
Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass or intimidate another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing or intimidating conduct, whether verbal, physical, or visual, that affects tangible benefits of 
education, that unreasonably interferes with a student's educational performance, or that creates an 
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include 
name-calling, using derogatory slurs, or wearing or possessing items depicting or implying hatred or 
prejudice of one of the characteristics stated above. 

Complaints of harassment or intimidation are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, such as by including this policy in the 
appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physicai conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of  

a. Substantially interfering with a student's educational environment; 
b. Cr~,zi?ing an iztirnidzitbg, hnsti!e. nr offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 



Nondiscrimination Coordinator: 

Name 
Scott King -- 

Address 
13716 S. 5" Street - 

Pekin, IL 61 554 
Telephone 309-346-3 182 

Complaint Managers: 

- 

Name Name 
Scott King - Michele Cleeton -- - 

Address Address 
13716 S. 5" Street 1371 6 S. 5" Street 

Pekin, IL 61554 Pekin, IL 6 1554 
Telephone 309-346-3 182 Telephone 309-346-3 182 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. ,4ny District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with 'the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion: with regard to students. 

LEGAL REF. : Title IX of the Educational Amendments, 20 U.S.C. 168 1 a seq. 
34 C.F.R. Part 106. 
105 lLCS 5i10-22.5 and 5127-1. 
23 111.Admin.Code $200.10 et seq. 
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District; i i 8 S.Cr. i989 (i99Sj. 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000) 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities) 

Adopted 4.23101 

Revised 11/27/06 
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Students 
Harassment of Students Prohibited 
No person, including a District employee or agent, or student, shall harass, intimidate or 
bully another student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. The District will not tolerate harassing, intimidating conduct, or bullying whether 
verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational perfornlance, or that creates an 
intimidating, hostile, or offensive educational environmcnt. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, 8 k threatening or causing physical harm, or wearing or possessing items depicting or A% 3 a !+ .2 
implying hatred or prejudice of one of the characteristics stated above. $2: 
Colnplaints of harassment, intinlidation or bullying are handled according to the &8 2 32 provisions on sexual harassment below. Tlle Superi~lteildent shall use reasonable 

tQ G; 
measures to inform staff members and students that the District will not tolerate 196 3 0 CJ s 3 -4 
harassment, intimidation or bullying by including this policy in the appropriatc 
handbooks. 

8$ 
Sexual I-larass~nent I'rohibited 45' 

Sexual Ilarass~ncnt of students is prohibited. Any pcrson, includillg a district cmphyee or 
agent, or student, engagcs in sexual harassment whenever he or she inakes sexual 
advances, requests sexual favors, and engages in other verbal or physical conduct of a 
sexual or sex-basccl nature, imposed on the basis of sex, that: 

1 .  Denies or limits the provision of eclucational aid, bcncfits, services, or t1.eatinent; or that 
makes such contluct a condition of a student's acade~nic status; or 

2. Ilas  lie pulpose or effect of: 
a .  Substantially interfering with a student's etlucational environment; 
b. Creating an inlimiclating, hostile, or offensive educarional environmcnt; 
c. Depriving a student oicducational aid, benefits, services, 01. treatment; or 
d. Making submission to 01- rejection of such conduct the basis for academic tlecisioiis 

affecting a stutlcnt. 
'I'l~c tenns "intimidating," "l~ostile," and "o.rfensive" include collduct Illat has the effcct of 
humiliation, embarrassment, or discomfort. Examl~les of sexual harassment include 
touching, crudc joltcs or pictures, discussions of sexual experiences, tcasing related to 
sexual characteristics, ancl spreading rumors related to a person's alleged scxual 
activities. 
Students who believe they are victims of sexual harassment or have witnessed sexual 
harassment, are encouraged to discuss the inattcs with the student Nondiscrimination 
Coordinator, Buildillg Principal, Assistant Building Principal, Dean of Stutlents, or a 
Complaint Manager. Studellts inay choose to report to a person of thc student's same sex. 
Colnplaints will be kept confidential to the extent possible given thc need to investigate. 
Students who ~nalce good faith co~nplaints will not be disciplined. 
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An allegation that one student was sexually harassed by another studcnt shall be referred 
to the Building Principal, Assistant Building Principal, or Dean of Students for 
appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telephone 
numbers of the District's current Nondiscrimination Coordinator and Complaint 
Managers. At least one of these individuals will be female, and at least one will be male. 
Nondiscrimination Coordinator: 

Name Tony Ingold 

Address 601 Taylor St., E. Peoria, IL 6161 1 

Telepllol~e (309) 427-5 100 

Colnplailit Managers: 

Name Liz Ozog Name Chuck Nagel 

Atldress 801 Spl.illgiielt1 Rtl., E. I-'eoria, IL. 6161 l Address 601 Taylor St., E. Peoria, IL 61 61 I 

The Supcrinteiident shall use reasonable measures to inform staff members and stutlents 
that the District will not tolerate sexual harassment, such as by including this policy in the 
appsopriatc handbooks. 
Any District cmployee who is dctermincd, after an investigation, to have cngaged in 
sexual harassment will be subject to disciplinary action up to and inclutling discharge. 
Ally District stuclent who is determined, arter an investigation, to have engaged in sexual 
harassment will bc subject to disciplinary action, includi~ig but not limited to, suspension 
:ad cxpulsion consistent with the discipline policy. Any person making a knowii~gly 
filsc accusation regal-ding sexual harass~nent will likewise be subject to disciplinary 
action up to ancl including discl~ai.ge, with regard to cmployces, or suspension and 
expulsion, with regard to students. 
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LEGAI, REF.: Title 1X of the Educational Amendments, 20 U.S.C. 9 1681 seq. 
34 C.F.R. Part 106. 
105 II,CS 5/10-22.5,5/27-1, and 5/27-23.7. 
23 11l.Admin.Code 9200.10 seq. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 1661 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S.Ct. 1028 (1 992). 
Gebser v. Laao Vista independent School District, 11 8 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 

2000). 

CROSS REF.: 2:260 (Unifonn Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 
(Equal Educational Opportunities), 7: 190 (Student Discipline) 

REV: 12-16-08 



ROBEIN SCHOOL 

Robein Gradc School District #85 

I Students 

Preventinq Bully i n s t  

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

I .  Fully implements and enforces each of the mfollowing Board policies: 
a 720, ~aras~ment o/Sudenr,s ~rrhibitrd ThV policy prohibits any P R D ~  from harassing 

or intimidating a student based upon a student's sex. color, race, religion, cwed, ancestry, 
national origin, physical or mental disability. sexual orientation, or other protected group 

Stlident Discipline. This policy prohibits students from engaging in hazing or any 
aggressive behavior that does physical or psychological harm to another or any 

urging of other students to cngage in such canduct prohibited conduct includes any use 
of violence, force. noise, coercion, threats, intimidation, fear. harassment. bullying, 
hazing, or other comparable conduct. 

c. 7:3 10, Reastriciians on Publicatim and Written or Electtonic M~terial. This policy 
prohibits studcnts from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, &at will cause substantial 
disruption of the proper and orderly operation and discipline of the s c h ~ l  or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet matcrial and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation. w harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and rcmedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify wnditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3- Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includcs incorporating student social 
and emotional development into the District's educational program, as rcquired by State law 
and in alignment with Board policy 6:65, Sfudeni Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and thc State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying. intimidation, harassment, and other acts of 
actual or threatened violence. 

Page 1 of 2 
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6. Actively involves students' parentdguardians in the rcmediation of the behavior(s) of 
concern. This includes ensuring that all parentdguardians are notified, as required by State 
law, whcnever their child engages in aggressive behavior. 

7. Communicatcs the District's expta t ion  that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
Or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parents/guardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken serjously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, aftex idcnti&ing appropriate 
indicators, assesses the effectivcness of the various strategies, programs, and procedures and 
reports the rcsults of this assessment to the Board along with recommendations to enhantx 
effectiveness. 

10. Complies with State and fcderal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and tiling this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ns 4911 e f  m. 
105 UXS 5110-20.14,5124-24, and 927-23.7. 
23 Ill.Adrnin.Code 5 1.280, 

CROSS REF.: 2:240 (Board Policy Development), 5;230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Miscunduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in  Extracurricular Activities), 7:3 10 (Reshictions on 
Publications and Written or Elwtronic Material) 

Page 2 o f  2 
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Robein Gmdc School District #85 October 2008 

Harassmentof Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of pmhibited conduct include name-calling, 
using derogatory slurs, causing psychological ham: threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use mwnable measurcs to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Scxual Harassment Prohibited 

Sexual harassment of studeats is prohibited. Any person, induding a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, q u e s t s  sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sexI that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment: or 
d. Making submission to or rejection of such canduct thc basis for academic decisions 

affecting a student. 
The terns "intimidating," "hostile," and "offensive" include conduct that has the cffect of 
humiliation, embarrassment, or discomfort. Examplcs of sexual harassment include touching, crude 
jokes or pictures, discussions of scxuat experiences, w i n g  related to sexual characteristics, and 
spreading rumors related to a petson's alleged sexual activities. 

Students who klieve they are victims of sexual harassment w have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscri.mination Coordinator, Building Principal, 
Assistant Building Principal, Dean, of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the e x m t  
possible given the need to investigate. Students who make good Faith complaints will not be 
disciplined. 

An allegation that one student was scxually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of  Students for appropriate action. 

Page l of 2 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's cumnt Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be m.alc. 

Nandiacrimination Caorrlinator: 

Name 
Mrs. Kari Wertz, Head Teacher 
Address 
Robein Grade School 200 Campus Ave. 

East Peoria, IL. 6 1 61.1. 
Telephone 309/694-1409 ext. 243 

Complaint Managers: 

Name Name 
Dr. Kathryn Supt. 
Address Addrcss 
Robein Grade School 200 Campus Ave. 

East Peoria, IL. 6161 1 
Telephone 3091694-1409 ext  222 Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined., after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined., after an investigation, to have engaged in sexual hamsment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 51681 3 s g .  
34 C.F.R. Part 106. 
105 U S  5110-22.5,5/27-1, and 5/27-23.7. 
775 ILCS 5/1-101 
23 11I.Adrnin.Code 5 1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 1 19 S.Ct 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 11 2 S.Ct. 1028 (2992). 
Gebser v. Lano Vista Inbendent  School District, 1 1 8 S.Ct. 1989 (1 998). 
West v. Derbv Unified School Dihct  No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), S:20 (Sexual Harassment), 7: I0 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

Page 2 of 2 
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Robein Gradc School District #85 February 2009 7: 190 

Students 

Student Discipline 

Prohibited Stud.mt C-onduct 

The school administration, is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1.. Using possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic b e v q e  are not permitted to attend school or school 
functions and arc treated as though they had alcohol in their possession. 

