
East St. Louis School District # 189 

Students 
Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass or intimidate another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing or intimidating conduct, whether verbal, physical, or visual, that affects tangible benefits of 
education, that unreasonably interferes with a student's educational performance, or that creates an 
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include 
name-calling, using derogatory slurs, or wearing or possessing items depicting or implying hatred or 
prejudice of one of the characteristics stated above. 

Complaints of harassment or intimidation are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, such as by including this policy in the 
appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of 
the student's same sex. Complaints will be kept confidential to the extent possible given the need to 
investigate. Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Princjpal, Assistant Building Principal for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name 

Address 

Telephone No. 

Complaint Managers: 

Name 

Address 

Telephone No. 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 5 1681 g WJ. 

34 C.F.R. Part 106. 
105 ILCS 5/10-22.5 and 5/27-1. 
23 11I.Admin.Code 9200.10 gt seq. 
Davis v. Monroe County Board of Education, I 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwimett Co. Public Schools, 1 12 S.Ct. 1028 (1992). 
Gebser v. Lano Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derbv Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities) 

ADOPTED: October 16,200 1 
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East St. Louis School District 189 7:20-AP 

Students 

Administrative Procedure - Harassment of Students Prohibited 
-- 

Actor 

Building Principal or 
Designee 

Building Principal or 
Designee 

Action 

Distribute and publicize Board policy 7:20, Harassrnenf of Sfzrdents 
Prohibited, and Board policy 2:260, Uniform Grievance Procedure using 
various methods, including annually publishing them in the student and staff 
handbooks. 

Take measures to prevent harassment of students, including: i 
1 I .  Conducting periodic harassment awareness training for all school staff, 

1 including administrators, teachers, and guidance counselors; 

2. Conducting periodic age-appropriate harassment awareness training for 
students; 

3 .  Establishing discussion groups in which students can discuss what 
constitutes harassment and how to respond to it in the school setting; 

4. Surveying students to find out whether harassment is occurring at the 
school; 

5. Conducting periodic harassment awareness training for 
parent(s)/guardian(s); and 

6.  Working with parent(s)/guardian(s) and students to develop and 
implement age-appropriate, effective measures for addressing 
llarassment. 

I 1 2. Following Board policy 2:260, Cbgorm Grievance Procedure; I 

Nondiscrimination 
Coordinator or 
Grievance Complaint 
Manager 

3.  hotifqing a student's parent(s)/guardian(s) that they may attend any 
incestigatorqi meetings in which their child is present: and 

Take measures to thoroughly and promptly investigate al!egations of 
harassment, including: 

1 .  Distributing Board policy 2:260, Lhzforrn Grievance Procedure, to any 
person upon request; 

I 1 4. Keeping a complaining parent(s)/guardian(s) informed of any 1 
All District Staff 

investigation's progress. 

Shall comply with the child abuse reporting laws. 
Members Keep the harassment investigation's progress, as \\ell as students oral or 

witten statements, confidential, except that the Superintendent will be kept 
informed of the investigation's progress. 



East St. Louis School District #I89 7:30 

Class Assignments 

The Building Principal shall assign students to classes 

LEGAL REF.: 105 ILCS 511 0-21.3, 511 0-21.3% and 511 0-22.5 

CROSS REF.: 4: 170 (Safety), 6: 1 5 (School Accountability), 6:30 (Organization of Lnstruction), 
6: 140 (Education of Homeless Children) 

ADOPTED: June 27,2006 
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Brooklyn Unit District # 1 8% 7: 1 SO 

Students EDUCATOR AND 
SCHOOL DNELOPMENf 

grew- Bullvlna, Intimidation. and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate, Preventing students from engaging in these disruptive behaviors is an important District 
goal, The Suporintelldent or dcsignee shall dcvctop snd.paintain a program that: 

, rnce, religion, creed, 
orientation, or othcr , 

nducting a prompt and thorough 
intimidation, or harassing behavior, (b) 

more of these policies wit11 appropriate 
rotccting studenls against retaliation for 

rdancc with Sate law and Board policy 
rating student. social and emotional 

as required by State law md ill 
ofional Development. 

revent students from engaging in 
being used to accomplish it. This includes: (a) communicating 

at te~chers and other 
ess for staff members 

other acts of factual or threatened violence. 
S. Encourages all members of the school community, including students, parents, voluntcors, 

and visitors, to report alleged acts of bullying, intimjdation, I~arassmcnt, and other acts of 
actual or threatened violence, 
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6.  Actively involves students' parentslguardians in the remediation of tho behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whcncver their child engages in aggressive behavior. 

7. Communicates the District's expectation that all.students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parcntdeuardians. This includcs 

as, This includes 
prompting the Bonrd to update the 
and filing this policy with the I1 
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MEMORANDIJM E'.. GAIJ OR AND 
nFVFl OPMENT 

TO: Illinois State Board of Education 
FROM: Dr. Jana Bechtoldt, Superintendent 
SUBJECT: Update to  Policy 7: 180 
DATE: March 10,2010 

Attached is updated policy 7:180 regarding preventing bully, intimidation, and 
harassment. This policy revision was approved at the Cahokia Unit School 
District #I87 Board of Education meeting held on Monday, March 8, 2010, and is 
now included in our Board Policy Manual. 

" P 
Attachment 
Cc: St. Clair County ROE 

CAHOKIA LTNIT SCHOOL DISTRICT #I87 
SUPERINTENDENT'S OFFICE 

DR. JANA BECHTOLDT, SU~~E~~INTENDENT 



Preventinq Bullvinn, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's race, color, nationality, 
sex, sexual orientation, ancestry, age, religion, creed, physical or mental disability, 
gender identity, order of protection status, status of being homeless, or actual or 
potential marital or parental status, including pregnancy, or other protected group 
status. 

b. 7: 190, Student Disc@line. This policy prohibits students from engaging in hazing or 
any kind of aggressive behavior that does physical or psychological harm to another 
or any urging of other students to engage in such conduct; prohibited conduct 
includes any use of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullying, hazing, or other comparable conduct. 

c. 7:3 10, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written, 
printed, or electronic material, including material from the Internet, that will cause 
substantial disruption of the proper and orderly operation and discipline of the school 
or school activities, and (ii) creating and/or distributing written, printed, or electronic 
material, including photographs and Internet material and blogs, that causes 
substantial disruption to school operations or interferes with the rights of other 
students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, harassing behavior, or similar 
conduct, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against retaliation 
for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 



Cahokia Community Unit School District # 187 7: 1 80 
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Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating the 
District's expectation - and the State law requirement - that teachers and other certificated 
employees maintain discipline, and (b) establishing a process for staff members to fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 LLCS 491, Children's Mental Health Act. 
105 ILCS 511 0-20.14, 5124-24, and 5/27-23.7. 
23 111.Admin.Code 5 1.240 and 5 1.280. 

CROSS REF.: 2:240, 5:230, 6:60, 6:65, 7:20, 7: 190, 7:220, 7:230, 7:240, 7:3 10 

ADOPTED: January 14,2008 

REVISED: March 8. 20 10 
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Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass or intimidate 
another student based upon a student's sex, color, race, religion, creed, ancestry, national 
origin, physical or mental disability, sexual orientation, or other protected group status. 
The District will not tolerate harassing, intimidating conduct, or bullying whether verbal, 
physical, or visual, that affects the tangible benefits of education, that unreasonably 
interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include 
name-calling, using derogatory slurs, causing psychological harm, threatening or causing 
physical harm, or wearing or possessing items depicting or implying hatred or prejudice 
of one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the 
provisions on sexual harassment below. The Superintendent shall use reasonable 
measures to inform staff members and students that the District will not tolerate 
harassment, intimidation or bullying by including this policy in the appropriate 
handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or 
agent. or student, engages in sexual harassment whenever he or she makes sexual 
advances, requests sexual favors, and engages in other verbal or physical conduct of a 
sexual or sex-based nature, imposed on the basis of sex that: 

I .  Denies or limits the provision of educational aid, benefits, services, or 
treatment; or that makes such conduct a condition of a student's academic 
status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 



b. Creating an intimidating, hostile, or offensive educational 
environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; 
or 

d. Making submission to or rejection of such conduct the basis for 
academic decisions affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include 
touching, crude jokes or pictures, discussions of sexual experiences, teasing related to 

sexual characteristics, and spreading rumors related to a person's alleged sexual 
activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual 
harassment, are encouraged to discuss the matter with the Superintendent or Building 
Principal. Students may choose to report to a person of the student's same sex. 
Complaints will be kept confidential to the extent possible given the need to investigate. 
Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred 
to the Building Principal for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone 
numbers of the District's current Nondiscrimination Coordinator and Complaint 
Managers. At least one of these individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Name: 
Address: 
Telephone No. : 

Complaint Managers: 

Name: 
Address: 
Telephone No.: 

The Superintendent shall use reasonable measures to inform staff members and students 
that the District will not tolerate sexual harassment, such as by including this policy in the 
appropriate handbooks. 



Any District employee who is determined, after an investigation, to have engaged in 
sexual harassment will be subject to disciplinary action up to and including discharge. 
Any District student who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action, including but not limited to, suspension 
and expulsion consistent with the discipline policy. Any person making a knowingly 
false accusation regarding sexual harassment will likewise be subject to disciplinary 
action up to and including discharge, with regard to employees, or suspension and 
expulsion, with regard to students. 

Legal Ref.: 
Title IX of the Educational Amendments, 20 U.S.C. 4 168 1 et seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5 and 5127-1. 
23 Ill. Admin. Code 6 200.10 et sea. 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebster v. Lano Vista Independent School District, 118 S.Ct. 1989 (1998). 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 1661 (1999). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10' Cir., 2000). 

