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Harassment of Students Prohibited 1 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 2 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 4 

1 State or federal law controls this policy's content. 
2 This sentence is optional. While hate speech is not specifically mentioned in this paragraph, any hate speech used to 

harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual 
incidences when hate speech interfered with the educational environment. West v. Derby Unified Sch. Dist., 206 F.3d 1358 
(10th Cir. 2000). The following addition is based on this case; absent documentation of hate speech occurrences, this 
option's inclusion will probably violate the First Amendment: 

District employees and students shall not at school, on school property, or at school activities, wear or have in 
their possession any material, either printed or in their own handwriting, that is divisive or creates ill will or hatred 
based on race, religion, or sexual orientation. (Examples: clothing, articles, material, publications or any item that 
denotes Ku Klux Klan, Aryan Nation-White Supremacy, Black Power, Neo-nazi, or any other "hate" group. This 
list is not intended to be all-inclusive.) 

An ISBE rule prohibits schools from discnminating against students on the basis of sexual orientation (23 
111.Admin.Code $1.240). The Ill. Human Rights Act prohibits a school 6om denying a student "the full and equal enjoyment 
of [~ts] facilities, goods, and services" on the basis of sexual orientation (775 ILCS 515-101(1 I), amended by P.A. 95-668). 
However, the Act does not provide a remedy for "charges involving curriculum content, course content, or course offerings, 
conduct of the class by the teacher or instructor, or any activity within the classroom or connected with a class activity such 
as physical education." It defines sexual orientation as the "actual or perceived heterosexuality, homosexuality, bisexuality, 
or gender related identity, whether or not traditionally associated with the person's designated sex at birth," (775 ILCS 5/1- 
103(0-1). The Act permits schools to maintain single-sex facilities that are distinctly private in nature, e.g., restrooms and 
locker rooms (775 ILCS 5/5-103). 

Gender identity is included in the definition of sexual orientation in the Ill. Human Rights Act; boards that want to 
highlight this frequently misunderstood status should add gender identity to the list of protected classifications. 

3 The State legislature has found that bullying behavior has been linked to other forms of antisocial behavior including 
sexual harassment and violence. The statute defines bullying prevention to mean and include instruction about: (1) 
intimidation, (2) student victimization, (3) sexual harassment, (4) sexual violence, and (5) strategies for student centered 
problem solving regarding bullying (105 ILCS 5127-23.7(a), as amended by P.A. 95-349). 

4 105 ILCS 5/27-23.7(d), as amended by P.A. 95-349, requires school districts to communicate its policies on bullying 
to its students and their parentslguardians on an amual basis. 
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Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. 5 Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 
a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. 6 At least one of these 
individuals will be female, and at least one will be male. 

5 Title 1X of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any educational 
program or activity receiving federal financial assistance (42 U.S.C. 52000h). The sample policy's definition of sexual 
harassment does not distinguish between welcome and unwelcome behaviors - each is prohibited if it has a result described 
in sub-paragraph I or 2. See Maw M. v. North Lawrence Comrnunitv School Corn., 13 1 F.3d 1220 (7th Cir., 1997) (An 
eighth grade, student did not need to show that a school employee's sexual advances were "unwelcome" in order to prove 
sexual harassment.). 

School districts are liable for damage awards for an employee's sexual harassment of a student in limited situations. 
Liability occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice 
of and is deliberately indifferent to the employee's misconduct. Gebser v. Lago Vista Independent School District, 11 8 S.Ct. 
1989 (1998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent 
to sexual harassment, of which they have actual knowledge, that is so severe, pervasive, and objectively offensive that it can 
be said to deprive the victims of access to the educational opportunities or benefits provided by the school. Davis v. Monroe 
County Board of Education, 1 19 S.Ct. 166 1 (1 999). 

6 Title IX regulations require districts to identify the person, address, and telephone number of the individual 
responsible for coordinating the district's compliance efforts. 
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Nondiscrimination Coordinator: 

Name 

Address 

Telephone 

Complaint Managers: 

Name Name 

Address Address 

Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 7 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

7 In addition to notifying students of the Uniform Grievance Procedure, a district must notify them of the person(s) 
designated to coordinate the district's compliance with Title IX (34 C.F.R. Part 106.8(a). A comprehensive student 
handbook can provide required notices, along with other important information to recipients. The handbook can be 
developed by the building principal, but should be reviewed and approved by the superintendent and school board. 
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1681 seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 at. 
23 Ill.Admin.Code $ 1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 1661 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5.20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

Updated November 2008 
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Jamaica Unit 12 

Student Discipline 1 

7:190 
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Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 2 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. 3 Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 4 

b. Any anabolic steroid not administered under a physician's care and supervision. 5 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: 
(a) that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 6 

f. Drug paraphemalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 7 

1 All districts must have a policy on student discipline, including corporal punishment (105 ILCS 5110-20.14; 23 
111.Admin.Code $$1.280). Teachers and other certificated employees must maintain discipline (105 ILCS 5/24-24), 

Given the unique concerns facing school officials, school disciplinary codes are not required to be drafted as narrowly 
or with the same precisions as criminal statutes. Bethel School Dist. v. Fraser, 106 S.Ct. 3 159 (1986). 

2 Federal law prohibits smoking within schools by anyone (Pro-Children Act of 1994, 20 U.S.C. $6081). Districts that 
fail to comply risk a civil penalty of up to $1,000 per violation per day. See policy 8:30, Visitors to and Conduct on School 
Properly, for more information. 

3 Alcoholic beverages are defined in 235 ILCS 511-3.0 1 to 3.05. 
4 Controlled substance is defined in 720 ILCS 5701102; cannabis is defined in 720 ILCS 55013. Either spelling, 

"marihuana" or "marijuana," is correct; however, "rnarijuana" is more common. 
5 Anabolic steroid is defined in 720 ILCS 57011 02. 
6 "Look-alike" and counterfeit substances are defined in 720 ILCS 5701102. "Look-alike" drugs should be defined; an 

unpublished 111. Court of Appeals decision in 2000 found a board policy prohibiting possession of "look-alikes" to have 
vagueness problems. 

7 Drug paraphemalia is defined in 720 ILCS 60012. 
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Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transfening a weapon in violation of the "weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a 
student's individualized education program (IEP); or (c) it is needed in an emergency that 
threatens the safety of students, staff, or other individuals. 8 

6. Using or possessing a laser pointer unless under a staff member's direct supervision and in 
the context of instruction. 

7. Disobeying rules of student conduct or directives fiom staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member's request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, and wrongfully obtaining test 
copies or scores. 

9. Engaging in hazing or any lund of bullying or aggressive behavior that does physical or 
psychological harm to another or any urgng of other students to engage in such conduct. 9 
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, hazing, or other comparable conduct. 10 

8 105 ILCS 5110-21.10 prohibits student possession of electronic paging devices, but State law leaves to local boards 
the discretion whether to prohibit student possession of cellular phones (105 ILCS 5110-20.28). Camera phones are now 
common and their misuse could seriously invade a student's privacy. A board wanting a sweeping prohibition may use the 
following alternative for item 5: 

Using or possessing a cellular telephone, electronic signaling device, two-way radio, video recording device, 
andlor other telecommunication device, unless authorized and approved by the Building Principal. 

Making a video recording or live video transmission of another person without their consent in a restroom, locker 
room, or changing room is a felony (720 ILCS 5126-4, as added by P.A. 95-265). 

9 105 TLCS 5710-20.14 requires boards, in consultation with their parent-teacher advisory committees and other 
community-based organizations, to include provisions in their student discipline policy to address aggressive behavior, 
including bullying. Implementing procedures must include a method for informing parentsfguardians when their child or 
ward engaged in aggressive behavior as well as early intervention procedures based upon available community and district 
resources. See 7: 190-E, Aggressive Behavior Reporting Letter and Form. 

A person commits a felony hate crime when, by reason of the actual or perceived race, color, creed, religion, ancestry, 
sexual orientation, disability, or national origin of another person, he or she commits assault or battery (720 ILCS 5112-7.1). 
The penalty is heightened when the offense is committed in a school or administrative facility. 

10 All districts must have a policy on bullying (105 ILCS 5127-23.7(d), as amended by P.A. 95-349). See policy 7:180, 
Preventing Bullying, Intimidation, and Harassment. 
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10. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person's personal property. 

11. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 11 

12. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 12 

13. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 13 

14. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 14 

For purposes of this policy, the term "possession" includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student's 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 15 

Efforts, including the use of early intervention and progressive discipline, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive behavior that may 
reasonably produce physical or physiological harm to someone else. The Superintendent or designee 

A trial court's order enjoining a student's expulsion for committing aggressive behavior was overturned in Wilson ex 
rel. Geiger v. Hinsdale Elementary School Dist. 181, 810 N.E.2d 637 (IIl.App.2, 2004). The board expelled an 11-year-old 
student for bringing 2 CDs to school containing a song entitled, "Gonna Kill Mrs. Cox's Baby." Mrs. Cox was the student's 
pregnant science teacher. The student was expelled for the remainder of the school year for violating the district's policy 
prohibiting aggressive behavior. The Court of Appeals reversed the trial court's temporary restraining order (that had 
stopped the penalty's imposition until after a trial) finding that the student had violated school rules subjecting him to 
exclusion and that the penalty was not unreasonable, arbitrary, capricious, or oppressive. The district's policy prohibiting 
aggressive behavior was substantially identical to the PRESS policy. 

See also Gendelman v. Glenbrook North High School and Northfield Township School District 225, 2003 WL 
21209880 (N.D.IlI., 5-21 -03)(student suspensions for hazing were upheld). 

11 105 ILCS 5126-2a, 5/26-9, and 5/26-12, See policy 6.1 10, Programs for Students At Risk of Academic Failure 
and/or Dropping Out of School and Graduation Incentives Program, and 7:70, Attendance and Truancy. 

12 State law requires schools to suspend or expel any student who engages in this activity (105 ILCS 513 1-3). 
13 See Kelly v. Board of Educ. of McHenry Community High School Dist. 156, 2007 WL 114300 (N.D.IIl., 

2007)(upheld student's expulsion for drawing gang symbols while at school; testimony that the danger posed by gang signs 
and the presence of gangs at school supported the board's insistence on strict enforcement of board policy prohibiting gang 
related behavior and made expulsion a proper remedy). Significantly, the General Assembly recognized in 105 ILCS 5127- 
23.7(a); amended by P.A~. 95-198, that "[g]ivein the higher rates of criminal offending among gang members, as well as the 
availability of increasingly lethal weapons, the level of criminal activity by gang members has taken on new importance for 
law enforcement agencies, schools, the community, and prevention efforts." 

740 ILCS 14711 5 g seq. allows a school district to bring a civil suit against a gang, gang officers, or gang members for 
losses it suffers due to their criminal activity. 

14 A catchall provision, e.g., this one, gives staff members authority to respond to unforeseen situations. 
If the board adopts a mandatory uniform policy (see 7:165, School Uniforms), add the following item to the list as 

number 16: "Failing to comply with the mandatory uniform policy, but only after repeated attempts to secure compliance, 
such as conferences with parentslguardians, have been unsuccessful." 

15 "Possession" should be defined to avoid vagueness problems. 
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shall ensure that the parendguardian of a student who engages in aggressive behavior is notified of 
the incident. 16 The failure to provide such notification does not limit the Board's authority to impose 
discipline, including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student's parendguardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 17 

The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 18 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3 .  Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 19 

16 See footnote 9. 
17 Mandated by 105 ILCS 5110-20.36, as amended by P.A. 95-33 1. 
18 A school's power over students does not cease when students leave the campus. However, Illinois statutes do not 

describe when a school may suspend or expel a student. Thus, board policy must provide a jurisdictional statement telling 
students and staff the circumstances under which the district will take disciplinary action. Rules taking jurisdiction of off- 
campus misconduct generally survive the test of reasonableness if they are limited to situations having a direct nexus to the 
school. Jurisdictional rules in board policy should generally be as broad as possible in order to give staff members authority 
to respond to unforeseen situations. However, a countervailing interest concerns liability for off-campus student injuries, 
i.e., the greater the jurisdiction a district is willing to impose, the greater the scope of liability it may be assuming. 
Ultimately, a decision whether to discipline for off-campus misconduct requires a factual inquiry to determine the degree of 
nexus and impact on the school. There are many decisions on disciplining a student for off-campus misconduct; for 
examples, see: Morse v. Frederick, 551 U.S., No. 06-278(2007) (held school's compelling interest in stopping student drug 
abuse allows schools to prohibit student speech that maybe reasonably regarded as promoting illegal drug use). Boucher v. 
School District of Greenfield, 134 F.3d 82 1 (7th Cir., 1998)(upheld expulsion for off-campus speech - an article explaining 
how to hack into the school's computers); Giles v. Brookville Area School District, 669 A.2d 1079 (Pa. Commw. 
1995)(upheld expulsion for selling marijuana to another student off-campus where negotiations took place on campus); J.S. 
v. Bethlehem Area School District, 807 A.2d 847 (Pa., 9-25-2002)(suspension upheld for posting on a private web site 
derogatory, offensive, and threatening statements directed toward a teacher); Wisnieski v. Board of Education of Weedsport 
Cent. School District., No. 06-3394-cv (2"* Cir. July 5, 2007), uphold suspension for off-campus speech - an instant message 
icon illustration a pistol firing a bullet at teacher's head with words "kill Mr. Vandemolen."); but see, Doe v. Pulaski County 
S~ec'ial School, 263 F.3d 833 (8th Cir., 2001)(expulsion for writing a letter at home referring to killing his girlfriend 
violated the student's free speech rights). 

Note that the law is different regarding participants in athletics and extracurricular activities. See policy 7:240, Conduct 
Code for Participanfs in Extracurricular Activities. 

19 Suspending or expelling a student for off-campus misconduct is problematic when the school's jurisdiction is 
premised on nothing more than "the student's presence at school may reasonably be considered to create an interference 
with school purposes or an educational function." If possible, other grounds for jurisdiction should be added. The factual 
context will determine jurisdiction. Even when there is no other jurisdictional ground, if the nature of the conduct is 
particularly troublesome, a detrimental impact on the school can be inferred. See Doe v. Superintendent of Schools of 
Stoughton, 767 N.E.2d 1054 (Mass., 5-1 6-2002)(suspension for off-campus commission of a felony was upheld). 
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Disciplinary Measures 20 

Disciplinary measures may include: 21 

1. Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension fiom school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. 22 A suspended student is prohibited from being on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are followed. 23 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are 
followed. 24 An expelled student is prohibited fiom being on school grounds. 25 

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 

9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 26 

11. After-school study or Saturday study, 27 provided the student's parentlguardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

20 Aside f?om procedural due process protection, students have a constitutional substantive due process right. This 
right protects them f?om an abuse of government power which "shocks the conscience." While the scope of substantive due 
process is very limited, it is available to students who believe they were subject to arbitrary and excessive discipline. 
Generally, however, school officials need not fear being found guilty of a substantive due process violation. Federal courts 
are loath to second-guess school officials. 

An example of the judicial reluctance to interfere is Tun v. Whitticker, 398 F.3d 899 (7th Cir., 2005). A student named 
Brandon brought a substantive due process claim against the school for expelling him without evidence of wrongdoing. 
Brandon and three others were expelled for allowing nude pictures of themselves to be taken in the school shower. After 
Brandon appealed using the school's procedures, the expulsion was rescinded and his record expunged of any reference to 
the incident. Brandon, however, brought a federal court action alleging that his substantive due process rights were violated. 
While the Court believed that school officials overacted to boys "just horsing around," it did not believe the expulsion 
amounted to a substantive due process violation - it fell short of the required "shocks the conscience" standard. 

21 Most school attorneys advise against using a grade reduction as a disciplinary measure. One case upheld the 
application of such a policy. Knight v. Board of Education, 348 N.E.2d 299 (I11.App. 4, 1976). Another case, however, 
found unconstitutional, a grade reduction policy requiring 9-week grades to be reduced 4% for each day of a suspension. 
Smith v. School City of Hobart, 81 1 F.Supp. 391 (N.D.Ind., 1993). 

22 105 ILCS 511 0-22.6. The next sentence is optional. 
23 Id. 
24 105 ILCS 5110-22.6. The Indiana Supreme Court upheld a policy to deny semester credit to a student expelled 

anytime during the semester. South Gibson School Board v. Sollman, 768 N.E.2d 437 (Ind. 5-24-02). An optional provision, 
such as the following, should first be discussed with the board's attorney before adoption: 

Unless the Building Principal determines otherwise, a student expelled anytime during a semester will be denied 
credit for the semester regardless of whether the student had completed sufficient course work to earn a passing 
grade before being expelled. 

