with work experience as 
an extens~on of thc regular classroom. A career awarcncss and exploration program must be 
available at all grade levels. 

10. In all schools, conservation of natura1 resources must be taught, including: (a) home ecology, 
(b) endangered specics, (c) hea ts  to the environment, and (d) the importance of the 
cnvironment to life as we kr~ow it. 
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I I ,  In all schools, Unitcd Slates history musl be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illitlois, (c) the role of the 
U.S. in world affairs, (d) the role of labor unions, and (e) thc role and contributions of ethnic 
groups, including but not lilnitcd lo, the African Americans, Albanians, Asian Americans, 
Bohemians, Czechs, French, Germans, Hispanics, I lungarians, Irish, Italiatls, Lilhunnians, 
l'olisli, Russians, Scots, and Slovakians in the history of this country and Shb. 

In addition. all schools shall hold an educational p r o g m  on the United Stales Constitution 
on Constitution Day, cach September 17, commemorating the September 17, 1787 signing of 
the Constitution. Howevcr, when Septembcr 17 falls on n Saturday, Sunday, or holiday, 
Constitution Day shall be held during the preceding or following week. 

12. In all schools, thc curriculuin includes a unit of instruction 011 the IIolocaust and crimes of 
genocidc, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Gcnwide 
in U kmine, and more recent atrocilies in Cambodia, Bosnia, Kwanda, and Sudan. 

13. In all schools, thc curriculuni includes a unit of instruction on the history, struggles, and 
contributions of women. 

14. In all schools, the curriculum includes a unit of inslruction on nlack History, including [he 
history of thc African slave tradc, slavery in Arncrica, and the vestiges of slavery in this 
counlry, as well as thc struggles and contribulions of African-Americans. 

LEGAL REF.: 5 ILCS 46513 atld 46513a. 
20 ILCS 260512605-480. 
Public Law 108-447, Section 1 1 1 of Division J. 
105 ncs ~ D - ~ . R O ( C )  (f), 5127-3, 5127-5, 5127-6, 5127-7, 5/27-12, 5127-12.1, 

5127-13.1. 5127-13.2, 5127-20.3, 5127-20.4, 5127-20.5, 5/27-21, 5127-22, 5127- 
23, 5127-23.3,5/27-23.4, 5127-23.7.5127-24.2, 43510.01 scp., and 1 1013. 

625 IIGS 516-408.5. 
23 11I.Admin.Code $91.420, 1.430, and 1.440. 

CROSS REF.: 6:20 (School Year Calcndar and Day), 6140 (Curriculum Development), 6:70 
(Teaching About Religions), 7: 180 (Preventing Bullying, Inlimidation, and 
Harassment), 7: 190 (Student Discipline); 7:260 (Exemption from Physical 
Activity) 

ADOPTED: Novenlbcr 10,2008 

Page 2 of 2 
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TO: Henri Fonville 
From: Tom Berg Hampton School District # 29 
RE Bullying Policy 



JUL-07-2009 TUE 09 : 14 AM WEST RICHLAND CUSD#2 FAX NO, 618 723 2113 

Students 

Preventina Bullyinn, Intimidation, and Harassment 1 

I3ullying, inlimidation, nnd h a r d s s ~ n e t l t  dilrlinish a student's ability to lcarn and a school's ability to 
cducate. Preventing sludents from engaging in ~hcsc disruplive behaviors is an  it~llzorlant District 
goal. 'I'he Supcrintendcnl or designec shall develop a~id maintain a p r o p r n  that: 

1. IiulIy i~~lplements and enforces cach of the following Boar11 policies: 2 

3. 7:190, Student IliscQ~lirre, This policy prohibils students from engaging in hazing or ally 
kind of aggressive bchiivior that docs physical or psychological 11al.m to another ors any 
urging of other studcr~ls to engagc in such conJucr; prohibited conduct includes ally usc 
of violence, forcc, noise, coercion, threats, intimidation, fear, bar-assrncnl, bullying, 
hazit~g, or other comparable conducl. 

b. 7:310, Restrictions on Publicntinns r~nd Wrifrer~ or. Blectrortic Materiul. T11is policy 
prohibits studcnts from; (i) accessil~g and/or djstribuling at scl~ool any wrillcr~ or 
eIec~runic material, including malcrinl from thc Internet, that will causc sl~bstantial 
dis~uptiorl of the propcr slnd orderly operatinil and discipline of thc school or school 
aclivities, and (ii) creating and/or distributing written or tlectrot~ic rniitcrial, including 
Intcmct material and blogs, that causes subslantin1 disruption to school opcratio~ls or 
intcrrercs with the rights of other sludcnts or staffmcmbers. 3 

c. 7:20, Jbr-rrssnrent of Sfurlcnis Prohihifad. This policy prohibils ally j~crson from 
hsrassing or inlimidnting a student bascd iipon a studcnt's sex, color, race, religion, 

I Al l  rliblric~s Inust h;lve 3 policy 011 bullying (I05 II,CS 5127-23.7, as a~i.letldsd by P.A. 95-349). Thc policy Inus1 bc: filcd 
wit11 ISRE; i t  rrlust hc ~rpdatcd every 2 yaws and again filc~i with ISUE. 

Stxc law tlvcs not sjacih thc contcnt of l.hc bullying policy. This sample policy's first paragraph :~nd thc numhercil 
pnragr%nphs allow a school bu31-d to considcl. ils goals Ibr climinaling and prr'vcnting bullying; 8 b u x d  slrould antcnd thc 
fiarr11)lc policy accordrn~ly. 

Start li~w rctluircs l\ral boards anlrually cornlilunic~te \heir bullying policy lo sludcnts 2nd thcir y;~rcntdguarrlians (scr! 
itcrn S i r ~  ~ h c  politp). This n u y  bc stcornplishcd, in  p'lrt, by including cxccrpts from this policy, such as 1llc Sollow~ng, i ~ ,  tlic 
sludcrlt Ilarrdbook: 

Dullyirr~, inlimidLlrioi>, and harassme~rt diniinlsh a sruderrr's ability to lcarn rmtl n school's ability to educate. 
I l t cac  bclraviorj will bc taken striously and are t ~ o t  a~cccptahlc i ~ ,  any form. I1revcnting studcnts from cngiigrny in 
lhcsc disrupl~vc behaviors is achicvcd by li~lly cnforcing ~hcsc Board policies: [itrscrl rrllcs orrti strtru11nricr o/ 
opp/icrrlli!pnlicii!s, c.R., o t l~ t .~~i~g/ t  c it1 11ie S C I I I I ~ J E  policy] 
Pull irl~~)lcn~sntntion of (Iicsc policics includci; providing caclr srudcnt who violates orrc ur ~lroi-c of tl~orr~ with 
appl.o]wi;~lC conscquc~ices ~ n d  rrniedial action }is wcll as p~.otecl in~ sludsnts agailrsf r'cleliotion for rcpol.11ng strch 
cc~nrluct. 

