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istri 7:20
Hollis Consolidated School District #328

Students

Harassment of Students Prohibited

e ————————— e

No person, including a District employee or agent, o stut?ept, shall harass, mt'lrmdgte or bull); mo;h:r
student based upon a student’s race, color, national origin, sex, sexual orientation, :.n;:cs gi,ta lgo;
religion, creed, physical or mental disability, status as homeless, or aqmal'or. pfgcp ial m nal or
parental status, including pregnancy. The District will not tolerate ha'rassmg, intimi ;txr:lg CO: . t‘hat
bullying whether verbal, physical, or visual, that affects the tangible benefits of ¢ 1_1c? l?d,;tin
unreasonably interferes with a student’s educational pcrformanpq, or that crqates an intim o g,
hostile, or offensive educational environment. Examples of prohxblted gonduct {nclude name-calling,
using derogatory slurs, causing psychological harm, threau;:mrvlg or ¢ausing physw;;d hm <ir wega:;g
or possessing items depicting or implying hatred or prejudice of one of the charactenstics s
above,

Complaints of harassment, intimidation or bullying are handled according to the provisions on scxua;
harassment below. The Superintendent shall use reasonable measures to mfom staff _mempers an
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a scxual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment: or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;
¢. Depriving a student of educational aid, benefits, services, or treatment; or
d

Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’s same sex. Complaints will be kept confidential to the extent
possible given the nced to investigate. Students who make good faith complaints will not be

disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.
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The Superintendent shal insert into this policy the names, addfesses, and telecphone m.lmbersfott;l th:
District’s current Nondiscrimination Coordinator and Complaint Managers. At least one 0T thcs

individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Lee Ann Meinhold, Superintendent
Name

1325 W. Tuscarora Rd.

Address

Peoria, IL 61607

(309) 697-1325

Telephone

Complaint Managers:

Lee Ann Meinhold, Superintendent Larry Wever, Teacher
Name Name

1325 W, Tuscarora Rd. 1325 W. Tuscarora Rd.
Address Address '
Peoria, IL 61607 Peoria, IL. 61607
(309) 697-1325 (309) 697-1325
Telephone Telephonc

The Superintendent shall use reasonable measures to inform staff members and students that the

District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will

likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

720 Page 2 of 3
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.5.C. §1681 et seq.
34 CF.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 Ill, Admin.Code §1.240 and Part 200.
Davis v, Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 5.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No, 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.; 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)
ADOPTED: January 20, 2009
7:20
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District goal.
The Superintendent or designee shall develop and maintain a program that:

I. Fully implements and enforces each of the following Board policics:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to anothet or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restricrions on Publications and Written or Electronic Material. This policy
prohibits students from: (1) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly opcration and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person form harassing
or intimidating 2 student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
congequences and remedial action, and (c) protecting students against retaliation for reporting
such conduct.

2. Examines the appropriate stcps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

7:180
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4. Fully informs staff members of the District’s goal to prevent students from engagin.g in
bullying and the measures being used to accamplish it. This includes: (a) communicating the
District’s expectation — and the State law requirement — that teachers and other certified
employees maintain discipline, and (b) establishing a process for staff members to fulfill _
their obligations to report alleged acts of bullying, intimidation, harassment, and other acts of

actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of

actual or threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of concern.
This includes ensuring that all parents/guardians are notified, as required by State law,
whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending or

acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any torm.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the
nature and extent of bullying in the District’s schools and after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 TLS 49/1 et seq.

105 ILCS 5/10-20.14m, 5/24-24, and 5/27-23.7,
23 I1L.Admin.Code § 1.280.

CROSS REF.. 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Fxtracurricular Activities), 7:310 (Restrictions on
Publications and Wtitten or Electronic Material)

ADOPTED: January 15, 2008

7:180
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Hollis Consolidated School District #328 7:190

Students

Student Discipline

Prohibited Student Conduct
The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1.

2.
3.
—
4,
3.
7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervision. _

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalamt, regardless of whether it contains an illegal drug or controlled sub;tance:
(a) that a student belicves is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

¢. “Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior
that would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons”
section of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduet rules. Unless otherwise banned under this policy or by the Building Principal, all
electronic devices must be kept powered-off and out-of-sight during the regular school day
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a

Page 1 of 5
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student’s individualized education program (IEP); or (c) it is needed in an emergency that
threatens the safety of students, staff, or other individuals.

~

6.  Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

7. Disobeying rules of student conduct or dircctives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school idestification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic cxamination, and wrongfully obtaining test
copies or scores,

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

11.  Being absent without a recognized excuse; State law and School Board policy regarding
truancy control will be used with chronic and habitual truants.

12.  Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (¢) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

. 13, Being involved in gangs or gang-related activities, including displaying gang symbols or
~ paraphernalia.

14.  Violating any criminal law, including but not limited to, assault, battery, arson, theft,
gambling, eavesdropping, and hazing.

15, Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school
property; or {d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or cxpulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or

e psychostimulant medication to the student.

7:190 Page2 of 5
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The grounds for disciplinary action, including those described more thoroughly later in this poli_oy,
apply whenever the student’s conduct is reasonably related to school or school activities, including

but not limited to:

1.
2.

On, or within sight of, school grounds before, during, or after school hours or at any time;

Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;

Traveling to or from school or a school activity, function, or event; or

Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operatioris, or an educational function, including but not limited to,
conduet that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures
Disciplinary measures may include:

1.

2
3
4

4

10,

11,

12

Disciplinary conference.
Withholding of privileges.
Seizure of contraband.

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.

Notifying juvenile authorities or other law enforcement whenever the conduct involves
illegal drugs (controlled substances), “look-alikes,” alcohol, ot weapons.

Notifying parents/guardians.
Temporary removal from the classroom.

In-school suspension for a period not 1o exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

After-school study or Saturday study provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

Community service with local public and nonprofit agencies that enhances community
efforts to meet human, educational, environmental, or public safety needs. The District will
not provide transportation. School administration shall use this option only as an alternative
to another disciplinary measure giving the student and/or parent/puardian the choice,

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative
school program. -

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily

7:190
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harm. Corporal pupishment does not include rcasonable force as needed to.maintain safety for
students, staff, or other persons, or for the purpose of self-defense or detense of property.

Weapons

A student who uses, possesses, controls, or transters a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year,
but no more than 2 calendar years. The Superintendent may modify the expulsion period and the
Board may modify the Superintendent’s detcrmination, on a cas¢-by-case basis. A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Tdentification Act, or use of a weapon as defincd in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, inctuding but not limited to, knives, brass
kouckles, billy clubs; or (3) “leok-alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
atternpted to be used to cause bodily harm. The Superintendent or designee may grant an exception 10
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not

equipped, nor intended, to do bodily harm.