CROSS REF 

2:260 (Uniform Grievance Procedure) 
5:20 (Sexual Harassment) 
7:1O (Equal Educational Opportunities) 
7: 190 (Student Discipline) 

Adopted: July 1 1, 2006 
Revised: February 12, 2008 
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Course subst~n~tisns . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6.3 I0 
Coun dub .............................................................. 580 
Credit slid procurernun1 cards . . . . . . . . . . . . . . . . . . . . . . . . . . . .  2.55 
Credit for 

Alternative courses and programs, and 
co~lrse substitutions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6 : 3  10 

Proficiency ....................................................... 6 : j Z O  
Crim~nal background ~nvest~ga~ion . .- m - - -  

.................................................................... .1 . I I U  . 3::U 

Curricuiurn . 
Adoption ......................................................... 6:40 
Content ........................................................... 6.60 
Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6 6 0  
Dcveiopmen~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  660 
Facclr) cumculumcomrninre . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6 4 0  
Federal prcgrams . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6.40 

DNR orders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ::Z75 
Dangerous weapons . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7: 190 
Debt ........................................................................... 4:40 
Defibrillator (See XED) 
Delegahon of aulhcrity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7: 190 
Dcntal examinations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ?: 100 
Dcntal exams enmuragd .................................................... 7 5 0  
Depanment of Ch~ldrcn A d  Famlly Sewi:es (DCFS) 

Abtsed (mil Neglected Child Reporting Act . . . . . . . . . . .  S I SO 
Cybrrtiplh?e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  j:99 
Former employees ................................................... 5 %  
M~sslng and c~ploited children . . . . . . . . . . . . . . . . . . . . . . .  59:) 
Personnel records .............................................. 5 ! 5 9  
Sraff dev~lopment program ........................................ 5.100 

Diabetes screening ........................................................... 7100 
Diploma lor veterans . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6:300 
Disabilities, 

Accommodating ~ndviduals with disab~lities ................ 8.70 
Communicable and chronic infcctlous d~sease . . . . . . . . . . . .  5 4 0  
Equal mplo)mm: opponuoi t). and m~nvnry 

recruitmenl . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  510  
Facilit~es . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  870  
Illegal dmgs users . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5 . 5 0  
Job dcxrip~ions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5.30 
bled!wl rccords . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  510  
hon-discrimination in cmploymcnt . . . . . . . . . . . . . . .  5.10 
Phys~zal cxams . . . . . . . . . . . . . . . . . . . . . . .  530  
Schooi adrnlss Ions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  750 
Spcc~al educa~~on . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  b110 .- srnpo:q illness or incapacll) . . . . . . . . . . . .  5 1  SO 
V n ~ f o m g r ~ e ~ a n c e  procedurc . . . .  2.260 

Discipline. student . see Student dlsciplinc 
Dlscrrrnina~~on pioh ~brted . 

Equitl cducntion opponun~r~:s . . . . . . . . . . . . . . .  7.10 
liqual cmplu:;me~it uppumin~p . . . . . . . . . . . . . .  5.10 
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Students 
Harassment of Students Prohibi ted  

EDUCATOR AND 
SCHOOL O N E L O P M ~ ~  

h o  person. i r~c lud in~  a Disti-ict rmplc>ee or agent. or s t~den t ,  s h n l l  hal.ass. in:i~nidatz or buII). another  
student baled upen a ritirde~~t's race, solor, rzari~nal o r ; ~ i n .  ses, sesilal orientation, anscstl-y. ase, 
religion, creed. pliysical or mental d i s a b i l i ~ .  stntlrs as ho~nelejs. or actual c.:. potenrial marital or 
p~renta l  stat~ls, including pregnancy. T11c Dis;ri:r will not tclernte harzssin~. intimidatins c~?~:duct. 01. 

b ~ ~ l l > i n g  wlletlier verbal. physical. or- visual. rh:ir affects tanyibie bzncfjrs of  education. that 
unreasonably interferes wirh a st:rdsnt3s educational perforrrance, or that create.: ;in inr~nidatiny.  
hostile. c\r offensive educationel er:vironrnrnt Examples sf prohibited conduct incllrdz name-c:\lling~, 
 sing derosatory slurs. causing psyclwlogical harm. tlirsatzn~ng or causing physical hann. cr \\taring 
er P O S S ~ S S ~ I ; ~  iirnis depictin2 or icnplying I:;ltred or prqi~ulice of orte of ' r l~c cl~arncterizticj: stated 
a-ove. 

Complaints of lia:assment, intimidation or bullying are handled ~ccording to the provisions on sexual 
harassment below. The Si~perintendent shall use reasonable measures to inform staff members and 

i t  I n .  . . I 1  - &  I * 
.,lr u I > r l  .LL r v I I I  ~ , V L  L"~s~c.Lc l i ~ L r 1 3 ~ 1 i 1 c I l ; ~  iii;iiiiida~on ci buIf:"i:g by iiicliidiiig this polity 

in the appropriate liandbcoks, 

S e x ~ ~ a l  Harassment Prohibited 

Sexual harassment of students is prol~ibited. Any person, including a district employee or agent. or 
student, engages in sexual harassment whenever he or she makes sexual advance;, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed or: 
the  basis of sex.. that: 

I. Denies or limits the provision of educational aid, becefits, services, or treatment: or rhat inakss 
such conducr a zonditicn of a student's academic sntus; or 

2 .  Has the purpose or effect of: 

a. Substantially in tefuing with a student's educational environment; 

b. Creating an intimidating, hcstile, or offensive educational environment; 

c. Depriving a student of educational aid, benzfirs, services, or treatment; or 

d. Making submission t o  or rejection of such conduct the basis t'ur academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and "or'fensive" include conduct that has the effect oP1111ni Iiation. 
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes 91- 

pictures. discussions of sexual experiences. :easing related to semal characteristics. and spreading 
rumors related to a person's alleged sexual activities. 

Students who believe they are victims o f  sex~:aI harassment or have witnessed s e x ~ ~ a l  harassment. are 
encouraged to disc~tss the rnaner with the student Xondiscri~nination Coordinator. Building Principal, 
Dean of Students, or a Complaint Manager. Students may choose LO report to a person of the 
student's same sex. Complaints will be kept confidential to the extent ?ossible given the need to 
investigate. Students who make good faith complcints will not be disciplined. 

An allegation :hat one 3t~tdent was sexually I~arassed by another student sliall be referred to tne 
Bui!ding Principal. or Dean o f  Students f ~ r  appropriate action. 

The Super:ntenden~ shalt inst1-r into this po !~cy  the names. addresses. and  reiephone numbers d f  Lac 

Disrrict's current Xondiscl-~rrina~~on Coordinator and Complaint Managers. A t  leasr o r e  ~ f '  these 
individ~~als \,vill be l'ernale. and at !ez-st one will be nnlr. 
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Name 9 c d  h. SICLW-_ 
- 

.4ddress 510 id. SL- 

-C 
U 

Udnie I k,ctd 1-LW- 

- 4 c k i 1  t h 5  4 L ~ L ~ L A ~ ~ L ~  4 : ~  C r ? q ~ r ,  -4 

of,: L &k.L13- a (f<\3j 6 k  Z - [ d ? . 7 3  I . -7  

b ? q - k a ~ ~  Telephone ho.  

The Superintendenr shall I I S C  r~a.s~ns!h!e !nt.:l?!rez LD i n h m  st?!? !~r.m5crs z!?d str!dm!s t h l r  !he 
District \ v ~ l l  not tolerate sexual harassment. such as by including this po;icy i n  the appropriase 
hand books. 
Any Dis~ricc employee who is determined. after an investigation. to have engaged ~n sexual 
harassment ivill be subject to disciplinary act~on crp to and includirg discharge. Any District student 
who is determined, aker an invesrigation, to have engaged in sexual harassment will be subject to 
disciplinary action. including but nor lilnired to. suspension and esp~~ ls ion  consistent with tile 
discipline Any pcrson making a knowingly false accusation regarding sexua:l harajsment wii: 

likewise be sabject to disciplinary action up to and including discharge, \vith regard to rmployees,or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title 1X of rhe Educational Amsndrner~ts, 30 U.S.C. $1681 9 3. 
34 C.F.R. Pan 106. 
105 lLCS 5!10-32.5, 5/27-1, and 5127-23.7. 
775 ILCS 5il-101 3 _I. 
23 Ill.Admin .Code 3 1.310 and Part 100. 
Davis v. Monroe Countv Board of Education. 1 19 S.Ci. 166 1 ( 1  999). 
Franklin v.  Gwinnett Co. Public Schools, 1 1 1  S.Ct. 103-8 (1992). 
Gebser v. Lago Vista independent School District, 1 18 S.Ct. 1989 ( 1  998). 
West v. Derbv Clnified Schodl District No. 360, 206 F.3d 1358 ( 10th Cir., 2000j 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 !Sexual Ha~.assmentj, 7:10 (Equal 
Educationai Oppon~~nities),  7 :  190 (Srudent Disciplinej 

ADOPTED: December 15.2008 
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Students 
Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, bur not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, pcssessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
fi~nctions and are treated as though they had alcohol in their possession. 

2. Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner jnconsistent with the prescription or  prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or  (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to  be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or irnpliedly 
represented to be an illegal drug or controlled substancz. 

f Drug paraphernalia, including devices that are or can be used to: (a) ingest: inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to atsend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation cf the "weapons" section 
of this policy. 

5 .  Lrsing or possessing an electronic paging dtvice or using a cellular telephone, video recording 
device, personal digital assistants (PDAs), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs, cheat, signal others, or otherrvise violate student conduct rules. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept off and o i ~ t  of sight during rhe r e g ~ l a r  school day unless: (a) the supervising 
teacher grants permission; (bj use of the device is provided in a student's IEP; or (c) it is 
needed in an emergency that threatens the safety of students, staff, or other individuals. 

6 .  Using or possessing a laser pointer unless under a staff member's direct supewision and in 
the context of instruction. 

7: 190 Page I ot'J 
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7 .  Disobeying rules of student conduct or directives from staff members or scl~ool officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
srop, present school identification, or submit to a search. 

