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Grand Ridge Community Consolidated School...Dlstrlct 95

P.0. BOX 37 — 400 W. MAIN - GRAND RIDGE, ILLINOIS 61325-0037
PHONE 815/249-6225 - FAX 815/249-5049

M©IH] W KS DAVID MATHIS, SUPERINTENDENT
TED SANDERS, PRINCIPAL

July 8, 2009

Mr. Henry Fonville

Illinois State Board of Education
100 N. First Street

Springfield, IL  62777-0001

Dear Mr. Fonville,

Enclosed please find the Bullying Policy for Grand Ridge CCSD #95, a copy of the School
Board Policy, the Administrative Policy, Aggressive Behavior Reporting Letter and Form, and a
copy of the Bullying Policy explanation that is included in the Student/Parent Handbook.

I apologize for not getting this to you sooner. If you have any questions, please feel free to

contact me at 815-249-6225.

Sincerely,

‘..W' 4{&, 4

David Mathi
Superintendent

"Large Enough to Educate You, Small Enough To Know You"”



Grand Ridge Community Consolidated School District 95 7:20

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects tangible benefits of education, that
unrcasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;
¢. Depriving a student of educational aid, benefits, services, or treatment; or
d.

Making submission to or rejection of such conduct the basis for academic decisions affecting
a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
or a Complaint Manager. Students may choose to report to a person of the student's same sex.
Complaints will be kept confidential to the extent possible given the need to investigate. Students
who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.
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Nondiscrimination Coordinator:

Name
Address

Telephone No.

David Mathis, Superintendent

Grand Ridge CCSD 95
P.O. Box 37
400 W. Main St.

Grand Ridge, 1L 61325

(815) 249-6225

Complaint Managers:

Name
Address

Telephone No.

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate

handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or

Ted Sanders, Principal Michelle Pacheco, Social Worker
Grand Ridge CCSD 95 Grand Ridge CCSD 95

P.O. Box 37 P.O. Box 37

400 W. Main St. 400 W. Main St.

Grand Ridge, IL 61325 Grand Ridge, 1L 61325

(815) 249-6225 (815) 249-6225

suspension and expulsion, with regard to students.

LEGAL REF.

CROSS REF.:

ADOPTED:

7:20

Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.

34 C.F.R. Part 106.

105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.

775 TLCS 5/1-101 et seq.

23 IIl.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities); 7:190 (Student Discipline)

December 9, 2008
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Grand Ridge Community Consolidated School District 95 7 7:190

Students

Student Discipline

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including, but not limited to:

1.
2.

7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Anyillegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. ‘“Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about . which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphemalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend

school or school functions and are treated as though they had the prohibited substance, as

applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section
of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all
electronic devices must be kept off and out of sight during the regular school day unless: (a)
the supervising teacher grants permission; (b) use of the device is provided in a student’s [EP;
or (c) it is needed in an emergency that threatens the safety of students, staff, or other
individuals.
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6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagianzing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaming test
copies Or scores.

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

11.  Being absent without a recognized excuse; State law and Board policy on truancy control will
be used with chronic and habitual truants.

12.  Being involved with any public school fraternity, sorority, or secret society, by:
¢ Being a member;
¢ Promising to join;
Pledging to become a member; or
Soliciting any other person to join, promise to join, or be pledged to become a member.

13.  Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphemalia.

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.

15.  Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations where the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student’s conduct is reasonably related to school or school activities, including,
but not limited to:
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1. On, or within sight of, school grounds before, during, or after school hours or at any other
time ;

2. Off school grounds at a school-sponsored activity or event, or any activity or event which
bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or
Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,

conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:
1. Disciplinary conference.
2. Withholding of privileges.
3. Seizure of contraband.
4

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

e

Suspension of bus riding privileges, provided that appropriate procedures are followed.

6. Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.
Temporary removal from the classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. After-school study or Saturday study, provided the student’s parent(s)/guardian(s) have been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

12. Community service with local public and nonprofit agencies that enhance community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure giving the student and/or parent(s)/guardian(s) the choice.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
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possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Cnminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she: (1)
observes any person in possession of a firearm on or around school grounds; however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and any involved student’s parent(s)/guardian(s). “School grounds” includes
modes of transportation to school activities and any public way within 1000 feet of the school, as well
as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, is authorized to impose the same disciplinary measures as
teachers and may suspend students guilty of gross disobedience or misconduct from school (including
all school functions) and from riding the school bus, up to 10 consecutive school days, provided the
appropriate procedures are followed. The School Board may suspend a student from riding the bus in
excess of 10 days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. §7151 et seq.
Pro-Children Act of 1994, 20 U.S.C. §6081.
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.
23 T11.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy),
7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150
(Agency and Police Interviews), 7:160 (Student Appearance), 7:170
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and Harassment), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 8:30 (Visitors to and Conduct on School Property)

ADOPTED: May 13, 2008
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Grand Ridge Community Consolidated School District 95 7:20-AP

Students

Administrative Procedure - Bullying of Students Prohibited

Actor Action

Building Principal or | Distribute and publicize Board policy 7:20, Harassment of Students
Designee Prohibited, and Board policy 2:260, Uniform Grievance Procedure using
various methods. Take measures to prevent harassment of students,
including: 1

1. Conduct periodic harassment awareness training for all school staff,
including administrators, teachers, and guidance counselors.

2. Conduct periodic age-appropriate harassment awareness training for
students.

3. Establish discussion groups in which students can discuss what
constitutes harassment and how to respond to it in the school setting.

4. Survey students to determine if harassment is occurring at school.
5. Conduct periodic harassment awareness training for parents/guardians.

6. Work with parents/guardians and students to develop and implement
age-appropriate, effective measures for addressing harassment.

7. Determine when extra supervision and precaution should be taken, such
as, when: two or more students seem to be in conflict with each other;
there have been previous incidents of harassment, sexual assaults,
threats, or bullying around perceived sexual orientation; or a specific
student has had prior disciplinary violations.

8. Have a process in place to: (1) inform all relevant staff members who are
responsible for supervising a student with a history of violent or sexually
inappropriate behavior, and (2) keep the student constantly supervised.

9. Regularly train staff regarding: (1) their classroom and non-classroom
supervisory responsibilities, e.g., during a school-sponsored event,
before and after school, while students wait for the school bus, between
classes, during lunch, and at recess, (2) behaviors that may be an
indicator of sexual or physical violence against another student, and (3)
what to do when they observe an unusual and disruptive student.

10. Identify areas in the school building that are isolated (e.g., restrooms,
locker rooms, hallways while classes are in session, stairwells, and
empty rooms) and take extra steps to make them safe.

11. Immediately notify the police and relevant parents/guardians when an
assault or attempted assault has occurred.

The footnotes should be removed before the material is used.

1 See the U.S. Department of Education’s pamphlet, “Sexual Harassment: 1t’s Not Academic,”
http://ed.gov/aboutoffices/listocr/docs/ocrshpam.html. In addition to being strong preventative measures, taking the steps
listed in this procedure will provide a district with good evidence to defend a lawsuit alleging sexual harassment.
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Actor

Action

Nondiscrimination
Coordinator and/or
Grievance Complaint
Manager

Thoroughly and promptly investigate allegations of harassment by:

1. Distributing Board policy 2:260, Uniform Grievance Procedure, to any
person upon request;

2. Following Board policy 2:260, Uniform Grievance Procedure;

3. Notifying a student’s parents/guardians that they may attend any
investigatory meetings in which their child is present;

4. Keeping the complaining parents/guardians informed of any

investigation’s progress; and

5. Keeping confidential all information about an investigation and the
statements of students and other witnesses. The Superintendent shall be
kept informed of an investigation’s progress.

