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Harassment of Students Prohibited 1

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated

above. 2

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks. 4

1 State or federal law controls this policy’s content.

2 This sentence is optional. While hate speech is not specifically mentioned in this paragraph, any hate speech used to
harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual
incidences when hate speech interfered with the educational environment. West v. Derby Unified Sch. Dist., 206 F.3d 1358
(10th Cir. 2000). The following addition is based on this case; absent documentation of hate speech occurrences, this
option’s inclusion will probably violate the First Amendment:

District employees and students shall not at school, on school property, or at school activities, wear or have in
their possession any material, either printed or in their own handwriting, that is divisive or creates ill will or hatred
based on race, religion, or sexual orientation. (Examples: clothing, articles, material, publications or any item that
denotes Ku Klux Klan, Aryan Nation-White Supremacy, Black Power, Neo-nazi, or any other “hate” group. This
list is not intended to be all-inclusive.)

An ISBE rule prohibits schools from discriminating against students on the basis of sexual orientation (23
Ill. Admin.Code §1.240). The Ill. Human Rights Act prohibits a school from denying a student “the full and equal enjoyment
of [its] facilities, goods, and services” on the basis of sexual orientation (775 ILCS 5/5-101(11), amended by P.A. 95-668).
However, the Act does not provide a remedy for “charges involving curriculum content, course content, or course offerings,
conduct of the class by the teacher or instructor, or any activity within the classroom or connected with a class activity such
as physical education.” It defines sexual orientation as the “actual or perceived heterosexuality, homosexuality, bisexuality,
or gender related identity, whether or not traditionally associated with the person’s designated sex at birth,” (775 ILCS 5/1-
103(O-1). The Act permits schools to maintain single-sex facilities that are distinctly private in nature, e.g., restrooms and
locker rooms (775 ILCS 5/5-103).

Gender identity is included in the definition of sexual orientation in the Ill. Human Rights Act; boards that want to
highlight this frequently misunderstood status should add gender identity to the list of protected classifications.

3 The State legislature has found that bullying behavior has been linked to other forms of antisocial behavior including
sexual harassment and violence. The statute defines bullying prevention to mean and include instruction about: (1)
intimidation, (2) student victimization, (3) sexual harassment, (4) sexual violence, and (5) strategies for student centered
problem solving regarding bullying (105 ILCS 5/27-23.7(a), as amended by P.A. 95-349).

4 105 ILCS 5/27-23.7(d), as amended by P.A. 95-349, requires school dlSlTlCtS to commumcate its policies on bullying
to-its students and their parents/guardians on an annual basis.
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Sexual Harassment Prohibited

Sexual harassment of students is prohibited. 5 Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on

the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

Substantially interfering with a student’s educational environment;

Creating an intimidating, hostile, or offensive educational environment;

Depriving a student of educational aid, benefits, services, or treatment; or

Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

oo

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’s same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. 6 At least one of these
individuals will be female, and at least one will be male.

5 Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any educational
program or activity receiving federal financial assistance (42 U.S.C. §2000h). The sample policy’s definition of sexual
harassment does not distinguish between welcome and unwelcome behaviors - each is prohibited if it has a result described

in sub-paragraph | or 2. See Mary M. v. North Lawrence Community School Corp., 131 F.3d 1220 (7th Cir., 1997) (An

eighth grade student did not need to show that a school employee’s sexual advances were “unwelcome” in order to prove
sexual harassment.).

School districts are liable for damage awards for an employee’s sexual harassment of a student in limited situations.
Liability occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice
of and is deliberately indifferent to the employee’s misconduct. Gebser v. Lago Vista Independent School District, 118 S.Ct.
1989 (1998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent
to sexual harassment, of which they have actual knowledge, that is so severe, pervasive, and objectively offensive that it can
be said to deprive the victims of access to the educational opportunities or benefits provided by the school. Davis v. Monroe
County Board of Education, 119 S.Ct. 1661 (1999).

6 Title IX regulations require districts to identify the person, address, and telephone number of the individual
responsible for coordinating the district’s compliance efforts. o
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Nondiscrimination Coordinator:

Name

Address

Telephone

Complaint Managers:

Name Name
Address Address
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks. 7

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

7 In addition to notifying students of the Uniform Grievance Procedure, a district must notify them of the person(s)
designated to coordinate the district’s compliance with Title IX (34 C.F.R. Part 106.8(a). A comprehensive student
handbook can provide required notices, along with other important information to recipients. The handbook can be
developed by the building principal, but should be reviewed and approved by the superintendent and school board.
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 CF.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 Ml.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 {Equal
Educational Opportunities), 7:190 (Student Discipline)

Updated November 2008
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Student Discipline 1

Prohibited Student Conduct
The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco materials. 2

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. 3 Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish). 4

b. Any anabolic steroid not administered under a physician’s care and supervision. 5

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance:
(a) that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance. 6

f. Drug paraphemalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances. 7

1 All districts must have a policy on student discipline, including corporal punishment (105 ILCS 5/10-20.14; 23
Il Admin.Code §§1.280). Teachers and other certificated employees must maintain discipline (105 ILCS 5/24-24).

Given the unique concems facing school officials, school disciplinary codes are not required to be drafted as narrowly
or with the same precisions as criminal statutes. Bethel School Dist. v. Fraser, 106 S.Ct. 3159 (1986).

2 Federal law prohibits smoking within schools by anyone (Pro-Children Act of 1994, 20 U.S.C. §6081). Districts that
fail to comply risk a civil penalty of up to $1,000 per violation per day. See policy 8:30, Visitors to and Conduct on School
Property, for more information.

3 Alcoholic beverages are defined in 235 ILCS 5/1-3.01 to 3.05.

4 Controlled substance is defined in 720 ILCS 570/102; cannabis is defined in 720 ILCS 550/3. Either spelling,
“marihuana” or “marijuana,” is correct; however, “marijuana” is more common.

5 Anabolic steroid is defined in 720 ILCS 570/102.

6 “Look-alike” and counterfeit substances are defined in 720 ILCS 570/102. “Look-alike” drugs should be defined; an
unpublished Ill. Court of Appeals decision in 2000 found a board policy prohibiting possession of “look-alikes” to have
vagueness problems. ‘

7 Drug paraphernalia is defined in 720 ILCS 600/2.

7:190 Page 1 of 8

©2008 Policy Reference Education Subscription Service
Illinois Association of School Boards
Please review this material with your school board attorney before use.



Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

4.  Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section
of this policy.

5.  Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all
electronic devices must be kept powered-off and out-of-sight during the regular school day
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a
student’s individualized education program (IEP); or (c) it is needed in an emergency that
threatens the safety of students, staff, or other individuals. 8

6.  Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

7.  Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8.  Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, and wrongfully obtaining test
copies or scores.

9.  Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such conduct. 9
Prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, hazing, or other comparable conduct. 10

8 105 ILCS 5/10-21.10 prohibits student possession of electronic paging devices, but State law leaves to local boards
the discretion whether to prohibit student possession of cellular phones (105 ILCS 5/10-20.28). Camera phones are now
common and their misuse could seriously invade a student’s privacy. A board wanting a sweeping prohibition may use the
following alternative for item 5:

Using or possessing a cellular telephone, electronic signaling device, two-way radio, video recording device,
and/or other telecommunication device, unless authorized and approved by the Building Principal.

Making a video recording or live video transmission of another person without their consent in a restroom, locker
room, or changing room is a felony (720 ILCS 5/26-4, as added by P.A. 95-265).

9 105 TLCS 5710-20.14 requires boards, in consultation with their parent-teacher advisory committees and other
community-based organizations, to include provisions in their student discipline policy to address aggressive behavior,
including bullying. Implementing procedures must include a method for informing parents/guardians when their child or
ward engaged in aggressive behavior as well as early intervention procedures based upon available community and district
resources. See 7:190-E, Aggressive Behavior Reporting Letter and Form.

A person commits a felony hate crime when, by reason of the actual or perceived race, color, creed, religion, ancestry,
sexual orientation, disability, or national origin of another person, he or she commits assault or battery (720 ILCS 5/12-7.1).
The penalty is heightened when the offense is committed in a school or administrative facility.

10 All districts must have a policy on bullying (105 ILCS 5/27-23.7(d), as amended by P.A. 95-349). See policy 7:180,
Preventing Bullying, Intimidation, and Harassment.

7:190 Page 2 of 8

©2008 Policy Reference Education Subscription Service
Illinois Association of School Boards
Please review this material with your school board attorney before use.



10.  Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

11.  Being absent without a recognized excuse; State law and School Board policy regarding
truancy control will be used with chronic and habitual truants. 11

12.  Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member. 12

13.  Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphemalia. 13

14.  Violating any criminal law, including but not limited to, assault, battery, arson, theft,
gambling, eavesdropping, and hazing.

15.  Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property. 14

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: () on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (¢) in a school’s student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event. 15

Efforts, including the use of early intervention and progressive discipline, shall be made to deter
students, while at school or a school-related event, from engaging in aggressive behavior that may
reasonably produce physical or physiological harm to someone else. The Superintendent or designee

A trial court’s order enjoining a student’s expulsion for committing aggressive behavior was overturned in Wilson ex
rel. Geiger v. Hinsdale Elementary School Dist. 181, 810 N.E.2d 637 (Ill.App.2, 2004). The board expelled an 11-year-old
student for bringing 2 CDs to school containing a song entitled, “Gonna Kill Mrs. Cox's Baby.” Mrs. Cox was the student’s
pregnant science teacher. The student was expelled for the remainder of the school year for violating the district’s policy
prohibiting aggressive behavior. The Court of Appeals reversed the trial court’s temporary restraining order (that had
stopped the penalty’s imposition until after a trial) finding that the student had violated school rules subjecting him to
exclusion and that the penalty was not unreasonable, arbitrary, capricious, or oppressive. The district’s policy prohibiting
aggressive behavior was substantially identical to the PRESS policy.

See also Gendelman v. Glenbrook North High School and Northfield Township Schoo! District 225, 2003 WL
21209880 (N.D.II1., 5-21-03)(student suspensions for hazing were upheld).

11 105 ILCS 5/26-2a, 5/26-9, and 5/26-12. See policy 6:110, Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program, and 7:70, Attendance and Truancy.

12 State law requires schools to suspend or expel any student who engages in this activity (105 ILCS 5/31-3).

13 See Kelly v. Board of Educ. of McHenry Community High School Dist. 156, 2007 WL 114300 (N.D.IIL.,
2007)(upheld student’s expulsion for drawing gang symbols while at school; testimony that the danger posed by gang signs
and the presence of gangs at school supported the board’s insistence on strict enforcement of board policy prohibiting gang
related behavior and made expulsion a proper remedy). Significantly, the General Assembly recognized in 105 ILCS 5/27-
23.7(a), dmended by P.A. 95-198, that “[g]iven the higher rates of criminal offending among gang members, as well as the
availability of increasingly lethal weapons, the level of criminal activity by gang members has taken on new importance for
law enforcement agencies, schools, the community, and prevention efforts.”

740 ILCS 147/15 et seq. allows a school district to bring a civil suit against a gang, gang officers, or gang members for
losses it suffers due to their criminal activity.

14 A catchall provision, e.g., this one, gives staff members authority to respond to unforeseen situations.

If the board adopts a mandatory uniform policy (see 7:165, School Uniforms), add the following item to the list as
number 16: “Failing to comply with the mandatory uniform policy, but only after repeated attempts to secure compliance,
such as conferences with parents/guardians, have been unsuccessful.”

15 “Possession” should be defined to avoid vagueness problems.
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shall ensure that the parent/guardian of a student who engages in aggressive behavior is notified of
the incident. 16 The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.
No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student. 17
The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student’s conduct is reasonably related to school or school activities, including
but not limited to: 18
1. On, or within sight of, school grounds before, during, or after school hours or at any time;
2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;
3. Traveling to or from school or a school activity, function, or event; or
Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property. 19

16 See footnote 9.

17 Mandated by 105 ILCS 5/10-20.36, as amended by P.A. 95-331.

18 A school’s power over students does not cease when students leave the campus. However, Illinois statutes do not
describe when a school may suspend or expel a student. Thus, board policy must provide a jurisdictional statement telling
students and staff the circumstances under which the district will take disciplinary action. Rules taking jurisdiction of off-
campus misconduct generally survive the test of reasonableness if they are limited to situations having a direct nexus to the
school. Jurisdictional rules in board policy should generally be as broad as possible in order to give staff members authority
to respond to unforeseen situations. However, a countervailing interest concemns liability for off-campus student injuries,
i.e., the greater the jurisdiction a district is willing to impose, the greater the scope of liability it may be assuming.
Ultimately, a decision whether to discipline for off-campus misconduct requires a factual inquiry to determine the degree of
nexus and impact on the school. There are many decisions on disciplining a student for off-campus misconduct; for
examples, see: Morse v. Frederick, 551 U.S., No. 06-278(2007) (held school’s compelling interest in stopping student drug
abuse allows schools to prohibit student speech that maybe reasonably regarded as promoting illegal drug use). Boucher v.
School District of Greenfield, 134 F.3d 821 (7th Cir., 1998)(upheld expulsion for off-campus speech — an article explaining
how to hack into the school’s computers); Giles v. Brookville Area School District, 669 A.2d 1079 (Pa. Commw.
1995)(upheld expulsion for selling marijuana to another student off-campus where negotiations took place on campus); J.S.
v. Bethlehem Area School District, 807 A.2d 847 (Pa., 9-25-2002)(suspension upheld for posting on a private web site
derogatory, offensive, and threatening statements directed toward a teacher); Wisnieski v. Board of Education of Weedsport
Cent. School District., No. 06-3394-cv (2™ Cir. July 5, 2007), uphold suspension for off-campus speech - an instant message
icon illustration a pistol firing a bullet at teacher’s head with words “kill Mr. Vandernolen.”); but see, Doe v. Pulaski County
Special School, 263 F.3d 833 (8th Cir., 2001)(expulsion for writing a letter at home referring to killing his girlfriend
violated the student’s free speech rights).

Note that the law is different regarding participants in athletics and extracurricular activities. See policy 7:240, Conduct
Code for Participants in Extracurricular Activities.