Regquired Notices

A school staff member shall immediately notify the office of the Building Principal in the event that
he or she: (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed if immediate notice would endanger students under his or her
supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
law enforcement agency, State Police, and any involved student’s parent/guardian. “Schoo! grounds”
includes modes of transportation to school activities and any public way within 1000 feet of the
school, as well as school property itsclf.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
sghqol suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed Lo maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of
gross disobedience or misconduct from school (including all school functions) and from riding the
'school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbogk

T.hc' Spperintcndgnt, with .input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be
prescnted annually to the Board for its review and approval.

7:190 ' Papge 4 of 5
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school ycar or a student’s
enrollment,

LEGAL RET .. Gun-Free Schools Act, 20 U.S.C. §7151 et seq.
Pro-Children Act of 1994, 20 U.S.C. §6081.
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.
23 Tl Admin.Code §1.280.

CROSS REF 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy),
7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150
(Agency and Police Interviews), 7:160 (Student Appearance), 7:170
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and Harassment ), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restrictions on Publications and Written or Electronic
Material), 8:30 (Visitors to and Conduct on School Property)

ADOPTED: April 21, 2009

7:190 Page 5 of 5
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Mlini Bluffs Community Unit School District #327

“Peoria_
REGEHME@ 7:180

Preventing Bullying, Intimidation, and Harassment

AUG 2 5 2609
Students
—_— EDUCATGK aND
SCHOOL DEVELOPMENT

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1.

7:180

Fully implements and enforces each of the following Board policies:

a. 7.190, Student Discipline. This policy prohibits students from engaging in hazing or any

kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy

prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Intemnet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing

or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.
Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating the
District’s expectation — and the State law requirement — that teachers and other certificated
employees maintain discipline, and (b) establishing a process for staff members to fulfill
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of

actual or threatened violence.

Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Page | of 2



10.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State

law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by builying, intimidation, or harassment and that these behaviors

will be taken seriously and are not acceptable in any form. .

Engages in ongoing monitoring that includes coliecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or

updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 . Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: December 15, 2008

7:180
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FONVILLE HENRI A

From: James A. Colyott [JColyott@princeville326.org] {\O/
Sent: Monday, July 06, 2009 3:13 PM /7 @0

To: FONVILLE HENRI A \

Subject: Bullying policy for PCUSD#326

Attachments: 7180.doc; 7190.doc; 0720.doc; 0660.doc; 0510.doc; 2260.doc

To whom it may concern:

I am sending the Princeville Community Unit School District’s bullying policy to you per a recent
request from Jeff Nelson, and the Peoria County Regional Office of Education.

If you need more information, please don’t hesitate to ask.
Thanks,
Jim

James A. Colyott, Superintendent

Princeville Community Unit School District #326
302 Cordis Avenue, Princeville, Illinois 61559
Phone (309) 385-2213, Fax (309) 385-1823
Email: jecolyott@princeville326.org

7/6/2009



Princeville Community Unit School District #326 /QQ/ »\\)V' 7:180

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

L.

7:180

Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any

kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy

prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (i1) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing

or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.
Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating the
District’s expectation — and the State law requirement — that teachers and other certificated
employees maintain discipline, and (b) establishing a process for staff members to fulfill
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.
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10.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 I1l.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: January 15, 2008

7:180
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Princeville Community Unit School District #326 7:190

Students

Student Discipline

Prohibited Student Conduct

Disciplinary action may be taken against any student guilty of gross disobedience or misconduct,
including, but not limited to, the following:

1.
2.

7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician's care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician's
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend

school or school functions and are treated as though they had the prohibited substance, as

applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section

of this policy.

Using or possessing an electronic paging device or using a cellular telephone, video recording

device, personal digital assistants (PDAs), or other electronic device in any manner that

disrupts the educational environment or violates the rights of others, including using the
device to take photographs, cheat, signal others, or otherwise violate student conduct rules.

Unless otherwise banned under this policy or by the Building Principal, all electronic devices

must be kept off and out of sight during the regular school day unless: (a) the supervising

teacher grants permission; (b) use of the device is provided in a student's IEP; or (c) it is
needed in an emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s supervision and in the
context of instruction.
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7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member's request to
stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property

or another person's personal property.

11. Unexcused absenteeism; State law and Board policy on truancy control will be used with
chronic and habitual truants.

12. Being involved with any public school fraternity, sorority, or secret society, by

¢ Being a member,

* Promising to join,

e Pledging to become a member, or

e Soliciting any other person to join, promise to join, or be pledged to become a
member.

13. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term "possession” includes having control, custody, or care, currently
or in the past, of an object or substance, regardless of whether or not the item is (2) on the student's
person, or (b) contained in another item belonging to, or under the control of, the student, such as in
the student's clothing, backpack, automobile, or (c¢) in a school's student locker, desk, or other school
property, or (d) any other location on school property or at a school-sponsored event.
Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.
The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student's conduct is reasonably related to school or school activities, including,
but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any other

time ;

2. Off school grounds at a school-sponsored activity, or event, or any activity or event which

bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function or event; or
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4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures
Disciplinary measures may include:

1. Disciplinary conference.

2 Withholding of privileges.

3. Seizure of contraband.

4 Suspension from school and all school activities for up to 10 days, provided that appropriate

procedures are followed. A suspended student is prohibited from being on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

Expulsion from school and all school-sponsored activities and events for a definite time

period not to exceed 2 calendar years, provided that the appropriate procedures are followed.

An expelled student is prohibited from being on school grounds. Unless the Building

Principal determines otherwise, a student expelled anytime during a semester will be denied

credit for the semester regardless of whether the student had completed sufficient course

work to earn a passing grade before being expelled.

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), look-alikes, alcohol, or weapons.

8. Notification of parent(s)/guardian(s).

> o

9. Temporary removal from the classroom.

10.  In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11.  Detention or Saturday school, provided the student's parent(s)/guardian(s) have been notified.
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure
must be used. The student must be supervised by the detaining teacher or the Building
Principal or designee.

12.  Community service with local public and nonprofit agencies that enhance community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure giving the student and/or parent(s)/guardian(s) the choice.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff or other persons, or for the purpose of self-defense or the defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of (1) any gun, rifle, shotgun, a weapon as defined by Section 921
of Title 18, United States Code, fircarm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code, (2) any other
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object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs, or (3) “look-alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she: (1)
observes any person in possession of a firearm on or around school grounds; however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and any involved student’s parent(s)/guardian(s). “School grounds” includes
modes of transportation to school activities and any public way within 1000 feet of the school, as well
as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, is authorized to impose the same disciplinary measures as
teachers and may suspend students guilty of gross disobedience or misconduct from school (including
all school functions) and from riding the school bus, up to 10 consecutive school days, provided the
appropriate procedures are followed. The Board of Education may suspend a student from riding the
bus in excess of 10 days for safety reasons.