3.  Usiq, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or wntmIled substance: 
(a) that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that thc 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's we of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be. or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in bhavior that 
would lead a reasonable person to believe that the student expressly or jmpliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used tor (a) ingest, inhale, or 
inject cannabis or controlled substances into the M y ;  and @) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance arc not permitted to attend 
school or school functions and arc treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing controlling, or transferring a weapon in violation of tht ''weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the tights of others, including using the 
device to take photograpl~s in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-ff and out-of-sight during the regular school day 
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a 

Page I of 5 
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student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, staff, or other individuals. 

6 .  Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school oflcials. 
Examples of disobeying staff directives include refusing a District staff member's requcst to 
stop, present school identification. or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiaridng, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fcar, harassment, hazing, or other cbmpatable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal pmprty. 

11. Bcing absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

12. Being involved with any public school fiateemity, sorority, or secrct society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

13. Bcing involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

IS. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety o f  students, staff, or 
school property. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
properly; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive khavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parendguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, f i  such behavior. 

No disciplinary action shall be taken against any student that is  based totally or in part on the refusal 
of the student's parenvguardian to administer or consent to the administration of psychotropic or 
psychostimuLant medication to the student. 

Page 2 of 5 
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The grounds for disciplinary action, including those described more thoroughly latcr in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1.  On. or within sight of, schbol grounds before, during. or after school hours or at any time; 

2. Off school grounds at a school-spnsored activity or event. or any activity or went that bears 
a. wonablc relationship to school; 

3. Traveling to ar ftom school or a school activity, function, or event; or 
4. Anywhere, if the conduct interferes with, disrupts. or adversely affects thc school 

environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff. or school property. 

Disciplinw Measures 

Disciplinary measures may include: 

1. Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband, 

4. Suspension h school and all xhool activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures a .  fallowed.. 

6. Expulsion h m  school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that thc appropriate procedures are followed. 
An expelled student is prohibited fiom being on school grounds. 

7. Notifying juvenile authori,ties or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alike$," alcohol, or weapons. 

8. Notifying pmts/guardians. 

9. Temporary removal from the classroom. 

10. In-school suspensian for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

11. After-school study or Saturday study provided the student's parent/guardian has been 
notified. If transportation arrangements cannot be agreed upon., an alternative disciplinary 
measure must be used. The student must be supervised by the debin.ing teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transpottation. School adminisbation shall use this option only as an alternative to 
another disciplinary measure giving the student andlor pvent/guardian the choicc. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
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harm. Corporal punishment does not include reasonable force 3s needed to maintain safety for 
studcnts, staff, or other persons, or for the purpose of selfdefense or dcfense of pmperty. 

Weawns 

A student who uses, possesses, controls. or transfers a weapn, or any other object that can 
reasonably be considered, or looks likc, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: ( I )  any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, Unitcd States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act. or use of a weapon as defined in Section 24- 1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limitd to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock. stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for studenfx in theatre, cooking, ROTC. 
martial arts, and similar programs, whethcr or not school-sponsored, provided thc item is not 
equipped, nor intended, to do bodily harm. 

Rcquired Notices 

A school stafimcmber shall immediately notify the ofice of t k  Building Principa.1 in the event that 
he or she: (1) observes any person in possession ofa fireann on or around school grounds; however, 
such action may be delaycd if immediate notice would endanger students under his or her 
supervision, (2) observes or has rcawn to suspect that any person on school grounds is or was 
involvcd i.n a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify !he local 
law enforcement agency, State Police, and any involved student's pmntlguardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1.000 feet of the 
school, as well as school property itself. 

Delegation of Authors 
Each teacher. and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees. and other persons providing a mlatcd 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, w other persons, or for the purpose of selfdefense or defense of 
property. Teachers may temporarily remove studcnts from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students i s  
authorized to impose the same disciplinary measures as teachers and may suspcnd students guilty of 
gross disobedience or misconduct f i m  school (including al,l school functions) and fxom riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The 
Board may suspend a student from riding the bus in excess of 10 schobl &ys for safety reasons. 

Student Handbook 

The Superintendent, with input fiom the parent-teacher advisory committee, shall prepare disciplinary 
rules implementing the District's disciplinary policies. These disciplinary mks shall be presented 
annually to Lhe Board for its review and approval. 

Page 4 of 5 
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A student handbook including the District disciplinary policies and rules, shall be distributed to the 
students' parents/guardians within IS days of the beginning of the school year or a student's 
enrollment. 

LEGAL REF.; Gun-Free Schools Act, 20 U.S.C. 47 15 1 s. 
Pro-Children Act of 1994,20 U.S.C. $608 1. 
105 LCS 5110-20.5b. 511 0-20.14, 5110-20.28, 5/10-20.36, Sf1 0-2 1.7. 910-2 1.10, 

5110-22.6,5/10-27.1A. 5110-27.1B,5/24-24,5/26-12,5/27-23.7, and 5131 -3. 
23 II1.Admin.Code 41.280. 

CROSS REF.: 2:240 ( B o d  Policy Development), 5:230 (Maintaining Student Discipline), 
6: I 10 (Programs for Students At Risk of Academic Failure andlor Dropping Out 
o f  School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 150 
(Agency and Potice Interviews), 7: 160 (Student Appearance), 7: 1 70 
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and Harassment ), 7:200 
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7;240 (Conduct Code for 
Pafiicipants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Property) 



ROBEIN SCHOOL PAGE 11/16 

Robein Grade School District #85, July 2006 7:3 10 

Restrictions on Publications and Written or Electronic Material 

S&ool-Swnsored Publications and W c . b , . m  

School-sponsored publications, productions, and web sites are part of the curriculum and are not a 
public forum for general student use. School authorities may edit or delete material that is 
inconsistent with the District's educational mission. 

All schml-sponsored communications shall comply with the ethics and rules of msponsiblc 
journalism. Text that is libelous, obscenc, vulgar, lewd, ievadcs the privacy of others, conflicts with 
the basic educational mission of the school, is socially inappropriate, is inappropriate due to the 
maturity of the students, or is materially disruptive to the educational proms will not be tolerated. 

The author's name will accompany personal opinions.and editorial statements. An opportunity for 
the expression of differing opinions from those published/pmduced will be provided within the same 
media. 

Non-S,chopl-Saonsored Publications and Web sites Accessed or Distributed At School 

Students are prohibited from accessing andlor distributing at school any written or electronic material, 
including material from the Internet that: 

1. Will cause substantial disruption of thc proper and orderly operation and discipline of the 
school or school activities; 

2. Violates the rights of  others, including but not limited to material that is libelous, invades the 
privacy of others, or inffinges on a copyright; 

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but 
not limited &I material that is obscene, pornographic, or pervasively lewd and vulgar, or 
contains indecent and vulgar language; 

4. Is primarily intended for the immediate solicitation of funds; or 

5 .  Is distributed in kin.dagartcn through eighth grade and is primarily prepared by non-students, 
unless it is being used for school purposes. Nothing herein shall be interpreted to prevent the 
inclusion of material f b m  outside sources or the citation to such soums as long as the 
material to be distributed or accessed is primarily prepared by students. 

The distribution of non-school-sponsored written material shall occur at a time and place and in a 
manner that will not cause disruption, be coercive, or result in the perception that the distribution or 
the material is endorsed by the School District. 

Accessing or distributing "at school" includes accessing or distributing on school property or at 
school-related activities. A student sngagps in  gross disobedience and misconduct and may be 
disciplined for: (1) accessing or distributing forbiddcn material, or (2) far writing, creating, or 
publishing such material. intending for it to be accessed or distributed at school. 

A student engages in grass disobedience and misconduct and may be disciplined for creating and/or 
distributing or electronic material, including Internet material and blogs, that causes 

Page 1 of 2 
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substantial disruption to school operations or interferes with thc rights of other students or staff 
members. 

LEGAL REF.: H-rKuhlmeier. 108 S.Ct. 562 (1988). 
H u g .  9 F.3d 1295 (7th Cir. 

1993). 
Tinkcr y. Des Moines lndep. Cmty. Sch. Dist., 89 'S.Ct. 733 (1969). 

CROSS REF.: 6;235 (Access to Uectronic Networks), 8:25 (Advertising and Distributing 
Materials in School Provided by Non-School Rclatcd Entities) 
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Rohcin Grade School District #85 October 2008 6;60 

lnstructisn 

Curriculum Content 

The cumculum shall contain instruction on subjects requircd by State statute or regulation as follows: 

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other 
communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music. and 
(i) drug and substance abuse prevention. 

2. ln grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, (c) 
scicnce, Id) mathematics, (e) social studies including U.S. history, (f) foreign language, (g) 
music, (h) art, (i) driver and safety education, and 0) vocational education. 

Students otherwise eligible to take a driver education course must receive a. passing grade in 
at least 8 courses during the previous 2 semesters before enrolling in the course. The 
Superintendent or designee may waive this requirement if he or she believes a waiver to be in 
the student's best interest. The course shall include classroom instruction on distracted 
driving as a major traffic safety issue. Automobile safety instruction covering traf ic 
regulations and highway safety must include instruction on rhe consequences of alcohol 
consumption and the operation of a motor vehicle. The eligibility requirements contained in 
State law for the receipt of a certificate of completion from the Secretary of Statc shall be 
provided to students in writing at the time of aeir registration. 

3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse 
prevention must be taught. 

4. In grades 4 through 12, provided it can be funded by private grants or the federal government, 
violence prevention and conflict resolution must be stressed, including: (a) causes of conflict, 
(b) consequences of violent behavior, (c) non-violent mmlution, and (d) relationships 
bctwcen drugs, alcohol, and violence. 

5 .  In grades kindergarten through 12, age-appropriate instruction for Internet safety. Beginning 
with the 2009-2010 school year, the curriculum in grades 3 or above shall contain a unit on 
Internet safe&, the scope of which shall be determined by the Superintendent or designee. 

