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East St. Louis School District #1 89

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass or intimidate another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, physical or
mental disability, sexual orientation, or other protected group status. The District will not tolerate
harassing or intimidating conduct, whether verbal, physical, or visual, that affects tangible benefits of
education, that unreasonably interferes with a student’s educational performance; or that creates an
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include
name-calling, using derogatory slurs, or wearing or possessing items depicting or implying hatred or
prejudice of one of the characteristics stated above.

Complaints of harassment or intimidation are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and

students that the District will not tolerate harassment, such as by including this policy in the
appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual

favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or
2. Has the purpose or effect of:
a. Substantially interfering with a student's educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d

Making submission to or rejection of such conduct the basis for academic decisions affecting
a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude

jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of
the student's same sex. Complaints will be kept confidential to the extent possible given the need to
investigate. Students who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.
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Nondiscrimination Coordinator:

Name

Address

Telephone No.

Complaint Managers:

Name

Address

Telephone No.

The Superintendent shall use reasonable measures to inform staff members and students that the

District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 TLCS 5/10-22.5 and 5/27-1.
23 IH.Admin.Code §200.10 et seq.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities)

ADOPTED: October 16, 2001
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Administrative Procedure - Harassment of Students Prohibited

Actor

Action

Building Principal or
Designee

Distribute and publicize Board policy 7:20, Harassment of Students
Prohibited, and Board policy 2:260, Uniform Grievance Procedure using

various methods, including annually publishing them in the student and staff

handbooks.

Building Principal or
Designee

Take measures to prevent harassment of students, including:

1.

Conducting periodic harassment awareness training for all school staff,
including administrators, teachers, and guidance counselors;

Conducting periodic age-appropriate harassment awareness training for
students;

Establishing discussion groups in which students can discuss what
constitutes harassment and how to respond to it in the school setting;

Surveying students to find out whether harassment is occurring at the
school;

Conducting periodic harassment awareness training for
parent(s)/guardian(s); and

Working with parent(s)/guardian(s) and students to develop and
implement age-appropriate, effective measures for addressing
harassment.

Nondiscrimination
Coordinator or
Grievance Complaint
Manager

Take measures to thoroughly and promptly investigate allegations of
harassment, including:

1.

(3]

(87

Distributing Board policy 2:260, Uniform Grievance Procedure, t0 any
person upon request;

Following Board policy 2:260, Uniform Grievance Procedure;,

Notifying a student’s parent(s)/guardian(s) that they may attend any
investigatory meetings in which their child is present; and

Keeping a complaining parent(s)/guardian(s) informed of any
investigation’s progress.

All District Staff
Members

Shall comply with the child abuse reporting laws.

Keep the harassment investigation’s progress, as well as students™ oral or
written statements, confidential, except that the Superintendent will be kept

informed of the investigation’s progress.
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Students

Class Assighments

The Building Principal shall assign students to classes.

LEGAL REF.: 105 ILCS 5/10-21.3, 5/10-21.3a, and 5/10-22.5.

CROSS REF.: 4:170 (Safety), 6:15 (School Accountability), 6:30 (Organization of Instruction),
6:140 (Education of Homeless Children)

ADOPTED: June 27, 2006
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Students EDUCATOR AND
; . SCHOOL DEVELOPMENT
Preventing Bullying Intimidation, and Harassment

Bullying; intimidation, and harassment diminish a student's ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

s ’it o

1. Fully implements and enforces each of the follqm g Bo d.pohcxes
a. 7:190, Student Dlsczpline. This pohcy proh[b 2 ents from engaging in hazing or any

of violence, force, noise, coel‘cw threat,s ; intimidation; j!h‘arassgncnt, bullying,
o f % j 0% £

Wfitlen or Elecm%zlc daterial. This policy

/m'{gdxstnbutmg ‘st Aichiool any written or

7Internet, that will cause substantial

b, 7:310, Restrictions on Publications
prohibits students from: (i) acceq
electronic material, including mateq'aj;a
disruption of the proper and orderly Yoperatiofian
activities, and (ii) creating and/o »*dxstnbutmg @1" giylectromc material, mcludmg
Internet material and blogs’* 1i$ sé substanttalﬂfdiétﬁfmon to school aperations or

3 O g’tsb r staff membafs.
his policy prohibits any person from
t,udent’s scx, color, race, religion, creed,

i t _;_A.a)sabmty, sexual orientation, or other

harassing or mtnmxdatmg
ancestry, national ongiw, 7
protected group s%ﬁtus W ‘
Full 1mp1emcn 3 g qtf‘es' (a) ccmductmg a prompt and thorough
investigation Jof ed i ' £,

or more of these pohcles with approprxate
medlal action, and (c) protecting students against retaliation for

d ducation in all grades in accordance with State law and Board policy

? fontent, This includes incorporating student . social and emotional
District’s educational program as required by State law and in
d policy 6:65, Student Social and Emotional Development.

‘members of the District’s goal to prevent students from engaging in
e, measures being used to accomplish lt This includes: (a) communicating

\e:hployecs maintain discipline, and (b) es:ablxshmg a process for staff members
ll-;(thexr obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

3. Encourages all members of the school community, including students, parents, volunteers,

and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.
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6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior,

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardmns cxplaining the

9. Engages in ongoing monitoring that it j;;ggs ‘E‘b’f
the nature and extent of bullying in. the T¥istrict's 56
indicators, assesses the effcctwenes; e vari_
roports the results of this assessmeh qjhe Py
effectiveness, T B

Complies with State and federal law andf'}"‘

after identifying appropriate
o grms d procedures and

10, S0 dhcxcs. This includes
prompting the Board to update the poﬁcyi; nifs fcvtg 2 years after its initial adoption
and filing this policy thh the Illmoxs State Bo Gegtion after the Board adopts or
updates it. ) ' -‘ i,

LEGAL REF.:
CROSS REF.: - el Pmex}t)*'f %30 (Maintaining Student Discipline), 6:60

(Cumgi.{luin Content), '6& rudé ,t'fs’ocsal and Emotional Development), 7:20
(Harassﬁ;’ent of Students‘*Em L ), 7:190 (Student Discipline), 7:220 (Bus
@ﬂd@dﬁ@ 230 (stconduct ‘?Smdents with stab:htles). 7:240 (Conduct
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TO: Illinois State Board of Education Map 19 |
FROM: Dr. Jana Bechtoldt, Superintendent Stare Stper
SUBJECT: Update to Policy 7:180 ' uggg’:lfemm
DATE: March 10, 2010

Attached is updated policy 7:180 regarding preventing bully, intimidation, and
harassment. This policy revision was approved at the Cahokia Unit School

District #187 Board of Education meeting held on Monday, March 8, 2010, and is

now included in our Board Policy Manual.

vp
Attachment
Cc: St. Clair County ROE

CAHOKIA UNIT SCHOOL DISTRICT #187
SUPERINTENDENT’S OFFICE

DR. JANA BECHTOLDT, SUPERINTENDENT
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Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s race, color, nationality,
seX, sexual orientation, ancestry, age, religion, creed, physical or mental disability,
gender identity, order of protection status, status of being homeless, or actual or
potential marital or parental status, including pregnancy, or other protected group
status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or
any kind of aggressive behavior that does physical or psychological harm to another
or any urging of other students to engage in such conduct; prohibited conduct
includes any use of violence, force, noise, coercion, threats, intimidation, fear,
harassment, bullying, hazing, or other comparable conduct.