Student Handbook

The Superintendent or Building Principal, with input from the parent-teacher advisory committee,
shall prepare disciplinary rules implementing the District's disciplinary policies. These disciplinary
rules shall be presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents and guardians within 15 days of the beginning of the school year or a student's
enrollment.
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LEGAL REF.:

CROSS REF.:

ADOPTED:

7:190

Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 Ill. Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Preventing
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on
School Property)

June 10, 2008
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Princeville Community Unit School District #326 7:20

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass , intimidate or bully
another student based upon a student’s sex, color, race, religion, creed, ancestry, national origin,
physical or mental disability, or other protected group status. The District will not tolerate harassing ,
intimidating conduct, or bullying whether verbal, physical, or visual, that affects tangible benefits of
education, that unreasonably interferes with a student’s educational performance, or that creates an
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include
name-calling, using derogatory slurs, causing psychological harm, threatening or causing physical
harm, or wearing or possessing items depicting or implying hatred or prejudice of one of the
characteristics stated above.

Complaints of harassment , intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or

student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual

favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on

the basis of sex, that:

1. denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or

2. has the purpose or effect of:

a. substantially interfering with a student's educational environment;

b. creating an intimidating, hostile, or offensive educational environment;

c. depriving a student of educational aid, benefits, services, or treatment; or

d. making submission to or rejection of such conduct the basis for academic decisions affecting

a student.

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation,
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or
pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading
rumors related to a person's alleged sexual activities.
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
or a Complaint Manager. Students may choose to report to a person of the student's same sex.
Complaints will be kept confidential to the extent possible given the need to investigate. Students
who make good faith complaints will not be disciplined.
An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, for appropriate action. _
The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.
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Nondiscrimination Coordinator:

Name Kathy Hanneken, Superintendent

302 Cordis Avenue
Princeville, IL 61559

Address

Telephone No. (309) 385-2213

Complaint Managers:

Name Kathy Hanneken, Superintendent Jim Colyott, High School Principal
Address 302 Cordis Avenue 302 Cordis Avenue

Princeville, IL 61559

Princeville, IL 61559

Telephone No.  (309) 385-2213

(309)385-4660

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate

handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or

suspension and expulsion, with regard to students.

LEGAL REF.:
34 C.F.R. Part 106.

Title [X of the Educational Amendments, 20 U.S.C. §1681 et seq.

105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.

23 llLAdmin.Code §200.10 et seq.

Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.:

2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal

Educational Opportunities), 7:190 (Student Discipline)

ADOPTED: January 15, 2008

7:20
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Princeville Community Unit School District #326 6:60

Instruction

Curriculum Content

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

6:60

L.

In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
communication skills, (d) science, (e¢) mathematics, (f) social studies, (g) art, (h) music and (i)
drug and substance abuse prevention.

In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, (c)
science, (d) mathematics, (e) social studies including U.S. history, (f) foreign language, (g)
music, (h) art, (i) driver and safety education, and (j) vocational education.

- Students otherwise eligible to take a driver education course must receive a passing grade in

at least 8 courses during the previous 2 semesters before enrolling in the course. This
requirement may be waived by the Superintendent if he or she believes a waiver to be in the
student’s best interest. The course shall include classroom instruction-on distracted driving as
a major traffic safety issue. Automobile safety instruction covering traffic regulations and
highway safety must include instruction on the consequences of alcohol consumption and the
operation of a motor vehicle. The eligibility requirements contained in State law for the
receipt of a certificate of completion from the Secretary of State shall be provided to students
in writing at the time of their registration.

In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse
prevention must be taught.

In grades 4 through 12, provided it can be funded by private grants or the federal government,
violence prevention and conflict resolution must be stressed, including: (a) causes of conflict,
(b) consequences of violent behavior, (¢) non-violent resolution, and (d) relationships
between drugs, alcohol, and violence.

Age appropriate Internet safety education shall be taught.

In all grades, as well as interscholastic athletic programs, character education must be taught
including respect, responsibility, fairness, caring, trustworthiness, and citizenship, in order to
raise students’ honesty, kindness, justice, discipline, respect for others, and moral courage.
In all grades bullying prevention must be taught.

In all grades, citizenship values must be stressed, including: (a) patriotism, (b) democratic
principles of freedom, justice, and equality; (c) proper use and display of the American flag;
(d) the Pledge of Allegiance, (e) the voting process.

In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to
work cooperatively in a group setting, and encourages healthy habits and attitudes for a
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during
the school day, except on block scheduled days for those schools in block scheduling, in a
physical education course. For exemptions and substitutions, see 6:310, Credit jfor
Alternative Courses and Programs, and Course Substitution, and 7:260, Exemption from
Physical Activity.

In all grades, health education must be stressed, including: (a) proper nutrition, (b) physical
fitness, (c) other components necessary to develop a sound mind in a healthy body and (d)
dangers and avoidance of abduction.
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10.

I1.

12.

13.

14.

15.

16.

17.

6:60

In all grades, career/vocational education must be stressed, including: (a) the importance of
work, (b) the development of basic skills to enter the world of work and/or continue formal
education, (c) good work habits and values, (d) the relationship between learning and work,
(e) if possible, a student work program that provides the student with work experience as an
extension of the regular classroom. A career Awareness and Exploration Program must be
available at all grade levels.

In grades 9 through 12, consumer education must be taught, including: financial literacy;
installment purchasing; budgeting, savings, and investing; banking; simple contracts; income
taxes; personal insurance policies; the comparison of prices; and the roles of consumers
interacting with agriculture, business, labor unions and government in formulating and
achieving the goals of the mixed free enterprise system.

In all grades, conservation of natural resources must be stressed, including: (a) home
ecology, (b) endangered species, (c) threats to the environment, (d) the importance of the
environment to life as we know it.

In all schools, United States history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic
groups, including but not limited to, the African Americans, Polish, Lithuanians, Germans,
Hungarians, Irish, Bohemians, Russians, Albanians, Italians, Czechs, Slovakians, French,
Scots, and Hispanics, Asian Americans, in the history of this country and State.

In addition, all schools shall hold an educational program on the United States Constitution
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week.

In elementary schools and high schools, the curriculum includes a unit of instruction on the
Holocaust and crimes of genocide, including Nazi atrocities of 1933-1945, Armenian
Genocide, the Famine-Genocide in Ukraine, and more recent atrocities in Cambodia, Bosnia,
Rwanda, and Sudan.

In elementary schools and high schools, a unit of instruction on the history, struggles, and
contributions of women must be included.