2 L3c srtrc llir' rcfc~.cnced boi~l.d policics, as adoptcd locally, co~rlain t l~c  language pari~phrascd in llris ~jolicy. If not. 
cithcr silhs~itulc similn~ larlguiigc from the locolly s~doptcd board policics on tlic sarire lupics, o r  just iriscrl l11c tillcs t o m  
rclcvar~t locully adoptc<l policics. 

3 School officials rnt~sl procred cnrcrully bcforc disciplining a studcthl for 0111-of-school c o n d ~ ~ c t .  A school's eulliurity 
over of~~cilnipus cxprcssio~l is n i~~cl i  morc linhitcd than expression on  school grourlds. Ilowcvcr, school ofhcials way 
~:cncrr21lly: (I) rcrnovc a st~~tlcnt  from cxrrncurrioular nctiviticr; whm tllc co~iduct codc for participalion rcquircs studcrrls to 
conrlllcl thcmsclvcs at all tinlcs as gootl citizcns and excnipl;~rs of the scllool (scc 7:240, (i~~rdrccr Cot!cjor i'rtr./ic.i?ntr/.~ it1 

K~lr~crrrricrrlrrr Arrivitic,~); and (2) suspcnd or exlrcl a sludcnt fro111 school attendance when Ihs s~udcnt 's  c.qr~cssion cnuscs 
sut,st:~ritial disrupliori to school opcriitions. 
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crecd, anccstty, niltional origin, physical or mental disability, sexual orientation, or other 
pcol~clcd group status. 

1:ull irnplcmcntation of the above policies includcs; (a) conducting a prompt and thorough 
investigaliori of alleged incidenls o f  bullying, intimidalion, 01. fratassing bchavior, (b) 
providi~ig each sludent who violates olle or more of thcsc policies wilh appropriate 
caitscquenccs ancl rcmedial action, wd (c) protcctiilg students against retaliation for 
rcpo~.lirlg such conduct. 

1.  Iixarnincs thc appropriate sleps to undcrsland and 1.cclily conditions that foster bullyitlg, 
intimidntion, :md hnressmcnt; [his contcmplntes taking action to elin~inatc or prcvent these 
disruptive behaviors beyond traditional punilive discipliriary aclions, 

2. Includcs bullyiilg prevention and cliasaclcr inst~uction in all grades in accordtince with State 
law and Iloard policy (,:GO, Curricul~rrn Conlcnt. 4 'I'his includcs incorporating studcnt social 
and emotjonnl development inlo thc District's cducationnl prognm as I-equircd By S ~ ~ L C  Inw 
an(\ in iilip-in~ent wilh Board policy 6:65, Student Socinl and Ernotiorrnl Dcvclojme/~f, 5 

3.  Fully infoinis staff mcmbcrs of the Dis1,rict's goal to prcvcnt students rroin cngnging in 
bullying and thc measures hcing used to acconlplish it. This includes: (a) communicaling 
~ h c  District's cxpcchtion - and the State law requirement -- that teachers and olhcr 
czslificaled cinj~loyccs maintain discipline, 6 ancl (b) establishing a process for stafl 
me~tlbcrs to fulfill thcir obligation to report allegcd acts of bullying, inlimidntion, 
harassment, and otller acts olactual or threatelled violencc. 

4. Encourages all members of the school community, including students, parents, volunlecrs, 
iil~d visitors, to report allcgcd acts of hullyir~fi, intimidation, harassmcnt, and other acls of 
actt~ul or tht.eatcl~cd violence. 

5 .  Activcly involves sturlcnts' pclre~~tslgulirdiails in the tcnicdirttion of the bchnvior(s) of 
concern. This includes et~suring that all parcntsJguardians are tlotificd, as rcquired by Slatc 
law, whenever thcir child engnges in aggressive 1)chavior. 7 

6. Cominunicatc-s tl~c Ilistrict's cxpcctatioil that all studcnts co~~duc l  Ihcmsclvcs with a proper 
rcgard for the righis itnd welfare of olhcr students. This includes a PI-occss lor con~rne~l~ling 
or ackrlowledging studcnls for de~notlslrriting npprolviatc bchavior, 

7. Anriunlly con~~nunicalcs Lhis policy to studci~ts and their pwcn~sJguardintls 8 This includcs 
;innually disscminaling information to all stlrtlcnts and pat-enlslgunrdiilns explui~~itjg thc 
scrious disruption causcd by bullyirrg, ir~timidatiotl, or harnssmcnt and 1.liat thcsc hcliiiviors 
will be takcn seriously and arc nol acccptal,le in any fonn. 

4 105 lLCS $127-23.7. 
5 405 1l.S 4911 g! :pg, 
6 Rcquircd by 105 Il,.C'S 5/24-24. 
7 105 1 I C S  511 0-20.14; sce 7 :  190-E, A>;,qru.s.rivc: IJieho~lior Htporli~rg I,r!llcr orid For111 

8 Rcilliirtd hy 105 ILCX 5127-23.7(6), as added by P.A. 95-349. 
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8. Fngdges in ongoing monitoring Illat irlcludcs collecti~~p and analyzirlg apyropriute dnta on 
I11c nature and exlenl of bullyir~g in thc District's schools and, iiTber identifying appropriate 
indicato~.~, assesses thc cffi~ctivencss of thc various slralegies, programs, and proccdurcs and 
rcpork tlie I.CSUI/S of this asscsancnt to the Hoard along with recommendations to cilhancc 
ct'Tccliveness. 

9, Cornplics with StaLc alld federal law lurid is in alignment wilh Board policics. This includes 
prompting the flonrd to update the policy beginning every 2 yctua after its initi;ll ncioption 
ar~d tiling this policy wilh the Iilinois Statc Tloard of fiducation after the l3oard adopts or 
updatcs it. Y 

1,IWiA I., REF.: 405 ILS 49/ I gj WJ. 
105 TICS 910-20,14, 5/24-24, nod 5127-23.7. 
23 111.Adrnin.Code $1,280. 