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written,
printed, or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the school
or school activities, and (ii) creating and/or distributing written, printed, or electronic
material, including photographs and Internet material and blogs, that causes
substantial disruption to school operations or interferes with the rights of other
students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, harassing behavior, or similar
conduct, (b) providing each student who violates one or more of these policies with
appropriate consequences and remedial action, and (c) protecting students against retaliation
for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.
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Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating the
District’s expectation — and the State law requirement — that teachers and other certificated
employees maintain discipline, and (b) establishing a process for staff members to fulfill
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the
nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 [LCS 49/, Children’s Mental Health Act.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 IllLAdmin.Code §1.240 and §1.280.

CROSS REF.: 2:240, 5:230, 6:60, 6:65, 7:20, 7:190, 7:220, 7:230, 7:240, 7:310

ADOPTED: January 14, 2008

REVISED: March 8, 2010
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Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass or intimidate
another student based upon a student’s sex, color, race, religion, creed, ancestry, national
origin, physical or mental disability, sexual orientation, or other protected group status.
The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, or visual, that affects the tangible benefits of education, that unreasonably
interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include
name-calling, using derogatory slurs, causing psychological harm, threatening or causing
physical harm, or wearing or possessing items depicting or implying hatred or prejudice
of one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the
provisions on sexual harassment below. The Superintendent shall use reasonable
measures to inform staff members and students that the District will not tolerate
harassment, intimidation or bullying by including this policy in the appropriate
handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or
agent, or student, engages in sexual harassment whenever he or she makes sexual
advances, requests sexual favors, and engages in other verbal or physical conduct of a
sexual or sex-based nature, imposed on the basis of sex that:

1. Denies or limits the provision of educational aid, benefits, services, or
treatment; or that makes such conduct a condition of a student’s academic
status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

EDUCATIONAL EXCELLENCE IS OUR PRIORITY




b. Creating an intimidating, hostile, or offensive educational
environment;

c. Depriving a student of educational aid, benefits, services, or treatment,
or

d. Making submission to or rejection of such conduct the basis for
academic decisions affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include
touching, crude jokes or pictures, discussions of sexual experiences, teasing related to

20f3

sexual characteristics, and spreading rumors related to a person’s alleged sexual
activities.

Students who believe they are victims of sexual harassment or have witnessed sexual
harassment, are encouraged to discuss the matter with the Superintendent or Building
Principal. Students may choose to report to a person of the student’s same sex.
Complaints will be kept confidential to the extent possible given the need to investigate.
Students who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred
to the Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone
numbers of the District’s current Nondiscrimination Coordinator and Complaint

Managers. At least one of these individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Name:
Address:
Telephone No.:

Complaint Managers:

Name:
Address:
Telephone No.:

The Superintendent shall use reasonable measures to inform staff members and students
that the District will not tolerate sexual harassment, such as by including this policy in the
appropriate handbooks.



Any District employee who is determined, after an investigation, to have engaged in
sexual harassment will be subject to disciplinary action up to and including discharge.
Any District student who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action, including but not limited to, suspension
and expulsion consistent with the discipline policy. Any person making a knowingly
false accusation regarding sexual harassment will likewise be subject to disciplinary
action up to and including discharge, with regard to employees, or suspension and
expulsion, with regard to students.

3of3
Legal Ref.:
Title IX of the Educational Amendments, 20 U.S.C. § 1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5 and 5/27-1.
23 11l. Admin. Code § 200.10 et seq.
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebster v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10" Cir., 2000).

CROSS REF.:

2:260 (Uniform Grievance Procedure)
5:20 (Sexual Harassment)

7:10 (Equal Educational Opportunities)
7:190 (Student Discipline)

Adopted: July 11, 2006
Revised: February 12, 2008
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Students EDUCATOR AND eNT
Harassment of Students Prohibited SCHOOL DEVELOPM

No person, including a District empleyee or azent, or student, shall harass, intimidatz or bul'y anather
student based upen a student’s race, color, national origin. sex, sexual orienfation, ancestry, age,
religion, creed. physical or mental disability. status as homeless. or actual ¢r potential marital oy
parental status, including pregnancy. The Disirict will not telerate harassing, inthmidating conduct, or
bullving whether verbal. physical. or visual. that affects tangibie benefits of education. that
unreasonably interferes with a student’s educational performance, or that creates an intmidating.
hostile. or offensive educationz! environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychelogical harm, threatening or causing physical harm, or weariny
or possessing items depicting or implying katred or prejudice of one of the characteristics stated
apove.

Complaints of harassment, intimidation or bullying are handled zccording to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and

PR JNPE DL UL NN S SN D T F YT S S
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students that the District will not tolerate harassmen
in the appropriate handbcoks.

Sexua) Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed orn
the basis of sex, that:

1. Denies or limis the provision of educational aid, berefits, services, or treatment; or that makes

such conduct a conditien of a student's academic status; or

(3]

Has the purpose or effect of:

a. Substantially inter®ering with a student's educational environment;

b. Creating an intimidating, hecstile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; ar

d. Making submission to or rejection of such conduct the basis for academic decisions affecting
a student.

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation,

embarrassiment, or discomfort. Examples of sexual harassment include touching, crude jokes or

pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading

rumors related to a person's alleged sexual acuvities.

Students wha believe they are victims of sexcal harassment or have witmessed sexual harassment. are

encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,

Dean of Students, or a Complaint Manager. Students mayv choose o report to a person of the

student's same sex. Complaints will be kept confidential to the extent nossible 2iven the need to

investigate. Students who make good faith compleaints will not be disciplined.

A allegation -hat one student was sexually harassed by another student shall be referred to tne

Building Principal. or Dean of Students for appropriate action.

The Super:intendent shall insert into this policy the names, addresses, and telephone numbers of tae

District’s current Nondiscriminauon Coordinator and Complaint Managers. At least ore of these

individuals will be female. and at lezst one will be male.
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Nondiscrinination Coordinator:

Name Dcui b, S(-u,c-m.a
Address 510 w- % Lvr

Telephene No. ¥39- 2\

Compiuint Managers:

Name ‘J[ K s /ww /\C ri &?‘Lmt?ﬂ S
Address (12 ;3“:,"( (J“\;; 3 412 Creqon
v “-a . AN 3

sl 4 Glloaper 7T (2033
Telephone No. %39~ Allg AT - Rilp -

The Superintendent shall use reasonable measures to inform staff members and students thar the
District will not tolerate sexual harassment, such as by including this po:cy in the appropriate
handbooks.

Any Disrict employee who is determined. after an investigation, to have engaged n sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited te. suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment wii:
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 [ILCS 5/1-101 et seq.
23 lHl.Admin.Code §1.240 and Part 200.
Davis v. Monroe Countv Board of Education, 119 S.Ct. 166! (1999).
Franklin v. Gwinnett Co. Public Schools, 112 5.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998},
West v. Derby Unified School District No. 260, 206 F.3d 1338 (10th Cir., 2000).