25 Optional (105 ILCS 5110-22.6). 
26 State law does not cover in-school suspensions. Generally, an educational program must be included in an in-school 

suspension; otherwise, it may become a regular suspension with procedural requirements. 
27 Teachers may not be required to teach on Saturdays (1 05 ILCS 5/24-2). 
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12. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. 28 The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parentlguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 29 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 30 

Weapons 
A student who uses, possesses, controls, or transfers a weapon, or any other object that can 
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but 
no more than 2 calendar years. 31 The Superintendent may modify the expulsion period and the Board 
may modify the Superintendent's determination, on a case-by-case basis. 32 A "weapon" means 
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section 
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners 
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other 
object if used or attempted to be used to cause 6odily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. 33 Any item, such as a 
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or 
attempted to be used to cause bodily harm. 34 The Superintendent or designee may grant an exception 
to this policy, upon the prior request of an adult supervisor, for students in theatre, coolung, ROTC, 
martial arts, and similar programs, whether or not school-sponsored, provided the item is not 
equipped, nor intended, to do bodily harm. 35 

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under h s  or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 

28 Optional. See Hemdon v. Chapel Hill-Carrboro Ciw Bd., 89 F.3d 174 (C.A. 4 1996)(upheld policy requiring 
students to complete community service in order to graduate). 

29 105 ILCS 5110-22.6. 
30 This paragraph paraphrases 105 ILCS 5/24-24. 
31 Boards must expel a student for at least one calendar year who brings a firearm to school (1 05 ILCS 511 0-22.6; see 

also the Gun-Free Schools Act, 20 U.S.C. 67151 gt w . ) .  Boards may expel a student for a definite time period up to 2 
calendar years (Id.). Districts must report their school-by-school, weapons-related expulsions to the State Board of 
Education (20 U.S.C. 671 51 a seq.). 

32 Federal law allows the "chief administering officer" to modify expulsions (Gun-Free Schools Act, 20 U.S.C. $715 1 
et w . ) .  105 ILCS 5110-22.6 allows the superintendent to modify the expulsion duration and the board to modify the - 
superintendent's determination. Analyzing the student's circumstances on a case-by-case basis may avoid a judicial finding 
that an expulsion is too severe. See Washingtonv. Smith, 618 N.E.2d 561 (lIl.App., 1993). 

33 105 ILCS 511 0-22.6. 
34 While State law does not specify these examples, they are permissible according to 105 ILCS 5110-22.6. When 

preparing for a due process hearing, a building principal should have a copy of any State or federal law - not just The School 
Code - that they will refer to. 

35 Optional. 
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involved in a drug-related incident, or (3) observes a battery committed against any staff member. 36 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student's parenuguardian. 37 "School 
grounds" includes modes of transportation to school activities and any public way within 1000 feet of 
the school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in- 
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. 38 Teachers may temporarily remove students from a classroom for disruptive behavior. 39 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedience or misconduct from school (including all school functions) and from riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. 40 
The Board may suspend a student from riding the bus in excess of 10 school days for safety 
reasons. 41 

Student Handbook 
The Superintendent, with input from the parent-teacher advisory committee, 42 shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 

36 105 ILCS 5110-27.1A, 5110-27.1B, and 5/10-21.7. "School grounds" includes the real property comprising any 
school, any conveyance used to transport students to school or a school-related activity, and any public way within 1,000 
feet of any school ground. To satisfy the reporting requirement, ISBE created the School Incident Reporting System (SIRS), 
a web-based application on IWAS for schools to report incidents electronically. Reporting on SIRS does not satisfy the 
requirement to report incidents to local law enforcement authorities. 

37 Id. State law imposes this duty to report firearm possession only on school officials; this duty may be also imposed 
on volunteers and community members. Only staff members, however, are vulnerable to committing a petty offense for their 
failure to report, and only staff members are protected from civil or criminal liability that might arise as a result of making a 
report (although the liability potential for anyone making a report is remote). 

The building principal must notify the student's parentslguardians only when the alleged offense is firearm possession. 
The policy expands this notification duty; a board disinclined to do this should substitute the following sentence: 

Upon receiving such a report, the Building Principal or designee shall immediately notify the applicable local law 
enforcement agency, State Police, and, if a student is reportedly in possession of a firearm, also the student's 
parentslguardians. 

38 Required by 105 ILCS 5/24-24 and 23 111.Adrnin.Code $1.280. 
39 Id. 
40 Required by 105 ILCS 5110-22.6. 
41 u. 
42 The board must establish and maintain a parent-teacher advisory committee to develop guidelines on student 

discipline. See policy 2: 150, Committees. This policy's dissemination requirements are from 105 ILCS 5110-20.14. 
A comprehensive student handbook can provide notice of the school's conduct rules, extracurricular and athletic 

participation requirements, and other important information. The handbook can be developed by the building principal, but 
should be reviewed and approved by the superintendent and board. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $715 1 gt seq. 
Pro-Children Act of 1994,20 U.S.C. $6081. 
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5110-20.36, 5110-21.7, 5110-21 .lo, 

5110-22.6,5/10-27.1 A, 5110-27. lB, 5124-24,5126-12,5127-23.7, and 513 1-3. 
23 Ill.Adrnin.Code 41.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6: 1 10 (Programs for Students At Risk of Academic Failure andfor Dropping Out 
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 
7: 130 (Student Rights and Responsibilities), 7: 140 (Search and Seizure), 7: 150 
(Agency and Police Interviews), 7: 160 (Student Appearance), 7: 170 
(Vandalism), 7: 180 (Preventing Bullying, Intimidation, and Harassment ), 7:200 
(Suspension Procedures), 7:2 10 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 7:3 10 (Restrictions on Publications and Written or Electronic 
Material), 8:30 (Visitors to and Conduct on School Property) 

Updated February 2008 
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HOOPESTON AREA 
Ve ri.l 

COMMUNITY UNIT SCHOOL DISTRICT # I 1  

Cheneyville East Lynn Hoopeston Ran kin Wellington 

Hank Hornbeck, Superintendent 6 15 East Orange 
Hoopeston. IL 60942 

(2 1 7) 283-6668 
Fax. (21 7) 283-5431 

July 6,2009 

Henri b onville 
Illinois State Board of Education 
Educator and School Development 
100 North First Street 
Springfield, lllinois 62777 

Dear Mr. Fonville: 

I sent you a copy of our Aggressive Behavior1 Bully Policy via email on July 6, 2009. 
Enclosed is a hard copy of the same document. Thank you. 

Respectfully, 

Hank Hornbeck 
Superintendent of Schools 



Hoopeston Area CUSD #I 1 

Aggressive Behavior PolicylBulling Policy 

Hoopeston Area CUSD #I 1 prohibits students from using any form of type of 
aggressive behavior that does physical or psychological harm to someone else 
and/or urging other students to engage in such conduct. Prohibited aggressive 
behavior includes, but is not limited to, without limitation, the use of force, noise, 
coercion, threats, intimidation, fear, bullying, or as deemed by the school district, 
any other comparable conduct. The parent or custodian of a student who 
exhibits a prohibited aggressive behavior will be contracted by the school 
administration. This notification will also include early intervention procedures 
intended to help the student avoid repetition of the behavior. 



Potomac Community School District #I0 
7915 U S - R ~ ~ .  136 

Potomac, IL 6 1865 
Phone 6 2 17-987-61 55 Fax 6 2 17-987-6663 

Jamie Ann Dorsey 
Superintendent 

Connie Alexander 
Assistant Principal 

June 18,2009 

Patrick Murphy 
Division Administrator 
Educator and School Development 
ISBE 
100 N. First St. 
Springfield, IL 62777 

Dear Mr. Murphy: 

Included with this letter is a copy of the bully policy for Potomac CUSD #lo, 54-092- 
0100-26. If you need any other information about this matter, please contact me at 
dorseyia~potomac.kl2.il.us. 

Sincerely, w mie Ann orsey 

Potomac Pride Built on Character 



5.8 Student Discipline 
5.81 Prohibited Student Conduct: The school administration is authorized to 
discipline students for gross disobedience or misconduct, including, but not 
limited to: 

9. Engaging in any kind of aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such 
conduct. Prohibited conduct includes any use of violence, force, noise, coercion, 
threats, intimidation, fear, harassment, bullying, hazing or other comparable 
conduct. 
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FONVILLE HENRl A 

From: Johnson, Crystal ~ohnsoncl@rossville.kl2.il.us] 

Sent: Tuesday, August 04,2009 2:23 PM 

To: FONVILLE HENRl A 

Subject: Bullying Policy 

Attachments: Policy 720.doc; Policy 720 AP.doc 

These are the Bullying Policies for Rossville-Alvin Grade School District 7. 

Thanks, 

Crystal Johnson 



R ~ ~ ~ ~ V E D  
October 2008 A ~ G  4 2009 7:20 

Harassment of Students Prohibited 1 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 2 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 4 

1 State or federal law controls this policy's content. 
2 This sentence is optional. While hate speech is not specifically mentioned in this paragraph, any hate speech used to 

harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual 
incidences when hate speech interfered with the educational environment. West v. Derby Unified Sch. Dist., 206 F.3d 1358 
(10th Cir. 2000). The following addition is based on this case; absent documentation of hate speech occurrences, this 
option's inclusion will probably violate the First Amendment: 

District employees and students shall not at school, on school property, or at school activities, wear or have In 
their possession any material, either printed or in their own handwriting, that is divisive or creates i l l  will or hatred 
based on race, religion, or sexual orientation. (Examples: clothing, articles, material, publications or any item that 
denotes Ku Klux Klan, Aryan Nation-White Supremacy, Black Power, Neo-nazi, or any other "hate" group. This 
list is not intended to be all-inclusive.) 

An ISBE rule prohibits schools from discriminating against students on the basis of sexual orientation (23 
1Il.Admin.Code $1.240). The Ill. Human Rights Act prohibits a school from denying a student "the full and equal enjoyment 
of [its] facilities, goods, and services" on the basis of sexual orientation (775 ILCS 515-101(1 l),  amended by P.A. 95-668). 
However, the Act does not provide a remedy for "charges involving curriculum content, course content, or course offerings, 
conduct of the class by the teacher or instructor, or any activity within the classroom or connected with a class activity such 
as physical education." It defines sexual orientation as the "actual or perceived heterosexuality, homosexuality, bisexuality, 
or gender related identity, whether or not traditionally associated with the person's designated sex at birth," (775 ILCS 511- 
103(0-1). The Act permits schools to maintain single-sex facilities that are distinctly private in nature, e.g., restrooms and 
locker rooms (775 ILCS 515- 103). 

Gender identity is included in the definition of sexual orientation in the 111. Human Rights Act; boards that want to 
highlight this frequently misunderstood status should add gender identity to the list of protected classifications. 

3 The State legislature has found that bullying behavior has been linked to other forms of antisocial behavior including 
sexual harassment and violence. The statute defines bullying prevention to mean and include instruction about: (1) 
intimidation, (2) student victimization, (3) sexual harassment, (4) sexual violence, and (5) strategies for student centered 
problem solving regarding bullying (105 ILCS 5127-23.7(a), as amended by P.A. 95-349). 

4 105 ILCS 5127-23.7(d), as amended by P.A. 95-349, requires school districts to communicate its policies on bullying 
to its students and their parentslguardians on an annual basis. 

Page 1 of 4 
02009 Policy Reference Education Subscription Service 

Illinois Association of School Boards 
Please review this material with your school board attorney before use. 



Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. 5 Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. 6 At least one of these 
individuals will be female, and at least one will be male. 

5 Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any educational 
program or activity receiving federal financial assistance (42 U.S.C. 52000h). The sample policy's definition of sexual 
harassment does not distinguish between welcome and unwelcome behaviors - each is prohibited if it has a result described 
in sub-paragraph 1 or 2. See Mary M. v. North Lawrence Communitv School Corn., 131 F.3d 1220 (7th Cir., 1997) (An 
eighth grade student did not need to show that a school employee's sexual advances were "unwelcome" in order to prove 
sexual harassment.). 

School districts are liable for damage awards for an employee's sexual harassment of a student in limited situations. 
Liability occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice 
of and is deliberately indifferent to the employee's misconduct. Gebser v. Lano Vista Inde~endent School District, I18 S.Ct. 
1989 (1 998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent 
to sexual harassment, of which they have actual knowledge, that is so severe, pervasive, and objectively offensive that it can 
be said to deprive the victims of access to the educational opportunities or benefits provided by the school. Davis v. Monroe 
Countv Board of Education, 1 19 S.Ct. 1661 (1 999). 

6 Title IX regulations require districts to identify the person, address, and telephone number of the individual 
responsible for coordinating the district's compliance efforts. 
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Nondiscrimination Coordinator: 

Name 

Randy Hird 
Address 

350 N. Chicago St. 

Rossville, IL 60963 
Telephone 2 17-748-6666 

Complaint Managers: 

Name Name 

Crystal Johnson Liz Braddock 
Address Address 
350 N. Chicago St. 350 N. Chicago St. 

Rossville, IL 60963 Rossville, IL 60963 
Telephone 217-748-6666 Telephone 2 17-748-6666 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 7 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 
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7 In addition to notifying students of the Uniform Grievance Procedure, a district must notify them of the person(s) 
designated to coordinate the district's compliance with Title IX (34 C.F.R. Part 106.8(a). A comprehensive student 
handbook can provide required notices, along with other important information to recipients. The handbook can be 
developed by the building principal, but should be reviewed and approved by the superintendent and school board. 
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 9 1681 et seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5,5/27-1, and 5127-23.7. 
775 ILCS 511-101 gt sea. 
23 I11.Admin.Code 4 1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 119 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 1 12 S.Ct. 1028 (1 992). 
Gebser v. Lago Vista Independent School District, 1 18 S.Ct. 1989 (1 998). 
West v. Derbv Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 
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March 2007 7:20-AP 

Students 

Administrative Procedure - Harassment of Students Prohibited 

Actor 

Building Principal or 
Designee 

Action 

Distribute and publicize School Board policy 7:20, Harassment of Students 
Prohibited, and School Board policy 2:260, Uniform Grievance Procedure 
using various methods. Take measures to prevent harassment of students, 
including: 1 

1. Conduct periodic harassment awareness training for all school staff, 
including administrators, teachers, and guidance counselors. 

2. Conduct periodic age-appropriate harassment awareness training for 
students. 

3. Establish discussion groups in which students can discuss what 
constitutes harassment and how to respond to it in the school setting. 

1 4. Survey students to determine if harassment is occurring at school. 

1 5. Conduct periodic harassment awareness training for parentsiguardians. 

6. Work with parentslguardians and students to develop and implement 
age-appropriate, effective measures for addressing harassment. 

7. Determine when extra supervision and precaution should be taken, such 
as, when: two or more students seem to be in conflict with each other; 
there have been previous incidents of harassment, sexual assaults, 
threats, or bullying around perceived sexual orientation; or a specific 
student has had prior disciplinary violations. 

8. Have a process in place to: (1) inform all relevant staff members who are 
responsible for supervising a student with a history of violent or sexually 
inappropriate behavior, and (2) keep the student constantly supervised. 

9. Regularly train staff regarding: (1)  their classroom and non-classroom 
supervisory responsibilities, e.g., during a school-sponsored event, 
before and after school, while students wait for the school bus, between 
classes, during lunch, and at recess, (2) behaviors that may be an 
indicator of sexual or physical violence against another student, and (3) 
what to do when they observe an unusual and disruptive student. 

10. Identify areas in the school building that are isolated (e.g., restrooms, 
locker rooms, hallways while classes are in session, stairwells, and 
empty rooms) and take extra steps to make them safe. 

1 11. Immediately notify the police and relevant parentsiguardians when an 

I IIL: l i v ~ ~ i ~ o ~ c \  . i ~ ! ) ~ t l ~ l  lbc I.CII~I[:\ 11~1 i ) l . c  ii;$, ~T~;IIA:I.IZI~ i <  !~~g:(i. 

1 See the U.S. Department of Education's pamphlet, "Sexual Harassment: It's Not Academic," 
http://ed.gov/about/offices/list/ocr/docs/ocrsham.htm. In addition to being strong preventative measures, taking the steps 
listed in this procedure will provide a district with good evidence to defend a lawsuit alleging sexual harassment. 
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Actor 

Nondiscrimination 
Coordinator andlor 
~~i~~~~~~ complaint 
Manager 

All District Staff 
Members 

Page 2 of 2 

Action 
assault or attempted assault has occurred. 

Thoroughly and promptly investigate allegations of harassment by: 

1. Distributing Board policy 2:260, Unlfornr Grievance Procedure, to any 
person upon request; 

2. Following Board policy 2:260, Uniform Grievance Procedure; 

3. Notifying a student's parentslguardians that they may attend any 
investigatory meetings in which their child is present; 

4. Keeping the complaining parentslguardians informed of any 
investigation's progress; and 

5. Keeping confidential all information about an investigation and the 
statements of students and other witnesses. The Superintendent shall be 
kept informed of an investigation's progress. 

Immediately report to the lllinois Department of Children and Family 
Services any situation that provides you with reasonable cause to believe that 
a child may be an abused child or a neglected child. Promptly notify the 
Superintendent and Building Principal that you made a report. 