All District Staff

Immediately report to the Ulinois Department of Children and Family

Members Services any situation that provides you with reasonable cause to believe that
a child may be an abused child or a neglected child. Promptly notify the
Superintendent and Building Principal that you made a report.
7:20-AP
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Grand Ridge Community Consolidated School District 95 7:190 A

Students

Aggressive Behavior Reporting Letter and Form

Dear Parent(s)/Guardian(s):

Illinois law requires a school district to notify the parent or guardian of a child who engages in
aggressive behavior, including such behaviors as bullying (105 ILCS 5/10-20.14). The School Board
policy prohibits a student while at school from engaging in aggressive behavior that causes physical
or psychological harm to someone else and/or urging other students to engage in such conduct.
Prohibited aggressive behavior includes, without limitation, the use of violence, force, noise,
coercion, threats, intimidation, fear, bullying, or other comparable conduct. This early notification is
intended to help all of us work together to avoid repetition of the behavior.

Student Incident date
Incident location Incident time
Reported by Reporting date

Aggressive behavior description: (Reporters, be specific. List all pertinent information regarding
the incident including: names of all parties present and involved, weapons or objects used as
weapons, pertinent and/or precipitating acts or statements, description of injuries sustained and
names of injured parties, etc.) '

The following consequence(s) is/are recommended:

[] T will telephone you to schedule an in-person meeting or telephone conference to discuss
the necessary next steps.

(] Counseling service

(] Non-District affiliated psychological service

[ ] Alternative school assignment

] Community agency service

Together, I am confident we can help your child understand that aggressive behavior is not allowed at
school.

Building Principal Date
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GRAND RIDGE COMMUNITY CONSOLIDATED GRADE SCHOOL
STUDENT HANDBOOK
2008-2009
Student/Parent/School Agreement

The Llinois State Law requires that we ask parents to acknowledge that they have received and reviewed a copy of the
Student/Parent Handbook, which contains the school discipline policy, procedure, Students’ Code of Conduct and other required
notices.

Parents/guardian and all students attending Grand Ridge School should sign this sheet and return it to the school office. We would
like all of these returned to the office at the beginning of school. Failure to sign or return this form does not affect the student’s
responsibility to act in accordance with policies and procedures outlined in the handbook.

1 have read the Student-Parent Handbook of Grand Ridge Grade School and understand that I am responsible for understanding and
complying with school and district rules as stated therem.

Field Trips — 1, the Parent/Guardian, give permission for my child/children to go on field trips, class trips, or reward parties during the
school year.  understand this is just an extension of the education process of the district. I understand the district will notify me through
the sponsor of the trip and in the newsletter. We are asking you to sign this form indicating that your child has permission to participate
in any scheduled class trip, field trip, or reward parties during the current school year. I1f1 do not want my child participate I will need
to send a letter to the sponsor. No child will be permitted to go on a field trip without this signed permission slip (see page 8).

Helpers in the Cafeteria — 1, the Parent/Guardian, am aware that if my child is a 6™ 7% or 8" grader, will serve as helpers in the
cafeteria. It is an opportunity to see the importance of community services or volunteer work. They receive their lunch free the days
they work. Students will be asked to work at least two times during the year. I hereby consent for my child to serve as a helper in the

cafeteria (See page 12).

Internet usage -- I, the student, understand and will abide by the Authorization for Electronic Network Access on pages 46-49. 1
understand that Grand Ridge CCSD 95 and /or its agents may access and monitor my use of the Internet including my e-mail and
download material, without notice to me. Any student posting things about students, themselves, teachers, staff and administration on
blogs or myspace equivalents may have ramifications at school. 1 further understand that should I commit any violation, my access
privileges may be revoked and school disciplinary action and appropriate legal action may be taken. In consideration for using
GRCCSD95 electronic network connection and having access to public networks, I hereby release GRCCSD95 and it boards members,
employee, and agents from any claim and damages arising from my use of, ability to use of the Internet

Parents/Guardians — I have read the Authorization for Electronic Network Access on pages 46-49 of the Student /Parent Handbook. 1
understand that access is designed for educational purposes and that GRCCSD 95 has taken precautions to eliminate controversial
material. However, | also recognize it is impossible for GRCCSD 95 to restrict access to all controversial and inappropriate materials. 1
will hold harmless GRCCSD95 its employees, agents, Board Members for any harm caused by materials or software obtained via the
network. 1 accept full responsibility for supervision if and when my child’s use is not in a school setting. 1 have discussed the terms of
this Authorization with my child. I hereby request that my child be allowed access to GRCCSD 95’s Internet.

Publicity Permission — I hereby authorize GRCCSD95 to use my child’s photographic likeness for use in print applications for
advertising and promotional purposes, including but not limited to. the yearbook, school newsletters, the school website and area

newspapers.

MUST BE RETURNED BY: Date: September 04, 2008

Print Name Signature of Parent/Guardian

Print Student’s Name Signature of Student / Grade/Teacher
Print Student’s Name Signature of Student / Grade/Teacher
Print Student’s Name Signature of Student / Grade/Teacher
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Dear Students and Parents,

The entire faculty, staff, administration, and Board of Education of Grand Ridge Community Consolidated School
District 95 extend a welcome to parents and students entering our school for the first time or a welcome back to those
parents and students returning for another school year. We are committed to support each student to reach their full
potential academically, while they attend our school in an environment that 1s safe for learning.

This handbook was prepared with the help of a Jaw firm to provide you with information about the policies,
procedures, and rules of Grand Ridge School. On the following pages is information needed to answer most
questions about the daily routine at school. The items in this handbook are a way of assisting your student in getting
the most from their grade school and junior high expertence. Even if you are familiar with last year’s handbook,
please read this over. It has been overhauled and it contains many alterations or moving of information to
different locations. The changes have been placed in bold print or underlined that may significantly affect your
child. Highlights of some of these changes and ones parents might have questions about are the following:

Table of Contents p (page) 2 Index p 53 Bus Information p14-16

Visitor Policy p 7 Physical/Eye/Dental Exams p16-18

Report an Absence p 4 & p 22 Medication information p 18-19
Attendance/Tardy p 20-22 Bringing animals to school p 8

General drop-off rules and dismissal p 4-5 Class Discipline Policy, Demerits Rules p 33-34
Lunch/Breakfast fees p12 Causes for suspension/expulsion p36-42

Dress Code p 32-33 Bullying/Cyber-bullying p 35

Cell Phone Usage p 31-32 Internet usage p 49-49

Grading/Report Cards/Honor Roll p 24 Weather Announcements/School Closings p 6
Extra Curricular/Eligibility/Sports p 44-46 Change of Command for Parental Concerns p 51

Some areas have been put in bold print that the district feels is important information. If you have difficulty finding
information, please call the school for clarification.

We ask all parents to go through the handbook with all their children attending the school. Those parents who have
students who are unable to read or to understand this handbook are asked to explain to them the sections that pertain to
them. Parents and children who do this will better understand policies and procedures that support their education
process.

The education process will work best when the home and the school cooperate and work together. Please feel free to
communicate with the school whenever you feel the need. If there are any questions or concerns about a matter, please
contact the appropriate person. The proper procedure would be to first contact the teacher, then principal, then
superintendent.