CROSS REF . 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7: 190 (Student Discipline)

ADOPTED: December 15, 2008
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Students

Student Discipline
Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including, but not limited to:

1.
2.

Lo

7:190

Using, possessing, distributing, purchasing, or seiling tobacco materials,

Using, pessessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alccholic beverage are not permitied to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Anvy illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician's care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician's
instructions.

d. Any inhalant, regardless of whether it contains an illega! drug or controlled substance: (a)
that a student believes is, or represenis to be capable of, causing intoxication,
hallucination, exciternent, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reascnable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: {a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store. or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend

school or school functions and are treated as though they had the prohibited substance. as

applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation cf the “weapons” section
of this policy.

Using or possessing an electronic paging device or using a cellular telephone, video recording
device, personal digital assistants (PDAs), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs, cheat, signal others, or otherwise violate student conduct rules.
Unless otherwise banned under this policy or by the Building Principal, all electronic devices
must be kept off and out of sight during the regular school day unless: (a) the supervising
teacher grants permission; (b} use of the device is provided in a student’s [EP; or {c) it is
needed in an emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and
the context of instruction.
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7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member's request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students t¢ engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, haring, or other comparable conduct.

10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person's personal property.

11.  Being absent without a recognized excuse; State law and Board policy on truaney control will
be used with chreonic and habitual truants.

12, Being involved with any public school fraternity, sorerity, or secret society, by:

» Being 2 member;
» Promising to join;
¢ Pledging to become a member; or
» Soliciting any other perscn to join, promise to join, or be pledged to become a member.
13. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.
14, Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.

15, Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational fuaction, including but not
limited to, conduct that may reasonably be considered to: {(a) be a threat or an attempted
intimidation of a staff member; or (b} endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term "possession” includes having control, custody, or care, curreatly
or in the past, of an object or substance, including situations where the item is: (a) on the student's
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student's clething, backpack, or automobile; (¢) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a schoocl-related event, from engaging in aggressive behaviar that may
reasonably produce physical or physiological harm to someone ¢lse. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.
No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.
The grounds for disciplinary action, including these described more thoroughly later in this policy,
apply whenever the student’s conduct is reasonably related to school or school activities, including,
but not {imited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any other

time

7:190 Page 2 of 4
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Off school grounds at a school-sponsored activity, or event, of any activity or event wiich
bears a reasonable relationship to school;

Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

(Fe)

Disciplinary Measures
Disciplinary measures may include:

Disciplinary conference.

l.

2. Withholding of privileges.

3. Seizure of contraband.

4. Suspension from school and all school activities for up to 10 cays, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

5. Suspension of bus riding privileges, provided that appropriate procedures are followed.

§. Expulsion from schoo! and all school-sponscred activities and events for a definite time

period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.

7. Notifying juvenile authorities or other law enforcement wheneyer the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.
Temporary removal from the classroom.

10. [n-school suspension for a period not 1o exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. Detention or Saturday school provided the student's parent(s)/guardian(s) have been notified.
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure
must be used. The student must be supervised by the detaining teacher or the Building
Principal or designee.

12. Community service with local public and nenprofit agencies that enhance community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. Schoo! administration shall use this option only as an alternative to
another disciplinary measure giving the student and/or parent(s)/guardian(s) the choice

A student who is subject to suspension or expulsion may be eligible for a transfer 1o an alternative
school program.

Corporal punishment shall rot be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
[dentification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other

7:150 Page 3 of 4
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object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. Any item, such as a
baseball bat. pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used (o cause bodily harm. The Superintendent or designee may grant an exception to
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs. whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notity the Building Principal in the event that hie or she: (1)
observes any person in possession of a firearm on or around school grounds; however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and any involved student’s parent(s)/guardian(s). “School grounds” includes
modes of transportation to school activities and any public way within 1000 feet of the school, as well
as school property itself.

Delegation of Authority

Each teacher, and any other school personnel whean students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, or Dean of Students is authorized to impose the same
disciplinary measures as teachers and may suspend students guilty of gross disobedience or
misconduct from school (including all school functions) and from riding the school bus, up to 10
consecutive school days, provided the appropriate procedures are followed. The Board of Education
may suspend a student from riding the bus in excess of 10 days for safety reasons.

Student Handbook

The Suvperintendent, with input from the parent-teacher advisory commitice, shall prepare
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be
presented annuelly to the Board for its review and approval.

A student handbook, including the District discipiinary policies and rules, shall be distributed to the
students' parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.

7:190 Page 4 of 4
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LEGAL REF.

"CROSS REF.:

ADOPTED:

7:190

121 /8393353 po

Gun-Free Schocls Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 US.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27 1A, 5/10-27.1B. 3/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 IlLAdmin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure). 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism}, 7:180 (Preventing
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:210
{(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities). 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:270 (Administering Medicines to Students), 8:30 {(Conduct on
School Property)

April 28, 2008
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Bunker Hiil Community Unit School District #8 7:20
Students “
AUG 1 02009
EDUCATOR SPMENT
Harassment of Students Fronibited SCHOOLD

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origi, physical or
mental disability, sexual orientation, or other protected group status. The District will not tolerate
harassing, intinidating conduct, or bullying whether verbal, physical, or visual, that affects the
tangible benefits of education, that unreasonably interferes with a student’s educational performance,
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of
one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
m the appropriate handbooks.

Sexual Harassment Prolnbited

Sexual harassment of students is prohubited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and eugages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

I. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student's academiic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submussion to or rejection of such conduct the basis tor academic decisions

affecting a student.

bl

The terms “intirmdating,” “hostile,” and “offensive” include conduct that has the effect of
hunuliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victuns ot sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrinunation Coordinator, Building Principal,
or a Complaint Manager. Students may choose to report to a person of the student's same sex.
Conplants will be kept confidential to the extent possible given the need to investigate. Students
who make good faith conplaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be reterred to the
Building Principal for appropriate action.

~J
[§8]
(@)
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The Supcrintendent shall ingert into this policy the names, addresses
' AL
1

District's current Nondiscrimination Coordinator and Complaint Managers.
individuals will be female, and at least one will be male.

>

Nondiscrimination Coordinator:

Marg Rogers

Name

504 East Warren Street
Address

Bunker Hill, IL 62014

618.585.3116 x0
Telephone

Complaint Managers:

Brad Skertich

Debbie Allen

Name
700 West Orange Street

Name
504 East Warren Street

Address
Bunker Hill, IL 62014

Address
Bunker Hill, IL 62014

618.585.4831 x0

618.585.3116 x0

Telephone

Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, atter an investigation, to liave engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.



Bunker Hill Community Unit School District #8 7:20

LEGAL REF.:

CROSS REF.:

ADOPTED:

AMENDED:

Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.

34 C.F.R. Part [06.

105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.

23 [1l.Admin.Code $200.10 et seq.

Davis v. Monroe Connty Board of Education, 119 S.Ct 1661 {1299,
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

2:260, 5:20, 7:10; 7:190
November, 2006

April, 2008
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, mtimidation, and harassment diminish a student’s ability to learn and a school’s ability to

educate.