6. In all grades, character education must be taught including respecq responsibility, fairness, 
caring, trustworthiness, and citizenship in order to raise students' honesty, kindness, justice, 
discipline, rcspcct for others, and moral courage. In addition, in all grades, bullying 
prevention and gang resistance education and training must. be taught. 

7. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic 
principles of freedom, justice, and equality, (c) proper use and display of the American flag, 
(d) the Pledge of Allegiance, and (e) the voting process. 

8. In all grades, physical education must be taught including a developmentally planned and 
sequential curriculum that fosters the development of movement skills, enhances health- 
related fitness, increases students' knowledge, offcrs direct opportunities to learn how to 
work cooperatively in a p u p  setting, and encourages l~ealthy habits and attitudes for a 
healthy lifestyle. Unless otherwise exempted, all students are q u i r e d  to engage daily during 
the school day in a physical education course. For exemptions and substitutions, see policies 
6:3 1 0, Credit for Alrern~live Comes and Programs, und Course Subsfitution, and 7:260, 
Exemption from Physical Activity. 

Page 1 nf 3 
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9. In all schools, health education must be stressed, including: (a) propa nutrition, (b) physical 
fitness, (c) othcr components necessary to d.evelop a sound mind in a healthy body. and (d) 
dangers and avoidance of abduction. 

10. In all schools, carecrlvocational cducation must be taught, including: (a) the importance of 
work, (b) the development of basic skills to enter the world of work andlor continue formal 
education, (c) good work habits and values, (d) the relationship between learning and work, 
and (,e) if possible, a student work program that provides the student with work experience as 
an extension of the regular classroom. A career awareness and exploration program must be 
available at all grade levels. 

1 1 .  In grades 9 through 12, consumer cducation must be taught, including: financial literacy; 
installment purchasing; budgeting, savings, and investing; banking; simple contracts; income 
taxes; personal insurance politics; the comparison of prices; homeownership; and the roles of 
consumers interacting with agriculture, business, labor unions, and government in 
formulating and achieving the goals of the mixed ftee enterprise system. 

12. In all schools, conservation of natural resources must be taught, including: (a) home ecology, 
(b) endangered species, {c) threats to the environment, and {d) the importance of the 
environment to life as we know it. 

13. In all schools, United States history must be taught, including; (a) t h ~  principles of 
representative government, (b) die Constitutions of the U.S. and [Ilinois, (c) the role of the 
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 
groups, including but not limited to, thc African Americans, Albanians, Asian Americans, 
Bohemians, Czechs, French, Germans, Hispanics, Hungarians, Irish, Italians, Lithuanians, 
Polish, Russians, Scots, and Slovakian.~ in the history of this country and State. 

In addition, all schools shall hold an educational program on the United States Constitution 
on Constitution Day, each September 17. commemorating the Septmber 17, 1787 signing of 
thc Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 
Constitution Day shall be held during the preceding or following week. 

14. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 
genocide, including Nazi atrocities of 1933- 1945, Armenian Genocide, the Famine-Genocide 
in Ukraine, and more recent abocities in Cambodia, Bosnia, Rwanda, and Sudan. 

15. In all schools, the curriculum includes a unit of instruction on thc history, struggles, and 
contributions of women. 

16. In all schools, the curriculum includes a unit of insbuction on Black History, including the 
history of the African slave trade, slavery in America, and the vestiges of slavery in this 
counby, as well as the struggles and contributions of African-Americans. 

17. In all schools offering a secondary agricultural education program, courses as required by 1.05 
ILCS 512-3.80. 

Page 2 of 3 
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LEGAL REF.: 5 ILCS 465/3 and 465/3a. 
20 ncs 2605/2605480. 
Public Law 108-447, Section I 1 1 o f  Division J- 
105 JLCS 512-3.8qe) and (9, 5127-3, 5127-5, 5/27-6, 5/27-7, 5127-1 2, 327- 12.1, 

5127-13.1, 5f27-13.2, 5127-20.3, 5/27-20.4, 5/27-20.5, 5/27-21, 5/27-22, 5127- 
23,5/27-23.3,5127-23.4,5/27-23.7,5R7-24.2,43510.01 a a,, ~d 1 1013. 

625 ILCS 516-408.5. 
23 111.Admin.Code $5 1.420, 1.430, and 1.440. 

CROSS REF.; 6:20 (School Year Calendar and Day). 6:40 (Curriculum Development), 6:70 
(Teaching About Religions), 7; 190 (Student Discipline); 7;260 (Exemption from 
Physical Activity) 

Page 3 of 3 
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Robein Grade School District #85 October 2007 6:65 

Instruction 

Student Social and Emotional Development 

Student social and cmotional development shall lx incopratcd in the District's educational program 
and shall be consistent with the social and emotional development standards to be contained in the 
Illinois Learning Standards. The objectives for addessing the n~eds of students for social and 
emotional development through the educational programs are to: 

1- Enhance students' school readiness, acadcmic succcss, and use of goad citi7xnship skills; 

2. Foster a safe, supportive learning environment where students feel respected and valued; 

3. Teach social and emotional skills to all students; 

4. Partner with families and the community to promote students' social and emotional 
development; and 

5. Prevent or minimize mental health problems in students. 

LEGAL REF.; Children's Mental Hcalth Act of 2003> 405 ILCS 49/1 gt m. 

CROSS REF.: 6:270 (Guidance and Col~nseling Program), 7:100 (Health, Eye, and Dental 
Examinations; Immunizations; and Exclusion of Students), 7:250 (Studcnt 
Support Services) 

P a p  1 of 1 
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Creve Coeur School District 76 7:20 j 

Students 
Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, religion, 
creed, physical or mental disability, status as homeless, or actual or potential marital or parental status, 
including pregnancy. The District will not tolerate harassing, intimidating conduct, or bullying whether 
verbal, physical, or visual, that affects the tangible benefits of education, that unreasonably interferes with 
a student's educational performance, or that creates an intimidating, hostile, or offensive educational 
environment. Examples of prohibited conduct include name-calling, using derogatory slurs, causing 
psychological harm, threatening or causing physical harm, or wearing or possessing items depicting or 
implying hatred or prejudice of one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy in 
the appropriate handbooks. 

Sexual Harassment Prohibited 
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual favors, 
and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on the basis of 
sex, that: 

1.  Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes 
such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions affecting 

a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation, 
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or pictures, 
discussions of sexual experiences, teasing related to sexual characteristics, and spreading rumors related 
to a person's alleged sexual activities. 
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to report 
to a person of the student's same sex. Complaints will be kept confidential to the extent possible given 
the need to investigate. Students who make good faith complaints will not be disciplined. 
An allegation that one student was sexually harassed by another student shall be referred to the Building 
Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 



-- 
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Nondiscrimination Coordinator: 

Complaint Managers: 

The Superintendent shall use reasonable measures to inform staff members and students that the District 
will not tolerate sexual harassment, such as by including this policy in the appropriate handbooks. 

Name 
Mr. Brad Bennett, Principal 
Address 
300 N. Highland Avenue, Creve Coeur, IL 

Any District employee who is determined, after an investigation, to have engaged in sexual harassment 
will be subject to disciplinary action up to and including discharge. Any District student who is 
determined, after an investigation, to have engaged in sexual harassment will be subject to disciplinary 
action, including but not limited to, suspension and expulsion consistent with the discipline policy. Any 
person making a knowingly false accusation regarding sexual harassment will likewise be subject to 
disciplinary action up to and including discharge, with regard to employees, or suspension and expulsion, 
with regard to students. 

Name 
Mr. Brad Jockisch, Principal 
Address 
800 Groveland Avenue, Creve Coeur, IL 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1681 3. 
34 C.F.R. Par1 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 am. 
23 Ill .Admin.Code $1.240 and Part 200. 
Davis v. Monroexounty Board of Education, 119 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000) 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

Adopted: April 2009 
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Washington Grade School Distric 

Preventing Bullying, Intimid 

Bullying, intimidation, and hara - - 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

I. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written, printed, or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written, printed, or electronic material, 
including photographs and Internet material and blogs, that causes substantial disruption 
to school operations or interferes with the rights of other students or staff members. 

c. 7:20, Harassment ofstudents Prohibited. This policy prohibits any person from harassing 
or intimidating a student based upon a student's race, color, nationality, sex, sexual 
orientation, ancestry, age, religion, creed, physical or mental disability, gender identity, 
order of protection status, status of being homeless, or actual or potential marital or 
parental status, including pregnancy, or other protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, harassing behavior, or similar 
conduct, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against retaliation 
for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Enzotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. T1.lis includes: (a) co~n~nu~licating the 
District's expectation - and the State law requirement - that teachers and other certificated 
employces maintain discipline, and (b) establishing a process for staff members to fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parents/guardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentdguardians. This includes 
annually disseminating information to all students and parents/guardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 49/, Children's Mental Health Act. 
105 L C S  5/10-20.14, 5/24-24, and 5/27-23.7 
23 111.Admin.Code $ 4  1.240 and $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Elnotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7220  (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: March 8, 2010 
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From: Pataki, Barb [d52bpata@d52schools.com] 
Sent: Tuesday, March 23, 2010 11:51 AM 
To: FONVILLE HElVRl A; Tignor, John 
Cc: Pataki, Barb 
Subject: Here is the updated Board Policy Manual #7:180 
Attachments: 7 180.doc 

Please let me know if you need anything else. 

Thanks! 

3 d  9ataAi 
tkxwliws- 
Waofu%gim @auk S& 9idtict #52 
9 h :  (309) 444-4182 
Am: (3119) 444-8538 
Website: www.tazewell.kl2.il.usldistrict52 



1301 Eagle   venue 
Washington, IL 61571 
Phone: (309) 444-3943 
Fax: (309) 444-0898 

Fax 
To: Henri From: Chad Allaman, Superintendent 

Fax: (21 7) 557-8392 Pages: 3 (including cover sheet) 

Phone: Date: 1/5/2010 
- 

Re: Bullvinn Policv CC: 
- 

a Urgent I2 For Review t3 Please Cornmerrt Please Reply Please Recycle 

Henrl, 

Central School District 51's Bullying Policy is included with thls fax. 