CROSS REF.: 2:240 (Rorrrd Policy I~cvcloynient), 5:230 (Maintaining Student Ilisciplinc), 
6:I;O (Curriculum Content), 6:65 (Studerrt Social and Enlotional Uevelopmcnl), 
7:20 (1 larassmcnt of Students Prohi\>ited), 7:190 (Studcnt Discipline), 7:220 
(13us Conduct), 71230 (Miscorlduct by Studenls with Disabilities), 7:240 
(Conduct Code for Parlicipants in  Extracurricular Activities), 7:3 10 (Kcslrictions 
on Publicalions n ~ ~ d  Wrillen or Electronic Material) 
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'Noble, IL 62868 
Phone: (418) 723-2334 

Fax: (618) 723-2 1 13 

,,-. ".-.A A,._, .-,. -, 
From: .-,., Ot?j ,. i" /.fl (ha /' ..LC .-.-----.--- ".-- i 

Acldilionnl Comments: 
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East Richland Community Unit School District No. 1 
1100 East Laurel Street 
Olney, Illinois 62450 

(618) 395-2324 FAX (618) 392-4147 school D~strlct NO 1 

Marilyn J. Holt 
Superintendent of Schools 

Larry G. Bussard 
July 10,2009 Assis tant  Superintendent 

Mr. Henri Fonville 
Illinois State Board of Education 
Educator and School Development 
100 North First Street 
Springfield, IL 62777 

Dear Mr. Fonville: 

Please find the Bullying Policy for East Richland School District as printed from our on- 
line policy manual. 

If you have questions, please contact me. 

Sincerely, 

Alda Ingrarn 
Administrative Assistant 

"Covnmi'tted to Providing the 7uture Le~ders  of the 2ist  Ceutury " 



Document 

I 

Page 1 of 2 

7:180 Preventing Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to educate. Preventing 
students from engaging in these disruptive behaviors is an important District goal. The Superintendent or designee shall 
develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. m, Student Discipline. T h s  policy prohibits students from engaging in hazing or any kind of aggressive 
behavior that does physical or psychological harm to another or any urging of other students to engage in such 
conduct; prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullying, hazing, or other comparable conduct. 

b. m, restrictions on Publications and Written or Electronic Material. This policy prohibits students from: (i) 
accessing andor distributing at school any written or electronic material, including material from the Internet, that will 
cause substantial dsruption of the proper and orderly operation and discipline of the school or school activities, and 
(ii) creating andor distributing written or electronic material, including Internet material and blogs, that causes 
substantial disruption to school operations or interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or intimidating a student 
based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or mental disability, sexual 
orientation, or other protected group status. 

Full implementation of the above policies includes (a) conducting a prompt and thorough investigation of alleged 
incidents of bullying, intimidation, or harassing behavior, (b) providing each student who violates one or more of these 
policies with appropriate consequences and remedial action, and (c) protecting students against retaliation for reporting 
such conduct. 

2. Examines the appropriate steps to understand and rectify condition that foster bullying, intimidation, and harassment; 
h s  contemplates taking action to eliminate or prevent these disruptive behaviors beyond traditional punitive disciplinary 
actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State law and Board policy 6:60, 
Curriculum Content. This includes incorporating student social and emotional development into the District's educational 
program as required by State law and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in bullying and the measures being 
used to accomplish it. This includes: (a) communicating the District's expectation - and the State law requirement - that 
teachers and other certificated employees maintain discipline, and (b) establishing a process for staff members to hlfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, and visitors, to report 
alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened violence. 

6. Actively involves students'parentslguardians in the remediation of the behavior(s) of concern. This includes ensuring 
that all parentslguardians are notified, as required by State law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper regard for the rights and 
welfare of other students. This includes a process for commending or acknowledging students for demonstrating 
appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes annually disseminating 
information to all students and parentslguardians explaining the serious disruption caused by bullying, intimidation, or 
harassment and that these behaviors will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the nature and extent of 
bullying in the District's schools and, after identifying appropriate indicators, assesses the effectiveness of the various 
strategies, programs, and procedures and reports the results of this assessment to the Board along with recommendations 
to enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes prompting the Board to 
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update the policy beginning every 2 years after its initial adoption and filing this policy with the Illinois State Board of 
Education after the Board adopts or updates it. 

ADOPTED: January 17,2008 

EAST RICHLAND COMMUNITY UNIT ONE 
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Students 

Preventinq Bullvinq, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:3 10, Restrictions or7 I'ublicutior~~ and JYriiten or Elecrronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3 .  Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board poiicy 6:6G, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 



Sparta CUSD # 140 7: 180 
Page 2 of 2 

6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 et seq. 
105 ILCS 5110-20.14, 5124-24, and 5127-23.7. 
23 111.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 713 1 0 (Restrictions on 
Publications and Written or Electronic Material) 

Adopted: December 17,2007 
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Chester Community Unit School District 139 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, gender, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying, including cyber bullying, are handled according 
to the provisions on sexual harassment below. The Superintendent shall use reasonable measures to 
inform staff members and students that the District will not tolerate harassment, intimidation or 
bullying by including this policy in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of  

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfoft. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of 
the student's same sex. Complaints will be kept confidential to the extent possible given the need to 
investigate. Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal for appropriate action. 

Page 1 of 2 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Name Rebecca Keim 

Address 1940 Swanwick St. 

Chester, IL 62233 

Telephone No. 6 181826-4509 

Complain2 Managers: 

Name Rebecca Keim Keith Kittell 

Address 1940 Swanwick St. 1901 Swanwick St. 

Chester, IL 62233 Chester, IL 62233 

Telephone No. 6 18/826-4509 6 181826-23 02 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District empIoyee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 9 1681 g seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 e t a .  
23 1Il.Admin.Code § 1.240 and Part 200. 
Davis v. Monroe County Board of Education, 119 S,Ct. I661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260,206 F.3d 13 58 (1 0th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities); 7: 190 (Student Discipline) 

ADOPTED: January 15,2009 
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Chester Comrnunitv Unit School District 139 7:190 

Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3 .  Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegaI drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling,. or transferring a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner, including 
ways that disrupt the educational environment or violate the rights of others. Using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept off and out of sight during the regular school day unless: (a) 
the supervising teacher grants permission; (b) use of the device is provided in a student's IEP; 
or (c) it is needed in an emergency that threatens the safety of students, staff, or other 
individuals. 