Preventing students from engaging 1n these disruptive behaviors is an 1mportant District

goal. The Superintendent or designee shall develop and maintain 2 program that:

1.

a.

Fully implements and enforces each of the following Board policies:

7:20, Harassment of Students Prohibited. This policy prohibits any person from harassmg
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group

status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any

kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of viclence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Intermet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

Full implernentation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, itimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for

reporting such conduct.
Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish 1t. This includes: (a) conununicating
the Disirict’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, mtimidation, harassment, and

other acts of actual or threatened violence.

Page 1 of 2



10.

Encourages all members of the school community, including students, parents, volunteers,
and visitors, to reporl alleged acts of bullying, mtimidation, harassment, and other acts of
actual or threatened violence.

Actively involves students’ parenis/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that al] parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior,

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes

annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors

will be taken seriously and are not acceptable 1n any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after 1dentifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes

prompting the Board to update the policy beginning every 2 years after its mitial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or

updates it

LEGAL REF.. 405 ILS 49/7 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Tl Admin.Code §1.280.

CROSS REF.. 2:240, 5:230, 6:60, 6:65, 7:.20, 7:190, 7:220, 7:230, 7:240, 7.310

ADOPTED: April 14, 2008

7:180

Page 2 of 2



Ma c"‘aujo[h

I, Patricia L. Milner, do hereby certify that on today’s date, June 17, 2009, that the
following Southwestern Community Unit School District #9 policies addressing “Student
Bullying” were mailed by U.S. Mail to Patrick Murphy, Division Administrator,
Educator and School Development — Illinois State Board of Education — 100 North 1* St.
— Springfield, Illinois 62777:

Policies 7:20  Total of 2 Pages
Policies 7:180 Total of 2 Pages
Policies 7:190 Total of 5 Pages
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Southwestern Community Unit School District #9

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or

student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual

favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on

the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or

[ ]

Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;
¢. Depriving a student of educational aid, benefits, services, or treatment; or
d

Making submission to or rejection of such conduct the basis for academic decisions affecting
a student.

The terms “intimidating,” ‘“‘hostile,” and ‘“offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of
the student's same sex. Complaints will be kept confidential to the extent possible given the need to
investigate. Students who make good faith complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.
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Nondiscrimination Coordinator:

Name Diane Milner

Address 124 S. Elm St.
Medora, IL 62063
Telephone No. 618/729-3231

Complaint Managers:

Name Diane Milner Kevin Bowman

Address 124 S. Elm St. 8226 Rt. 111
Medora, IL. 62063 . Piasa, IL. 62079

Telephone No. 618/729-3231 618/729-3217

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.FR. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 Tl.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co, Public Schools, 112 S.Ct. 1028 (1992).
Gebser v, Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v, Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)

ADOPTED: November 18, 2008
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Southwestern Community Unit School District #9 7:180

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1.

7:180

Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any

kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy

prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing

or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating the
District’s expectation — and the State law requirement — that teachers and other certificated
employees maintain discipline, and (b) establishing a process for staff members to fulfill
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.
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Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

. Complies with State and federal law and is in alignment with Board policies. This includes

prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 1. Admin.Code §1.280.

CROSS REF. 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: December 18, 2007

7:180
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Southwestern Community Unit School District #9 7:190

Students

Student Discipline

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including, but not limited to:

1.
2.

7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician's care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphemalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend

school or school functions and are treated as though they had the prohibited substance, as

applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section
of this policy.

Using or possessing an electronic paging device or using a cellular telephone, video recording
device, personal digital assistants (PDAs), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs, cheat, signal others, or otherwise violate student conduct rules.
Unless otherwise banned under this policy or by the Building Principal, all electronic devices
must be kept off and out of sight during the regular school day unless: (a) the supervising
teacher grants permission; (b) use of the device is provided in a student's IEP; or (c) it is
needed in an emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.
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7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member's request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
COpies Or scores.

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct.

10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person's personal property.

11.  Being absent without a recognized excuse; State law and Board policy on truancy control will
be used with chronic and habitual truants.

12.  Being involved with any public school fraternity, sorority, or secret society, by:

s Being a member;

¢ Promising to join;

o Pledging to become a member; or

o Soliciting any other person to join, promise to join, or be pledged to become a member.

13.  Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphemalia.
14.  Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing.

15.  Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations where the item is: (a) on the student's
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student's clothing, backpack, or automobile; (¢) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee
shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student's conduct is reasonably related to school or school activities, including,
but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any other
time ;
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2. Off school grounds at a school-sponsored activity, or event, or any activity or event which
bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or
Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:
1. Disciplinary conference.
2. Withholding of privileges.
3. Seizure of contraband.
4

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds
unless enrolled in the District’s safe school program.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

o v

Expulsion from school and all school-sponsored activities and eveats for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds unless enrolled in the
District’s safe school program.

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.
9. Temporary removal from the classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. Detention or Saturday school, provided the student’s parent(s)/guardian(s) have been notified.
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure
must be used. The student must be supervised by the detaining teacher or the Building
Principal or designee.

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. Any item, such as a
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baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

Required Notices

A school staff member shall immediately notify the Building Principal in the event that he or she: (1)
observes any person in possession of a firearm on or around school grounds; however, such action
may be delayed if immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member. Upon receiving such
a report, the Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and any involved student’s parent(s)/guardian(s). “School grounds” includes
modes of transportation to school activities and any public way within 1000 feet of the school, as well
as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, which is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal is authorized to impose the same
disciplinary measures as teachers and may suspend students guilty of gross disobedience or
misconduct from school (including all school functions) and from riding the school bus, up to 10
consecutive school days, provided the appropriate procedures are followed. The Board of Education
may suspend a student from riding the bus in excess of 10 days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.
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LEGAL REF:

CROSS REF.:

ADOPTED:

7:190

Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 Til.Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Preventing
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on
School Property)

April 15, 2008
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Madison
FONVILLE HENRI A

From; Fonda Starbuck [FStarbuck@roxanaschools.org]
Sent: Tuesday, July 07, 2009 1:09 PM

To: FONVILLE HENRI A

Subject: FW: Roxana School District Bullying Policy

This is a copy of the bulling policy that is in our handbooks for Roxana CUSD 1. Please let me know if you need
any further information.

HARASSMENT OF STUDENTS PROHIBITED

No person, including a District employee or agent, or student, shall harass, intimidate or bully another student based upon a
student’s race, color, national origin, sex, sexual orientation, ancestry, age, religion, creed, physical or mental disability,
status as homeless, or actual or potential marital or parental status, including pregnancy. The District will not tolerate
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the tangible benefits of education,
that unreasonably interferes with a student’s educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory slurs, causing
psychological harm, threatening or causing physical harm, or wearing or possessing items depicting or implying hatred or
prejudice of one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual harassment below.

Sexual Harassment Prohibited
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or student, engages in sexual
harassment whenever he or she makes sexual advances, requests sexual favors, and engages in other verbal or physical
conduct of a sexual or sex-based nature, imposed on the basis of sex, that:
1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes such conduct a
condition of a student’s academic status; or
2. Has the purpose or effect of:
a. Substantially interfering with a student’s educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
C. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of humiliation, embarrassment, or
discomfort. Examples of sexual harassment include touching, crude jokes or pictures, discussions of sexual experiences,
teasing related to sexual characteristics, and spreading rumors related to a person’s alleged sexual activities.