Thank you for your helpl 

Chad Allaman 



Central School District 51, Washington, IL 7:180 
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Bullying, intimidation, and harassment dinlinish a student's abiIity to learn an$:g~~fibi'f-&H.Q' 
to educate. Preventing students from engaging in these disruptive behaviors is an important 
District goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7;190, Student Discipline. This policy prohibits students from engaging in hazing or 
any kind of aggressive behavior that does physical or psychological h a m  to another 
or any urging of other students to engage in such conduct; prohibited conduct 
includes any use of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullying, hazing, or other comparable conduct. 

b. 7:310, Restrictions on Pziblications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andtor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the scbool or school 
activities, and (ii) creating and/or distributing written or eIectronic material, including 
Intexnet material and blogs, that causes substantial disruption to school operations or 
interferes with the xights of other students or staff members. 

' 

c. 7:20, Harassmenr of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, 
creed, ancestry, national origin, physical or mental disability, sexual orientation, or 
other protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing 
behavior, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against 
retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent 
these disruptive behaviors beyond tmditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in dl grades in accordance with 
State law and Board policy 6:60, Curriculum Content. This includes incorporating 
student social and emotional development into the District's educational program as 
required by State law and in alignment with Board policy 6:65, Srudenr Social and 
Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) 
communicating the District's expectation - and the State law requirement - that teachers 
and other certificated employees maintain discipline, and (b) establishing a process for 
staff members to fulfill their obligation to report alleged acts of bullying, intimidation, 
harassment, and other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and 
othei acts of actual or threatened violence. 

6. Actively involves students' parentstguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentstguardians are notified, as required by 
State law, whenever their child engages in aggressive behavior. 
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7. Comnunicates the District's expectation that all students coilduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process for 

1 commending or acknowledging students for demonstrating appropriate behavior. 
8. Annually communicates this policy to students and their parents/guardians. This includes 

annually disseminating information to a11 students and parentdguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these 
behaviors will be taken seriously and are not acceptable in any form. 

9. Engages in  ongoing monitoring that indudes collecting and analyzing appropriate data 
on the nature and extent of bullying in the District's schools and, after identifying 
appropriate indicators, assesses the effectiveness of the various strategies, programs, and 
procedures and reports the results of this assessment to the Board along with 
recommendations to enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This 
includes prompting the Board to update the policy beginning every 2 years after its 
initial adoption and Wjng this policy with the Illinois Stale Board of Education after the 
Board adopts or updates it. 

LEGAL REF.; 405 ll,S 49/1 gt sea. 
105 lLCS 5/10-20.14,5/24-24, and 5/27-23.7. 
23 Ul.Admin.Code 91.280. 

CROSS REF.: 2:%0 (Board Policy Developmefit), 5:230 (Maintaining Student Discipline), 
6:60 (Curriculum Content), 6;65 (Student Social and Emotional 
Development), 7:20 (Harassment of Students Prohibited), 7:190 (Student 
Discipline), 7:220 @us Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7;240 (Conduct Code for Participants in Extracurricular ' 

Activities), 7:310 (Restrictions on Publications and Written or Electronic 
Material) 

Adopted - February 2008 
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Students 

Preventina Bullvina. Intimidation. and Harassment 1 I 
i 

Bullying, intimidation, and harassment  d iminish  a s tudent ' s  abi l i ty  to les/rn and  a school's abilily t o  
educate.  Preventing s tuden t s  from engag ing  in these  d i s rup t ive  behav ib r s  i s  an important District  
goal.  T h e  Super intendent  o r  des ignee  shall  develop and maintain a prograp that: 

1.  Fully implemen t s  a n d  enforces  each  of t h e  fo l lowing  Board 2 

a. 7:190, Student Duciplrne. T h i s  policy prohibi ts  s tuden t s  f r o m  engag ing  in hazing or a n y  
kind of aggress ive  behav io r  that  d o e s  physical or psychological  h a r m  to  another or a n y  
urging of o t h e r  s tudents  t o  engage  in s u c h  conduct ;  prohibi tqd c o n d u c t  includes any use 
of violence ,  force, noise,  coercion, threats,  in t imidat ion,  fear, harassment,  bullying, 
hazing, or o t h e r  comparab le  conduct.  

b. 7:3 10, RMrictionr on Publications and Written or Electronic MaleriaI. T h i s  pol icy  
prohibits s tuden t s  from: (i) access ing a n d l o r  distributing, a t  school  any  written or 
electronic material ,  inc luding material  from the Internet,  tha t  will  cause substantial  
disruption o f  the  p rope r  a n d  order ly  opera t ion and disc ipl ipe  of the school or schoo l  
activities, and (ii) creating andlor  distributing wri t ten  or el$ctronic material, including 
Internet mater ia l  a n d  blogs ,  that causes substant ia l  d is rupt ion t o  school  operations o r  
interferes w i t h  the  r ights  of o the r  s tudents  or s t a f f  members .  3 

c.  7:20, Harassment of Students Prohibited. T h i s  po l i cy  prohibits any person f rom 
harassing or intimidating a s tudent  based upon  a s tudent ' s  sex) color, race, religion, creed,  
ancestry, national origin,  physical or menta l  disability, sexual orientation, or other  
protected g r o u p  status.  

' 1 ' 1 1 ~  I i ~ o l ~ ~ o l c ~  :IIC I I ~ I I  ~ I I I ~ , I I ~ L . I I  1 4 1  l>c p.1r1 +>I'IIIL. , I ~ I I I ~ ~ I C ~ I  pgil~<.y: IIIL.? > I I I > L I I < I  l>c ~ C I ~ I U I \  C C I  I ? C I I W C  111c I ? I > I I L ~  i\ ; I C I ~ ) ~ ~ I C ( I ,  
1 All districts must have a policy on bullying (105 ILCS 5127-23.7, as amended by ~ P . A .  95-349). The policy must be 

filed with ISBE; it must be updated every 2 years and a ~ a i n  filed with ISBE. 
State law docs not spccify the content of the bullying policy. This sample policy's brsi parograph and the numbered 

paragraphs allow a school board to consider its goals for eliminating and preventing bullying; a board should amend the 
sample policy accordingly. 

State law rquires that boards annually cornmunicatc their bullying policy to students and their parentslguardians (see 
item R in the policy). This may be accomplished, in part, by including excerpts frorn this Mlicy, such as the following, in the 
student handbook: 

Bullying, intimidation, and harassment diminish a student's ability lo learn and zj school's ability lo educalc. Thcsc 
behaviors will be taken seriously and are not acceptnble in any form. Preventing students from engaging in these 
disruptive behaviors is achieved by fully enforcing these Board policies: [insert titles and summories ojopplicable 
policies, e.g., a through r in l e  sample pollcy] 
Full implementation of  these policies includes providing each student who violates one or more of them with 
appropriate consequences and remedial action as well as protecting students against retaliation for rqmrting such 
conduct. 

2 Be sure the referenced board policies, as adopted locally, contain the language paraphrased in this policy. If not. 
either substitute similar language frorn the locally adopted board policies on the same topics, or just insert the titles from 
relevant locally adopted policies. I 

3 School oificials must proceed carefully before disciplin~ng a student for out-of-schwl conduct. A school's authority 
over off-campus expression is much more limited than expression on school groundq. However, school oficials may 
generally: (1) remove a student from extracurricular activities when the conduct code fot participation qu i r e s  students to 
conduct themselves at all times as good citizens and exemplars of the school (see 7:240, Conduct Code for Participants in 
Ertracum'culnr Activities); and (2) suspend or expel a student from school attendance when the student's expression causes 
substantial disruption to school operations. 
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Full implementation of the above policies includes: (a) condupting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action io eliminate or prevent these 
disruptive beliaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grides in accordance with State 
law and Board policy 6:60, Curriculutn Content. 4 This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, S~udenr Social and Enrotional Development. 5 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and othcr 
certificated employees maintain discipline, 6 and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community. including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6. Actively involves students' parentstguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behav~or. 7 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for den~onstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentstguardians. 8 This includes 
annually disseminating information to all s~udents and parentstguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 

'l'hc l i m l ~ ~ n ~ u s  arc no1 i~~kcnt lcd 11) hc pt111 t)l'tlic ;~tlaptcJ prilicy; Ihcy + l i o ~ ~ l t l  hc ~cn~o \ , c t l  I)cli)rc Ihr. p o l ~ c y  I.; :~tlu],~cd. 
4 105 lLCS 5R7-23.7. 
5 405 1LS 4911 gt a. 
6 Required by 105 ILCS 5/24-24. 
7 105 l L C S  5/10-20.14; see 7:  190-E, Aggressive Behavior Reporting Lettcr and Form. 
8 Required by 105 ILCS 5127-23.7(d), as added by P.A. 95-349. 
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and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 9 

LEGAL REF.: 405 ILS 4911 sen. 
105 lLCS 5/10-20.14, 5/24-24, and 5127-23.7. 
23 111.Admin.Code $1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

Tllc loot~~atcs a!-c no! inlcntlccl 10 hc IJ;II'I trl'the adoli~cd ~iolicy: ~l icy sliiiultl Rc: rclnovcd 1wfo1.c rllc po l~cy  is :~dol~te(l. 

9 I$. 
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Lena-Winslow Community Unit District 202 

Students 

Student Discipline 

Prohibited Student Conduct 
The school administration is authorized to discipline students for gross disobedience or . 
misconduct, including, but not limited to: (u- +9) 

1. Using, possessing, distributing, purchas~ng, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. 

Students who are under the influence of an alcoholic beverage are not permitted 
to attend school or school functions and are treated as though they had alcohol in 
their possession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marihuana and 

hashish). 
b. Any anabolic steroid not administered under a physician's care and 

supervision. 
c. Any prescription drug when not prescribed for the student by a licensed 

physician or when used in a manner inconsistent with the prescription or 
prescribing physician's instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled 
substance: (a) that a student believes is, or represents to be capable of, 
causing intoxication, hallucination, excitement, or dulling of the brain or 
nervous system; or (b) about which the student engaged in behavior that 
would lead a reasonable person to believe that the student intended the 
inhalant to cause intoxication, hallucination, excitement, or dulling of the 
brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications 

e. "Look-alike" or counterfeit drugs, including a substance not containing an 
illegal drug or controlled substance, but one: (a) that a student believes to be, 
or represents to be, an illegal drug or controlled substance; or (b) about which 
a student engaged in behavior that would lead a reasonable person to believe 
that the student expressly or impliedly represented to be an illegal drug or 
controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, 
inhale, or inject cannabis or controlled substances into the body; and (b) grow, 
process, store, or conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not 
permitted to attend school or school functions and are treated as though they had 
the prohibited substance, as applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the 
"weapons" section of this policy. 
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Using or possessing an electronic paging device or using a cellular telephone, 
personal digital assistants (PDAs), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including 
using the device to take photographs, cheat, signal others, or otherwise violate 
student conduct rules. Unless otherwise banned under this policy or by the 
Building Principal, all electronic devices must be kept powered-off and out of 
sight during the regular school day unless: (a) the supervising teacher grants 
permission; (b) use of the device is provided in a student's IEP; or (c) it is needed 
in an emergency that threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's supervision and 
in the context of instruction 

7. Disobeying rules of student conduct or directives from staff members or school 
officials. Examples of disobeying staff directives include refusing a District staff 
member's request to stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, 
wrongfully giving or receiving help during an academic examination, and 
wrongfully obtaining test copies or scores. 