7:190 Page 1 of 5 
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6 .  Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refbsing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying including cyber bullying, or aggressive behavior 
that does physical or psychological harm to another or any urging of other students to engage 
in such conduct. Prohibited conduct includes any use of violence, force, noise, coercion, 
threats, intimidation, fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: 

Being a member; 
Promising to join; 
Pledging to become a member; or 
Soliciting any other person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term "posSession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is:.(a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, inchding the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parendguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parendguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 

Page 2 of 5 
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The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, 
but not limited to: 

1 .  On, or within sight of, school grounds before, during, or after school hours or at any other 
time ; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event which 
bears a reasonable relationship to school; 

3 .  Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, schooI operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband, 

4. Suspension fiom school and all school activities for up to 10 days, provided that appropriate 
~rocedures are followed. A suspended student is prohibited fiom being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parents/guardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 1. After-school study or Saturday study, provided the student's parent(s)/guardian(s) have been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhance community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andfor parent(s)/guardian(s) the choice. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school program. 

Corporal punishment shall not be used. Coiporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 

7: 190 Page 3 of 5 
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harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the. purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one. calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, 'pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

Required Notices 

A school staff member shall immediately noti@ the Building Principal in the event that he or she: (1) 
observes any person in possession of a firearm on or around school grounds; however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to suspect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and any involved student's parent(s)/guardian(s). "School grounds" includes 
modes of transportation to school activities and any public way within 1000 feet of the school, as well 
as school property itself. 

~elepation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificatededucational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students fiom a classroom for disruptive behavior. 

The Superintendent, Building Principal, or Assistant Building Principal is authorized to impose the 
same disciplinary measures as teachers and may suspend students guilty of gross disobedience or 
misconduct fiom school (including all school functions) and fiom riding the school bus, up to 10 
consecutive school days, provided the appropriate procedures are followed. The Board of Education 
may suspend a student from riding the bus in excess of 10 days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

Page 4 of 5 
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parents/guardians within 15 days of the beginning of the school year or a student's 
enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. 97 15 1 seq. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 lLCS 5/10-20.5b, 5110-20.14, 5/10-20.28, 5/10-20.35, 5110-2 1.7, 5110-21.10, 

5110-22.6,5/10-27. IA, 5110-27. IB, 5/24-24, 5/26-12, and 5/3 1-3. 
23 111.Admin.Code 3s 1.21 0 and 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6:  1 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 150 
(Agency and Police Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and Harassment), 7:200 
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 8:30 (Visitors to and Conduct on School Property) 

ADOPTED: January 15,2009 
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STUDENTS 

Preventing Bullving, Intimidation, and Harassment 
Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District goal. 
The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or 
intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any kind 
of aggressive behavior that does physical or psychological harm to another or any urging of 
other students to engage in such conduct; prohibited conduct includes any use of violence, 
force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other 
comparable conduct. 

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy prohibits 
students from: (i) accessing andlor distributing at school any written or electronic material, 
including material from the Internet, that will cause substantial disruption of the proper and 
orderly operation and discipline of the school or school activities, and (ii) creating andlor 
distributing written or electronic material, including Internet material and blogs, that causes 
substantial disruption to school operations or interferes with the rights of other students or 
staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing 
each student who violates one or more of these policies with appropriate consequences and 
remedial action, and (c) protecting students against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State law 
and Board policy 6:60, Curriculum Content. This includes incorporating student social and 
emotional development into the District's educational program as required by State law and in 
alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in bullying 
and the measures being used to accomplish it. This includes: (a) communicating the District's 
expectation - and the State law requirement - that teachers and other certificated employees 
maintain discipline, and (b) establishing a process for staff members to fulfill their obligation to 
report alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened 
violence. 

5. Encourages all members of the school community, including students, parents, volunteers, and 
visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or 
threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of concern. 
This includes ensuring that all parentslguardians are notified, as required by State law, whenever 
their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending or 
acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the serious 
disruption caused by bullying, intimidation, or harassment and that these behaviors will be taken 
seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption and 
filing this policy with the Illinois State Board of Education after the Board adopts or updates it. 

LEGAL REF.: 405 ILS 4911 g sey. 
105 ILCS 5110-20.14,5/24-24, and 5127-23.7. 
23 1II.Admin.Code 51.280. 

CROSS REF.: 2:240,5:230,6:60,6:65,7:20,7:190,7:220,7:230,7:240, and 7:310 

ADOPTED: December 15,2008 
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PRAIRIE du ROCHER CCSD # 134 
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714 Middle Street 
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Prairie du Rocher, IL 62277 + b - ~  ..- 

PHONE: 61 8-284-3530 FAX: 61 8-284-3444 -3,e. 

Superintendent - E. Jill Asbury Email: jasbury@pdrl34.com 

Dear ISBE. 

Enclosed is the updated policy on bullying/harassment which is to be updated every two 
years filed with the State Board of Education. This policy was approved by the Prairie du 
Rocher Board of Education on May 19,2010. 

Sincerelv. 
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PRAIRIE DU ROCHER CCSD $1 34 
Regular Meeting of the Board of Education 

Wednesday, April 2 1, 20 10 
7:00 p.m. 
AGENDA 

Call to Order 
Roll Call 
Reading and Approval of Minutes 
Quarterly Financial Report 
Treasurer's Report 
Activity Accounts 
Approval of Bills 
Correspondence 
Guests and Public Com~nentary 

A) Mrs. Laurie Becker Presents Her Award 
B) Mr. Volkmar Awarded The Learn and Serve Grant 

Superintendent's Report 
A) Board Action Items 

a) Pre-Construction Meeting April 22 
B) Building/GroundsKransportation 

a) Equipment Inventory Completed 
b) Playground Fundraiser $260 1 
c) Safe Routes to School Meeting April 28 

C) Education 
a) t[andbook/Discipli~le Advisory Co~n~ninee Updates 
b) Cooking School June 7-1 1 
c) Paige Smith - 8~ Grade Spelling Bee Winner for the Bi-County Schools 
d) Brittney Pensoneau -American Legion Poster Contest Winner 
e) 6 blSPRA Winners 

D) Finance 
a) Request To Bargain from IEA-h'EA 
b) Health Department Grant Program for Tetanus and Meningitis Immunizations 

Old Business 
New Business 

A) Board Harassment Policy - First Reading 
B) Employ Before and After-School Program Aides for the 2009-20 10 School Year 
C) Employ 201 0 Summer Workers 
D) Employ Lawn Maintenance Worker for 20 10 

Other Business - Sign Diplomas 
Executive Session - To discuss the appointment, employment compensation, contract 
negotiations, and dismissal of employees. 
Adjournment 



I 

PRAINE DU ROCKEX CCSD 3 134 
Regular Meeting of the Board of Educatior, 

Wednesday, May 19,20 10 
7:00 p.m. 