Students that believe they are victims of sexual harassment or have witnessed sexual harassment are encouraged to discuss
the matter with the student Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of
Students, or a Complaint Manager. Students may choose to report to a person of the student’s same sex. Complaints will be
kept confidential to the extent possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the Building Principal, Assistant
Building Principal, or Dean of Students for appropriate action.

Nondiscrimination Coordinator: Debra Kreutztrager, Superintendent
Complaint Managers: Stephen Oertle, Assistant Superintendent; Laura Ballard, Special Education Coordinator
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Venice Community Unit School District #3 ' 7:180

Students
Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designec shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, cocrcion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Muterial. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or schoot
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

¢. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough

investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)

providing each student who violates one or more of these policies with appropriate

consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this conlemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes builying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating the
District’s expectation — and the State law requirement — that teachers and other certificated
employees maintain discipline, and (b) establishing a process for staff members to fulfill
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.
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968-4

10.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that sl parents/guardians are notified, as requircd by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information lo all students and parents/guardians explainipg the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing moniforing that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, afier jdentifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment 1o the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGALREF.: 405 1ILS 49/1 et seq.

105 TLCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 NI Admin.Codc §1.280,

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: February 19, 2009
7:180 Page 2 of 2
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to leamn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District goal.
The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or
intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any kind
of aggressive behavior that does physical or psychological harm to another or any urging of
other students to engage in such conduct; prohibited conduct includes any use of violence,
force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other
comparable conduct.

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy prohibits
students from: (i) accessing and/or distributing at school any written or electronic material,
including material from the Internet, that will cause substantial disruption of the proper and
orderly operation and discipline of the school or school activities, and (ii) creating and/or
distributing written or electronic material, including Intemet material and blogs, that causes
substantial disruption to school operations or interferes with the rights of other students or
staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing
each student who violates one or more of these policies with appropriate consequences and
remedial action, and (c) protecting students against retaliation for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State law
and Board policy 6:60, Curriculum Content. This includes incorporating student social and
emotional development into the District’s educational program as required by State law and in
alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in bullying
and the measures being used to accomplish it. This includes: (a) communicating the District’s
expectation — and the State law requirement — that teachers and other certificated employees
maintain discipline, and (b) establishing a process for staff members to fulfill their obligation to
report alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened
violence.

5. Encourages all members of the school community, including students, parents, volunteers, and
visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or
threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of concem.
This includes ensuring that all parents/guardians are notified, as required by State law, whenever
their child engages in aggressive behavior.
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7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending or
acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the serious
disruption caused by bullying, intimidation, or harassment and that these behaviors will be taken
seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the
nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption and
filing this policy with the Illinois State Board of Education after the Board adopts or updates it.

LEGAL REF.: 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 HiI.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code
for Participants in Extracurricular Activities), 7:310 (Restrictions on Publications and
Written or Electronic Material)

ADOPTED: December 15, 2008
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FONVILLE HENRI A

From: Dena Henricks [dhenricks@highlandcusd5.org]
Sent: Tuesday, July 07, 2009 3:07 PM

To: FONVILLE HENRI A

Cc: REINKING ANDREW

Subject: bullying policy

Attachments: 7180.pdf

Henri,

Please find attached the bullying policy for Highland Community Unit School District No. 5. Please
let me know if you need any additional information.

Thanks,

Dena Henricks

Administrative Asst. to the Superintendent
Highland CUSD No. 5

Highland, IL

618-654-2106

email: dhenricks@highlandcusdS.org

2/7/2000
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Bullying and aggressive behavior among students places an educational environment at
increased violence or substantial disruption. Bullying is considered misconduct and will
be the subject of discipline. Students who are at risk for engaging in bullying or
aggressive behavior often exhibit early warning signs that can be addressed as part of a
violence prevention plan, thereby increasing the overall safety of a school. Accordingly,
students who are at risk for bullying or aggressive behaviors should be identified and
receive services to address bullying.

Bullying is defined as persistent, negative, psychological or physical acts directed by a
student or group against another student or group of students. Bullying may occur in
any of the following situations: verbal or physical acts, written communications,
ELECTRONIC COMMUNICATIONS and via gestures. Bullying which occurs
outside of school (via verbal or physical acts, written communications, electronic
communications or gestures) which causes, or may reasonably lead an administrator to
forecast disruption in the school environment shall be subject to this policy and to
discipline.

Teachers, administrators and other school staff are encouraged to identify students who
might be at risk for engaging in aggressive behavior towards students, staff or other
members of the school community. Staff will then direct their concerns to the principal
who will refer the question to a district specialist who is trained in addressing bullying
and aggression issues. If the student is determined to be at risk for engaging in bullying
and aggressive behavior, the student’s parents will be notified and a plan for intervention
will be implemented.
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FONVILLE HENRI A

From: Lynda Andre [landre@ecusd?.org]}

Sent: Tuesday, July 07, 2009 10:08 AM

To: FONVILLE HENRI A; reinking@roe41.org
Subject: Edwardsville CUSD 7 Bullying Policy

Attachments: rev student aggression with electronic har.doc

Dr. Lynda C. Andre

Assistant Superintendent for Curriculum
Edwardsville Community Unit School District 7
708 St. Louis Street

Edwardsville, IL 62025

618-655-6006

618-656-1182

landre@ecusd?.org

7/7/2000
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Collinsville Community Unit Scheol District No. 10
Hurnan Resources and Information Systema

201 West Clay Street

Collinsville, IL 62234

Phone: 618.346.6350, ext. 236

Fax: 618.343.0701

Fax Transmittal Form

To

Name: Henri Fonville
Organization Name/Dept: ISBE
CC: Andrew Reinking, ROE
Fhone number:

Fax number: 217-557-8392

From

Susan Homes
Assistant Superintendent
shomes@kahoks.org

Date sent: july 8, 2009
Time sent: 9:45 am
# of pages including cover page: 6

Message:

This fax contains a copy of the Collinsville Community Unit School District No. 10°s Bullying Board policy, as adopted on

December 17, 2007,



Collinsville Community Unit School District No. 10
Human Resources and Information Systems

201 West Clay Street

Collinsville, IL 62234

Phone: 618.346.6350, ext. 236

Fax: 618.343.0701

Fax Transmittal Form

To From

Name: Henri Fonville Susan Homes
Organization Name/Dept: ISBE Assistant Superintendent
CC: Andrew Reinking, ROE shomes@kahoks.org

Phone number:
Fax number: 217-557-8392

Date sent: July 8, 2009
Time sent: 9:45 am
# of pages including cover page: 6

Message:

This fax contains a copy of the Collinsville Community Unit School District No. 10°s Bullying Board policy, as adopted on
December 17, 2007.
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7:180 Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability
to educate. Preventing students from engaging in these disruptive behaviors is an important
District goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing
or any kind of aggressive behavior that does physical or psychological harm to
another or any urging of other students to engage in such conduct; prohibited
conduct includes any use of violence, force, noise, coercton, threats, intimidation,
fear, harassment, bullying, hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This
policy prohibits students from: (i) accessing and/or distributing at school any
written or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the
school or school activities, and (ii) creating and/or distributing written or
electronic material, including Internet material and blogs, that causes substantial
disruption to school operations or interferes with the rights of other students or
staff members.

c. 7:20. Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student's sex, color, race,
religion, creed, ancestry, national origin, physical or mental disability, sexual
orientation, or other protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent
these disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with
State law and Board policy 6:60, Curriculum Content. This includes incorporating
student social and emotional development into the District's educational program as
required by State law and in alignment with Board policy 6:65, Student Social and
Emotional Development.