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or a~gressive behavior that does physical or 
psychological harm to another or any urging of other students tc engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coe~.cion, threats, intimidation, 
fear, harassmenf hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school propeq  
or another person's personal property. 

I I .  Being absent witliout a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: 

Being a member; 
Pmmlci~g tc? joir?; 
Pledging to become a member; or 
Soliciting any other person tojoin, promise to join, or  be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the tenn "possession" includes having contlol, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is: (a) on the student's 
penon: (b) contained in another item belonging to, or under the control of, the srudent, such as in the 
student's clothing, backpack, or automobile; (c)  in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students. while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or  physiological ham to someone else. The Superintendent or designee 
shall ensure that the paredguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, inciuding suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parendguardian to administer or consent to the administration of psychotropic or 
psychosrimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any other 
~ ime  ; 

Page 2 cf 4 
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2. Off school grounds at a schoal-sponsored activiQ, or event, or any activity or event which 
bears a reasonable relationship to  szhool; 

3. Traveling to or from school or a school ac t i~ i tv ,  function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a s:aff member; or (b) endanger the health or  safe@ of  students, staff, or school property. 

D i s c i ~ l  inan, Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges 

3 .  Seizure of contraband. 
4 .  Suspension fiom school and all school activities for up to 10 days, provided that appropriate 

procedures are followed. A suspended student is prohibited from being on school grounds. 

5 Suspension of bus riding privileges, provided that appropriate procedures are followed. 
5 ,  C ..-..-.-- r-- L A y u I J ; V I L  l l V l l l  S C ~ O G I  ~ ; l d  ;I! sct;oo!-si;onsc:cd ac:ivi:ies 2nd evez:s fix rr de5nite :ime 

period nor to exceed 2 calendar years, provided that the appropriate procedures are followed. 
,4n expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or  other law enforcement wheneyer the conduct jnvolves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parents/guardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not 10 exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

I I .  Detention or Saturday school provided the student's parent(s)!guardian(s) have been notified. 
If transportation arrangemenrs cannot be agreed upon, an alternative disciplinary measure 
must be used. The student must be supervised by the detaining teacher or the Building 
Principal or  designee. 

12. Community service with local public and nonprofit agencies that enhance community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parent(s)!guardian(s) the choice 

.A. student who is subject to suspensio~ or expulsion may be eligible for a transfer lo an altema~ive 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as  slapping, paddling, or 
prolonged maintenance of students in physically painhl positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or  any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may m o d i e  the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 19 ,  United States Code, tiream as defined in Section 1.1 of rhe Firearm Owners 
ldentificacion Act. or use of a weapon as defined in Section 24-1 of  the Criminal Code: (2 )  any other 

5:190 Page 3 o f ?  
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object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in  theatre, cooking, ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

Required Notices 
A school staff member shall immediately noti@ the Building Principal in the event that he or she: ( I )  
observes any person in possession of 3 firearm on or around school grounds: however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to slispect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or dcsignee shall immediately notify the local law enforcement 
agency, State Police, and any involved student's parent(s)/guardian(s). "School grounds" includes 
modes of transportation to sc11ooI acti~ities and any public way within 1000 feet of the school, as well 
as school p~operty itself. 

Delegation of Authoritv 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose m y  disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or o~her  persons, or for the purpose of selfdefense or defense of 
property. Teachers may temporarily remove students from a ciassroom for disruptilfe behavior. 
The Superintendent, Building Principal, or Dean of Students is authorized to impose the same 
disciplinary measures as teachers and may suspend students guilty of gross disobedience or 
misconduct from school (including all school functions) and from riding the school bus, up to 10 
consecutive school days, provided the appropriate procedures are followed. The Board of Education 
may suspend a student from riding the bus in excess of 10 days for safety reasons. 

Student Handbook 
The Superintendent, with input from the parent-teacher advisory committee: shall prepare 
disciplinary rules implementing the Districts disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 
A student handbook, includins the District disciplinary policies and rules, shall be distributed to the 
students' parentst'guardians within 15 days of the beginning of the school year or a student's 
enrollment. 

Page 4 of 3 



LEGAL REF.: Gun-Free Schoals Act, 20 U.S.C. $7 15 1 fl sq. 
Pro-Children Act of 1994,20 U.S.C. 8608 1. 
105 UCS 5/10-20.5b, 5!10-20.14, 5/10-20.28, 5410-20.36, 5/10-2 1.7, 5:10-21 . lo, 

5!10-22.6, 5/10-27.1 A, 5/10-27. I B. 5/24-24, 5/26-12, 5/27-23.7: and 51'3 1-3. 
23 111.Admin.Code $1 250. 

CROSS REF.: 2:240 (Board Policy Development), 5230 (Maintaining Student Discipline), 
6: 110 (Programs for Students At Risk of Academic Failure and/or Dropping Out 
of School), 7:70 (Attendance and Truancy), ?: 130 (Student Rights and 
Responsibilities), 7: I40 (Search and Seizure). 7: 150 (Agency and Police 
Intenriews), 7: 160 (Student Appearance), 7:I70 (Vandzlisrn), 7: 180 (Przvenring 
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 71210 
(Expulsion Procedures), 7220  [Bus Conduct), 7:230 (Misconduct by Students 
with Disabilities): 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on 
School Property) 

ADOPTED: April 28, 2008 
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Bunker Hiil Colnlnunitv Unit School District #8 7 :s 

EDUCArOR AND 
SCHOOL DEVELOPMENT 

No person, including a District en-rployee or agent, or shtdent, sllall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed ancestry, national orign, physical or 
tnelltal disability, sexual orientation, or other protected goutp status. The District will not tolerate 
harassing, intilllidating conduct, or bullying whether verbal, physical, or visual, that affects the 
tangible benetits of education, that unreasonably interferes with a student's educational perfor~mnce, 
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory s l~us ,  causing psycl~ologcal balm, threatening or 
c a ~ ~ i n g  physical harm, or wearing or possessillg items depicting or implying hatred or prejudce of 
one of the characteristics stated above. 

Co~nplai~lts of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The superintendent shall use reasonable measures to infornl staff members and 
students that the Disbict will not tolerate harassment, intimidation or hallying by ir?c!url;ng tlis pc;!icy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual lrarasslllent of students is prollibited. Any person, including a district enlployee or agent, 01- 

student, engages in sexual harassment whencver he or she 111akes sexual advances, requests sexual 
favors, and ellgages in other verbal or physical cond~tct of a sexual or sex-based natwe, imposed on 
the basis of sex, that: 

I .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
lliakes such cond~lct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. S~~bsta~~t ia l ly  interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational enviso~lment; 
c. Depriving a student of educational aid benefits, services, or treatnlent; or 
d. Making subrnissio~~ to or rejection of sucb conduct the basis for academic decisions 

affecting a student. 

The tenlls "inti~nidating," "hostile," and "offensive" include cond~lct tlrat has the effect of 
hu~lliliation, emnbanass~nent, or discomfort. Examples of sexual harassnlent include touching, crude 
jokes or pict~ues, discussions of sexual experiences, teasing related to sexual characteristics, and 
s!~readmg rumors related to ;1 person's alleyed ~e:i~lal activities. 

Students who believe they are victilns of sexual harassment or have witnessed sexual harassment, are 
enco~u-aged to discuss the matter with the st~ldellt No~ldiscrilllillation Coordinator, Building Principal, 
01. a Coinplaint Manager. Students Tllily c1100se to report to a person of the student's same sex. 
Conlplaillts will be kept collfidel~tial to the estent possible given the need to investigate. Students 
who lnake good faith conlplaints will not be hsciplined. 

An allegation that o11e student was sexually harassed by another student shall be rer'erred to the 
Building Principal for appropriate action. 
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Buu~ikel- Hill Conun~~ni tv  Unit School Diseict #8 

The Sap~if i ie i~dent  slid11 i11se1.t into [his F O ~ ~ C J /  !I:'E?~s, a:',&esses, and telcphoiie iiui3beis of ilie 
District's ctu-rent Nolldiscrilllil~ation Coordinator aild Con~plaint rvianayers. At ieast one of these 
i~~d~viduals  will be fenlale, and at least one will be male. 

Marg Rogers 
Name 
504 East Wal-ren Skeet 
Address 
B~u~kerHil l ,  IL 62014 

6 18.585.3 11  6 x0 
Telephone 

Complaint Managers: 

Brad Skertich Debbie Allen 
Nail1 e Name 
700 West Orange Street 504 East Warren Street 
Address Address 
B~mker Hill. IL 620 14 Bimker Hill, IL 62014 

618.585.483 1 x0 618.585.3 116 x0 
Telephone Telephone 

The Superintendent sllall use ~easonable ineasiues to inform staff members and students that the 
District will not tolerate sexual harassment, such as by incl~tdillg this policy in the appropriate 
handbooks. 

Ally District e i l ~ l o y e e  who is detenlined, after an investigation, to have engaged in sexual 
harassment will be subject to discipli~lxy action up to and including discharge. Ally District student 
who is deternlilled, after an investigation, to lrave engaged ill sexual harassment will be subject to 
disciplina~y action, including but not limited to, suspension and expulsion consistent with the 
discipliile policy. Any person lnakiilg a knowingly false accusation regarding sexual harassnlent will 
likewise be subject to disciplinaiy action up to and ii~cl~lding discharge, with regard to employees, or 
suspe~~sion and expulsion, with regard to students. 
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Biulkel. Hill Comrnunitv Unit School District #S 7.20 

LEGAL REF.: Title L"; of the Educational Allendn~ents, 20 1J.S.C. 3 ! 5 l  I 9 cpq. 
34 C.F.R. Fart i O b .  
105 ILCS 5/ 10-22.5, 5/27- 1, and 327-23.7. 
23 I11.Adnlin.Code $200.10 et seq. 
Elas v. Monroe rnlluh R a r d  ef Educ.rti2::, 1 !? S.Ct. ! 66 i (L999j.  
Franklin v. G~vivlmlett Co. Pilblic Schools, 1 12 S.Ct. 1028 (1 992). 
Gebses v. Lago Vista Independent School District, I I8 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1355 (10th Cir., 2000). 