AGEhIDA 

I. Call to order 
11. Roll call 
111. Reading and approval of minutes 
N. Treasurer's report 
V. Activity accounts 
VI. Approval of bills 
VII. Correspondence 
VIII. Guests and public commentary 

A) Ms. D. Reeves 
B) Ms. G Giglotto 
C) HTC Representative 
D) INSPRA Awardees 
E) Don Badgley - PSIC 

IX. Superintendent's report 
A) Board Action Items 
0) BuildingiGrounds/Transpo~lation 

1 )  Playground 
2) Gym Roof 
3) Computer Lab b'indows 

C) Education 
1 ) Teacher Supply Orders for 20 1 1 

D) Finance 
1 ) Health Insurance Increase 
2) Budget Concerns for 20 10 and 20 1 1 
3) Expected Perandoe Increase 

X. Old business 
XI. New business 

A) Approve Harassment Policy 
B) Set 2010 . hended  Budget Hearing Date and Time 
C) Accept Gina Phegley's Resignation as Track Coach 
D) Renew Athletic Coaches for 20 10- 1 1 
E) Discuss HTC Maintenance Agreement 
F) Discuss the Race to the Top MOA 

XI. Other business 
XIII. Executive session-to discuss the appointment, emnploqment compensation, and dismissal 

of employees. 
Adjournment 



A p r i l  /010 7 30 
- ___________-__ _- -_ --_ _ ---_ 

Students 

Harassment of Students Prohibited 1 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancesby, national origin, physical or 
mental disability, sexual orientation, or other protected g o u p  status. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student's educational performance, 
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of 
one of the characteristics stated above. 2 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 4 

The roomotes are no1 intended to be pad of the adopted policy: they should be removed beiorc thc policy is adopled. 
1 State or federal law controls this policy's conrent 
2 This paragraph is optional. While "hate speech" is not specifically mentioned in this para-graph, any hate speech used 

to harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual 
incidences when hate sptech interfered with the educational environment. West v. Derbv Unified School District No. 260 
206 F.3d 1358 (10' Cir., 2000). The following addition is based on this case; absent docurnentarion of hate speeci 
occurrences, this option's inclusion will probably violate the First Amcndrnent: 

District employees and students shall not at school, on school property, or at school activities, wear or have in 
their possession any material, either printed or in their own handwriting, that is divisive or creates i l l  will or harred 
based on race, religion, or sexual orientation. (T~ampleS: clothing, arricles, material, publications or any item that 
denotes Ku Klux Klan, Aryan Nation-U'hite Supremacy, Black Power, Neo-nazi, or any other "hate" goup .  This 
list is not intended to be all-inclusive.) 

Note that "sexual orientation" is the only included characteristic that is not a protected status, except in Cook County. 
Accordingly, it may be eliminated 5om this policy in non-Cook County districts. 

3 The State legislame has found rhat bullying behavior has been linkcd to other forms of antisocial behavior including 
sexual harassment and violence. Further, 27-23.7@) defines "bullying prevention" to mean and include instruction about: ( I )  
intim~dahon, (2) Rudent victimization, (3) sexual hmsrnent ,  (4 )  sexual violence, and (5) rtrategies for student centered 

problem solving regarding bullying (I05 ILCS 5R7-23.7(a), as amended by P..4. 95-349). 
4 105 ILCS 5R7-23.7(d), as amended by P.A. 95-349, requires school districts to communicate i t i  policies on bullying 

to its students and their parentslguardians on an annual basis. 
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Sg?;uaU.rap-ment Prohibited 

Sexual harassment of students is prohibited. 5 h y  person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students rnay choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the exlent 
possible given the need to investigate. Students who make good faith complaints will not he 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
Dis~ict's current Nondiscrimination Coordinator and Complaint Managers. 6 At least one of these 
individuals will be female, and at least one will be male. 

Tilt ic~otnotcrs arc not in~cnded 10 bc pwf of the adopled policy: thry should be removed before the policy is adopled. 
5 Title IX of rhe Educarion Amendments of 1972 prohibits discrimination on the basis of sex in any educational 

prosam or activity receiving federal financial assistance (42 U.S.C. 52000h). The sample policy's definition of sexual 
harassment does not distinguish berwecn welcome and unwelcome bcha\,iors - each is prohibited if it has a result describtd 
in sub-paragraph 1 or 2. See Marv M. V. North Lawrence Communitv School Corn., 13 1 F.3d 1220 (7th Cir., 1997) (An 
eighth grade student did not need to show that a school employee's sexual advances were "unweJcome" in order to prove 
sexual harassment.). 

School districts are liable for damage awards for an employee's sexual harassment of a student in limited situations. 
Liabiliry occurs only when a dimict official who, a1 a minimum, has authority to institute correct~ve action, has actual not~cc 
of and is deliberately indifferent to the employee's misconduct. Gebser v .  L z o  Vista Inde~endenc School Dimicf 1 1  8 S.Ct. 
1989 (1998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent 
to sexual harassment, of which they have actual knowledge, that is so severe, pervasive, and objcctivcly offensive that i t  can 
be said to deprive the victims of access to the educational oppomnities or benefits provided by the school. Davis v. Monroc 
Countv Board of Education, 1 19 S.Ct. 1661 ( I  999). 

6 Title JX regulations require districts to identify the person, address, and telephone number of the individual 
responsible for coordinating the district's compliance efforts. 
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E. Jill A s b _ u _ r - -  . -- ---- -- 
Name 

714 Middle S t r e e t  - - 
Address 
P r a i r i e  du Rocher, I l l i n o i s  6 2 2 7 7  _ _  

Complaiot Managers: 

E. J i l l  Asbury Jeremv Volkmar - . . . .- -- -- -. . - . - . . . .. . ,. 

Name Name 
714  Middle S t r e e t  714 Middle S t r e e t  _ -  , ,. .__________.._ _- . _. 