In ali schools, a unit of instruction must be included on Black History, including the history
of the African slave trade, slavery in America, and the vestiges of slavery in this country, as
well as the struggles and contributions of A frican-Americans.

In all schools offering a secondary agricultural education program, courses as required by 105
ILCS 5/2-3.80.
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LEGAL REF.:

CROSS REF .

ADOPTED:

6:60

SILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

Public Law 108-447, Section 111 of Division J.

105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-5, 5/27-6, 5/27-7, 5/27-12, 5/27-12.1,
5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-21, 5/27-22, 5/27-
23,5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-24.2, 435/0.01 et seq., and 110/3.

625 ILCS 5/6-408.5.

6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70
(Teaching About Religions), 7:190 (Student Discipline), 7:260 (Exemption from
Physical Activity)

January 15, 2008
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Princeville Community Unit School District #326 5:10

General Personnel

Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their
race, color, religion, creed, national origin, sex, sexual orientation, age, ancestry, marital status, arrest
record, military status or unfavorable military discharge, citizenship status provided the individual is
authorized to work in the United States, use of lawful products while not at work, being a victim of
domestic or sexual violence, physical or mental handicap or disability, if otherwise able to perform
the essential functions of the job with reasonable accommodation, and other legally protected
categories.

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager for the Uniform Grievance
Procedure. These individuals are listed below. No employee or applicant will be discriminated or
retaliated against because he or she initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy
or State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District's nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager for the Uniform Grievance
Procedure. The Superintendent shall insert into this policy the names, addresses, and telephone
numbers of the District's current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:

Name Kathryn Hanneken,
Superintendent
Address 302 Cordis Avenue

Princeville, IL 61559
Telephone No. (309) 385-2213

Complaint Managers:

Name Becky Michel, PGS Principal James Colycott, PHS Principal
Address 602 North Town Ave 302 Cordis Ave

Princeville, IL 61559 Princeville, IL 61559
Telephone No.  (309) 385-4994 (309)385-1100

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as by posting required notices and including this
policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy
may include advertising openings in minority publications, participating in minority job fairs, and
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recruiting at colleges and universities with significant minority enrollments. This policy, however,
does not require or permit the District to give preferential treatment or special rights based on a
protected status without evidence of past discrimination.

LEGAL REF.:

CROSS REF.:

ADOPTED:

5:10

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, Title I, 42 U.S.C. §12111 et seq.

Civil Rights Act of 1991, 29 U.S.C. §§621 et seq., 42 U.S.C. §1981 et seq., §2000e
et seq., and §12101 et seq.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act of 1964),
42 U.S.C. §2000e¢ et seq., 29 C.F.R. Part 1601.

Equal Pay Act, 29 U.S.C. §206(d).

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d et seq.

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq., 34 C.F.R. Part
106.

Uniformed Services Employment and Reemployment Rights Act (1994), 38
U.S.C. §§4301 et seq.

Il. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4,
5/24-4.1, and 5/24-7.

I1l. Whistleblower Act 740 ILCS 174 et seq.

775 ILCS 5/1-103 and 5/2-102.

Religious Freedom Restoration Act, 775 ILCS 35/5.

I1l. Equal Pay Act of 2003, 820 ILCS 112/1 et seq.

Victims® Economic Security and Safety Act, 820 ILCS 180/30.

23 lll.Admin.Code §1.230.

2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 5:30 (Hiring
Process and Criteria, 5:40 (Communicable and Chronic Infectious Disease), 5:70
(Religious Holidays), 5:180 (Temporary lllness or Temporary Incapacity), 5:250
(Leaves of Absence), 5:270 (Employment, At-Will, Compensation, and
Assignment), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal
Educational Opportunities), 7:180 (Preventing Bullying, Intimidation, and
Harassment), 8:70 (Accommodating Individuals with Disabilities)

January 15, 2008
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Princeville Community Unit School District #326 2:260

Board of Education

Uniform Grievance Procedure

Students, parents/guardians, employees, or community members should notify any District Complaint
Manager if they believe that the Board of Education, its employees, or agents have violated their
rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or have
a complaint regarding:

1. Title II of the Americans with Disabilities Act;
Title IX of the Education Amendments of 1972;
Section 504 of the Rehabilitation Act of 1973;
Individuals With Disabilities Education Act, 20 U.S.C. § 1400 et seq.
Title VI of the Civil Rights Act, 42 U.S.C. § 2000d et seq.
Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. § 2000e
et seq.
7. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and
Title IX of the Education Amendments of 1972);
The misuse of funds received for services to improve educational opportunities for
educationally disadvantaged or deprived children;
Curriculum, instructional materials, programs,
Victims’ Economic Security and Safety Act, 820 ILCS 180;
Illinois Equal Pay Act of 2003, 820 ILCS 112;
Provision of services to homeless students; or
Illinois Whistleblower Act, 740 ILCS 174/1 et seq.

The Complaint Manager will attempt to resolve complaints without resorting to this grievance
procedure and, if a complaint is filed, to address the complaint promptly and equitably. The right of a
person to prompt and equitable resolution of a complaint filed hereunder shall not be impaired by the
person's pursuit of other remedies. Use of this grievance procedure is not a prerequisite to the pursuit
of other remedies and use of this grievance procedure does not extend any filing deadline related to
the pursuit of other remedies. All deadlines may be extended by the Complaint Manager as he or she
deems appropriate. As used in this policy, “school business days” means days on which the District’s
main office is open.
1. Filing a Complaint
A person (hereinafter Complainant) who wishes to avail him or herself of this grievance
procedure may do so by filing a complaint with any District Complaint Manager. The
Complainant shall not be required to file a complaint with a particular Complaint Manager
and may request a Complaint Manager of the same sex. The Complaint Manager may
request the Complainant to provide a written statement regarding the nature of the complaint
or require a meeting with the parent(s)/guardian(s) of a student. The Complaint Manager
shall assist the Complainant as needed.

2. Investigation
The Complaint Manager will investigate the complaint or appoint a qualified person to
undertake the investigation on his or her behalf. If the Complainant is a student, the
Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend any
investigatory meetings in which their child is involved. The complaint and identity of the
Complainant will not be disclosed except (1) as required by law or this policy, or (2) as
necessary to fully investigate the complaint, or (3) as authorized by the Complainant.

Sk
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The identity of any student witnesses will not be disclosed except: (1) as required by law or
any collective bargaining agreement, or (2) as necessary to fully investigate the complaint, or
(3) as authorized by the parent/guardian of the student witness, or by the student if the student
is 18 years or age or older.

Within 30 school business days of the date the complaint was filed, the Complaint Manager
shall file a written report of his or her findings with the Superintendent. The Complaint
Manager may request an extension of time. If a complaint of sexual harassment contains
allegations involving the Superintendent, the written report shall be filed with the Board of
Education, which will make a decision in accordance with Section 3 of this policy. The
Superintendent will keep the Board informed of all complaints.