(j9 Engaging in hazing or any kind of aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such 
conduct. Prohibited conduct includes any use of violence, force, noise, coercion, 
threats, intimidation, fear, harassment, bullying, hazing, or other comparable - 
conduct. ._ 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, 
school property or another person's personal property. 

1 1. Being absent without a recognized excuse; State law and Board policy o n  truancy 
control will be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: 

being a member; 
promising to join; 
pledging to become a member; or 
soliciting any other person to join, promise to join, or be pledged to become a 
member. 

13. Being involved in gangs or gang-related activities, including displaying gang 
symbols or paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, 
theft, gambling, eavesdropping and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely 
affects the school environment, school operations, or an educational function, including 
but not limited to, conduct that may reasonably be considered to: (a) be a threat or an 
attempted intimidation of a staff member; or (b) endanger the health or safety of students, 
staff, or school property. 
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For purposes of this policy, the term "possession" includes having control, custody, or 
care, currently or in the past, of an object or substance, including situations where the 
item is: (a) on the student's person; (b) contained in another item belonging to, or under 
the control of, the student, such as in the student's clothing, backpack, or automobile; (c) 
in a school's student locker, desk, or other school property; or (d) at any location on 
school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made 
to deter students, while at school or a school-related event, fiom engaging in aggressive 
behavior that may reasonably produce physical or physiological harm to someone else. 
The Superintendent or designee shall ensure that the parentlguardian of a student who 
engages in aggressive behavior is notified of the incident. The failure to provide such 
notification does not limit the Board's authority to impose discipline, including 
suspension or expulsion, for such behavior 

No disciplinary action shall be taken against any student that is based totally or in part on 
the refusal of the student's parentlguardian to administer or consent to the administration 
of psychotropic or psycho stimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in 
this policy, apply whenever the student's conduct is reasonably related to school or school 
activities, including, but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at 
any other time. 

2. Off school grounds at a school-sponsored activity, or event, or any activity or 
event which bears a reasonable relationship to school; 

3: Traveling to or fiom school or a school activity, function, or event; or 
4 Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an 
attempted intimidation of a staff member; or (b) endanger the health or safety of 
students, staff, or school property 

Disciplinary Measures 
Disciplinary measures may include: 

1. Disciplinary conference. 
2. Withholding of privileges. 

3. Seizure of contraband. 
4. Suspension fiom school and all school activities for up to 10 days provided that 

appropriate procedures are followed. A suspended student is prohibited from 
being on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are 
followed 
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6. Expulsion from school and all school-sponsored activities and events for a 
definite time period not to exceed 2 calendar years, provided that the appropriate 
procedures are followed. Unless the Building Principal determines otherwise, a 
student expelled anytime during a semester will be denied credit for the semester 
regardless of whether the student had completed sufficient course work to earn a 
passing grade before being expelled. An expelled student is prohibited from 
being on school grounds. 

7. Notification of juvenile authorities whenever the conduct involves illegal drugs 
(controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 
9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building 
Principal or designee shall ensure that the student is properly supervised. 

1 1. Detention or Saturday school provided the student's parent(s)/guardian(s) have 
been notified. If transportation arrangements cannot be agreed upon, an 
alternative disciplinary measure must be used. The student must be supervised by 
the detaining teacher or the Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhance 
community efforts to meet human, educational, environmental, or public safety 
needs. The District will not provide transportation. School administration shall 
use this option only as an alternative to another disciplinary measure giving the 
student and/or parent(s)/guardian(s) the choice. 

A student who is subject to suspension or expulsion may be eligible for a transfer to an 
alternative school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, 
paddling, or prolonged maintenance of students in physically painhl positions, or 
intentional infliction of bodily harm. Corporal punishment does not include reasonable 
force as needed to maintain safety for students, staff, or other persons, or for the purpose 
of self-defense or defense of property. 

Weapons 
A student, who uses, possesses, controls, or transfers a weapon, or any object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one 
calendar year, but no more than 2 calendar years. The Superintendent may modify the 
expulsion period and the Board may modify the Superintendent's determination, on a 
case-by-case basis. A "weapon" means possession, use, control, or transfer of: (1) any 
gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States Code, 
firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or use of a 
weapon as defined in Section 24-1 of the Criminal Code; (2) any other object i f  used or 
attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. 
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Any item, such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to 
be a weapon if used or attempted to be used to cause bodily harm. The Superintendent or 
designee may grant an exception to this policy, upon the prior request of an adult 
supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs, 
whether or not school-sponsored, provided the item is not equipped, nor intended, to do 
bodily harm. 

Required Notices 
A school staff member shall immediately notify the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school 
grounds; however, such action may be delayed if immediate notice would endanger 
students under his or her supervision, (2) observes or has reason to suspect that any 
person on school grounds is or was involved in a drug-related incident or (3) observes a 
battery committed against any staff member. Upon receiving such a report, the Building 
Principal or designee shall immediately notify the local law enforcement agency, State 
Police, and any involved student's parentlguardian. 

Delegation of Authority 
Each teacher, and any other school personnel when students are under his or her charge, 
is authorized to impose any disciplinary measure, other than suspension, expulsion, 
corporal punishment or in-school suspension, that is appropriate and in accordance with 
the policies and rules on student discipline. Teachers, other certificated educational 
employees and other persons providing a related service for or with respect to a student, 
may use reasonable force as needed to maintain safety for other students, school 
personnel, or other persons, or for the purpose of self-defense or defense of property. 
Teachers may temporarily-remove students fiom a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal is authorized to 
impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedience or misconduct fiom. school (including all school functions) and from 
riding the school bus, up to 10 consecutive school days, provided the appropriate 
procedures are followed. The School Board may suspend a student from riding the bus in 
excess of 10 days for safety reasons. 

Student Handbook 
The Superintendent, with input fiom the parent-teacher advisory committee, shall 
prepare disciplinary rules implementing the District's disciplinary policies. 

These disciplinary rules shall be presented annually to the Board for its review and 
approval. 

A student handbook, including the District disciplinary policies and rules, shall be 
distributed to the students' parentslguardians within 15 days of the beginning of the 
school year or a student's enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $7 1 5 1 et seq. 
Pro-Children Act of 1994,20 U.S.C. $608 1. 
105 ILCS 5110-20.5b, 511 0-20.14, 5110-20.28, 511 0-20.35, 511 0-2 1.7, 

5110-21.10, 5110-22.6, 5110-27.1 A, 511 0-27. lB, 5/24-24, 5/26-12, 
and 513 1-3. 

23 111. Admin. Code $ $ 1.2 10 and 1.280. 

CROSS REF.: 5:230 (Maintaining Student Discipline), 6: 110 (Programs for Students 
At Risk of Academic Failure and/or Dropping Out of School), 7:70 
(Attendance and Truancy), 7: 130 (Student Rights and 
Responsibilities), 7: 140 (Search and Seizure), 7: 150 (Agency and 
Police Interviews), 7: 160 (Student Appearance), 7: 1 70 (Vandalism), 
7:200 (Suspension Procedures), 7:2 10 (Expulsion Procedures), 7:220 
(Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 
7:240 (Conduct Code for Participants in Extracurricular Activities), 
8:30 (Conduct on School Property) 

Approved: July 26, 2005 Reviewed: Revised: May 22,2007 
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1 STUDENTS ;?Uc 2 if:\fj 

1 AGGRESSIVE BEHAVIOR AND BULLYING 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District goal. 

I 
Hazing, bullying, menacing, victimization or abuse of students will not be tolerated. Any student who 
engages in an act or conduct that injures, degrades, demeans, belittles or disgraces another student, or 
interferes with a student's opportunity to learn or derive educational benefit shall be subject to 
appropriate disciplinary action. 

1 The Superintendent or designee shall develop and maintain a program that: 

1 1. Fully implements and enforces each of the following Board policies: 

a. 702.01[7:190]: Student Disciplirze. This policy prohibits students from engaging in 
hazing or any kind of aggressive behavior that does physical or psychological harm to 
another or any urging of other students to engage in such conduct; prohibited conduct 
includes any use of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullying, hazing, or other comparable conduct. 

b. 71 8 [7:3 101: Restrictions on Publicatiorzs and Written or Electronic Material. This 
policy prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members 

c. 700.0 1 : Sex Eqztity, Sex Discrimination, Sexzral Harassment/lntimidation. This policy 
prohibits any person from harassing or intimidating a student based upon a student's sex, 
color, race, religion, creed, ancestry, national origin, physical or mental disability, sexual 
orientation, or other protected group status. 

Full implementation of the above policies includes: 

1. Conducting a prompt and thorough investigation of alleged incidents of 
bullying, intimidation, or harassing behavior. Alleged incidents shall be well 
documented and communicated by school personnel to the Building Principal and 
the Superintendent. Immediate involvement of parentlguardian is required. . . 
11. Providing each student who violates one or more of these policies with 
appropriate consequences and remedial action. Students exhibiting inappropriate 
behavior or exhibits warning signs of future violent or aggressive behavior shall 
receive appropriate intervention to alter or modify the behavior. 
iii. Instructing students to recognize the warning signs of violent or 
aggressive behavior in themselves and others, and to report threatening behavior 
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or potentially violent situations to appropriate school officials. All reports shall 
be investigated. 
iv. Protecting students against retaliation for reporting violent or aggressive 
behavior. 

2. - Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these disruptive 
behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and gang resistance education and training and character 
instruction in all grades in accordance with State law and Board policy. This includes incorporating 
student social and emotional development into the District's educational program as required by State 
law and in alignment with Board policy. 