After reading and discussing the Student/Parent Handbook with your student, please sign the Student/Parent School
Agreement sheet (the first page of this handbook) stating they have read and understand the rules and return the signed
sheet to the school office. Please keep the Student/Parent Handbook in a secure place so it can be used as a reference
throughout the school year. Also, if you do lose the handbook you can see it at our website (www.grgs95,org).

We are looking forward to this year and hope that this will be a pleasing year for all.

Sincerely,

David Mathis, Superintendent Ted Sanders, Principal
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ineligible for any class trips or field trips for the remainder of the school year.

Upon the tenth (10) conduct dement, a Board Conduct Hearing with the student and parents present
will be held with the Board of Education. The Board will review the individuals behavior and
determine what action will be taken if additional behavioral problems exist. If conduct or similar
behavior continues the School Board can take further action (Possible Loss of Privileges located
later in this policy). Keep in mind this list is not conclusive). This heanng is designed to be an
individual behavior hearing and not a Suspension or Expulsion Hearing.

DETENTION RULES

Detentions will be served from 3:00-3:45 PM on Tuesdays and Thursdays only. Failure to serve the
detention within a week from the date it is given will result in an additional detention.

A notice regarding the detention will be sent home with the student. The detention notice should be
signed by the parent and returned to the teacher verifying that the parent has been informed.
Students will provide their own transportation.

No exceptions will be made for extracurricular activities.

Homework or work of some sort must be done during the detention.

Absolutely no talking during detention hall. '

Tardiness for the detention hall means that the student will receive an additional detention.

GENERAL STUDENT BEHAVIOR & DISCIPLINE

Corporal punishment will not be used at Grand Ridge School. Corporal punishment does not include
reasonable force as needed to maintain safety for students, staff, or cther persons, or for the purpose of
self-defense or defense of property.

Pupils showing disrespect for classroom policy and school rules may be disciplined up to and
including suspension and/or expulsion for disobedience or for persistent disregard for the rules and
regulations. Grounds for suspension and expulsion are listed later in this handbook.

Removal from class for disruptive behavior will warrant a detention from the teacher who removed the
student.

If a child is sent out of class to the office for severe or dangerous behavior the parents will be
contacted and the child will be sent home.

Students should treat each other with respect and be courteous to one another. Name-calling, use of
foul langnage, harassment (physical, emotional, or sexual), or threatening aggressive behavior that
does physical or psychological harm to someone else, will be considered gross disobedience.
Prohibited aggressive behavior includes, but is not limited to, the use of violence, force, noise,
coercion, threats, intimidation, fear, bullying, cyber-bullying, hazing, or other comparable conduct.
(The defimition of bullying, cyber-bullying and hazing appear below.) Penalty may range from a time
out, peer mediation, conflict resolution, consultation or detention for a minor infraction to suspension,
alternative school assignment, or expulsion.

Fighting will not be permitted and is considered a serious violation. The police may be called at the
administration’s discretion for fighting and especially where bodily injury occurs. This may result in
legal charges or damages by the school or the injured party.

Students reporting tardy to class from another class should receive a tardy slip from the teacher who
detained them. If the student is tardy without an excuse they will receive a detention after the second
time.

No tobacco products, smoking materials, alcoholic beverages, and drugs of any kind, inhalants or
look-alike drugs are allowed on school property.

Laser pointers are not to be brought to school by students.
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10. ‘When a substitute teacher is in charge of a class and a student creates a disruption requiring
his/her removal from that class, the student may receive an immediate in-school or out-of-
school suspension from school for the balance of the school day. If parents cannot bereached,
the student will serve an in-school suspension. Either suspension will warrant five (5) demerits.

11. Students cannot make verbal and/or implied threats to teachers and/or other students, which could
alarm, disturb, or interfere with the orderly operation of the school. Statements such as "Il kill yvou,"”
"I'm going to bomb this place." or other comments that may be construed as threats to the safety of our
students and staff members will not be allowed. "Kidding around" about shooting someone is not
appropriate in our society and must not be allowed in our schools.

12 Students cannot bring weapons, including any look-alike or toy weapons to school. This
includes but is not limited to, water pistols, air soft guns, paint ball guns and BB guns. Such
items are considered “look-a-like weapons” and possession thereof is subject to discipline up to
an including suspension and/or expulsion.

13. Students may not mterfere with school purpose or with the orderly operation of the school by using,
threatening to use, or counseling or advising other persons to use violence, force, coercion, threats,
intimidation, fear, bullying. or disruptive means. This includes verbal, written, or implied threats
and/or discussions about using weapons to alarm, disturb, or interfere with the orderly operation of the
school.

Bullying
The definition of bullying is when a person is being purposefully victimized by one or more persons repeatedly
and/or over time to negative actions that inflict physical or emotional harm.

The penalty for bullying may range from a time out, peer mediation, conflict resolution, consultation, detention
for a minor infraction, to suspension, alternative school, or expulsion.

Grand Ridge School offers an anti-bullying program, Second Step, through our school social worker.
Teachers also cover bully prevention through Character Counts and Advisory Programs taught weekly
in the classroom.

Cyber-bullying
Cyber-bullying involves the use of information and communication technologies to support deliberate,

repeated, hostile behavior by an individual or group that is intended to harm others. Cyber-bullying includes,
but is not limited to, sending threatening E-mails and instant messages, sexual remarks_hate speech, disclosing
an individual’s personal data or photographs at websites or forums, and assuming the identity of an individual
for the purpose of publishing materjal in that individual’s name that defames or ridicules the individual. The
penalty for cyber-bullying may range from a time out, peer mediation, conflict resolution, consultation,
detention for a minor infraction, to suspension, alternative school, or expulsion.

Hazing

Soliciting, encouraging, aiding, or engaging in hazing, no matter when or where it occurs, is prohibited.
Hazing means any intentional, knowing, or reckless act directed against a student for the purpose of being
initiated into, affiliating with, holding office in, or maintaining membership in any group, organization, club, or
athletic team whose members are or include other students. The following list provides examples of specific
misconduct that may be considered hazing:

1. Any activity that involves brutality of a physical nature.
2. Morally degrading or humiliating games, pranks, stunts, or practical jokes.
3. Forcing or coercing the consumption of aleohol, drugs, foreign or unusual foods.
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4. Applying substances on an individual’s body.
5. Harassment such as pushing, shoving, cursing, shouting, and yelling.
6. Compelling an individual to participate in any activity that is illegal, perverse or publicly indecent.

These are some forms of hazing, but this list is not all-inclusive. Students engaging in hazing will be subject to
one or more of the following disciplinary actions:

1. Removal from the extracurricular activities
2. Conference with parents/guardians, and/or

3. Referral to appropriate law enforcement agency.

Students engaging in hazing that endanger the mental or physical health or safety of another person
may also be subject to:

1. Suspension for up to 10 days, and/or

2. Expulsion may be up to the 2 calendar years.

PROHIBITED STUDENT CONDUCT-GROUNDS FOR SUSPENSION OR EXPULSION

The school administration is authorized to discipline students. Students shall be subject to suspension or
expulsion for gross disobedience or misconduct on school premises or while in attendance at school-sponsored
or conducted activities while riding the school bus. 1n addition, the rules below will be in effect during the
time that the student is traveling to and from school.

The school administration is authorized to discipline students for gross disobedience or misconduct, including,
but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco materials in school, on school grounds,
at school-sponsored activities, and on school buses.