19 Suspending or expelling a student for off-campus misconduct is problematic when the school’s jurisdiction is
premised on nothing more than “the student’s presence at school may reasonably be considered to create an interference
with school purposes or an educational function.” If possible, other grounds for jurisdiction should be added. The factual
context will determine jurisdiction. Even when there is no other jurisdictional ground, if the nature of the conduct is
particularly troublesome, a detrimental impact on the school can be inferred. See Doe v. Superintendent of Schools of
Stoughton, 767 N.E.2d 1054 (Mass., 5-16-2002)(suspension for off-campus commission of a felony was upheld).
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Disciplinary Measures 20
Disciplinary measures may include: 21

1. Disciplinary conference.

2. Withholding of privileges.

3. Seizure of contraband.

4. Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. 22 A suspended student is prohibited from being on school grounds.
Suspension of bus riding privileges, provided that appropriate procedures are followed. 23
Expulsion from school and all school-sponsored activities and events for a definite time

period not to exceed 2 calendar years, provided that the appropriate procedures are
followed. 24 An expelled student is prohibited from being on school grounds. 25

7. Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

8. Notifying parents/guardians.

9. Temporary removal from the classroom.

10. In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised. 26

11. After-school study or Saturday study, 27 provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

o

20 Aside from procedural due process protection, students have a constitutional substantive due process right. This
right protects them from an abuse of government power which “shocks the conscience.” While the scope of substantive due
process is very limited, it is available to students who believe they were subject to arbitrary and excessive discipline.
Generally, however, school officials need not fear being found guilty of a substantive due process violation. Federal courts
are loath to second-guess school officials.

An example of the judicial reluctance to interfere is Tun v. Whitticker, 398 F.3d 899 (7th Cir., 2005). A student named
Brandon brought a substantive due process claim against the school for expelling him without evidence of wrongdoing.
Brandon and three others were expelled for allowing nude pictures of themselves to be taken in the school shower. After
Brandon appealed using the school’s procedures, the expulsion was rescinded and his record expunged of any reference to
the incident. Brandon, however, brought a federal court action alleging that his substantive due process rights were violated.
While the Court believed that school officials overacted to boys “just horsing around,” it did not believe the expulsion
amounted to a substantive due process violation - it fell short of the required “shocks the conscience” standard.

21 Most school attorneys advise against using a grade reduction as a disciplinary measure. One case upheld the
application of such a policy. Knight v. Board of Education, 348 N.E.2d 299 (Ill. App. 4, 1976). Another case, however,
found unconstitutional, a grade reduction policy requiring 9-week grades to be reduced 4% for each day of a suspension.
Smith v. School City of Hobart, 811 F.Supp. 391 (N.D.Ind., 1993).

22 105 TLCS 5/10-22.6. The next sentence is optional.

23 1d.

24 105 ILCS 5/10-22.6. The Indiana Supreme Court upheld a policy to deny semester credit to a student expelled
anytime during the semester. South Gibson School Board v. Sollman, 768 N.E.2d 437 (Ind. 5-24-02). An optional provision,
such as the following, should first be discussed with the board’s attorney before adoption:

Unless the Building Principal determines otherwise, a student expelled anytime during a semester will be denied
credit for the semester regardless of whether the student had completed sufficient course work to eamn a passing
grade before being expelled.

25 Optional (105 ILCS 5/10-22.6).

26 State law does not cover in-schoo! suspensions. Generally, an educational program must be included in an in-school
suspension; otherwise, it may become a regular suspension with procedural requirements.

27 Teachers may not be required to teach on Saturdays (105 ILCS 5/24-2).
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12. Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational, environmental, or public safety needs. 28 The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure giving the student and/or parent/guardian the choice.

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative
school program. 29

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property. 30

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that can
reasonably be considered, or looks like, a weapon, shall be expelled for at least one calendar year, but
no more than 2 calendar years. 31 The Superintendent may modify the expulsion period and the Board
may modify the Superintendent’s determination, on a case-by-case basis. 32 A “weapon” means
possession, use, control, or transfer of: (1) any gun, rifle, shotgun, a weapon as defined by Section
921 of Title 18, United States Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-1 of the Criminal Code; (2) any other
object if used or attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes” of any weapon as defined above. 33 Any item, such as a
baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a weapon if used or
attempted to be used to cause bodily harm. 34 The Superintendent or designee may grant an exception
to this policy, upon the prior request of an adult supervisor, for students in theatre, cooking, ROTC,
martial arts, and similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm. 35

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that
he or she: (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed if immediate notice would endanger students under his or her
supervision, (2) observes or has reason to suspect that any person on school grounds is or was

28 Optional. See Hemdon v. Chapel Hill-Carrboro City Bd., 89 F.3d 174 (C.A. 4 1996)(upheld policy requiring
students to complete community service in order to graduate).

29 105 ILCS 5/10-22.6.

30 This paragraph paraphrases 105 ILCS 5/24-24.

31 Boards must expel a student for at least one calendar year who brings a firearm to school (105 ILCS 5/10-22.6; see
also the Gun-Free Schools Act, 20 U.S.C. §7151 et seq.). Boards may expel a student for a definite time period up to 2
calendar years (Id.). Districts must report their school-by-school, weapons-related expulsions to the State Board of
Education (20 U.S.C. §7151 et seq.).

32 Federal law allows the “chief administering officer” to modify expulsions (Gun-Free Schools Act, 20 U.S.C. §7151
et seq.). 105 ILCS 5/10-22.6 allows the superintendent to modify the expulsion duration and the board to modify the
superintendent’s determination. Analyzing the student’s circumstances on a case-by-case basis may avoid a judicial finding
that an expulsion is too severe. See Washington v. Smith, 618 N.E.2d 561 (11l.App., 1993).

33 105 ILCS 5/10-22.6.

34 While State law does not specify these examples, they are permissible according to 105 ILCS 5/10-22.6. When
preparing for a due process hearing, a building principal should have a copy of any State or federal law - not just The School
Code - that they will refer to.

35 Optional.
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involved in a drug-related incident, or (3) observes a battery committed against any staff member. 36
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
law enforcement agency, State Police, and any involved student’s parent/guardian. 37 “School
grounds” includes modes of transportation to school activities and any public way within 1000 feet of

the school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated educational employees, and other persons providing a related
service for or with respect to a student, may use reasonable force as needed to maintain safety for
other students, school personnel, or other persons, or for the purpose of self-defense or defense of
property. 38 Teachers may temporarily remove students from a classroom for disruptive behavior. 39
The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of
gross disobedience or misconduct from school (including all school functions) and from riding the
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. 40
The Board may suspend a student from riding the bus in excess of 10 school days for safety
reasons. 41

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, 42 shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.

36 105 ILCS 5/10-27.1A, 5/10-27.1B, and 5/10-21.7. “School grounds” includes the real property comprising any
school, any conveyance used to transport students to school or a school-related activity, and any public way within 1,000
feet of any school ground. To satisfy the reporting requirement, ISBE created the School Incident Reporting System (SIRS),
a web-based application on IWAS for schools to report incidents electronically. Reporting on SIRS does not satisfy the
requirement to report incidents to local law enforcement authorities.

37 1d. State law imposes this duty to report firearm possession only on school officials; this duty may be also imposed
on volunteers and community members. Only staff members, however, are vulnerable to committing a petty offense for their
failure to report, and only staff members are protected from civil or criminal liability that might arise as a result of making a
report (although the liability potential for anyone making a report is remote).

The building principal must notify the student’s parents/guardians only when the alleged offense is firearm possession.
The policy expands this notification duty; a board disinclined to do this should substitute the following sentence:

Upon receiving such a report, the Building Principal or designee shall immediately notify the applicable local law
enforcement agency, State Police, and, if a student is reportedly in possession of a firearm, also the student’s
parents/guardians.

38 Required by 105 ILCS 5/24-24 and 23 11l Admin.Code §1.280.

391d. ,

40 Required by 105 ILCS 5/10-22.6.

41 1d.

42 The board must establish and maintain a parent-teacher advisory committee to develop guidelines on student
discipline. See policy 2:150, Committees. This policy’s dissemination requirements are from 105 ILCS 5/10-20.14.

A comprehensive student handbook can provide notice of the school’s conduct rules, extracurricular and athletic
participation requirements, and other important information. The handbook can be developed by the building principal, but
should be reviewed and approved by the superintendent and board.
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LEGAL REF.

CROSS REF.:

Gun-Free Schools Act, 20 U.S.C. §7151 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

23 TIl.Admin.Code §1.280.

2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),
6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out
of School and Graduation Incentives Program), 7:70 (Attendance and Truancy),
7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:150
(Agency and Police Interviews), 7:160 (Student Appearance), 7:170
(Vandalism), 7:180 (Preventing Bullying, Intimidation, and Harassment ), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restrictions on Publications and Written or Electronic
Material), 8:30 (Visitors to and Conduct on School Property)

Updated February 2008
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HOOPESTON AREA l/ el
COMMUNITY UNIT SCHOOL DISTRICT #11

Cheneyville East Lynn Hoopeston Rankin Wellington
i 615 East Orange
Hank Hornbeck, Superintendent Hoapaston. 1L 60942

(217) 283-6668
Fax.(217) 283-5431

July 6, 2009

in

Henri Fonville

Illinois State Board of Education
Educator and School Development
100 North First Street

Springfield, Illinois 62777

Dear Mr. Fonville:

I'sent you a copy of our Aggressive Behavior/ Bully Policy via email on July 6, 2009.
Enclosed is a hard copy of the same document. Thank you.

Respectfully,

e

Hank Hornbeck
Superintendent of Schools



Hoopeston Area CUSD #11

Aggressive Behavior Policy/Bulling Policy

Hoopeston Area CUSD #11 prohibits students from using any form of type of
aggressive behavior that does physical or psychological harm to someone else
and/or urging other students to engage in such conduct. Prohibited aggressive
behavior includes, but is not limited to, without limitation, the use of force, noise,
coercion, threats, intimidation, fear, bullying, or as deemed by the school district,
any other comparable conduct. The parent or custodian of a student who
exhibits a prohibited aggressive behavior will be contracted by the school
administration. This notification will also include early intervention procedures
intended to help the student avoid repetition of the behavior.



* Potomac Community School District #10

Patrick Murphy

Division Administrator

Uermilion

7915 US Rte. 136
Potomac, IL 61865
Phone ¢217-987-6155 Fax ¢217-987-6663
Jamie Ann Dorsey
Superintendent
Connie Alexander

Assistant Principal
June 18, 2009 BT A e

Educator and School Development

ISBE
100 N. First St.

Springfield, IL 62777

Dear Mr. Murphy:

Included with this letter is a copy of the bully policy for Potomac CUSD #10, 54-092-
0100-26. If you need any other information about this matter, please contact me at
dorseyja@potomac.k12.il.us.

Sincerely,

mie Ann Dorsey

Potomac Pride Built on Character



5.8

Student Discipline

5.81 Prohibited Student Conduct: The school administration is authorized to
discipline students for gross disobedience or misconduct, including, but not
limited to:

9. Engaging in any kind of aggressive behavior that does physical or
psychological harm to another or any urging of other students to engage in such
conduct. Prohibited conduct includes any use of violence, force, noise, coercion,
threats, intimidation, fear, harassment, bullying, hazing or other comparable
conduct.
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FONVILLE HENRI A

From: Johnson, Crystal [johnsoncl@rossville.k12.il.us]
Sent: Tuesday, August 04, 2009 2:23 PM

To: FONVILLE HENRI A

Subject: Bullying Policy

Attachments: Policy 720.doc; Policy 720 AP.doc

These are the Bullying Policies for Rossville-Alvin Grade School District 7.

Thanks,

Crystal Johnson

8/4/2009
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Harassment of Students Prohibited 1

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above. 2

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks. 4

The Toomates wre notwtended 1w be part of the adopied pobicy: they should be removed belore the policy is adopied.

1 State or federal law controls this policy’s content.

2 This sentence is optional. While hate speech is not specifically mentioned in this paragraph, any hate speech used to
harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual
incidences when hate speech interfered with the educational environment. West v. Derby Unified Sch. Dist., 206 F.3d 1358
(10th Cir. 2000). The following addition is based on this case; absent documentation of hate speech occurrences, this
option’s inclusion will probably violate the First Amendment:

District employees and students shall not at school, on school property, or at school activities, wear or have in
their possession any material, either printed or in their own handwriting, that is divisive or creates ill will or hatred
based on race, religion, or sexual orientation. (Examples: clothing, articles, material, publications or any item that
denotes Ku Klux Klan, Aryan Nation-White Supremacy, Black Power, Neo-nazi, or any other “hate” group. This
list is not intended to be all-inclusive.)

An ISBE rule prohibits schools from discriminating against students on the basis of sexual orientation (23
Ill.Admin.Code §1.240). The Ill. Human Rights Act prohibits a school from denying a student “the full and equal enjoyment
of [1ts] facilities, goods, and services” on the basis of sexual orientation (775 ILCS 5/5-101(11), amended by P.A. 95-668).
However, the Act does not provide a remedy for “charges involving curriculum content, course content, or course offerings,
conduct of the class by the teacher or instructor, or any activity within the classroom or connected with a class activity such
as physical education.” It defines sexual orientation as the “actual or perceived heterosexuality, homosexuality, bisexuality,
or gender related identity, whether or not traditionally associated with the person’s designated sex at birth,” (775 ILCS 5/1-
103(O-1). The Act permits schools to maintain single-sex facilities that are distinctly private in nature, e.g., restrooms and
locker rooms (775 ILCS 5/5-103).

Gender identity is included in the definition of sexual orientation in the 11l. Human Rights Act; boards that want to
highlight this frequently misunderstood status should add gender identity to the list of protected classifications.

3 The State legislature has found that bullying behavior has been linked to other forms of antisocial behavior including
sexual harassment and violence. The statute defines bullying prevention to mean and include instruction about: (1)
intimidation, (2) student victimization, (3) sexual harassment, (4) sexual violence, and (5) strategies for student centered
problem solving regarding bullying (105 ILCS 5/27-23.7(a), as amended by P.A. 95-349).

4 105 ILCS 5/27-23.7(d), as amended by P.A. 95-349, requires school districts to communicate its policies on bullying
to its students and their parents/guardians on an annual basis.
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Sexual Harassment Prohibited

Sexual harassment of students is prohibited. 5 Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:
a. Substantially interfering with a student’s educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’s same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. 6 At least one of these
individuals will be female, and at least one will be male.

Fhe Tootnores are not intended to be part af the adopted pohiey: they should be remos ed betore the policy is adopted.

S Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any educational
program or activity receiving federal financial assistance (42 U.S.C. §2000h). The sample policy’s definition of sexual
harassment does not distinguish between welcome and unwelcome behaviors - each is prohibited if it has a result described
in sub-paragraph 1 or 2. See Mary M. v. North Lawrence Community School Corp., 131 F.3d 1220 (7th Cir., 1997) (An
eighth grade student did not need to show that a school employee’s sexual advances were “unwelcome” in order to prove
sexual harassment.).