4. Fully informs staff members of the District's goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District's expectation P and the State law requirements P that teachers and other
certificated employees maintain discipline. And (b) establishing a process for staff
members to fulfill their obligation to report alleged acts of bullying, intimidation,
harassment, and other acts of actual or threatened violence.




5. Encourages all members of the school community, including students, parents,
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by
State law, whenever their child engages in aggressive behavior.

7. Communicates the District's expectation that all students conduct themselves with a
proper regard for the rights and welfare of other students. This includes a process of
commending or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these
behaviors will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District's school and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures
and reports the results of this assessment to the Board along with recommendations to
enhance effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This
includes prompting the Board to update the policy beginning every 2 years after its initial
adoption and filing this policy with the Illinois State Board of Education after the Board
adopts or updates it.

LEGAL REF.: 405 ILS 49/1 et seq. 105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 23
[11. Admin.Code =1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 (Harassment of
Students Prohibited), 7:190 (Student Discipline). 7:220 (Bus Conduct), 7:230 (Misconduct by
Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities),
7:310 (Restrictions on Publications and Written or Electronic Material)

ADOPTED: December 17, 2007
7:180

Back To Top
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FONVILLE HENRI A

From: SUSAN HOMES [SHOMES@kahoks.org]

Sent: Wednesday, July 08, 2009 9:49 AM

To: FONVILLE HENRI A

Cc: JULIE BROWN; REINKING ANDREW

Subject: Bullying Policy for Collinsville Community Unit SchoolDistrict

Attachments: CUSD10 Bullying Policy.pdf

Henrni:

Andrew Reinking from the Madison County ROE asked that our district submit a copy of our Board-approved bullying
policy to your office by August 14.

Attached is a copy of a fax, including the policy, for our district. Please let me know if you need anything further for
compliance with this request.

Thank you,

Susan Homes
Assistant Superintendent - Human Resources and Information Systems

SPAM Alert: If you are expecting, but do not receive, a reply to this email within 72 hours, please contact me using one of
the alternative methods below (phone or fax). Due to SPAM blocking on our email server, your message may be
madvertently blocked. Thank you.

Collinsville Community Unit School District #10
201 West Clay Street

Collinsville, IL 62234

shomes@kahoks.org

(618) 346-6350 ext. 242

(618) 346-6364 - FAX

"Keep away from people who try to belittle your ambitions. Small people always do that, but the really great make you feel
that you, too, can become great!" Mark Twain

This transmission is intended and restricted for use by the above addressee only. It may contain confidential and/or
privileged information exempt from disclosure under federal or state law. In the event some other person or entity receives
this transmission, said recipient is hereby notified that any dissemination, distribution, or duplication of this transmission or
its contents is prohibited. If you should receive this transmission in error, please call us immediately at 618-346-6350.
Delete the file from your system and destroy any hard copies of this transmission. Thank you.

7/8/2009
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sStudents

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully
another student based upon a student’s sex, color, race, religion, creed, ancestry, national origin,
physical or mental disability, sexual orientation, or other protected group status, The District will
not tolerate harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that
affects the tangible benefits of education, that uircasonably intetrferes with a student’s
educational performance, or that creates an intimidating, hostile, or offensive cducational
environment. Examples of prohibited conduct imclude name-calling, using derogatory slurs,
causing psychological harm, threatening or causing physical harm, or wearing or possessing items
depicting or implying hatred or prejudice of one of the characteristies stated above.

Complaints of harassment, Intimidation or bullying are handled according to the provisions on
sexual harassment below. The Superintendent shall use reasonable measures to inform staff
members and students that the District will not tolerate harassment, intimidation or bullying by
including this policy in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent,
or student, engages in sexual harassment whenever he or she makes sexual advances, requests
sexual favors, and engages in other verbal or physical conduct of a sexual or sex-based nature,
imposed on the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treamment; or that
makes such conduct a condition of a student's academic stams; or
2. Has the purpose or effect of:
a. Subsiantially interfering with a student's educational environment,
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or trcatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching,
crude jokes or pictures, discussions of sexual experiences, teasing related to sexual
characteristics, and spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment,
are encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building
Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may
choose to report to a person of the student's same sex. Complaints will be kept confidential 1o the
extent possible given the necd to investigate. Students who make good faith complaints will not
be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Smdents for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of
the District's current Nondiscrimination Coordinator and Coniplaint Managers. At least one of
these individuals will be female, and at 1east one will be male.
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Nondiscrimination Coordinator:

Name

Address

Telephone

Comuplaint Managers:

Name Name

Address Address

Telcphone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who 1is determined, after an investigation, to have engaged in scxual
harassment will be subject to disciplinary action up to and including discharge. Any Distict
student who 1$ determined, after an investigation, to have engaged in sexual harassment will be
subject to disciplinary action, including but not limited to, suspension and expulsion consistent
with the discipline policy. Any person making a knowingly false accusation regarding sexual
harassment will likewise be subject to disciplinary action up to and including discharge, with
regard to employees, or suspension and expulsion, with regard 1o students.

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
23 [Il.Admin.Code §200.10 et seq.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 8.Ct. 1028 (1992).
Gehser v, Lago Vista Independent Schoal District, 118 S.Ct. 1989 (1998).

West v. Derby Unified School Distriet No. 260, 206 F.3d 1358 (10th Cir,,
2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10
(Equal Educational Oppormunities), 7:190 (Student Discipline)

APPROVED: December 16, 2008
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Students

Student Discipline
Prohibited Student Conduct

The school administration is authorized to disciplinc smdents for gross disobedience or
misconduct, including but not limited to:

1.
2.

Using, possessing, distributing, purchasing, or selling tobacco materials,

Using, possessing, distributing, purchasing, or selling alcaholic beverages. Students who
are under the influence of an alcoholic beverage are not pernitted to attend school or
school functions and are treated as though they had aleoho! in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drup, controlied substance, or camnabis (including marijuana and
hashish).

. Any anabolic steroid not administered under a physician’s care and supervision.