2. Using, possessing. distributing, purchasing, or selling alcoholic beverages. Students who are under
the influence of an alcoholic beverage are not permitted to attend school or school functions and are -
treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, or selling;

a. Anyillegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervision.

¢.  Anyprescription drug when not prescribed for the student by a licensed physician or when used in
a manner inconsistent with the prescription or prescribing physician’s instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) that a
student believes is, or represents to be capable of, causing intoxication, hallucination, excitement,
or dulling of the brain or nervous system; or (b) about which the student engaged in behavior that
would lead a reasonable person to believe that the student intended the inhalant to cause
intoxication, hallucination, excitement, or dulling of the brain or nervous system. The prohibition
in this section does not apply to a student’s use of asthma or other legally prescribed inhalant
medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an illegal drug
or_controlled substance; or (b) about which a student engaged in behavior that would lead a
reasonable person to believe that the student expressly or impliedly represented to be an illegal
drug or controlled substance.
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10.

I1.

12.

13.

14.
15.
16.

cannabis or controlled substances into the body; and (b) grow, process, store, or conceal cannabis
or controlled substances.
Students who are under the influence of any prohibited substance are not permitted to attend school or
school functions and are treated as though they had the prohibited substance, as applicable, in their

possession.
Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section of this

policy found below.

Using or possessing an electronic paging device. Using a cellular telephone, videg recording device,
personal digital assistant (PDA), or other electronic device in any manner that disrupts the educational
environment or violates the rights of others, including using the device to take photographs in locker
rooms or bathrooms, cheat, or otherwise viglate student conduct rules. Unless otherwise banned under
this policy or by the Building Principal, all electronic devices must be kept off and out of sight during
the regular school day unless: (a) the supervising teacher grants permission; {b) use of the device is
provided in a student’s IEP: or (c) it is needed in an emergency that threatens the safety of students,
staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in the context
of instruction.

Disobeving rules of student conduct or directives from staff members or school officials. Examples of
disobeying staff directives include refusing a District staff member’s request to stop, present school
identification, or submit to a search.

Engaging in academic dishonesty. including cheating, intentionally plagiarizing, wrongfully giving or
receiving help dunng an academic examination, and wrongfully obtaining test copies or scores.

Engaging in any kind of aggressive behavior that does physical or psychological harm to another or
any urging of other students to engage in such conduct. Prohibited conduct includes any use of
violence, force, stnking, biting or threatening to strike other students or school personnel, use of noise,
coercion, threats, intimidation, fear, harassment, bullying, cyber-bullying, hazing, or other comparable
conduct.

Causing or attempting to cause damage to, or stealing or attempting to steal, school property or another
person’s personal property. Entry into an unauthorized area of the school campus or building.

Being absent without a recognized excuse; State law and Board pdlicLon truancy control will be used
with chronic and habitual truants.

Being involved with any public school fraternity, sorority, or secret society, by:

¢ Being a member;

¢  Promising to join:

Pledging to become a member:; or

Soliciting any other person 1o join, promise to join, or be pledged to become a member.

Being involved in gangs or gang-related activities, including displaying gang symbols or paraphemalia
as described in this handbook on pages 39-40.

Dress or appearance in violation of the district’s dress code as described herein.

Violating the district’s Internet/Electronic Network Access Usage Policy.

Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.
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17. Slander, libel, obscenity, or profanity.

18.  Interference with school personnel in the performance of their lawful duties.

19. Setting false {ire alarms, making bomb threats or writing general threats on school property for
the purpose of instilling fear in others or for the purpose of disrupting the educational process.
Such conduct includes, but is not limited to, leaving written messages in plain view indicating a
bomb will explode, calling in a bomb threat at the school to local police, writing or saying
threats to students or staff referencing Columbine, Virginia Tech or other school tragedies.
SUCH INCIDENTS ARE CONSIDERED EXTREMELY SERIOUS AND WILL NOT BE
TREATED AS PRACTICAL JOKES BY THE ADMINISTRATION.

20. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the
school environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of a staff
member: or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term “possession’ includes having control, custody, or care, currently or in the
past. of an object or substance, including situations where the itemn is: (a) on the student’s person; (b) contained
in another item belonging to, or under the control of, the student, such as in the student’s clothing, backpack,
or automobile; (¢) in a school’s student locker, desk, or other school property; or (d) at any location on school
property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter students,
while at school or a school-related event, from engaging in aggressive behavior that may reasonably produce
physical or physiological harm to someone else. The Superintendent or designee shall ensure that the
parent/suardian of a student who engages in agpgressive behavior is notified of the incident. The failure to
provide such notification does not limit the Board’s authority to impose discipline, including suspension or
expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of the
student’s parent/guardian to administer or consent to the administration of psychotropic or psychostimulant
medication to the student.

The grounds for disciplinary action apply whenever the student’s conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during. or after school hours or at any other time ;

2. Off school grounds at a school-sponsored activity or event, or any activity or event which bears a
reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event: or

4.  Anywhere_ if the conduct interferes with, disrupts, or adversely affects the school environment, school
operations, or an educational function, including but not limited to, conduct that may reasonably be
considered to: (a) be a threat or an attempted intimidation of a staff member; or (b) endanger the health
or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures for acts of prohibited conduct may include:

1. Disciplinary conference.
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Withholding of privileges.

(oS

Seizure of contraband,

ha

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds and from

attending extracurricular school activities.
5. Suspension of bus riding privileges, provided that appropriate procedures are followed.

6. Expulsion from school and all school-sponsored activities and events for a definite time period not to
exceed 2 calendar vears, provided that the appropriate procedures are followed. An expelled student is
prohibited from being on school grounds and from attending extracurricular school activities.

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal drugs
(controlled substances), “look-alikes,” alcoliol, or weapons.

8. Notifying parents/guardians.

9. Temporary removal from the classroom.

10. In-school suspension.

11. After-school study or Saturday study, provided the student’s parent(s)/guardian(s) have been notified.
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure must be
used. The student must be supervised by the detaining teacher or the Building Principal or designee.

12. Community service with local public and nonprefit agencies that enhance community efforts to meet
human, educational, environmental, or public safety needs. The District will not provide
transportation. School administration shall use this option only as an altenative to another disciplinary
measure giving the student and/or parent(s)/guardian(s) the choice.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative school
program.

Weapons policy

A student_ who uses, possesses, controls, or transfers a weapon, or any other object that can reasonably be
considered, or looks like, a weapon, shall be expelled for at least one calendar year, but no more than 2
calendar years. The Superintendent may modify the expulsion period and the Board may modify the
Superintendent’s determination, on a case-by-case basis.

A “weapon’ means possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by
Section 921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Qwners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other object if
used or attempted to be used to cause bodily harm, including but not limited to, knives, brass knuckles. billy
clubs; or (3) “look-alikes” of any weapon as defined above.

Any item, such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen., is considered to be a weapon if used
or attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to this
policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and
similar programs, whether or not schooi-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

Gang Policy
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LaSalle-Peru Township High School
541 Chartres Street
LaSalle, IL 61301

Phone (815)223- 1721

Fax (815) 223 - 3444

FAX
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To:  Mr. Henry Fonville From: Diane Lampe
ISBE o

Fax (217) 567-8302 Date:  August 21, 2000

Phone: Pages: 3 (Including Cover)

Re:  Anti-Bullying Palicy ce:

Ouwgent O ForReview [ Pleasze Comment D Please Reply [ Piease Recycle

T

Mr. Fonville,

Attached for vour record is a copy of the Anti-Bullying Policy for LaSalle-Peru
Township High School District #120, which was adopted by our Board of Education

on 8/19/08.
Thank you.