School districts are liable for damage awards for an employee’s sexual harassment of a student in limited situations.
Liability occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice
of and is deliberately indifferent to the employee’s misconduct. Gebser v. Lago Vista Independent School District, 118 S.Ct.
1989 (1998). Schools are Jiable in student-to-student sexual harassment cases when school agents are deliberately indifferent
to sexual harassment, of which they have actual knowiedge, that is so severe, pervasive, and objectively offensive that it can
be said to deprive the victims of access to the educational opportunities or benefits provided by the school. Davis v. Monroe
County Board of Education, 119 S.Ct. 1661 (1999).

6 Title IX regulations require districts to identify the person, address, and telephone number of the individual
responsible for coordinating the district’s compliance efforts.
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Nondiscrimination Coordinator:

Name

Randy Hird
Address

350 N. Chicago St.

Rossville, IL 60963
Telephone 217-748-6666

Complaint Managers:

Name Name

Crystal Johnson Liz Braddock

Address ~ Address

350 N. Chicago St. 350 N. Chicago St.
Rossville, IL 60963 Rossville, IL 60963
Telephone 217-748-6666 Telephone 217-748-6666

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks. 7

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

The foomotes are not intended (o be part ol the adopied policy: they should he removed before ihe policey is adopted.

7 In addition to notifying students of the Uniform Grievance Procedure, a district must notify them of the person(s)
designated to coordinate the district’s compliance with Title IX (34 C.F.R. Part 106.8(a). A comprehensive student
handbook can provide required notices, along with other important information to recipients. The handbook can be
developed by the building principal, but should be reviewed and approved by the superintendent and school board.
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 CF.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 Ill. Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)
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Students

Administrative Procedure - Harassment of Students Prohibited

Actor Action

Building Principal or | Distribute and publicize School Board policy 7:20, Harassment of Students
Designee Prohibited, and School Board policy 2:260, Uniform Grievance Procedure
using various methods. Take measures to prevent harassment of students,

including: 1

1. Conduct periodic harassment awareness training for all school staff,
including administrators, teachers, and guidance counselors.

2. Conduct periodic age-appropriate harassment awareness training for
students.

3. Establish discussion groups in which students can discuss what
constitutes harassment and how to respond to it in the school setting.

4. Survey students to determine if harassment is occurring at school.
5. Conduct periodic harassment awareness training for parents/guardians.

6. Work with parents/guardians and students to develop and implement
age-appropriate, effective measures for addressing harassment.

7. Determine when extra supervision and precaution should be taken, such
as, when: two or more students seem to be in conflict with each other;
there have been previous incidents of harassment, sexual assaults,
threats, or bullying around perceived sexual orientation; or a specific
student has had prior disciplinary violations.

8. Have a process in place to: (1) inform all relevant staff members who are
responsible for supervising a student with a history of violent or sexually
inappropriate behavior, and (2) keep the student constantly supervised.

9. Regularly train staff regarding: (1) their classroom and non-classroom
supervisory responsibilities, e.g., during a school-sponsored event,
before and after school, while students wait for the school bus, between
classes, during lunch, and at recess, (2) behaviors that may be an
indicator of sexual or physical violence against another student, and (3)
what to do when they observe an unusual and disruptive student.

10. Identify areas in the school building that are isolated (e.g., restrooms,
locker rooms, hallways while classes are in session, stairwells, and
empty rooms) and take extra steps to make them safe.

| 11. Immediately notify the police and relevant parents/guardians when an

Fhe Toomotes should e remieve! berore the material i< ased.

1 See the US. Department of Education’s pamphlet, “Sexual Harassment: It’s Not Academic,”
http://ed.gov/about/offices/list/ocr/docs/ocrshpam.html. In addition to being strong preventative measures, taking the steps
listed in this procedure will provide a district with good evidence to defend a lawsuit alleging sexual harassment.
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Actor Action
assault or attempted assault has occurred.
Nondiscrimination Thoroughly and promptly investigate allegations of harassment by:

Coordinator and/or
Grievance Complaint
Manager

1. Distributing Board policy 2:260, Uniform Grievance Procedure, to any
person upon request;

2. Following Board policy 2:260, Uniform Grievance Procedure;

3. Notifying a student’s parents/guardians that they may attend any
investigatory meetings in which their child is present;

4. Keeping the complaining parents/guardians informed of any
investigation’s progress; and

5. Keeping confidential all information about an investigation and the
statements of students and other witnesses. The Superintendent shall be
kept informed of an investigation’s progress.

All District Staff

Immediately report to the Illinois Department of Children and Family

Members Services any situation that provides you with reasonable cause to believe that
a child may be an abused child or a neglected child. Promptly notify the
Superintendent and Building Principal that you made a report.
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Catlin School District #5 700.25

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 715.01, Student Discipline. This policy prohibits students from engaging in hazing or
any kind of aggressive behavior that does physical or psychological harm to another or
any urging of other students to engage in such conduct; prohibited conduct includes any
use of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

b. 730.06, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 700.20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual orientation, or other
protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 625, Curricuium Conieni. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 665, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Adopted: January 10, 2008 Page 1 of 2



Catlin School District #5 700.25

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior,

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 NNl.Admin.Code §1.280.

CROSS REF.: 275 (Board Policy Development), 500.25 (Maintaining Student Discipline), 625
(Curriculum Content), 665 (Student Social and Emotional Development), 700.20
(Sexual Harassment), 715.01 (Student Discipline), 710.08 (Bus Conduct), 715.07
(Misconduct by Students with Disabilities), 715.09 (Conduct Code for
Participants in Extracurricular Activities)
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GEORGETOWN-RIDGE FARM communiTy uniT RECEIVED
400 W. WEST STREET

GEORGETOWN, IL 61846 AUG 1 4 2009
217 662-8488 N
217 662-3402 FAX EDUCATOR AND
QOL DEVELOPMENT
MARY MILLER JUNIOR HIGH GEORGETOWN- FARM
414 W. WEST STREET HIGH SCHOOL
GEORGETOWN, IL 61846 500 MULBERRY STREET
217 662-6606 GEORGETOWN, IL 61846
217 662-6345 FAX 217 662-6716
“Where Quality Counts™ 217 662-3404 FAX
RIDGE FARM ELEMENTARY
305 S. STATE STREET PINE CREST ELEMENTARY
RIDGE FARM, IL 61870 505 KENNEDY DRIVE
217 247-2210 GEORGETOWN, [L 61846
217 247-2205 FAX 217 662-6981

August 13’ 2009 217 662-3413 FAX

Illinois State Board of Education
Attn.: Mr. Henri Fonville

100 North First Street
Springfield, IL. 62777-0001

Dear Mr. Fonville,

I am enclosing with this letter Georgetown-Ridge Farm Board of Education “anti-
Bullying’ policies, (BOE Policies # 7:180 & 7:20).

Thank you for your interest in the Georgetown-Ridge Farm Community Unit School
District # 4 Schools. If you have any further questions you may reach our Unit Office at
217-662-8488.

Educationally yours,

S Ad_

Gregory A. Irwin, Superintendent
Georgetown-Ridge Farm Community Unit District #4

cc: Mr. Mike Metzen, Regional Superintendent of Schools, ROE # 54, Danville, IL



R
Georgetown-Ridge Farm CUSD # 4 ECE’ VEB 7:180
Al
Students 614 2009

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

c. 7310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (1) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

L2

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.
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Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

. Comphies with State and federal law and is in alignment with Board policies. This includes

prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the [llinois State Board of Education after the Board adopts or
updates it.

LEGAL REF: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 IH.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline}, 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED: August 10, 2009

7:180
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Georgetown-Ridge Farm CUSD # 4 7:20

Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’s same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.
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The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male. ‘

Nondiscrimination Coordinator:

Gregory A. Irwin, Superintendent

217-662-8488

Complaint Managers:

Steve Sliva, GRF High School Principal ~ Lisa Gocken, MMJH Principal

Georgetown-Ridge Farm High School ~~ Mary Miller Junior High School
Address

500 Mulberry Street, Georgetown, IL 61846 414W. West Street, Georgetown, IL 61846

217-662-6716 217-662-6606

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

LEGAL REF.: Title 1X of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 1LCS 5/1-101 et seq.
23 1ll.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).

CROSS REF : 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)

ADOPTED: August 10, 2009

7:20 Page 2 of 2
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OMMUNITY SCHOOLS
Unit District No, 2 ‘ Home of the first "night” high schocl footbali game, 1928
125 Ellsworth
Westville, L 61883-1233
Phone (217) 267-3141
Fax (217) 267-3144

July 6, 2009

Henri Fonville

lllinois State Board of Education
Educator and School Development
100 North First Street

Danville, IL 61832

Dear Mr. Fonville:

Please find our district policy concerning bullying as required by code. Please let me
know if you have any questions.

*Seth Miller, Dir. of Operations, *Kathy Hendricks, Office Manager, *Lynn Hepburn, Accounts Payable, *Brenda Tayior, Payroll



Westville School District 2 718

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student's ability to learn and a school’s
ability to educate. Preventing students from engaging in these disruptive behaviors is an
important District goal. The Superintendent or designee shall develop and maintain a
program that:

a. Fully implements and enforces each of the following Board policies:

b. 700.201, Sexual Harassment. This policy prohibits any person from harassing or
intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual orientation, or other
protected group status.

c. 719, Student Discipline. This policy prohibits students from engaging in hazing
or any kind of aggressive behavior that does physical or psychological harm to
another or any urging of other students to engage in such conduct; prohibited
conduct includes any use of violence, force, noise, coercion, threats, intimidation,
fear, harassment, bullying, hazing, or other comparable conduct.

d. 731.01, Restrictions on Publications and Written or Electronic Material. This
policy prohibits students from: (i) accessing and/or distributing at school any
written or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the
school or school activities, and (ii) creating and/or distributing written or electronic
material, including Internet material and blogs, that causes substantial disruption
to school operations or interferes with the rights of other students or staff
members.

Full implementation of the above policies includes: (a) conducting a prompt and
thorough investigation of alleged incidents of bullying, intimidation, or harassing
behavior, (b) providing each student who violates one or more of these policies with
appropriate consequences and remedial action, and (c) protecting students against
retaliation for reporting such conduct.

1. Examines the appropriate steps to understand and rectify conditions that foster
bullying, intimidation, and harassment; this contemplates taking action to eliminate
or prevent these disruptive behaviors beyond traditional punitive disciplinary actions.

2. Includes bullying prevention and character instruction in all grades in accordance
with State law and Board policy 660, Curriculum Content. This includes
incorporating student social and emotional development into the District's
educational program as required by State law and in alignment with Board policy
665, Student Social and Emotional Development.

3. Fully informs staff members of the District's goal to prevent students from engaging
in bullying and the measures being used to accomplish it. This includes: (a)
communicating the District's expectation — and the State law requirement — that
teachers and other certificated employees maintain discipline, and (b) establishing
a process for staff members to fulfill their obligation to report alleged acts of bullying,
intimidation, harassment, and other acts of actual or threatened violence.



4. Encourages all members of the school community, including students, parents,
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment,
and other acts of actual or threatened violence.

5. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required
by State law, whenever their child engages in aggressive behavior.

6. Communicates the District’s expectation that all students conduct themselves with a
proper regard for the rights and welfare of other students. This includes a process
for commending or acknowledging students for demonstrating appropriate behavior.

7. Annually communicates this policy to students and their parents/guardians. This
includes annually disseminating information to all students and parents/guardians
explaining the serious disruption caused by bullying, intimidation, or harassment and
that these behaviors will be taken seriously and are not acceptable in any form.

8. Engages in ongoing monitoring that includes collecting and analyzing appropriate
data on the nature and extent of bullying in the District's schools and, after
identifying appropriate indicators, assesses the effectiveness of the various
strategies, programs, and procedures and reports the results of this assessment to
the Board along with recommendations to enhance effectiveness.

9. Complies with State and federal law and is in alignment with Board policies. This
includes prompting the Board to update the policy beginning every 2 years after its
initial adoption and filing this policy with the lllinois State Board of Education after
the Board adopts or updates it.

LEGAL REF.: 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 lll. Admin.Code §1.280.

CROSS REF.: 224 (Board Policy Development), 523 (Maintaining Student Discipline),
660 (Curriculum Content), 665 (Student Social and Emotional
Development), 720 (Harassment of Students Prohibited), 719 (Student
Discipline), 722 (Bus Conduct), 723 (Misconduct by Students with
Disabilities), 724 (Conduct Code for Participants in Extracurricular
Activities), 731 (Restrictions on Publications and Written or Electronic
Material)

ADOPTED: JULY 2008
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FONVILLE HENRI A
cushI¥= |
From: Scott Watson [watsons@bismarck.k12.il.us])
Sent: Tuesday, August 04, 2009 1:51 PM
To: FONVILLE HENRI A
Subject: Bullying Policy

Attachments: 0720.doc

Here is Bismarck-Henning CUSD builying policy as requested.

Scott Watson, Asst. Superintendent

8/4/2009
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Students MG 42009
OR AND
Harassment of Students Prohibited SCH%%L\,_%\;VELOPMENT

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
religion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’s same sex. Complaints will be kept confidential to the extent

7:20 Page 1 of 3
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possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Randy Hird, Superintendent
Name

PO Box 350

Address

Bismarck, IL 61814

(217) 759-7261

Telephone

Complaint Managers:

Laura Girton, Elementary Principal Scott Watson, High School Principal
Name Name

PO Box 50 PO Box 350

Address Address

Bismarck, IL 61814 Bismarck, IL 61814

(217) 759-7251 (217) 759-7291

Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.
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LEGAL REE.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 ILCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq.
23 TIl. Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)
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AJCHS N - S 7000
N | Students '
Prohibition of Harassment, Intlmldatlon and Bullylng

| The Anna-Jonesboro Community High School District #81 is commltted to a
safe and civil educational environment for all students, employees, volunteer
and patrons, free from harassment, intimidation or builying, “Harassment,

i “Intimidation or bullying” means any intentional written, verbal, or physrcal act
' W when the intentional written, verbal, or physical act:

« Physically harms a student or damages the student's property; or
~+ Has the effect of subs‘tantially inte'rfering with a 'stude'nt-’s education-‘ or o

" Is severe, persistent, or pervasive that It creates an Intimidating or threatemng B
educational environment; or

» Has the effect of substantially disrupting the orderly 'operation of the school.

Nothing in this policy requires the affected studént to possess a characteristic that is a
perceived basis for the harassment, lntlmldqhon or bullytng, or otherdlstrngulshmg
" characteristic.