I 

Catlin School District #5 
0 C?fh?;/~dn 700.25 

Students 

Preventinq Bullvinq, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1.  Fully implements and enforces each of the following Board policies: 

a. 715.01, Student Discipline. This policy prohibits students from engaging in hazing or 
any kind of aggressive behavior that does physical or psychological harm to another or 
any urging of other students to engage in such conduct; prohibited conduct includes any 
use of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 730.06, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 700.20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Eoard policy 625, Curriculum Conleni. Tnis includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 665, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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Catlin School District #5  -- 700.25 

6. Actively involves students' parentslguardians in the remediation of the behavior(~) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any fornl. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of :he various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the lllinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 WJ. 

105 ILCS 511 0-20.14, 5124-24, and 5127-23.7. 
23 I11.Admin.Code $1.280. 

CROSS REF.: 275 (Board Policy Development), 500.25 (Maintaining Student Discipline), 625 
(Curriculum Content), 665 (Student Social and Emotional Development), 700.20 
(Sexual Harassment), 7 15.0 1 (Student Discipline), 710.08 (Bus Conduct), 7 15.07 
(Misconduct by Students with Disabilities), 7 15.09 (Conduct Code for 
Participants in Extracurricular Activities) 

Adopted: January 10,2008 Page 2 of 2 
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"Where Quality Counts" 

EDUCKiOR AND 
L DEVELOPMENT 

G E O R G E T o w - m e A R M  
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Illinois State Board of Education 
Attn.: Mr. Henri Fonville 
100 North First Street 
Springfield, IL 62777-0001 

Dear Mr. Fonville, 

I am enclosing with this letter Georgetown-Ridge Farm Board of Education "anti- 
Bullying' policies, (BOE Policies # 7: 180 & 7:20). 

Thank you for your interest in the Georgetown-Ridge Farm Community Unit School 
District # 4 Schools. If you have any further questions you may reach our Unit Office at 
21 7-662-8488. 

Educationally yours, 

&eGry A'. Irwin, Superintendent 
Georgetown-Ridge Farm Community Unit District #4 

cc: Mr. Mike Metzen, Regional Superintendent of Schools, ROE # 54, Danville, IL 



Georgetown-Ridge Farm CUSD # 4 

Students 

Preventing Bullyinq, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's abi lity to learn and a schod's abi lity to 
. - 

educate. Preventing students from engaging in  these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1 .  Fully implements and enforces each of the following Board policies: 

a. 7:20, Hurussn~enl ofSttldenis Prohibited. This policy prohibits any person from harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7 :  190, Student Discipline. This policy prohibits students from engaging in  hazing or any 
kind of aggressive behavior that does physical 01- psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or- other con~parable conduct. 

c. 7:310, Restrictions on Publications and Written or Electro17ic Muterial. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operatio~ls or 
interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or mol-e of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this conten~plates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplina~y actions. 

3.  Includes bullying prevention and character instruction i n  all grades i n  accordance with State 
law and Board policy 6:60, Curriculunz Conter7r. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6 : 6 5 ,  Student Social clnd E~lzotional Developn7ent. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being ~ ~ s e d  to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5 .  Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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6. Actively involves students' parentslguardians i n  tlie remediation of the beliavior(s) of 
concern. Tliis includes ensuring tliat all parentslguardians are notified, as required by State 
law, wherievel- their child engages in aggressive behavior. 

7. Communicates the District's expectation tliat all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for co~nmeliding 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually co~nmunicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslg~~ardians explaining the 
serious disruption caused by bullying, intimidation, or liarass~ne~lt and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in tlie District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
I-eports the results of this assessment to the Board along with recomniendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 g s g .  
105 lLCS 511 0-20.14, 5/24-24, and 5127-23.7 
23 III.Adm~n.Code 51.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculu~n Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracur~~icula~- Activities), 7:3 10 (Restr-ictions on 
Publications and Written or- Electl-onic Material) 

ADOPTED: August 10,2009 
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Georgetown-Ridge Farm CUSD # 4 -- 7:20 

Students 

Harassment of Students Prohibited 

No person, including a District e~nployee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancest~y, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying w1ietIie1- verbal, physical, or visual, tliat affects the tangible benefits of education, that 
~~nreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Exa~nples of prohibited conduct include name-calling, 
using derogatory slurs, causing psycliological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the clial-acteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students tliat the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harasslnent of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he 01- she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
tlie basis of sex, that: 

I .  Denies or limits the provision of educational aid, benefits, services, 01. treatment; or  that 
makes SLICII  conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. S~~bstantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational e~~vil.onnient; 
c. Depriving a student of educational aid, benefits, services, 01- treatment; or 
d. Making sublnission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
li~~~iiiliation, embarrassment, or discomfort. Examples of sexual liarassment include touching, crude 
jokes 01- pictures, discussions of sexual experiences, teasing related to sexual clial-acteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with tlie student Nondiscrimination Coordinator: Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of tlie student's same sex. Complaints will be kept confidential to tlie extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Gregory A. Irwin,Superintendent 
-- 

Georgetown-Ridge Farm CU 4 --- ---PA 

400 W. West Street, Georgetown, IL 6 1 846 -- 

Complaint Managers: 

Georgetown-Ridge Farm High School Mary Miller Junior High School 
~ ~ ~ ~ - - - - ~ p ~ ~  - 

Address 
500 Mulberry Street, Georgetown, 1L 6 I 846 -- 

41 4W. West -- Street, Georgetown, IL 6 1846 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy i n  the appropriate 
handbooks. 

Any District en~ployee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise he subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. § 168 1 seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 at. 
23 111.Admin.Code $1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S.Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
-----ppppp- 

Gehser v. Lago Vista Independent School District, 1 1  8 S.Ct. 1989 (1998). 
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7: 10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 

ADOPTED: August 10,2009 
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I!nit District No. 2 Horns of the first "night" high ~ h o o l  foofblill game, 1928 
125 Ellsworth 
Westville,  11. 61883-1233 
Phone (217) 267-3141 
Fax ( 2  ! 7) 267-3144 

July 6, 2009 

Henri Fonvi! l~ 
Illinois State Board of Education 
Educator and School Development 
100 North First Street 
Danville, IL 61 832 

Dear Mr. Fonville: 

Please find our district policy concerning bullying as required by code. Please let me 
know if you have any questions. 

'Seth Miller, Dir. of Operations, *Kathy Hendricks, Office Manager, *Lynn Hepburn: Accounts Payable, *Rrmdal'aylor, P~yrof l  



Westville School District 2 71 8 

Students 

Preventincl Bullving, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's 
ability to educate. Preventing students from engaging in these disruptive behaviors is an 
important District goal. The Superintendent or designee shall develop and maintain a 
program that: 

a. Fully implements and enforces each of the following Board policies: 

b. 700.201, Sexual Harassment. This policy prohibits any person from harassing or 
intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestrj, national origin, physical or mental disability, sexual orie~tation, or other 
protected group status. 

c. 719, Student Discipline. This policy proh~bits students from engaging in haz~ng 
or any kind of aggressive behavior that does physical or psychological harm to 
another or any urging of other students to engage in such conduct; prohibited 
conduct includes any use of violence, force, noise, coercion, threats, intimidation, 
fear, harassment, bullying, hazing, or other comparable conduct. 

d. 731.01, Restrictions on Publications and Written or Electronic Material. This 
policy prohibits students from: (i) accessing andlor distributing at school any 
written or electronic material, including material from the Internet, that will cause 
substantial disruption of the proper and orderly operation and discipline of the 
school or school activities, and (ii) creating andlor distributing written or electronic 
material, including Internet material and blogs, that causes substantial disruption 
to school operations or interferes with the rights of other students or staff 
members. 

Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing 
behavior, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against 
retaliation for reporting such conduct. 

Examines the appropriate s t e ~ s  to understand and rectify conditions that foster 
bullying, intimidation, and harassment; this contemplates taking action to eliminate 
or prevent these disruptive behaviors beyond traditional punitive disciplinary actions. 

2. Includes bullying prevention and character instruction in all grades in accordance 
with State law and Board policy 660, Curriculum Content. This includes 
incorporating student social and emotional development into the District's 
educational program as required by State law and in alignment with Board policy 
665, Student Social and Emotional Development. 

3. Fully informs staff members of the District's goal to prevent students from engaging 
in bullying and the measures being used to accomplish it. This includes: (a) 
communicating the District's expectation - and the State law requirement - that 
teachers and other certificated employees maintain discipline, and (b) establishing 
a process for staff members to fulfill their obligation to report alleged acts of bullying, 
intimidation, harassment, and other acts of actual or threatened violence. 



4. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, 
and other acts of actual or threatened violence. 

5. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required 
by State law, whenever their child engages in aggressive behavior. 

6. Communicates the District's expectation that all students conduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process 
for commending or acknowledging students for demonstrating appropriate behavior. 

7. Annually communicates this policy to students and their parentslguardians. This 
includes annually disseminating information to all students and parentslguardians 
explaining the serious disruption caused by bullying, intimidation, or harassment and 
that these behaviors will be taken seriously and are not acceptable in any form. 

8. Engages in ongoing monitoring that includes collecting and analyzing appropriate 
data on the nature and extent of bullying in the District's schools and, after 
identifying appropriate indicators, assesses the effectiveness of the various 
strategies, programs, and procedures and reports the results of this assessment to 
the Board along with recommendations to enhance effectiveness. 

9. Complies with State and federal law and is in alignment with Board policies. This 
includes prompting the Board to update the policy beginning every 2 years after its 
initial adoption and filing this policy with the Illinois State Board of Education after 
the Board adopts or updates it. 

LEGAL REF.: 405 ILS 4911 et sea. 
105 ILCS 511 0-20.14, 5124-24, and 5127-23.7 
23 1II.Admin.Code 51.280. 

CROSS REF.: 224 (Board Policy Development), 523 (Maintaining Student Discipline), 
660 (Curriculum Content), 665 (Student Social and Emotional 
Development), 720 (Harassment of Students Prohibited), 71 9 (Student 
Discipline), 722 (Bus Conduct), 723 (Misconduct by Students with 
Disabilities), 724 (Conduct Code for Participants in Extracurricular 
Activities), 731 (Restrictions on Publications and Written or Electronic 
Material) 

ADOPTED: JULY 2008 
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FONVILLE HENRl A 

From: Scott Watson [watsons@bismarck.kl2.il.us] 

Sent: Tuesday, August 04,2009 1:51 PM 

To: FONVILLE HENRl A 

Subject: Bullying Policy 

Attachments: 0720.doc 

Here is Bismarck-Henning CUSD bullying policy as requested. 

Scott Watson, Asst. Superintendent 
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April 2009 C, j / C {  7:20 
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Bismarck-Henning Board Policy 6 ~ ~ ~ s  RECEIVED 
Students 

Harassment of Students Prohibited EDUCATOR AND 
SCHOOL DNELOPMENT 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, 
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or 
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing 
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of  

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
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possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Nondiscrimination Coordinator: 

Randy Hird, Superintendent 
Name 
PO Box 350 
Address 
Bismarck, IL 6 1 8 14 

Telephone 

Complaint Managers: 

Laura Girton, Elementary Principal Scott Watson, High School Principal 
Name Name 
PO Box 50 PO Box 350 
Address Address 
Bismarck, IL 61814 Bismarck, IL 61 8 14 

(2 17) 759-725 1 (2 1 7) 759-729 1 
Telephone Telephone 

The Superintendent shall use reasonable measures to inform staff members and students that the 
District will not tolerate sexual harassment, such as by including this policy in the appropriate 
handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any District student 
who is determined, after an investigation, to have engaged in sexual harassment will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with the 
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will 
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or 
suspension and expulsion, with regard to students. 

C2008 Policy Reference Education Subscription Service 
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Please review this material with your schooI board attorney before use. 
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. $1681 seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5, 5127-1, and 5127-23.7. 
775 ILCS 511-101 et seq. 
23 I11.Admin.Code $1.240 and Part 200. 
Davis v. Monroe Countv Board of Education, 119 S.Ct. 1661 (1999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Laao Vista Independent School District, 1 18 S.Ct. 1989 (1998). 
West v. Derbv Unified School District No. 260,206 F.3d 1358 (10th Cir., 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal 
Educational Opportunities), 7: 190 (Student Discipline) 
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AJCHS 700.10 

Students 
f 

Prohibition of Harassment, Intimidation, and Bullying 

The Anna-Jonesboro Community High School District C81 is committed to a 
safe and civil educational environment for all students, employees, volunteer 
and patrons, free from harassment, intimidation or bullying. "Harassment, 
intimidation or bullying" means any intentional written, verbal, or physical act, 
when the intentional written, verbal, or physical act: 

u 
Physically harms a student or damages 'the student's property; or 

Has the effect of substantially interfering with a student's education;'or 

Is severe, persistent, or pervaslve that it creates an Intimidating or threatening 
educational environment; or 

Has the effect of substantially disrupting the orderly operation of the school. 
Nothing in this policy requires the affected student to possess a characteristic that is a 
perceived basis for the harassment, intimidqtion, or bullying, or other distinguishing 
characteristic, 
Harassment, intimidation or bullying can take many forms includlng: slurs, rumors, 
jokes, innuendo's, demeaning cmments, drawing cartoans, pranks, gestures, 
physical attacks, threats, or other written, oral or physical actions. "lntentional acts" 

- refers to theLindividual's choice' to engage in the aci raiher thai  the ultimate impact of 
the action(s). 

I '  

This policy is net intended to prohibit expression of religious, philosophical; or political 
views, provided-that the expression does no\ substantially disrupt the education 
environment. Many behaviors that do not rise to the level of harassment, intimidation, 
or bullying may still be prohibited by other district policies or building, classroom, or 
program rules. ' 

i 

Counseling, correbtive discipline, and/or referral to law enforcement will be used to 
change fhe behavior of the pereetrator and remediate the impact qn the victim. This 
includes appropriate intervention(s), restoration of a positive climate, and support for' 
victlms ahd others impacted by the violation. False reports or retaliation for 
harassment, intimidation or bullying also eonstitwtes violations of -this policy. 

Thd Superintendent is authorized to dirtkt thk deVeiopment and implementation of 
procedures addressing the elements of this policy, consistent with the complaint and 
investigation components of procedure 700.09, Sexual Harassment. 
LEG. REF. : 
34 C.F.R. Part 106. 
105 ILCS 5170-22,5 
775 l LCS 31-101-et seq. 



23 111. Admin Code 5 1.240 and part 200 
Davis v. Monroe County Board of education 1 I9 S. Ct1661 (1 999). 
CROSS REF. / (Sexual Harassment) 700.09 



Dongola Unit School District 66 7: 180 

Students 

Preventina Bullvina. Intimidation. and Harassment 

Bullying, intimidation, and harassment d i k s h  a student's ability to 1- and a sebbol's ability to 
educate. Preventing students fjwn engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

I .  Fully implements and enforces each of tbe following Board policies: 
a. 7: 190, Srudent Discipline. This policy prohibits students h engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or a y  
urging of otbu students to engage in such conduct; prohibited conduct includes any use 
of violence, f m ,  noise, coercion, threats, intimidation, fear, harassmat, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restictions on Publidations and Writteh or Electronic Material. This policy 
prohibits students. born: ,gj) , accessing andlor distributing at school p y  written or 
&1&1iic' material, irich&ng material from the Internet, that will cause substantial 
disruption of the prcpcr and orderly operation and discipline of the school or school - 
activities, and (ii) creating andfor distributing writtcn or electronic material, including, 
1 .  material and blogs, that causes substantial disruption to school operations or 
interfacs with the rights of other students or staff members. 

c. .7:20, H6raM:ment .of Students Prohibited. This policy prohibits any person horn 
hatassing or intimidating a studeht based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or. m t a l  disability, sexual orientation, or other 
protected group status. 

, .Full imp1em~n~tatio1-1 of the ahve polici.~ includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 

' " ' .  prbviiliag each dudqt who Gdlates' one' bf more of the& politics with appropiiat'i 
' m'&equioces remedia! action, ad (c) protecting students agiihf retaliation for 
+mt ing  such conduct. 

2. Exaxnines the appropriate steps to.undcrstand and rectify cdnditions that foster bullying, 
inti@rlatio& Bnd. hm this cpnscmplates laking action to eliminate. or p e n t  these 
disruptive behavim beyond Wtid punitivedikiplinary actions. 

3. This jnduudcr i h x p o r h g  rtuw social and cmotiona! devslopmnt into t@ Dishid'i 
oducatibd pmghh as ii;l'u&d by State law and h aligherit with Board policy 6:'6$ 
hdent'Socia1 and Emotion& DeLeIopment. 

* l i y  

4. Fully infhm staff members of the District's goal to prevent students ffom engaging in - 
bullying and the meamues being wed to accomplish it. This includes: (a) commuhit&q . 
the District's expectation 3- a d ,  the -State law -t - hat teachers and o h  
ccrtificatcd ~.nploy#s maintain discjpliiie, and (b) estnblishing a pmwss for staff members 
to hlfill theit.obligation .to report alleged acts laf bill* intimidation, harassment, 9nd 
other acts of a w l  oc threatceed violence, 

5. Encouragei (111 ~pm of the skh.001 c o b t y ,  including students, parents, volrint~+~ 
and'visi\aa. to Wrt qlegcd &iiaof bullyhg,'in&idation, harassment, & acts. of 
actual or threatcoed violence. 