Diane
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LaSalie-Pern High School District #120 - Anti-Bullying Policy

BULLYING/BARRASSMENT
LaSalle-Pern High School will provide all students with a safe school environment that facilitates

fearning. Using any form or type of aggressive behavior that does physical or psychological harm to
someone else and/or ‘disrupts the learning environment, and/or urges students to engage in such
conduct is prohibited. LaSalle-Peru High School will seek to prevent such incidents and will
investigate and take forrective actions for violations of this policy. Further, retaliation against those
who seek remedies under this policy is prohibited.

DEFINITION AND EXAMPLES

Bullying is defined as any kind of ongoing and/or severe physical or verbal mistreatment where there
may be an imbalande of power. A power difference usually exists between the bully and the victim.
Aggressive behavior or bullying is any behavior that may subject a student to insults, taunts or
challenges whether verbal or physical in nature (either isolated or repeated behavior),which are likely
to intimidate and/or provoke a violent or disorderly response from the student being treated in this
matter.

The main types of ggressive behaviors may be but are not limited to:

Physical: hitting, kicking, grabbing, spitting, etc.

Verbal: Name-calling, racist remarks, put-downs, extortion, efc.

Written: threatening e-mail, notes, and/or graffiti, ete.

Indirect: spreading rumors, wearing or possessing items depicting or implying hatred or
prejudice, exclusion from peer group, taking and hiding/destroying other’s papers, and/or
possessions, etc.

* & o o

Grounds for disciplinary action may apply whenever the student’s prohibited aggressive behavior is
reasonably related to school or school activities, including but not limited to:

1. On school grounds before, during, or after school hours or at any other time when the school is
being used by a school group;

2. Off school graunds at a school-sponsored activity or event, or any activity or event that bears a
reasonable relationship to school;

3, Traveling to ar from school or a school activity, function or event; or

4. Anywhere, if thc aggressive behavior may reasonably be considered to be a threat or an attempted
intimidation of a student, visitor, or staff member or an interference with school purposes or an
educational function.

REPORTING PROCEDURES

Any faculty and staff member or student at LaSalle-Peru High School, who has withessed or has
reliable information that a pupil or staff member has been subjected to “bullying,” as defined above, or
a person in the above categories who has experienced the aggressive behavior/bullying, shall report
such incident to the principal, assistant principal or his‘her designee. Confidentiality to the fullest
extent possible will be observed at all stages of the investigation and for any hearings that take place.
Further, retalialion against those who seek remedies under this policy is prohibited.

The assistant grincipal is initially responsible for receiving oral or written reports of violations of this
policy. The administration shall conduct the investigation.

ADOPTED 8/19/09
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TRAINING

The administration or designee may develop age-appropriate methods of discussing the meaning,
substance, and application of this policy with staff and students in order to minimize the occurrence of
bultying and for staff to effectively respond to any such incidents. The students will review what
bullying is, how to avoid such actions, and how to report any incidents of this unwanted behavior, The
Student Services Office and/or Principal’s Office is always open for discussion about concemns in the
bullying/sggressive behavior area. The counselors and administrators are available to discuss such
behaviors and consequences with students at any time.

DISCIPLINE

If the investigation of said complaints concludes that a pupil has engaged in bullying conduct
prohibited by this policy, the pupil shall be subject to appropriate disciplinary actions as outlined in the
Student Handbook. ‘Such discipline will be continuous and could result in being placed in the
Disciplinary Study Program, assigned Saturday School, Referral to Law Enforcement Agengies,
Suspension, and/or Expulsion, etc. Any such disciplinary action shall be taken in accordance with
applicable LaSalle-Peru High School policy and legal requirements from state and federal sources.

MONITORING, EVALUATION and REVIEW

LaSalle-Peru High School will review this policy and assess its implementation and effectiveness
annually. This policy will be promoted and implemented throughout the school.

ADOPTED 8/19/09
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FONVILLE HENRI A

From: Jodeen Guisti [guistij@lasalieschools.net]

Sent: Monday, July 06, 2009 1:33 PM

To: FONVILLE HENRI A

Subject: LaSalle Elementary School District 122 Bullying Policy

Attachments: { ES_Bullying.docx
Henri -
Per Jim Carlson of LaSalle County ROE, attached is the policy related to bullying for LaSalle
Elementary District 122. If you have any questions, please do not hesitate to contact me at 815-223-
0786.
Thanks,
Jodeen Guisti

LaSalle Elementary School District 122
815.223.0786

7/6/2009
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Students

Student Discipline
Prohibited Student Conduct

Disciplinary action may be taken against any student guilty of gross disobedience or misconduct,
including, but not limited to, the following:

1.
2.

10.

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence are not permitted to attend school or school functions and are treated as
though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:
a. Any illegal drug, controlled substance, or cannabis (including marihuana and hashish).

b.  Any anabolic steroid not administered under a physician’s care and supervision.

C. Any prescription drug when not prescribed for the student by a licensed physician or when
used in a manner inconsistent with the prescription or prescribing physician’s instructions.

d.  “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or

controlled substance; but one: (a) that a student believes to be, or represents to be, an illegal
drug or controlled substance; or (b) about which a student engaged in behavior that would
lead a reasonable person to believe that the student expressly or impliedly represented to be
an 1llegal drug or controlled substance.

e.  Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or inject
cannabis or controlled substances into the body; and (b) grow, process, store, or conceal
cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend

school or school functions and are treated as though they had the prohibited substance, as

applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section of

this policy.

Using or possessing a cellular telephone, electronic signaling device, a two-way radio, and/or

other telecommunication device, unless authorized and approved by the Building Principal.

Using or possessing a laser pointer unless under a staff member’s supervision and in the context

of instruction.

Disobeying rules of student conduct or directives from staff members or school officials.

Examples of disobeying staff directives include refusing a District staff member’s request to stop,

present school identification, or submit to a search.

Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully

giving or receiving help during an academic examination, and wrongfully obtaining test copies or

scores.

Engaging in any kind of aggressive behavior that does physical or psychological harm to another

or any urging of other students to engage in such conduct. Prohibited conduct includes any use of

violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other
comparable conduct.

Causing or attempting to cause damage to, or stealing or attempting to steal, school property or

another person's personal property.
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11. Being absent without a recognized excuse; State law and Board policy on truancy control will be
used with chronic and habitual truants.

12. Being involved with any public school fraternity, sorority, or secret society, by

a. being a member,
b. promising to join,
¢. pledging to become a member, or
d. soliciting any other person to join, promise to join, or be pledged to become a member.
13. Being involved in gangs or gang-related activities, including the display of gang symbols or
paraphernalia.

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.