3. Decision and Appeal
Within 5 school business days after receiving the Complaint Manager's report, the
Superintendent shall mail his or her written decision to the Complainant by U.S. mail, first
class, as well as the Complaint Manager.

Within 10 school business days after receiving the Superintendent’s decision, the
Complainant may appeal the decision to the Board of Education by making a written request
to the Complaint Manager. The Complaint Manager shall promptly forward all materials
relative to the complaint and appeal to the Board of Education. Within 30 school business
days, the Board of Education shall affirm, reverse, or amend the Superintendent’s decision or
direct the Superintendent to gather additional information for the Board. Within 5 school
business days of the Board’s decision, the Superintendent shall inform the Complainant of the
Board’s action.

This grievance procedure shall not be construed to create an independent right to a Board of
Education hearing. The failure to strictly follow the timelines in this grievance procedure
shall not prejudice any party.

Appointing Complaint Managers

The Superintendent shall appoint at least two Complaint Managers, one of each gender. The District's
Nondiscrimination Coordinator, if any, may be appointed a Complaint Manager. The Superintendent
shall insert into this policy the names, addresses, and telephone numbers of current Complaint

Managers.

Complaint Managers.

Name Mrs. Kathy Hanneken, Mr. Jim Colyott, High School Principal
Superintendent

Address 302 Cordis Avenue 302 Cordis Avenue
Princeville, IL 61559 Princeville, IL. 61559

Telephone No.  (309) 385-2213 (309) 385-4660
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LEGAL REF.:

CROSS REF.:

ADOPTED:

2:260

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq.

Equal Pay Act, 29 U.S.C. §206(d).

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

Individuals With Disabilities Education Act, 20 U.S.C. §1400 et seq.

McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C.
§2000e et seq.

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-22.5, 5/22-19, 5/24-4, 5/27.1, and 45/1-
15.

Illinois Whistleblower Act, 740 ILCS 174/1 et seq.

775 ILCS 5/1-101.

Victims’ Economic Security and Safety Act, 820 ILCS 180, 56 Ill.Admin.Code
Part 280.

Equal Pay Act of 2003, 820 ILCS 112.

23 11l.Admin.Code §§1.240 and 200-40.

5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20 (Sexual
Harassment), 6:140 (Education of Homeless Children), 6:170 (Title I Programs),
6:260 (Complaints About Curriculum, Instructional Materials, and Programs),
7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students
Prohibited), 7:180 (Preventing Bullying, Intimidation, and Harassment), 8:70
(Accommodating Individuals with Disabilities), 8:110 (Public Concerns and
Suggestions)

January 15, 2008
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FFORIA CO,

DISCIPLINARY POLICY F324

The disciplinary policies of Peoria Heights High School are in effect on school grounds at all
times and off school grounds during any school-related activity. The expected standards of
behavior apply whenever the student is on school property, such as athletic events, dances, or
field trips, or during other school-related activities at any other location.

The disciplinary policy of Peoria Heights High School is a progressive step system. Upon the
third consecutive detention, a Saturday Detention is assigned. Upon the third consecutive
Saturday detention, an out-of-school suspension is assigned, and upon the third out-of-school

suspension, an expulsion hearing is called. Upon each offense, the student’s discipli
will be mailed to parents. On the report, the student’s current step will be highlightﬁ EﬁE lV E D

The appropriate disciplinary action will be dependent on: AUG 2 5 2003
1. The nature and seriousness of the offense EDUCATOR AND
2. Whether the offense is a repeat offense SCHOOL DEVELOPMENT

3. The overall disciplinary history of the student for the year. (the step he/she is currently on)

When a student repeats the same unacceptable behavior in spite of disciplinary measures,
inquiries may be made to teachers, parents and the counselor about the reasons and motivations
behind these behaviors with the intent to provide effective behavioral intervention.
Recommendations such as additional counseling, mentoring programs, or other measures may be
considered in addition to the prescribed disciplinary measures.

Disciplinary records are renewed at the beginning of each school year or upon enrollment.
TARDIES

Students are tardy when they come to class late without a valid excuse. Tardies are recorded by
the classroom teacher. Every third tardy in a particular class will result in an after-school

detention. Students over 5 minutes tardy to a class will be given a detention, and students over
20 minutes late with no excuse are considered absent.

CONFERENCES

A teacher may assign a student a conference for various reasons, such as minor disciplinary
issues, failing to do assigned tasks, or failing to bring required materials. Conferences may be
arranged with students with 24-hour notice and must not exceed 30 minutes. Conferences are
intended for minor first offenses, and when served by students, do not become part of their
disciplinary record. However, failing to attend an assigned conference will result in detention or
suspension, depending on the current step.

AFTER-SCHOOL DETENTIONS

After school detentions are for more serious disciplinary issues. Detentions are served from 3:05
until 4:00 on Tuesdays and Thursdays. A student must serve the detention during one of the next
two detention days after it is assigned. Failure to do so will result in another detention or
Saturday detention. Written warnings may be given for minor or first offenses. Any staff
member may assign a detention for the following reasons:

o Failure to serve teacher’s conference
e General misbehavior and classroom disturbances



Insubordination or disrespect

Profanity or inappropriate gestures

Throwing objects

Being in unauthorized areas

Tardy (over 5 minutes late)

After a multiple of three tardies in a particular class
Littering or misuse of facilities

Being in the halls without a pass

Leaving class or the building without permission
Improper parking or driving

Having food or drink in unauthorized areas

Dress code violations

Any behavior deemed worthy of such punishment by the principal

According to the progressive step policy, every third after-school detention will result in a
Saturday detention.



Peoria Heights High School
Saturday Detention

Saturday detentions are served from 8:00 am until 12:00 (noon) during one (1) of two (2)
Saturdays each month. Students are assigned to serve during the next available date,
provided that a 24-hour notice is given. Depending on the circumstances, the detention
may be accompanied by a referral to the Board of Education for expulsion. Students
assigned to Saturday detention may not participate in any school activity on that day
until it is served.

Saturday detention may be assigned (but not limited to) for the following reasons:

Failure to serve after-school detention

Academic dishonesty and giving false testimony

Insubordination

Gross classroom disturbance

Use of profanity or gestures

Disrespect toward staff or students

Behavior that risks harm or injury to others or the facility

Forging or having someone forge a name on a pass or other document

Sexual harassment
Hazing or other harassment (

Unexcused absences

Possession (1*' offense) of tobacco or paraphernalia (lighter, matches)
Inappropriate use of computers or the internet

Violation of the Cellular Phone Policy (1% offense)

Aiding others in the violation of a school policy

Reckless driving on school grounds

Third consecutive after-school detention

Any repeated behavior that resulted in a prior after-school detention
Any other behavior deemed worthy of such punishment by the principal

According to the progressive step policy, every third ( 3™) Saturday detention will result
in an out of school suspension.