.' .A. , .  . ' . ' i .  , '  . ~.~ 
. . 
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6. Actively involves students' parcnts/guardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentdguardians a n  notified, as required by Stale 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and w e l h  of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parenWguardim. This includes 
annually disseminating information to all students and parcntdguardians explain@ the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be takcn seriously and are not accej%able in any form. 

9. Engages in ongoing monitoring that includes co)ledng and analyzing appmpriate data on 
tbe nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and pmxdures and 
reports the results of this assessment to the Board along with recommendations to enhance 
efftctiveness. 

10. Compli,~ with State ap&fedd iaw and is in alignment +th Board policies. l X s  indud& 
' pmmpthg the Board to & a t e  the policy beginning every 2 years after its initial adoption 

and fling this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF:: - 403 ILS 49/1 a-sc~: . . . 
105 ILCS 5/l&20il4,5/24-24, and 5127-23.7. 

, - I 23*U1Admin.Code 91.289.. 

CROSS REF.: ' 2:2'40. *ward Policy Development), 5 :230 (Maintaining Student ~isci~lint), '6:60~ 
. (Cu%d&' C&hit);6:65 (Studknt Social and Emd;tianal Dc+elopment), 7:20 

( ~ i h s s b & t  of hdent l  Pmhibitd), 7: 190 (Student Discipline), 7220 (Bus 
, . ,   go duct), ,2230 @4koonduct by Students with Disabilities), 2240 (Conduct 
. , , Cgde far;Phci~aqts in Extraclpricular Activities), 7910 (Restrictions9on 

. ~lub!icatio&i and Written or Eltctronic Material) 

ADOPTED: ~a~ 28,2008 
< . I  I 



Jonesboro CCSD 43 
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Students 

Preventing Bullyinq. Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
lund of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to hlfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

APPROVED 611 712008 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentslguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGALREF.: 405ILS4911gtseq. 
105 ILCS 5110-20.14, 5/24-24, and 5127-23.7. 
23 I11.Admin.Code 31.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

APPROVED 611 712008 



Anna Community consolidated School District #37 

October 2007 7: 180 

Students 

Preventinq Bullvinn, Intimidation, and Harassment 1 

Bullying, intimidation, and harassment diminish a student's ability to lean and a sc%oolJs ability to 
educate. Preventing students fiom engaging in these disruptive behaviors is an important District 
goal. The SupeTintendent or designee shall develop &d rtlaintain a program that: 

1. Fully implements and enforces each of the following Board policies: 2 

a. 7;190, Student Discipline. This policy prohibits students h m  engaging in hanng or any 
lund of aggressive behavior that does physical or psychological harm to another w any 
urging of other students to engage in such conduct; prohbited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassmenf bullying, 
hazing, or other comparable conduct. 

b. 7:310, Restrictions on Publicabom and Writren or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distiiiuting at school any written or 
electronic material, incIudmg material from the Internet that will cause substantial 
disruption of the proper and orderly operation and discipline of tbe school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes witb the rights of other students or staff members. 3 

c. 7:20j Harassmerat of ShrdPnts Prohibited. This policy prohibits any person fiom 
barassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical"or mental disability, sexual orientation, or other 
protected group status. 

~ u l l  impiernentati6n of fhe above policies includes; (a) conducting a prompt and thorough 
investigation of alleged incidents of bullyins,. intimidation, or harassing behavior, @) 

1.1); fc)oil?c!~iz : I , . :  1 1 ~ 1  inl&ic?..rrr! ht.lFrigf.?hr.adoF\~~p~ljq; !Iley sl~oirld b\: relvlovzl! ~;cl i l rF !!IC wlicy ii il(in~\eJ. 

1. Ali ' ~ c t s  must have a policy on bullying (IOSILCS Si27.23.7,~ as&dd.by P.A. 95-349): ne piicy must be 
Nod withlSBk it#ust'bt updated M e r y . 2 y d  sad 6'- filed ivirhZSBE . . ' . . ' . . : .. . . .. . . 

Statc;.,hw' docs aat..wecify .$e mtsr of the, bu)lying,.p~lic~. ,This, sample poliqjs firs! paragraph and..fhe, ?hbeied 
pa%nphs allow a school board to consider .. . i ts . . ~Qbals for ei&atin~ and prey&& bdying; a ZQard shogd b e p d  the . % , I  : .  . . . sample policy a ~ ~ ~ l y .  ' . , ' , . -  . , .  . . .  . . 

State law r6q* thatboards a u a l l y  Qmanicate' their gdlying policy to shidiau a d  rlibir puehtr/euudians (see 
item 8 ip the pqlicy). This may be ~ccompli6hs4 ip~put, by.~ludisg:exc.qts  hmthis p'obcy, such 16 the following, 6 the 
student handbook: " i 

Bullying, intimidation, and harasrmont diminiih a shlcigt's ability to leam and a school's abd~ty to educate. fhese 
behaviort vill be taken serious$ and are not acpepteblc m my fom. Pfeverlmg smdents h m  en- in these 
disruptive behaviors is achieved by fully enforcing these Board poliacs: [inreH t i t I a ~  and rummwies bf dpplicable 
policior, e.g , a through c in rite samplepolicy] I 

Full implmeatation of these polidas includas prov id i~~  each shldenr who violates one or pore  of thgm with 
appropriate consquences and r q d a l  action as well as protecting students a p h s r  tenlidon for repomng such 
cmduct. 

2 Be sure the rsferdnocd board policieg, as adopted locally, contain the language pwphnfed in rhis policy. If not, 
either substitute. similsl language from thelocally dopw b W  policles on rhe same top~cs, or just mcrt the titles &om 
relevant locally ndopted polkiefi. 

3 School officials pt proceed carefdly before disciplining r student for outs i~chool  conduct. A school's autbonty 
o v a  off-slmpus expression is much moze limited than ~xp-ipn on school grounds However, school officials may 
g a n d y ;  (1) m o v e  4 Swdent from extracurxicdar aaivities when the conduct code fa padcipation requires &dents to 
conduct rhemSelV~ at all h s s  a3 good citizens and nremplas of the school (see 7,240, Conduct Codefir P&ipann vr 
E r i r a c ~ ~ c b  Aftivitier); and (2) suspead or sxpcl r stud@ fiom sdrool attmdance when the student's exprtsslon causes 
substantial disruption to school operations. 
7:180 Page 1 of 3 
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Anna Community Consolidated School District #37 

providing each student who viola~es one or more of these policies with appropriate 
consequences and remedial action, and fc) protecting students against retaliatidn for 
reporting such conduct. 

2. Examiues the appropriate steps to understand and rectify conditions that foster bullyklg, 
intimidation, and harassment; this contemplates taking a a o n  to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculum Content. 4 This includes incorpbrating student social 
and emotional developmcut into the Distxict's educational program as required by State law 
and in alignment with Board poIicy k65, Srudmt Social and Emotional Development. 5 

4. Fully infonns staff members of the District's goal to prevent students fiom engaging in 
bullying and the measures being used to accomplish it. 'l'hs includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintab discipline, 6 and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or thxeatened violence. 

5 .  Encourages all members of the school community, incIuding students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

6.  Actively involves students' parentslguardians in the remaation of the behaviods) of 
concern., Th~s  includes h s h i n g  that all parentslguaidiad are notified, as require'd by Srafe 
law, whenever their child engages in aggressive behavior. 7 ' I , ,  

7. Cornmuiicat& tke District's expectation that all students conduct themselves with a proper 
regard for the right$ and welfare of other students. ,This'ixicluda aproctss for cornminding , 
or acknowledging students for demonstrating appropriate behaGor. ' 

8. -ally conmunicates t k s  p~l icy  to iddents i d  heir'parendguardians. 8 T h ~ s  includes 
annually dissemihatiw 'irlformatien to alq studtnts and parentslguardians explaining th'e 
serious disruption caused by bullying, inwdation, or Barassment and that these behaviors 

' 
will be taken seriously and are not acceptablk in any form. 

9.  En~ages in ongoing monitoring that includes &1lecting and analyzing appropri~e data on 
thb naturesand extent bf Mlying in'theBistrict's schools and; after identifying *apptopnate 
hdicators, assesses the effectiveness &the vatious ttrategiis, progra,  and procedures~hnd 
reports the results of this assessmenr to the Board along with"recomendations to enhance 
effectivehess. , 

10. Cohplics uith Stab &d federal law and b in aliOglTnkt with  bard pohcics. This includes 
prompting the Board to update the poIicy beginning every 2 years afeer its initial adoption 
and filing this poliey with the lllinois (State Board of Education after the Bbard adopts or 
updates it. 9 _ . )  

I 

I 

. . .  . , 
: . ,. * '  . . . . .  , 

I < '  . . <  .: . S " .  

. . . . . . . .  7'1); foVl:l. ,:\.& ;*,l-: inielltlc~ to hc ;?an < ~ f , . ~ ~ i < ~ . [ l : ~ , l ~ ~ . ~ > : \ l i v ~ :  i I l ty  ghciul,i bc rcmc,\.c?.hrftrre'ihe,pOiicy is ~ d ~ p t & i .  ., . 
. . .  4 105 ILCS 547-23.7.. . . . . . . .  . . 

. - . . , .  
5 405 &S 4911 a a. 
6 Req&d:by 105.ILCS 5/24-24., _ I !  , . , , . . . . . . . .  . . 
7 105 ILCS 5110-20:14; ~cc'7:.19.0-E, R-jive Bekaliio~Reporring Let&& adForm: . - , . . . . . . . .  

8 wuhd by 105 II,CS:5/27-23.7(d);a~ added byP.A;95.-349, : . . 
9 u. 

. , . , . ,  
, . 7:180 . . . . . . . .  . , 

. . . . . .  
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Anna Community Consolidated School District #37 

LEGAL REF.: 405 JLS 4911 M. 
105 ILCS 540-20.14,5/24-24, and 5127-23.7. 
23 Il1.Admin.Code $1 280. 

I 

CROSS REF.: 2:240 @oard Policy Development), 5~230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional DWClopment), 7:20 
(Harassment of Students Prohibited), 7;190 (Student Discipline), 7220 (Bus 
Conduct), 7230  isc conduct by Students with Disabilities), 7:240 (Conduct 
Code for Paxticipants in Extracurricular Activities), 7:3 10 (Restrictions on 
Publications and Written or Electronic Material) 

Revised: 41 B J O X  
' 7:180 
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COBDEN UNIT SCHOOL DISTRICT #17 
f? 1 

P~_evcntine Bullvine. I n t i m i d a t i u d  .kIaiaarment 

Bullying, intimidation, and harassment dinii~~ish a sti~dcnt's ability lo learn and a school's ability 
to educnle, Prcvcnting studcnts from engaging in these disruptive behaviors is an impomnt 
District goal. The Superintcndsnt or designee shel> develop and maintain a program !hat; 

1, Fully in~plcmcnts and enforces each ol'lhe following Board policies: 
a. 7: 190, S"j'udeni Discipline. 'I'hiu policy prohihi ts studenls Fwm engaging in hazing or 

any kind of aggressive hchaviot that does physicul or psychologicul hnrn~ to a t ~ o t l ~ t  
or any urging of othcr students to engage in such conduct; prohihittd conduct 
includes any use of violence, Orce, noise, coercinn. Lrclls, intimidstion, rear, 
harassment, bullying, hazing or other camparable conducl. 

b. 7: 3 1 0 ,  Rrslrictions on l'rrhlica/ion.s und Wri11c.n or El'lec~ronrc Mulcrirrl 'I'hiu pol icy 
prohibits students from: (i) accessing and/or distrihuti~~y nt  school any written or 
cltctronic materinl, including muterial from the Internet, that will cause substa~~tial 
disruption of the proper und orderly operation and discipline of the ~chaol or school 
activities, and (ii) creating and/or dislributiny written or electronic mnleriul. including 
Internet ~nnierirtl and blogs, that causes substmrinl disrl~ption to school opcmiions ot 

interlira with the rights of othcr students or stat?' rncn~bel.~. 
c, 7:20, IYarassment of ,Ctrnlents Prclhihiled This pol icy prohi bils any person fron~ 

htlrassing or intimidating a student hnscd upon a st~tclcnt's sex, color, race, religion, 
creed, ancestry, national origin, physical or mental disahilily, sex~~s l  orienttition, or 
otllcr protcctcd group ~ttuus. 

Full implen~cnkrlion of the nbove policies includes: (a) conducliny a pron~pl nnd 
thornugh investigation of alleged incidents of bullying, intimidation, or hurussiny 
behavior, (b) providing each student who vialatcs one or n~ore ol'thcsc policies with 
approprivte consequences and remedial action, and (c) 1,rc)tecting s t u d c ~ i ~  uuyainst 
retaliation for reporting such col~ducl. 

2. Examines the appropriate steps to undemtkd and rectij) condilinns that foster bullying, 
intimidation, and harassment; this co~~templatcs ttlking action to elin~innie or prevent 
thcsc d isruptive behaviors beyond traditional punitive discipl innry actions. 

3. Includes bullying prevention and characret instruction in all gnadss in accordance with 
Sbte law and board policy 6 6 0 ,  Curricultrm Contenr. This includes incorporating . 
student social and emotional development into thc Districiss educalional proyran? as 
requircd by SI,atc Law and in alignment with I3oard policy 655 ,  ,Yt~denl Social und 
E m t ~ l i ~ n d  D&vclopmenl. 

7:180 Page 1 of 3 



COBDEN U N I T  SCHOOL DISTRICT #17 

4. Fully informs s ~ i r n e n ~ b e r s  of the District's goal to prevent students from engagin8 in 
bullying and the measures being used to accamplish it. This includes: (a) 
conirnunicating the District's expectation - and the State law rcquiremcnt - that tcachen: 
and othcr certificated employees maintain discipline, and (b) establishing u proccss for 
stuffmombers to fulfill their obligation lo report alleged acrs of bullying, intimidation, 
haraswnent, and othcr acts of nctual or threatened violence. 

5 ,  Encoun~gcs all niembcrs of the school community. including students, percnts, voli~ntee~~s 
and visitors, to report cillegcd acts of bullying intimidation, harctssntcnt, ~ n d  other acls of 
uc~ual or thre'e~~ened violencc, 

6. Aciivcly involvcs students' parentslguardiaas in thc remedialion of  the behuvior(s) o f  
concern. This includes ensuring that all parcntslguardiuns fire 11oli~17ed. as rcquircd by 
State law, whenever their child cngegcs in aggressive behavior. 

7. Communicates the Uistricl'~ expecta~ion tliat all students conduct themselves with a 
proper regard for the rights and welfare of other students, This includes a process for 
comn~cnding or acknowledging students for demonstrating appropriate behavior. 

, 7  

R, Annually communicates this policy to students and their parentslguardittns, L his includes 
mnually disseminating information to all studenls and pnrentslguardians explaining lhc 
serious disruption caused by but lying, intimidation, or harassment ancl that lhcsc? 
belictviors will be taken seriously and are not acceptable in any form, 

9, Engages in ongoing monitoring that includes collecting and analyzing sppropriale data on 
tlie naturc nnd exrcnt of bullying in llw District's s~hools and, after identifying 
appropriate indicators, assesses tlie el!l'cctiveness ofthe various strutegics, programs, tincl 

prnccdurcs and reports tlie resulu of this asscsslnent to lhe Ronrd along with 
reconin~endations to enhance cfl'ectiveness. 

10. Con~plics with State and federal law and is in alignmen! with Bonrd policies. 'This 
includes prompting the Board to updale the policy beginning every 2 years s'lkr its initial 
adnpliorr and filing this policy with the lllinois State Board of Educntion alier the Board 
adopts or updates it. 

7:180 Page 2 of 3 



COBDEN UNlT SCHOOL DISTRICT #1.7 

LEGAL REF (cont.) 105 lLCS 511 0-20.14,5/24-24, and 507-23.7 

CROSS REF: 2:240 (Board Policy Development), 5:230 Waintuining Student 
Discipline), 6:60 (Curriculum Content), 6;65 (Student Social and 
Emotional Developmcnr), 7:20 (I-lwassment of  Students Prohibited), 
7:) 90 (Student Discipline), 7:220 (Bus conduc~), 7:230 (Misconducl by 
Studcnrs with Disubilitits). 7:240 (Conduct Code for Participants in 
Extrac~~rricular Activities), 7:310 (Restrictions on Public~tions and 
Writken or Elcctronic Material) 

Adopted: Pending Board Approval July 27,2009 4 f 
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/ 

merit of Studenls Prohibited 

No person, including a Di~trict emptoyoc or agent, or student, shall harass, intimidnte or bully another 
student based upon a student's race, color, national origin, sex, sexual orientation, ancesby, ago, 
religion, creed, physical 01. me1lta.l disability, status as homeless, or actual or potential mnrital or 
p~tcntal status, including prcpnaticy. The District will not tolerate hnmssing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that ~dfects the tangible benefits of education, that 
unreasonably interforea with a student's educational performance, or that creates an intimidating, 
hostile, or offensive educational envjronment. Examplcs of prohibited conduct include name.calling, 
using derogatory slurs, causing psychological harm, threatening or causing physical harin, or wming 
or possessing itcrns dtpictiug or implying hatred or prejudice of otic of the characteristics stated 
above. 