15. Engaging in any activity, on or off campus, that: (a) poses a threat or danger to the safety of other
students, staff, or school property; (b) constitutes an interference with school purposes or an
educational function; or (c) is disruptive to the school environmant.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently or
in the past, of an object or substance, including situations where the item is: (a) on the student’s person;
(b) contained in another item belonging to, or under the control of, the student, such as in the student’s
clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school property; or (d)
at any location on school property or at a school-sponsored event.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of
the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

The grounds for disciplinary action, including those described more thoroughly later in this policy, apply
whenever the student's conduct is reasonably related to school or school activities, including, but not
limited to:

1. On school grounds before, during, or after school hours or at any other time when the school is
being used by a school group;

2. Off school grounds at a school-sponsored activity, or event, or any activity or event which bears a
reasonable relationship to school,

Traveling to or from school or a school activity, function or event; or

4. Anywhere, if the conduct may reasonably be considered to be a threat or an attempted
intimidation of a staff member, or an interference with school purposes or an educational
function.

Disciplinary Measures

Disciplinary measures may include:
1. Disciplinary conference.
2. Withholding of privileges.
3. Seizure of contraband.
4

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

o

Expulsion from school and all school-sponsored activities and events for a definite time period
not to exceed 2 calendar years, provided that the appropriate procedures are followed. An
expelled student is prohibited from being on school grounds.
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7. Notification of juvenile authorities whenever the conduct involves illegal drugs (controlled
substances), look-alikes, alcohol, or weapons.

8. Notification of parents/guardiéms.
Removal from classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. Detention or Saturday school, provided the student's parent(s)/guardian(s) have been notified. If
transportation arrangements cannot be agreed upon, an alternative disciplinary measure must be
used. The student must be supervised by the detaining teacher or the Building Principal or
designee.

12. Community service with local public and nonprofit agencies that enhance community efforts to
meet human, educational, environmental, or public safety needs. The District will not provide
transportation. School administration shall use this option only as an alternative to another
disciplinary measure giving the student and/or parent(s)/guardian(s) the choice.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative school
program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily harm.
Corporal punishment does not include, and certificated personnel are permitted to use, reasonable force as
needed to maintain safety for other students, school personnel, or persons, or for the purpose of self-
defense or the defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any object that can reasonably be
considered, or looks like, a weapon, shall be expelled for at least one calendar year, but no more than 2
calendar years. The Superintendent may modify the expulsion period and the Board may modify the
Superintendent’s determination, on a case-by-case basis. A “weapon” means possession, use, control, or
transfer of (1) any gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States
Code, firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or use of a weapon as
defined in Section 24-1 of the Criminal Code, (2) any other object if used or attempted to be used to cause
bodily harm, including but not limited to, knives, brass knuckles, billy clubs, or (3) “look alikes” of any
weapon as defined above. Such items as baseball bats, pipes, bottles, locks, sticks, pencils, and pens are
considered weapons if used or attempted to be used to cause bodily harm.

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she (1)
observes any person in possession of a firearm on or around school grounds, however, such action may be
delayed if immediate notice would endanger students under his or her supervision, (2) observes or has
reason to suspect that any person on school grounds is or was involved in a drug-related incident, or (3)
observes a battery committed against any staff member. Upon receiving such a report, the Building
Principal or designee shall immediately notify the local law enforcement agency, State Police, and the
student’s parent(s)/guardian(s).

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized to
impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-school
suspension, which is appropriate and in accordance with the policies and rules on student discipline.
Teachers, other certificated educational employees, and other persons providing a related service for or
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with respect to a student, may use reasonable force as needed to maintain safety for other students, school
personnel, or other persons, or for the purpose of self-defense or defense of property.

The Superintendent, Building Principal, Assistant Building Principal, or Dean is authorized to impose the
same disciplinary measures as teachers and may suspend students guilty of gross disobedience or
misconduct from school (including all school functions) and from riding the school bus, up to 10
consecutive school days, provided the appropriate procedures are followed. The Board of Education may
suspend a student from riding the bus in excess of 10 days for safety reasons.

Student Handbook

The Building Principal, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District's disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents and guardians within 15 days of the beginning of the school year or a student's
enrollment.

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. § 3351 et seq.
20US.C. § 6081.
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-
27.1B, 5/24-24, 5/26-12, and 5/31-3.
23 1II. Admin. Code § 1.210 and 1.280.

CROSS REF.: 5:230 (Maintaining Student Discipline), 6:110 (Programs for Students At Risk of
Dropping Out of School), 7:70 (truancy), 7:130 (Student Rights And
Responsibilities), 7:140 (Search And Seizure), 7:150 (police interviews), 7:160
(Student Appearance), 7:170 (Vandalism), 7:200 (Suspension Procedures),
7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (student with disabilities),
7:240 (extracurricular), 8:30 (Conduct On School Property)

ADOPTED: April 10, 2001

REVISED: November 16, 2004
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Students

Student Discipline

Prohibited Student Conduct

Appropriate disciplinary action will be taken against any student guilty of misconduct.‘ Students rﬁay
be suspended or expelled from school for gross disobedience or misconduct, including, but not
limited to, the following:

1.
2.

10.

1.

12.

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence are not permitted to attend school or school functions and are treated as
though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling illegal drugs or controlled substances,
look-alike drugs and drug paraphemnalia. Students who are under the influence are not
permitted to attend school or school functions and are treated as though they had drugs in
their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons”
section of this policy.

Using or possessing electronic signaling and cellular radio-telecommunication devices,
unless authorized and approved by the Building Principal. Electronic signaling devices
include pocket - and all similar - electronic paging devices.

Using or possessing a laser pointer unless under a staff member’s supervision and in the
context of instruction.

Disobeying directives from staff members or school officials and/or rules and regulations
governing student conduct.

Using violence, force, noise, coercion, threats, intimidation, fear, or other comparable
conduct toward anyone or urging other students to engage in such conduct.

Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person's personal property.

Unexcused absenteeism; State law and ‘Board policy on truancy control will be used with
chronic and habitual truants.

Being a member of or joining or promising to join, or becoming pledged to become a
member of, soliciting any other person to join, promise to join, or be pledged to become a
member of any public school fraternity, sorority or secret society.

Involvement in gangs or gang-related activities, including the display of gang symbols or
paraphernalia.
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Engaging in any activity that constitutes an interference with school purposes or an
educational function or any disruptive activity.

These grounds for disciplinary action apply whenever the student's conduct is reasonably related to
school or school activities, including, but not limited to:

1.

On, or within sight of, school grounds before, during, or after school hours or at any other
time when the school is being used by a school group;

Off school grounds at a school-sponsored activity, or event, or any activity or event which
bears a reasonable relationship to school;

Traveling to or from school or a school activity, function or event; or

Anywhere, if the conduct may reasonably be considered to be a threat or an attempted
intimidation of a staff member, or an interference with school purposes or an educational
function.

Disciplinary Measures

Disciplinary measures include:

1.

2
3.
4

(9, )

10.

11.

Disciplinary conference.
Withholding of privileges.
Seizure of contraband.

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are
followed. An expelled student is prohibited from being on school grounds.

Notification of juvenile authorities whenever the conduct involves illegal drugs (controlled
substances), look-alikes, alcohol, or weapons.

Notification of parent(s)/guardian(s).
Removal from classroom.

In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

Detention or Saturday school, provided the student's parent(s)/guardian(s) have been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.
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A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include, and school employees are permitted to use, reasonable
force as needed to maintain safety for other students, school personnel, or persons, or for the purpose
of self-defense or the defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any object that can reasonably be
considered, or looks like, a weapon, shall be expelled for at least one calendar year. The expulsion
period may, however, be modified by the Superintendent, and the Superintendent’s determination
may be modified by the Board, on a case-by-case basis. In no case may the expulsion exceed 2
calendar years. For purposes of this section, a “weapon” means (1) possession, use, control, or
transfer of any-gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States
Code, firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or use of a weapon
as defined in Section 24-1 of the Criminal Code, (2) any other object if used or attempted or intended
to be used to cause bodily harm, including but not limited to, knives, brass knuckles, billy clubs, or
(3) “look alikes” of any weapon as defined above. Such items as baseball bats, pipes, bottles, locks,
sticks, pencils, and pens may be considered weapons if used or attempted to be used to cause bodily
harm.