4. Includes instruction on the prevention of cyberbullying. 

5 .  Fully informs staff members of the District's goal to prevent students from engaging in bullying 
and the measures being used to accomplish it. This includes: (a) communicating the District's 
expectation - and the State law requirement - that teachers and other certificated employees maintain 
discipline, and (b) establishing a process for staff members to fulfill their obligation to report alleged 
acts of bullying, intimidation, harassment, and other acts of actual or threatened violence. 

6. Encourages all members of the school community, including students, parents, volunteers, and 
visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or 
threatened violence. 

7. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's schools and, after identifying appropriate indicators, 
assesses the effectiveness of the various strategies, programs, and procedures and reports the results of 
this assessment to the Board along with recommendations to enhance effectiveness 

8. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption and filing this 
policy with the Illinois State Board of Education after the Board adopts or updates it. 
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Violent andlor aggressive behavior or conduct includes, but is not limited to, the following: 

a) Bullying - see below. 

b) Cyberbullying is the use of electronic information and communication devices, 
including but not be limited to, e-mail messages, instant messaging, text messaging, 
cellular telephone communications, internet blogs, internet chat rooms, internet postings, 
and defamatory websites, to deliberately: threaten, harass, or intimidate an individual or 
group of individuals; place an individual in reasonable fear of harm, or has the effect of 
substantially disrupting the orderly operation of a school. 

c) Insubordination - Refusing to cooperate with school personnel; being rebellious or 
disobedient; or showing open disrespect to school personnel. 

d) Discriminatory slurs - insulting, disparaging, derogatory or demeaning comments made 
directly or by innuendo regarding a person's race, gender, sexual orientation, religion, 
national origin or ethnic background, or disability. 

e) Extortion - The act of getting money from a person by force, threats, misuse of 
authority, or by any undue exercise of power. 

f) Gang activity - as described in Board Policy 702.01 [7: 1901. 

g) Intimidation - Using any form of aggressive behavior that causes physical or 
psychological harm to someone andlor encouraging others to engage in such conduct. 

h) Physical assault or battery - the imminent threat of or the act of striking or touching an 
individual or the individual's personal property with the intent of causing hurt or harm. 

i) Possession, threat with, or use of a weapon - as described in Board Policy 71 0.1 6 

j) Sexual harassment - as described in Board Policy 700.01. 

k) Stalking - the persistent following, shadowing, contacting, watching, surveillance or any 
other such threatening actions that disrupt an individual's sense of well being or personal 
safety. 

1) Vandalism - damaging, destroying or defacing public or private property. The Board 
will seek restitution from students and their parentslguardians for vandalism or other 
student acts that cause damage to property. 

m) AbusiveProfane Language - includes, but is not limited to, swearing, cursing, 
screaming, making obscene gestures or threats in person, by telephone, or in writing, at 
an individual, his or her family, or a group. 
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n) Sexting - sending, forwarding, displaying, retaining, storing or posting nude, semi-nude, 
sexually suggestive or explicit, lewd, indecent or pornographic images or messages on a 
cell phone, computer or other electronic means. 

Definition of Bullying 

Bullying is defined as one or more individuals inflicting physical, verbal or emotional abuse on another 
individual or individuals. Bullying takes many forms and can include many different behaviors, 
including, but not limited to: 

a) physical violence and attacks; 

b) verbal taunts, name-calling and put-downs, including, but not limited to, ethnically-based 
verbal abuse and gender-based put-downs; 

c) threats and intimidation; 

d) extortion or stealing of money and possessions; and 

e) ostracism and exclusion from the peer group. 

A student who engages in any act of bullying is subject to appropriate disciplinary action, including 
suspension, expulsion or referral to law enforcement authorities. 

The Superintendent shall develop rules and procedures for implementing the provisions of this policy. 
In addition, students and parents shall be notified of this prohibition against violent or aggressive 
behavior and bullying and the penalties for violating the prohibition by posting such information at each 
school and by including such information in student and parent handbooks. 

LEGAL REFERENCE: 1 05 ILCS 511 0-20.14 
105 ILCS 27-23.7 
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FONVILLE HENRl A 

From: MURPHY PATRICK 
Sent: Monday, August 02,2010 8121 AIM 
To: FONVILLE HENRl A 
Subject: FW: Reivsed Bullying Policy 
Attachments: boardapprovedbullyingpolicy.docx 

( FYI, for the file 

Patrick Murphy 
Division Administrator 
Educator and School Development 
217.782.2948 
pmurphy@isbe.net 

From: Hines, Teresa [mailto:teresa.hines@fsdl45.org] 
Sent: Monday, August 02, 2010 7:14 AM 
To: MURPHY PATRICK 
Cc: Flynn, Peter 
Subject: MI: Reivsed Bullying Policy 

Attached the revised Bullying Policy for Freeport School District #145, Freeport Illinois. I f  you have questions, please 
contact me by email or phone (815) 232-0312. 

Thanks 
Teresa Hines, Director of Equity 
Freeport School District #I45 
Freeport, IL 

From: Hines, Teresa 
Sent: Thursday, July 29, 2010 4:10 PM 
To: 'Marie Stiefel' 
Cc: COAT 
Subject: Reivsed Bullying Policy 

Attached is FSD #I45 updated Bullying Policy. Please let me know if you have questions or concerns. 

Thanks 
Teresa Hines 

CONFIDENTIALITY NOTE 
Thrs message contarns conf~dentlal rnformat~on intended only for use 
of the person named above and may contarn comrnunlcat~on 
protected by the Illrnors School Student Records Act I f  you have 
recelved this message rn error, you are hereby n o t ~ f ~ e d  that 
d~ssem~natron, d ~ s t r ~ b u t ~ o n ,  copylng or other use of  thrs message 
IS prohrbrted and you are requested t o  n o t ~ f y  the sender of the 
message ~mmed~a te l y  at  the telephone number or emall address 
l~s ted above and delete thls message and copies of  backups thereof 



RECEIVED 
AUG 1 2 2009 

EDUCATOR AND 
SCHOOL DEVELOPMENT 

O'FALLON TOWNSHIP HIGH 
SCHOOL DISTRICT #203 



OTHS December 2008 7:20 

Students 

Harassment of Students Prohibited 

No person, includmg a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Mr. Rich Bickel 
Name 
600 South Smiley Street 
Address 
O'Fallon, IL 62269 

(61 8) 632-3507 ext. 585 
Telephone 

Complaint Managers: 

Mr. Jeff Yates 
Name 
600 South Smiley Street 
Address 
O'Fallon, IL 62269 

Mrs. Twana Dollison 
Name 
600 South Smiley Street 
Address 
O'Fallon, IL 62269 

(61 8) 632-3507 ext. 224 (6 18) 632-3507 ext. 550 
Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1 681 et seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5,5/27-1, and 5127-23.7. 
775 ILCS 511-101 et seq. 
23 111.Admin.Code 51.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 1661 (1 999). 
Franklio v. Gwinnett Co. Public Schools, 1 12 S.Ct. 1028 (1 992). 
Gebser v. Lago Vista Independent School District, 1 1 8 S.Ct. 1 989 (1 998). 
West v. Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 520 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 
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Students 

Administrative Procedure - Harassment of Students Prohibited 
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Actor 

Building Principal or 
Designee 

Coordinator andfor 
~ r i ~ ~ ~ ~ ~  corn laint 

Action 

Distribute and publicize School Board policy 7:20, Harassment of Students 
Prohibited, and School Board policy 2:260, Uniform Grievance Procedure 
using various methods. Take measures to prevent harassment of students, 
including: 

1. Conduct periodic harassment awareness training for all school staff, 
including administrators, teachers, and guidance counselors. 

2. Conduct periodic age-appropriate harassment awareness training for 
students. 

3. Establish discussion groups in which students can discuss what 
constitutes harassment and how to respond to it in the school setting. 

4. Survey students to determine if harassment is occuning at school. 

5. Conduct periodic harassment awareness training for parentslguardians. 

6. Work with parentslguadans and students to develop and implement 
age-appropriate, effective measures for addressing harassment. 

7. Determine when extra supervision and precaution should be taken, such 
as, when: two or more students seem to be in conflict with each other; 
there have been previous incidents of harassment, sexual assaults, 
threats, or bullying around perceived sexual orientation; or a specific 
student has had prior disciplinary violations. 

8. Have a process in place to: (1) inform all relevant staff members who are 
responsible for supervising a student with a history of violent or sexually 
inappropriate behavior, and (2) keep the student constantly supervised. 

9. Regularly train staff regarding: (1) their classroom and non-classroom 
supervisory responsibilities, e.g., during a school-sponsored event, 
before and after school, while students wait for the school bus, between 
classes, during lunch, and at recess, (2) behaviors that may be an 
indicator of sexual or physical violence against another student, and (3) 
what to do when they observe an unusual and disruptive student. 

10. Identify areas in the school building that are isolated (e.g., restrooms, 
locker rooms, hallways while classes are in session, stairwells, and 
empty rooms) and take extra steps to make them safe. 

1 1. Immediately not@ the police and relevant parentslguardians when an 
assault or attempted assault has occurred. 

Thoroughly and promptly investigate allegations of harassment by: 

1. Distributing Board policy 2:260, Uniform Grievance Procedure, to any 



OTHS January 2009 7:190 

Students 

The school admlnlstratr . . 'on is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 
I 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to' attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, pmbasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care arid supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instnldions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: 
(a) that a student believes is, or nqmsents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior tbat would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or newow system. The phiiition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not conhinhg an illegal drug or 
controlled substance, but me: (a) that a student believes to be4 or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a masonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used ti: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or cmtrolled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
dismpts the educational environment or violates the rights of others, including using tbe 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a 
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student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student wnduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfidy obtaining test 
copies or swres. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohiiited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

12. Being involved with any public school fbtedy,  sorority, or secret society, by: (a) being a 
member' (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphenzalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, My or 
school property. 

For purposes of this policy, the tcrm "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
prop*' or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, fium engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parentlguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 
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No disciplmary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parentlguardian to adminiscr or consent to the administration of psychotropic or 
psychostimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1. On, or within sight of, school grounds before, during, or aRer school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or f b m  school or a school activity, function, or event; or 

4. Anywhere, if the conduct interfe~e~ with, disrupts, or adversely affects the school 
environment, school opesatom, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciabuv Measures 

Disciphary measures may include: 

1. Disciplinary conf'ce. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension &om school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited h m  being on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion fiom school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, pvided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7. Notifyrng juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-dikes," alcohol, or weapons. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to ex& 5 school days. The Building Principal or 
designee shall ensure that the student is properly supen?ised. 