Address Address 
P r a i r i e  du Rocher, I l l i n o i s  6 2 2 7 7  

... ..-- - P r a i r i e  du Rocher ,  I l l i n o i s  42227 ,. 

( 6 1 8 )  284 -3530  (618) 784 - - - . -. -- -- - - - . . -- . 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 7 

Any District employee who is determined, afier an investigation, to havc engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

-- 
The ioot~~otcs a-e not intended to he pa? of the adopted P O I ~ ~ \ . :  rhcs should bc removed before rtlz policy is adopted 

7 In addition to n o w i n g  students of the Uniform Grievance Procedure, a district mun notify them of the pe:son(s) 
deslgnatcd to coordinale thc d~strict's compliance with Title D( (34 C.F.R. Part 106.8(a). A comprehensive student handbook 
can provide required norjces, along with other important information to recipients. The handbook can be developed by the 
building principal, but should be reviewed and approved by rhc superintendent and school board. 
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RED BUD COMMUNITY UNIT SCHOOL DISTRICT NO. 132 Cr-7 
, /-' '. 

.,, < . , . , : 

81 5 Locust Street -., t.-; ::. :: . , . , , ,. -> 

<:. !. 'a ', , . .. . 

Red Bud, ll,linois 62278 
,+'. : : , ;- ', .: . . . .  
;, , , .. - , - ,*. 9, 

I .. , 

.. g i:..;-- . : ~ '  : 

District Office: 61 8-282-3507 
Fax: 61 8-282-61 51 

Please contact our office if you do not receive this fax in full. Thank you. 

DATE: June 19,2009 RE: Bullying Policies 

TO: Henri Fonville 

COMPANY: ISBE 

FAX #: 1-21 7-557-8392 

FROM: Steve Harsy, Superintendent for Red Bud CUSD #I32 

COMMENTS: 

Bullying Policies for Red Bud CUSD No, 132 

Thanks for your help! 

8 pages including cover sheet This fax contains 
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Red Bud CUSD #I32 ,, ,). J LG 7:20 

No person, including a District employee or agent, or student, shall harass. intimidate o r a a n o t l > a r  
student basad upon a student's race, color. national origin, sex, sexual orientation, ancestry, age, 
religion, creed. physical or menkl disability, status as homeless, or actual or potential marital or 
parerlhl status, including pregnancy. Thc District will not tolel~tte , itltimidhting conduct, or bullying 
whethcr verbal, physical, or visual, that affects tangible benefits of education, thal unreasonably 
interferes with a student's educational performance, or that creates an intimidating, hostile, or 
offensive educational environment. Examples of prohibited conduct include name-calling, using 
derogatory slurs. causing psychological harm, threatening or causing physical ham,  or wearing or 
possessing items depicting or implying hatred or prejudice of one of the characteristics slated above. 
Complaints of harassment, intilnidntion or bullying are handled according to t l~c  provisions on sexual 
harassment below. The Superintendent shall use raasonable measures to inform staff members and 
studellts that the District will not tolerate harassment, intimidation 01. bullying by including this policy 
in the appropriate handbooks. 

Scxual ,Hara,ssment Prohibited 
Sexual harassment of students is prohibited. Any person, including, a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sex~~a l  advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
tlie basis of sox, that: 
1. denies or limits the provision of educational aid, benefits, services, or ireatmcnt; or that makes 

such conduct n condition of a student's academic status; or 
2, has tho purpose or effect of: 

a. substantially interfering with a student's educational environment; 
b. creating an intimidating, hogtile, or offensive educational environment; 
c ,  depriving a studmt of educational aid, benefits, services, or treatment; or 
d. making submission to or rejection of such conduct the basis for academic decisions affecting 

a student. 
The terins "intimidating," "hogtile," md "offensive" include conduct that has the effect of humiliation, 
embmsment.  or discomfort. Examples of sexual hmassment include toucl~ing, crude jokes or 
pictures, discussions of smual experiences, teasing related to sexual characteristics, and spreading 
rumors related to a person's alleged sexual activities. 
Students who believe they nre victims of sexual harassment or have witnessed sex~lal harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Colnplaint Manager. Studants may choose to 
report to a person of the student's same sex. Complail~ts will be lcept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 
An allegation that one student was sexually harnssed by ailother student shall he referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
Tlle Superintendent shall insert into this policy the names, addrossas, and telephone numbers of the 
District's current Nondiscrjmination Coordinator and Complaint Managers. At least one of these 
individuals will be female, md at least one will be male. 
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Name .Maxy Ringerin& 

Address 200 W. Field Dr., Red Bud. IL 62278 

PAGE 03 /08  

Telephone No. 

Nama Sarah Mloff Larry Love1 

Address 8 15 Locust St., Red Bud, 62278 200 W. Ficld Dr., Red Bud. IL 62278 

Telephone No. 6181282-3826 61 81282-3858 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 
Any Dist~ict employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to md including discharge. Any District student 
who is determined, after at1 investigation, to have mgaged in sexual harassment wit1 be subject to 
disciplinary action, including but not limitad to, suspension and expulsion consiste~~t with the 
discipline policy. Any person making a knowingly false accusation regarding sewal harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension rurd expulsioti, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 4 1681 gj seq. 
34 C.F.R. Part 106. 
105 LCS 5110-22.5.5/27-1, and $127-23.7. 
775 ILCS 511-101 a. 
23 111.Admin.Code $1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 11 9 S.Ct. 1661 (1999). 
Franklin v, Gwinnett Co. Public Schoo.l$, 11 2 S.CL 1028 (1992). 
Gebser v. Laao Vista Inde~endent School District, 118 S.Ct. 1989 (1998). 
,West v. Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Unifon Grievance Procedure), 5:20 (Sexual IJaraswnent). 7: 10 (Equal 
Educational Opportunities), 7: 1 90 (Student Discipl jne) 

ADOPTED: December 19,2008 
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Red Bud CUSD # 132 7: 190 

Students 
Student D!scipline 

Prohibited Student Conduct 
Disciplinary action may be taken against any student guilty of gross disobedience or misconduct, 
including, but not limited to, the following: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling aicoholjc beverages. Studenu who are 

under the influence of an alcoholic beverage are not permittad to attend school or school 
functions and are treated as though they iiad alcol~ol in their possession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a pl~ysicim's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any iniialant, rega1.dIess of whether it contains an illegal drug or controlled substance: (a) 
that a student balieves is. or represent. to be capable of, causing ii~toxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable petson to believe that thc 
student intended tlie inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's usc of asthma or other legally prescribed inhalant medications. 

e. '"ok-alike" or counterfeit dmgs, including a substance not containing an ilisgai drug or 
controlled substance, but one: (a) that a student belims to be, or represents to be, an 
illegal drug or controlled substance: or (b) about which a student engaged in behavior that 
would lead a raasonabIe person to believe that the student expressly or implicdly 
represented to be an illegal drug or controlled substance. 

f. Dmg parapl~ernalia, including devices that are or can be used to: (a) ingest, inhaia, or 
inject canmbis or controlled sub.stances into the body; and (b) grow, process. store, or 
cdnceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated ns though they had the prohibited substance. as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of tile "weapons" section 
of this policy. 