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she (1)
observes any person in possession of a firearm on or around school grounds, however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Building Principal or designee shall immediately notify a local law enforcement agency
and, if a student is reportedly in possession of a firearm, also the student’s parent(s)/guardian(s). The
Superintendent or designee shall notify the.Department of State Police of any drug-related incident
or battery of a staff member.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may remove students from a classroom for disruptive behavior.
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The Superintendent, Building Principal, is authorized to impose the same disciplinary measures as
teachers and may suspend students guilty of gross disobedience or misconduct from school
(including all school functions) and from riding the school bus, up to 10 consecutive school days,
provided the appropriate procedures are followed. The Board of Education may suspend a student
from riding the bus in excess of 10 days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents and guardians within 15 days of the beginning of the school year or a student's .
enrollment.

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. § 3351 et seq.
20U.S.C. § 6081.
105 ILCS 5/10-20.14, 5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/24-24, 5/26-12, 5/26-
15, and 5/31-3.
23 I1l. Admin. Code § 1.210 and 1.280.

CROSS REF.: 5:230 (Maintaining Student Discipline), 6:110 (truant's programs),
7:70 (truancy), 7:130 (Student Rights And Responsibilities), 7:140 (Search And
Seizure), 7:150 (police interviews), 7:160 (Student Appearance),
7:170 (Vandalism), 7:200 (Suspension Procedures), 7:210 (Expulsion
Procedures), 7:220 (Bus Conduct), 7:230 (student with disabilities),
7:240 (extracurricular), 8:30 (Conduct On School Property)

ADOPTED: December 20, 2000



FONVILLE HENRI A

From: Pillion, Michael [mpillion@ops125.net]
Sent: Tuesday, January 05, 2010 10:52 AM
To: FONVILLE HENRI A

Cc: Tomasson, Traci

Subject: RE: bully policy

Attachments: bullying policy final.doc

seroitis for real this timoe,

vicazm Pl Sopedni-ndent
Oglesby District #125

755 Bennett Avenue
Oglesby, 1L 61348

From: FONVILLE HENRI A [mailto;HFONVILL@isbe.net]
Sent: Tuesday, January 05, 2010 10:50 AM

To: Pillion, Michael

Subject: RE: bully policy

Thank you but the attachment didn’t make it.

Henri Fonville

Educator and School Development
[linois State Board of Education
hfonvill@isbe.net

217.782.2948

From: Pillion, Michael [mailto:mpillion@ops125.net]
Sent: Tuesday, January 05, 2010 10:50 AM

To: FONVILLE HENRI A

Cc: Tomasson, Traci

Subject: bully policy

Ms. Fonville-
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Page 1 of 1

Here is our updated bullying policy for Oglesby School District 125. We had sent an earlier policy back in
June, but this is our updated bullying policy so it is the most current. If you have any questions, please

let me know.

Michael Pillion, Superintendent
Oglesby District #125

755 Bennett Avenue
Oglesby, IL 61348

Phone: 1-815-883-9297

1/5/2010
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Bullying, intimidation, and harassment diminish a student’s ability to learn and’a's s ability to

educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

b.  7:190, Student Discipline. This policy prohibits students from engaging mn hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct. ‘

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation - and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.
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S. Encourages all members of the school community, mcluding students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

6. Actively mvolves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance

effectiveness.
10. Complies with State and federal law and is in alignment with Board policies. This includes

prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or

updates it.
LEGAL REF.: 405 1LS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 1ll.Admin.Code §1.280.
CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: December 16, 2009
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FONVILLE HENRI A

From: mwinchester [mwinchester@ottawahigh.com]

Sent: Tuesday, June 16, 2009 3;02 PM

To: FONVILLE HENRI A )
Cc: jharrison@ottawahigh.com :
Subject: Bullying Policy OTHS #140 -
Attachments: 7180.doc; 0720.doc; 0660.doc; 7190.doc UK RS

7180.doc (46  0720.doc (47 0660.doc (45 7190.doc (58
KB) KB) KB) KB)
Ms. Henri Fonville,

Attached is the bullying policy from Ottawa Township High School #140. We subscribe to IASB's PRESS Plus
for our School Board policies and updates.
Matt Winchester, Principal
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (i1) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes character education in all grades in accordance with State law and Board policy
6:60, Curriculum Content.This includes incorporating student social and emotional
development into the District’s educational program as required by State law and in
alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

7:180 Page 1 of 2



10.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the lllinois State Board of Education after the Board adopts or
updates it.

LEGALREF..  405ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Nl.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: January 26, 2009

7:180
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Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:
a. Substantially interfering with a student's educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “inttmidating,” “hostile,” and ‘“offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Principal, Assistant
Principal, or a Complaint Manager. Students may choose to report to a person of the student's same
sex. Complaints will be kept confidential to the extent possible given the need to investigate.
Students who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Principal or Assistant Principal for appropriate action.
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

John Harrison, Superintendent
Name

Ottawa THSD District 140
Address

211 E. Main St.

Ottawa, [L 61350

815/433-1323
Telephone

Complaint Managers:

John Harrison, Superintendent Laura Pastirik, Asst. Principal for Curriculum
Name Name

Ottawa THSD District 140 Ottawa THSD District 140

211 E. Main St. 211 E. Main St.

Address Address

Ottawa, IL 61350 Ottawa, IL 61350

815/433-1323 815/433-1323

Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 I1.Admin.Code §1.240 and Part 200.
Davis v. Monroe_County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)

ADOPTED: January 26, 2009
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Ottawa Township High School District 140 6:60

Instruction

Curriculum Content

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

6:60

1.

In each grade, subjects include: (a) language arts, (b) writing intensive course, (¢) science,
(d) mathematics, () social studies including U.S. history, (f) foreign language, (g) music, (h)
art, (1) driver and safety education, and (j) vocational education.

Students otherwise eligible to take a driver education course must receive a passing grade in
at least 8 courses during the previous 2 semesters before enrolling in the course. The
Superintendent or designee may waive this requirement if he or she believes a waiver to be in
the student’s best interest. The course shall include classroom instruction on distracted
driving as a major traffic safety issue. Automobile safety instruction covering traffic
regulations and highway safety must include instruction on the consequences of alcohol
consumption and the operation of a motor vehicle. The eligibility requirements contained in
State law for the receipt of a certificate of completion from the Secretary of State shall be
provided to students in writing at the time of their registration.

In each grade, as well as in interscholastic athletic programs, steroid abuse prevention must
be taught.

[n each grade, provided it can be funded by private grants or the federal government, violence
prevention and conflict resolution must be stressed, including: (a) causes of conflict, (b)
consequences of violent behavior, (c) non-violent resolution, and (d) relationships between
drugs, alcohol, and violence.

Beginning with the 2009-2010 school year, the curriculum in grades 3 or above shall contain
a unit on Internet safety, the scope of which shall be determined by the Superintendent or
designee.

In all grades, character education must be taught including respect, responsibility, fairness,
caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice,
discipline, respect for others, and moral courage.