¢. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled
substance: (a) that a student believes is, or represents to be capable of, causing
intoxication, hallucination, excitement, or dulling of the brain or nervous system; or
(b) about which the student engaged in behavior that would lead a reasonable person
to believe that the student intended the inhalant to cause intoxication, hallucination,
excitemnent, or dulling of the brain or nervous system. The prohibition in this section
does not apply 1o a student’s use of asthma or other legally prescribed inhalant
medications.

e. “Look-slike” or counterfeit drugs, including a substance not containing an illegal
drug or controlled substance, but one: (a) that a student believes to be, or represents
to be, an illegal drug or controlled substance; or (b) about which a student engaged in
behavior that would lead a reasonable person 16 believe that the student expressly or
impliedly represented to be an illegal drug or controtled substance.

f.  Drug paraphemalia, including devices that are or ¢an be used to; (a) ingest, inhale, qr
inject canmabis or controlled substances into the body; and (b) grow, process, store,
or conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to
attend school or school functions and are treated as though they had the prohibited
substance, as applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons”
section of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video
recording device, personal digital assistant (PDA), or other elecironic device in any
manner that distupts the educational environment or violates the rights of others,
including using the device to 1ake photographs in locker rooms or bathrooms, cheat, or
otherwise violate student conduct rules. Unless otherwise banned under this policy or by
the Building Principal, all electronic devices must be kept powered-off and out-of-sight
during the regular school day unless: (a) the supervising teacher gramis permission; (b)
use of the device is provided in a student’s individualized education program (IEP); or (c)
it is needed in an emergency that threatens the safety of students, staff, or other
individuals.

F-243
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6.  Using or possessing a laser pointer unless under a staff member’s direct supervision and
in the context of ingouction.

7.  Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request
to stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intenrionally plagiarizing,
wrongfully giving or receiving help during an academic examination, and wrongfully
obtaining test copies or scores.

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct.
Prohibited conduct includes any use of violence, force, noise, coercion, threats,
intimidation, {ear, harassment, Lazing, or other comparable ¢conduct.

10.  Causing or attempting to cause damage t0, or stcaling or attempting to steal, school
property or another person’s personal property.

11.  Being absent without a recognized ¢xcuse; State law and School Board policy regarding
truancy control will be used with chroni¢ and habimal truants, '

12.  Being involved with any public school fraternity, sorority, or secret society, by: (a) being
a member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any
other person to join, promise to join, or be pledged to become a member.

13.  Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphemalia,

14,  Violating any criminal Jaw, including but not limited 10, assault, battery, arson, thefl,
gambling, eavesdropping, and hazing.

15.  Engeging in any activity, on or off campus, that interferes with, distupts, or adversely
affects the school environment, school operations, or an educational function, including
but not limited to, conduct that may reasonably be considered 10: (a) be a threat or an
attempted intimidation of a staff member; or (b) endanger the health or safety of students,
staff, or school property.

For purposes of this policy, the term “possession” includes having control, custody, or care,
currently or in the past, of an object or substancc, including situations in which the item is: {a) on
the student’s person; (b) contained in another item belonging t0, or under the control of, the
student, such as in the student’s clothing, backpack, or automobile; (c) in a school’s smudent
locker, desk, or other school property; or (d) at any location on school property or at a school-
sponsored event.
Efforts, including the use of early intervention and progressive discipline, shall be made o deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to somcone else. The Superintendent or
designee shall ensure that the parent/guardian of a student who engages in aggressive behavior is
notified of the incident. The failure to provide such notification does not limit the Board’s
authority to impose discipline, including suspension or expulsion, for such behavior.
No disciplinary action shall be taken agamst any student that is based totally or in part on the
refusal of the student’s parent/guardian to administer or consent to the administration of
psychotropic or psychostimulant medication to the student.
The grounds for disciplinary action, including those described more thoroughly later in this
policy, apply whenever the student’s conduct is reasonably related 10 school or school activities,
including bur not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;
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2. Off school grounds at a school-sponsored activity or event, or any activity or event that
bears a reasonable relationship to school;

3. Traveling to or {rom school or a school activity, function, or event; or
Anywhere, if the conduct interfercs with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staflf member; or (b) endanger the heaith or safety of students, staff, or
school property.

Disciplinary Measures
Disciplinary measures may include:

1. Disciplinary conference.

2. Withholding of privileges.

3. Seizure of contraband.

4. Suspension from school and all school activities for up 1o 10 days provided that
appropriate procedures are followed. A suspended student is prohibited from being on
school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

Expulsion from school and all school-sponsored activities and events for a definite time

period not to exceed 2 calendar years, provided that the appropriate procedures are

followed. An expelled student is prohibited from being on school grounds.

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves
illegal drugs (controlled substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.
9. Temporary removal from the classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

11. After-school study or Samrday study provided the student’s parent/guardian has been
notified. If transportation arrangemcnts camnot be agreed upon, an aliemative
disciplinary measure must be used. The student must be supervised by the detaining
teacher or the Building Principal or designee.

12. Community service with local public and nonprofit agencies that enhances community
efforts to meet human, educational, environmental, or public safety needs. The District
will not provide ransportation. School administration shall use this option only as an
alternative to another disciplinary measure giving the student and/or parcent/guardian the
choice.

A student who 1s subject to suspension or expulsion may be eligible for wansfer to an aliernative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of
bodily harm. Corporal punishiment does not include reasonable force as needed to maintain
safety for students, staff, or other persons, or for the purpose of self-defensc or dcfense of

property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least ane calendar year,
but no more than 2 calendar years. The Superintendent may modify the expulsion period and the

- 7
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Board may modify the Superintendent’s determination, on a case-by-case basis. A “weapon”
means possession, use, control, or transfer of: (1) any gun, nifle, sholgun, a weapon as defined by
Section 921 of Title 18, United States Code, firearrn as defined in Section 1.1 of the Fircarm
Ovmers Identification Act, or use of a2 weapon as defined in Section 24-1 of the Criminal Code;
(2) any other object if nsed or attempted to be used to cause bodily harm, including but not
limited to, kmives, brass kmuckles, billy clubs; or (3) “look-alikes” of any weapon as defined
ahove. Any item, such as a bascball bat, pipe, bottle, lock, stick, pencil, and pen, 1s considered to
be a weapon if used or atternpted to be used to cause bodily harm. The Superintendent or
designee may grant an exception 1o this policy, upon the prior request of an adult supervisor, for
students in theatre, cooking, ROTC, martial arts, and similar programs, whether or not school-
sponsored, provided the itern is not equipped, nor intended, to do bodily harm.

Required Notiges

A school staff member shall immediaicly notify the office of the Building Principal in the event
that he or she: (1) observes any person in possession of a fircarm on or around school grounds;
however, such action may be delayed if immmediate notice would endanger students under his or
her supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the
local law enforcement agency, State Police, and any involved student’s parent/guardian. “School
grounds” includes modes of transportation to school activities and any public way within 1000
feet of the school, as well as school property iself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal
punishment or in-school suspension, that is appropriate and in accordance with the policies and
rules on student discipline. Teachers, other certificated educational employees and other persons
providing a related service for or with respect to a student, may use rcasonable force as needed to
maintain safety for other students, school personnel, or other persons, or for the purpose of self-
defense or defense of property. Teachers may temporarily remove students from a classroom for
disruptive behavior,

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty
of gross disobedience or misconduct from school (including all schoo! funetions) and from riding
the school bus, up to 10 consecutive school days, provided the appropriat¢c procedures are
followed. The Board may suspend a student from riding the bus in excess of 10 school days for
safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall
be presented annually to the Board for its review and approval.