5. Using or possessing an electronic pflgillg device or using a cellular telephone, video recording 
dcvicc, personal digital assistants (PDAs), or other electronic device in any m m e r  that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs, cheat, signal others, or uthmwise violate student conduct rules. 
Unless otherwise bmled under this policy or by tl~e Builditlg Principal, all electronic devices 
must be kept off and out of sight during tlie regnlar scl~ool day unless: (a) the supwvising 
teacher grants permission; (b) use of the device is providod in a student's EP; or (c) it is 
needed in an emergency that threatens the safcty of students, stafT, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's direct: supervision and in 
the contoxl of instruction. 

7: 190 Page 1 of 5 
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7. Disokying rules of student conduct or directives from staff members or school officials 
andtor rules and regulations governing student conduct. Examples of disobeying staff 
directives include refusing a District staff member's request to stop, present school 
identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wron@lly 
giving or receiving help during an acadcmic examination, and wtmngfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of-or aggressive behavior that does physical or 
psychological harm to another or any urgtng of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noisc, coercion, dire&, intimidation, 
fern, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attampting to steal, school property 
or another person's personal property. 

11. Being absent without a recogni7fid excuse; State law and Board policy on tmancy control 
will be used with chronic and habitual Wants. 

12. Bcing involvd wit11 my public school fioternity, sorority, or secret society, by 

Being a member, 
Promising to join, 
Pledging to become a mcmber, or 

a Soliciting any other person to join, pro~nise to join, or be pledged to become a member. 
13. Being involved in gangs or gang-rclated activities, including the display of gang symbols or 

paraphernalia. 
14. Violating any criminal law, such as ass~ult and battery, arson, tholt, gambling, and liaing. 
15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 

the school environment, school operalions, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or @) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the tern "possession" includes having control, custody, or care, currently 
or in the past. of an object or substance, regardless of whether or not tile item is: (a) on tlle student's 
person, or (b) contained in another item belonging to, or under the col~trol of, the student, such as in 
tile student's clothing, backpack, automobile, or (c) in n school's student locker, desk, or othcr school 
property. or (d) any other location on school property or at a school-sponsored event. 
Efforts, irrcluding the use of early intervention and progcssiva discipline, shalt bc made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. T l~e  Superintendent or designee 
sllall ensure that t l~e paredguardian of a student who engages in aggressive behavior is notified of 
the incident. The Wilurc to providc such notification does not limit thc Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 
No disciplinary action shall be taken against any student that is based totally or in part on the refi~sal 
of the student's parendguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 
Tl~e  gromds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or scl~ool activities, including, 
but not limited to: 

1. On, or within sight of, scl~ool grounds before, during, or after school hours or at any other 
time ; 

Page 2 of 5 
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2. Off school grounds at a school-sponsored activity, or event, or any activity or event whicll 
beats a reasonable relationship to school; 

3. Tmveling to or from school or a scl~ool activity, function or event; or 
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: {a) be a threat or a11 attempted intimidation of 
a staff member; or (b) endanger the liealth or safety of students, staff, or school property. 

Disci~linarv Measures 
Disciplinary tneasurea may includc: 

1. Disciplinary conference. 
2. Withl~olding of privileges. 
3. Seinlre of contraband. 
4. Suspension fiom school and all school activities for up to 10 days, provided that appropriate 

procedures are followed. A suspended student is prohibited from being on school grounds. 
5. Suspension of bus riding priviloges, provided that appropriate procedures are followed. 
6. Expulsion from school and all school-sponsored activities and events for a definite time 

period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
At1  expelled student is prohibited from baing on school grounds. Unless the Building 
Principal dotenninss otherwise, a student expelled anytime during a semester will be denied 
credit for the semester regardless of whether the studont had completed suf5cient course 
work to e m  a passing grade before being expelled. 

7. Notifying juvenile authorities whenever the conduct involves illegal drugs (controlled 
substances), look-alikes, alcohol, or weapons. 

8. Notific~tion of parent(s)/@~ardiw(s). 
9. Temporary removal from the classroom, 

10. Tn-school suspension for a period not to exceed 5 scl~ool days. The Building Principal or 
designee shall ensure that the stude~lt is properly supervised. 

1 1 .  Detention or Saturday school, provided t l~e student's parent(s)/~~ardian(s) have beon notified. 
Tf transportation arrangements cannot be agreed upon, an alternative disciplinary measure 
must be u s d .  The studont must bo supcrvisod by tho dataining teacher or the Buildiilg 
Principal or designee. 

12. Community service with local public and nonprofit agencies tlmt enhance coinmunity efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportatjon. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor pnretlt{s)lguardian(s) the choice. 