Complaints of harassment, intimidation or bullying are handled ncc;ording to the provisions olr sexual 
harassment below. The Superintendent sitall use reasonable measures to inform staff members arid 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropri~te handbooks. 

-ent Prq!~i bited 

Sexual harassnlcnt of students is prollibited. Any perfion, including a distr~ct unployoo or agent, or 
student, engages in .sexual hnrassn~e~it whenever he or she makes sexual advances, requost,? sexual 
favors, and engages in othor verbnl or physical conduct of a scxual or sex-bad nature, imposed on 
the basis of sex, that:: 

1, Denies or limits the provision of educational aid, benefits, services, or treatmen$ or that 
makes such corrduct a condition of a stode~lt's academic status; or 

2. Has the purpose or cffect ofi 

a. Substa~ltifilly itlterfering with a studenl's cduoational environment; 
b. Creating an int~mictatiny, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefia, services, or treatment; or 
d. Making subrllissjon to or rejection of such conduct the basis for academic decisions 

affectiilg a szudent. 
The terms "intimidating," "hostile," ant1 "offensivo" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Ilxamplw of scxual h~rassment include touching, ccrde 
jokes or pictures, discussicms of sexual experiences, tcasisg related to soxual chmcteristics, and 
spreading rumors related to a pcmon's nlleged sexual activities. 

Students who believe they arc victims of sexual l~arasmebt or have witncsscd sexual harasnitnt, are 
encouraged to discuss the matter with thc student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dew of Stu<ients, or a Complaint Manager. Students may clloose to 
report lo a person of the student's samo sex. Conlplaitlh will bc kept confidential to the extent 
possiblc given the need Lo investigatr. Student% who mnko good faith complaints will not be 
disciplined. 

An allsgation that one student was sexuelly harassed by another student shall be referred to the 
Building Principalt Assistant Building Principal, or Dean of Students for appropriate action. 

Page 1 of 2 
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The Superintendent Jiall i~lscrl into this policy the names, addresses, and telcphone numbers of the 
District's curmt Nondiscrimination Coordillator and Complaint Manaycrs. At least ono of these 
individuals will be female, and at least one will be male. 

Nondlscrlmin~tlon Coorrlinrtor: 

Rob Wright .---- - 
Name 
7355LickCrcekRd. . , .-- 
Address 
Buncombe, 1L 6291 2 . ,- -. .- 

61 8-833-2545 -.,.-- 

Telephone 

Complaint Managers: 

Janet Ulrich, Supt. ROE #02 -- -- -- . 
Name Namc 
17 Rustic Campus Dr. - -- - 
Addrea Adrlress 
Ullin, LL 62992 

a>-- --*-. - 
1 -800-322- 1 23 9 -- 
Telephone 'Telephoi~e 

The Superintendent shall use re~sona.ble mensures to inform staff mcmbcrs and students that the 
District will not tolerale sexual harassment, such as hy including this policy in the nppropriato 
handbooks. 

Any District employcc who is detortnincd, after an inveatigation, to have engaged in soxual 
harassment will be subject lo disciplinary action up to ~ l l d  including disclurge. Any District student 
who is determined, after an investigation, to have engaged in scxunl harasuinent will be subject to 
disciplinary action, including but ,rot limited to, suspension and expulsion consisknt with the 
discipline policy. Any person making a k~lowinyly false accusation regarding smuaL harassn~e~it will 
likcwise be subject to disciplinary action up to and including discharge, with regatd to employees, or 
suspension end expulsjon, with regard to .shrdenh. 

LEGAL REP.: Title IX of  the Educational Amendments, 20 1J.S.C. $1681 3~s. 
34 C.F.R. Part 106. 
105 KCS 5/10-22.5, 5/27-1, and 5/27-23.7. 
775 TLCS 91-101 am. 
23 1ll.Admitl.Code 51.240 and Pnrt 200. 
Eayis v. Monroe Countv Boa4 of  Education, 1 I9 S.Ct. 166 1 (1 999). 
Franklin y. Gwbtlctt Co., 112 S,Ct. 1028 (1992). 
Qebser v. Tan0 Vista It:&ue-I District. 1 18 S.Ct. 1989 (1998). 
West v. Derby Unificd_School District No. 260,206 F.3d 1358 (10th Cir., 3000). 

CROSS REF.: 2:260 (TJnifonn Grievance I'racodure), 520 (Sexual Flarassment), 7; 10 (liqual 
Educational Opportunities), 7: 190 (Student Disciplinc) 
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Prevenm Bullvina, Intimidation. and Harasement 

Bullying, illtimidation, NIL! haresslnent diminish n student's ability to Learn and a school's ahility to 
educate. Preventing students from e~igngiilg in these disn~ptive hchaviors is an important District 
goal. The Suprin.tendent or dceignee shll  ticvclop nnd maintain a program that: 

Fully jmplcrncnts nnd cnfal.ces each of the followilly Board policies: 
a.  7:20, Hl~rcrrsrnent of Sludcnt,f 1'rohibired This ~ l i c y  prohi hits any person from hc~mssiny 

or intimidalirig a student based upon n studotlt's sex, color, race, religion, cwed, ancestry, 
national origin, p l l~~ i c i~ l  o r  nrental disability, sexual orientation, or other protuctcd group 
status. 

b. 7:  190, Student I)i,scipli~ie. This policy prohibits students from cngaginy in hazing ur any 
kind of aggressive behavior that does physical or psychological harm to atrother or 'my 
urging of other students to engage in such conduct; prohibited conduct hcludes any ttsc 
of violence, force, ~ioisc, coercion, threats, intimidation, few, lra~*assment, bullying, 
hazing, or other comparable conduct. 

c. 7:310, Restrictions on Public:ulim,~ and Written or Eltlcironlc Materiul. Thi:: policy 
prohibits students frorn: (i) accessing and/or distributing at school any written or 
electronic material, including nlaterinl from thc Internet, t h ~ t  will cause sul~stantial 
disruption of the proper and orderly operatiim and discipline of the school 01. school 
activjtics, and (ii) creating andlor distributing written or electronic material, including 
Internet material and hlugs, that c w ~ s  substantial disrupeion to scllool operi$.cions or 
interferes with the rights of nther studenb or staffn~embers. 

Full implementation of the nbove policies includes; (a) condiicting a prompt and thorough 
invetlu'gation of alloged incidents of bullying, intimidation, or h~iusitrg behavior, (b) 
providing each s tud~rt  who viols.tcs one or more of these policies with npproprialc 
consequences and remedial action! ancl (c) protecting students ngainsr rctnliaTion for 
reporting such cotlduct. 

2. Examines h e  appropriatr! steps to understand and rectify conditions that fostcr bullying, 
intimidation, and hara~sment; this contemplates taking action to eliminate or prevent thcse 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. liicludes bullyi~lg prcva~tion al~d char-acter instrt~ction in  all glades in rccordarlcc with State 
law and Bonrd policy 6:60, Curriculum Confenr. This includcs incorpnrnting stl~dcrlt social 
and e~notiunal developmrtrt into the District's educational program as required by State Inw 
and in alig~lnlent with Boord policy 6:65, Stdenr ,Social and Emolionr~l Dcvefopmenr. 

4. Fully informs staff membcn of the District'q goal to prevent students from engaging in 
bullying nnd the mennrres bcing used tu a~complish it. 'I his includes: (a) ccmm\rnicathlg 
the District's expectation - and die State law requirement - that teachers ar~d other 
certificaicd tmployecs maintin disciplirre, nnd (b) establishing a pn~ccss for staff mcmhen 
to fulfill their obligatiorr to reporl alleged acts of bullying, intimidaion, liarnsmeot, and 
other RC(S of'ach~al or threatened violence. 

5.  Encourages a11 members of the school community, including students, parenrs, volunteers, 
arid visitors, to report alleged acts of bullying, intimidation, harassment, and or-hcr acts of 
actual or threatened violence. 
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6. Actively involves students' pwentslguatdians in the rcmedintioo of tlle behavior(s) of 
concern. This includes ensuring tllnt all parcnts/guardian.s are notified, as required by Stale 
law, whenevcr their chiltl engages in aggressive behavior. 

7. Communicntcs the District's expectation that all students conduct tl~emselvcs with e proper. 
regard for the rights and wzlfare of other .students. This includes a process ior co!nnrcnding 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually corn~nunicates this po1ic:y to students and their parcnt..guardhls. This includes 
annually dissmitlating informatio to all students and partnts/guardians explairling the 
serious disnrpion caused by bullying, intimidation, or harassment nlld that these behaviors 
will be tnksn seriously and are not *coptable in any fiwn~. 

9. Engages in ongoing monitoring that includes collacting and analyzing approprinte data on 
the nature and extent o r  bullyirig in the District's schools and, after identifying approprink 
indicators, msesses the cffwtivene:~ of the various smt~gics, progmanls, htnd procedures and 
reports the rcsults of this assessment to the Roard along with recornrntndntions to enhance 
effectiveness, 

10. Complies with Stair; and federal law and i s  in alignment with Board politics. 'Ibis incluclcs 
prompting the Board tc~ update the policy beginning every 2 yean after its inilial adoption 
ard filing this policy with the IllLtois Sute l3oard of Educalion after the Hoard adopts or 
updates it. 

LEGAL REF.: 405 ILS 49/1 g m. 
105 TLCS 5/10-20.14,51@24-24, and 5127-23.7. 
23 I11.Admin.Code 8 1.280. 

CROSS REP.! 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 640  
(Curriculum Content), ti:65 (Student Social and Emotional ncvelopment). 7:20 
(Harassment of Studcnts Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Condi~ct), 7:230 (Misconduct by Shtdents with Disnbilities), 7:240 (Conduct 
Code for Participants in Exlracurriculnr Activities), 7:3 10 (Kestrictions on 
Publicarions and Written or Electronic Matorial) 
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Students 

Preventing Bullvinq, Intimidation. and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing 
or intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, 
national origin, physical or mental disability, sexual orientation, or other protected group 
status. 

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 
hazing, or other comparable conduct. 

c. 7:310, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distnbuting written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3.  Includes bullying prevention and character instruction in all grades in accordance with state 
law and Board policy 6:60, Curriculum Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and EmotionalDevelopment. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5. Encourages all members of the school community, includ~ng students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 

Shawnee CUSU 84 
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6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentdguardians are notified, as required by State 
law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper 
regard for the rights and welfare of other students. This includes a process for commending 
or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes 
annually disseminating information to all students and parentsjguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these behaviors 
will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on 
the nature and extent of bullying in the District's schools and, after identifying appropriate 
indicators, assesses the effectiveness of the various strategies, programs, and procedures and 
reports the results of this assessment to the Board along with recommendations to enhance 
effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption 
and filing this policy with the Illinois State Board of Education after the Board adopts or 
updates it. 

LEGAL REF.: 405 ILS 4911 et seq. 
105 ILCS 5110-20.14, 5124-24, and 5/27-23.7 
23 Ill.Admin.Code 8 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7: 190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on '. 

Publications and Written or Electronic Material) 

Shawnee CUSD 84 
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JlMMlE M, MOORE 1 COLLEGE DR RM 8 Dl 
EAST PEORIA IL 81836 

Tb: HENRl FONVILLE ISBE From: JIMMIE M. MOORE 30Q-693-8017 

Fax: 1 ~217-557-8392 Pages: [Cllck here and type #of pages1 

Phone: Dmte: 7I8R008 

Re: BULLYING POLICY CC: - 
Urgent X For Revlew Please Commeht Please Reply Please Recycle 

--- - - -- - - 

PLEASE FIND THE BULLYING POLICY FOR THE ACADEMY AT ICC AND THE REOIONAL 
SAFE SCHOOL PROGRAM POR TAZEWELL COUNTY 
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Jimmie Moore 

From: 
Sent: 
To: 

Subject; 

FYI 

Houchln, Rob [rhouchln@roe53.net] 
Thursday, July 02,2009 11 :05 AM 
Brooks, Andrew; Allaman, Chad; Cobert, Cliff; Davis, Jeenna; Beard, Donald; FRANCINE 
GHITALLA (fghitelle@galleUnrIver.net): Owen, Gall; Dunnan, James; Jimmie Moore; JOHN 
PRINZ (rankinsupt@hotrnall.com); Tlgnor, John; WoJtas, Joy; Marx, Kathryn; Link, 6111; 
Parker, Mary; Dlckson, RobetT; Davls, Paula; Houchln, Rob; Kllpetrlck, Roger; SALLY 
MASEAR (srnasear@lmcsea,org): Yarnall, Steve; Susan Dudley (sdudley@d50schools,oom); 
Ingold, Tony; Relelng, Wllllam 
FW: Bullying Policies 

From: ARANOWSKT JEFFREY [mailto:jaranows@isbe.net] 
Sent: Wednesday, July 01,2009 3:01 PM 
To: roesupts@llst.Isbe,net 
Subject1 Bullylng Policies 

Dear Regional Superintendents: 

This is a reminder email that per 105 LCS 5/27-23.7(d) each district in Illinois is required to ". . .create and 
maintain a policy on bullying, which policy must be filed with the State Board of Education. Each school 
district must communicate its policy on bullying to its students and their parent or guardian on an annual bad s." 

Staff at ISBE will be have prepared a formal list and letter which we will mail directly to each Regional Office 
of Education on July 1,2009 in which we will include the list of districts affected in their regions. Please note 
the list is reflective of policies which have been received by ISBE through June 30,2009. It is possible that in 
the mailing of this letter and your receipt of this letter some of your districts may have aIready submitted their 
policies and will not be reflected on our list. 

f i e  letta i n d i a t ~  that diptFictg ~ ~ f i ~ ~ ~ ~ & ~ i ~ ~ u ~ $ & ~ ; ~ s f a ~  

-, and any district which has not submitted their policy to ISBE by that time is subject to a lower 
recognition status. The letter also provides instructions for how districts may submit their plans to ISBE. 

Thank you for your help and assistance in getting this information out to the field and please let me know if you 
have any questions. 

Patrick Murphy 
Division Adminisbator 
Educator and School Development 
Illinois State Board of Education 
21 7,782,2948 
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STUDENTS 

Prohibition of Harassment, Intimidation, and Bullying 
@ ~ ~ C C J  

Informal Complaint Process: Anyone may use informal procedures to report and resolve 
complaints of harassment, intimidation, or bullying. At the building level, programs may be 
established for receiving anonymous complaints. Such complaints must be appropriately 
investigated and handled consistent with due process requirements. Infonnal reports may be 
made to any staff member, although staff shall always inform complaints of their right to, and the 
process for, filing a fonnal complaint. Staff shall also direct potential complaints to an 
appropriate staff member who can explain the informal and formal complaint process and what a 
cornplerint can expect. Staff shall also inform an appropriate supervisor or designated staff person 
when they receive complaints of harassment, intimidation, or bullying, especially when the 
complaint is beyond their training to resolve or alleges serious misconduct. 

Informal remedies include an opportunity for the complainaut(s) to explain to the alleged 
perpetrator that the conduct is unwelcome, disruptive, or inappropriate either in writing or face- 
to-face; a statement from a stafFmernber to the alleged perpetrator that the alleged conduct is not 
appropriate and could lead to discipline if proven or repeated; or a general public statement fiom 
an administrator in a building reviewing the district harassment, intimidation and bullying policy 
without identifying the complainant, parant, guatdian, or because the district believes the 
complaint needs to be more thoroughly investigated. 

Formal Complaint Process: Anyone may initiate a formal complaint of harassment, intimidation 
or bulIying, even if the informal complaint process is being utilized. Complainant(s) should not 
be promised confidentiality at the onset of an investigation. It cannot be predicted what will be 
discovered or what kind of hearing may result, Efforts should be made to increase the confidence 
and trust of the person making the complaint. The district will filly implement the anti- 
retaliation provisions of this poliay to protect complainant(a) and witness(es). Student 
complainants and witnesses may have a parent or bs ted  adult with them, if requested, during 
any district initiated investigatory activities, The Director, Coordinators, or designated 
compliance officer (hereinafter referred to as the compliance officer) may conclude that the 
district need to conduct an investigation based on information in their possession regardless of 
the complainant's interest in filing a fonnal complaint. The following process shall be followed: 

A. All informal complaints shall be in writing. Formal complaints shall set forth the specific acts, 
conditions or circumstmces alleged to havo occurred that moy constitute harassment, 
intimidation or bullying, The compliance officer may draft the complaint based on the report of 
the complainant, for the complainant to review and sign, 

B. Regardless of the coinplainant's interest in filing a fonnal complaint, the compliance officer 
may conclude that the district needs to draft a formal complaint baed on the information in the 
officer's possession. 
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C. The compliance officer shall investigate all formal, written complaints of harassmellt, 
intimidation or bullying, and other information in the compliance officer's possession that the 
officer believes requires further investigation, 

D. When the investigation is completed the compliance officer shall compile a full written report 
of the complaint and the result of the investigation. If the matter has not been resolved to the 
complainant's satisfaction, the superintendent shall take further action on the report. 