Harassment rnt|m|dat|on or bullying can take many forms including: slurs, rumors,
jokes, innuendo's, demeaning comments, drawing cartoon's, pranks, gestures,

- physical attacks, threats, or other written, oral or physical actions, “Intentional acts”

- refers to the“mdrvrdual s chonce to engage m the act rather than the ultrmate |mpact of
the actlon(s) ‘ , _

This policy is not Intended to prohlblt eXpressron of rellglous phrlosophlcal or polmcal
-~ views, provided-that the expression does not substantially disrupt the education
environment. Many behaviors that do not rise to the level of harassment, intimidation,
- or bullying may still be prohlbrted by other dlstrlct pollmes or burtdmg, classroom or
program rules. , _

.Counsellng correttive drsmpllne ‘and/or referral 16 law enforcement will be used to
change the behavior of the perpetrator and. remedrate the impact on the victim. This
includes appropﬁate mterventron(s) réstoration of a positive climate, and support for*

~ vietims and others impacted by the violation. False reports or retaliation for

harassment, lntlmrdatron or-bullying also eonst:tutes vrolatrons of thls policy. -

The' Supenntendent is authorized to direct the deVeIopment and tmplementatlon of
| procedures addressing the elemants of this policy, consistént with the complaint and
- investigation components of procedure 700 09 Sexual Harassment

'LEG. REF. :

34 C.F.R. Part106.

105 1LCS 5/10-225
© 775ILCS5/1:101-etdeq.

Lhion - n



" 23 INl. Admin Code § 1.240 and part 200 .
- Davis v. Monroe County Board of educatlon 119 S. Ct1661 (1999)
CROSS REF. : (Sexual Harassment) 700 09 : '

'-"Ze A&M 5/’9/"" B,» %w A ATCHS /Smﬁ
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Dongola Unit School District 66 | 7180

Students

Preventmg Bullying, lntlmndation, and Harasgment

Bullying, intimidation, and harassment dnmmsh a student’s ablhty to lcam and a school’s ability to -
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal.. The Supcnntendcnt or designee shall develop and maintain a program that:

1. Fully mxp]emcnts and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or asy
urging of other students to-engage in such conduct; prohibited conduct includes any use -
of violence, . force, noise, coercion, threats, intimidation, fear, harassment, bullymg,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Matenal This policy

_ prohibits students from: ), accessing and/or- distributing at - school any. written or:
‘electronic " material, ircluding material from the Internet, that will cause substantial -
disniption of the proper and orderly operation and discipline of the school or -school
.activities, and (ii) creating and/or dxstnbuung written of clectmmc material, including.
Internet material and blogs, that causes substantial disruption to school opcrauons or

_ interferes with the rights of other students or staff members, -

~c. .7:20, ‘Harassment of Students Prohibited. ‘This policy prohxbxts any pmon ﬁ'om_
S ha:assmg or unumdatmg a student based upon a student’s sex, color, race, religion, creed,

.~ ancestry, national origin, physx¢al or. mental disability, sexual orientation, or ‘other

'pmtected group status. ;
¢ =~ Full implementation of the above policies-includes: (a) conducting a prompt and thorough
. investigation of alleged incidents of bullymg, intimidation, or harassing - ‘behavior, (b)
Tl prb’vzdmg each™ smdent 'who' wdlates one'‘or “miore of these policies ‘with ‘approptiaté
R eonsequences “#nd - remedml actmn and (c) protectmg students agamst ‘retaliation’ ‘for
" "‘reporting $uch conduct:

2. Examines the appropnate stéps to undcrstand and rectify conditions. that foster bullying,
-intimidation; aind-harassment; this contcmplatcs taking action to ellmmate or preyent these
disruptive: behnvaoxs bcyond tradmonal punitive disciplinary actions.”

‘3. This mclud&s incorporating stodént social and’ émotional dcveloprnent into’ the Dlstnct s"
educauonal pmgmm ‘as requn‘ed by State law ‘and ih ahgnmcnt with' Board pohcy 6:65;
’ Smdem Socxal and Emo:wnal Development :

4. Fu]ly mforms staﬁ' membm of the¢ sttnct s goal to. prevent students fmm engagmg in,
bullying and the.measures being used to accomplish. it. This’ mcludcs (a) commuhicating .
the District’s expéctation - :and. the--State: law requirement - that teachers. and .other
certificated employees maintain discipliie; and (b) establishing a process for staff members
to fulfill- their :obligation to-report- alleged -acts :of bullymg, mtlmldallon, harassnmt and

_ other acts of actual or threatened violeace.

5. Encourages all members of the. school commumty, mcludmg students, ‘pareiits; volumm "
and 'visitors, to report alleged acts ‘of bullymg, mt1m1dauon, harassment and othcr acts of
o actual or tlmtcned \nolcncc

7180, o icoan oo o w . Pagelofd.



-Actively involves students’ parcnts/guardlans in the remediation of the behavior(s) of - '

concern. This includes ensuring that all parents/guardians are notified, as required by State

" law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

_ Annua]]y communicates this policy to students and their parents/guardians. This includes

snnually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, afier identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment 10 the Board along wnh recommendations to enhance

-effectiveness.

. Complies with State and federal law and is in ahgnmcnt W1th Board. pohc:es “This inchades
'promptmg 'thie Board to ‘update the policy beginning every 2 years after its initial adoption

and filing this policy with the lllmms State Board of Education afier the Board ‘adopts or
updatcs it.

LEGALREF:. -40SILS 49/1 efseq:.

.. 105 u.css/mrzo;m 5424, and5I27-237
.= v 23:Dl:Admin Code §1.280.. :

CROSS REF.: ' 2:240 (Boird Policy Developmént), 5:230 (Mamtammg Stadent D1sc1plmc) '6: 60

7:180

ADOPTED: May28 zoos

(Cumcuhmi Cotrtent),/6:65 (Student Social and Emotiona) Development), 7:20 -
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Jonesboro CCSD 43

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to'learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use

. of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
m . hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual orientation, or other
protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

APPROVED 6/17/2008
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Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 1ll.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

APPROVED 6/17/2008
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" October 2007 7:180
Students
Preventing Bu \ lnt m:datlon and Harassment 1 |

Bullymg mmmdanon and harassment diminjsh a student’s ability to lea.m and 8 schoo] s ability to
educate. Preventing students from engaging in these disruptive behaviors is. an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies: 2

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibitéd conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, hamssment, bullying,

- hazing, or other-comparable conduct.
b.. 7:310, Restrictions on Publications and Wntten or Electronzc Material. This pohcy .
- prohibits students from: - (i) accessing and/or distributing at school any written or-
- electronic material, including material from the Internet, that will cause substantial
~ disruption of the proper and orderly operation and discipline of the school.or school
- activities, and (i) creating and/or distribiiting written or electronic material, including
Internet material and blogs, that, causes substantial disruption to- school operations or
N interferes with the rights of other students or staff members. 3 ..

“¢: 7:20; Harassment of Students Prohibited. - This policy prohibits any person from
harassing ot intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical ‘or mental dlsabxhty, sexual oncntanon or other
protcctcd group status.

Full implementation of the above po”hcxes mcludes (3) COnductmg a prompt and thorough
mvestzgatxon of allcged incidents of bullymg, mtmudanon -or ha.rasswg behavior, - ('b)

Ihe ﬂmmmn s n-)l (ntenued 10, be pﬂrt ot Ahe '\do ‘l-d pohu (hey should L‘m removeu L tlowt w polxcv is 1dnp\ad

. 1. All districts must have & policy og bullying (105 TLCS §/27-23.7, & amendod by P A. 95-349) The policy must be
ﬁJod with ISBE; {tinust be updated every 2 years and pain filed With ISBE.

State law does not. specify the content of the bullying plicy.. This sample pohcy s fust paragraph and the numbqed
paragraphs allow 2 school board o cons1dcr its 30:15 fot elurunanng and prcvcntmg bullymg, 8 board should amend the
sample policy accordingly. .

State law réquiires that boards aanually commumcate thexr bu]lymg pohcy to studepts agd their parents/guardnns (see’
item 8 in the policy). This may be accomplished, in pan by including excerpts from this pohcy, such a5 the following, in the
student handbook:

Bullying, intitidation, and harasrmant dummsb 4 student’s ability to leamn and a school’s abxhty to educate. These

behaviers will be taken senously and are ot acceptxble in sny form. Preventing studénts from engaging in these

disruptive behaviors is dchjeved by fully enforcing th&se Board pohc;es [zm'erf ntlas and :ummams bf f:pplxcable

policies, 8., a through ¢ in she sample policy] -

Full implerentation of these policies includes pmvxdu\g each smdent who violates ons or moré of them vmh '
. appdr;pmte conSoqumces and remedial acnon as-well as protecting | students against reralmxon for repomnz suph
_conduct

2 Be sure the referetioed board. policies, as adopted locally, contain the lmgt:axe pmphra::ed in this policy. If not,
either substitute. similer language from the: locally u,dopted board pohcles on the same’ wplcs, or Just mscn the utlw ﬁ'om
relevant locally adopted policies. - = - ‘

- 3-School officials st pmceed carefully beforc disciplining a student for out-of-school conduct A school's auxhomy
over off-campus expression is much more limited than. expression on school grounds. However, school officials may -
generally: (1) remove & student from extracurricutar activities. when the conduct code for participation requires students to
conduct themseives at all imes ay g0od citizens and exeraplars of tye schiool (ses 7:240; Conduct Code for Pamcgvam in
EztrammcularAcnvmas) -and (2) suspsnd or expcl s studsnt from schoo! attendance when tho studcnt s expmsnon causes
substantial distuption to school operations. . . ] . ‘
7:180 , o PagelofB.

~ ©2007 Policy Re.fcrem:e Education Subscription Scrvxcc
Ifliriois Assdcistion of School Boards ‘
- Please review this mategia] with your school board attomey before uss.



Anna Community Co‘nsolidat@d School District #37.

‘ providing each student who violates one: or more of . these policies with appropnate
consequences and’ remedial action, and © protectmg students against retahandn for
rcportmg such conduct. _ _

2. | Examines the appropriate steps to understand and rectify condmons that foster bullying,
* intimidation, and harassment; this contemplates taking action to eliminate or prevent these
* distuptive behaviors beyond traditiona) punitive disciplinary actions. ' :

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. 4 This includes incorpérating student social
and emotional development into the District’s educatjonal program as required by State law
and in alienment with Board pohcy 665, Student Social and Emotional Development, §

4. Fully informs staff members of the D1stnct s goal to prevent students from engaging in
bullying and the measures being nsed to accomplish it. This -includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other -
certificated employees maintain discipline, 6 and (b) establishing a process for staff members

* to fulfill their obligation to report alleged acts of bullying, intimidation, harassment ‘and
: othcr acts of actua] or threatened wolence

5. Encouraacs all members of the school community, including students, parents volunteers,
and visitors, to report alleged acts of bullying, mnrmdanon, harassxnent and other acts of
actual or threatened violence.

6. Actively involves students’ parents/guardlans in the remediation of the behavxor(s) of |
concern. ‘This includes ensiring that all parents/guardians ate nouﬁed, as requueﬂ by State'
1aw, whenever their child engages-in agpressive behavior. 7 ‘ .

7. Commumcates the District’s expectation that all stadents conduct themselves with a proper
* regard-for the rights and welfare of other stadents. - This ‘idcludes a'proccss for commendmg
or acknowlodgmg studcnts f0r demonstratmc appropnate beha‘wor '

8. Annually commumcatcs th.15 pohcy to students and thcu parents/cruaxdxans 8 ThlS mcludes :
" annually disseminating ‘information‘to all sidérits*and parents/guardians explaining the-

serious distuption caused by bulIym intiriidation; or herassrient and that thcsc behawors
wﬂl be taken senously and are not acccptab’le in eay form, ' R

9. Engages in ongomg momtonnv that includes coIlecnng and analyzmg appropnatc data on

* the'nature'and extent of bullying in‘the District’s schools and; after identifying appropriaté
iadicators; assesses the effectivenéss' of the vatious strategies, programs, and procedures and
Teports the results of this assessrnent to the Board alon<=r w1th recommendanons to enhance
eﬁ'cctxveness s ' L Cren e RN

10. Comphes Wzth State. and fedcral Iaw and is in al:f'nmcnt with Board pohcles ThlS includes
prompting the Board to update the policy beginning every 2 years after its initial adoption -
and filing this pohcy wrth the Illmors State Board of Educanon after the Board adopts or.
updates u 9 ‘ [ _

'
t

The fouta dgs g a6i in@nded to Ao sart o} ﬂ W A [« Dl anlicyriiey Sln uid be remeoved. hum& nei_poiic}" feadopted.« L
4105 ILCS 5/27-23.7,.
‘5405 [LS 49/1 & seq.
6 Required by 105 ILCS 5/24-24;
7105 ILCS 5/10-20.14; see 7:190-E, Aggressive BehaVzor Reporzmg Lamr and Form. -
: Required by 105 ILC5'5/27-23.7(d), as added by P.A95-349. - s
L i
R - @2007 Pohcy Reference Education Subscnpucm Scmcc - e R
C TMlinois' Association of School Boatds o :
Please revxew tlus materisl with youx school bom'.l attormey before use.
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LEGAL REF.x 40SJLS 49/1 et s _ﬂ
' 105 ILCS 5/10-20 14, 5/24- 24 and 5/27-23.7.
23 IIl.Admin. Code §1 280

CROSSREF.: = 2:240 (Board Policy Development) 5:230 (Maintaining Studenit Dlsc1phne) 6 60
c (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 -
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct -
Code for Participants in Bxtracurricular Activities), 7:310 (Restﬁcnons on
Publications and Written or Electronic Materjal)

Revised: __ J | SIQ}”
7:180 ‘ o ' | S Page’S of3 -
. - Q2007 Pohcy Refm:ncc Fducation Subseription Semc:

Tlinois Association of School Boards
Please review this materis] with your schoo] boagd attorziay befors use. -
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COBDEN UNIT SCHOOL DISTRICT #17

STUDENTS
Preventing Bullving. Intimidati $iarassment

Bullying, intimidation, and harassment diminish a student’s ability 1o learn and a school’s ability
to educate. Preventing students from engaging in these disruptive behaviors is an important
District goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or

i any kind of aggressive hehavior that does physical or psychological harm to another -
/ { K % or any urging of other students to engage in such conduct; prohibited conduct

' - includes any use of violence, lorce, noise, coercion, threats, intimidation, fear,
harassment, bullying, hazing or other comparable conducl.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing st school any written or ‘
clectronic material; including material from the Internel, that will cause ‘substantial
disruption of the proper and orderly operation and dlsuplmc of the school ar school
activities, and (ii) crea_tmg and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or '
interferes with the rights of other students or statf members.

c.: 7:20, Harassment of Students Prohibited. This policy prohibits any person from .
harassing or intimidating a student based upon a student's sex, color, race, religion,
creed, ancestry, national origin, physical or mental dn-abnhly, sexual orientation, or
other protected group status. '

Full implementation of the above pohcles includes: (a) conducting a prompt and
thorough investigation of alleged incidents of bullying, mtlmgdatlon, or harassing
behaviar, (b) providing each student who violates one o more of these policies with

" appropriate consequences and remedial action, and (c) protecting students against
rctahanon for reportmg such conduu

2. Examines the appropriate steps to understand andl rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent
these disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with
 State law and board policy 6:60, Curriculum Content. ‘This includes incorporating
student social and emotional development into the District’s educational program as
requircd by State Law and in ahgnmmt wuth Board pohcy 6 6S, .Sludenl Social and
E mrmrmal Development.
_ :
7:180 - S ' I ' ‘Page 1 of 3



~ COBDEN UNIT SCHOOL DISTRICT #17

4. Fully informs staff members of the District’s goal to prevent students from engaging in
“bullying and the measures being used to accomplish it. This includes: (a)
communicating the District’s expectation — and the State Jaw requirement — that teachers
and other certificated employees maintain discipline, and (b) establishing a process for
staff members 1o Tulfill their obligation to report alleged acts of bullying, intimidation,
harassment, and other acts of actual or threatened violence.