A smdent handbook, including the Distriet disciplinary policies and rules, shall be distributed to
the students’ parents/guardians within 15 days of the beginning of the school year or a student’s
cnrollment.
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

CROSS REF..

ADOPTED:

Pro-Children Act of 1994, 20 U.S.C. §608].

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-
21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7,
and 5/31-3.

23 NI Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Swudent Discipline),
6:110 (Progtams for Students At Risk of Acadenue Failure and/or Dropping
Owr of School and Graduation Incentives Program), 7:70 (Attendance and
Truancy), 7:130 (Student Rights and Responsibilities), 7:140 (Search and
Scizure), 7:150 (Agency and Police Interviews), 7:160 (Student Appearance),
7:170 (Vandalism), 7:180 (Preventing Bullying, Intimidation, and
Harassment ), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures),
7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities),
7:240 (Conduct Code for Participants in Extracwricular Activities), 7:270
(Administering Medicines to Students), 7:310 (Restrictions on Publications
and Writien or Electronic Material), 8:30 (Visitors to and Conduct on School

Property)
September 16, 2008

F-243
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Students

Administrative Procedure - Sexual Harassment

Distibution of the District's Policy

1. A copy of the Student Sexual Harassment policy and the grievance procedure shall be
included annually in the Student Handbook and the Staff Handbook.

7. Copies of the Studemt Sexval Harassment policy may be publicized in other ways as
determined by the Building Principal.

Prevention
The Building Principal or designee shall:

1. conduct periodic sexual harassment awareness training for all school staff, including

administrators, teachers, and guidance counselors;

2. conduct periodic age-appropriate sexual harassment awareness training for students;

3, establish discussion groups for both male and female students where students can talk
about what sexual harassment is and how 1o respond to it in the school sctting;
survey students to find out whether any sexual harassment is occurring ar the school;
conduct periodic sexual harassment awareness waining for parent(s)/guardian(s); and

6. work together with parent(s)/guardian(s) and students to develop and implement age-
appropnate, effective measures for addressing sexual harassment.

The Student Complaint Process

}. The Nondis¢rimination Coordinator or Grievance Corplaint Manager should follow the
Uniform Grievance Procedures.

2. The §mdem's parent(s)/ guardian(s) will be notified that they may attend any investigatory
meetings in which their child is involved. The parent(s)/guardian(s) will be kept informed
of the investigation's progress.

3. The stmdent's oral or written statements will be kept confidential, except thar the
Superintendent will be kept informed of the mvestigation's progress. District personnel
shall, however, comply with the child abuse reportin g laws.

o

DATED: June 1, 2000
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to
learn and a school’s ability to educate, Preventing students from
engaging in these disruptive behaviors is an important District goal. The
Supcrintendent or designee shall develop and maintain a program that:

1. Fully implements and enfarces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to cngage in such conduct; prohibited conduct includes any use
of violence, force, noise. coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b, 7:310, Restrictions on Publications and Writien or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
¢lectronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly opcration and discipline of the school or school
activities, and (ii) creating and/or distributing written or cleetronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 1:20. Harassment of Students Promibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s scx, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual oricntation. or other
protected group status,

Full implementation of the above policies includes: (a) conducting a prompt and
thorough investigation of alleged incidents of hullying, intimidation, or
harassing behavior, (b) providing each student who violates one or more of these
policies with appropriate consequences and remedial action, and (¢) protecting
students againgt retaliation for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying.
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’'s cxpectation ~ and the Statc law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
ta fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence. '

Adopted: lanuary 22, 2008 Page ! of 2
2007 Policy Reference Education Subscription Scrvice
) Ilinois Association of School Boatds
Please revicw this material with your sehinol bonrd attorney hefore use,
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5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
Jaw, whenever their child engages in aggressive behavior.

7. Communicates the Distriet’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be 1aken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the cffectiveness of the various strategies, programs, and procedures and
reports the results of this asscssment to the Board along with recommendations to enhance
effecliveness.

10. Cornplies with State and federal law and is in alignment with Board policies, This includes
prompting the Board to update the policy beginning every 2 years after its initial adeption
and filing this policy with the [llinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 &t seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 . Admin.Code §1.280.

CROSS REF: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
{Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Writter or Electronic Material)

Adopted: January 22, 2008 Page 2 of 2
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If you have received this communication in error, please notify us immediately by
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From : Douglas Foster, Superintendent

Woodland Community Unit School District # 5
Phone : 815-672-5974 FAX : 815-673-1630
To : Henri Fonville
Company : IL State Board of Education
Phone : Fax : 217-557-8392
To : Mark Jontry

Company : Regional Office of Education DeWitt — Livingston —
McLean Counties

Phone : 309-888-5120 Fax : 309-862-0420
Comments : Attached please find the Woodland CUSD 5 Policy 7:180

regarding Bullying as referenced in the letter received from the Honorable
Mark Jontry, the Regional Superintendent of Schools for DeWitt —
Livingston — McLean Counties. If you need any further information please
feel free to contact me.
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Students

Preventing Bullying, Intimidation, and Harassment

1. Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s
ability to educate. Preventing students from engaging in these disruptive behaviors is an
important District goal. The Superintendent or designee shall develop and maintain a program
that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion,
creed, ancestry, national origin, physical or mental disability, sexual orientation, or
other protected group status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or
any kind of aggressive behavior that does physical or psychological harm to another
or any urging of other students to engage in such conduct; prohibited conduct
includes any use of violence, force, noise, coercion, threats, intimidation, fear,
harassment, bullying, hazing, or other comparable conduct.

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (i1) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

1. Full implementation of the above policies includes: (a) conducting a prompt and
thorough investigation of alleged incidents of bullying, intimidation, or harassing
behavior, (b) providing each student who violates one or more of these policies with
appropriate consequences and remedial action, and (c) protecting students against
retaliation for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent
these disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with
State law and Board policy 6:60, Curriculum Content. This includes incorporating
student social and emotional development into the District’s educational program as
required by State law and in alignment with Board policy 6:65, Student Social and
Emational Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it.  This includes: (a)
communicating the District’s expectation — and the State law requirement — that teachers
and other certificated employees maintain discipline, and (b) establishing a process for
staff members to fulfill their obligation to report alleged acts of bullying, intimidation,
harassment, and other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents,

volunteers, and visitors, to report alleged acts of bullying, 1nt1m1dat10n harassment, and
other acts of actual or threatened violence.



6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by
State law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a
proper regard for the rights and welfare of other students. This includes a process for
commending or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This
includes annually disseminating information to all students and parents/guardians
explaining the serious disruption caused by bullying, intimidation, or harassment and
that these behaviors will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data
on the nature and extent of bullying in the District’s schools and, after identifying
appropriate indicators, assesses the effectiveness of the various strategies, programs, and
procedures and reports the results of this assessment to the Board along with
recommendations to enhance effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This
includes prompting the Board to update the policy beginning every 2 years after its
initial adoption and filing this policy with the Illinois State Board of Education after the
Board adopts or updates it.

LEGAL REF.: 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Ill.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
: 6:60 (Curriculum Content), 6:65 (Student Social and Emotional
Development), 7:20 (Harassment of Students Prohibited), 7:190 (Student
Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:310 (Restrictions on Publications and Written or Electronic
Material)