E. The Director or designee, who is not the complinnce officer, shall respond in writing to the 
compluinant and the aocused within thrrty days, stating: 

1. That the Department intends to take corrective action; or 
2. That the investigation is incomplete to date and will be continuing; or 
3. That the district does not have adequatc evidence to conclude that bullying, harassment or 
intimidation occurred. 

F. Corrective measures deemed necessary will be instituted as quickly as possible, but in no 
event more than thirty days after the superintendent's writtcn response, unless tho accused ie 
appealing the imposition of discipIine and the district is bmed by due process considerations or 
a lawful order fiom imposing the discipline until the appeal process in concluded. 

Q. If a student remains aggrieved by the Director's designee's response, the student may pursue 
the complaint to the Tazewell County Regional Office of Education. 

Students will be provided with age-appropriate information on the recognition and prevention 
harassment, intimidation or bullying, and their rights and responsibilities under this and other 
district policiea and rule at student orientation sessions and on other appropriate occasions, which 
may include parents, Parent3 ahall be provided wih copies of this policy and proctdwe and 
appropriate materials on the recognition and prevention of harassment, intimidation and bullying. 
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PROHIBITION OF ~ S S M I E N T ,  rnTMrDATION & BULLYING 
Please print: 

Addreas 
Telephone or number where you may be contacted 
during the hours of 
I wish to register a complaht against: 
Name of person, school (give depament, program activity, etc.) 

Specify your complaint by stating the problem as you see it. Describe the incident, 
participants, baokgromd to the Incident, and any attempts you hsve made to resolve tha 
problem. Ploesa note rtlcvant dates, times and plneos, 

Ludicate if there are other people who could provide more information regarding your 
complaint: 
Name Addmss Telephone Number 

Proposed Solution: 

Indicate your opinion on how this problem might be resolved. Be as specific as possible, 

I certify that there is no falsification of tho above information and evenrs are accurately dcpicbd to the best of my 
bowledge. 

Signature of Complainant 

Date 

Please return the original oompleted form to the Tazawell County Regional Sufi: Sahool Director or Coordinator. A 
copy of this will be provided to the complainnnt. 



Student Discipline 

Prohibited Student Conduct 
The school administration is authorized to discipline students for gross disobedience or 
misconduct, including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. 

Students who are under the influence of an alcoholic beverage are not permitted to 
attend school or school hnctions and are treated as though they had alcohol in 
their possession. 

3. Using, possessing, distributing, purchasing, or selling: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana and 

hashish). 
b. Any anabolic steroid not administered under a physician's care and 

supervision. 
c. Any prescription drug when not prescribed for the student by a licensed 

physician or when used in a manner inconsistent with the prescription or 
prescribing physician's instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled 
substance: (a) that a student believes is, or represents to be capable of, causing 
intoxication, hallucination, excitement, or dulling of the brain or nervous 
system; or (b) about which the student engaged in behavior that would lead a 
reasonable person to believe that the student intended the inhalant to cause 
intoxication, hallucination, excitement, or dulling of the brain or nervous 
system. The prohibition in this section does not apply to a student's use of 
asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an 
illegal drug or controlled substance, but one: (a) that a student believes to be, 
or represents to be, an illegal drug or controlled substance; or (b) about which a 
student engaged in behavior that would lead a reasonable person to believe that 
the student expressly or impliedly represented to be an illegal drug or 
controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, 
inhale, or inject cannabis or controlled substances into the body; and (b) grow, 
process, store, or conceal cannabis or controlled substances. 
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Students who are under the influence of any prohibited substance are not permitted 
to attend school or school functions and are treated as though they had the 
prohibited substance, as applicable, in their possession. 

4. Using, possessing, controlling, or transferring a weapon in violation of the 
"weapons" section of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video 
recording device, personal digital assistant (PDA), or other electronic device in 
any manner that disrupts the educational environment or violates the rights of 
others, including using the device to take photographs in locker rooms or 
bathrooms, cheat, or otherwise violate student conduct rules. Unless otherwise 
banned under this policy or by the Building Principal, all electronic devices must 
be kept powered-off and out-of-sight during the regular school day unless: (a) the 
supervising teacher grants permission; (b) use of the device is provided in a 
student's individualized education program (IEP); or (c) it is needed in an 
emergency that threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member's direct 
supervision and in the context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school 
officials. Examples of disobeying staff directives include refusing a District staff 
member's request to stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, 
wrongfully giving or receiving help during an academic examination, and 
wrongfully obtaining test copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does 
physical or psychological harm to another or any urging of other students to 
engage in such conduct. Prohibited conduct includes any use of violence, force, 
noise, coercion, threats, intimidation, fear, harassment, hazing, or other 
comparable conduct. 

10. Causing or attempting to cause damage to, or stealing or attempting to steal, 
school property or another person's personal property. 

11. Being absent without a recognized excuse; State law and Board policy regarding 
truancy control will be used with chronic and habitual truants. 

12. Being involved with any public school fiaternity, sorority, or secret society, by: 
(a) being a member; (b) promising to join; (c) pledging to become a member; or 
(d) soliciting any other person to join, promise to join, or be pledged to become a 
member. 



Morton Unit School District 709 7:190 

Page 3 of 6 

13. Being involved in gangs or gang-related activities, including displaying gang 
symbols or paraphernalia. 

14. Violating any criminal law, including but not limited to, assault, battery, arson, 
theft, gambling, eavesdropping, and hazing. 

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or 
adversely affects the school environment, school operations, or an educational 
function, including but not limited to, conduct that may reasonably be considered 
to: (a) be a threat or an attempted intimidation of a staff member; or (b) endanger 
the health or safety of students, staff, or school property. 

For purposes of this policy, the term "possession" includes having control, custody, or 
care, currently or in the past, of an object or substance, including situations in which the 
item is: (a) on the student's person; (b) contained in another item belonging to, or under 
the control of, the student, such as in the student's clothing, backpack, or automobile; (c) 
in a school's student locker, desk, or other school property; or (d) at any location on 
school property or at a school-sponsored event. 
Efforts, including the use of early intervention and progressive discipline, shall be made 
to deter students, while at school or a school-related event, from engaging in aggressive 
behavior that may reasonably produce physical or physiological harm to someone else. 
The Superintendent or designee shall ensure that the parenuguardian of a student who 
engages in aggressive behavior is notified of the incident. The failure to provide such 
notification does not limit the Board's authority to impose discipline, including 
suspension or expulsion, for such behavior. 
No disciplinary action shall be taken against any student that is based totally or in part on 
the refusal of the student's parenuguardian to administer or consent to the administration 
of psychotropic or psychostimulant medication to the student. 
The grounds for disciplinary action, including those described more thoroughly later in 
this policy, apply whenever the student's conduct is reasonably related to school or 
school activities, including but not limited to: 

1.  On, or within sight of, school grounds before, during, or after school hours or at 
any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event 
that bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an 
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attempted intimidation of a staff member; or (b) endanger the health or safety of 
students, staff, or school property. 

Disciplinarv Measures 
Disciplinary measures may include: 

1 .  Disciplinary conference. 
2. Withholding of privileges. 
3. Seizure of contraband. 
4. Suspension from school and all school activities for up to 10 days, provided that 

appropriate procedures are followed. A suspended student is prohibited from being 
on school grounds. 

5. Suspension of bus riding privileges, provided that appropriate procedures are 
followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite 
time period not to exceed 2 calendar years, provided that the appropriate 
procedures are followed. An expelled student is prohibited from being on school 
grounds. 

7. Notifying juvenile authorities or other law enforcement whenever the conduct 
involves illegal drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. IYotifying parentslguardians. 
9. Temporary removal from the classroom. 

10. In-school suspension for a period not to exceed 5 school days. The Building 
Principal or designee shall ensure that the student is properly supervised. 

11. After-school study or Saturday study, provided the student's parentiguardian has 
been notified. If transportation arrangements cannot be agreed upon, an 
alternative disciplinary measure must be used. The student must be supervised by 
the detaining teacher or the Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances 
community efforts to meet human, educational, environmental, or public safety 
needs. The District will not provide transportation. School administration shall use 
this option only as an alternative to another disciplinary measure giving the 
student andlor paredguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an 
alternative school program. 
Corporal punishment shall not be used. Corporal punishment is defined as slapping, 
paddling, or prolonged maintenance of students in physically painful positions, or 
intentional infliction of bodily harm. Corporal punishment does not include reasonable 
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force as needed to maintain safety for students, staff, or other persons, or for the purpose 
of self-defense or defense of property. 

Weapons 
A student who uses, possesses, controls, or transfers a weapon, or any other object that 
can reasonably be considered, or looks like, a weapon, shall be expelled for at least one 
calendar year, but no more than 2 calendar years. The Superintendent may modify the 
expulsion period and the Board may modify the Superintendent's determination, on a 
case-by-case basis. A "weapon" means possession, use, control, or transfer of: (1) any 
gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States Code, 
firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or use of a 
weapon as defined in Section 24- 1 of the Criminal Code; (2) any other object if used or 
attempted to be used to cause bodily harm, including but not limited to, knives, brass 
knuckles, billy clubs; or (3) "look-alikes" of any weapon as defined above. Any item, 
such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a 
weapon if used or attempted to be used to cause bodily harm. The Superintendent or 
designee may grant an exception to this policy, upon the prior request of an adult 
supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs, 
whether or not school-sponsored, provided the item is not equipped, nor intended, to do 
bodily harm. 

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the 
event that he or she: (1) observes any person in possession of a firearm on or around 
school grounds; however, such action nlay be delayed if immediate notice would 
endanger students under his or her supervision, (2) observes or has reason to suspect that 
any person on school grounds is or was involved in a drug-related incident, or (3) 
observes a battery committed against any staff member. Upon receiving such a report, the 
Building Principal or designee shall immediately notify the local law enforcement 
agency, State Police, and any involved student's parent/guardian. "School grounds" 
includes modes of transportation to school activities and any public way within 1000 feet 
of the school, as well as school property itself. 

Delegation of Authoritv 
Each teacher, and any other school personnel when students are under his or her charge, 
is authorized to impose any disciplinary measure, other than suspension, expulsion, 
corporal punishment or in-school suspension, that is appropriate and in accordance with 
the policies and rules on student discipline. Teachers, other certificated educational 
en~ployees, and other persons providing a related service for or with respect to a student, 
may use reasonable force as needed to maintain safety for other students, school 
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personnel, or other persons, or for the purpose of self-defense or defense of property. 
Teachers may temporarily remove students from a classroom for disruptive behavior. 
The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students 
is authorized to impose the same disciplinary measures as teachers and may suspend 
students guilty of gross disobedience or misconduct from school (including all school 
functions) and from riding the school bus, up to 10 consecutive school days, provided the 
appropriate procedures are followed. The School Board may suspend a student from 
riding the bus in excess of 10 school days for safety reasons. 

Student Handbook 
The Superintendent, with input from the parent-teacher advisory committee, shall prepare 
disciplinary rules implementing the District's disciplinary policies. These disciplinary 
rules shall be presented annually to the Board for its review and approval. 
A student handbook, including the District disciplinary policies and rules, shall be 
distributed to the students' parentdguardians within 15 days of the beginning of the 
school year or a student's enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $7151 et seq. 
Pro-Children Act of 1994, 20 U.S.C. $6081. 
105 ILCS 5110-20.5b, 511 0-20.14, 5110-20.28, 5110-20.35, 5110-21.7, 5110-21 .lo, 

511 0-22.6, 5110-27.1 A, 5110-27.1B, 5/24-24, 5/26-12, and 513 1-3. 
23 I11.Admin.Code $1.280. 

CROSS REF.: 5:230 (Maintaining Student Discipline), 6: 110 (Programs for Students At Risk of 
Academic Failure and/or Dropping Out of School and Graduation Incentives 
Program), 7:70 (Attendance and Truancy), 7: 130 (Student Rights and 
Responsibilities), 7: 140 (Search and Seizure), 7: 1 50 (Agency and Police 
Interviews), 7: 160 (Student Appearance), 7: 170 (Vandalism), 7:200 (Suspension 
Procedures), 7:2 10 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants 
in Extracurricular Activities), 7:270 (Administering Medicines to Students), 8:30 
(Visitors to and Conduct on School Property) 

ADOPTED: November 3, 1987 

REVISED: June 7, 1994 
REVISED: 
REVISED: 
REVISED: 
REVISED: 
REVISED: 
REVISED: 
REVISED: 
REVISED: 
REVIEWED: 

December 5, 1995 
July 14, 1998 
January 12, 1999 
January 1 1,2000 
May 1,200 1 
October 2, 2001 
January 22,2002 
June 12,2007 
December 10,2008 
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FONVILLE HENRl A 

From: Gordon,Matt [gordonm@delavanschools.com] 

Sent: Wednesday, July 08, 2009 8:33 AM 

To: FONVILLE HENRl A 

Cc: Parker, Mary; Harper, Staci 

Subject: bullying policy submitted to state 

Delavan Community School District #703 

RELATIONAL AGGRESSION / BULLYING POLICY 
Relational Aggression (RA), also commonly known as "Bullying" is defined as, "emotional violence 
and bullying behaviors focused on damaging an individual's social connections within the peer group." 
RA may be displayed in many different ways such as emotional, verbal, or physical intimidation 
including, but not limited to, verbal or written harassment, writings, or gestures. Bullying is any type of 
behavior (including cyber bullying) that is determined to be intimidating, hostile and offensive to 
another person including intentional conduct that has the effect of humiliation, embarrassment, or 
discomfort to the victim. If a student is subject to this type of behavior they need to report the behavior 
to a school official. 

Any type of bullying behavior will not be tolerated and the following consequences will apply. The 
appropriate disciplinary action will be determined based on the seriousness of the incident. 

Verbal Warning 
Peer Mediation 

+-Parent Notification and/or Meeting 
+-Detention 

In-School Suspension 
Out-of School Suspension 
Removal or Suspension from Extra-Curricular Activities andlor School Activities 
Recommended for Expulsion 

Matt Gordon 
Delavan Jr. 1 Sr. High School 
Principal 
"Go Panthers" 
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Harassment of Students Prohibited 

No person, ii~cluding a District employee or agent, or student, shall harnss, intimidate or bully anolher 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual oricnlation, or other protected group S ~ ~ L L I S .  The District will not tolerace 
harassing, intir~~idilting conduct, or bullyilig whcther verbal, physicil, or visual, that affecb the 
tangible benefils of educi~tion. that unreasonably interferes with a sludent's educational pet.formance, 
or that creaks an intimidating, hoslilc, or  offensive educi~tio~lal environment. Examples of prohibited 
conduct include name-calling, using derogalory sluts, causing psychological harm, threalening or 
causing physical hilr~n, ors wearing or possessing items depicting or implying hatred or prej~~dicc OF 
one of thc characteristics stated above. 

Cornpli~ints of harassment, intimidation or bnllying are handled according Lo the provisions on sexurrl 
harass men^ below. The Si~pcrintenden~ shall use reasonable measures ro inform staff members and 
students that the District will no1 tolante harassmen4 intimidation or bullying by including this policy 
in the appropriate handbooks. 

Scx11iil Harussnle~it Prohibited 

Sexual hartssn~enr of sutdenls is prohibited, Any person, including a districl employee or agent, or 
sludenl, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
fitvors, and engages in  other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

I .  Denies or limits the provisio~l of educational aid, benefits, services, or treatment; or tha~  
~tialteg such conduct a condition uf a student's academic status; or 

2. Has ttlc purpose 01% effect of: 

a .  Substantially interfering wilh a student's educational environmnenl; 
b. Creating an intimiciating, hostile. or offensive educational environmenl; 
c.  Depriving a student of educational aid. benefits, services, or rreattnent; or 
d.  Making submission to 01. rejection of such conduct the basis for academic decisions 

ii&~ting a student. 
'I'he tcniis "ir~iiriiidati~~g," "hostile," and "offensive" incluc~e conduct that has the effccl of 
humiliation. embnrrassmenl, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussio~~s of sexual experiences, teabing related LO sexual characteristics, and 
spreading rumors related to a purson's alleged sexut~i activities 

Students who believe tiley are victims of sexl~al harassment or have witnessed sexu;tl hsrdssment, art: 
encouraged to discuss the matter wilh the student Nondiscrimination Coordinator, Building Principal, 
Assiscant Ruildillg Principal, Dean of Sti~dents, or a Complaint Mantiger. Sti~dents may choose to 
report to a person of the student's s a w  sex. Complaints will be kept confidential to the extant 
possible given  he rleetl to investigate. Students who make good faith con~plsin~s will not. be 
disciplined, 

An allegal~on that one studant was sexually harassed by ailother studeat shall be referred to the 
Building Principal. Assistant 13uilding Principal, or Dwn of Studznls for appropriate action. 
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Tile Supcrinlendca shall inscr~ i a o  this policy the names, adc\rrssses, and telephone numbas of the 
District's current Noildiscrimination Coordi~lntor and Complaint Managers. At least one of these 
individuals will be female, itnd at least one will be male. 