5. Encouruges all members of the school community, including students, parents, volunteers
and visitors, to report alleged acls of bullying intimidation, harassment, and other ucts of
" actual or threatened violence.

6. Activcly involves students’ p'\rents/gwrdians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as rc,qunrcd by
State law, whcnever the)r ch:ld cngagcs in aggmsswe behavuor

7. Communicates th‘c" Districl‘s exp_e'c"isition that all studcnit$ cdn'duc't themselves with a
proper regard for the rights and welfare of other students, This includes a process for
commending or acknowledging students for demonstrating appropriate behavior.

B. Annually communicates this policy to students and their parents/guardians, This includes
annuaily disseminating information to all studenis and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that lhcsc
behaviors will be taken seriously and are not acceptable in any form.

9, Engages in ongoing monitoring that includes collecting and analyzing appropriute data on
. the nature and extent of bullying in the District’s schools and, after identifying
appropriate indicators, assesses the effectiveness of the various strategies, programs, and
procedures and reports the results of this assessment to the Bonrd along with .
recommendations (o enhance effectiveness.

10. Complics with State and federal law and is in alignment with Board policies. This
includes prompting the Board to update the policy beginning every 2 years afier its initial
adoption and filing this policy with the llinois State Board of Education afler the Board -
adopts or updatcs it. : '

LEGAL REF: 405 ILS 49/1 et seq

7:180 ' _ - o " Page 2 of 3



COBDEN UNIT SCHOOL DISTRICT #17

ILEGAL REF (cont.} 105 ILCS 5/10-20.14, 5/24.24, and 5/27-23.7
23 1. Admin.Code &1.280

CROSSREF;  2:240 (Board Policy Development), 5:230 (Maintaining Student
Discipline), 6:60 (Curricutum Content), 6:65 (Student Social and
Emotional Development), 7:20 (Harassment of Students Prohibited),
7:190 (Student Discipline), 7:220 (Bus conduct), 7:230 (Misconduct by
Students with Disabilities), 7:240 (Conduct Code for Participants in
Extracurricular Activities), 7:310 (Restrictions on Publications and
Written or Electronic Material)

Adopted: Pending Board Approval July 27, 2009 ﬁ(

. 4 . .
7:180 - Page 3 of 3



R —

L4
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7:20

Students
of Students Prohibited

No person, including a District employoc or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, national origin, sex, sexual orientation, ancestry, age,
roligion, creed, physical or mental disability, status as homeless, or actual or potential marital or
parcntal status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that afTects the tangible benefits of education, that
unreasonably interfores with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examplcs of prohibited conduct inciude name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonabie measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employco or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requosts sexual
favors, and engages in other verbal or physical conduct of a scxual or sex-based nature, imposed on
the basis of sex, that;

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; o

2. Has the purpose or cffect of:

a. Substantially interfering with a student’s cducational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

¢. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions

affecting a student.

The terms “intimidating,” “hostile,” and “offensivo™ include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, tcasing related 10 soxual characteristics, and
spreading rumors related to a porson’s alleged sexual activities.

Students who belicve they arc victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report 10 a person of the student’s samo sex. Complaints will be kept confidential to the extent
possible given the need 10 investigate. Students who make pood faith complaints will not be

disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

7:20 ?‘”" W /() ’ Page 1 of 2




FROM :LICK CREEK SCHGOL FRX NO. :6168333281 Mar. 18 2009 08:33AM P3

The Superintendent shall insert into this policy the names, addresses, and telophone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. At least ono of these
individuals will be female, and at least one will be male.

Nondiserimination Coordiaator:

Rob Wright

Name

7355 Lick Creek Rd.
Address

Buncombe, 1L 62912

618-833-2545
Telephone

Complaint Managers:

Janet Ulrich, Supt. ROTC #02 v

Name Name
17 Rustic Campus Dr. i

Address Address
Ullin, 1L 62992

1-800-322-1239
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriste
handbooks.

Any District employcc who is determined, after an investigation, to have engaged in soxual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students,

LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. §1681 et seq.
34 C.F.R. Part 106.
105 TLCS 5/10-22.5, 5/27-1, and 5/27-23.7.
775 TLCS 5/1-101 et seq.
23 UL Admin.Code §1.240 and Part 200,
Davis v. Monroe County Board of Education, 1 I‘) S.Ct. 1661 {1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. I.ago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Detby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Gricvance 'rocedure), 5:20 (Sexual [Harassment), 7:10 (Lqual
Educational Opportunities), 7: 190 (Student Discipline)

7:20 Page 2 of 2
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7.180

Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ahility to
educate. Preventing students from engaging in these disruptive bchaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1, Fully implements and cnforces each of the following Board policies:

7:180

a. 7:20, Harassment of Students Prohibued, This policy prohibits any person from harassing

or intimidaling a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protecicd group

stams.

b. 7:190, Student Discipiine. This policy prohibits students from engaging in hazing or any

kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

c. 7.310, Restrictions on Publications and Written or Elecironic Material. This policy

prohibits students from: (i) accessing and/or distributing at school any written or
clectronic material, including material from the Tnternet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activitics, and (i) creating and/or distributing written or electronic material, including
Internet material and blogs, that causcs substantial disruption to school operations or
interfercs with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alloged incidents of bullying, intimidation, or harassing hehavior, (b)
providing each studont who violatcs one or more of these policies with appropriatc
consequences and remedial action, and (¢) protecting students against retaliarion for
reporting such conduct.

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassmen; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional developmertt into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. ‘This includes: (a) communicating
the District’s expectation ~ and the State law requirement — that teachers aud other
certificated employecs maintain discipline, and (b) establishing a process for staff aembers
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

Encourages all members of the school community, including students, parenis, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Page 1 of 2
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10.

Actively involves students’ parents/guardians in the remediation of the behavior(s_) of
concern. This includes ensuring that all parents/guardians are notified, as required by State

law, whenever their child engages in aggressive behavior.

Communicates the District’s expectation that all students conduct themselves with a proper
regard for the tights and welfare of other students. This includes & process for commending
or acknowledging students for demonstrating appropriate behavior,

Annually communicates this policy to students and their parcnts/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken scriously and are not accoptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the offectiveness of the various strategics, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to cnhance

effectiveness.

Complies with State and tederal law and is in alignment with Board policies. 'This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the 1llinvis State Board of Educalion after the Board adopfs or
updates it.

LEGAL REF.: 405 ILS 49/1 et seg.

105 TLCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 M. Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

7:180

(Curriculum Content), 6:65 (Student Social and Emotional Deyelopment). 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 {(Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Matorial)

Page 2 of 2
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing
or intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry,
national origin, physical or mental disability, sexual orientation, or other protected group
status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

c. 7:310, Restrictions on Publications and Writien or Electronic Material. This policy
prohibits students from: (1) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
itimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Page 1 of 2
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6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or

updates it.
LEGAL REF. 405 ILS 49/1 et seq.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 [ll.Admin.Code §1.280.
CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

Page 2 of 2
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08-Jul-2009 12:08 PM Academy at ICC 308-694-8432

JIMMIE M, MOORE 1 COLLEGE DRRM 8 DI
EAST PEORIA IL 81635

Fax

To:  HENRIFONVILLE ISBE

THE ACADEMY AT
iCC AND THE

REGIONAL SAFE
SCHOOL ROE 53

From: JMMEM.MOORE 308-8938017

Fax:  1.217-557-8302

Pages: [Click here and type # of pages]

Phone:

Date: 7/8/2009

Re:  BULLYING POLICY

cC:

O Urgent X For Review O Please Comment []Please Reply [ Please Recycle

FLEASE FIND THE BULLYING POLICY FOR THE ACADEMY AT JCC AND THE REGIONAL
SAFE SCHOOL PROGRAM FOR TAZEWELL COUNTY
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Jimmie Moore

From: Houchin, Rob [rhouchin@roas3.net]
Sent: Thursday, July 02, 2009 11:05 AM
To: Brooks, Andrew; Allaman, Chad; Cobert, Cliff; Davis, Jeanna; Beard, Donald; FRANCINE

GHITALLA (fghitalia@gallatinriver.nat); Owan, Gall; Dunnan, James; Jimmie Moare; JOHN
PRINZ (rankinsupt@hotmall,com); Tignor, John Wojtas Joy; Marx, Kathryn; Link, Bill;
Parker, Mary, Dickson, Robert; Davis, Paula; Houchln, Rob; Klipatrick, Roger; SALLY
MASEAR (smasear@lmesea.org); Yarnaii Steve Susan Dudlay (sdudley@d50schools.com);
Ingold, Tony: Relging, Willlam

Subjact: FW: Bullying Policies

FYI

From: ARANOWSKI JEFFREY [mailtosjaranows@isbe.net]
Sent: Wednesday, July 01, 2009 3:01 PM

To: roesupts@list.isbe.net

Subject: Bullying Policies

Dear Regional Superintendents:

This is & reminder email that per 105 ILCS 5/27-23.7(d) each district in Illinois is required to “...create and
maintain a policy on bullying, which policy must be filed with the State Board of Education. Each school
district must communicate its policy on bullying to its students and their parent or guardian on an anmnual basis."

Staff at ISBE will be have prepared a formal list and letter which we will mail directly to each Regional Office
of Education on July 1, 2009 in which we will include the list of districts affected in their regions. Please note
the list is reflective of policies which have been received by ISBE through June 30, 2009. It is possible that in
the mailing of this letter and your receipt of this letter some of your districts may have already submitted their

policies and will not be reflected on our list.

The letter indicates that districts haveuntil:Avugust:15Hito. o Slicies subititted; Stitd Board o
Education, and any district which has not submitted theu pohcy to ISBE by that time is subject toa lower
recognition status. The letter also provides instructions for how districts may submit their plaos to ISBE.

Thank you for your help and assistance in getting this information out to the field and please let me know if you
have any questions.

Patrick Murphy

Division Administrator

Educator and School Development
Nlinois State Board of Education
217.782.2948

215
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Informal Complaint Process: Anyone may use informal procedures to report and resolve
complaints of harassment, intimidation, or bullying. At the building level, programs may be
established for receiving anonymous complaints. Such complaints must be appropriately
investigated and handled consistent with due process requirements. Informal reports may be
made to any staff member, although staff shall always inform complaints of their right to, and the
process for, filing a formal complaint, Staff shall also direct potential complaints to an
appropriate staff member who can explain the informal and formal complaint process and what a
complaint can expect. Staff shall also inform an appropriate supervisor or designated staff person
when they receive complaints of harassment, intimidation, or bullying, especially when the
complaint is beyond their training to resolve or alleges serious misconduct.

STUDENTS

Prohibition of Harassment, Intimidation, and Bullying

Informel remedies include an opportunity for the complainant(s) to explain to the alleged
perpetrator that the conduct is unwelcome, disruptive, or inappropriate either in writing or face-
to-face; a statement from a staff member to the alleged perpetrator that the alleged conduct is not
appropriate and could lead to discipline if proven or repeated; or 4 general public statement from
an administrator in & building reviewing the district harassment, intimidation and bullying policy
without identifying the complainant, parent, guardian, or because the district believes the
complaint needs to be more thoroughly investigated.

Formal Complaint Process: Anyone may initiate a formal complaint of harassment, intimidation
or bullying, even if the informal complaint process is being utilized. Complainant(g) should not
be promised confidentiality at the onset of an investigation. It cannot be predicted what will be
discovered or what kind of hearing may result, Efforts should be made to increase the confidence
and trust of the person making the complaint, The district will fully implement the anti-
retaliation provisions of this pelicy to protect complainant(s) and witness(es). Student
complainants and witnesses may have a parent or trusted adult with them, if requested, during
any district initiated investigatory activities. The Dirsctor, Coordinators, or designated
compliance officer (hereinafter referred to as the compliance officer) may conclude that the
district need to conduct an investigation based on information in their possession regardless of
the complainant's interest in filing a formal complaint. The following process shall be followed:

A. All informal complaints shall be in writing. Formal complaints shall set forth the specific acts,
conditions or circumstances alleged to have occurred that may constitute harassment,
intimidation or bullying. The compliance officer may draft the complaint based on the report of
the complainant, for the complainant to review and sign.

B. Regardless of the complainant’s interest in filing a formal complaint, the compliance officer
may conclude that the district needs to draft a formal complaint based on the information in the
officer’s possession.
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C. The compliance officer shall investigate all formal, written complaints of harassment,
intimidation or bullying, and other information in the compliance officer’s possession that the
officer believes requires further investigation.

D. When the investigation is completed the compliance officer shall compile a full written report
of the complaint and the result of the investigation. If the matter has not been resolved to the
complainant’s satisfaction, the supetintendent shall teke further action on the report.

E. The Director or designes, who is not the compliance officer, shall respond in writing to the
compleinant and the aocused within thirty days, stating:

1. That the Department intends to take corrective action; or

2. That the investigation is incomplete to date and will be continuing; or

3, That the district does not have adequate evidence to conclude that bullying, haragsment or
intimidation occurred.

F. Corrective measures deemed necessary will be instituted as quickly as possible, but in no
event more than thirty days after the superintendent’s written response, unless the aceused is
appealing the imposition of discipline and the district is barred by due process considerations or
& lawful order from imposing the discipline until the appeal process in concluded,

G. If a student remains aggrieved by the Director’s designee's response, the student may pursue
the complaint to the Tazewell County Regional Office of Education.