In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic
principles of freedom, justice, and equality, (c) proper use and display of the American flag,
(d) the Pledge of Allegiance, and (e) the voting process.

In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movement skiils, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to
work cooperatively in a group setting, and encourages healthy habits and attitudes for a
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during
the school day in a physical education course. For exemptions and substitutions, see policies
6:310, Credit for Alternative Courses and Programs, and Course Substitution, and 7:260,
Exemption from Physical Activity.

In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical
fitness, (c) other components necessary to develop a sound mind in a healthy body, and (d)
dangers and avoidance of abduction.
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10.

11.

12.

13.

14.

15.

l6.

In all schools, career/vocational education must be taught, including: (a) the importance of
work, (b) the development of basic skills to enter the world of work and/or continue formal
education, (c) good work habits and values, (d) the relationship between learning and work,
and (e) if possible, a student work program that provides the student with work experience as
an extension of the regular classroom. A career awareness and exploration program must be
available at all grade levels.

In grades 9 through 12, consumer education must be taught, including: financial literacy;
installment purchasing; budgeting, savings, and investing; banking; simple contracts; income
taxes; personal insurance policies; the comparison of prices; homeownership; and the roles of
consumers interacting with agriculture, business, labor unions and government in formulating
and achieving the goals of the mixed free enterprise system.

In all schools, conservation of natural resources must be taught, including: (a) home ecology,
(b) endangered species, (c) threats to the environment, and (d) the importance of the
environment to life as we know it.

In all schools, United States history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and Illinois, (¢) the role of the
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic
groups, including but not limited to, the African Americans, Albanians, Asian Americans,
Bohemians, Czechs, French, Germans, Hispanics, Hungarians, Irish, Italians, Lithuanians,
Polish, Russians, Scots, and Slovakians in the history of this country and State.

In addition, all schools shall hold an educational program on the United States Constitution
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week.

In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of
genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide
in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan.

In all schools, the curriculum includes a unit of instruction on the history, struggles, and
contributions of women.

In all schools, the curriculum includes a unit of instruction on Black History, including the
history of the African slave trade, slavery in America, and the vestiges of slavery in this
country, as well as the struggles and contributions of African-Americans.

In all schools offering a secondary agricultural education program, courses as required by 105
ILCS 5/2-3.80.
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LEGAL REF.:

CROSS REF.:

ADOPTED:

6:60

SILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

Public Law 108-447, Section 111 of Division J.

105 TLCS 5/2-3.80(e) and (f), 5/27-3, 5/27-5, 5/27-6, 5/27-7, 5/27-12, 5/27-12.1,
5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-21, 5/27-22, 5/27-
23, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-24 .2, 435/0.01 et seq., and 110/3.

625 ILCS 5/6-408.5.

23 tlt. Admin.Code §§1.420, 1.430, and 1.440.

6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70
(Teaching About Religions), 7:190 (Student Discipline); 7:260 (Exemption from
Physical Activity)

January 26, 2009

Page 3 of 3



Ottawa Township High School District 140 i 7:190

Students

Student Discipline

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

l.
2.

7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance:
(a) that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section
of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Unless otherwise banned under this policy or by the Principal, all electronic
devices must be kept powered-off and out-of-sight during the regular school day unless: (a)
the supervising teacher grants permission; (b) use of the device is provided in a student’s
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individualized education program (IEP); or (c) it is needed in an emergency that threatens the
safety of students, staff, or other individuals.

6.  Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
COpies or Scores.

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct. '

10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

11.  Being absent without a recognized excuse; State law and School Board policy regarding
truancy control will be used with chronic and habitual truants.

12 Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

13.  Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

14.  Violating any criminal law, including but not limited to, assault, battery, arson, theft,
gambling, eavesdropping, and hazing.

15.  Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of| the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.
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The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student’s conduct is reasonably related to school or school activities, including
but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:

1.

2
3.
4

b

10.

11.

12.

Disciplinary conference.
Withholding of privileges.
Seizure of contraband.

Suspenston from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.

Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

Notifying parents/guardians.
Temporary removal from the classroom.

In-school suspension for a period not to exceed 5 school days. The Principal or designee
shall ensure that the student is properly supervised.

After-school study or Saturday study, provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Principal or designee.

Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure giving the student and/or parent/guardian the choice.

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily

7:190
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harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notify the office of the Principal in the event that he or she:
(1) observes any person in possession of a firearm on or around school grounds; however, such action
may be delayed i1f immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Principal or designee shall immediately notify the local law enforcement agency, State
Police, and any involved student’s parent/guardian. “School grounds” includes modes of
transportation to school activities and any public way within 1000 feet of the school, as well as school
property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Principal, or Assistant Principal is authorized to impose the same disciplinary
measures as teachers and may suspend students guilty of gross disobedience or misconduct from
school (including all school functions) and from riding the school bus, up to 10 consecutive school
days, provided the appropriate procedures are followed. The Board may suspend a student from
riding the bus in excess of 10 school days for safety reasons.

Student Handbogk

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval.
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s

enrollment.

LEGAL REF.

CROSS REF.:

ADOPTED:

7:190

Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 J1l.Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy),
7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150
(Agency and Police Interviews), 7:160 (Student Appearance), 7:170
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and Harassment ), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restrictions on Publications and Written or Electronic
Material), 8:30 (Visitors to and Conduct on School Property)

January 26, 2009
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Marseilles School District #150 (/ ga/”
oL e

Marseilles Elementary School
201 Chicago Street
Marseilles, IL 61341

(815) 795-2428

FAX: (815) 795-3415

$ecan.t Hiy, JoEI!en Fuller
Superintendent
K3
'{,{ & Jeff Owens
< - .
Panthet © Principal

January 13, 2009

Lynn Robinson

lllinois State Board of Education
100 N. 1% Street

Springfield IL 62777

Dear Ms. Robinson:

This letter is in regards to the Marseilles Elementary School’s Bullying Policy,

adopted May 19, 2008.

The attached policy regarding “Harassment of Students Prohibited” will be added to
the Marseilles Elementary School Student Parent Handbook for the 2009-2010 school year.
The addition of this policy to our handbook will help to clearly define our bullying policy for

our parents, students and facuity.

Yours in Education,

MOM

Jeff Owens
Principal

JO:dc



Marseilles Elementary School District #150 7:20

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, physical or
mental disability, or other protected group status. The District will not tolerate harassing,
intimidating conduct, or bullying whether verbal, physical, or visual, that affects the tangible benefits
of education, that unreasonably interferes with a student’s educational performance, or that creates an
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include
name-calling, using derogatory slurs, causing psychological harm, threatening or causing physical
harm, or wearing or possessing items depicting or implying hatred or prejudice of one of the
characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

(13

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
or a Complaint Manager. Students may choose to report to a person of the student's same sex.
Complaints will be kept confidential to the extent possible given the need to investigate. Students
who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals wil] be female, and at least one will be male.
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Nondiscrimination Coordinator:

JoEllen Fuller

Name

201 Chicago Steet
Address

Marseilles, 1L 61341

815.795.2162
Telephone

Complaint Managers:

JoEllen Fuller Jeff Owens

Name Name

201 Chicago Street 201 Chicago Street
Address Address

Marseilles, 11. 61341 Marseilles, IL 61341
815.795.2162 815.795.2428
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
23 Ill.LAdmin.Code §200.10 et seq.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)

ADOPTED: May 19, 2008
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