Nondiscrimination Caordinator: 

-- 
Name 
Dorlald Board - 
Adtlrchs 
400 W. Pciirl St. 

.- 
N u m e  Narrie 
JefV I-lininan Kevin Dill 
Address Address 
400 W. Warl $1. 200 S. James SL. 

Trcmonl LL 61566 -- Trcmont L 61 568 
l'clephone: 309-925-205 1 l'elepl~one: 309-925-481 1 

'She S~~perinlenJanl shall use reiisor~able measures to inform shff me~tlbers and sludcnls that the 
District will no1 tolerate sexuiil harassment, such as by including this policy in the appropriate 
handboolcs. 

Any District employee who is determined, after an iiivesligation, to have engaged in sexual 
harassment will be subjecl ro disciplinary action up to and including discharge. Any District sludent 
who is determined, ufler an investigalion, to have engaged in sexual harassrrlent will be subject to 
disciplinary aclinn, includilzg but 1101 limited to, slispcnsion and expulsion c;onsistzn~ with the 
discipline policy. Any person making a knowingly false accusation regarding scxual harassunenl will 
likewise be suqjct:t Lo disciplinary action up to i ~ ~ d  including discharge, with regard to employees, or 
suspension and expulsion, wit11 regard to students. 

LEGAL REF.: Title 1X of the Educ;.~tional Amendments, 20 U.S.C, 5 168 I a sea. 
34 C.F.K. Pal? 106. 

23 1II.Admin.Code $200.10 seq. 

Ilavis v. Monroe County Roard of Education, 119 S.Ct. 166 1 (1999). 

I'rariklin v. Gwinnett Co. Public Schools, 112 S.Ct. I028 (1992). 

Gebscl- v. Lago Visla Independonl School District, 1 18 S.Ct. 1989 (1 998). 

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000) 

CROSS REF.: 2:26U (Uniform Grievance l'rocedure), 5:20 (Sexual Harassn~enlj, 7110 (Equul 
Educational Opporlunities); 7: 190 (Studen1 Discipline) 

ADOP'I'ED: May 2008 
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Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student shall harass, 
intimidate, or another student based upon a student's sex, color, race, religion, 
creed, ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. Spring Lake School District will not tolerate harassing, 
intimidating conduct, or bullying whether verbal, physical or visual, that affects the 
tangible benefits of education, performance, or that creates an intimidating, hostile or 
offensive educational environment. 

Examples of prohibited conduct include name-calling, using derogatory slurs, 
causing psychological harm, threatening or causing physical harm, or wearing or 
possessing items depicting or implying hatred or prejudice of one of the characteristics 
noted in paragraph number one. 

Complaints of harassment, intimidation or bullying should be directed to the 
District Superintendent. 

All reasonable measures to inform staff members and students that the District 
will not tolerate any means of harassment will be taken, including Student Handbook 
Notification. 

Legal Ref 105 ILCS 5/27-23.7(a) 
As amended by P.A. 95-349 

Cross Ref: 7:20 
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Students 
Preventinq Bullvinq. Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability 
to educate. Preventing students from engaging in these disruptive behaviors is an important 
District goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, 
creed, ancestry, national origin, physical or mental disability, sexual orientation, or 
other protected group status. 

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or 
any kind of aggressive behavior that does physical or psychological harm to another 
or any urging of other students to engage in such conduct; prohibited conduct 
includes any use of violence, force, noise, coercion, threats, intimidation, fear, 
harassment, bullying, hazing, or other comparable conduct. 

c. 7:3 10, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing 
behavior, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against 
retaliation for reporting such conduct. 

Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent 
these disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with 
State law and Board policy 6:60, Curriculum Content. This includes incorporating 
student social and emotional development into the District's educational program as 
required by State law and in alignment with Board policy 6:65, Student Social and 
Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) 
communicating the District's expectation - and the State law requirement - that teachers 
and other certificated employees maintain discipline, and (b) establishing a process for 
staff members to fulfill their obligation to report alleged acts of bullying, intimidation, 
harassment, and other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, 
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

6. Actively involves students' parentdguardians in the remediation of the behavior(s) of 
concern. This includes ensuring that all parentdguardians are notified, as required by 
State law, whenever their child engages in aggressive behavior. 
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7. Communicates the District's expectation that all students conduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process for 
commending or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentsiguardians. This includes 
annually disseminating information to all students and parentslguardians explaining the 
serious disruption caused by bullying, intimidation, or harassment and that these 
behaviors will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data 
on the nature and extent of bullying in the District's schools and, after identifying 
appropriate indicators, assesses the effectiveness of the various strategies, programs, and 
procedures and reports the results of this assessment to the Board along with 
recommendations to enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This 
includes prompting the Board to update the policy beginning every 2 years after its 
initial adoption and filing this policy with the Illinois State Board of Education after the 
Board adopts or updates it. 

LEGAL REF.: 405 ILS 4911 et seq. 
105 ILCS 5110-20.14, 5124-24, and 5127-23.7. 
23 111.Admin.Code 9 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 
6:60 (Curriculum Content), 6:65 (Student Social and Emotional 
Development), 7:20 (Harassment of Students Prohibited), 7: 190 (Student 
Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:310 (Restrictions on Publications and Written or Electronic 
Material) 

ADOPTED: January 2008 



FONVILLE HENRl A 

From: 
Sent: 
To: 
Subject: 

Cliff Cobert [CoberCli@epchs.kl2.il.us] 
Tuesday, July 07,2009 8:26 AM 
FONVILLE HENRl A 
Bullying Policy 

Attachments: 071 80.doc 

I 

07180.doc (44 
KB) 

Mr. Fonville. 

Please find attached East Peoria CHAD #309 Bullying Policy. Please let me know if you require additional 
information. 

Cliff Cobert, Superintendent 
East Peoria CHSD #309 
1401 E. Washington St. 
East Peoria, IL 6 16 1 1 
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Mr. Patrick Murphy 
JUN 9 2010 

Educator and School Development EDUCATOR AND EDUCki'Oti ANC 

Illinois State Board of Education SCHOOL DEVELOPMENT SCHOOL DEVELOPMENT 

I00 North First Street 
Springfield, lllinois 62777 

June 1,20 10 

Dear Mr. Murphy, 

I have attached the 201 0-201 1 bullyingharassment policy as found in the Washington 
High School student handbook. The policy was updated this spring to be consistent with 

1 ISBE policy. 

' Sincerely, 

Karen S. Stevens 
Dean of Students 

Mike Sluder Todd Hellrigel Craig Anderson Karen Stevens Scott Foster 
Director of Student Services Technology Director Athletic Director Dean of Student. Dean of Students 
rnsluder@wacohi.net thellrigel@wacohi.net canderson@wacohi. net kstevens@wacohi. net sfoster@wacohi.net 

MEMBER ILLINOIS ASSOCIATION OF SCHOOL BOARDS 



Visitors 
1.  Any person not a student or employee of WCHS or parent/guardian of an 

enrolled student, must secure a Visitor's Pass from Check-In desk. 
2. Visits by friends or relatives of students from other schools are not allowed 

during the school day. 
Harassment 

Harassment includes, but is not limited to race, color, nationality, sex, sexual ori- 
entation, ancestry, age, religion, creed, physical or mental disability, gender identity, 
order of protection status, status of being homeless, or actual or potential marital or 
parental status, including pregnancy, or other protected group status. All students, 
employees, and other members of the school community are expected to avoid any behav- 
ior or conduct toward any erson which could be interpreted as harassment. Any student 
who feels that harassment Ras occurred should notify a Dean, nurse, counselor, Adminis- 
trator, teacher, or school employee, and it will be handled in a confidential manner. 

Sexual Harassment w~l l  not be tolerated at WCHS. 
According to the Illinois Human Rights Act, sexual harassment is defined as the following: 

"Any unwanted or unwelcome sexual advances, requests for sexual favors, and 
other verbal or physical contact of a sexual nature constitute sexual harassment 
when such conduct has the purpose or effect of lntcrfer~ng w ~ t h  an ~ndlv~dual 's 
work/school pertbnnance or crcatlngan ~nllmldatlng, hosl~lc, or offensive \rforklng 
environment." Students who engage in sexual harassment on or off campus, or at 
school sponsored activ~ties will be subject to disciplinary actlons. Violators will be 
subject to one or more of the following opt~ons: verbal wamindpeer mediation, 
Saturday Detentiodparent conference, suspension, expulsion, andtor referral to 
civil authorities. 
Students who believe they are victims of sexual harassment are encouraged to discuss 

the matter with their counselor, the nurse, a Dean of Students or the Director of Student 
Services 
Hazine. 

Hazing is not allowed Hazing is construed as acts that occur on or off cam- 
pus that may include, but are not limited to, verbal abuse,  phys~ca l  abuse, o r  
any acts o f  intimidation or humiliation directed at any s tudent ,  staff mem- 
ber or school visitor on school grounds o r  at school sponsored events o r  activities. 

Violators will be subject to one or more ofthe following options: verbal wamindpeer 
mediation, Saturday Detention, parent conference, suspension, expulsion, andlor referral 
to civil authorities. 
Bullvinn 

Bullying includes, but is not limited to, race, color, nationality, sex, sexual ori- 
entation, ancestry, age, religion, creed, physical or mental disability, gender identity, 
order of protection status, status of being homeless, or actual or potential marital or 
parental status, including pregnancy, or other protected group status. 

The Administration and staff a t  WCHS feel that bullying is disruptive to the 
educational process and will not he tolerated. The Board of Education further de- 
fines "bullying"as gross disobedience or misconduct and, in compliance with Public 
Act 92-0260, authorizes the Administration to take appropriate action to ensure that 
WCHS is a safe and positive environment for the students to obtain an education. 

Any student who feels that "bullying" has occurred, on or off campus, should notify a 
Dean, Counselor,Administrator, teacher, school nurse, or other school employee. The report 
will be handled in a confidential manner. 
Definition: 

For the purposes of this policy, "bullying" shall be defined as physical or verbal con- 
duct, by one or more students, which serves to harass, demean, hum~liate, abuse, victimize, 
deny or exclude one or more students of this School District, or any other school district, 
from or in connection w~:h the pursuit of, panlclpatlon in, andlor enlo) ment of an) program 
or actlvlry, including academlc and nonacademic classes and cxtracurr~cular actlvltlcs, of- 



fered or sponsored by the School District or in any facility o erated by the Board of Educa- 
tion. Such conduct includes, but is not limited to, direct beRaviors (e.g., teas~ng, taunting, 
Intimidatin , threatening, name-calling, ridiculing, belittling, extorting, hitting, physical 
attacks andyor violence) and indirect behaviors (e.g., spreading rumors, causing social or 
psychological isolation). 
Violators w~l l  be subject to one or more of the following options. 

verbal warning w ~ t h  notification to parentiguardian, Saturday Detention, 
suspension, expulsion, and/or referral to civil author~ties 
In addition, any student suspended for "bullying" may reduce the time of the 
suspension by one-half if they provide proof that they have sought counseling 
services from any one of the following resources: 

1 .  School Counselor 
2. Psychiatrist, psycholog~st 
3 .  Family pastor, priest or rabbi 
4. Youth Outreach 
5 .  Child Family Service 
6. Catholic Social Service 
7. Mental Health Clinic 

This cond~tion must consist of written verification, within two (2) weeks of the 
offense, of entry w ~ t h  a counseling program with a certified counselor. A minimum 
of four (4) counseling sessions to address aggression, bullying and anger 
management is required. 

I .  Students driving to school are required to display a WCHS parking permit in 
the front window of their vehlcle. Parklng is permitted in the Jefferson Street 
and Wilmor Road football field lots in the designatedareas only. Students are 
required to park between !he lines in designated parklng spaces. Students can 
be ticketed rf a valid parklng permit is not properly displayed. 

2. Students shall enter and leave the school grounds in a proper driving manner. 
3.  Students are to lock their vehicles and leave the parking area immediately 

upon arrival. 
4. There is to be no loitering In cars or the parking lots dur~ng the school day 

(7:OO a.m. 4:00 p.m.). This includes sitting in cars beforelafter school, 
between classes, and during lunch hours. 

5 If school officials have reasonable suspicion that illegal, dangerous or stolen 
materials or substances (including alcohol) may be in a car parked in the 
school lots, they may search the car in order to protect the well being and 
safety of students. 

6 .  The school does not assume responsibility for vehicles, bicycles and personal 
articles that are damaged or stolen while on school property. 

7. Violators ofthe above, or other related school rules, will be subject to warning, 
op hours, revocation of privileges, Saturday Detention, suspension, andlor re- 
ferral to Civil Authorities. 

Student Lockers 
Students must not share lockers. Students must report all lockers that do not work 

properly to the Deans' Office. Lockers issued to students for use are owned and controlled 
by the school and are subject to inspection and search at any time. Searches may be con- 
ducted by an Administrator with or without the assistance of trained drug sniffing dogs. In 
addition, students will be required to lock their lockers with a school issued padlock. If the 
lock is not school issued, it will be cut off. 
Search and Seizure 

Students are, hereby, notified that school lockers, desks, storage facilities and other 
school property are subject to searches at any time, for any reason. Furthermore, students 
should have very limited expectations of prlvacy on school property and are hereby noti- 
fied that, in order to further the school's interest in the educational needs and safety of all 
students, the school may search any student's property ~ncluding bags, backpacks, clothing, 
purses, and automob~les, whenever the Administration deems necessary 
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Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or 
bully another student based upon a student's race, color, national origin, sex, sexual 
orientation, ancestry, age, religion, creed, physical or mental disability, status as homeless, or 
actual or potential marital or parental status, including pregnancy. The District will not 
tolerate harassing , intimidating conduct, or bullying whether verbal, physical, or visual, that 
affects the tangible benefits of education, that unreasonably interferes with a student's 
educational performance, or that creates an intimidating, hostile, or offensive educational 
environment. Examples of prohibited conduct include name-calling, using derogatory slurs, 
threatening or causing physical harm, or wearing or possessing items depicting or implying 
hatred or prejudice of one of the characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions 
on sexual harassment below. The Superintendent shall use reasonable measures to inform 
staff members and students that the District will not tolerate harassment, intimidation or 
bullying by including this policy in the appropriate handbooks. 

Sexual Harassment 

Sexual harassment of students is prohibited. An employee, District agent, or student engages in 
sexual harassment whenever helshe makes unwelcome sexual advances, requests sexual favors, 
and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on the 
basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect ofi 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such unwelcome conduct the basis for 

academic decisions affecting a student. 
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The terms "intimidating", "hostile", and "offensive" include conduct which has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include 
unwelcome touching, crude jokes or pictures, discussions of sexual experiences, teasing related 
to sexual characteristics, and spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual 
harassment, are encouraged to discuss the matter with the student Nondiscrimination 
Coordinator, Building Principal, Assistant Building Principal, or a Dean of Students. Students 
may choose to report to a person of the student's same sex. Complaints will be kept 
confidential to the extent possible given the need to investigate. Students who make good faith 
complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

Nondiscrimination Coordinator: 

Name: Tim Ruwe, Assistant Superintendent for Instruction & Personnel 
Address: Pekin Community Hiph School, 320 Stadium Drive, Pekin, IL 61554 

Telephone No. (309) 477-4228 

The Superintendent shall also use reasonable measures to inform staff members and students 
that the District will not tolerate sexual harassment, such as by including this policy in the 
appropriate handbooks. 

Any District employee who is determined, after an investigation, to have engaged in sexual 
harassment will be subject to disciplinary action up to and including discharge. Any student of 
the District who is determined, after an investigation, to have engaged in sexual harassment 
will be subject to disciplinary action, including but not limited to, suspension and expulsion 
consistent with the discipline policy. Any person making a knowingly false accusation 
regarding sexual harassment will likewise be subject to disciplinary action up to and including 
discharge, with regard to employees, or suspension and expulsion, with regard to students. 
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. 1681 et seq. 
34 C.F.R. Part 106. 
105 ILCS 5110-22.5 and 5127-1. and 5127-23.7. 
23 Ill. Admin. Code 5 1.240 and Part 200. 
Davis v. Monroe County Board of Education, 1 19 S. Ct. 166 1 (1 999). 
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 
Gebser v. Lago Vista Independent School District, 1 18 S. Ct. 1989 (1 998). 
West v. Derbv Unified School District No. 260, 206 F.3d 1358 (loth Cir., 2000). 