Students will be provided with age-appropriate information on the recognition and prevention
harassment, intimidation or bullying, and their rights and responsibilities under this and other
district policies and rule at student orientation sessions and on other appropriate oceasions, which
may include parents. Parents shall be provided with copies of this policy and procedure and
appropriate materials on the recognition and prevention of harassment, intimidation and bullying.
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PROHIBITION OF HARASSMENT, INTIMIDATION & BULLYING
Please print: ’

Name Date
Address
Telephons or number where you may be contacted
during the hours of
[ wish to register a complaint against:

Name of person, school (give department, program activity, etc.)

Specify your complaint by stating the problem as you se¢ it. Describe the incident,
participants, background to the incident, and any attempts you have made to resolve the
problem. Pleass note relevant dates, timea and plecos,

Indicata if thers are ather psople who could provide more information regarding your
comp!laint:
Name Address Telephone Number

Proposed Solution:

Indicate your opinion on how this problem might be resolved. Be as specific as possible.

I certify that there is no falsification of the above information and events are accutately depicted to the best of my
knowledge.

Signaturs of Complainant

Date

Please return the original completed form to the Tazewell County Regional Safe School Director or Coordinator. A
copy of this will be provided to the complainant.
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Students
Student Discipline

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or
misconduct, including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco materials.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages.
Students who are under the influence of an alcoholic beverage are not permitted to
attend school or school functions and are treated as though they had alcohol in
their possession.

3. Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and
hashish).

b. Any anabolic steroid not administered under a physician’s care and
supervision.

c. Any prescription drug when not prescribed for the student by a licensed
physician or when used in a manner inconsistent with the prescription or
prescribing physician’s instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled
substance: (a) that a student believes is, or represents to be capable of, causing
intoxication, hallucination, excitement, or dulling of the brain or nervous
system; or (b) about which the student engaged in behavior that would lead a
reasonable person to believe that the student intended the inhalant to cause
intoxication, hallucination, excitement, or dulling of the brain or nervous
system. The prohibition in this section does not apply to a student’s use of
asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an
illegal drug or controlled substance, but one: (a) that a student believes to be,
or represents to be, an illegal drug or controlled substance; or (b) about which a
student engaged in behavior that would lead a reasonable person to believe that
the student expressly or impliedly represented to be an illegal drug or
controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest,
inhale, or inject cannabis or controlled substances into the body; and (b) grow,
process, store, or conceal cannabis or controlled substances.
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12.
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Students who are under the influence of any prohibited substance are not permitted
to attend school or school functions and are treated as though they had the
prohibited substance, as applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the
“weapons” section of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video
recording device, personal digital assistant (PDA), or other electronic device in
any manner that disrupts the educational environment or violates the rights of
others, including using the device to take photographs in locker rooms or
bathrooms, cheat, or otherwise violate student conduct rules. Unless otherwise
banned under this policy or by the Building Principal, all electronic devices must
be kept powered-off and out-of-sight during the regular school day unless: (a) the
supervising teacher grants permission; (b) use of the device is provided in a
student’s individualized education program (IEP); or (c) it is needed in an
emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct
supervision and in the context of instruction.

Disobeying rules of student conduct or directives from staff members or school
officials. Examples of disobeying staff directives include refusing a District staff
member’s request to stop, present school identification, or submit to a search.

Engaging in academic dishonesty, including cheating, intentionally plagiarizing,
wrongfully giving or receiving help during an academic examination, and
wrongfully obtaining test copies or scores.

Engaging in hazing or any kind of bullying or aggressive behavior that does
physical or psychological harm to another or any urging of other students to
engage in such conduct. Prohibited conduct includes any use of violence, force,
noise, coercion, threats, intimidation, fear, harassment, hazing, or other
comparable conduct.

Causing or attempting to cause damage to, or stealing or attempting to steal,
school property or another person’s personal property.

Being absent without a recognized excuse; State law and Board policy regarding
truancy control will be used with chronic and habitual truants.

Being involved with any public school fratemity, sorority, or secret society, by:
(a) being a member; (b) promising to join; (c) pledging to become a member; or
(d) soliciting any other person to join, promise to join, or be pledged to become a
member.
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13.  Being involved in gangs or gang-related activities, including displaying gang
symbols or paraphemalia.

14.  Violating any criminal law, including but not limited to, assault, battery, arson,
theft, gambling, eavesdropping, and hazing.

15. Engaging in any activity, on or off campus, that interferes with, disrupts, or
adversely affects the school environment, school operations, or an educational
function, including but not limited to, conduct that may reasonably be considered
to: (a) be a threat or an attempted intimidation of a staff member; or (b) endanger
the health or safety of students, staff, or school property.

For purposes of this policy, the term “possession” includes having control, custody, or
care, currently or in the past, of an object or substance, including situations in which the
item is: (a) on the student’s person; (b) contained in another item belonging to, or under
the control of, the student, such as in the student’s clothing, backpack, or automobile; (c)
in a school’s student locker, desk, or other school property; or (d) at any location on
school property or at a school-sponsored event.
Efforts, including the use of early intervention and progressive discipline, shall be made
to deter students, while at school or a school-related event, from engaging in aggressive
behavior that may reasonably produce physical or physiological harm to someone else.
The Superintendent or designee shall ensure that the parent/guardian of a student who
engages In aggressive behavior is notified of the incident. The failure to provide such
notification does not limit the Board’s authority to impose discipline, including
suspension or expulsion, for such behavior.
No disciplinary action shall be taken against any student that is based totally or in part on
the refusal of the student’s parent/guardian to administer or consent to the administration
of psychotropic or psychostimulant medication to the student.
The grounds for disciplinary action, including those described more thoroughly later in
this policy, apply whenever the student’s conduct is reasonably related to school or
school activities, including but not limited to:
1. On, or within sight of, school grounds before, during, or after school hours or at
any time;
2. Off school grounds at a school-sponsored activity or event, or any activity or event
that bears a reasonable relationship to school;
3. Traveling to or from school or a school activity, function, or event; or
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an
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attempted intimidation of a staff member; or (b) endanger the health or safety of
students, staff, or school property.

Disciplinary Measures

Disciplinary measures may include:

.
2. Withholding of privileges.

3.

4. Suspension from school and all school activities for up to 10 days, provided that

11.

12.

Disciplinary conference.

Seizure of contraband.

appropriate procedures are followed. A suspended student is prohibited from being
on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are
followed.

Expulsion from school and all school-sponsored activities and events for a definite

time period not to exceed 2 calendar years, provided that the appropriate
procedures are followed. An expelled student is prohibited from being on school
grounds.

Notifying juvenile authorities or other law enforcement whenever the conduct
involves illegal drugs (controlled substances), “look-alikes,” alcohol, or weapons.

Notifying parents/guardians.

. Temporary removal from the classroom.
10.

In-school suspension for a period not to exceed 5 school days. The Building
Principal or designee shall ensure that the student is properly supervised.

After-school study or Saturday study, provided the student’s parent/guardian has
been notified. If transportation arrangements cannot be agreed upon, an
alternative disciplinary measure must be used. The student must be supervised by
the detaining teacher or the Building Principal or designee.

Community service with local public and nonprofit agencies that enhances
community efforts to meet human, educational, environmental, or public safety
needs. The District will not provide transportation. School administration shall use
this option only as an alternative to another disciplinary measure giving the
student and/or parent/guardian the choice.

A student who is subject to suspension or expulsion may be eligible for transfer to an
alternative school program.
Corporal punishment shall not be used. Corporal punishment is defined as slapping,

paddling, or prolonged maintenance of students in physically painful positions, or
intentional infliction of bodily harm. Corporal punishment does not include reasonable
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force as needed to maintain safety for students, staff, or other persons, or for the purpose
of self-defense or defense of property.

Weapons

A student who uses, possesses, controls, or transfers a weapon, or any other object that
can reasonably be considered, or looks like, a weapon, shall be expelled for at least one
calendar year, but no more than 2 calendar years. The Superintendent may modify the
expulsion period and the Board may modify the Superintendent’s determination, on a
case-by-case basis. A “weapon” means possession, use, control, or transfer of: (1) any
gun, rifle, shotgun, a weapon as defined by Section 921 of Title 18, United States Code,
firearm as defined in Section 1.1 of the Firearm Owners Identification Act, or use of a
weapon as defined in Section 24-1 of the Criminal Code; (2) any other object if used or
attempted to be used to cause bodily harm, including but not limited to, knives, brass
knuckles, billy clubs; or (3) “look-alikes™ of any weapon as defined above. Any item,
such as a baseball bat, pipe, bottle, lock, stick, pencil, and pen, is considered to be a
weapon if used or attempted to be used to cause bodily harm. The Superintendent or
designee may grant an exception to this policy, upon the prior request of an adult
supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs,
whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the
event that he or she: (1) observes any person in possession of a firearm on or around
school grounds; however, such action may be delayed if immediate notice would
endanger students under his or her supervision, (2) observes or has reason to suspect that
any person on school grounds is or was involved in a drug-related incident, or (3)
observes a battery committed against any staff member. Upon receiving such a report, the
Building Principal or designee shall immediately notify the local law enforcement
agency, State Police, and any involved student’s parent/guardian. “School grounds”
includes modes of transportation to school activities and any public way within 1000 feet
of the school, as well as school property 1tself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge,
i1s authorized to impose any disciplinary measure, other than suspension, expulsion,
corporal punishment or in-school suspension, that is appropriate and in accordance with
the policies and rules on student discipline. Teachers, other certificated educational
employees, and other persons providing a related service for or with respect to a student,
may use reasonable force as needed to maintain safety for other students, school




Morton Unit School District 709 7:190
Page 6 of 6

personnel, or other persons, or for the purpose of self-defense or defense of property.
Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students
1s authorized to impose the same disciplinary measures as teachers and may suspend
students guilty of gross disobedience or misconduct from school (including all school
functions) and from riding the school bus, up to 10 consecutive school days, provided the
appropriate procedures are followed. The School Board may suspend a student from
riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary
rules shall be presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be
distributed to the students’ parents/guardians within 15 days of the beginning of the
school year or a student’s enrollment.

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. §7151 et seq.
Pro-Children Act of 1994, 20 U.S.C. §6081.
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.35, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, and 5/31-3.
23 11l Admin.Code §1.280.

CROSS REF.: 5:230 (Maintaining Student Discipline), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives
Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants
in Extracurricular Activities), 7:270 (Administering Medicines to Students), 8:30
(Visitors to and Conduct on School Property)

ADOPTED: November 3, 1987

REVISED: June 7, 1994

REVISED: December 5, 1995
REVISED: July 14, 1998
REVISED: January 12, 1999
REVISED:  January 11, 2000
REVISED: May 1, 2001
REVISED: October 2, 2001
REVISED: January 22, 2002
REVISED: June 12, 2007
REVIEWED: December 10, 2008
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FONVILLE HENRI A

From: Gordon,Matt [gordonm@delavanschools.com]
Sent:  Wednesday, July 08, 2009 8:33 AM

To: FONVILLE HENRI A

Cc: Parker, Mary; Harper, Staci

Subject: bullying policy submitted to state

78
Delavan Community School District #703 ( ([azewoe [D

RELATIONAL AGGRESSION / BULLYING POLICY

Relational Aggression (RA), also commonly known as “Bullying” is defined as, “emotional violence
and bullying behaviors focused on damaging an individual’s social connections within the peer group.”
RA may be displayed in many different ways such as emotional, verbal, or physical intimidation
including, but not limited to, verbal or written harassment, writings, or gestures. Bullying is any type of
behavior (including cyber bullying) that is determined to be intimidating, hostile and offensive to
another person including intentional conduct that has the effect of humiliation, embarrassment, or
discomfort to the victim. If a student is subject to this type of behavior they need to report the behavior
to a school official.

Any type of bullying behavior will not be tolerated and the following consequences will apply. The
appropriate disciplinary action will be determined based on the seriousness of the incident.

e Verbal Waming

e Peer Mediation

w»—Parent Notification and/or Meeting

*—Detention

¢ In-School Suspension

¢ Qut-of School Suspension

e Removal or Suspension from Extra-Curricular Activities and/or School Activities

e Recommended for Expulsion

Matt Gordon

Delavan Jr. / Sr. High School
Principal

"Go Panthers”

CONFIDENTIALITY NOTICE: This c-mail communication and any attachments may contain confidential and privileged information for the use ol the designaled
recipients named above. [ you are not the intended recipient. you are hereby notified that you have received this communication in ervar and that any review.
disclosure. dissemination. distnbulion or copying ol 11 or its contents is prohibited. 11 you have received this communication in error, please natily Delavan CUSD 703
immcdiately by telephone at (309) 244-8283 and destroy all copics of this communication and any attachments.

7/8/2009
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Harassment of Students Prohibited

No pesson, including a District employee or ageat, or student, shall haruss, intimidate or bully another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, physical or
mental disability, sexual orientation, or other protected group status, The District will not tolerate
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the
tangible benefits of education, that unreasonably interferes with a student’s educational performance,
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited
conduct include name-calling, using derogalory slurs, causing psychological harm, threalening or
causing physical harm, or wearing or posSessing items depicting or implying hatred or prejudice of
one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below, The Superintendent shall use reasonable measures o inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks,

Sexuil Haragsment Prohibited

Sexual harassment of students 1s prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or thai
makes such conduct a condition of a student’s academic status; or

I

Has the purpose or effect of*

Substantially interfering with a student's educational ¢pvironment,

Creating an intimidating, hostile. or offensive educational environment;

Depriving a student of educational aid, benefits, services, or treatment; or

Making submission to or rejection of such conduct the basis for academic decisions
aftecting a student.

‘The terms “intimidating,” “hostile,” and ‘“‘offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
Jokes or pictures, discussions of sexual experiences, teasing refated (o sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities,

a o o

Swudents who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encourgged (0 discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report Lo a person of the student's same sex. Complaints will be kept confidential to the extent
possible given the need to invesigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

7:20 Page 1 of 2
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‘The Superintendent shall insert into this policy the names, addresses, and telephene numbers of the
District's current Nondiserimination Coordinator and Complaint Munagers. At least one of these
individuals will be fermale, and at least one will be male.

Nondiscrimination Coordinator:

Nume

Donald Beard
Addruss

400 W. Pearl St.

Tremont [L 61568
Telephone: 309-925-3461

Complaint Mansgers:

Nume Name

Jeff Hinman Kevin Dill

Address Address

400 W. Pearl St. 200 S. James St.
Tremont (L 61568 Tremont 1L 61568
Telephone: 309-925-2051 Telephone: 309-925.4841

The Superintendent shal! use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, (0 have engaged in sexual harassrent will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expuision, with regard to students.