CROSS REF.: 7_:3,60. 5 2 0 ,  7: 10; 7: 190 

ADOPTED: Novelllber, 2006 

AMENDED: April, 2008 



Students 

Preventinq Bullvin~, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent os designee shall develop and maintain a program that: 

1. Fully implements and enforces each ofthe following Board policies: 

a. 7120, Hurussmelz[ ojS(iluden1s Prohibited. This policy prohibits any person fiom harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7:190, Sludenl Discipline. This policy prohibits students from engaging in hazing or any 
lund of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

c. 7:310, Restl.icfions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing a t  school any wntten or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school os school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Intemet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates talung action to eliminate or prevent these 
dlsmptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance wlth State 
law and Board policy 6:60, Curriculum Conlenl. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65 ,  Student Social and Btzotional Developnzent. 

4. Fully informs staff members of the District's goal to prevent students horn engaging in 
bullying and the measures being used to accomplish it. This includes: (a) conlmunicating 
the District's expectation - and the State law requirement - that teachers and other 
cer~ificated employees maintain discipline, and (b) establishing a process for staffnlembers 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 
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5. Encourages all members of' the school community, including studenls, parents, volun~eers, 
and visitors, to reporl alleged acts of bully~ng, ~ntin~idation, harassnleni, and other. acts oj' 
actual or threatened violence. 

6. Actively involves students' parentslguardians in the remediation of the behavjor(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenevei. their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conducl themselves with a propel. 
regard for the rights and welfare of other students. This includes a process i b ~  commending 
01. aclmowledging students f o ~  demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parents!guardians. This includes 
annually disseminating information to all students and parents/guardians explaining the 
serious d~sruption caused by bullying, intimidation, 01. harassment and that these behaviors 
will be taken seriously and are not acceptable in any f o m .  

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent oibullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This indludes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 w. 
105 ILCS 5110-20.14, 5/24-24, and 5/27-23.7 
23 I11.Admin.Code fj 1.280. 

CROSS REF.: 2:240,5:230, 6:60, 6 6 5 ,  7;20, 7:190, 7220, 7:230,7:240, 7.310 

ADOPTED: A p r i l  14, 2008 
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I, Patricia L. Milner, do hereby certify that on today's date, June 17,2009, that the 
following Southwestern Community Unit School District #9 policies addressing "Student 
Bullying" were mailed by U.S. Mail to Patrick Murphy, Division Administrator, 
Educator and School Development - Illinois State Board of Education - 100 North lSt St. 
- Springfield, Illinois 62777: 

Policies 7:20 Total of 2 Pages 
Policies 7: 1 80 Total of 2 Pages 
Policies 7: 190 Total of 5 Pages 



Southwestern Community Unit School District #9 i I , ?  . .> 7:20 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in  sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions affecting 
a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of 
the student's same sex. Complaints will be kept confidential to the extent possible given the need to 
investigate. Students who make good faith complaints will not be disciplined. 
An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal for appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name Diane Milner 

Address 124 S. Elm St. 

Medora. IL 62063 

Telephone No. 6 181729-323 1 

Complainl Managers: 

Name Diane Milner Kevin Bowman 

Address 124 S. Elm St. 8226 Rt. 1 1  l 

Medora, IL 62063 Piasa, IL 62079 

Telephone No. 6 181729-323 1 61 81729-32 17 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title LX of the Educational Amendments, 20 U.S.C. ij 168 1 @ seq. 
34 C.F.R. Part 1 06. 
105 LLCS 5110-22.5, 5127- 1, and 5127-23.7. 
775 ILCS 511-101 g g .  
23 I11.Admin.Code $1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1 998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000) 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: November 18,2008 
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Southwestern Community Unit School District #9 7: 180 

Students 
Preventing Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Ariaterzal. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment ofstudents Prohibited This policy prohibits any person from harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retallation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating the 
District's expectation - and the State law requirement - that teachers and other certificated 
employees maintain discipline, and (b) establishing a process for staff members to fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment: and other acts of 
actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 E S  4911 seq. 
105 ILCS 511 0-20.14, 5124-24, and 5127-23.7. 
23 111.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: December 18,2007 
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Southwestern Community Unit School District #9 7:190 

Students 
Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including, but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2 .  Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3 .  Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device or using a cellular telephone, video recording 
device, personal digital assistants (PDAs), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs, cheat, signal others, or otherwise violate student conduct rules. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept off and out of sight during the regular school day unless: (a) the supervising 
teacher grants permission; (b) use of the device is provided in a student's IEP; or (c) it is 
needed in an emergency that threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 
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7 .  Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and Board policy on truancy control will 
be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: 

Being a member; 
Promising to join; 
Pledging to become a member; or 

r Soliciting any other person to join, promise to join, or be pledged to become a member 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, such as assault and battery, arson, theft, gambling, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations where the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parentlguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parent/guardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 
The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including, 
but not limited to: 

1.  On, or within sight of, school grounds before, during, or after school hours or at any other 
time ; 
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2. Off school grounds at a school-sponsored activity, or event, or any activity or event which 
bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4.  Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 
2. Withholding of privileges. 

3 .  Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds 
unless enrolled in the District's safe school program. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds unless enrolled in the 
District's safe school program. 

7 .  Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8, Notifying parentslguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 1. Detention or Saturday school, provided the student's parent(s)/guardian(s) have been notified. 
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure 
must be used. The student must be supervised by the detaining teacher or the Building 
Principal or designee. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 
A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer o f  (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
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baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, 
martial arts? and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

Required Notices 
A school staff member shall immediately notify the Building Principal in the event that he or she: (1) 
observes any person in possession of a firearm on or around school grounds; however, such action 
may be delayed if immediate notice would endanger students under his or her supervision, (2) 
observes or has reason to suspect that any person on school grounds is or was involved in a drug- 
related incident, or (3) observes a battery committed against any staff member. Upon receiving such 
a report, the Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and any involved student's parent(s)/guardian(s). "School grounds" includes 
modes of transportation to school activities and any public way within 1000 feet of the school, as well 
as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, which is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal is authorized to impose the same 
disciplinary measures as teachers and may suspend students guilty of gross disobedience or 
misconduct from school (including all school functions) and from riding the school bus, up to 10 
consecutive school days, provided the appropriate procedures are followed. The Board of Education 
may suspend a student from riding the bus in excess of 10 days for safety reasons. 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentstguardians within 1 5  days of the beginning of the school year or a student's 
enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $71 5 1 gt seq. 
Pro-Children Act of 1994, 20 U.S.C. $6081. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.36, 5110-21.7, 5110-21.10, 

5110-22.6, 5110-27.1A, 5110-27.1B, 5124-24, 5/26-12, 5127-23.7, and 513 1-3. 
23 1Il.Admin.Code $ 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At h s k  of Academic Failure andlor Dropping Out 
of School), 7:70 (Attendance and Truancy), 7:130 (Student hgh ts  and 
Responsibilities), 7: 140 (Search and Seizure), 7: 150 (Agency and Police 
Interviews), 7: 160 (Student Appearance), 7: 170 (Vandalism), 7: 180 (Preventing 
Bullying, Intimidation, and Harassment), 7:200 (Suspension Procedures), 7:2 10 
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students 
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:270 (Administering Medicines to Students), 8:30 (Conduct on 
School Property) 

ADOPTED: April 15, 2008 
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FONVILLE HENRI A 

From: Fonda Starbuck [FStarbuck@roxanaschools.org] 

Sent: Tuesday, July 07,2009 1:09 PM 

To: FONVILLE HENRl A 

Subject: FW: Roxana School District Bullying Policy 

This is a copy of the bulling policy that is in our handbooks for Roxana CUSD 1. Please let me know if you need 
any further information. 

HARASSMENT OF STUDENTS PROHIBITED 
No person, including a District employee or agent, or student, shall harass, intimidate or bully another student based upon a 
student's race, color, national origin, sex, sexual orientation, ancestry, age, religion, creed, physical or mental disability, 
status as homeless, or actual or potential marital or parental status, including pregnancy. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the tangible benefits of education, 
that unreasonably interferes with a student's educational performance, or that creates an intimidating, hostile, or offensive 
educational environment. Examples of prohibited conduct include name-calling, using derogatory slurs, causing 
psychological harm, threatening or causing physical harm, or wearing or possessing items depicting or implying hatred or 
prejudice of one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual harassment below. 

Sexua1.H.arassment Prohibited 
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or student, engages in sexual 
harassment whenever he or she makes sexual advances, requests sexual favors, and engages in other verbal or physical 
conduct of a sexual or sex-based nature, imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes such conduct a 
condition of a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
C .  Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation, embarrassment, or 
discomfort. Examples of sexual harassment include touching, crude jokes or pictures, discussions of sexual experiences, 
teasing related to sexual characteristics, and spreading rumors related to a person's alleged sexual activities. 

Students that believe they are victims of sexual harassment or have witnessed sexual harassment are encouraged to discuss 
the matter with the student Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students, or a Complaint Manager. Students may choose to report to a person of the student's same sex. Complaints will be 
kept confidential to the extent possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the Building Principal, Assistant 
Building Principal, or Dean of Students for appropriate action. 