CROSS REF.:2.260 (Uniform Grievance Procedure), 5.20 (Sexual Harassment), 
7.10 (Equal Educational Opportunities); 7: 190 (Student Discipline) 

Adopted: November 19, 1996 
Revised: May 19,2008 
Revised: 23 February 2009 



Page 1 of 1 

FONVILLE HENRl A 

From: MURPHY PATRICK 

Sent: Monday, August 24,2009 8 5 9  AM 

To: FONVILLE HENRl A 

Subject: FW: PLEASE FIND HARASSMENT POLICY FOR PEKIN COMMUNITY HIGH 
SCHOOLDISTRICT 303, PEKIN, ILLINOIS, ATTACHED. 

Attachments: 7.20.doc 

Another policy 

(p.s. your welcome) 

Patrick Murphy 
Division Administrator 
Educator and School Development 
Illinois State Board of Education 
21 7.782.2948 

From: Rick White [mailto:rwhite@pekinhigh.net] 
Sent: Friday, August 21, 2009 2:04 PM 
To: MURPHY PATRICK 
Subject: PLEASE FIND HARASSMENT POLICY FOR PEKIN COMMUNITY HIGH SCHOOLDISTRICT 303, PEKTN, 
ILLIIVOIS, ATTACHED. 

Patrick Murphy 
Division Administrator 
Educator and School Development 
Illinois State Board of Education 

Dear Mr. Murphy: 

Please find School Board Policy 7.20, "Harassment of Students Prohibited," attached. 
If you have any questions regarding this matter as it pertains to Pekin High, please feel 
free to contact me. 

Rick 

Rick White 
Office of the Superintendent 
Pekin Community High School 
320 Stadium Drive 
Pekin, IL 61 554-5266 
309.477.421 6 [office] 
309.477.4376 [fax] 
309.231 .I575 [cell] 
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South Pekin Grade School 
206 West Main, P 0 Box 430 
South Pekin, IL 61564 

Phone 309-348-3695 
Fax 309-348-31 62 

Attn: k n l  ~ Q J ~ ~ ( E  Date: 7 - 6  -5 

From: S b L ~ @ ? k , l .  Gt37 

[ ]URGENT U Please Reply- d ~ e v i w  FYI 

Comments: 
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Andy Brooks 

From: 
Sent: 
To; 

Subject: 

Houchin, Rob [rhouchin@roe53.net] 
Monday, July 06, 2009 2140 PM 
Brooks, Andrew; Allaman, Chad; Cobert, Cliff; Davis, Jeanna; Beard, Donald; FRANCINE 
GHITALLA (fghitalla@gallatinriver.net); Owen, Gail; Dunnan, James; Moore, Jimmy; JOHN 
PRlNZ (rankinsupt@hotmail.com); Tignor, John; Wojtas, Joy; Marx, Kathryn; Link, Bill; 
Parker, Mary; Dickson, Robert; Davis, Paula; Houchln, Rob; Kilpatrick, Roger; SALLY 
MASEAR (smasear@tmcsea.org); Yamall, Steve; Susan Dudley (sdudley@d50schools.cm); 
Ingold, Tony; Reising, Wllllam 
bullying policy 

Here is where you send your bullying policy: 

Henri Fonville 
Hlinois State Board of Education 
Educator and School Development 
100 N. First St. 
Springfield, IL 62777 

FAX to Henri Fonville at 217-557-8392 

I just today received information from ISBE indicating that #52. #98 and #308 were the only schools to have filed their 
policies. 

Please note that the deadline is August 14. 

Rob 
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Students 

Preventing Bullyina. Intimidation. and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:190, Student Discipline. This plicy prohibits students from engaging in hazing or 
any kind of aggressive behavior that does physical or psychological harm to 
another or any urging of other students to engage in such conduct; prohibited 
conduct includes any use of violence, force, noise, coercion, threats intimidation, 
fear, harassment, bullying, hazing or other comparable conduct. 

b. 7:310, Restrictions On Publications And Written Or Electronic Material. This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including materials from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
act ' iea, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations 
or interferes with the rights of other students or staff members. 

c. * 
harassino or intimidatina a student based upon a student's sex. color, race, 
reliaion, creed, ancestw, national oriqin, ~hvsical or mental disability, sexual 
orientation, or other protected aroup status. 

Full implementation of the above policies includes: (a) conducting a prompt and 
thorough investigation of alleged incidents of bullying, intimidation, or harassing, 
behavrior, (b) providing each student who violates one or more of these policies with 
appropriate consequences and remedial action, and (c) protecting students against 
retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster 
bullying, intimidation, and harassment; this contemplates taking action to eliminate or 
prevent these disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance 
with State law and Board policy 6:60, Curriculum Content. This includes 
incorporating student social and emotional development into the District's 
educational program as required by State law and in alignment with Board policy 
6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging 
in bullying and the measures being used to accomplish it. This includes: (a) 
communicating the District's expectation - and the State law requirement - that 
teachers and other certificated employees maintain discipoline, and (b) establishing 
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a process for staff members to fulfill their obligation to report alleged acts of bullying, 
intimidation, harassment, and other acts of actual or threatened violence. 

5. Encourages all members of the school community, including students, parents, 
volunteers and visitors, to report alleged acts of bullying, intimidation, harassment, 
and other acts of actual or threatened violence. 

6. Actively involves students' parentslguardians in the remediation of the behavior(s) of 
concern, This includes ensuring that all parents/guardians are notified, as required 
by State law, whenever their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a 
proper regard for the rights and welfare of other students. This includes a process 
for corr~mending or acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This 
includes annually disseminating information to all students and parents/guardians 
explaining the serious disruption caused by bullying, intimidation, or harassment and 
that these behaviors will be taken seriously and are not acceptable in any form. 

9. Engages in ongoing monitoring that indudes collecting and analyzing appropriate 
data on the nature and extent of bullying in the District's schools and, after identifying 
appropriate indicators, assesses the effectiveness of the various strategies, 
programs, and procedures and reports the results of this assessment to the Board 
along with recommendations to enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This 
includes prompting the Board to update the policy beginning every 2 years after its 
initial adoption and filing this policy with the Illinois State Board of Education after the 
Board adopts or updates it. 

LEGAL REF.: 405 ILCS 4911 et seq. 

105 ILCS 511 0-20.1 4, 5/24-24, AND 5127-23.7 

CROSS REF.: 2:240 (Board Policy Development), 3230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus 
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct 
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on 
Publications and Written or Electronic Material) 

ADOPTED: April 17, 2009 



Bill Link, Ed.D. 
Superintendent of Schools 

501 Washington Street 
Pekin, lllinois 61554 

Office; 3091477-4740 
FAX: 3091477-4701 

E-Mail bill.link@pekin.net 

July 20,2009 

Henri Fonville 
Illinois State Board of Education 
Educator and School Development 
100 N. First St. 
Springfield, IL 62777 

Dear Mr. Fonville, 
Enclosed please find a copy of Policy 7:180 Preventing Bullying, Intimidation, and Harassment that 
was adopted by the Board of Education in February 2008 for Pekin Public Schools District 108. This 
policy may also be found on our website www.pekin.netlpekinlO8 by selecting Office of the 
Superintendent/Board of EducationJBoard Policies. 

Sincerely, 
i' 

Biii Link, Ed.D. 
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Students 

Preventina Bullvinn, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District goal. 
The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any kind 
of aggressive behavior that does physical or psychological harm to another or any urging of 
other students to engage in such conduct; prohibited conduct includes any use of violence, 
force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other 
comparable conduct. 

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy prohibits 
students from: 
i. accessing andlor distributing at school any written or electronic material, including 

material from the Internet, that will cause substantial disruption of the proper and orderly 
operation and discipline of the school or school activities, and 

ii. creating andior distributing written or electronic material, including Internet material and 
blogs, that causes substantial disruption to school operations or interferes with the rights of 
other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or 
intimidating a student based upon a student's sex, color, race, religion, creed, ancestry, national 
origin, physical or mental disability, sexual orientation, or other protected group status. 

Full implementation of the above policies includes: 

a. conducting a prompt and thorough investigation of alleged incidents of bullying, 
intimidation, or harassing behavior, 

b. providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and 

c. protecting students against retaliation for reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional pucitive disciplir,~ry actiocs. 

3. Includes bullying prevention and character instruction in all grades in accordance with State law 
and Board policy 6:60, Curriculum Content. This includes incorporating student social and 
emotional development into the District's educational program as required by State law and in 
alignment with Board policy 6:65 ,  Student Social and Emotional Developnzent. 

4. Fully informs staff members of the District's goal to prevent students from engaging in bullying 
and the measures being used to accomplish it. This includes: 

a. communicating the District's expectation - and the State law requirement -- that teachers 
and other certificated employees maintain discipline, and 

b. establishing a process for staff members to fulfill their obligation to report alleged acts of 
bullying, intimidation, harassment, and other acts of actual or threatened violence. 

5 .  Encourages all members of the school community, including students, parents, volunteers, and 
visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or 
threatened violence. 

7: 180 Preventing Bullying, Intimidation, and Harassment Page 1 of 2 



6. Actively involves students' parentslguardians in the remediation of the behavior(s) of concern. 
This includes ensuring that all parentslguardians are notified, as required by State law, whenever 
their child engages in aggressive behavior. 

7. Communicates the District's expectation that all students conduct themselves with a proper regard 
for the rights and welfare of other students. This includes a process for commending or 
acknowledging students for demonstrating appropriate behavior. 

8. Annually communicates this policy to students and their parentslguardians. This includes annually 
disseminating information to all students and parentslguardians explaining the serious disruption 
caused by bullying, intimidation, or harassment and that these behaviors will be taken seriously 
and are not acceptable in any form. 

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the 
nature and extent of bullying in the District's schools and, after identifying appropriate indicators. 
assesses the effectiveness of the various strategies, programs, and procedures and reports the 
results of this assessment to the Board along with recommendations to enhance effectiveness. 

10. Complies with State and federal law and is in alignment with Board policies. This includes 
prompting the Board to update the policy beginning every 2 years after its initial adoption and 
filing this policy with the Illinois State Board of Education after the Board adopts or updates it. 

LEGAL REF.: 405 ILS 4911 gt seq. 
105 ILCS 5110-20.14. 5124-24, and 5127-23.7. 
23 111.Admin.Code 5 1.280. 

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60 
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:3 10 (Restrictions on Publications and 
Written or Electronic Material) 

Adopted by the Board of Education February 2008 
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NORTH PEKIN - MARQUETTE HEIGHTS 
SCHOOL DISTRICT 102 ~ ' I  - .  ,< . :  

July 8,2009 

Henri Fonville 
Illinois State Board of Education 
Educator and School Development 
100 N. First Street 
Springfiled, IL 6277 

Re: 53-090-1020-02 North Pekin Marquette Heights School District 102 Bullying Policy 
Submission 

Dear Mr. Fonville: 

As required, I submit the enclosed copies of Board Policy 7:20,7:180 and 7:190 for our school 
district. The policies address bullying within our schools and consequences for unacceptable 
behaviors. 

Thank you for the reminder to submit a copy of this policy. 

Sincerely, 
\ 

Mike Dickson, Superintendent 

Georgetowne Middle School Rogers Elementary School 
5 1 Yates Road l09Rogers Road 

Marquette Heights, IL 61 554 Marquette Heights, IL 61 554 
309-382-3456 309-3 82-340 1 

Marquette Elementary School 
100 Joliet Road 

Marquette Heights, IL 61 554 
309-382-3612 



February 2008 
North Pekin Marquette Heights School District 7:20 

Students 

Harassment of Students Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student based upon a student's sex, color, race, religion, creed, ancestry, national origin, physical or 
mental disability, sexual orientation, or other protected group status. The District will not tolerate 
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student's educational performance, 
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited 
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or 
causing physical harm, or wearing or possessing iteins depicting or implying hatred or prejudice of 
one of the cliaracteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on 
the basis of sex, that: 

I .  Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 
b. Creating an intimidating, hostile, or offensive educational environment; 
c. Depriving a student of educational aid, benefits, services, or treatment; or 
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of 
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person's alleged sexual activities. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to 
report to a person of the student's same sex. Complaints will be kept confidential to the extent 
possible given the need to investigate. Students who make good faith complaints will not be 
disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action. 

Page 1 of 2 
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Preventing Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to 
educate. Preventing students from engaging in these disruptive behaviors is an important District 
goal. The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 7: 190, Student Discipline. This policy prohibits students from engaging in hazing or any 
kind of aggressive behavior that does physical or psychological harm to another or any 
urging of other students to engage in such conduct; prohibited conduct includes any use 
of violence: force. noise, coercion, threats, intimidation,. fear, harassment, bullying, 
hazing, or other comparable conduct. 

b. 7:3 10, Restrictions on Publications and Written or Electronic Material. This policy 
prohibits students from: (i) accessing andlor distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating andlor distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing or intimidating a student based upon a student's sex, color, race, religion, creed, 
ancestry, national origin, physical or mental disability, sexual orientation, or other 
protected group status. 

Full implementation of the above policies includes: (a) conducting a prompt and thorough 
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b) 
providing each student who violates one or more of these policies with appropriate 
consequences and remedial action, and (c) protecting students against retaliation for 
reporting such conduct. 

2. Examines the appropriate steps to understand and rectify conditions that foster bullying, 
intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. 

3. Includes bullying prevention and character instruction in all grades in accordance with State 
law and Board policy 6:60, Curriculun~ Content. This includes incorporating student social 
and emotional development into the District's educational program as required by State law 
and in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Fully informs staff members of the District's goal to prevent students from engaging in 
bullying and the measures being used to accomplish it. This includes: (a) communicating 
the District's expectation - and the State law requirement - that teachers and other 
certificated employees maintain discipline, and (b) establishing a process for staff members 
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and 
other acts of actual or threatened violence. 

5 .  Ellcourages all members of the school community, including students, parents, volunteers, 
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of 
actual or threatened violence. 
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February 2008 
North Pekin Marquette Heights School District 7: 190 

Students 

Student Discipline 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1 .  Using, possessing, distributing, purchasing, or selling tobacco materials. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3 .  Using, possessing, distributing, purchasing, or selling: 

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 
b. Any anabolic steroid not administered under a physician's care and supervision. 
c. Any prescription drug when not prescribed for the student by a licensed physician or 

when used in a manner inconsistent with the prescription or prescribing physician's 
instructions. 

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: 
(a) that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student's use of asthma or other legally prescribed inhalant medications. 

e. "Look-alike" or counterfeit drugs, including a substance not containing an illegal drug or 
controlled substance, but one: (a) that a student believes to be, or represents to be, an 
illegal drug or controlled substance; or (b) about which a student engaged in behavior that 
would lead a reasonable person to believe that the student expressly or impliedly 
represented to be an illegal drug or controlled substance. 

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4.  Using, possessing, controlling, or transferring a weapon in violatiori of the "weapons" section 
of this policy. 

5 .  Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all 
electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless: (a) the supe~~is ing  teacher grants permission; (b) use of the device is provided in a 
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The grounds for disciplinary action, including those described more thoroughly later in this policy, 
apply whenever the student's conduct is reasonably related to school or school activities, including 
but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3.  Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Disciplinary Measures 

Disciplinary measures may include: 

1.  Disciplinary conference. 

2. Withholding of privileges. 

3. Seizure of contraband. 

4. Suspension from school and all school activities for up to 10 days, provided that appropriate 
procedures are followed. A suspended student is prohibited from being on school grounds. 

5 .  Suspension of bus riding privileges, provided that appropriate procedures are followed. 

6. Expulsion from school and all school-sponsored activities and events for a definite time 
period not to exceed 2 calendar years, provided that the appropriate procedures are followed. 
An expelled student is prohibited from being on school grounds. 

7 .  Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal 
drugs (controlled substances), "look-alikes," alcohol, or weapons. 

8. Notifying parentslguardians. 

9. Temporary removal from the classroom 

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or 
designee shall ensure that the student is properly supervised. 

1 1 .  After-school study or Saturday study, provided the student's parentlguardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

12. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure giving the student andlor parentlguardian the choice. 

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative 
school program. 

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students' parentslguardians within 15 days of the beginning of the school year or a student's 
enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. $715 1 g seq. 
Pro-Children Act of 1994, 20 U.S.C. $6081. 
105 ILCS 511 0-20.5b, 5110-20.14, 5110-20.28, 5110-20.35, 5110-2 1.7, 5110-2 1.10, 

5110-22.6, 511 0-27.1 A, 5110-27. lB, 5124-24, 5126-1 2, and 513 1-3. 
23 111.Admin.Code $1.280. 

CROSS REF.: 5:230 (Maintaining Student Discipline), 6: 1 10 (Programs for Students At Risk of 
Academic Failure andlor Dropping Out of School and Graduation Incentives 
Program), 7:70 (Attendance and Truancy), 7: 130 (Student Rights and 
Responsibilities), 7: 140 (Search and Seizure), 7: 150 (Agency and Police 
Interviews), 7: 160 (Student Appearance), 7: 170 (Vandalism), 7:200 (Suspension 
Procedures), 7:2 10 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants 
in Extracurricular Activities), 7:270 (Administering Medicines to Students), 
7:3 1 0 (Restrictions on Publications and Written or Electronic Material), 8:3 0 
(Visitors to and Conduct on School Property) 
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