11. Afier-school study or Saturday study, provided the student's parent/guardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12, Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. School adminhration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parentlguardian the choice. 
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A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 

Corpaal punishment shall not be used. Corporal punishment is deked as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional idiction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, My or other persons, or for the purpose of selfdefense or defense of property. 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, may be expelled for no more than 2 calendar years. 
The Superintendent may mod@ the expulsion period and the Board may modify the Superintendent's 
&exmination, on a case-by-case basis. A "weapon" means possession, use, control, or transfer of: 
(1) any gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States Code, 
firearm as defined in Section 1.1 of the Fireann h e r s  Identification Act, or use of a weapon as 
defined in Section 24-1 of the Criminal Code; (2) any other object if used or attempted to be used to 
cause bodily  ham^, including but not limited to, knives, brass knuckles, billy clubs; or (3) "look- 
alikes" of any weapon as dehed above. Any item, such as a baseball bat, pipe, bottle, lock, stick, 
pencil, and pen, is considered to be a weapon if used or attempted to be used to cause bodily harm. 
The Superintendent or designee may grant an exception to this policy, upon the prior request of an 
adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs, whether 
or not school-sponsored, provided the item is not equipped, nor intended, to do bodily harm. 

Reauired Notices 

A school staff member shall immediately n o w  the office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student's parentlguardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school prapcrty itself. 

Each teacher, and any other school pemomel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, cmporalpunishment or in- 
school suspension, that is appropriate and in acconlance,~with the policies and rules on student 
discipline. Teachers, other d c a t c d  educational employees, md other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel or other persons, or for the purpose of selfdefense or defense of 
property. Teachers may t e m p o d y  remove students from a classroom for ctsruptive behavior. 

The Supahtendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedience or misconduct h m  school (including all school functions) and h m  riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The 
Board may suspend a student h m  riding the bus in excess of 10 school days for safety reasons. 

02008 Policy Reference Education Subscription Savice 
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Student Handbook 

The Superintendent, with input fiom the parent-teacher advisory committee, shall prepare disciphary 
rules implementing the District's disciplinary policies. These disciplinary rules shall be presented 
annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parents/@~ within 15 days of the beginning of the school year or a student's 
enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. 5715 1 @ a. 
PmChildren Act of 1994,20 U.S.C. 5608 1. 
105 ZLCS 5110-20.5b, 5/10-20.14, 511 0-20.28, 5110-20.36, 5/10-21.7, 5110-21.10, 

5110-22.6,5/10-27.14 5110-27.1B, 5124-24,5126-12,5127-23.7, and 5/31 -3. 
23 I11.AdmitlCodc 51.280. 

CROSS REF.: 2:240 (Board Policy Development), 5230 (Maintaining Student Discipline), 
6: 1 10 (F'r0~3am~i for Students At Risk of Academic Failure andlor Dropping Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 1 30 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 150 
(Agency and Police Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7: 180 (Preventing Bullying, Intimidation, and Harassment ), 7:200 
(Suspension Procedures), 7:210 (Expulsion Procedures), 7220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Exhaamicular Activities), 7:270 (Administering Medicines to 
Students), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Properly) 
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Belleville Township High School District No. 201 AUG 1 2 2009 

Instruction EDUCATOR AND SCHOOL DEVELOPMENT 

Curriculum Content 

The curriculum shall contain instruction on subjects required by State statute or regulation as follows: 

1. In each grade, subjects include: (a) language arts, (b) writing intensive course, (c) science, 
(d) mathematics, (e) social studies including U.S. history, (f) foreign language, (g) music, (h) 
art, (i) driver and safety education, and 6) vocational education. 

2. Students otherwise eligible to take a driver education course must receive a passing grade in 
at Least 8 courses during the previous 2 semesters before enrolling in the course. The 
Superintendent or designee may waive this requirement if he or she believes a waiver to be in 
the student's best interest. The course shall include classroom instruction on distracted 
driving as a major traffic safety issue. Automobile safety instruction covering traffic 
regulations and highway safety must include instruction on the consequences of alcohol 
consumption and the operation of a motor vehicle. The eligibility requirements contained in 
State law for the receipt of a certificate of completion from the Secretary of State shall be 
provided to students in writing at the time of their registration. 

3. In each grade, as well as in interscholastic athletic programs, steroid abuse prevention must 
be taught. 

4. In each grade, provided it can be funded by private grants or the federal government, violence 
prevention and conflict resolution must be stressed, including: (a) causes of conflict, (b) 
consequences of violent behavior, (c) non-violent resolution, and (d) relationships between 
drugs, alcohol, and violence. 

5. In grades kindergarten through 12, age-appropriate instruction for Internet safety. Beginning 
with the 2009-2010 school year, the curriculum in grades 3 or above shall contain a unit on 
Internet safety, the scope of which shall be determined by the Superintendent or designee. 

6. In all grades, character education must be taught including respect, responsibility, fairness, 
caring, trustworthiness, and citizenship, in order to raise students' honesty, kindness, justice, 
discipline, respect for others, and moral courage. Instruction in bullying prevention may be 
included. In addition, in all grades, bullying prevention and gang resistance education and 
training must be taught. 

7. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic 
principles of freedom, justice, and equality, (c) proper use and display of the American flag, 
(d) the Pledge of Allegiance, and (e) the voting process. 

8. In all grades, physical education must be taught including a developmentally planned and 
sequential curriculum that fosters the development of movement skills, enhances health- 
related fitness, increases students' knowledge, offers direct opportunities to learn how to 
work cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during 
the school day in a physical education course. For exemptions and substitutions, see policies 
6:3 10, Credit for Alternative Courses and Programs, and Course Substitution, and 7:260, 
Exemption from Physical Activity. 

Page 1 of 3 



9. In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical 
fitness, (c) other components necessary to develop a sound mind in a healthy body, and (d) 
dangers and avoidance of abduction. 

10. In all schools, career/vocational education must be taught, including: (a) the importance of 
work, (b) the development of basic skills to enter the world of work andlor continue formal 
education, (c) good work habits and values, (d) the relationship between learning and work, 
and (e) if possible, a student work program that provides the student with work experience as 
an extension of the regular classroom. A career awareness and exploration program must be 
available at all grade levels. 

11.  In grades 9 through 12, consumer education must be taught, including: financial literacy; 
installment purchasing; budgeting, savings, and investing; banking; simple contracts; income 
taxes; personal insurance policies; the comparison of prices; homeownership; and the roles 
of consumers interacting with agriculture, business, Labor unions and government in 
formulating and achieving the goals of the mixed free enterprise system. 

12. In all schools, conservation of natural resources must be taught, including: (a) home ecology, 
(b) endangered species, (c) threats to the environment, and (d) the importance of the 
environment to life as we know it. 

13. In all schools, United States history must be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 
groups, including but not limited to, the African Americans, Albanians, Asian Americans, 
Bohemians, Czechs, French, Germans, Hispanics, Hungarians, Irish, Italians, Lithuanians, 
Polish, Russians, Scots, and Slovakians in the history of this country and State. 

In addition, all schools shall hold an educational program on the United States Constitution 
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of 
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 
Constitution Day shall be held during the preceding or following week. 

14. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 
genocide, including Nazi atrocities of 1933- 1945, Armenian Genocide, the Famine-Genocide 
in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 

15. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 
contributions of women. 

16. In all schools, the curriculum includes a unit of instruction on Black History, including the 
history of the African slave trade, slavery in America, and the vestiges of slavery in this 
country, as well as the struggles and contributions of African-Americans. 

17. In all schools offering a secondary agricultural education program, courses as required by 105 
ILCS 5/2-3.80. 
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LEGAL REF.: 5 LLCS 46513 and 46513a. 
20 ILCS 260512605-480. 
Public Law 108-447, Section 1 1  1 of Division J. 
105 ILCS 512-3.80(e) and (0, 5127-3, 5127-5, 5127-6, 5127-7, 5/27-12, 5127- 12.1, 

5/27- 13.1, 5127- 13.2, 5127-20.3, 5127-20.4, 5127-20.5, 5127-21, 5/27-22, 5127- 
23, 5127-23.3, 5127-23.4, 5127-23.7, 5127-24.2,43510.0 1 seq., and 1 1013. 

625 ncs 516-408.5. 
23 111.Admin.Code $5 1.420, 1.430, and 1.440. 

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 
(Teaching About Religions), 7 :  190 (Student Discipline); 7:260 (Exemption from 
Physical Activity) 

ADOPTED: December 1 5,2008 
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Belleville Township High School District No. 201 - 7:20 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing , intimidating conduct, 
or bullying, whether verbal, physical, or visual, that affects tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1 .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 
The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, or a Complaint Manager. Students may choose to report to a person of 
the student's same sex. Complaints will be kept confidential to the extent possible given the need to 
investigate. Students who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal or Assistant Building Principal for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

George Kohut, Asst. Supt. 
Name 
2600 W. Main, Ste. 150 
Address 
Belleville, IL 62226 

Telephone 

Complaint Managers: 

George Kohut, Asst. Supt. Kim Ellison, Board Secretary 
Name Name 
2600 W. Main, Ste. 150 2600 W. Main, Ste. 150 
Address Address 
Belleville, IL 62226 Belleville, IL 62226 

6 181222-8200 6 181222-8200 
Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is detennined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $168 1 a seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 etseq. 
23 111.Admin.Code $ 1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista hdependent School District, 1 1 8 S.Ct. 1989 ( 1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities); 7: 190 (Student Discipline) 

ADOPTED: December 1 5,2008 
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Belleville Township High School District No. 201 7: 180 

Students 

Preventinu Bullying, Intimidation. and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Muterial. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 720,  Harassment of Studenls Prohibited. This policy prohibits any person from harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65,  Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating the 
District's expectation - and the State law requirement - that teachers and other certificated 
employees maintain discipline, and (b) establishing a process for staff members to fulfill 
their obligation to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentstguardians. This includes 
annually disseminating information to all students and parentstguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 gt g. 
105 ILCS 5110-20.14, 5/24-24, and 5127-23.7. 
23 II1.Admin.Code 5 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracunicular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: January 14,2008 
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Belleville Township High School District No. 20 1 7:190 

Students 

Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3 .  Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: 
(a) that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the "weapons" section 
of this policy. 