Nondiscrimination Coordinator: Debra Kreutztrager, Superintendent 
Complaint Managers: Stephen Oertle, Assistant Superintendent; Laura Ballard, Special Education Coordinator 



Venice Community Unit School District #3 7: 180 

Students 

Preventinq Bul lv in~ ,  Intimidation, a n d  Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in lhese disruptive behaviors is an important District 
goal. The Superintendent or designcc shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:190, Sludenr Discipline. This poIicy prohibits students from engaging in hazi~~g or any 
kind of aggressive behavior t l ~ t  does physical or psycl~ological harm to another or any 
urging of other studcnts to engage in such conduct; prohibiicd conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bully~ng, 
hazing, or other co~nparable conduct. 

b. 7:3 10, Resnictions on Publications and Written or Electronic Muterial. This policy 
prohibits students from: (i) accessing andor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operat~on and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, includ~ng 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or stafr members. 

c. 7:20, Harassment ofStudents Prohibited. This policy prohibits any person from harassing 
or intimidating n student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

Full implementation of the above policics includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
prov~ding each student who violates one or more of these policies with appropriate 
consequences and reinedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action lo eliminate or prevcnt these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
Inw and Board policy 6;60, Curriculum Conrenr. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Soard policy 665, Srudent Social aizd Emotional Developmenr. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and The measures being used to accomplish it. This includes: (a) communicating the 
District's expectation - and thc State law requirement - that ecachers and other certificated 
employees maintain discipline, and (b) establishing a process for staff membcrs to fulfill 
their obligation to report alleged acts oP bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

5.  ~ n ~ u r a g e s  all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, hnrasslnent, and other acts of 
actual or threatened violence. 
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6. Actively involves students' porcnts/guardians in the remediation of the behaviorls) of 
concern. This includes ensuring that all parendguardinns are notified, as requircd by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expcctntion that: all students conduct themselves with n proper 
regard for the rights and welfare of other students. This includes a process for commending 
or nclcnowlcdging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their pnrentslguardjans This includcs 
annually disscrnil~ating information LO all students and parentslguardians explaining the 
serious disruption caused by bullying intimidation, or harassmen1 and that these behaviors 
will bc taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in tho District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to eohance 
effectiveness. 

10. Complies with State and federal law and is in aligninent with Board policies. This includes 
prompting thc Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with tlie Illinois State Board of Education zfkr the Board adopts or 
updates it. 

LEGAL REF.: 405 as 49/1 se~. 
105 ILCS 5110-20.14, 5/24-24, and 5127-23.7 
23 1Il.Admin.Codc 5 I .280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Developmenl), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconducr by Students with Disabilities), 7;240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3IO (Restrictions on 
Publications and Writtcn or Electronic Material) 

ADOPTED: February 19,2009 
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Highland Community Unit School District No. 5 7:180 
Page I of 1 

Students 

Preventing Bullvina. Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behavidrs is an important District goal. 
The Superintendent or designee shall develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment ofstzrdents Prohibited. This policy prohibits any person from harassing or 
intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any kind 
of aggressive behavior that does physical or psychological harm to another or any urging of 
other students to engage in such conduct; prohibited conduct includes any use of violence, 
force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other 
comparable conduct. 

c. 7:3 10, Restrictions on Publications and Written or Electronic Material. This policy prohibits 
students from: (i) accessing andlor distributing at school any written or electronic material, 
including material from the Intemet, that will cause substantial disruption of the proper and 
orderly operation and discipline of the school or school activities, and (ii) creating andlor 
distributing written or electronic material, including Intemet material and blogs, that causes 
substantial disruption to school operations or interferes with the rights of other students or 
staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) providing 
each student who violates one or more of these policies with appropriate consequences and 
remedial action, and (c) protecting students against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State law 
and Board policy 6:60, Czrrriculum Content. This includes incorporating student social and 
emotional development into the District's educational program as required by State law and in 
alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in bullying 
and the measures being used to accomplish it. This includes: (a) communicating the District's 
expectation - and the State law requirement - that teachers and other certificated employees 
maintain discipline, and (b) establishing a process for staff members to fulfill their obligation to 
report alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened 
violence. 

5. Encourages all members of the school community, including students, parents, volunteers, and 
visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or 
threatened violence. 

6. Actively involves students' parentslguardians in the remediation of the behavior(s) of concern. 
This includes ensuring that all parentslguardians are notified, as required by State law, whenever 
their child engages in aggressive behavior. 



Highland Community Unit School District No. 5 7:180 
Page 2 of 2 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending or 
acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the serious 
disruption caused by bullying, intimidation, or harassment and that these behaviors will be taken 
seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption and 
filing this policy with the Illinois State Board of Education after the Board adopts or updates it. 

LEGAL REF.: 405 ILS 491 1 gt seq. 
105 ILCS 5110-20.14,5124-24, and 5127-23.7. 
23 111.Admin.Code 5 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code 
for Participants in Extracurricular Activities), 7:3 10 (Restrictions on Publications and 
Written or Electronic Material) 

ADOPTED: December 15,2008 
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FONVILLE HENRI A 

From: Dena Henricks [dhenricks@highlandcusd5.org] 

Sent: Tuesday, July 07,2009 3:07 PM 

To: FONVILLE HENRl A 

Cc: REINKING ANDREW 

Subject: bullying policy 

Attachments: 7180.pdf 

Henri. 

Please find attached the bullying policy for Highland Community Unit School District No. 5 .  Please 
let me know if you need any additional information. 

Thanks, 
Dena Henricks 
Administrative Asst. to the Superintendent 
Highland CUSD No. 5 
Highland, IL 
6 18-654-2 106 



General-Discipline-Student Aggression Policy 

Page 1 of 1 

Bullying and aggressive behavior among students places an educational environment at 
increased violence or substantial disruption. Bullying is considered misconduct and will 
be the subject of discipline. Students who are at risk for engaging in bullying or 
aggressive behavior often exhibit early warning signs that can be addressed as part of a 
violence prevention plan, thereby increasing the overall safety of a school. Accordingly, 
students who are at risk for bullying or aggressive behaviors should be identified and 
receive services to address bullying. 

Bullying is defined as persistent, negative, psychological or physical acts directed by a 
student or group against another student or group of students. Bullying may occur in 
any of the following situations: verbal or physical acts, written communications, 
ELECTRONIC COMMUNICATIONS and via gestures. Bullying which occurs 
outside of school (via verbal or physical acts, written communications, electronic 
communications or gestures) which causes, or may reasonably lead an administrator to 
forecast disruption in the school environment shall be subject to this policy and to 
discipline. 

Teachers, administrators and other school staff are encouraged to identify students who 
might be at risk for engaging in aggressive behavior towards students, staff or other 
members of the school community. Staff will then direct their concerns to the principal 
who will refer the question to a district specialist who is trained in addressing bullying 
and aggression issues. If the student is determined to be at risk for engaging in bullying 
and aggressive behavior, the student's parents will be notified and a plan for intervention 
will be implemented. 
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FONVILLE HENRl A 

From: Lynda Andre [landre@ecusd7.org] 

Sent: Tuesday, July 07,2009 10:08 AM 

To: FONVILLE HENRl A; reinkingQroe41 .org 

Subject: Edwardsville CUSD 7 Bullying Policy 

Attachments: rev student aggression with electronic har.doc 

Dr. Lynda C. Andre 
Assistant Superintendent for Curriculum 
Edwardsville Community Unit School District 7 
708 St. Louis Street 
Edwardsville, IL 62025 
61 8-655-6006 
61 8-656-1 182 
landre@ecusd7.org 
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CoIlinsville Cornmunlty Unit Scl~ool District 
Human Resources and Information Systems 
201 West Clay Street 
Collinsville, IL 62234 
Phone. 618.346.6350, ext. 236 
Fax: 618.343.0701 

No. 

Fax Tvunsmitta P Form 

Name: Henri Fonville 
Organizatioi~ Narnenept: lSBE 
CC: Andrew Reinking, ROE 
Phone number: 
Fax number: 217-557-8392 

From 

Susan Homes 
Assistant Superintendent 
shomes@kal?oks.org 

Date sent: July 8,2009 
Time sent: 9:45 am 
# of pages including cover page: 6 

Message: 

This fax contains a copy of the Colljnsville Coininunity Unit School District NO. 10's BuIIyitig Board policy, as adopted on 
December 17,2007. 
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Fax Transmittal Form 

Name: Henri Fonville 
Organization NameIDept: ISBE 
CC: Andrew Reinking, ROE 
Phone number: 
Fax number: 217-557-8392 

Susan Homes 
Assistant Superintendent 
shomes@kahoks.org 

Date sent: July 8,2009 
Time sent: 9:45 am 
# of pages including cover page: 6 

Message: 

This fax contains a copy of the Collinsville Community Unit School District No. 10's Bullying Board policy, as adopted on 
December 17, 2007. 



COLLINSVILLE COMMUNITY UNIT S.D. #10 
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7:180 prevent in^ Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability 
to educate. Preventing students from engaging in these disruptive behaviors is an important 
District goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing 

or any kind of aggressive behavior that does physical or psychological harm to 
another or any urging of other students to engage in such conduct; prohibited 
conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, bullying, hazing, or other comparable conduct. 

b. 7:3 10, Restrictions on Publications and Written or Electronic Material. This 
policy prohibits students from: (i) accessing and/or distributing at school any 
written or electronic material, including material from the Internet, that will cause 
substantial disruption of the proper and orderly operation and discipline of the 
school or school activities, and (ii) creating andlor distributing written or 
electronic material, including Internet material and blogs, that causes substantial 
disruption to school operations or interferes with the rights of other students or 
staff members. 

c. 7:20. Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, 
religion, creed, ancestry, national origin, physical or mental disability, sexual 
orientation, or other protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent 
these disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with 
State law and Board policy 6:60, Curriculum Content. This includes incorporating 
student social and emotional development into the District's educational program as 
required by State law and in alignment with Board policy 6:65, Student Social and 
Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation I3 and the State law requirements D that teachers and other 
certificated employees maintain discipline. And (b) establishing a process for staff 
members to fulfill their obligation to report alleged acts of bullying, intimidation, 
harassment. and other acts of actual or threatened violence. 



5. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by 
State law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process of 
commending or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these 
behaviors will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's school and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures 
and reports the results of this assessment to the Board along with recommendations to 
enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This 
includes prompting the Board to update the policy beginning every 2 years after its initial 
adoption and filing this policy with the Illinois State Board of Education after the Board 
adopts or updates it. 