LEGAL REF.. Title 1X of the Educational Amendments, 20 U.S.C. § 1681 ¢l seq.
34 CF.R, Part 106.

105 TLCS 5/10-22.5, 5/27-1, and 5/27-23.7.

23 T.Admin.Code §200.10 et seq.

Davis v. Monroe County Board of Education, 119 8.Ct. 1661 (1999).

IFranklin v. Gwinnett Co. Public Schools, 112 5.Ct. 1028 (1992),

Gebser v. Lago Visla Independent School District, 118 S.Ct. 1989 (1998).

West v. Derby Unified School Disirict No, 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities); 7:190 (Student Discipling)

ADOQFTED: May 2008
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Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student shall harass,
intimidate, or bully another student based upon a student’s sex, color, race, religion,
creed, ancestry, national origin, physical or mental disability, sexual orientation, or other
protected group status. Spring Lake School District will not tolerate harassing,
intimidating conduct, or bullying whether verbal, physical or visual, that affects the
tangible benefits of education, performance, or that creates an intimidating, hostile or
offensive educational environment.

Examples of prohibited conduct include name-calling, using derogatory slurs,
causing psychological harm, threatening or causing physical harm, or wearing or
possessing items depicting or implying hatred or prejudice of one of the characteristics
noted in paragraph number one.

Complaints of harassment, intimidation or bullying should be directed to the
District Superintendent.

All reasonable measures to inform staff members and students that the District

will not tolerate any means of harassment will be taken, including Student Handbook
Notification.

Legal Ref: 105 ILCS 5/27-23.7(a)
As amended by P.A. 95-349

Cross Ref: 7:20
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East Peoria Community High School District 309 7:180
Page 1 of 2
Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability ”
to educate. Preventing students from engaging in these disruptive behaviors is an important
District goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a student’s sex, color, race, religion,
creed, ancestry, national origin, physical or mental disability, sexual orientation, or
other protected group status.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or
any kind of aggressive behavior that does physical or psychological harm to another
or any urging of other students to engage in such conduct; prohibited conduct
includes any use of violence, force, noise, coercion, threats, intimidation, fear,
harassment, bullying, hazing, or other comparable conduct.

¢. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (i1) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

Full implementation of the above policies includes: (a) conducting a prompt and
thorough investigation of alleged incidents of bullying, intimidation, or harassing
behavior, (b) providing each student who violates one or more of these policies with
appropriate consequences and remedial action, and (c) protecting students against
retaliation for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent
these disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with
State law and Board policy 6:60, Curriculum Content. This includes incorporating
student social and emotional development into the District’s educational program as
required by State law and in alignment with Board policy 6:65, Student Social and
Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a)
communicating the District’s expectation — and the State law requirement — that teachers
and other certificated employees maintain discipline, and (b) establishing a process for
staff members to fulfill their obligation to report alleged acts of bullying, intimidation,
harassment, and other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents,
volunteers, and visitors, to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by
State law, whenever their child engages in aggressive behavior.



East Peoria Community High School District 309 7:180
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Page 2 of 2

Communicates the District’s expectation that all students conduct themselves with a
proper regard for the rights and welfare of other students. This includes a process for
commending or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these
behaviors will be taken seriously and are not acceptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate data
on the nature and extent of bullying in the District’s schools and, after identifying
appropriate indicators, assesses the effectiveness of the various strategies, programs, and
procedures and reports the results of this assessment to the Board along with
recommendations to enhance effectiveness.

Complies with State and federal law and is in alignment with Board policies. This
includes prompting the Board to update the policy beginning every 2 years after its
initial adoption and filing this policy with the Illinois State Board of Education after the
Board adopts or updates it.

LEGAL REF.: 405 ILS 49/1 et seq.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 11l.Admin.Code §1.280.

CROSS REEF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline),

6:60 (Curriculum Content), 6:65 (Student Social and Emotional
Development), 7:20 (Harassment of Students Prohibited), 7:190 (Student
Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:310 (Restrictions on Publications and Written or Electronic
Material)

ADOPTED: January 2008



FONVILLE HENRI A

From: Cliff Cobert [CoberCli@epchs.k12.il.us]
Sent: Tuesday, July 07, 2009 8:26 AM
To: FONVILLE HENRI A
Subject: Bullying Policy
Attachments: 07180.doc
07180.doc (44
KB)

Mr. Fonville,

Please find attached East Peoria CHAD #309 Bullying Policy. Please let me know if you require additional
information.

Cliff Cobert, Superintendent
East Peoria CHSD #309
1401 E. Washington St.
East Peoria, IL 61611
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& e Community High School District 308 EIVED
115 Bondurant St. » Washington, IL 51571-2499 « Phone (3089] 4RE’G *
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. Dr. J W. D in Steve Zi ? 2010
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jdunnan@wacohi.net szimmerman@wacohi.net EDUCAl O T
SCHOOL DEVELOPMEN
RECEIVED RECE!VED
_ JUN 8 2010 JUN 5 2010
M. Patrick Murphy
Educator and School Development EDUCATOR AND EDUCATOR ANL

Illinois State Board of Education SCHOOL DEVELOPMENT  SCHOOL DEVELOPMENT

100 North First Street
Springfield, Illinois 62777

June 1, 2010
Dear Mr. Murphy,

I have attached the 2010-2011 bullying/harassment policy as found in the Washington
High School student handbook. The policy was updated this spring to be consistent with
ISBE policy.

Sincerely,

Karen S. Stevens
Dean of Students

Mike Sluder Todd Hellrigel Craig Anderson Karen Stevens Scott Foster
Director of Student Services Technology Director Athletic Director Dean of Students Dean of Students
msluder@wacohi.net thelirigei@wacohi.net canderson@wacohi.net kstevens@wacohi.net sfoster@wacohi.nes

MEMBER ILLINOIS ASSOCIATION OF SCHOOL BOARDS




Visitors
1. Any person not a student or employee of WCHS or parent/guardian of an
enrolled student, must secure a Visitor’s Pass from Check-In desk.
2. Visits by friends or relatives of students from other schools are not allowed
during the school day.

Harassment

Harassment includes, but is not limited to race, color, nationality, sex, sexual ori-
entation, ancestry, age, religion, creed, physical or mental disability, gender identity,
order of protection status, status of being homeless, or actual or potential marital or
parental status, including pregnancy, or other protected group status. All students,
employees, and other members of the school community are expected to avoid any behav-
ior or conduct toward any person which could be interpreted as harassment. Any student
who feels that harassment gas occurred should notify a Dean, nurse, counselor, Adminis-
trator, teacher, or school employee, and it will be handled in a confidential manner.

Sexual Harassment will not be tolerated at WCHS.

According to the Tllinois Human Rights Act, sexual harassment is defined as the following:
“Any unwanted or unwelcome sexual advances, requests for sexual favors, and
other verbal or physical contact of a sexual nature constitute sexual harassment
when such conduct has the purpose or effect of interfering with an individual’s
waork/school performance or creating an intimidating, hostile, or offensive working
environment.” Students who engage in sexual harassment on or off campus, or at
schoo! sponsored activities will be subject to disciplinary actions. Violators will be
subject to one or more of the following options; verbal waming/peer mediation,
Saturday Detention/parent conference, suspension, expulsion, and/or referral to
civil authorities.

Students who believe they are victims of sexual harassment are encouraged to discuss
the matter with their counselor, the nurse, a Dean of Students or the Director of Student
Services.

Hazing

Hazing is not allowed. Hazing is construed as acts that occur on or off cam-
pus that may include, but are not limited to, verbal abuse, physical abuse, or
any acts of intimidation or humiliation directed at any student, staff mem-
ber or school visitor on school grounds or at school sponsored events or activities.

Violators will be subject to one or more of the following options: verbal wamning/peer
mediation, Saturday Detention, parent conference, suspension, expulsion, and/or referral
to civil authorities.

Bullying

Bullying includes, but is not limited to, race, color, nationality, sex, sexual ori-
entation, ancestry, age, religion, creed, physical or mental disability, gender identity,
order of protection status, status of being homeless, or actual or potential marital or
parental status, including pregnancy, or other protected group status.

The Administration and staff at WCHS feel that bullying is disruptive to the
cducational process and will not be tolerated. The Board of Education further de-
fines “builying”as gross disobedience or misconduct and, in compliance with Public
Act 92-0260, authorizes the Administration to take appropriate action to ensure that
WCHS is a safe and positive environment for the students to obtain an education.

Any student who feels that “bullying” has occurred, on or off campus, should notify a
Dean, Counselor, Administrator, teacher, school nurse, or other school employee. The report
will be handled in a confidential manner.

Definition;

For the purposes of this pelicy, “bullying” shall be defined as physical or verbal con-
duct, by one or more students, which serves to harass, demean, humiliate, abuse, victimize,
deny or exclude one or more students of this School District, or any other school district,
from or in connection with the pursuit of, participation in, and/or enjoyment of any program
or activity, including academic and nonacademic classes and extracurricular activities, of-

20



fered or sponsored by the School District or in any facility operated by the Board of Educa-
tion. Such conduct includes, but is not limited to, direct beﬁaviors (e.g., teasing, taunting,
intimidating, threatening, name-calling, ridiculing, belittling, extorting, hitting, physical
attacks and/or violence) and indirect behaviors (e.g., spreading rumors, causing social or
psychological isolation).

Violators will be subject to one or more of the following options: )
verbal waming with notification to parent/guardian, Saturday Detention,
suspension, expulsion, and/or referral to civil authorities

In addition, any student suspended for “bullying” may reduce the time of the
suspension by one-half if they provide proof that they have sought counseling
services from any one of the following resources:

1. School Counselor

2. Psychiatrist, psychologist

3. Family pastor, priest or rabbi

4. Youth Qutreach

5. Child Family Service

6. Catholic Social Service

7. Mental Health Clinic
This condition must consist of written verification, within two (2) weeks of the
offense, of entry with a counseling program with a certified counselor. A minimum
of four (4) counseling sessions to address aggression, bullying and anger
management is required.

Driving
1. Students driving to school are required to display a WCHS parking permit in

the front window of their vehicle. Parking is permitted in the Jefferson Street

and Wilmor Road football field lots in the designated areas only. Students are
required to park between the lines in designated parking spaces. Students can
be ticketed if a valid parking permit is not properly displayed.

Students shall enter and leave the school grounds 1na proper driving manner.

Students are to lock their vehicles and leave the parking area immediately

upon arrival.

4. There is to be no loitering in cars or the parking lots during the school day
(7:00 a.m. 4:00 p.m.). This includes sitting in cars before/after school,
between classes, and during lunch hours.

5. Ifschool officials have reasonable suspicion that illegal, dangerous or stolen
materials or substances (including alcobol) may be in a car parked in the
schoo! lots, they may search the car in order to protect the well being and
safety of students.

6. The school does not assume responsibility for vehicles, bicycles and personal
articles that are damaged or stolen while on school property.

7. Violators of the above, or other related school rules, will be subject to waming,
op hours, revocation of privileges, Saturday Detention, suspension, and/or re-
ferral to Civil Authorities.

Student Lockers

Students must not share lockers. Students must report all lockers that do not work
properly to the Deans’ Office. Lockers issued to students for use are owned and controlled
by the school and are subject to inspection and search at any time. Searches may be con-
ducted by an Administrator with or without the assistance of trained drug sniffing dogs. [n
addition, students will be required to tock their lockers with a school issued padlock. if the
lock is not school issued, it will be cut off.

Search and Seizure

Students are, hereby, notified that school lockers, desks, storage facilities and other
school property are subject to searches at any time, for any reason. Furthermore, students
should have very limited expectations of privacy on schoo! property and are hereby noti-
fied that, in order to further the school’s interest in the educational needs and safety of all
students, the school may search any student’s property including bags, backpacks, clothing,
purses, and automobiles, whenever the Administration deems necessary.

wh
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Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or
bully another student based upon a student’s race, color, national origin, sex, sexual
orientation, ancestry, age, religion, creed, physical or mental disability, status as homeless, or
actual or potential marital or parental status, including pregnancy. The District will not
tolerate harassing , intimidating conduct, or bullying whether verbal, physical, or visual, that
affects the tangible benefits of education, that unreasonably interferes with a student’s
educational performance, or that creates an intimidating, hostile, or offensive educational
environment. Examples of prohibited conduct include name-calling, using derogatory slurs,
threatening or causing physical harm, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions
on sexual harassment below. The Superintendent shall use reasonable measures to inform
staff members and students that the District will not tolerate harassment, intimidation or
bullying by including this policy in the appropriate handbooks.

Sexual Harassment

Sexual harassment of students is prohibited. An employee, District agent, or student engages in
sexual harassment whenever he/she makes unwelcome sexual advances, requests sexual favors,
and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on the
basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:

Substantially interfering with a student's educational environment;

Creating an intimidating, hostile, or offensive educational environment;
Depriving a student of educational aid, benefits, services, or treatment; or
Making submission to or rejection of such unwelcome conduct the basis for
academic decisions affecting a student.

AL o
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The terms "intimidating", "hostile”, and "offensive" include conduct which has the effect of
humiliation, embarrassment, or discomfort. = Examples of sexual harassment include
unwelcome touching, crude jokes or pictures, discussions of sexual experiences, teasing related
to sexual characteristics, and spreading rumors related to a person's alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual
harassment, are encouraged to discuss the matter with the student Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, or a Dean of Students. Students
may choose to report to a person of the student's same sex. Complaints will be kept
confidential to the extent possible given the need to investigate. Students who make good faith
complaints will not be disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

Nondiscrimination Coordinator:
Name: Tim Ruwe, Assistant Superintendent for Instruction & Personnel

Address: Pekin Community High School, 320 Stadium Drive, Pekin, IL. 61554
Telephone No. (309) 477-4228

The Supenintendent shall also use reasonable measures to inform staff members and students
that the District will not tolerate sexual harassment, such as by including this policy in the
appropriate handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any student of
the District who 1s determined, after an investigation, to have engaged in sexual harassment
will be subject to disciplinary action, including but not limited to, suspension and expulsion
consistent with the discipline policy. Any person making a knowingly false accusation
regarding sexual harassment will likewise be subject to disciplinary action up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.
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LEGAL REF.: Title IX of the Educational Amendments, 20 U.S.C. § 1681 et seq.
34 C.F.R. Part 106.

105 ILCS 5/10-22.5 and 5/27-1. and 5/27-23.7.

23 Ill. Admin. Code §1.240 and Part 200.

Davis v. Monroe County Board of Education, 119 S. Ct. 1661 (1999).

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S. Ct. 1989 (1998).

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10™ Cir., 2000).