5.  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a 
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student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include rehsing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wronghlly 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and Board policy regarding truancy 
control will be used with chronic and habitual truants. 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

16. The school district will not sponsor any sororities, fraternities, or secret societies. 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of early intenention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 
shall ensure that the parenttguardian of a student who engages in aggressive behavior is notified of 
the incident. The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

Page 2 of 5 



No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's paredguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1 .  On, or within sight of, school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinarv Measures 

Disciplinary measures may include: 

1 .  Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
Unless the Building Principal determines otherwise, a student expelled anytime during a 
semester will be denied credit for the semester regardless of whether the student had 
completed sufficient course work to earn a passing grade before being expelled. An 
expelled student is prohibited from being on school grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 1 .  After-school study or Saturday study, provided the student's parenvguardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
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provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parendguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Weapons 

A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. The Superintendent or designee may grant an exception to 
this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student's parendguardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other schooI personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational empIoyees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroom for disruptive behavior. 

The Superintendent, Building Principal or Assistant Building Principal is authorized to impose the 
same disciplinary measures as teachers and may suspend students guilty of gross disobedience or 
misconduct from school (including all school functions) and from riding the school bus, up to 10 
consecutive school days, provided the appropriate procedures are followed. The School Board may 
suspend a student from riding the bus in excess of 10 school days for safety reasons. 
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Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $71 5 1 gt seq. 
Pro-Children Act of 1994,20 U.S.C. $608 1. 
105 ILCS 5110-20.5b, 5110-20.14, 5110-20.28, 5110-20.35, 5110-2 1.7, 5110-21 .lo, 

5110-22.6, 5110-27.1 A, 5110-27.1 B, 5/24-24, 5126-12, and 513 1-3. 
23 I1I.Admin.Code $ 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure and/or Dropping Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 150 
(Agency and Police Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7: 180 (Preventing Bullying, Intimidation, and Harassment), 7:200 
(Suspension Procedures), 7:2 10 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 8:30 (Visitors to and Conduct on School Property) 

ADOPTED: August 18,2008 
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staff members, whose reports to the assistant principals carry a heavy weight in 
disciplinary decisions. In short, those who do not respect staff members will eam 
severe consequences for their negative behaviors. 
GROSS DISOBEDIENCE AND MISCONDUCT 

Acts of gross disobedience or misconduct may result in suspension or 
expulsion. G c h  acts include, but are not limited to, those listed below and any 
additional offenses, which the Board of Education may subsequently prohibit 
through a policy statement. 

Each teacher, and any other school personnel when students are under 
hislher charge, is authorized to impose disciplinary measures other than 
suspensions, expulsions, corporal punishment or in-school suspension which is 
appropriate and in accordance with the policies and rules on student discipline. 
1. Disrespect and insubordination, such as verbal or physical threats or abuse or 

failure to comply with a reasonable request, toward a teacher or another 
school employee. 

2.  Using, possessing, distributing, purchasing, or selling alcoholic beverages. 
Students who are under-the-influence are not permitted to attend school or 
school functions are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing or selling illegal drugs or controlled 
substances, look-alike drugs, and drug paraphernalia. A "look-alike" drug is 
defined as a substance not containing an illegal drug or controlled substance, 
but one (a) that a student believes to be, or represents to be, an illegal drug or 
controlled substance, or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or 
impliedly represented to be an illegal drug or controlled substance. Students 
who are under-the-influence of any prohibited substance or drug or in 
possession of any drug paraphernalia are not permitted to attend school or 
school functions and are treated as though they had drugs or paraphernalia in 
their possession. 

4. Using any form or type of aggressive behavior that does physical or 
psychological harm to someone else andlor urging other students to engage in 
such conduct. Prohibited aggressive behavior includes, without limitation, the 
use of violence, force, noise, coercion, threats, intimidation, fear, bullying, or 
other comparable conduct. 

5. Fighting with, or any assault of, school personnel or other students. Charges 
will be filed. 

6. Endangering the physical or psychological well-being of school personnel or 
other students by 
a) improper release of a school tire alarm or tampering with fire extinguishers 
b) starting, or attempting to start, a fire on school property 
c) setting off, or attempting to set off, an explosive device on school property 
d) using, possessing, distributing, purchasing, or selling explosives, firearms, 

knives, or any other object that can reasonably be considered, or looks like, 
a weapon. 

e) making, or attempting to make, a bomb threat. 
9 disabling devices such as mace and pepper spray or any toxic chemical 

which could injure another person is not allowed. 
7 .  Actual or attempted theft, vandalism, or misuse of school property or the 

property of school personnel or other students. 
8. Academic cheating. 
9. Card playing or gambling in any form. 
10. Profanity or obscenity. 
11. Forgery, impersonating any adult or parent; theft, destruction, misuse, or 

m~sdirection of school forms or communications. 
12. Truancy, class cuts, excessive tardiness. 
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substance or drug or in possession of any drug paraphernalia are not 
permitted to attend school or school functions and are treated as though they 
had drugs or paraphernalia in their possession. 

5. Using, possessing, distributing, purchasing, or selling explosives, firearms, 
knives or any other object that can reasonably be considered, or looks like a 
weapon. 

6. Possession of beepers or other cellular radio telecommunication devices, CD 
players, MP3 players, Ipods, and other listening devices. Devices will be 
confiscated and turned over to the Assistant Principal. Electronic signaling 
devices include pocket and all similar electronic paging devices. Students 
who carry cell phones must have them off and out of sight from the time they 
come on campus until 3:25 p.m. or the official end of the school day. 

1" Offense - ReprimandlLetter sent home & phone given back to student at 
the end of the day. 

znd Offense - Parent must pick up the phone & 1 day of In School 
Detention 

3rd Offense - 1 day Out of School Suspension 
4 I h  offense - 3 days Out of School Suspension 

7. Using any form or type of aggressive behavior that does physical or 
psychological harm to someone else andlor urging other students to 
engage in such conduct. Prohibited aggressive behavior includes, 
without limitation, the use of violence, force, noise, coercion, threats, 
intimidation, fear, bullying, or other comparable conduct. Students 
should report any type of aggressive behavior to their Assistant 
Principal or counselor immediately. 

8. Fighting with, or any assault of, school personnel or other students. 
9. Endangering the physical or psychological well-being of school personnel or 

other students by: 
a. improper release of a school fire alarm or tampering with tire extinguisher; 
b. starting, or attempting to start, a fire on school property; 
c. setting off, or attempting to set off, an explosive device on school property; 

d. making, or attempting to make, a bomb threat 
e. disabling devices such as mace and pepper spray or any toxic chemical 

which could injure another person is not allowed. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, 
school property or another person's personal property. 

11.Being a member of or joining or promising to join, or becoming pledged to 
become a member of, soliciting any other person to join, promise to join, or be 
pledge to become a member of any public school fraternity, sorority or secret 
society. 

12. Involvement in gangs or gang-related activities, including the display of gang 
symbols or paraphernalia. 

13. Profanity or obscenity. 
14.Forgery, impersonating any adult or parent; theft, destruction, misuse or 

misdirection of school forms or communications. 
15.Truancy, skipping classes, excessive tardiness. 

16.Use of racial, ethnic or religious slurs through statements, gestures or the 
wearing of apparel which conveys any of these. 

17. Violation of building use and library rules. 
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July 9, 2009 

Regional Office of Education 
1000 S. Illinois St 
Belleville, IL 62220-2537 

AUG 1 2 2009 
EDUCATOR AND 

SCHOOL DEVELOPMENT 

Dear Natalie, 

Enclosed please find the policy of Dupo District 196 with respect 
to bullying. Bullying is also addressed in the student handbook 
distributed to each student as the school year begins. Our current 
policy was filed at ISBE on October I I ,  2007. However, we 
appreciate your assistance in re-filing our policy as directed. 

Should you have any further questions, please feel free to call me 
at your convenience. 

Sincerely, 

Terry Milt 
Superintendent 

Enclosure 

The mission of Dupo School District #I96 is to meet the needs of individual students through a broad based curriculum that prepares 
all students to problem solve and communicate in the 21st Century. 
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A~lgressive Behavior Reporting Form 

State law requires a school district to notify the parent or guardian of a child who uses aggressive behavior, 
including bullying, at school. 105 ILCS 5110-20.14. School board policy prohibits student's using aggressive 
behavior while at school that does physical or psychological harm to someone else andlor urging other 
students to engage in such conduct. Prohibited aggressive behavior includes, without limitation, the use of 
violence, force, noise, coercion, threats, intimidation, fear, bullying, or other comparable conduct. 

Please complete this form ifyou witness or hear about a student engaging in aggressive behavior and give 
it to the Building PrincipaL The Building Principal will notijj the parent(s)/guardian(s) and provide 
suggestions for early intervention, if appropriate. 

Student Attendance Center: 
name: 

Describe the'incident with as much detail as possible; add additional sheets as necessary. 

Specific location: 

Date: 

Injuries sustained: 
I 

Time: A.M.P.M. 

Precipitating acts andlor statements: 

Total time of the incident: 

Other students present: 

Reasons that incident ended: 

(Adults present and their roles (parent, teacher, 
administrator, adult school visitor, etc.): 

All other information describing the incident: 

Statements (verbatim, if possible) made during the 
incident and the speakers' names: 

Reporter's name @lease print) Signature Date 

Weapons present, including objects used as weapons 
but not normally considered weapons: 

Reporter's position and reason for being 
present: 

Address, -- - - - - - - -- Tclcphone 
(,lf no/ n D ~ s / l - ~ c t  e~rryloi~~e! 
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Students 

Exhibit - Agqressive Behavior Reporting Letter and Form 

Date 

Dear 
Parent(s)/Guardian(s) 

A staff member reported that your child or ward engaged in aggressive behavior (see attached 
reporting form). 

Illinois law requires a school district to notify the parent or guardian of a child who engages in 
aggressive behavior, including bullying. 105 ILCS 51 10-20.14. 

This early notification is intended to help all of us work together to avoid repetition of the behavior. 

I recommend: 

We discuss next steps in person or over the telephone. I will telephone you to schedu1e.a face- 
to-face or telephone conference. 

Counseling services, specifically: 

Non-District affiliated psychological services. 

Alternative school assignment, specifically: 

Community agency services, specifically: 

Together, I am confident we can help your child or ward understand that aggressive behavior is not 
allowed at school. 

Building Principal 

Describe follow-up 