LEGAL REF.: 405 ILS 4911 et seq. 105 ILCS 511 0-20.14, 5\24-24, and 5127-23.7. 23 
111.Admin.Code n1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), @ 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 (Harassment of 
Students Prohibited), 7: 190 (Student Discipline). 7:220 (Bus Conduct), 7:230 (Misconduct by 
Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities), 
7:3 10 (Restrictions on Publications and Written or Electronic Material) 

ADOPTED: December 17.2007 

Back To Top 
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FONVILLE HENRl A 

From: SUSAN HOMES [SHOMES@kahoks.org] 

Sent: Wednesday, July 08,2009 9:49 AM 

To : FONVILLE HENRl A 

Cc: JULIE BROWN; REINKING ANDREW 

Subject: Bullying Policy for Collinsville Community Unit SchoolDistrict 

Attachments: CUSDlO Bullying Policy.pdf 

Henri: 

Andrew Reinking from the Madison County ROE asked that our district submit a copy of our Board-approved bullying 
policy to your office by August 14. 

Attached is a copy of a fax, including the policy, for our district. Please let me know if you need anything further for 
compliance with this request. 

Thank you, 

Susan Homes 
Assistant Superintendent - Human Resources and Information Systems 

SPAM Alert: If you are expecting, but do not receive, a reply to this email within 72 hours, please contact me using one of 
the alternative methods below (phone or fax). Due to SPAM blocking on our email server, your message may be 
inadvertently blocked. Thank you. 

Collinsville Community Unit School District #I0  
201 West Clay Street 
Collinsville, IL 62234 
shomes@kahoks.org 
(618) 346-6350 ext. 242 
(618) 346-6364 - FAX 

"Keep away from people who try to belittle your ambitions. Small people always do that, but the really great make you feel 
that you, too, can become great!" Mark Twain 

This transmission is intended and restricted for use by the above addressee only. It may contain confidential and/or 
privileged information exempt from disclosure under federal or state law. In the event some other person or entity receives 
this transmission, said recipient is hereby notified that any dissemination, distribution, or duplication of this transmission or 
its contents is prohibited. If you should receive this transmission in error, please call us immediately at 61 8-346-6350. 
Delete the file from your system and destroy any hard copies of this transmission. Thank you. 
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Students 
,Harassment of Students Prohibited 

No person, including a Dish-ict employee or agent, or student, shall harass, intiinidate or bully 
another srudcnt based upon a student's sex, color, race, religion, creed, ancesuy, national origin, 
physical or mental disability, sexual orientatioil, or other protected group status. The District will 
not tolerate harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that 
affects the tangible bencfits of educarion, that uueasonnbly interferes with a student's 
educational performance, or that creates an intjmidating, hostile, or offensive educational 
environment. Examples of prohibited conduct include name-calling, using derogatory slurs, 
causing psychological harm, threatening or causiilg physical harm, or wearing or possessing items 
depicting or iinplying hatred or prcjudice of one of the characteristics stated above. 
Complaints of harassment, intimidation or bullying are Ilandlcd according to the provisions on 
sexual hmssment below. The Superintendent shall use reasonable measures to inbnn staff 
members and students that the Dist~icl: will nor tolerate harassment, iiltimidarioil or bullying by 
including this policy in the appropriate handbooks. 

Sexual Ilarassment Prohibited 
Sexual harassment of sttidei~ts is prohibited. Any person, including a district elnployee or agent, 
or student, engages in sexual llarassment whenever he or she makes sexlml advances, requests 
sexual favors, and engages in other verbal or physical conduct of a sexual or sex-based naturc, 
imposed on the basis of sex, that: 

1. Denies or limits the provisioil of educational aid, benefits, services, or treamlent; or that 
makes such conduct a condition oP a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially in~erfcring with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environnlcnt; 
c. Depriving a student of educational aid, benefits, services, or ncatment; or 
d. Making sub~nission to or rejection of such conduct the basis for academic decisions 

affecting a smdei~t. 
The terms "intimidating," "hosrile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sex~ial harassment include touching, 
crude jokes or pictures, discussions of sexual experiences, teasing related to scxual 
characteristics, and spreading iumors related to a person's alleged sexual activi~ies. 
Students who believe they are victims of sexual harassmenr or have wilnessed sexual harassmem, 
are encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building 
Principal, Assistant Building Principal, Dean of Students, or a Complaint Mailagcr. Students may 
choose to repon to a person of the student's same sex. Complaints will be kept confidenrial ro the 
extenl; possible given the ilecd to investigate. Studcnts who make good faith conlplaints will not 
be disciplined. 
An allegation that one sntde~lt was sexually harassed by anothtr student shall be rcferred to  he 
Building Principal, Assismt Building Principal, or Dean of Studei~ts for appropriate action. 
The Superintendent shall insert into this policy rhe names, addresses, and telephoile numbers of 
tlze District's current Nondiscriinination Coordinator and Conlplaint Managers. At least one of 
these individuals will be fcmale, and at least one will be male. 
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Nondiscrimination Coordinator: 

Name 

Telephone 

Complaint Managers: 

Address Address 

Telephone Tzlephont 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will nor toleratc sexual harassment, such as by including this policy in the appropriate 
handbooks. 
Any District employee who is deteimined, aftcr an investigation, to have engaged in scxual 
harassment will be subject to discipliiiary action up to and including discharge. Any Dislrict 
student who is determined, after an investigation, to have engaged in sexual harassment will be 
subject to disciplinary action, including but not limited to, suspension and expulsion consistent 
with the discipline policy. Any person making a knowingly raise accusation regarding sexual 
harassment will likewisc be subject to disciplinary acrion up ro and including discharge, with 
regard to employees, or suspension and expulsion, with regard ro stud~nts. 

LEGAL E F . :  Title IX of the Educational Amendments, 20 U.S.C. $1681 g~ m. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5,5/27-2, and 5127-23.7. 
23 Ill.Adnin.Code 4200.10 gt a. 
Davis v. Monroe Countv Board of Education, 1 1 9 S.Ct. 1 66 1 (1 999). 
Franklin v. Crwinnctt Co. Public Schaols, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. B r b v  Unified School Distrie~ No. 260, 206 F.3d 1358 (10rh Cir., 

2000). 

CROSS RE'F.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 
(Equal Educational Opportunities), 7: 190 (Student Discipline) 

APPROVED: December 16,2008 
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Students 
Student Discipline 

Prohibited Student Conduct 
The school administration is authorized to discipline students for gross disobedience or 
misconduct, including but not limited to: 

I .  Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcaholic bevel-ayes. Students who 

arc under thc inflrrel~cc of an alcoholic kvcrage are not pem~irted to attend school or 
school functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and 

hashish). 
b. Any anabolic steroid not administered ~mder a physician's care m d  supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used 111 a mamer i~lconsistent with the prescription or prescribing physician's 
instnlctions. 

d. Any inhalant, regardless of whether it contains m illegal drug or controlled 
sobstance: (a) that a sludent believes is, or represents to be capable of, causing 
intoxication, halluci~lation, excitement, or dulling of the brain or nervous system; or 
(b) about which the student engaged in behavior that would lead a reasonable person 
to believe that the student. intended the inhalant to cause intoxication, hallucination, 
excitement, or dulling of the brain or nervous system. The prohibition in this section 
does not apply to a student's use of asthma or other legally prescribed inhalant 
medications. 

e. "Look-alike" or counterfeit drugs, including a substnnce not containing an illegal 
drug or controlled substance, but one: (a) that a student believes to be, or represents 
to be, an illegal drug or conlrolled substance; or (b) about which a student engagcd in 
behavior that would lead a reasonable person 10 believe that the student expressly or 
impliedly represented to be an illegal drug or controlled substnnce. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, 
or conceal cannabis or conaolled subsunces. 

Students who are under the influence o i  any prohibited substallce are not permitted to 
attend school or school functions and are treated as though thcy had the prohibited 
substance, as applicable, in their possession. 

4. Using, possessing controlIing, or transferring a weapon 111 violation of the "weapons" 
section of t11is policy. 

5. Using or possessing an electronic paging device. Using a cellular relephonc, video 
recording device, personal digital assistant (FDA), or other elecvonic device in sny 
manner that disrupts the educational environmenr or violates the rights of others, 
including usiilg the device to take photographs in loclcer rooms or batluooms, cheat, or 
otherwise violate srudcnt conduct rnles. Unless otherwise banned ~mder this policy or by 
the Building Principal, all electronic devices must be kept powered-of1 and out-of-sight 
duing the regular school day unless: (a) the supervising teacher granrs permission; (b) 
use of the device is provided in a smdem's individualized education program (EP); or (c) 
ii is needed in an emergency t h a ~  threatens the safety of students, staff, or other 
individuals. 
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6 .  Using or possessing n laser pointer unless under a staff member's direct supervision and 
in the context of insauction. 

7. Disobeying rules of student conduct or directives horn staff memnbcrs or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request 
to stop, present school idcntification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizmg, 
wrongfully giving or receiving help during an academic examination, and wrongfully 
obtaining tesl copies or scores. 

9. Engaging in hazing or any luild of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other studcnts to engage in such conduct. 
Prohibited conduct includes any use oC violence, force, noise, coercion, threats, 
intimidation, i'ear, harassment, hazing, or other conlparable conduct. 

10. Causing or attempting to cause damage to, or staling or artempring to steal, school 
propeny or anorher person's personal propeny. 