CROSS REF.:2.260 (Uniform Grievance Procedure), 5.20 (Sexual Harassment),
7.10 (Equal Educational Opportunities); 7:190 (Student Discipline)

Adopted: November 19, 1996
Revised: May 19, 2008
Revised: 23 February 2009
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FONVILLE HENRI A

From: MURPHY PATRICK

Sent: Monday, August 24, 2009 8:59 AM

To: FONVILLE HENRI A

Subject: FW: PLEASE FIND HARASSMENT POLICY FOR PEKIN COMMUNITY HIGH

SCHOOLDISTRICT 303, PEKIN, ILLINOIS, ATTACHED.
Attachments: 7.20.doc

Another policy

(p.s. your welcome)

Patrick Murphy

Division Administrator

Educator and School Development
lllinois State Board of Education
217.782.2948

From: Rick White [mailto:rwhite@pekinhigh.net]

Sent: Friday, August 21, 2009 2:04 PM

To: MURPHY PATRICK

Subject: PLEASE FIND HARASSMENT POLICY FOR PEKIN COMMUNITY HIGH SCHOOLDISTRICT 303, PEKIN,
ILLINOIS, ATTACHED.

Patrick Murphy

Division Administrator

Educator and School Development
Hlinois State Board of Education

Dear Mr. Murphy:

Please find School Board Policy 7.20, “Harassment of Students Prohibited,” attached.
If you have any questions regarding this matter as it pertains to Pekin High, please feel
free to contact me.

Rick

Rick White

Office of the Superintendent
Pekin Community High School
320 Stadium Drive

Pekin, IL 61554-5266
309.477.4216 [office]
309.477.4376 [fax]
309.231.1575 [cell]

8/24/2009
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South Pekin Grade School
206 West Main, P O Box 430
South Pekin, IL 61564

Phone 309-348-3695
Fax 309-348-3162

Attn: _ﬂ_@n‘ fonullle Date: _ /-6-7
From: Soutn @k #37

[ 1JURGENT [__]Please Reply: Qd Review [__]FYI

Comments:

@4%8@1:2,
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Andy Brooks

From: Houchin, Rob [rhouchin@roe53.nef]

Sent: Monday, July 06, 2009 2:40 PM

To: Brooks, Andrew; Allaman, Chad; Cobert, Cliff; Davis, Jeanna; Beard, Donald; FRANCINE
GHITALLA (fghitalla@gallatinriver.net); Owen, Gail, Dunnan, James, Moore, Jimmy; JOHN
PRINZ (rankinsupt@hotmail.com); Tignor, John; Wojtas, Joy; Marx, Kathryn; Link, Bill;
Parker, Mary, Dickson, Robert; Davis, Paula; Houchin, Rob; Kilpatrick, Roger; SALLY
MASEAR (smasear@tmcsea.org); Yarmall, Steve; Susan Dudley (sdudley@d50schools.com);
Ingold, Tony, Reising, Wiillam

Subject: bullying policy

Here is where you send your bullying policy:

Henri Fonville

llinois State Board of Education
Educator and School Development
100 N. First St.

Springfield, IL 62777

OR

FAX to Henri Fonville at 217-557-8392
OR
Email hfonvill@isbe.net

| just today received information from ISBE indicating that #52, #98 and #308 were the only schoals to have filed their
policies.

Please note that the deadline is August 14.

Rob
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforcss each of the following Board policies:

a. 7:190, Student Discipline. This plicy prohibits students from engaging in hazing or
any kind of aggrassive behavior that does physical or psychological harm 10
another or any urging of other students to engage in such conduct; prohibited
conduct includes any use of violence, force, noise, coercion, threats intimidation,
fear, harassment, bullying, hazing or other comparable conduct.

b. 7:310, Restrictions On Publications And Written Or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written or
elactronic material, including materials from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations
or interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing or intimidating a student based upon a st t lor, rac
religion, creed. ancestry, national origin, physical or mental disability, sexual
grientation, or other protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and
thorough investigation of alleged incidents of bullying, intimidation, or harassing,
behavrior, {b) providing each student who violates one or maore of these policies with
appropriate consequences and remedial action, and {c) protecting students against
retaliation for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster
bullying, intimidation, and harassment; this contemplates taking action to eliminate or
prevant these disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance
with State law and Board policy 6:60, Curriculum Content. This includes
incorporating student social and emotional development into the District's
educational program as required by State law and in alignment with Board policy
8:65, Student Social and Emotional Development.

4, Fully informs staff members of the District’s goal to prevent students from engaging
in bullying and the measures being used to accomplish it. This includes: (a)
communicating the District's expectation — and the State law requirement ~ that
teachers and other certificated employees maintain discipoline, and (b) establishing
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a process for staff members to fulfill their obligation to report alleged acts of bullying,
intimidation, harassment, and other acts of actual or threatened violence.

Encourages all members of the school community, including students, parents,
volunteers and visitors, to report alleged acts of bullying, intimidation, harassment,
and other acts of actual or threatened violence.

Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern, This includes ensuring that all parents/guardians are notified, as required
by State law, whenever their child engages in aggressive behavior.

Communicates the District's expectation that all students conduct themselves with a
proper regard for the rights and welifare of other students. This includes a process
for commending or acknowledging students for demonstrating appropriate behavior.

Annually communicates this policy to students and their parents/guardians. This
includes annually disseminating information to all students and parents/guardians
explaining the serious disruption caused by bullying, intimidation, or harassment and
that these behaviors will be taken seriously and are not accaptable in any form.

Engages in ongoing monitoring that includes collecting and analyzing appropriate
data on the nature and extent of bullying in the District's schools and, after identifying
appropriate indicators, assesses the effectiveness of the various strategies,
programs, and procedures and reports the results of this assessment to the Board
along with recommendations to enhance effectiveness.

Complies with State and federal law and is in alignment with Board policies. This
includes prompting the Board to update the policy beginning every 2 years after its
initial adoption and filing this policy with the lllinois State Board of Education after the
Board adopts or updates it.

LEGAL REF.: 405 ILCS 49/1 st seq.

105 ILCS 5/10-20.14, 5/24-24, AND 5/27-23.7.
23 li.Admin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

ADOPTED:  April 17, 2009
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Bill Link, Ed.D.

Superintendent of Schools
501 Washington Street
Pekin, Illinois 61554

Office; 309/477-4740

FAX: 309/477-4701

E-Mail: bill link@pekin.net

July 20, 2009

Henri Fonville

[llinois State Board of Education
Educator and School Development
100 N. First St.

Springfield, IL. 62777

Dear Mr. Fonville,

Enclosed please find a copy of Policy 7:180 Preventing Bullying, Intimidation, and Harassment that
was adopted by the Board of Education in February 2008 for Pekin Public Schools District 108. This
policy may also be found on our website www.pekin.net/pekinl08 by selecting Office of the
Superintendent/Board of Education/Board Policies.

Sincerely, I
¢
Biii Link, Ed.D.
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District goal.
The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging 1n hazing or any kind
of aggressive behavior that does physical or psychological harm to another or any urging of
other students to engage in such conduct; prohibited conduct includes any use of violence,
force, noise, coercion, threats, intimidation, fear, harassment, bullying, hazing, or other
comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy prohibits
students from:

1. accessing and/or distributing at school any written or electronic material, including
material from the Internet, that will cause substantial disruption of the proper and orderly
operation and discipline of the school or school activities, and

1. creating and/or distributing written or electronic matenal, including Internet material and
blogs, that causes substantial disruption to school operations or interferes with the rights of
other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing or
intimidating a student based upon a student’s sex, color, race, religion, creed, ancestry, national
origin, physical or mental disability, sexual orientation, or other protected group status.

Full implementation of the above policies includes:

a. conducting a prompt and thorough investigation of alleged incidents of bullying,
intimidation, or harassing behavior,

b. providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and

c. protecting students against retaliation for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to ehiminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State law
and Board policy 6:60, Curriculum Content. This includes incorporating student social and
emotional development into the District’s educational program as required by State law and in
alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in bullying
and the measures being used to accomplish it. This includes:

a. communicating the District’s expectation — and the State law requirement — that teachers
and other certificated employees maintain discipline, and

b. establishing a process for staff members to fulfill their obligation to report alleged acts of
bullying, intimidation, harassment, and other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers, and
visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of actual or
threatened violence,

7:180 Preventing Bullying, Intimidation, and Harassment Page 1 of 2



6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of concern.
This includes ensuring that all parents/guardians are notified, as required by State law, whenever
their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper regard
for the rights and welfare of other students. This includes a process for commending or
acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes annually
disseminating information to all students and parents/guardians explaining the serious disruption
caused by bullying, intimidation, or harassment and that these behaviors will be taken seriously
and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the
nature and extent of bullying in the District’s schools and, after identifying appropriate indicators,
assesses the effectiveness of the various strategies, programs, and procedures and reports the
results of this assessment to the Board along with recommendations to enhance effectiveness.

10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption and
filing this policy with the Illinois State Board of Education after the Board adopts or updates it.

LEGAL REF. 405 ILS 49/1 et seq.
105 TLCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 IlLAdmin.Code §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:310 (Restrictions on Publications and
Written or Electronic Material)

Adopted by the Board of Education February 2008

7:180 Preventing Bullying, Intimidation, and Harassment Page 2 of 2
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NORTH PEKIN - MARQUETTE HEIGHTS
SCHOOL DISTRICT 102

July 8, 2009

Henri Fonville

Illinois State Board of Education
Educator and School Development
100 N. First Street

Springfiled, IL 6277

Re: 53-090-1020-02 North Pekin Marquette Heights School District 102 Bullying Policy
Submission

Dear Mr. Fonville:

As required, I submit the enclosed copies of Board Policy 7:20, 7:180 and 7:190 for our school
district. The policies address bullying within our schools and consequences for unacceptable

behaviors.

Thank you for the reminder to submit a copy of this policy.

Sincerely,

Mike Dickson, Superintendent

Georgetowne Middle School Rogers Elementary School Marquette Elementary School
51 Yates Road 109Rogers Road 100 Joliet Road
Marquette Heights, IL 61554 Marquette Heights, IL 61554 Marquette Heights, IL 61554

309-382-3456 309-382-3401 309-382-3612
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Students

Harassment of Students Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s sex, color, race, religion, creed, ancestry, national origin, physical or
mental disability, sexual orientation, or other protected group status. The District will not tolerate
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the
tangible benefits of education, that unreasonably interferes with a student’s educational performance,
or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited
conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or
causing physical harm, or wearing or possessing items depicting or implying hatred or prejudice of
one of the characteristics stated above.

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. The Superintendent shall use reasonable measures to inform staff members and
students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions
affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’'s same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

7:20 Page 1 of 2
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Students

Preventing Bullying, intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1.

7:180

Fully implements and enforces each of the following Board policies:

a. 7:190, Student Discipline. This policy prohibits students from engaging in hazing or any

kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation,  fear, harassment, bullying,
hazing, or other comparable conduct.

b. 7:310, Restrictions on Publications and Written or Electronic Material. This policy

prohibits students from: (i) accessing and/or distributing at school any written or
electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written or electronic material, including
Internet material and blogs, that causes substantial disruption to school operations or
interferes with the rights of other students or staff members.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person from

harassing or intimidating a student based upon a student’s sex, color, race, religion, creed,
ancestry, national origin, physical or mental disability, sexual orentation, or other
protected group status.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, or harassing behavior, (b)
providing each student who violates one or more of these policies with appropriate
consequences and remedial action, and (c) protecting students against retaliation for
reporting such conduct.

Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

Page | of 2
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Students

Student Discipline

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1.

)
P

7:190

Using, possessing, distributing, purchasing, or selling tobacco materials.

Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

Using, possessing, distributing, purchasing, or selling:

a. Any illegal drug, controlled substance, or cannabis (including marijuana and hashish).

b. Any anabolic steroid not administered under a physician’s care and supervision.

c. Any prescription drug when not prescribed for the student by a licensed physician or
when used in a manner inconsistent with the prescription or prescribing physician’s
instructions.

d. Any inhalant, regardless of whether it contains an illegal drug or controlled substance:
(a) that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

e. “Look-alike” or counterfeit drugs, including a substance not containing an illegal drug or
controlled substance, but one: (a) that a student believes to be, or represents to be, an
illegal drug or controlled substance; or (b) about which a student engaged in behavior that
would lead a reasonable person to believe that the student expressly or impliedly
represented to be an illegal drug or controlled substance.

f. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon in violation of the “weapons” section
of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Unless otherwise banned under this policy or by the Building Principal, all
electronic devices must be kept powered-off and out-of-sight during the regular school day
unless: (a) the supervising teacher grants permission; (b) use of the device is provided in a

Page 1 of 5



The grounds for disciplinary action, including those described more thoroughly later in this policy,
apply whenever the student’s conduct is reasonably related to school or school activities, including
but not limited to:

1.
2.

On, or within sight of, school grounds before, during, or after school hours or at any time;

Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;

Traveling to or from school or a school activity, function, or event; or

Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staft, or school property.

Disciplinary Measures

Disciplinary measures may include:

1.

2
3.
4

w

10.

11.

12.

Disciplinary conference.
Withholding of privileges.
Seizure of contraband.

Suspension from school and all school activities for up to 10 days, provided that appropriate
procedures are followed. A suspended student is prohibited from being on school grounds.

Suspension of bus riding privileges, provided that appropriate procedures are followed.

Expulsion from school and all school-sponsored activities and events for a definite time
period not to exceed 2 calendar years, provided that the appropriate procedures are followed.
An expelled student is prohibited from being on school grounds.

Notifying juvenile authorities or other law enforcement whenever the conduct involves illegal
drugs (controlled substances), “look-alikes,” alcohol, or weapons.

Notifying parents/guardians.
Temporary removal from the classroom.

In-school suspension for a period not to exceed 5 school days. The Building Principal or
designee shall ensure that the student is properly supervised.

After-school study or Saturday study, provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure giving the student and/or parent/guardian the choice.

A student who is subject to suspension or expulsion may be eligible for transfer to an alternative
school program.

Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily

7:190
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s

enrollment.

LEGAL REF.:

CROSS REF

7:190

Gun-Free Schools Act, 20 U.S.C. §7151 et seg.

Pro-Children Act of 1994, 20 U.S.C. §6081.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.35, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, and 5/31-3.

23 I1l.Admin.Code §1.280.

5:230 (Maintaining Student Discipline), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives
Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants
in Extracurricular Activities), 7:270 (Administering Medicines to Students),
7:310 (Restrictions on Publications and Written or Electronic Material), 8:30
(Visitors to and Conduct on Schoo! Property)

Page 5 of 5