A student who is subject to suspension or exptllsion may be eligible for a transfer to an alternatjve 
school program. 
Corporal punishment shalI not bc usod. Corporal punishmat is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional inflictioil of bodily 
h m .  Corporal punishment does not include reasonable force as needed to maintain safety for 
.students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weawns 
A student who uses, possesses, controls, or transfers a weapon, or m y  other object that can 
reasonably be considared, or looks like, a weapon, shall. bo oxpellod for at least one calendar year, but 
110 more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A %weaponw means 
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possmsion, use, control, or transfer of (1) any gun, rifle, shotgun, a weapon as defined by Section 921 
of Title 18, United States Code, firearm as defined in Ssction 1.1 of the Fireann Omcrs  
Jdentificatiou Act, or use of a weapon as defined in Section 24-1 of the Criminal Code, (2) any ofl~er 
object if used or attmpted to be used to cauw bodily harm, including but not limited to, knives, 
including pocket knives and box cutters of any size, brass knuckles, billy clubs, or (3) "look-alikesH 
of any weapon FIS defined abovc. Any item, such as a baseball bat, pipe, bottle, lock, stick, pencil, 
and pen, is coilsidered to be a weapon if used or attempted to ba used to cause bodily harm. The 
Superintendent or dasignee may grant an exception to this policy, upon the prior request of an adult 
supervisor, for students in theatre, cooking, ROTC. marlial arts, and sjmilar p rogms ,  whether or not 
school-sponsored, provjded lhe item is not equipped, nor intended, to do bodily h m .  

kuired Notices 
A school stafFmemher shall immediately notify the Building Principal in the event that he or she; (1) 
observes ally person in pomession of a firearm on or around school pounds; howevcr. such action 
may be delay4 if immadiate notice would endanger shdents under his or hor supervision, (2) 
obsorves or has reason to suspect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a tcporl, tho Building Principal or designee sllall immediately notify the local law el~forcemellt 
agency, Stata Police, and any involved student's parent(s)/gtardian(s). "School grounds" includes 
modes of transportfttion to school activities and any public way within 1000 feat of tho school, as well 
a.s school proparty itself. 

Delegation of Authority 
Each tencher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and d l e r  yenoils providing a related 
service for or with respect to a student may use reasonabIe force as needed to maintain safety for 
other students, sch001 personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroom for dimptive behavior. 
The Superintendent, Building Principal, Assistant Building Principal, or Dcan of Students is 
authorized to impose the same disciplinary measures as teachers and may stlspet~d students guilty of 
gross disobedience or miscot~duct from scl~ool (including all school functions) and from riding thc 
school bus, up to 10 consocutiva school days, provided the appropriate procedures are followed. The 
Board of Education may suspend a student from riding the bus in excess of 10 days for s~fe ty  
reasons. 

Student Handbook 
Tile Building Principals, with input from the parent-teacher advisory cornmince, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules s11aI1 be 
presented annually to the Board for its review and approval. 
A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parents and guardians within 15 days of the beginning of the school ycar or a student's 
enrollment. 
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LEGAL REF.; Giw-Free Scl~ool~ Act, 20 U.S.C. 47 1 5 1 m. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 ILCS 511 0-20.5b? 511 0-20.14, 5110-20.28, 5110-20.36, 5110-21.7? 5110-21.1 0, 

511 0-22.6.5110-27. l A, 5110-27. IB, 5/24-24? 5126-12,5127-23.7, and 513 1-3. 
23 111.Admin.Code Fj1.280. 

CROSS REF.: 2:240 (Board Policy Developmcnt), 5:230 (Maintaining Student Discipline), 
6:llO (Programs for Students At Risk of Academic Failure andlor Dropping Out 
of School), 7:70 (Attendance and Truancy), 7: 130 (Student Rights and 
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police 
Interviews), 7: 160 (Student Appearance), 7: 170 (Vandalism), 7: 180 (Proventing 
Bullying, Tnlirnidation, and Harassment), 7:200 (Suspension Procedures), 7:210 
(Expulsion Procedurcs), 7:220 (Bus Conduct), 7:230 (Misconduct by Students 
with Disabilities), 7:240 (Conduct Code for Participar~ts in Extracurricular 
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on 
School Property) 

ADOPTED: May 15,2008 
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Western Communitv Unit School District 12 7:20 
- - 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing , intimidating conduct, 
or bullying whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stared 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below, The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in s e~ua l  harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and Lcoffensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples o f  sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
or a Complaint Manager. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. Students 
who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, for appropriate action. 
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The Superintendent shall insert into this poJicy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Arondiscriminatian Coordinator: 

Name Rodger Hannel 

Address 401 McDonough St. ., 

Barry, L 623 12 

Telephone No. 21 7/335-2323 

Complaint Mnnagers; 

Name Gre~ory Lesan Camille Donaldson 

Address 401 McDonough St. 401 McDonough St. 

Barry, L 623 12 Barry, lL 623 12 

Telephone No. 2 171335-2323 2 17/335-2323 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after arl investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, wjth regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 91 681 e t a .  
34 C.F.R. Part 106. 
105 ILCS 5/10-22.5,5/27-1, and 5127-23.7. 
775 acs S/I-IOI e t a .  
23 111.Admin.Code 5 1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 1 19 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co, Public Schools, I. 12 S.Ct. 1028 ( I  992). 
Gebser v. L a ~ o  Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5120 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities); 7: 190 (Student Discipline) 

ADOPTED: December 17,2008 
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July 8,2009 

Dear Mr. Fonville: 

Enclosed is the current policy for Pikeland School District #10 regarding bullying. If you have 
any questions, please call. 

- 
Paula Hawley 
Superintendent 

Home of the Saukees 



October 2007 7: 180 

Students 

Preventina Buiivina, intimidation, and Harassment 
, 

Bullying, intimidation, and hara'ssment diminish a student's ability to learn and a school's ability to 
-. educate. Preventing students from engaging in these disruptive behaviors is an important District 

goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
Wg, or other comparable conduct. 

b. 7:310, Restrictions on PubIic0tion.s and Written or Electronic Material. This policy 
prohi'bits students from: (i) accessing andlor distriiuting at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
intafkcs with the rights of other students or staff members. \ '. 

c. 7:20, Hmussrnent of Students Prohibited. 'Ihis policy prohibits any person h m  
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestq, national origin, physical or mental disability, sexual orimtation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or hamsing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and ranedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Exaxnines the appropriate steps to understand and rectify conditions that fostcr bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional develapmmt into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. ' ~ u l l ~  informs staff members of the District's goal to prevent students from engaging in 
bullying and the measure. being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated erpployets maintain discipline, and (b) establishing a process for staff members 
to fulfill th& obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

02007 Policy Reference Education Subscription Setvicc 
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5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6. Actively involves students' parentslguatdians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their c u d  engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of otha students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to SNdents and their parentdguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting t& Board to update the policy beginning way 2 ywrs after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 

' updates it. 

- LEGAL REF.: 405 ILS 4911 m. 
105 ILCS 5110-20.14,504-24, and 507-23.7. 
23 IllAdmin.Code Q 1.280. 

CROSS REF.: 2:240 (Board Policy Developmmt), 5230 (Maintaining Student Discipline), 650 
(Curriculum bntcnt), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) . 
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