11. Being absent wilhout a recognized excuse; State law and School Board policy regarding 
truancy coiltrol will bc used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being 
a member; @) promising to join; (c) pledging to become a member; or (d) soliciting any 
other person to join, promise to join, or be pledged to becoine a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely 
affects the school environment, school operatioi~s, or an educational function, including 
but not limited to, conduct that. may reasonably be considered to: (a) be n threat or an 
attempted intimidation of a staff member; or @) endanger the health or safety of students, 
s ~ f f ,  or school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, 
currently or in the past, of an object or substancc, including situarions in which the item is: (a) on 
the student's person; 0) contained in another item belonging to, or under the control of, the 
student; mch as in the studeilt's clothiilg, backpack, or automobile; (c) in a school's student 
locker, desk, or other school property; or (d) at any location 011 school property or at a school- 
sponsored event. 

Efforts, including the use of early intervention md  progressive discipline, shall bc made lo deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to sonlcone else. The Superintendent or 
designee shall ensure that the parendguardian of a student who engages in aggressive behavior js 
notified of the incident. The failwe to provide such notification does not limit the Board's 
authority to impose discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be talcen against my student thnt is based totally or in part on the 
refusal of the student's parentlguardian to administer or consent to the administration of. 
psychotropic or psychostimulmlt medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this 
policy, apply whmever the srudent's conduct is reasonably related to school or school activities, 
including but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 



JllL-08-2009 07:46AM FROM-ALTQN SCHOOL D l  S T .  1 1  

Alton Comn~unitv Unit School District No. 11 7: 190 
Page 3 of 5 

2. 08 school grounds at a school-sponsored activity or event, or ally activily or event that 
bears a reasonable relationship to school; 

3.  Traveling to or from school or a school activity, function, or event; or 
4. Anywhere, if 1l1e conducr interferes with, disrupts, or adversely affects the scl~ool 

mvironment, school operations, or nil educational fimction, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an arrcmpted 
intimidation of a staff member; or (b) endanger the henlth or safety of students, staff, or 
school property. 

Disciplinnrv Measures 
Disciplinary measures may include: 

1. Disciplinary conference. 
2. Withholding of privileges. 
3. Seizure of contraband. 
4. Suspension fiom school and all school activities for up to 10 days provided that 

appropriate procedures are followed. A suspended student is prohibited froin being on 
school gro~mds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 
6 .  Expulsion from school and all school-sponsored activities and events for n definite time 

period not to exceed 2 calendar years, provided that the appropriate procedures are 
followed. An expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves 
illegal dmgs (controlled substances), "lookc-alikes," alcohol, or weapons. 

8. Notifying parentstguardians. 
9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

11. After-school study or Saturday study provided the student's parcntlguardian has been 
notified. If transportation anangenlcnts cannot be agreed upon, an alternative 
disciplinary measure must be used, The student must be supervised by the detaining 
teacher or the Building Principal or designee. 

12. Community senrice with local public and nonprofit agencies that enhances community 
efforts to incet human, educational, environmental, or public safety nerds. The  District: 
will nor provide mm~sportatioii. School administration shall use t h  option only as an 
alternative to another disciplinary measure giving the student andlor parsntlguardian thc 
choice. 

A student who is subject to suspension or expulsion may be ellgible for aansfer to an alternative 
school program. 
Corporal punislment shall not be used. Corpornl punishnent is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction oP 
bodily harm. Corporal punishnent does not include reasonable force as needed to maintain 
safety for studmu, stafc or other persons, or for the purpose of self-defense or dcfense of 
Property. 

Weapons 
A student who uses, possesses, cont~ols, or transfkrs a weapon, or any other object that can 
reasonably be considered, or looks lilce, a weapon, shall be expelled o r  at least one calendar year, 
but no more thail 2 calendar years. The Superintendenl: may modify  he expulsion period and the 
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Board may nlodify the Superintendent's determination, on a case-by-case basis. A "weapon" 
means possession, use, control, or transfer of: (1) any p l ,  rifle, sho~gun, a weapon as defined by 
Section 921 of Title 18, United Stares Code, firearm as defined in Section 1.1 of the Firearm 
Owners Identification Act, or use of a weapon as detined in Section 24-1 of the Criminal Code; 
(2) any other object if used or attempted to bc used to cause bodily harm, including but not 
limited to, knives, brass knucldes, billy clubs; or (3)  "look-olikes" of any weapon as defincd 
above. Any item, such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered ro 
be a weapon if used or attempted to be used to cause bodily harm. The Superintendent or 
designee m y  gan t  an exceptioii to this policy, upon the prior request of an adult supervisor, for 
students in theatrc, cookng, ROTC, martial arts, and similar programs, whether or not school- 
sponsored, provided the item is not equipped, nor intended, to do bodily harm. 

Required Notices 
A school staff member shall immediately notiry the oIfice of the Buildirlg Principal in the event 
thar he or she: (1) observes any pason in posscssioil of a fircarm on or around school grounds; 
however, such action may be delayed if immediate notice would endanger students under his or 
her supervision, (2) observes or has reason to suspect thar my  person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery co~nmitted against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately 11otify the 
local law enforcement agency, State Police, and any involved student's parent/guardiai~.  school 
grounds" includes modes of t~ansportation to school activities and any public way within 1000 
feet of the school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are ulldct his or her charge, is 
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal 
punishment or in-school suspension, that is appropriate and in  accordance with the policies and 
rules on student discipline. Teachers, other certificated educational employees and other persons 
providing a related service for or with respect to a student, may use reasonable force as needed to 
maintain safety for other students, school personnel, or other persons, or for the purpose of self- 
defense or defmse of property. Teachers may temporarily remove students from a classroom for 
disruptive behavior. 
The Superintendenl, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose d ~ e  same disciplinary measures as teachers and may suspend students guilty 
of gross disobedience or misconduct from school (including all school functions) and from riding 
the school bus, up to 10 consecutive school days, provided the nppropriatc procedures are 
followed. The Board may suspend a student fiom riding the bus in excess of 10 school days for 
safery reasons. 

Student Handbook 
The Superintendent, with input fiom the parent-teacher advisory committec, shaH prepare 
disciplinary rules implenleriting the District's disciplinary policies. These disciplinary rules shall 
be presented annually to the Board for its review and approval. 
A student handbook, including the Dishict disciplinary polities and rules, shall be dist~ibuted to 
the studcnts' parmtdguatdians within 15 days of the beginning of the school year or a student's 
enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.Cs $715 1 eJ seq. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 LCS 5110-20.5b, 5110-20.14, 5110-20.28, 5/10-20.36, 5/10-21.7, 5110- 

21.10, 5110-22.6, 5/10-27. /A, 5110-27. lB, 5/14-24, 5126-12, 5127-23.7, 
and 5131-3. 

23 ll1.Adinin.Code 5 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5230 (Maintaining Student Discipline), 
6: 110 (Programs for Students At Risk of Academic Failure and/or Dropping 
Out of School and Graduation Incentives Proganl), 7:70 (Aliendance and 
Truancy), 7:130 (Student Rights and Responsibilities), 7: 140 (Search and 
Seizure), 7: 150 (Agency and Police Interviews), 7: 160 (Student Appearance), 
7: 170 (Vandalism), 7: 180 (Preventing Bullying, Intimidation, and 
I-Iarassmenr ), 7200 (Suspeilsion Procedures), 7210 (Expulsion Procedures), 
7:220 (Bus Conduct), 7:230 [Misconduct by Studenu with Disabilities), 
7:240 (Conduct Code for Pnrticipants in Extrac~u~icu~ar Activities), 7:270 
(Adminisrering Medicines to Students), 7:3 10 (Restrictions on Publications 
and Wrinfm or Eleckonic Material), 8:30 (Visitors to and Conduct on School 
Property) 

ADOPTED: 
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Administrative Procedure - Sexual Harassment 

Distribution of the Dismct's Policy 
1. A copy of the Student Sexual Harasslnent policy and the grievance procedure shall be 

included annually in the Student Ilaiidbook and the Staff Handbook. 
2. Copies of the Studat Sex~ial Harassment policy may be publicized in other ways as 

determined by the Buildlng Principal. 

Prevention 
The Building Principal or designee shall: 

1. conduct periodic sexual harassment awareness training for ail school staff, including 
administrators, teachers, and guidance counselors; 

2. conduct periodic age-appropriate sexual harassment awareness training for students; 
3. establish discussion groups for both male and female studeilts where students can talk 

about whn sexual harassment is and how to respond to it in the school setting; 
4. survey students to find out whether any sexual harassment is occurring at the school; 
5. conduct periodic sexual harassment awareness training for parent(s)/guardian(s); and - 

6 .  work together with parent(s)tyardian(s) and students to develop and impie~nenl age- 
appropriate, effective measures for addressirtg sexual harassment. 

The Student Com~laint Proceg 
1. Thc Nondiscrimination Coordinator or Grievance Complaint Manager should follow the 

Uniform Grievance Procedures. 
2 The student's parent(s)/guardian(s) will be notified that tiley may artend any investigaroq 

meetings in which their child is involved. The parent(s)/guardian(s) will bc kept informed 
of the investigation's progress. 

3. T h e  student's oral or writtn statements will be kept confidential, except that the 
Supcrintendenr will be kept informed of the investigation's progress. Dism'ct personnel 
shall, however, comply with the child abuse reporting laws. 

DATED: June 1,2000 
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ALTON COMMUNITY SCHOOLS 
1854 E. Broadway, P. 0. Box 9028 

Alt on, IL 62002-9028 

- . FAX T ~ S M ~ A L  SHEET 
a.- - 

FAX - 61 8t.463-2126 , PHONE 6181 474-2600 

PLEASE DELIVER IMMEDIATELY TO THE FOLLOWING N A M E D  RECIPIENT: 

Named Recipient: 
. . Hcnr; r o n v ; ~ ~ a  

~GNumber : .  . a1'1-557-834& 

Sender's Name: a& cJ* 
Date: 7 - 8  - 0 q  , Time: 7: 10 - @ PM 

Number of Pages (induding coversheet) 

Confidentiality Notice 
. . .  . . 