(0-26-05



 IN-SCHOOL SUSPENSION

In-school suspension can be used as needed according to the discretion of the principal and is
considered equivalent to a Saturday detention with respect to disciplinary seriousness and the
disciplinary step.

OUT-OF-SCHOOL SUSPENSION

An out-of-school suspension may last from 1 to 10 days and may be immediate. Depending on
the circumstances, the suspension may be accompanied by a referral to the board of education for
expulsion. Make up work or tests during the suspension period will only be worth 80% of the
obtained score and are due upon returning to school. P.E. makeup must be completed within two
days of returning to school. It is the responsibility of the student to request assignments.
Suspended students are not permitted to attend any school functions or be on school grounds
while suspended. For the purposes of extracurricular eligibility, out-of-school suspensions end at
midnight on the last suspension day. Therefore, if a student’s suspension ends Friday, he/she
may participate in that weekend’s school activities.

The following behaviors may result in out-of-school suspension and possible expulsion:

Failure to serve a Saturday detention or removal from Saturday detention
Threatening a student or staff member

Gross use of profanity or gestures

Gross disrespect toward staff or students

Possession or use of tobacco products or paraphernalia (2*¢ Offense)
Defacing or destroying the facilities or school property

Fighting or assaulting another student

Stealing from school, staff, or other students

Intentionally setting off the school fire alarm system

Any repeated behavior that resulted in a prior Saturday detention
Any behavior deemed worthy of such punishment by the principal
Third consecutive Saturday detention, according to the step policy
Bullying and/or harassment of other students

Efforts, including the use of early intervention and progressive discipline, shall be made to/deter

students, while at school or a school-related event, from engaging in aggressive behavior thve
may reasonably produce physical or physiological harm to someone else. The Superintendent or
designee shall ensure that the parent(s)/guardian(s) of a student who engages in aggressive
behavior are notified of the incident. The failure to provide such notification does not limit the
Board’s authority to impose discipline, including suspension or expulsion, for such behavior.

Using any form or type of aggressive behavior that does physical or psychological harm to
someone else and/or urging other students to engage in such conduct. Prohibited aggressive

behavior includes without limitation, the use of violence, force, noise, coercion, threats,
intimidation, fear, bullying, or other comparable conduct.

According to the progressive step policy, the third out of school suspension will result in an
expulsion hearing before the Board of Education.



Aggressive Behavior Reporting Form

State law requires a school district to notify the parent or guardian of a child who uses aggressive behavior,
including bullying, at school. 105 ILCS 5/10-20.14. School board policy prohibits student’s using aggressive
behavior while at school that does physical or psychological harm to someone else and/or urging other students
to engage in such conduct. Prohibited aggressive behavior includes, without limitation, the use of violence,
force, noise, coercion, threats, intimidation, fear, bullying, or other comparable conduct.

Please complete this form if you witness or hear about a student engaging in aggressive behavior and give it
to the Building Principal. The Building Principal will notify the parent(s)/guardian(s) and provide

suggestions for early intervention, if appropriate.

Student name:

Attendance Center:

Describe the incident with as much detail as possible; add additional sheets as necessary.

Date: Time:

AM./PM.

Total time of the incident:

Specific location:

Injuries sustained:

Other students present:

Adults present and their roles (parent, teacher,
administrator, adult school visitor, etc.):

Precipitating acts and/or statements:

Reasons that incident ended:

Statements (verbatim, if possible) made during the
incident and the speakers’ names:

Weapons present, including objects used as weapons
but not normally considered weapons:

All other information describing the incident:

Reporter’s name (please print)

Reporter’s position and reason for being present:

Signature Date

Address:

Telephone:

(If not a District employee)

DATED:



Students

Exhibit - Aggressive Behavior Reporting Letter and Form Q
Date
Dear

Parent(s)/Guardian(s)

A staff member reported that your child or ward engaged in aggressive behavior (see atrached
reporting form).

Illinois law requires a school district to notify the parent or guardian of a child who engages in
aggressive behavior, including bullying. 105 ILCS 5/10-20.14.

This early notification is intended to help all of us work together to avoid repetition of the behavior.

I recommend:

[

[
[
[

[

We discuss next steps in person or over the telephone. I will telephone you to schedule a
face-to-face or telephone conference.

Counseling services, specifically:

Non-District affiliated psychological services.

Alternative school assignment, specifically:

Community agency services, specifically:

Together, I am confident we can help your child or ward understand that aggressive behavior is not
allowed at school.

Building Principal

Describe follow-up




Discipline Policy

Peoria Heights Grade School

Student discipline and control problems will be dealt with through a system of teacher discipline,
teacher conferences, detentions, demerits, and when necessary, suspensions, and expulsions.

The utilization of the demerit system shall be an extension of the teachers’ own
classroom rules, discipline, and procedures.

The Principal or the Principal’s designee will issue all demerits and will have the final decision
concerning the issuing of all demerits and discipline procedures. All offenses which may warrant
demerits will be handled through the Principal’s Office.

This demerit system is not designed to take the place of a classroom discipline policy. It is to be
implemented only after the classroom policy has failed to improve behavior and a three-step process has
been followed in an attempt to correct unacceptable behavior.
STEP 1: Conference with student about unacceptable behavior.
STEP 2: Phone call or written note to parents/guardians.
STEP 3: Issue demerits.

The following demerits will be issued after the above steps have been completed.

1. Tardiness
Definition: Any unexcused tardiness is being late without authorization. The
students must be in the classroom before the by the time the tardy bell rings.
A telephone conference with the parents or a visit to the home by the school
liaison officer after the student has been tardy three (3) or more times per week.
The classroom teacher will then begin the demerit procedure after the initial
parent contact. 10 demerits

2. Creating a Continual Classroom Disturbance
Conferences have failed to change behavior. - 15 demerits

3. Being in an unauthorized area without proper permission (note/pass) - 10 demerits
4. Minor misuse or minor misbehavior in the cafeteria - 10 demerits

5. Minor misbehavior anywhere on the school grounds - 10 demerits

Demerits can be given immediately for the following misbehaviors.

1. Disagreements between students (verbal or physical but not fist fight) -20 demerits
2. Throwing objects that could cause injury - 50 demerits

3. Forging a name on a pass or any other school note or paper: having someone forge
a name on a note or school paper. - 50 demerits



10.

11.

12.

13.

14.

15.

16.

17.

18.