Thd do~urnents accompanying this fa~irnrle transmission may contain confidenffal information. 
All information transmitted is hterided only for the use of the named recipient If you are not the . 

named redpfent, you are not authorized to, r$.ad, disclose, copy, distn'bute or take any acttah in.' 
reliance an the information and any action other than immediate delivery to the named recipient 
i s  strictly prohibited. f f  you have received his fax In'emr, do not read the information and 
please immediately notify the sender by teleph~ne fa a,mnge for a return of these documents. If 
you-are the named recipient, you are not azthorlzed.to reveal..th'is Inforrnatlpn to any 
unauthorized person and are hereby instructed to destroy the informatfon. when no lapger 
needed. If you did not receive all pages listed or if pages are not legible, please Immediately 
notify the sender by phone. 
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Students 

Preventinq Bullvinn. Intimidation, and Harassment 

Bullying, intirn~dat~on, and harassmenl dlminish a student's ab111ty to 
learn and a school's ability to educate. Preventing students from 
engagills in these disruplivc behaviors IS an important District goal. Tllc 
Supcrinrendent or desrgnce shall develop and maintaln a ptograln that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7~190, Srttde17l Discipline. This policy prohibits stiidents from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to anolhcr or any 
urging of  other students to cngage in such conduct; prohibited conduct includes any use 
of violence, force. noise. coercion. threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310. Resrr.iclio7a on Public.ufions ond Winen or ElecPonic Mulerial. This policy 
prohibits stude~lts from: (i) accessing and/or distributing at school any writtcii or 
elcctronic material, including material from the Internet, tha.t will cause substan1ia.l 
dis~uption of the proper and orderly operation aiid discipline of the scl~ool or school 
activities, and (ii) creating andtor d~stributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
ihterferes with the riglirs of other students or staff members. 

c. 7:20, Harassnlenr qf S/u&nts Prohihired. Tllis policy prohibits any person from 
liarassing or illti~niclating a student based upon a student's scx, color, race; rcligion, creecl, 
ancestrq; national origin. physical or mental disability, sexual orientation, 01. othcr 
protected group status. 

FulI i~nplementation of tlie above policies includes: (a) conducting a prompt and 
thorough investigatio~l of alleged incidents of bullying, intimidabion, or 
harassing bellavior. (b) providing each student who violates one or mote of these 
policies with appropriate coliscqllences and rcmedial action. ancl (c) protecting 
stirdents againw: retaliation for reporting sucli conduct. 

2. Examines tlic appropriate steps to tindcrsland and rectify cond~tions that foster bullying. 
intimidat~on. and harassment; this contemplates laking action to eliminate or prebe~it these 
disri~ptive bchaviors bcyond tradit~onal punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades rn accol.dance with State 
law and Board policy 6:60, Cilrrrcult,m C'ontenx. This includes incorporating student social 
and @motional davelopmcnt Into die Disll-ict's educational program as requ~red by State law 
rind in alignment with Board policy 6:65. Sruden! Social and Emo!~onal Devclopntenr. 

4.  Fully informs staff rnembcrs of thc District's goal to prevent silldents frola engaging in 
bullying and tlie nleasurcs being irscd to accomplish it. T h ~ s  includes. (a) comm~~nicatlng 
the District's cxpectatron - and tlie Stalc law requirement - tllst teachers and olhe~ 
cert~ficaled e~nployees maintain d~scipline, and (b) establisl~lng a proccss for staff lnembcrs 
to fulfill their obligation lo report alleged acts of bullying, intimidation, harassme~ii. and 
other acts of actua I or thrcatcned violence 

Adopted. lanuary 22,2008 
02007 Pol~cy Rclircnce Edrlcnf~on Suhscr~ption Scrvfcc 

Ill11101s As~ncl. l l~an n1Schn~l Boat& 
Plcnsc rcv~cw t h ~ s  molcr~nl wlth yolrr sclmnl baord anomcy hctorc 
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5. Encournges all membcrs o f  tlie scliool community, including students, parents. volunteers. 
and visitors, to rcporl alleged acts of bullying, intimidation, harassment. and other acts of 
acti~al or tlireatencd violence. 

6. Actively involvcs s~uderits' parentslguardians in the remediation of the behavior(s) of 
concern. This includcs ensuring that all pnrentslguardians are notified, as tequired by Statc 
law. whenever their child engages in aggressivc behavior. 

7. Coln~nunicatcs the District's expectation that all students conduct themselves with a propcr 
I-egarcl for thc rights and welfare of other students. This includes a process for colnmending 
or acknowledging studei~ts for clemonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentdguardians. This includes 
annually disseminating information to all students and patentdguardians explaining the 
serious disruption caused by bullying, intimidation, or llarassment and that these behaviors 
will Ix raken seriously and are not acceptable in nny form. 

9 Engages in ongoing monitoring that illcludes collecting and analyzing appropriate dala on 
thc nat.ure and extent of bullying in the District's ~cli001s and, aftcr identifying appropriate 
indicators, assesses tlie c~cctiveness of the various strategies, progranls. and procedures and 
repofis llie results of this nsscssment to the Board along with recommeudations to cnhance 
effccl iveness. 

10. Complies with Statc and federal law and is in alignment with Board policics. This includcs 
prompting the Board to i~pdate the policy beginning every 2 years aftcr its initial adoption 
and Filing this policy with the Illinois State Board of Edt~cation aficr the Board nd0pt.s or 
updates it. 

LEGAL REF.: 405 1LS 4.9/1 g m. 
105 ILCS 511 0-20.14. 5/24-24, and 5127-23.7 
23 11I.Admin.Code $1,280. 

CROSS REF.: 2;240 (Board Policy Dcvclopment), 5230 (Mnlntaining stud en^ Discipline). 6 6 0  
(Curric~~lum Content), 6:65 (St~ldent Social and Emotional Development), 7 2 0  
(Harassment of Students Prohibited), 7: 190 (Student Discipline). 7:220 (011s 
Conduct), 7:230 (Misconduct by Students wit11 Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities'), 7.3  10 (Restrictions on 
Publications and Writtcn or Electronic Material) 

Adopted; Ja~iuary 22.2008 
02007 Policy Rcfcrencc Fducnl io~l  S~tbscription S c r v i ~  

Illinois Assodintinrr of Scliool Boards 
PlaSC r ~ v i c w  t l l l ~  mntcrid \villi your school bonrd atlorncy befnrc i~se .  

Page 2 of 2 
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WOODLAND COMMUNTTY UNIT SCHOOL DISTRICT #5 
5800 E. 3000 North Road 

Strcator, IL 61364 
Phone: (81 5) 672-5974 Fax: (8 IS) 673-1 630 

Douglas Fostcr, Superintendent Deb Derhy, PreK-12 Principnl 

FAX COVER SHEET 
Date : August 4,2009 Time : 4:20 p.m. 

Number of pages to follow (including cover) : 4 

This message i s  intended only for the use of the individual or entity to which it is 
addressed and may contain information that is confidential and/or privileged. If the 
reader of this message is not the intendcd recipient, you axe hereby notified that the 
disscmination, distribution or  copying of this communication is strictly prohibited. 
If you have received this communicntion in error, please notify us immediately by 
telephone and return the original message to the above address. Thank You. 

From Douglas Foster, Superintendent 
Woodland Communitv Unit School District # 5 

Phone  81 5-672-5974 FAX : 815-673-1630 

To Henri Fonville 
Company : TL State Board of Educa t ion  
P h o n e  Fax : 21 7-557-8392 

To Mark Jontry 
Company : Regional Office of Education DeWitt - Livingston - 

McLean Counties 
Phone 309-888-51 20 Fax : 309-862-0420 

Comments : Attached please find the Woodland CUSD 5 Policy 7: 180 
regarding Bullying as referenced in the letter received from the Honorable 
Mark Jontry, the Regioilal Superintendent of Schools for DeWitt - 
Livingston - McLean Counties. If you need any further infonnation plcase 
feel Ft-ee to contact me. 



Flanagan-Cornell Unit 74 7: 180 

Students 
Preventinu Bullyina, Intimidation, and Harassment 

1 .  Bullying, intimidation, and harassment diminish a student's ability to learn and a school's 
ability to educate. Preventing students from engaging in these disruptive behaviors is an 
important District goal. The Superintendent or designee shall develop and maintain a program 
that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, 
creed, ancestry, national origin, physical or mental disability, sexual orientation, or 
other protected group status. 

b. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or 
any kind of aggressive behavior that does physical or psychological harm to another 
or any urging of other students to engage in such conduct; prohibited conduct 
includes any use of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullying, hazing, or other comparable conduct. 

c. 7:3 10, Restrictions on Publications and Wrirren or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

1. Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing 
behavior, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against 
retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent 
these disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with 
State law and Board policy 6:60, Curricultim Content. This includes incorporating 
student social and emotional development into the District's educational program as 
required by State law and in alignment with Board policy 6:65, Student Social and 
Enlotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) 
communicating the District's expectation - and the State law requirement - that teachers 
and other certificated employees maintain discipline, and (b) establishing a process for 
staff members to fulfill their obligation to report alleged acts of bullying, intimidation, 
harassment, and other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 



6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by 
State law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process for 
commending or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This 
includes annually disseminating information to all students and parentslguardians 
explaining the serious disruption caused by bullying, intimidation, or harassment and 
that these behaviors will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data 
on the nature and extent of bullying in the District's schools and, after identifying 
appropriate indicators, assesses the effectiveness of the various strategies, programs, and 
procedures and reports the results of this assessment to the Board along with 
recommendations to enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This 
includes prompting the Board to update the policy beginning every 2 years after its 
initial adoption and filing this policy with the Illinois State Board of Education after the 
Board adopts or updates it. 

LEGAL REF.: 405 ILS 4911 a. 
105 ILCS 511 0-20.14,5/24-24, and 5127-23.7 
23 111.Admin.Code 5 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6:60 (Curriculum Content), 6:65 (Student Social and Emotional 
Development), 7:20 (Harassment of Students Prohibited), 7: 190 (Student 
Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material) 