Cheating, using someone else’s work; lying to a teacher. - 50 demerits

Obscene language and or gestures - Automatic Saturday detention (could result
in automatic suspension and possible referral to the Board of Education at the
discretion of the Principal)

Gross classroom disturbance - As determined by the principal- 25 demerits
(this offense could result in an automatic suspension depending on the act
committed)

Failure to honor a conference given by a teacher: i.e. staying after school or staying in
at noon recess, 25 demerits (teacher should check on reason student missed)

Failure to honor demerit procedure - properly returning the signed demerit slip
the next day: contact parents before issuing demerits to see if they saw demerits.
20 demerits

Leaving school grounds without permission - 25 demerits (this offense could result
in an automatic suspension depending on the act committed)

Disrespect to Staff - 25 demerits (this offense could result in an automatic
suspension depending on the act committed)

Failure to attend a class - 20 demerits for each class missed

Cutting school unexcused - Saturday detention - Second offense three day
out of school suspension

Defacing school property i.e. books, desks, building: 25 demerits
(this offense could result in a suspension depending on act committed)

Stealing from school or other students - 50 demerits (this offense could
result in an automatic suspension depending on the act committed

Threatening or spreading rumors about another student - 50 demerits and a
Saturday detention -(this offense could result in an automatic suspension
depending on the type of threat issued or rumor spread, Principal’s
decision).

Walking out of class without permission - 25 demerits (unless there is a
satisfactory explanation)

‘Misconduct in detention area - 25 demerits and assign another detention
Bullying and /or harassment of other students - ( 50 demerits and a Saturday

detention - this offense could result in an automatic suspension depending on
the type of threat issued or rumor spread, Principal’s decision).

-




Efforts, including the us¢ of early intervention and progressive discipline, shall be made to dete(

students, while at school or a school related event, from engaging in aggressive behavior that ma
reasonably produce physical or psychological harm to someone else. The Superintendent or his
designee shall insure that the parent(s) or guardian(s) of a student who engages in aggressive behavior
are notified of the incident. The failure to provide such notification does not limit the Board’s authority
to impose discipline, including suspension or expulsion, for such behavior.

Using any form or type of aggressive behavior that does physical or psychological harm to someone else
and/or urging other students to engage in such conduct is strictly prohibited. Prohibited behaviors
include without limitation, the use of violence, force, noise, coercion, threats, intimidation, fear,
bullying, or other comparable conduct.

It is recommended that teachers make contact with parents to discuss any continued unacceptable
behavior.

Parents will be notified each time a student receives demerits in the form of a demerit slip. It will be the
responsibility of the student to take the demerit slip to his/her parent or guardian, have it signed, and
returned to the teacher or Principal on the following day.

Explanation of the procedure to be followed when a student receives a discipline notice:
1. The teacher fills out a demertit slip in triplicate (parent copy, teacher copy,
and office copy), discusses the inappropriate behavior with the student and
then sends the student to the office with the demerit slip.

2. The Principal or his designate discusses the inappropriate behavior with the
student and determines the demerits and discipline. The Principal retains
the office copy of the discipline notice.

3. The student takes home two copies of the discipline notice (parent’s copy and
teacher’s copy).

4. The parent’s retain their copy and return the signed teacher’s copy to
the school with the student the next day. This will assure that the parents are
aware of any discipline notices received by their children. The demerit slip
will indicate the total number of demerits the student has accumulated.

DETENTIONS: Any student having acquired 25 demerits shall serve an after school
detention hour (3:25-4:25 p.m.) on the next designated detention day. Detentions
will be given at intervals of 25, 50, and 75 demerits. When a student reaches 100
demerits a Saturday Detention will be assigned. Regular detentions will be served on
Tuesdays and Thursdays after school. Students that are bus riders will be bused home
after the detention. The detention room will be supervised by the teaching staff on a
rotating basis.

SATURDAY DETENTIONS - There will be detentions held on Saturdays twice a

month for those students who accumulate 100 or more demerits or receive discipline
requiring a Saturday detention. Saturday detentions will begin at 8:00 a.m. and end at
12:00 noon. If the student skips a Saturday detention that student will receive a two (2)
day out of school suspension. All demerits are dropped after serving a Saturday detention.



Students

Exhibit - Aggressive Behavior Reporting Letter and Form <—
Date
Dear

Parent(s)/Guardian(s)

A staff member reported that your child or ward engaged in aggressive behavior (see attached
reporting form).

HNlinois law requires a school district to notify the parent or guardian of a child who engages in
aggressive behavior, including bullying. 105 ILCS 5/10-20.14.

This early notification is intended to help all of us work together to avoid repetition of the behavior.

I recommend:

]

L]
[
L]

]

We discuss next steps in person or over the telephone. I will telephone you to schedule a
face-to-face or telephone conference.

Counseling services, specifically:

Non-District affiliated psychological services.

Alternative school assignment, specifically:

Community agency services, specifically:

Together, 1 am confident we can help your child or ward understand that aggressive behavior is not
allowed at school.

Building Principal

Describe follow-up

06-13-01



Aqggressive Behavior Reporting Form

State law requires a school district to notify the parent or guardian of a child who uses aggressive behavior,
including bullying, at school. 105 ILCS 5/10-20.14. School board policy prohibits student’s using aggressive
behavior while at schoot that does physical or psychological harm to someone else and/or urging other students
to engage in such conduct. Prohibited aggressive behavior includes, without limitation, the use of violence,
force, noise, coercion, threats, intimidation, fear, bullying, or other comparable conduct.

Please complete this form if you witness or hear about a student engaging in aggressive behavior and give it
to the Building Principal. The Building Principal will notify the parent(s)/guardian(s) and provide
suggestions for early intervention, if appropriate.

Student name: Attendance Center:

Describe the incident with as much detail as possible; add additional sheets as necessary.

Date: Time: AM./P.M. | Total time of the incident:
Specific location: . Injuries sustained:
Other students present: Adults present and their roles (parent, teacher,

administrator, adult school visitor, etc.):

Precipitating acts and/or statements: Reasons that incident ended:

Statements (verbatim, if possible) made during the Weapons present, including objects used as weapons
incident and the speakers’ names: but not normally considered weapons:

All other information describing the incident:

Reporter’s name (please print) Signature Date

Reporter’s position and reason for being present:

Address: Telephone:

(If not a District employee)
DATED:



From the Desk of
......Keri Rickey
Dunlap District Office

DATE: 8/24/09

TO: ISBE RE@&!‘JEQ
FROM: Keri Rickey AUG 2 5 2009
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SUBJECT: Bullying Policies SCHOOL DE

Enclosed are the Board Policies regarding bullying for Dunlap School District #323. |
have also mailed a copy to the Peoria Regional Office of Education.

If you have any questions, please feel free to contact me at 243-7716.

Thank you,

Keri Rickey
Secretary
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Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully
another student based upon a student’s sex, color, race, religion, creed, ancestry, national origin,
physical or mental disability, sexual orientation, or other protected group status. The District will not
tolerate harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects
the tangible benefits of education, that unreasonably interferes with a student’s educational
performance, or that creates an intimidating, hostile, or offensive educational environment.
Examples of prohibited conduct include name-calling, using derogatory slurs, causing psychological
harm, threatening or causing physical harm, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this
policy in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or

2. has the purpose or effect of:
a. substantially interfering with a student's educational environment;
b. creating an intimidating, hostile, or offensive educational environment;
c. depriving a student of educational aid, benefits, services, or treatment; or

d. making submission to or rejection of such conduct the basis for academic decisions affecting
a student.

The terms “intimidating," "hostile," and "offensive" include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person's alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student's same sex. Complaints will be kept confidential to the extent
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possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Name

Address

Telephone No.

Complaint Managers:

Name
Address

Telephone No.

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. § 1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
23 Ill. Admin. Code § 200.10 et seq.

Davis v. Monroe County Board of Education, U.S. (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 10th Cir. App, 3/21/2000.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities); 7:190 (Student Discipline)

ADOPTED: April 10, 2002

REVISED: December 12, 2007
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate.
Preventing students from engaging in these disruptive behaviors is an important District goal. The
Superintendent or designee shall develop and maintain a program that:

1.

Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any kind of
aggressive behavior that does physical or psychological harm to another or any urging of other
students to engage in such conduct; prohibited conduct includes any use of violence, force, noise,
coercion, threats, intimidation, fear, harassment, bullying, hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy prohibits
students from: (a) accessing and/or distributing at school any written or electronic material,
including material from the Internet, that will cause substantial disruption of the proper and
orderly operation and discipline of the school or school activities, and (b) creating and/or
distributing written or electronic material, including Internet material and blogs, that causes
substantial disruption to school operations or interferes with the rights of other students or staff
members.

¢. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or
intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry, national
origin, physical or mental disability, sexual orientation, or other protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing
each student who violates one or more of these policies with appropriate consequences and remedial
action, and (c) protecting students against retaliation for reporting such conduct.

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State law and
Board policy 6:60, Curriculum Content. This includes incorporating student social and emotional
development into the District’s educational program as required by State law and in alignment with
Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in bullying and
the measures being used to accomplish it. This includes: (a) communicating the District’s
expectation — and the State law requirement — that teachers and other certificated employees
maintain discipline, and (b) establishing a process for staff members to fulfill their obligation to
report alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened
violence.

. Encourages all members of the school community, including students, parents, volunteers, and

visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or
threatened violence.
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6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of concern. This
includes ensuring that all parents/guardians are notified, as required by State law, whenever their
child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper regard
for the rights and welfare of other students. This includes a process for commending or
acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes annually
disseminating information to all students and parents/guardians explaining the serious disruption
caused by bullying, intimidation, or harassment and that these behaviors will be taken seriously and
are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the nature
and extent of bullying in the District’s schools and, after identifying appropriate indicators, assesses
the effectiveness of the various strategies, programs, and procedures and reports the results of this
assessment to the Board along with recommendations to enhance effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption and filing
this policy with the Illinois State Board of Education after the Board adopts or updates it.

LEGAL REF.: 405 ILCS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 1ll.Admin.Code § 1.280.

CROSS REF.:  2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in
Extracurricular Activities), 7:310 (Restrictions on Publications and Written or Electronic
Material)

ADOPTED: December 12, 2007
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Students

Student Discipline

Prohibited Student Conduct

Disciplinary action may be taken against any student guilty of gross disobedience or misconduct,
including, but not limited to, the following;:

1.

Using, possessing, distributing, purchasing, or selling tobacco materials.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are

4.

under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:
Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).
b. Any anabolic steroid not administered under a physician’s care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior
that would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons”
section of this policy.
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10.

11.

12.

13.

14.

15.
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Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all
electronic devices must be kept powered-off and out of sight during the regular school day
unless; (a) the supervising teacher grants permission; (b) use of the device is provided in a
student’s IEP; or (c) it is needed in an emergency that threatens the safety of students, staff,
or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.

Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person's personal property.

Being absent without a recognized excuse; State law and Board policy regarding truancy
control will be used with chronic and habitual truants.

Being involved with any public school fraternity, sorority, or secret society, by

(a) being a member;

(b) promising to join;

(c) pledging to become a member, or

(d) soliciting any other person to join, promise to join, or be pledged to become a

member.

Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

Violating any criminal law, including but not limited to, assault, battery, arson, theft,
gambling, eavesdropping, and hazing.

Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to conduct that may reasonably be considered to: (a) be a threat or an attempted
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intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school
property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations where the item is: (a) on the student’s
person, or (b) contained in another item belonging to, or under the control of, the student, such as in
the student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk or other school
property; or (d) any other location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student's conduct is reasonably related to school or school activities, including,
but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any other
time;

2. Off school grounds at a school-sponsored activity, or event, or any activity or event which
bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures
Disciplinary measures may include:

1. Disciplinary conference.

2. Withholding of privileges.
3. Seizure of contraband.
4

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

5. Suspension of bus riding privileges, provided that appropriate procedures are followed.
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6. Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves
illegal drugs (controlled substances), look-alikes, alcohol, or weapons.

8. Notifying parents/guardians.
9. Temporary removal from the classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11.  After-school study or Saturday study provided the student's parent(s)/guardian(s) have been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include, reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year,
but no more than 2 calendar years. The Superintendent may modify the expulsion period and the
Board may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code, (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs, or (3) “look alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception
to this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that
he or she (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed if immediate notice would endanger students under his or her
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supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
law enforcement agency, State Police, and any involved student’s parent(s)/guardian(s). “School
grounds” includes modes of transportation to school activities and any public way within 1000 feet
of the school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of
gross disobedience or misconduct from school (including all school functions) and from riding the
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed.
The Board of Education may suspend a student from riding the bus in excess of 10 days for safety
reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents and guardians within 15 days of the beginning of the school year or a student's
enrollment.

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. § 3351 et seq.
Pro-Children Act of 1994, 20 U.S.C. § 6081.
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.35, 5/10-21.7,
5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7,
and 5/31-3.
23 11l. Admin. Code §1.280.
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2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School), 7:70 (Attendance and Truancy), 7:130 (Student Rights And
Responsibilities), 7:140 (Search And Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Preventing
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures),
7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct By
Students With Disabilities), 7:240 (Conduct Code For Participants in
Extracurricular Activities), 8:30 (Conduct On School Property)

April 10, 2002
January 8, 2003
April 7, 2004
June 8, 2005
June 13, 2007

June 11, 2008



